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REVIEW OF MINIMUM AND MAXIMUM
RELEVANT INCOME LEVELS
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e Current levels (approved by LegCo in July 2002 and commenced operation
in February 2003)
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minimum level: $5,000
& (<11 $5,000

maximum level: $20,000
ﬁ[‘ﬂgj—f <71+ $20,000

Monthly Relevant Employer Employee
Income Contribution Contribution
157‘/5!}‘,5 i BAC & f B

<HK$5,000 5%

>= HK$5,000 and #
0 0

5% x 5% x
>=HK$20,000 HK$20,000 HK$20,000




REVIEW CYCLE ffﬁﬁj‘*{ﬁﬁﬁ

 Review at least once In every 4 years from
commencement of section 10A of the Ordinance
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o Last review conducted in 2002 and approved by

LegCo in July 2002
1= qﬁrﬁ 20025 &5 > MA20025F 75| SES 1
FfﬂlH




ADJUSTMENT MECHANISM ?ﬁ_@@

e Minimum level
&[T

— 50% of monthly median employment earnings
compiled from the General Household Survey by the
Census & Statistics Department
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ADJUSTMENT MECHANISM ?ﬁ_@@

« Maximum level

ﬁﬁfr ——

— monthly employment earnings at 90" percentile of
the monthly employment earnings distribution
compiled from the General Household Survey by the
Census and Statistics Department
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REVIEW RESULT ?[ﬁﬁaq‘%ﬁ\l

e Minimum level
B (S

— Figures of Q2/2006
2006 577 RS
e 50% of median income = $5,000
SR s 1 BT 155 /T VB = $5,000
— According to adjustment basis, minimum level should
be $5,000

FUSHIEHLRE 6 (57 [145$5,000

—=Same as current level
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REVIEW RESULT ﬁ%rﬁﬂ?%\'

e Maximum level

R

— Figures of Q2/2006
2006 577 R
e 90t percentile of employment earnings = $30,000
oy e (e F o7 [EpVIES S = $30,000
— According to adjustment basis, maximum level should
be $30,000

PUBERIESLRE » 8t 1= E51$30,000

—=lIncrease of $10,000 compared with current level

ek | TR 38790 $10,000




RECOMMENDATIONS &3

e Minimum level
& (T

- Retain at current level of $5,000
?'iﬁ K°$5,0003 ¢ J s

e Maximum level

R

aise the level to $30,000 according to statutory
mechanism

T %ﬁ&%ﬁjﬂfﬁ% $30,000




REASONS FOR RAISING MAXIMUM LEVEL
J‘%Lz_@ﬁfj"f‘j i

e 90t percentile figure at $30,000 since 2001/02
S f[ﬁﬁff | 7) ["El F12001/02F @Lfﬁﬂ'”éﬁ +$30,000

Not adjusted in 2002 due to economic conditions

- to avoid creating additional financial burdens
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Current economic conditions and economic outlook
much improved
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IMPACT ON EMPLOYEES (ignoring the impact &7
on current voluntary contributions)
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Employees with
earnings
between $20,001 and
$30,000
[& 3 (¥~ $20,001%
$30,000f% & E

Employees with
earnings
>$30,000

%7 >$30,000¢Y 2 E

Employees with
earnings
>$20,000

&7 >$20,000p% 2}

No. of EEs

(RESBE!

(% of M PF scheme members)
(g7 £ FAlAY FYpvE 157 F)

167600

(6.8%)

158400

(6.4% )

326000

(13.2%)

Average | ncome
Tl

HK $26,475

HK$52,910

HK$39,300

I ncrease in average monthly ER
Cont'n
T i RS R

HK$325

HK$500

HK$410

Increase in average monthly EE
Cont'n
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HK$500




IMPACT ON SELF-EMPLOYED PERSONS (SEPs) /7

(ignoring the impact on current voluntary

contributions)
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SEPs with ear nings
between $20,001
and $30,000
&= = /v - $20,001
x> $30,000

Elfj F" P ~ -

SEPs with
ear nings
>$30,000

&= * >$30,000p4

Frie” -

SEPs with

ear nings
>$20,000
& * >$20,000
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No. of SEPs

Erfe 4 BEET

(% of MPF scheme member s)
(73 ah & StE1% BV YT 53 B)

zlezilele

(1.6% )

43500

(1.8% )

83900

(3.4% )

Awver age Income
S !

HK$27,100

HK$73,400

HK$51,100

Incr ease in aver age monthly SEP
Contributions
T IS E RIS EI R S d R

HK$355

HK$500

HK$430




OVERALL IMPACT ON EMPLOYEES & SEPs ‘&
WITH EARNINGS >$20,000

S5l 7 >$20,00009 PRES W F I * o AURsaY

| ncrease in Annual
M andatory Expected % of Increase
Contributions SE I gfjp 57 =

£ A ST A R
EEs: 3,208 million
[ Ej : 3,208 F 1 ﬂ
SEPs: 433 million
Fife > 433 F 1
Overall: 3,641 miIlIi40n
Jrﬁ?‘é} : 3,641 F1 ﬂ
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12.8%

1.7%

14.5%




IMPACT ON INDIVIDUAL EMPLOYEE & SEP WITH
EARNINGS >$30,000

Sahifs 3 >$30,000019 FRES R F 1R ~ [ a1y

Increase in Accrued Benefits upon retirement

LT B BT

Employee : $1,225,000
(T $1,225,000

SEP $612,000
Flfm > $612,000

Assumptions {5z

— Assume member at age 35 and makes contributions till 65
[EREEAAES Sl g ES

— Real MPF investment return = 6.99% per annum
IEE & MRS Yl B 2 6.99%







