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LC Paper No. CB{2)1775/04-05(01)

May 25, 2005

To:  'The Legislative Council Pancl on Education
From: NESTA Special Allowance & Gratuity Committee

Native English-speaking Teachers’ Association
Purposc

Our Comimittee representing the teachers who work for the Hong Kong NET Scheme request the following:

- The NET Scheme Special Allowance be raised to$ 1.5,000 per month

. NET's who signed contracts for the 2004/2005 period have their Special Allowance rcinstated o
to $13000 retroactively from August 2004

. A fair, accurate assessment mechanism for the annual review of the Special Allowance be set up.
This should not be based solely on the CPI, but should take into account the achsal
expenses that expatriates in Hong Kong face, including a rental index for non-owncrs and

education fees.

. The NET gratuity be increased o 25%.

. Long service payment be automatically made at the end of 5 ycars™ service. Payment ta be
calculated. by the flowing formula - the final month'’s salary x 2/2 x 5. This should be in addition
to the pratuity.

We seek your approval for the above in consideration of:

Tenant rental costs

CP1 - food, electricity, gas, water ele,

Tax increase - assessabie income

School fees/kindergartens/helpers

Medical Insurance

Work/living conditions

Family/children’s extra~curvicular activities
Increase in Helpers® salaries

WET Exit Poll
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Background

The Education and Manpower Bureau (EMB) lowered the NET Scheme Special Allowance from 313,000
10 5 10,500 for the 2004-2005 School Year.

The Legislative Council's (Legco's) Panel on Education approved the adjustment. This was done when the
Heng Kong economy was rallying after SARS. Rental costs began 10 rise. The income tax rate increased,
Foreign curtencies pained vidue and the US and HK dollars fell in value.

These factors have led to the resignation of many NETSs, the non-renewal of contracts and the current
problems recruiting NETs.
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History of the Enhanced Native-speaking English Tcacher’s (NET) Scheme

The Legislative Council has been closely involved with the implementation of the NET scheme since the
Couacil passed a motiou moved by the Hon. Mrs. Selina Chow “supporting the implementation of the
policy of mother-tongue teaching in Hong Kong and urging the governmeal 1o stren gthen the tcaching of
the English language in secondary schools 5o as to cnhance the basic proficiency of local students in using
English a5 the second Janguage to complement their pursuit of further studies and future careers,” as quoted
from Page 117 of Hansard on the 7" of May 1997.

Once the Chief Executive’s 1997 Policy Address on the 9™ of October of that year committed Hong Kong
to the implementation of a new NET scheme, “providing more than 700 additional native-speaking English
teachers for secondary schools from 1998”, the die was cast and a period of debate as to the appropriate
level of remuneration ensued.

Originally, the Special Allowance was to have been sct a1 2 much higher level to offset the high costs of
rental accommodation, interational schooling for NETs' children, transportation and other expenses. Some
members expressed contrary views, as reflected in the Hon. Mrs. Elste TU"s successful motion requesting
that “the government take into consideration the views of Members on the NET scheme proposal”
(Hansard,p.99) A figure in cxcess of 322,000 per month was mooted by the Gover ment with the support
of many Councillors, but by the 21" of November 1997, the Finance Committee, had “accepted the
financial implications of introducing a new NET scheme”, including a Special Allowance fixed at the
reduced amouat of 313,000 per month.

Once they arrived in August 1998, most NETs found that the bulk of their Special Allowence was
swallowed up in rental accommodation costs: the average monthly rent on an 800 square foot apartment in
South Horizons, Ap Lei Chan by Aberdeen on Hoag Kong Island being $15,000 at thet stage. However,
there were peographical variations. A “village™ stylc large two-storcy townhouse in a New Territories area
such as Pat Heung could be rented for as little as $5,000 a month, 2llowing some NETs to make savings
from their Special Allowances.

However, such Jucky NETs tended to be in the minority. Most NETs found that health, family edueatien
costs, transportation and the suchlike were extra costs paid for from their salaries. The Special Allowance
beecame a de facto accommodation subsidy.

Between 1999 and 2003, there was a period of stability in terms of both rental costs and the level of the
Special Allowance. The SARS Epidemic and the resulting crisis in Hong Kong between March 2nd June
2003 brought many risks. and also a few opportunities. The Rental Index did fall; the average monthly rent
an on 800 square foot sprrtment in South Horizons dropping te $12,000 by August 2003. However, this
tended to be a shon-termn market adjustment. By the time of Mr Wardlaw’s letter of November 2003,

snnouncing the cut in the Special Allowance from $13,000 to $10,561, rentals were already readjusting
upwards.

Therefore, this was not a propitious time to intreduce the EMB's mechanism for the annual adjustment of
the Specia} Allowance for NETs. Panel on Education Member, Cheung Man-kwong had cxpressed
conditional support for the above mechanism, provided that “the current wmover rate of NETs remained
stable, the recruitment of NETs was reasonably secare, and that the EMB would consult NETs and their
staff associations on the proposed mechanisms”.

Disappointingly, none of Mr. Cheung’s pre-conditions were ever mct, and to a large degree, the EMB have
not accurately represented the true situation of high tumover rates, low numbers of new NET recruits, and a
leck of EMB consultation with NETs , to the Panel on Education nor 10 the Legeo a5 a wholc.

This commtittee is unaware of eny consultation which might have transpiicd between the EMB and NETs
prior to the decreast of the special allowance,. In November 2003, Mr. Chris Wardlaw sent a letter to
principals of NETs in the NET Schormes advising of the cut which was to take effectin the 2004/05
contract. Principals were asked to inform the NET of the content of the letter, which was sent one month
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prior to the Legislative Council Panel on Education’s approval of the reduced aflowance and the new .
adjustment mechanist. Attached as Annex “A”, please see Mr. Chris Wardlaw's letter of November 11%,
2003.

Since the introduction of the Special Allowance cut o $10.500 from September 2004, the Rentzl Index has
risen further, but the Special Allowance was adjusted downwards to $10,000. In the meantime, the sverage
mouthly vent on an 300 square foot apartment in South Horizons rose to 515,000 by May 2005 - the same
level as in 1998,

. Rental costs may have come full circle, but the Special Allowance's purchasing power has been preatly

B2-JUN-2005

diminished. That is the sad position we find ourselves in today.

Tepant Rental Costs and CPY

Centaline Reel Estate Company reports that from 2004 — 2005 rents (for tenants) rose 10~ 18% and a
continued tise is foreseen from 6- 8% in 2005.

Reports have been noted in the South China Morming Pest (February 17, 2005) and the local real estate
firms that fiat rentals have increased.

The Rating and Valuation Deparniment has shown increases in rent for residential properties since Jast
October. In 2004, there was a general increase of 11.2%,

The NESTA NET Rental Survey, attached as Annex “B”, 45% of NETs surveyed cepott rent increases

cuusing many of them to move. Leases which are not due until the Fall or Wintey have NETs waiting in
dread of the probable increases.

