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(i) BESOR R | e

Background

1.1 This report presents the findings of the 2009
Annual Earnings and Hours Survey (AEHS)
conducted by the Census and Statistics Department
(C&SD). Part | of the report introduces the
background and objectives of the survey. Part Il
highlights the major findings of the survey. Part IlI
provides statistical tables of the survey results. Part IV
outlines the survey methodology. Details on the terms
and definitions adopted for the survey, the compilation
methods of the key statistics and the list of industries
covered in the survey are given in the appendices.

1.2 The 2009 AEHS was launched by C&SD in the
second quarter of 2009. It was conducted for the first
time to provide comprehensive data on the level and
distribution of wages, employment details and
demographic profile of employees in Hong Kong.
These statistics are useful for studies on labour related
topics by the private sector and the Government. They
are also essential inputs for analyses related to the
Statutory Minimum Wage (SMW). In designing the
survey, reference has been made to relevant international
standards and practices in conducting surveys of similar
nature as well as views of major data users.

Objectives of the survey

1.3 AEHS aims to provide the following data:

(i) the level and distribution of wages of
employees in Hong Kong, including median,
quartiles and percentiles spread of wage rates
by key industry sector and by broad
occupational group; and

(i) the  employment  and
characteristics of employees.

demographic
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Rounding of figures

1.4 Number of employees are rounded to the nearest
hundred.

15 Percentile hourly wages are rounded to the
nearest ten cents of Hong Kong dollar.

1.6 Median monthly wages are rounded to the
nearest hundred of Hong Kong dollar.

1.7 Owing to rounding, there may be a slight
discrepancy between the sum of individual items and the
total as shown in the tables.

Symbols

1.8 The following symbols are used throughout this
report:

Q2 Second quarter of a year (i.e. April to
June).

* Estimates are not released due to
relatively large sampling error. When
necessary, an additional cell is also
suppressed to prevent the deduction of a
suppressed cell from the total. The
suppressed statistics are, nevertheless,
included in the respective totals at some
broader level of classification.

# Less than 0.05%.
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1. RFFS 2 s 1. Major Findings of the Survey

BRYTWE CEEENCS
Summary statistics Q2 2009
FREY ~ B (T ya}‘,‘?{{gﬁ’ﬁ?ﬁ: s fREY) (F000) © ETE|fRES 2776.6

Number of employees (excluding live-in domestic workers and
employees in the Government) (*000) : All employees

bl 1449.4
Male

EZ 1327.3
Female

BPET RTR) (ER) ¢ R
Hourly wage distribution (HK$) : All employees

SV 153 27.0
10" percentile

9y A Ty R 38.9
25" percentile

5571 [HE 157 W 58.5
50™ percentile

C1aie IS T PAARY e 96.0
75" percentile

gy e WF o7 g 171.8
90™ percentile

FFIEHIR 00 TR T g QR ) ¢ B R 58.5
Median hourly wage by sex (HK$) : All employees
Pl 64.3
Male
¥ 534
Female
F FREPIRCT 0D TR T S Ee (R ) A fRES 58.5
Median hourly wage by age group (HK$) : All employees
15-24 40.2
25-34 64.9
35-44 70.0
45-54 57.7
>55 42.6

TFEFLEE T T Eﬁ}jﬁ J;fﬂ%@ i%f, 3 2009 Report on Annual Earnings and Hours Survey



1. RFFS 2 s 1. Major Findings of the Survey

AU BE GB) SRFEHCS
Summary statistics (cont’d.) Q2 2009
FFFIELRI VD TR SRR () - BT RES 58.5

Median hourly wage by educational attainment (HK$) : All employees

BB 33.7
Primary and below

fli—= == 39.8
Secondary 1to 3
FHpa= i 53.8
Secondary 4 to 5
fli-t k) 100.5

Secondary 6 and above

BRI T PR TR Rl () BT fRES 58.5
Median hourly wage by occupational group (HKS$) : All employees
R A 31.7

