LC Paper No. CB(2)2216/04-05(01)
Home Affairs Panel
Chief Council Secretary
(Attn: Miss Flora Tai)

5th July 2005

Submission on the Public Consultation on Legislation against Racial Discrimination
For the Home Affairs Panel Meeting on 8th July 2005
We support that the government should introduce the law against racial discrimination. We
consider that new arrivals from Mainland Chine should be included in the category for
protection.
Our view is that a new body be set up to enforce the law as it is a controversial piece of
legislation affecting the cordial relationship of different races. The composition of this body
must be carefully considered and members must be conversant with and had track records in
this area of work. It is not a task that could not be lightly handled by any existing human
rights organisation in Hong Kong.
We strongly oppose the Equal Opportunities Commission to handle the new anti-racial
discrimination law because its composition, both at the executive and non-executive
management level, lacks people with solid experience in this area.
Further, we oppose that the EOC be empowered to enforce the new anti-racial discrimination
law because of the following reasons:
1. EOC Damaged Hong Kong’s Reputation as an International City
In two newspaper reports of 5th July 2005, it was reported that a school in Hong Kong had
organised a competition to identify 34 English mistakes in an EOC legal document. The two
newspaper reports and the advertisement of the “EOC’s English mistakes” competition are
attached.
The newspaper reported that the EOC said the following about the competition, which we
totally disagree:
(i)
(ii)
(iii)

Most of the English in the EOC legal document are legal jargons and commonly
used in the legal profession.
The legal English used in the EOC legal document is different from the ordinary
English.
The Court already accepted the English standard and the meaning of the language
used in the EOC legal document.

By making such statements publicly, the EOC had done the following damages to Hong
Kong as an international city with a high standard of legal and judiciary services as well as
the proficiency in the use of the English language in Hong Kong:
(i)

It damaged the reputation of the Judiciary in Hong Kong in that judges accepted
English standard in legal documents like those shown in the EOC’s legal
document.
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(ii)

It damaged the reputation of the legal professional in Hong Kong in that lawyers’
English standard are like those shown in the EOC’s legal document.

(iii)

It damaged the reputation of legal education in Hong Kong in that the end-results
of lawyers’ English training are like those shown in the EOC’s legal document.

(iv)

It damaged the reputation of corporate governance in Hong Kong in that senior
management do not find problems with English standards like those shown in the
EOC’s legal document.

(v)

It damaged the reputation of the human resources profession in Hong Kong in
that employees who require using English in their duties are nonetheless recruited
with English standards like those shown in the EOC’s legal document.

2. EOC was badly criticised by the Independent Panel of Inquiry into EOC
EOC was still in the implementation stage of the 130 recommendations in the three
investigation reports. No one knows how it is proceeding and whether it was successful in the
implementation.
The advertisement of the English mistakes of EOC’s legal document came at a stage when
EOC has not yet rid itself of the problems identified in the Independent Panel’s report. There
seems to be no ending to the problems at the EOC.
It is a powerful body with the right to sue for contravention of human rights. But there is no
independent appeal or review system against its decision. In particular, there is no
independent body to review its daily operation as well as the implementation of the
recommendations. It should not be tasked with further law enforcement because so far its
work performance has not come to prove that it is capable to do so. It is not worthy of
consideration.
3. Many more problems identified in Legco Member Leung Kwok Hung’s letter
We refer you to the submission of Hon Leung Kwok Hung under the reference number LC
Paper No. CB(2)1985/04-05(01) found in the documents of the Home Affairs Panel meeting
of 8th July 2005.
All of the questions are very crucial in determining whether the EOC should be tasked to
enforce the new law on racial discrimination.
We urge that a new Human Rights Commission be set up in the future to enforce all
discrimination laws and to disband the EOC for unsatisfactory performance so far identified
in the three investigation reports.
Yours truly,
The EOC Concern Group
*The EOC Concern Group is an independent body of professionals that reviews the EOC’s performance