Although shifting from one location (residence) to snother may be possible, the move incurs added
expenscs;

- shifting compeny expenses (packets, van, movers)

- telephone, television/cable, computer line reinstallation charges

- renl estate company’s commission

- 3 months® reat payable the first month (first month and last twoe moaths’ reat)

- extra time and avtention needed to: register with the gas and electric tompanies and

pay the new deposit (charges); register a change of address with the post office, all
correspondents and companies re billing

A Govemnment Secrerariat spokesman noted that overall consumer prices remained modestly higher in
September 2004 than a year earlier. (Consumer Price Indices, September 2004)

In 2005, the Consumer Price Indices report increases in electricity, pas, water, food, clothing and footwear
and transport

Tax lacrease

To date, discussions have focused on the adequacy {or otherwise) of the pross amount of the Special
Allowance that Nets receive. However, as we are all aware, the Speoial Allowance constitutes asscssable
income under the Hong Kong tax legislation and, therefore, must be declared on a tax retum. As this
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income is taxed at the top marginal rate, i.e. cumrently 20%, the after-tax benefit of the Special Allowance is
reduced accordingly. (reference: HK. Inland Revenue Department Jeaflet, Appendix to B.LR. 60)

Example: 2003/04 2004/05 2005/06
Special Allowance $13,000 $13.000 $10,500
Marginal Tax Rate 18.5% 20% 20%

Tex Component 52405 $ 2,600 52,100
After-tax Benefit $10,595 510,400 % 8,400

In reality, the allowance has been reduced from $10,595 a month, ss recently as March 2004, to only
S8.400. The above figures clearly highlight the fact that the allowance that remains after payment of tax is
not sufficient to cover monthly rents for the vast majority of Nets; nor will it also cover other necessary *
expenses thai the Special Allowance is supposedly designed to offset.

The standard rate of tax in the year 2000 was [5% wherens it is 16% in 2005.

School Fees

For NETs with families, school fees represent a hefty portion of their monthly payments. It is mostly
impossible to admit NETs" children into local Hong Koug schools because of the Chinese language
requirement. That means NETs have to send their children (o fee-paying internations] inshitutions.

The English Schools Foundation (ESF} schools are a pood pption in that they do not charge full fees since
they currently still receive a Government subsidy in the form of “the subvention”. NETS, along with other
parents, worry thai the Government will remove this subvention. The subsidy notwithstanding, the fees arc
substantial; the ESF schoels charge an average of $5,000 a month for kindergarten and primary school
students and $10,000 a month for secondary scheol students. The costs have praven to be prohibitive for
NETs with more than one child at secondary school.

For example, oae NET who has posted emails on NET websites has been working as a NET for nearty 7
years and raised two teenagers as a single parent. The base school fees at the ESF secondary school were
316,000 “with many other additional expenses™. As a result of the Special Allowance cuts from September
2004, the youngest child had to be sent back to their country of origin. The older child is in the middlc of
GCSE courses and does not want to leave Hong Kong unti! findshing A levels in June 2008. This NET feels
that this difficult decision to split up the family could be reversed if the Special Allowance were 1o be
restored to decent levels of rermumeration. Then it would be possi¥e to reunite the family and they could
continue to live and work in Hong Kong better able to meet their prohibitive education costs.

Even more prohibitive are the unsubsidised private intemational schools that NETs who do not live in ESF
school zones have often had 10 send their children to. The Yew Chung chain of English Kindergartens and
Primary Schools charge 39,890 - a student per month, for example. Such fees discourage NETs with
children from living in Hong Kong, Unless they are adequately compensated via the Special Allowance,
this will continue to be the case.

Health Issues for NETs
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When teachers from other countries consider working overscas, one of their major concemns is health a_nd
safety issues. When teachers consider life m Hoag Kong, the following health and cavironmental hygiene
issues come into question:

Air Pollution

Non potable tap water

Contaminated fish from fish markets
Contaminated water in fish restaurant aquariums
Bird Flu threat in Asia (soe notes below)

Possible SARS reemergence (see notes below)
Medicz] Insurance Rates (see notcs below)

Bird Flu

$ TORONTO (CP) - The World Health Organization urged countries to make full haste with

pandemic influenza preparstions Wednesday as it released a report outlining disturbing changes to
the HSN! virus circelating ip Asia.

The report raises concerns that molecular and disease patiem evidence may indicate the virus is
becoming more adept at infecting people. It also reveals some straius of the HSN1 virus may be

developing tesistance to oseltamivir, the drug wealthy nations are flocking to stockpile as fears of
a pandemic mount.

An influenza expert who helped draft the teport said it's meant 10 conivey the message that the
Icvel of anxiety regarding the virus has risen.

"X think it's fair to say that the report signifies a dcfinite step up in concem," said Dr. Keiji Fukuda,
a flu spccialist from the U.S. Centers for Disease Control who is being seconded to WHO's global
influenza program.

Fukuda was part of a recent three-person WHO mission to Vietam, wherc the alarming changes
are being observed in the northern part of the country. His team reported last week to 3 meeting of

international experts in Manila; the report was drawn up from their deliberations. (cxcerpt: The
Canadian Press, May 22/05)

Experts say avian influenza, the health warld's unwanted carpet-bagger for 2004, has entrenched
itself in much of Asia and is umlikely to disappear anytime soon. "{ think bird flu (s gomg to
continue 1o be a concern, and by all approaches it looks like it has become cndemic in eight or
nine countries in the region and the chanccs it will be eradicated are slim,”

Scott Dowell of the US Centres for Disease Control 1old AFP. (excerpt: AFP, Dec 14/05)

SARS

A Chincse scientist engaged in SARS research warned that it's too early to say severe acute
respiratory syndrome (SARS) virus "could be considered eradicated outside Jaboratories.”

Zhong Napsban, director of the Guangzhou Institute of Respiratory Diseases who helped control
the disease spread in China in 2003, said that studies i China have not ruled out the possibility of
reemergence of SARS.
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In the meantime, research in China shows that the civet cat is very likely tobe a host of SARS
virus and accountable for outbreaks in south China's Guangdeng Province, said Zhong. (excerpt:
Onlinc Peoplc’s Daily, February 24/05)

Medical Insarance Rates

Medical allowance is provided as reimbursement for the NET to take out medical insurance up to
HK$1400 per year for a single person and HK $5400 pes year for a marrizd person accompanied
by a spousc snd/or children.

Examples of the cost of basic medical insurance for bospital coverage not including outpatient
service coverage or clinmic visits are:

- $3500 for single person (30 years of age) 2004

- $5900 for single person (50 years of ape) 2004

- §22000 for a family of 3 (previously $12000 prior to
an incrcase in 2004)

The above coverage is only applicable should the NET need to be admitted to hospital and stay
overnight. Regular check-ups, consultations with a doctor due to illness and medication costs are
net covered. Alsa, specialist consultation rates have increased even at public hospitals. One NET
reports that medication required by a family member costs $6000 here in Hong Kong, but is free
in Australia.

Dental coverage is not included in the above medical policy costs.

Working/Living Conditions

Attached 25 Aanex “C”, piease find anecdotal notes from NETS concerning the challeages in their daily
lives due 1o costs and frustrationus caused by their working conditions. Many are no longer able to cope on
the salary package and will have to returmn to their home countries.