Elementary occupations

5= l"EBFZ?JEwé%ﬁi S 36.5
Service workers and shop sales workers

ji%‘i“ﬂﬁfi SR BT RS AR R A 55.0

Craft and related workers, plant and machine operators and assemblers

] g.’[ 54.0
Clerks
RN 107.2
Others

2
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1. RFFS 2 s 1. Major Findings of the Survey

RS RE (B CHRFENCS
Summary statistics (cont’d.) Q2 2009
HEE Y 2 R S LR SN s 8 ) ¢ 8 RS 58.5
Median hourly wage by selected industry section (HKS$) : All employees
HE 61.1
Construction
YEN T B 70.7
Import and export trade
FEX 39.9
Re{ail trade
o 5 59.3
Land transport
B ALK 32.7
Restaurants
BalesiEa 80.0
Information and communications
LR UGS 105.9
Financial and insurance activities
PICECE > A RIS 27.6
Estate management, security and cleaning services
Eﬁt » B[R SR 90.8
Professional, scientific and technical activities

;ﬁg‘gjiﬁgﬁ 33.7
Miscellaneous activities

( Elf?ﬁ(i)%‘ﬂi‘a‘ﬁ ~ (I Gz AR5 ~ ()RS H P AT~ (i) 4 By

(V) Qi

Including (i) elderly homes; (ii) laundry and dry cleaning services; (iii) hairdressing

and other personal services; (iv) local courier services; and (v) food processing and

production. )

BRI VR B2 WY B (R ) ¢ BREPRES 11,500
Median monthly wage by sex (HK$) : All employees
Pl 13,000
Male
K7 10,000
Female

2
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1. Major Findings of the Survey

BEFE
W) #EH

21 HEE I SRR U (T wiH

HA B RIS IREY) 1 2776600+ H [l

1449400 b (52%) FL P4 > 1327 300 *~ (48%)
o U~ BR- )

Profiles of employees

0] Analysed by sex

2.1 In Q2 2009, there were 2 776 600 employees in
Hong Kong (excluding live-in domestic workers and
employees in the Government), of whom 1 449 400
(52%) were male, and 1327 300 (48%) were female.
(see Chart 1 and Table 1)

Bl - A TERIE PR e
Chart 1: Number of employees by sex

-

All employed
persons
,}%; &Iﬁ%\/ mpn)é.\%jgj_‘ ‘,\]J [
MET (] WIRPIRF R P TRED i%]’?‘j* s iRE© i

Employees (excluding live-in domestic
workers and employees in the Government)

(2 776 600)
Pl +
Male Female
(1 449 400) (1 327 300)

P (D) ] G T2000 i 0 g S
ORI -

Employers, self-employed, unpaid family
workers, live-in domestic workers and
employees in the Government®

Note: (1) Not covered in the 2009 AEHS.

L
J[E
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() 77z apt 7

22 HEESIT G- ) FEMBE - A
1563000 &/ ffl /i~ 25-44 55 Hifl 1+ /1 -~ 35-44
BFOIRED C B 790800 CIfBEYIH * Hep
29%) - 25-34 R fRES ~ BeflF) 772200 (]
MRAEIAE - BEpy 28%) - W F ?‘J (A1 15-24 w5) *
Frir = (A58 A1) R HIROMRED ~ B
¥ 539100 * (A[IFREIAE "~ By 19%) - (Eiﬁ?ﬁ'
TR )

(ii) Analysed by age group

2.2 Analysed by age, over half of the employees or
1563 000 employees were aged 25-44. Of them,
790800 employees (or 29% of total number of
employees) were aged 35-44 and 772 200 employees (or
28% of total number of employees) were aged 25-34.
Those belonging to the youngest and the eldest age
groups (i.e. aged 15-24 and aged 55 and above
respectively) totalled 539 100 persons only, or 19% of
total number of employees. (see Chart 2 and Table 1)

