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7.13 The wage enquiry collects wage
information in respect of individual selected
occupations under the coverage of the survey.
Occupations covered are classified according to
the following occupational groups:

Supervisory, technical, clerical and

miscellaneous non-production workers
(i) Supervisory and technical workers;

(it) Clerical and secretarial workers;

(iii) Service workers; and

(iv) Miscellaneous non-production
workers.

Craftsmen and operatives
(i) Craftsmen; and

(ii) Operatives.

7.14  Employees at managerial and professional
levels are not included. Salaries of managerial
and professional employees are collected from a
separate survey called Survey of Salaries and
Employee Benefits - Managerial and Professional
Employees (Excluding Top Management).

7.15  For the payroll enquiry, information on
individual occupations is not separately collected.
Instead, the aggregate payroll figure for all
personnel in a sampled establishment is collected.

Survey Method

7.16  The unit of enquiry in the LES is an
establishment, which is defined as an economic
unit (i.e. a unit engaged in the production of goods
or services) which engages, under a single
ownership or control, in one or predominantly one
kind of economic activity at a single physical
location, e.g. a factory, workshop, retail shop or
office.

7.17 At the start of a survey cycle, notification
letters are sent to the sampled establishments.
Field officers would pay visits to individual
establishments to assist the respondents concerned
in filling in the questionnaires, if necessary.

7.18 The collected data are validated by
computer programs and dubious cases are checked
by office editors and further verified by field
officers if necessary. Various measures are
adopted to ensure that the data collected are of
good quality.
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Table 2.5a Hourly pay - Gross (£) - For full-time employee jobs®: United Kingdom, 2008

Number Annual Annual
of jobs® percentage percentage

Description Code (thousand)| Median change Mean change|

All employees 18,161 11.97 4.4 1453 7 4.0

Managers and senior officials 1 3,548 18.10 2.8 21.97 ‘7\ 2.7
Corporate managers 11 3,089 18.95 24 22.91 ) 2.3
Managers and proprietors in

agriculture and services 12 460 13.12 25 15.82 3.9

Professional occupations 2 2,688 19.05 2.8 21.04 37
Science and technology

professionals 21 839 17.89 33 19.27 3.6
Health professionals 22 193 24.58 -2.5 30.15 23
Teaching and research

professionals 23 1,054 19.76 26 21.01 5.7
Business and public service

professionals 24 602 17.81 14 20.54 2.1

Associate professional and

technical occupations 3 3,017 14.09 4.2 15.33 3.9
Science and technology associate

professionals 31 473 13.12 46 13.97 3.8
Health and social welfare

associate professionals 32 801 14.03 4.7 14.23 4.2
Protective service occupations 33 364 156.62 1.7 16.06 2.2
Culture, media and sports

occupations 34 212 13.48 4.8 16.00 6.9
Business and public service

associate professionals 35 1,167 14.11 42 16.27 37

Administrative and secretarial

occupations 4 2,143 9.64 3.2 10.54 4.3
Administrative occupations 41 1,753 9.66 3.5 10.55 4.5
Secretarial and related

occupations 42 389 9.56 2.2 1047 3.1

Skilled trades occupations 5 1,732 10.73 4.3 11.27 35
Skilled agricultural trades 51 100 8.13 0.5 8.69 3.1
Skilled metal and electrical trades 52 959 11.79 4.3 12.22 35
Skilled construction and building

trades 53 372 10.71 37 11.28 4.2
Textiles, printing and other skilled

trades 54 300 8.05 1.2 8.95 2.1

Personal service occupations 6 1,055 8.24 34 8.80 4.1
Caring personal service

occupations 61 815 8.13 25 8.49 2.8
Leisure and other personal service

occupations 62 240 8.64 7.0 9.83 8.6

Sales and customer service

occupations 7 805 7.40 35 8.12 2.6
Sales occupations 71 573 6.93 3.5 7.82 2.8
Customer service occupations 72 233 8.41 1.9 8.87 1.3

Process, plant and machine

operatives 8 1,465 9.19 27 9.94 35
Process, plant and machine

operatives 81 813 9.50 4.3 10.42 4.6
Transport and mobile machine

drivers and operatives 82 653 9.00 29 9.40 25

Elementary occupations 9 1,708 7.59 3.0 8.18 3.0
Elementary trades, plant and

storage related occupations 91 878 7.92 3.2 8.48 25
Elementary administration and

service occupations 92 712 1.7 7.85 33

Not Classified

829

a Employees on adult rates whose pay for the survey pay-period was not affected by absence.

b Figures for Number of Jobs are for indicative purposes only and should not be considered an accurate estimate of employee jc
KEY - The colour coding indicates the quality of each estimate; jobs, median, mean and percentiles but not the annual percentag
The quality of an estimate is measured by its coefficient of variation (CV), which is the ratio of the standard error of an estimate tc

Source: Annual Survey of Hours and Earnings, Office for National Statistics.

Full-Time
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