Other cxamples include holiday entitlement. Although the NET Scheme FAQ sheet states under School
Holidays that “there are a tota] of 90 days per year™, schools do not follow a standard holiday schedule.
NETs often find that their summer holidays are limited to Z or 3 weeks which is insufficient when
considering the need to spend time with loved ones, the neccssary respite in home countries and the time
required to mamage personal affairs. Also, mandatory professional development days are placed during
Christrmas and Easter holidays shortening travel time to home countries, This impredictable and fickle
scheduling of holidays by some schoel principals is another reason why teachers have opted to resign from
or refuse a teaching contract in Hong Kong. The “cost” of not spending the summer with family is too high.

Please refer to Case Studies, Annex “C”,

Family Extra-curricular Activities” Costs

If NETs have children; apant from the base school fees, ss detailed in the School Fees section, there ave
many compulsory extra-curricular activilies that NET parents have 1o finance. At most ESF primary
schools, the bus fees average $500 a month. Compulsory swimming lessons add up to about 5300 2 montk
in the sunmmer while art materials, school camps, computer textbooks, Library sponsorship and class trips
comprise other obligatory expenses totalling at icest another $300 a month.
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Growing children slso have sporting, recreational and entertainment needs which incur significant
voluntary extra-curricular costs. One NET has estimmated that it costs circa 3800 a month for children’s
sposts and othcr leisure activities, including swimming lcssons, adding in a postscript that the expenses
would be less in thejr home country because the children could be sent outside to run around the garden.
The upshot is that this NET will have to leave Hong Kong in 2006, as they would not be zble to afford to

stay after this contract when their first child enters secondary school and their second child, primary school.

School fees would then total approximatcly $13,000 a mouth with school buses comprising an extra $1,000
a month.

Increases in Salaries for Helpers

For many NETs with Families, employing a helper is s necessity. Base salary costs for the helpers at
minimum inew $3,270 a month with many NETs paying cxtra. An added 3400 a month has 1o be paid asa
tax to the {runigration Depurtraent in either quarterly, half-yeerly or annual instaimeats.

The medicel and accident Insurance coverage also has to be factored in while the helpers’ airfares and long
service pay need to be considered.

Now helpers’ salarics are set fo rise by $50-a month. NETs do not begrudge their helpers this deserved

extra salary, bul it is ironic coming at a time when NETs’ own Special Allowances have been slashed. 1t is
an exira expense to add onto the Cost of Living Index.

NET Exit Poll

In May 2004 there were 841 NETs (P&S) in Hong Kong. By Septembex, the start of the uew school year
and after recruitment overseas, there was a loss of 129 teachers. By October a further 41 PNETSs had
resigned and by January 2005 a further ? NETs had resigned.

In less than a yesr, and during the first year of the reduction of the Special Allowance, just under 200
NETs left Hong Kong.

Date | May 2004 Total Nets in HK 841
September 2004 712
October 2004 671
January 2004 662

There was a hasty mid year recruitment by both the EMB and schools which brought in 41 new NETs in
February 2003.

Since then, an estimate in May shows that 60 NETs have indicated they will not renew. This figure is
expected to risc to 100 by June 2005. We have nio idea how many new NETs have been offered jobs from
the latest round of recruitment, but clearly it is getting increasingly difficult to find people.

(The above figures were provided by Damien Vance, Nesta Exccutive)
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The following figures were provided by Stephen Lai, EMEB:
Resignations/mon-renewsls:

SNETs 2003-04 51% PNETs 2004 -0547%
SNETs 2004-05 48%

These figures are very much at odds with the numbers quoted to Legeo stating that 3 out of 4 SNET:
continue o to & second contract. Instead of 25% of Nets resigning per year, the figure has doubled to over
S0%.

Summary

This decument’s main concem is the salary package NETs make. What they make happen in the classroom,
though is beyond money value. Thcy make kids wonder. They make them question. They make them
criticize. They make thern apologize and mean it. They make them write, They make them perfect their
final drafis in English. They make them read, tead, read. They make 2 diffcrence!

NETs play an important role in the Hong Kong Schoa) English Curriculura and bring quality instruction to
their students. We feel that the 315,000 fipure for the NET Special Allowanre, an increase to the gratuity,
the retroactive allowance package for the 2004/05 period, as well as the long-service payment is more than
justified by the contents of this document. Living costs for NETs have risen approximately 20% from the

original $13,000 Special Allowance. The adjustments we request would promote the retention of NETS and
recruitment of new teachers.

We ask the Lepislative Council Panel on Education to consider the shove-mentioned adjustments.

Subwmitted by,

f/. Sp@éfo%}gﬁ & Gratuity Committee

Andrea MacKenzie
Perry Bayer

Kathy Hill

Mary Salter
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FEARATEFENITRERIFAAKERER
Bducation and Manpower Bureau
Governmzni Scoreteriat, Govermment of the Hong Kong Speciel Administrative Region
The People's Republic of China

ZEER L Our Ref. : EMB(CD)SD/ENET/! TEE Telephone :2852 6188

FEEHER Your Refl: & B Fax Linc :2393 8761

Educeiion and Menpower Buresu
: ) Y6/F Wu Chung Hovse
! 213 Queen’s Road East
. Wy Chad,
- Hong Kong

11 Novearber 2003
. Supervisot/Prinoipal
; Al) sceondary st primecy schools
' provided wilh's NET under the NET schemes

VA —. -

Dear Sir/Madam,

Introduction of an Adjusiment Mechenism for the Speciel Allowancs
under fhe Native-speaking English Teacher (NET) Scheme

I write to inform you thet the Education end Meanpower Burcsu (EMB) plans w0
intredues 2 mechaniem to awvtormetically adfust the rate of Special Allowanse novw payable to the NETs
reeruited under the WET schemes of primary and secondary gohools. .

The Special Allowance is meant mainly to subs{dize NETs on housing cxpanae when
they come to serve in schools in Hong Kepg. The existing rate of the allowrnee st HE$13,000 per
month, wes sct in 1997 and has not been ediusted since then. On the other hand, the cos! for meeting
accormmedstion needs in Hong Kobg has changod significantly over the years and it may move up or
dowat in the years o oome. We belicve that s farer and more flexible mechanisim that can allow us lo
reflect such chunge, and any ohanpe ther msy 1ake place in future, should be put s place. Por that
maticr, we plan to infroduce a mechanism that makes rclerence to the percentage ohange of the local
renta] indea for adjusting the Specie] Allowance.

Our intended mechenigny, if epproved in due course, will take effest from the 2004/03
school year. The new Specitl Allowance ral, cstimated 10 be about HKS 10,561 per momth on the
basis of the changs of the local rentsl index sinct the prescnl rate was set, end the adjusmem
mechanjem, shall be ypplicable 1o serving NETSs in those ases where their contracty are renewed, and (o
any newly recruited NET5, starling fom the 2004/05 schoo) year. Contrzets now already in force will
not be affecled. Wo shall protulgate deteils when ready.

gy ] draw ion to the show 0 golicil vour help 1o presept the sontent
of thiz Jetter 1o the NET in your school to keep him or her informed of the development. 1 you or vour
NET heve any onquiries, plcase contrel Mr. P 8 LATon 2126 5292, '

Yours fithfully,

S okl
Q ot Qs e
5 .

