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Legislative Council Panel on Manpower 
 

Future Directions of the Employees Retraining Board 
 
 
Purpose 
 
 This paper seeks Members’ views on the future directions of the 
Employees Retraining Board (ERB).  
 
 
Background 
 
2. The Chief Executive (CE) announced in his 2007-08 Policy Address 
that the Employees Retraining Scheme (ERS) operated by the ERB would be 
expanded to cover young people aged 15 - 29 and people with education level at 
sub-degree or below and that the ERB was conducting a strategic review with a 
view to upgrading its services and operation.   
 
3. The eligibility criteria of the ERS, which were previously limited to 
those aged 30 or above with education level at Secondary 3 or below, have been 
relaxed since 1 December 2007 as set out in paragraph 2 above.   
 
 
Future Directions of the ERB  
 
4. The ERB has also completed its strategic review and released a 
consultation document on its future directions on 24 January 2008.  The 
consultation document has set out comprehensive proposals on how the ERB 
would expand the scope and enhance the quality of its training and retraining 
services.  The consultation document is at Annex.   
 
5. In brief, the future directions of the ERB as mapped out in the 
consultation document will include the following – 
 

(a) In line with the CE’s announcement in his 2007-08 Policy 
Address, starting from 1 December 2007, the target group of the 
ERS has been extended to cover all people aged 15 or above, 
with education level at sub-degree or below.  The ERB will 
offer training programmes that are more diversified and geared 
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towards market needs.  More targeted training services and 
assistance will be provided in line with the above extension.  
Special attention will also be given to help the disadvantaged 
groups.  

 
(b) The quality assurance mechanism of the courses under the ERS 

will be strengthened to ensure that they would be able to satisfy 
the requirements of the Hong Kong Council for Accreditation of 
Academic and Vocational Qualifications and be listed on the 
Qualifications Register and recognized under the Qualifications 
Framework (QF).  Training courses to be offered by the ERB 
will range from QF Level One to Level Four; 

 
(c) The ERB will bring in more quality training bodies and enhance 

the training quality and content.  Apart from training on 
vocational skills, training programmes will also include training 
on generic skills encompassing foundation skills such as 
languages, numeracy, and information technology, as well as 
training to enhance personal attributes and life skills.  
Workplace attachment may be incorporated as part of the training 
programmes as appropriate to enhance the employability of the 
graduates ; and 

 
(d) Collaboration with relevant sectors in the community will be 

strengthened to promote career-oriented and market-driven 
training programmes. 

 
6. The ERB is expected to take on a new strategic role and offer more 
comprehensive and diversified training and retraining services for the local 
workforce in future.  The ERB will also develop a rebranding strategy and 
consider ways to promote a new image to enhance public awareness of its 
expanded role and services. 
 
 
Consultation Plan and Way Forward 
 
7. The consultation exercise commenced on 24 January 2008 and will 
last until end-March 2008.  During the consultation period, the ERB will 
organize consultation sessions to collect the views of stakeholders (including 
employers and trade associations, professional bodies, labour unions, training 
providers and non-governmental organizations) on the review proposals.  
Taking into account the views of stakeholders, the ERB will submit a report on 
its final recommendations to the Government.   
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Advice Sought 
 
8. Members are invited to note and comment on the future directions of 
the ERB as set out in the consultation document.   
 
 
 
Labour and Welfare Bureau 
February 2008 
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