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: : " Task Force on IT Manpower was set up in
. 's 1 - November 2000 to advise the Government on how

“%"to strengthen IT manpower supply
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It comprises representatives of the IT industry,

- |- employers, professional bodies, industry

<>~ associations, education and training institutions,
as well as relevant Government departments.
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| 48] . Local universities, major chambers of commerce,
-, employer associations, etc. have been consulted

when preparing the Report
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' Structure of the Report

== Foreword
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- =+ Executive Summary

Chapter 1: Introduction
F5  RNHES
Chapter 2. Where We Stand
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. Structure of the Report (con’t)
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|+~ Chapter 3: Striving For Excellence

LD ENE  BARBANER

i Chapter 4: IT Manpower Demand
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Chapter 5: Strengthening Supply and
Quality Improvement
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Structure of the Report (con’t)
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. Chapter 6: Demand vs Supply
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Chapter 7: Conclusion
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«~Chapter 1: Introduction
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r _.ff ‘Overview of the global demand for IT talents
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: ‘Hong Kong position
S rmms21, EIARERS
.| Digital 21 Strategy
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Task Force on IT Manpower
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@ ELE Basic Education :
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5-year IT Iin education strategy
H-FE_ET=BE  LEARBHIS 25%H0%72
Use IT to teach 25%of curriculum by 2002-03
AR R HERE RS2 1R

Hardware and software support to schools
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b %J:%z'—" Tertiary education :
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Over 8 200 intake for undergraduates and
postgraduates each year in IT and related

disciplines
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25% first-year-first-degree students study in IT

and related field
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Estimated supply of graduates each year for
joining IT workforce: 5 000
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“'Ehapter 2: Where We Stand (cont’d)
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25 =-Vocational training and employees
retramlng
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Continuing and professional education
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Chapter 3: Striving for Excellence
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Partnershlp with industry to achieve
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i ~ Achievements of IT talent at work
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Chapter 4. IT Manpower Demand

Y :> "; 818 61 000 A EEFIHRARRA T 1E
.. Over 61 000 engaged in IT and related work
1D BEMEEINERS 8 000211 0004

Additional demand each year: 8 000 - 11 000
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_Chapter 5: Strengthening Supply and

|8 Quality Improvement
B ARENE A 1T KAVBNEFHENE Immediate

Measures to Address IT Manpower Needs:
i A R EF R BT

Admit Mainland IT professionals
cE 5| EIMEEHBRET ER

Improve the admission regime for overseas IT
professionals

EEE LHF
Expand post-secondary programmes
sy BNt R AN AFAA BB RIS s T & BRI R

Encourage world-renowned private IT training
Institutions to operate here
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Chapter 5. Strengthening Supply and

“t‘:‘Quallty Improvement (cont’d)

3 Eﬁ?%ﬁ;.ﬂﬂh‘ik#ﬁ‘}ZE’\JEIJH%%ﬁm Immediate

-Measures to Address IT Manpower Needs:
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Develop professional talent at Cyberport
SRS E L FREBHIREE

Accredit IT skills below degree level

BEITERIMNEERNMBEAFRET KE

Encourage local and Mainland IT talent
overseas to work here
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Chapter 5. Strengthening Supply and

“Quality Improvement (cont’d)
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O BEEABESF A Nurture our Young
111 Talent:
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Expand exchange/lInternship programme
RUF1ER 2 IR HE

Provide professional IT training to secondary
students
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Chapter 5. Strengthening Supply and

ﬁ.Quallty Improvement (cont’d)

:’ BA B E SR KR I4HE Longer Term

“Measures to be Explored with Tertiary

Instltutlons and Other Bodies:
IENEEE
Enhance output and IT content
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Promote and accept credit transfer/exemption
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Set up corporate schools with the industry
Fax ALt [ EFHR R

Explore community IT college
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ﬁ.shapter 6: Demand vs Supply
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@a mu—yj,,u:h Degree level or above

( ' FEETE&EE kK Anticipated annual demand =6
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. . f EFEZZ B Sources of supply:
F D S5 0008 A ABRE gL

5 OOO a year from local universities
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Remaining supply to be met by admission of
Mainland or overseas professionals, and by Hong
Kong IT graduates and professionals returning
from overseas, etc. 6
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Sh apter

6: Demand vs Supply (cont’d)

:> BURRELT Sub-degree level :
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FZEk Anticipated annual demand =5
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ftHEZK B Sources of supply:

#93 0004 BFSEIE B (IRfR M B 4

Ab

out 3 000 from current sub-degree

programmes
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pansion of post-secondary programme
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cational training, employee retraining,
ntinuing and professional education
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“Chapter7 Conclusion

i g
D A :

O W ATRITE ER S

_j: | Crucial to implement measures

=9 *"recommended In the Report
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. | Collaboration with the industry, academia
: .-and other sectors of the community is
*~~ crucial
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“‘I‘he Way Forward

1 D . -

:> T_E;:—L-tﬁ§*§§$ﬁi
| |iPublish the Report in July 2001

3 wwannn
mplement recommended measures

: ?eport progress to Informatlon Infrastructure
Adwsory Committee
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Welcome Comments

from Members