{ Chris WARDLAW 3
Tor Seerctery for Education and Menpower

TOTAL . A4

e uscd Tor wnolicited sdvenising, 17 the recigent
107 And Teques! Tanove) rem the

Multifxx is 1 Jen broadsast v
of this Gocussent constders he

i ] vl Gt
se:vice Jram POCW. 1 mest A
{ il 18 unsolicited, please contait the onpgma

oy : ' ] Lt ] B
duiotion BT me1y From: Rl 2116 0533 e LN
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ANNEX B
Results of Rental Survey Conducted by NESTA 16 April - 7 May, 2005.

In Tight of the current discussion about the Special Allowance for primary and secondary Native English-
speaking Teachers (NETs), the Native English Speaking Teachers’ Association (NESTA) conductegl a
simple survey between 16th April and 7th May, 2005. All NETs who attended the NESTA Professional
Developmeat Day on April 16th and all NETS with known email eddresscs were contacted.

Based on the 2003 statistic of 785 NETs in Hong Kong, the sample size of 148 respondents gives a

confidence Tevel of 95% plus or minus 7.25%. This is a satisfactory levet of veliability. (Plcasc note that st the
time of the survey, only 708 NETs were in Hong Kong).

As this was a brief survey, respondents were asked four questions onty:

A) Which district do you live in?

B} How much rent do you pay?

C) Have you had g rentel increase in the last two years? If so, how much was
the increase?

D) Have you moved in the last two years?

Rental Iacreases:

45% of NETs responding reported that they had suffered rental increases over the 1ast two years. These
range from $1,000 to $5,000, the latter in Central, Mid-Levels and Hong Kong Island.

28% reported rental increases of between 51,000 and $2,000, while a further 17% reported nises of between
$2,000 10 $4,000. In Tseung Kwan O, a NET reported an increase of $3,500.

Many other NETs indicated that they expect their rents to rise. Some have been wamned that their rents
"will rige fn the next five months”. One NET stated, "The total increase in the past six and a half months
has been 39%. My landlord predicts further rises later this year and probably next year, too.”

45% of NETs experiencing actual increases in rental is s very significant figure.

No Rental Tncreases:

For the purposes of this survey, increases of less than 3500 were treated as a zero increase. While this
group formed the majority of responses for the reporting pertod, many of the NET's had taken steps to
ensurc that their rentals did not increase. Stratesies included: moving, signing two-year leases, and serving
a2 Transitional Termination Notice (TTN, Housing and Rates Department Ordinancc 2004) to enable them
1o stay ip the same flat at the same rental for a further year.

38% of NETs responding have moved within the last two years and there are others who are facing moving
within the next few monrths because of rising rentals. A typical comment from a Net who moved to save
money was, "Our current rent is $10,000 but our previous rent was $13,500. We were forced to move out to
Tung Chung du¢ to the loss of Housing Allowance and reats gomg up in Tsing Yi." The NET facing the
$3,500 increase in Tseung Kwan 0 said "I defintiely have to move."

Some NETS have asked for, and received, reductions in rentals from landlords. The drawback is that the
rentz] reduction is less than the Special Allowance cut so the NETs are still suffering.

Severa] people who reported no increase also commented that they have only been in Hong Kong for a year
or less, 50 had no information about the trend of rentals.

One NET on HK Island reported that her lease is due in March 2006 and the {ccal real estate agent, who
knows the building, told her to expect an increase of aimost 310,000 — from $15.500 to $25.000. Thercfore.
she expects to have to move and will have high shifting expenses to rmeet.

Location and reatals:
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Those NETs paying higher rentals tend to live in areas such as Hung Hom, Central, Discovery Bay, Tat .
Koo and Mid-Levels, while the majority of people paying lower rents live in far-flung places such as Tai
Po, Tin Shui Wai, Sai Kuag, Cheung Chau or Ma On Shan. For some this will be a life-style choic'e, but for
others proximity to schools is an important factor. Some PNETS atc forced to live in more expensive areas
like Central 10 be halfway between their schools. One such PNET is paying less than $8,000 in Central.

One isssue that was commented on by NETs, but not formally addressed by the survey is the situation of
NETs with children. They face much greater costs than those who are single or who have come here
without their families. In addition to needing a large apartment, they also have to pay fora helper plus
school and/or kindergarten fees - all of which are rising. The Special Allowance was designed to help
people meet their extra expenses and remains a taxable item as it has not been declared a Housing

Allowance. When all expenses are taken into 2ccount, the current Special Allowance does not address
NETS needs.

A typica) example of expenses for ¢ NET with children is:

Costs faced in September 2005:
School fees 13,000
Rent 13,500
Helper 4,000
Basic costs 30,500

This NET"s comment was, "] can't afford to remain a NET after 6 years’ service, with a diverse education
background, three degrees and a school
that wanis to keep me."

The Reuntal Survey, though carried out quickly and sitaply, has demonstrated
clearly that tising rentals have already created concerns for NETs. There is
a penuine concern that rentals will continue 10 Tise and that the Special

Allowance will no longer cover housing costs, let alone the other expenses
that expatriates necessarily incur.

Kathy Hill

for the Rental Survey Team:
Richard Barry, Kathy Hill, Lee Holloway,
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Case Studies of NET’s experiencing financial difficulties.
Case 1.
This NET has been in Hong Kong since 1998, working successfully at the one school all
that time. She is not renewing.
INCOME
June 2004 $58,375
September 2004 $55,875
January 2005 $54,400

Outgoings in RED would not be incurred if T was living and working in Australia

MONTHLY COSTS

Rent 511,500

Helper $4,000

Primary school fee $4,700 (have not been informed whether this will remain
the same in next school year)

Kindergarten fee $2750 (will increase for the next school year — amount
not finalized)

School bus $450

Tax $10,000 (approx}

Gas $800 (approx)

Power $800 (approx)

Phones $500 (approx) (would be far less if [ didn’t need to keep
in contact with famnily)

Children’s sports and other $R00 (approx) (if | was in Australia 1 would send them
activities (swimming lessons | out to run around the garden!)

ett)
Food $3000 (approx)
Mortgage (Australia) $8000 (NB local teachers get a tax break on mortgage
: interest for local mortgages. We don’t and interest 1s
much higher than in HK)
Gym $733
Transport to and from work $800 (approx)
SUB-TOTAL 1 (costs $24 200
incurred because we are living
in HK)
| SUB-TOTAL 2 $24,733
TOTAL $48,933
REMAINDER $5467
MISCELLANEOUS SCHOOL BOOKS, SCHOOL UNIFORMS,
CLOTHING, SHOES, SCHOOL CAMPS AND
OTHER ACTIVITIES, DENTAL AND
ORTHODONTICS (EG BRACES FOR OLDER SON),
LUNCHES AT SCHOOL ($500/MONTH),
BROADBAND INTERNET . ...
SAVINGS 0
1
19:31

RS2 P537 4R74 o5

@o13

13



02/06 '05 10:34 FAX 852 2537 4874

B2—JUN-20h5

ANNEX C

OTHER EXPENSES
«  Ajrfares - one retum trip to Australia every 2 years - 525,000+

s Holidays — none. Cannot afford them.

« Trips to Austrelia outside summer holidays — 2 in 7 yeurs because unaffordable. Once after the death of
my sister, once for a family reunion et Xmas 2003.