= B A IR POMREY M BT 5T BT

Chart 2: Percentage distribution of employees by age group

—
———
™
.
™

5 bt
o

WO LA
Br=a
(=]

B

T e

25-34

28%

CEEEIE R A
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(i) R P

23 EHlA W] ESE AL IRE * R
993500 * ([IfREIFH ~ By 36%) - iy fl1pa 1
TSRO IRES - HeE%) 951 200 * (AIfRENE
CHEEY 34%) o AT RN ST O RE
“ErHlIFUE 370600 & (ANPRELTE * BPFY 13%) -
(BLE= W2 )

(iii) Analysed by educational attainment

2.3 A total of 993 500 employees (or 36% of total
number of employees) had completed education of
Secondary 6 and above level. Some 951 200
employees (or 34% of total number of employees) were
at Secondary 4 - Secondary 5. Only 370600
employees (or 13% of total number of employees) had
completed education of primary and below level. (see
Chart 3 and Table 2)

= HFPEEADIEOMEY P BT I

Chart 3: Percentage distribution of employees by educational attainment

NEELIT
Primarv and below
— 13%
-z
Secondarv 1103
17%

\
HIMZEHFA

Secondarv4 to 3
34%

LR
Secondarv 6 and
above
' 36%

CEEEIE R A

2009 Report on Annual Earnings and Hours Survey



. St > BIAER

1. Major Findings of the Survey

(iv) AT P

2.4 ﬁ,ﬁ—q& I—JE}@Lﬂ Mo rﬁﬁ;’n: IE—H’F:?J?T
SN EY IRSGE AV E T 858 300 & ([]fi
EISf - Bepy 31%) < IfE) lf_ﬁlﬁé;,'\i i
WA GEWIpVPRELE) 381500 * ’I’ﬁﬂ'[_il"%ﬁﬁ?ikﬁ?
26% -

25 It iEEf F’FE‘:}’”EH“ RO
CalE b RN S SRy
476800 * - it Fi fa 14t~ °36% » ) lf&réE
R 57 5l o (RS )

qgﬁl[!“[ H [ﬂ:ﬁj“b%&i

Chart 4: Number of employees

(iv) Analysed by occupational group

2.4 Some 858 300 employees (or 31% of total
number of employees) were engaged in the occupational
groups “elementary occupations” and “service workers
and shop sales workers”.  Among the male employees,
the number of employees engaged in these occupational
groups was 381500, representing 26% of the total
number of male employees.

25 For female employees, the number of
employees engaged in the occupational groups
“elementary occupations” and “service workers and
shop sales workers” was 476 800, representing 36% of
total number of female employees and being higher than
the corresponding percentage of male employees. (see
Chart 4 and Table 3)

S BB SFRES * B

by sex and occupational group

R * 8
No. of employees
("000)
1600 -
14494
1400 - 13273
1200 -
1000
800
588.2
600 -
456.2
400 | 336.9 3745
2615
2113 2153
200 170.2 1428
19.8
0 - L
JEH pE & ql;;;, — r,::;y :‘%u"ﬁj x F} N <3 Fj Hpy Eﬁ?JE¥§EHH
Elementary occupations ﬁ?fﬁﬁi *E B AR Clerks Others All occupational groups
Service Workers and o LR ES
shop sales workers Craftand related
workers,
plantand machine
operators

and assemblers

= E|
Male

o @
Female

R T
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) HTEIT

I

=,

2.6 ZWPRE - B 2pu S HOTHIRL (1)
FIE7B5(447 800 o fITRESAE " B16%) (i) F
¥ (249500 o flifRFIAEHE9%) S (i)
i1 (221400 * - (ATRESE S 578%) s (iv) 7%
R A IR Y (215500 & - filifefiAR ™
Hr8%) 5 (v) B (195100 * - ffiffiq@
SEET%) o (BRI AP