*  This year, [ have missed 2 weddings of daughters of my dead sister because cannot afford to travel.

s This Janusry I incwred the cost of moving flats because the place where I Jived was sold. Now paying
$1500/month more for equivalent flat. Cost of new furmiture and removalist put me further in a hole

«  Helper's sivfares and long service pay necd to be considered.

«  $30,000 to have beby in private hospital. Unable to attend ante-natsl clinics in public hospital because
they are only in work hours (in Australia they have them in the evenings toa!), so | ended up sticking with
my obstelrician becausc 1 needed a cacsarean for medica! reasons.

OTHER POINTS

= Canmot afford to stay after this contract as 2™ con would enter primary school, 17 son secondary
school. School fees would then total approx §13,000 and buses another thousand.

e Since I arrved in HK, my pay has not increased because | started on top of scale. Howcver, as my first
son was only 20 months old when [ errived and my second son was not born, my expenses have increased
exponentially. 1 was not awsre when conung here just what a financial burden schooling would be. I had
assumed that in a place whese many schools are EMI my son would be able to attend a local school at no
cost (merabers of my staff with Australian passporis tegularly return to Australia end use Australian
schools as free summer schools for their children durimg the summer vacation). No consideration has been
given to this issue in deciding the special allowance.

«  Talk of an incrcased gratuity is a siap in the face to long-serving NETs like me who have been here
since 1998 and are being forced out by the financial squeeze. Why aot introduce long service pay? It is
given to domestic helpers after 5 years’ service — why not to us?

« My monthly outgoings ar¢ actually more than stated as | have sunk into the debt pit because of the
house move, tax loans and the dramatic drop in the value of BK dollar.

in an attempt to make ends mest 1 have been working a 2nd job teaching Benchmarking courses at a raajor

HK upiversity for the past 3 years. [ am happy to contribute to HK education in this way, but wish ] didn't

always feel it was all about the money.

1h: 31 RSP 2577 amva e
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Case 2

This coming school year | will need to enrol my son in Kindy - Sunshine is about $3 300 8 month
and the following year is over $4 D0O. This is what the ‘special’ allowance helps to cover. My rent
is $9 000. (Of course not much later and my second son will start Kindy also). Kids in Hi are
sxpensive esp with doctors. Spouse tax deduction has decreased and spouses are now not
permitted to work.

Kids at home all day also means air-conditioning is on all day sc power bills are high. - iast
summer we got to around $1700 (2 months) and that was with trying not to use it too much. Of
course the special allowance, as you are aware, is taxed!

As everyone has done, we have deducted the special allowance and added on an increased
gratuity and found that we would be worse off overalll! {My basic is $37 000).

The big negative is that this is all being discussed now - not much time to find another job or
make plans et - sure that you will point this out to Legco.

| keep my principal informed as she is desperate not to lose me. She said reasons for cut and
increased gratuity -gratuity is regarded as non-recurrent cost, while salary is regarded as
recurrent cost. Every govt department has been trying their best to cut recurrent cost, but not for
non-recurrent. | could never understand their logic, quite fuzzyl i we paid one thousand for
someone who could do nothing, and we get rid of someone at § thousand but they coutd do
gverything, we are saving money? silly.

Case 3

During my four years of service as a NET, my daughter completed high school, first at an ESF
schoo! and then , because | couldn't afford the fees, as a cormespondence student. Now she is in
her second year at university in New Zealand and | bear the cost of maintaining two households
as well as the fees. Although she works part time to help wilh the costs, it has been necessary to
take out a student loan to assist. With the cuts in wages and housing allowance, it's foo

expensive for me to stay in Hong Kong. Although I've been asked to stay, unless it is financially
viable, | ‘Il have to go.

18:32 RS2 2837 AR74 a5y
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Case d

This is perhaps the first time NESTA has given serious thought to NETs with
children. I have two secandary school going children and they had already had a
few years in school in Melbourne before 1 broought them here. ESF charges
7,800 per month per student and because I live in Gold Coast the transport
charges are 1200 per month. That is 15,600 + 2400= 18000 on education

only. Now the Estate owners have increased the rent of the flat I live in. When
I renew in Sept '05, T will be paying 2500 more than what I am paying

now. Current rent 9500+2500= 13000. Mind you, this is a 890 sq ft apartmen/
with three bedrooms. If you look at the prices of commodities and compare wich
year 2000 at any supermarket Parkn shop or Welcome, they are higher by at
least 15%. My wife doesn't work and takes care of the children. I have never
even considered the luxury of a helper because of the additional expenses.

Case 5

iam a Pnet who started here last Septernber on $10.500 Special Allowance, | found 2 nice flat for
$10,000 in a convenient iocation. My landiord has just informed me that he has to self the flat
because he is being re-located to China. In my complex [ cannot find another flat for less than
$13,000. | will also have to suffer the inconvenience and cost of moving house. This is an
increase of $3,000 in just nine months which is staggering.

| actually think it is worth considering the difficulty for NETS to move when we are dealing in a
second language. Getling people to understand us over the phone is often tricky, frustrating and
lengthy, often information passed is unclear. | have to find out "how” one rmoves in HK. Contact
PPCW., Hutvhinson, Towngag, Now, efc etc Find removalists, negotiste cost Hopefully all my
recently purchased furniture will fit inta the new place. At home, | know what and how to mave,
who to contact and | have a network of family and friends to help. it's just not as easy here.

Special Allowance needs to consider these needs. | would stay in the same building if | could
afford it. Sadly ! cant. | have my own mortgage at home and my own superannuation scheme.
bills etc etc. Yes, f am still in front but less so now and | have only been here 8 months.

Use this if it is useful. don't worry if is not. Emotional needs are different here, perhaps it is worth
considering.

Case 6

This Net negotiated a rental in the Mid-Levels in June/July 2003, just after Sars, at
$13500 per month. His renewal is due at the same time (June /July) 2005.He was
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forewarned by his landlord to expect “ 2 sizeable increase”. He was finally told that the
new figure would be $22000 per month. He said this was impossible and did not want to
go through the stress of moving as he has just had a new baby. The landlord has told hum
he would et back to him soon. Since then he has found out that there is a mechanism in
place to enable him to stay on for one further year at the original rental. However, he
feels that the last thing he needs nght now, as he is preparing for his family to go back for
the sumnmer, is further problems with his landlord. His mother-in-law has recently been
very ill and the family has had to pay for fares back to Australia to ensure her well-beng.
All of these are real costs, which are beginning to make even being in Hong Kong
questionable. The size of the proposed increase illustrates the difficulties that many Nets
who live on HK Island may well have, as their rentals come up for renewal either this
year or next.

Contractual difficulties

Case 1
21 May 2005

1f 1 Applied for sick leave, called principal. Saw my pay at the end of the month was 1 day shorl.
Principal had ‘denied” my sick leave, did not tell me, had no discussion with me, just arbitrarily
'docked’ my salary! Unbelievable! As a result, checked my bank balance. Seems there are 3
separate occasions where this has occurred] After 'discussion’, it seems the onty option is for me
to obtain the services of a lawyer’. Why should | have ta do that?? What right does he have to do
this?? This is not right.

2/ Was told | had to come into school and supervise HKCEE exams. Heard that other staff and
studentis did not have to come fo schooi on that, a normal working Monday. Was fold this was to
work' off my ‘accumulated’ leave!l (| have @ lesgons' accrued so far this YEAR!) Wouldn't you
agree that thig is an infringement of employee rights, bullying tactics and intimidation over our
rights, as employees, {o leave? [ didn't take the day off leave’ but was sorely tempted!!

3/ | signed my current NET contract in February 2004, when the special allowsnce cut was not
confirmed. | was ‘forced' {no job offer otherwise) to ‘agree’ that | would 'agree’ to the ‘cut* when it
was implemented more than 6 months later. Shouldnt the initial special sllowance be paid for the
length of my contract as those were the current conditions? My Principal is being intransigent
over it - again the only progress will be mads with a lawyer - should | have to do that?

&/ Re: Saturday morning work. What are our rights? | have been 'buliied" into @ Saturday work
schedule of 1 off one on all year! Horrible for social life, professional development{most on
Saturdays) etc, and with the attendance rate of the students | am supposed to teach balow 10%,
a total pightmare! | have complained that itis a wasie of time etc. with no students present. In
response | have had my teaching ‘philosophy” attacked (by the Principal) as incompetent as ‘my
teaching' must be the reason students fail 1o showll (can't be that | am the only teacher who does

5
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not punish the tripe out of them, and threaten and intimidate them to come to my ‘fun English
gamesldrarnalD\IDImusiclmirneletc classes!)

Case 2
22 May 2005.

The NET and her husband came March 2004. Her coptract is March 04 to August 03.

Her husband’s is from April 04 to August 06. She and her husband are a year out of sync.

She would like a one year extension of contract so that she and her husband are on the
same time frame.

The schoo! will not offer her a one year extension. They want her to do two years but
that would put her and her husband on differept time frames.

Medical Difficulties

My wife came to HK with a medical condition requiring medication. What was available for no
charge in Aus here cost $6000 every month or so. It was prohibitive. At great inconvenience we
arranged a shipment from home. The problem was not helped by the irrational ban on the
spouses of NETs seeking employment.. Why was this introduced ? It worsens the situation

here for couples - don't work and be together or stay apart and keep working. [t sucks - as my
kids would say.

Holiday Troubles

Case 1

Subject: 12 days work in summer holidays

20 May 2005

Just wanted to let yoﬁ know that my principal at AR LS R AR b b
college informed me that I have to be back at work on the 2znd Rugust to
teach eoral and deo summer duties. I wae chocked to hear and told him I
will talk to EMB and find out what I can do abour it. I rang Stephen
Lai and he said it was up to the principal. I can negotiate and work €
days during Christmae and 6 days on Eaeter.

I will try and do that. This is my thizd coatract in the same school.
Everything was hunky dori until last year when the pressure started
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building. He wante to make our school an EMI and so the pressure is on
all the teachers. To »e fair I am ipcluded. So much for the school
based

management. What can I say? I was enjoying teaching for the first four
yoars.

Case2

21 May 2005
I have been 2 NET since Jan 1999.

I can't really say that I have been "badly treated" although I feel by any NET's standards I
have been harshiy dealt with. 1 have been at the same school, out in the wilds of the New
Temitories near *****  since [ arrived. It's 2 bapd 5 (well new band 3, I guess) school &
we got a new Principal last Sept. It is amazing how quickly the whole school culture,
ethos & atmosphere can be so altered by someone new at the helm.

This school year, we have not had summer timetable (up until last year we had no air
conditioners in any of the class rooms), we bave not been able to leave at 1:30 during
exam times (so the teachers just have an extra long lunch & sit around & gossip until it is
time to go), we have to stay until 4:30, and we must do after school tutorials. Now none
of this is really, really too horrendous. 1 can do it. It irks me to sit around until 4:30 on the
days I don't have after school tutorials, but really every one is in the same boat. Doesn't
matter if I rehearse kids in my own home for the Solo Verse Competition for hours on
end for weeks on end, or that when I am involved in the drama comp T usually can't get
away until 6 pm or even later. Still we can't go until 4:30. Ok , so be it.

111 T — now we are coming to territority that is sacroscant for any
NET. I am mid contract this summer and my Principal has made it very plain that I

shall be treated like all other staff and will only get to have 2 weeks summer
vacation. TWO WEEKS?7?7777222222202222227727272

All the other things were only do-able as I kept thinking, oh well I have a big summer
break coming up. But now I don't. I rang the EMB & Stephen Lai said that I'd have 10
negotiate with my Principal and offer to work another "major” hol, like Chinese New
Year. ] haven't left HK since late last July. It is not the school's fault (maybe the EMB's
though for changing the ground rules) that I must now have a TESOL qualification at
teast to Diploma level, so T have been doing that 2 nights a week since Qctober last year
and hence haven't been able to go sway for Xmas, CNY or Easter. S0 you can imagine
that 1 was champing at the bit to have a good long break for summer. Not to be.

Oh, did X tell you we had to sign a piece of paper (that translated, as it was all, of
course, in Chinese) which said that we would not "talk about the school outside"?
So when Phoebe Mok (who X talked to before I got onto Stephen Lai), asked me
which school X was at, I had to tell her, sorry I can't tell you, as I had to sign a piece
of paper that said I wouldn't talk about the school "outside™.
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S0 Basically my woes are: 2 weeks ho! for summer and there's nothing I can do
about it. I don't want to pull out of the school mid coatract & forgo my gratuity next year,
but ] certzinly feel Jike it. Yes, I could go one on one with the Principal or get someone
"heavy" in to back me up, but then my lite for the next year with the new Principal would
be hell, so T don't want to do that.

You know, I think sometimes that my concerns about petting & long enough holiday are
pretty peity. Picture this: Ol the school management board won't nominate any names to
be terminated this coming suromer as they want to know that all teachers approve of
those that have to go!!!77?? (We have to lose 10 teachers due to shrinkage in pumbers).
What did they do then? The Principal announced that there'd be a vote for 7 teachers to
be the ones to determine the 10 to go.

Got goosebumps? Well 1 did. Never heard anything more cruel in my life. Last Fri. atan
afterschool staff meeting the Principal gave out an award first up for e 7 that bad to
make such a hard decision. The 10 who got the flick were sitting there stony faced &
green around the gills. No one clapped. On the Mon when the 10 were told, there were
tears from all including the 7 who had to come up with the 10's names.

120 S in the scheme of things me only having 2 weeks for Summer hol
seems pretty insignificant compared to colleagues I've known & who have been very
good to me for over 6 years, having to face the sack (can you imagine the atmosphere in
the staff room before the announcement? Not good, let me tell you). But well, no other
NET will only have 2 weeks. No one else that [ know of has had to sign a piece of paper
that says they will not talk about the school "outside”. Plus as I re-signed last year [ have
had the reduced housing allowance & that's no fun. [ ar really beginning to wonder if my
time as a NET is coming to an end. But that'd be a shame, as being here has opened up
my world by allowing e to travel to places I'd only ever dreamed about before. I don't
feel as if my time in HK is finished yet, but I am almost being forced into, my days of a
NET coming to an end.