SEL T
=

(V) Analysed by industry

2.6 The five largest industries in terms of number of
employees were (i) import and export trade (447 800
employees, or 16% of total number of employees); (ii)
retail trade (249 500 employees, or 9% of total number
of employees); (iii) construction (221 400 employees, or
8% of total number of employees); (iv) estate
management, security and cleaning services (215 500
employees, or 8% of total number of employees); and
(v) restaurants (195 100 employees, or 7% of total
number of employees). (see Chart 5 and Table 4)

B HERTAOMREY F BEF T
Chart 5: Percentage distribution of employees by industry

EHOE S

Import and
export trade
16%

H it

Others T

32%

FEX
Retail trade
9%

Bk

pi=

Construction
8%

T - R
| EEEIRT
' Estate
| management,
| SECUrity
and cleaning
services

8%

> Restaurants
7o,

CEEEIE R A
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Vi) AR
27 1| ZITMEOMRE * H 2609 800 * (:I]
%F :T gjﬂfu 94%) ?lﬁ?ﬁj 166 900 [[[%F tl[
MREIAE ~ BEpY 6%) I'J 480 -

; ;‘%"ﬁﬁwjgﬂ\ e (T &
l&i‘b’?%?ﬁﬁﬁ? L PIRE
FI U A |‘I$\ r:lf_:“lﬁj[,
" A s~ ep 69% -

2.8 %ﬁt ;B A
AISAVPEEEEE & (£
“ﬁﬁﬁﬁil’%“ b P%'{'T%SF
e flet S PO PR
(pL&T)

(Vi) AL R T

29  JERIIMAVIREL B 2500 900 * (]
MEAE1AE © BPpv 90%) - 213 900 #fREr CIIIPRE I
MY 8% ) I F JEFJ[HE d S RO I ERAY
61800 ¢ 1REY (AIfREIA ~ Brpo 2%) I'Jpifi =~
CH -

2.10 ?F,
[ 7 iy

75%  [RGER ML E 1
B - (JLAT)

W
g

(vi) Analysed by full-time/part-time

2.7 2 609 800 employees (or 94% of total number
of employees) were employed on a full-time basis.
The other 166 900 employees (or 6% of total number of
employees) were employed on a part-time basis.

2.8 Retail trade; restaurants; education and public
administration  (excluding  Government);  estate
management, security and cleaning services; and land
transport were the top five industries in terms of number
of part-time employees engaged. Together they took
up a share of 69% of the total number of part-time
employees. (see Table 5)

(vii)  Analysed by permanent/fixed-term
contract/casual employment
2.9 Some 2500900 employees (or 90% of total

number of employees) were employed on a permanent
basis. Some 213900 (or 8% of total number of
employees) were fixed-term contract employees, and the
other 61 800 (or 2% of total number of employees) were
casual employees.

2.10 Over 75% of the casual employees were
engaged in construction, retail trade, land transport and
restaurants industries. (see Table 5)

L
J[E

FIe T R R
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RN R |
) BRI

Distribution of hourly wage

0] Overall distribution

211 HIFFI]WEII S ¢3%F]’Fé§j£lfli3 'J*Eﬁ 2.11 In Q2 2009, the median hourly wage of Hong
TR kL $58.50 & R TN U3 kB F Kong employees was $58.5. The lower quartile and
PU55 AR HIEE $38.9 & $96.0 ° (Eiﬁ%ﬁﬁs"?& upper quartile hourly wage were $38.9 and $96.0