Oh well, just keep a low profile I guess and chinge 10 a new school next year might be
the answer. Who kriows, but in the mean time | am very stressed about only getting 2
weeks hol for summer.

Case 3

] was told last week that my CNY was cancelled and | would be required to work. | am being
given the 3 public holidays. | will be the only teacher working in the school. | have contacted EMB
and waiting to hear more back. The principal told me she can make me work but at least she
can't make me sign another contract and | won't.

Case d
27 February 2005
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Net had to work during CNY. (She got the three statutory days off.)

Stephen Lai phoned her Principal on the Friday before CNY. This only made things
worse and the woman said NET must work during the Easter holidays!

Following this the SET managed to get the Principal to change her mind and let her have
the Easter holidays. In return ***** must now work Saturdays! She has agreed to this in
order to keep the peace.

The Chinese AT is ineffectual and has offered no support.

The stafF at the school are supportive. They are victimized too: will miss Easter hols!
The Principal has such power because the school is merging and many staff will be made
redundant.

She does not intend to renew her contract. When is she allowed to leave HK at the end of
the sumimer term?
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Unreasonable Situations at work

Casel

NET being given an entirely unreasonable work-load - three full classes plus five
other lessons, ‘extra’ oral classes until 5pm daily (these ‘extra’ classes are not
counted on the timetable but are expected to be taught) and mountainous corrections
due to very derpanding response level in Extended Reading Scheme.

b) When a NET in this situation suffered a physical and emoticnal collapse, the
principal urged them to take ‘stress’ leave and then harassed them further, insisting
that they must come in personally, not their spouse, to deliver a doctor’s certificate;
and that they must catch up on the corrections missed while they were away. (This
insistence on the NET personally delivering a doctor’s certificate has occurred in
more than one school - seems to be a pattern.)

Case 2

NET having to solo teach extremely low level junior classes where students
understand no English and have severe behavioural problems even for Chinese-
speaking teachers. This happens far too often, and is a disgrace. It destroys the NET
and does notbing positive for the students concerned.

One NET, among aumerocus in this situation, was also denied permission to use the
text book that other classes were using on the grounds that s/he was ‘the expert’ and
earned far more than anyone else in the school. This NET had to create an entire
program him/herself, sourcing from the internet and elsewhere, and then had to
write detailed lesson plans which were ripped to shreds at the end of each week by
two colleagues who were self-contradictory and refused ever to say what it was they
were expecting until after the event. These lesson plans had then to be re-written
before the Monday classes began. I saw a lot of this material myself. The NET
concerned was up late every night and never had any recreation time on weekends.

Case 3

NET being sexually harassed by the panel chair to the point where s/he had to go to
the principal, who initially supported him/her. After this the PC criticized, belittled
and overloaded the NET, making working in the school intolerable, and the
principa) supported the PC and instituted his/her own harassment campaign
including admonishing the NET for taking (rare) sick leave, telling the NET sthe
should recuperate from illness such as flu “in your own time’, even when the NET
has a doctor’s certificate and is clearly ill to any casual observer. This school has a
history of very poor relations with NETs.
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Case 4

In my second year of my contract, | was doing the school based assessment for primary NETS.

What was supposed to be a collaborative project quickly tumed into me deing all the work, even
though | had informed teachers about 1he project at least 4 months ahead of time,

! was at the point of amassing all my students work and doing the empirical daia for the projsct. |
completed it and showed it to my supervisor and the headmistress. In it 1 sald, 1 had done all the
work on the evaluation and that | found little evidence that the school was doing any kind of
formative assessment. This seemed to enrage my colleagues.

Next, my headmistress had wanted to see the students work. | was in @ hurry to mark it and get it
back to them. 1 had given soms books to my headmistress-the students portfolios and students
books they had made through process writing.| saw the principal and one of the head teachers
was done lpoking at them so they sat in a pile on the conference room table after school.

The door to the room was wide open. 1 thought it would be fine if | took the books back to my
desk to mark so that the students could get their work before the term ended.

I got a really cold shoulder the next day-the head teacher said that the books were actually
considered, “in the headmistresses office” and they were shocked that | had taken them. They
asked me if | would steal things from the headmistresses office! | said it wasn't so bad and
offered to apologize. | went to the headmistresses office and walted a half an hour. She wouldnt
see me as she was too busy. So, 1 typed up a note and gave it to her secretary. Her secretary
advised me after about 20 minutes she couldn't accept the note, that | had to takk o

her in person. So i gave up. | wentto the head teacher and said | was

sorry. She said, "it's nat me, if's the headmistress who is really upset.” So, eventually fhad a
chance 1o talk lo the headmistress and she said, "its not me, it's the head teacher who is really
upset, you should apologize to her.” | had encugh of this and decided | didn't care and the only
reason | stayed at the job was because | liked the kids and that because | thought the money was
stih good | could ignore these horrible people. Next, they went through my work with a fine
toothed comb and complained that the marking hadn't all been finished. They had watched me
work on the school based evaluation and putting the kids portfolios together (t eventually gave up
because nobody was interested in the kids putting their own work together for formative

assessment) and they thought | hadn't done ANY marking at any time throughout the year. They
thought
|

was doing all my marking at that point. It was simply untrue.
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Oh yean, they slso decided that, despite these kids having given their blood to create mini-books
out of their process writing - at least 5-6 hours work and despite many of the students portfolios
having a recard of their whote year's work that they could have used 10 study exams - the
headmistresses cecided to keep all of these things and not give them back to the chitdren.

| thought | could forget about it, and celebrated what | knew was an extremely hard working and
productive year. Then came my evaluation. They had given me barely passing marks all across
the board for my job performance and cited what the same misunderstood points as before. |
asked everyone what | should de, and inifially asked to protest and write a formal statement of
disagreement with my evaluation. | had started doing this with the vice principal. but [
experienced severe doubt with her English ability. | had met briefly with the headmistress

and her, and it became totally obvious it wasn't an impartial process-they began to twist
everything | said to put the blame on me and make me look bad. | asked an a trusted Chinese
colleague what { should do-she fold me | should just keep my mouth shut and ignore it,

So ! did, but | made a detision-everything the school wanted me to do would have to be written
out and operationally defined or else | wouldn't do it. | had been totally derided and made to pay
for frying to change things. So | decided | would do “work to rule® and abselutely nothing beyond
it. Since then, it has become clear that that particular school is absolutely dominated by the
headmistress/monarch and that it will never change until she is thrown from power. Other
teaching colleagues have told me other horror stories about her as well.

I'l never farget what my headmistress said, “The first two years were very bad. Let's just forget
everything and start again,” | thought, the first thing I've learned from education is, "learn from
your misfakes.”

So | do it for the kids and the money, in that order. Since 1 have another school where my efiorts
and participation are much more valued, | keep going on this jeb.

if they did it to me again, | would definitely quit, but not before { had absoltutely milked the system
for all it was worth to get back at them. And believe me, they would never hear the end of i, even
if 1 left Hong Kong.
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How does Hong Kong stand up against other places as an employer
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Inlerest-frae
Pﬁaaww m free 4- 15% gmﬂy Frea car loan
furnishad house ' '

apud Guinea the school and principal were issues anose, mmHKwha-elwastidafter
|§§gawﬁoﬂbwdﬁaﬁmﬂ&ﬁtls&uﬂd %damedégﬂmifIMamk

Dubal School Good working | Tax free salary | Yearty b fare
% allowances conditions ‘

] - 15% ity {Free Had a say n Greatl Interest-
Brunei c.?x!tebr Housing Officor grany E s?ﬂ gEBI o
Teachers Hada typu of schodl chsgned Welfare Officer
5 bed-room ~ advised on
The Brursi scheme has andured for 20+ years, despie the salaries because people are woldooked after. Feopia stay there becatisa
jhey feel valued.

wwmmmmmmwmhmmm

The Brunei package

= The two most ipportant financial differzoces botween the Bunel and 1he Hong Koag puckapes are that fhore is no wcome X in
Brunei, and that the Brunci package acknowledges thet parents have morz fmancial necds than tingle teachers.

Susry:  These s per month figures in Biuoei dollars. $B1 = $Siugapore]  $1 Singapores 346 HK

Degree + PGCE/DIPED Honours Degree + PGCE/DPED

<Byears 3050 <63 years x50

B-10+ years 333 7-8+ yours

1112+ Years 306 8104 years 3631

. 1314+ yoars o] 11-12+¢ yemrs 28N
15+ years sase 15-18+ years B8
4070 15+ years 40700

4100 a1

450

* = top eniry point

Honsing allowance: These are per wonth fiswes in Brunei dollars.
Singlc person: $1300

Married teacher: 31500

Tesching couple (e where both partpers are CfBT teachers): 31700

This mooey is paid dircctly to the landlord CBT finds i fumished accommodation for tie first twelve mooths, Afler the first year, you
can choose 1o receive the housing allowsance in cash and find your own accommodation, and thorefore keep any differenc in the mont.

Medical § .
Per annum: approx $300 — paid by CIBT for the teacher. Spowscs and dependent children aged 12-18 are subsidised 50%
$500 !

AZ2-JUN-2PRS 135 RS2 2537 dR74
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Thore i an extra $500 per child, up t 2 muximia of two childven, for teachcss with dependent children

Ead of contract bonus:
One-sixth oF tofal basic earnings (without allowances)

EE-H.W-M hm!:' .
An unspocificd amount puyeble for re-signing for at Toast tweive months. The amount depends on bow many people re-sign each year.

Paid in Ociober each year afler compicting an initial contract and cxtending. ¥B3000 per teacher, mompmwu!gspousa.dcpcn
sctompanying children 12-17, $82250 dependont accompanying children 2-11, $B300 dependent sccompanying children under two,

Varics acconding to your country of origin, and whether yon are single, maricd, a teaching couple or a teaching couple with children.

The Jeaving baggare allowance ravges from 5B875 for a single person, regurdiess of country of origin, to $B1875 for a teaching couple
with children.

Other allowances: i ]
1. Moathly allowancs of $B350 for dzpendert spouses and $B150 per child (maximumn two) until child is five years old
2. Wen days’ pid compassionzic leave.
3. Six weoks' paid maternity [eave,
4. Tweaty-cight days per annum paid sick leave.
5. The eost of an inftial six week Malay langmage course

Educasion allowances:

CIBT pays an Education Allowmmee for up to two children in school in Brunei. The allowances sre bascd on the fees at ISH (Intereationa)
School Brunei), and go up to 587500 (Sccondary Yearl2-13).

Ioterest free ear Josn:

CIBT provides an interest-Ree car loon of up 1o $B10,006, repayablc over few to twenty mooths, depending on your pay, for the purchase
of acar. It is impossible to fuaction i Brusei without a car.

The son-financial part of the package:

L. The suppoit of CEBT, who is the employer, not the Ministry of Educatioa and not the schools. This includes a Project Officer who
acts as guide, advisor, mentor; & Welfore Offficer, who provides support i required whea dealing with medical issucs snd who
Bts a5 & sounding board, if oae needs to talk things through without going to the P.O.. Housing Officers, who help in ol
dealings with landlopds about enythimg to do with bousing, including problems re maintzaances, bills cir; a onc W two wock
Urientation Cowrsc on arwival with belp i all aspects of establishing cneself in 2 new country, mcluding opening bank
accounts, getting woik penuits, visiting schools. learming ebout the education system; dealing with the Ministry of Education il
there are: major problems; the provision of a library or resonrces for the classroom aad for professionz! dovelopment.

2. The twaching day, for oring staff, i approx 7 20am --12 40pm, with two extra bours twice a week. Afternoon staff work stightly
Shorter howrs. No boliday detics, although thicre may be the occasioval “flag-waring” ditics on public holidays.

3 Classsiz;:vuy,ﬁum:bomﬁvemmny.mavmge deponds on your school. It my school, most classes erc loss than thity
stucehts.

4. Unless you are a primady teacher. you arc ot the owly cxpstriste Eoglish teacher in the school,

= Cost of living (cxamples only):

1. Electricity — for a singhe person, with two sir conditioners ransing most of the time when I am at home, is approx. $B70 per momth.

2. Watcr ~for a single parson, showeting up t thee times a day, is approx $B2 pex menth. A Eomily of foer would pay skout 515,

3. Petrol - premium ueleaded is $90.53 per litre. It usnally costs me 3817 10 fill the tank of a Nissan Sumy scdan,

4. Food coste vary, depeading on where you shop and what you baty, of course, but s a single person I racely have s grocery bill of
mor then about eighty dollers a weelc

5. A part time amah costs $B7 per hovr, 3 live-in amsh $8350 - $BS00 per mowth.

Comparing the two packages, Hoog Koog obvicusly offers mofe in terms of moncy. but Brnei offcrs more in tooms of support, both
professionally and personally, and for prents.

20t May 2005
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Overseas Experiences '
T worked in two other third world countries, Papua New

Guinea and Indonesia. I can say that in both teaching
assignments I was treated with more respect an@
professionalism by my employer/s and the employling
authority.

In Malaysia the school and Principal were very
understanding when welfare issues arose, unlike HK,
where I was told after taking a week off to attend ny
dad's Zuneral that I should have just claimed sick leave
if I needed a week off.

I have worked in Brunei and Malaysia, both with the
Centre for British Teachers (now abbreviated to CEBT).
The pay is not as good as here, BUT there is a huge
support structure.

In Brunei I had a week-long Induction Course, which
culminated in a placement and housing interview.

I had a say in the location and type 5f school I wanted
to work in, after making some school visits and meeting
people who were working there. I also had a say in the
kind of accommodation I'd like, after some arranged
visits to a range of house-types. There was a Housing
Officer who assisted us in meeting the landlord

and making arrangements to move in. Rent was paid by
CEfBT directly.

There was alsc a Welfare Officer, whe advised on
schooling for kids, health matters, visited us in
hospital, counselled those in need, helped arranged
bereavement trips home etc.

There were Professional Officers who could act as
intermediaries with the admin. in schools, who observed
us in class and arranged PD gatherings.

It was a well-designed "package", not just a salary
scale.

The Brunei programme endures (20+ years?), despite the

salaries, because pecple are well looked after. People
stay there because they feel valued. They fesl that.
they have a reole to play.

L= L

no