) respectively. (see Chart 6 and Table 6)
e o e g
qg,m =y Eﬁ# ST — HE | fAES
Chart 6: Distribution of hourly wage - all employees
(YIRS
No. of employees
("000)
EFIIKE?‘ 400
No. of employees
(*000)
400 T
._________________‘I’
1
1
-+ 1
350 T4 !
1
1
1
1
300 + !
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1
1
1
1
250 + .
1
1
1
1
1 T T T T T T T T T 1
200” 1 o o o o o o o o o o o o [=] o o o o o o
S 8§ ¢ % & £ 8§ 8§ &8 S 8 8 g 88 8 & 8 8 8
I @ @ @ & 3 @ @A @ — ~ — Pl — -—< ~ — ~ bl I
| v.¥Y v ¥ ¥ ¥ ¥ v % % % ¥ % ¥ % ¢ v 8 9
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1 o © < n 0 ~ =< (=3 o o o o o o o o o o
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150 |
T 1 a e
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1
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1
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1
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1
1
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212 PRI - ﬁ&“ﬁﬁ%@ 'J‘Eﬁj Y] ‘m 2.12  As users in general have greater interest in the

PO (4157 TSP > [

Y] THHIEL lower end of the hourly wage distribution, the numbers

I’Sﬁﬂi} FUPRES “Beod gy > =1oT I & o036 B of employees at the lower end of the hourly wage

T ST RS AT -

distribution are presented in greater detail at intervals of
each percentile and Hong Kong dollar in Tables 7 and 8
respectively.
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1. Major Findings of the Survey

(i) AP

213 B FEIREOE T BT
G $64.3 0 $53.4 « IIEMREIOE 1 FY w10
B 1y > = BURPIRLB I B~ o
W1 B OE IR 1 IR ORI -
CBLp M)

(i) Analysed by sex

2.13  The median hourly wages of male and female
employees were $64.3 and $53.4 respectively. Median
hourly wage of male employees was higher than that of
female employees mainly because the proportion of
male employees who had completed education at
Secondary 6 and above level was higher than the
corresponding proportion of female employees. (see
Chart 7 and Table 9)

[ - YA PTRE S TR aaillie's
Chart 7: Median hourly wage of employees by sex

5D R (87
Hourly wage (HK$)

100 + 4 100.0
A 96.0
90 1 4 88.2
80 -
70 -
I 64.3
60 1 ¥ 585
I 53.4
50 -
® 433
40 1 ® 389
® 349
30 -
oL
e (R E PIEMRE ¥ PEMRES
Allemployees Male employees Female employees
®7h M5 bR Eiliis s A BT R
Lower Median Upper
quartile quartile
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1. Major Findings of the Survey

(iii) T g s P

214 35-44 B g HIOIREIE LT R
Rl ($70.0) » HWET 25-34 e i I
PREI($64.9)% 45-54 Byt At [IFUPREI($57.7)-
BFFALH (A 15-24 55 W= S5 (AT 55
g ) PR EYYE o B IR
$40.2 10$42.6 - (LI 1 W HTL)

(iii) Analysed by age group

2.14  The median hourly wage of employees at age
35-44 was the highest ($70.0), followed by employees at
age 25-34 ($64.9) and those at age 45-54 ($57.7). The
median hourly wages of employees at the youngest age
group of 15-24 and the eldest age group of 55 and above
were $40.2 and $42.6 respectively. (see Chart 8 and
Table 9)

[ AR PO TREYS TR S
Chart 8: Median hourly wage of employees by age group

R )
Hourlywage (HKS$)

120 +

4 1175
110 A
100 A 95.9 A 975
90 -
80 -
70 0 70.0 4 725
I 64.9
" W 57.7
53.4
] ® 46.6
: ® 457
L]
07 402 426
® 359
30 4 31.2
6 27.0
20 -
oL
15-24 25-34 35-44 45-54 >55
i
Age group
o+ Eu‘ﬁ} "‘i’ﬁ?‘ -FIII'\:T‘:E(T A_l-‘]]‘-‘ly’} "‘j‘fﬁ?‘
Lower Median Upper
quartile quartile

4
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1. Major Findings of the Survey

(W) HFT LT

(iv) Analysed by educational attainment

2.15 SRS USRI Y (1) P 2.15  The median hourly wages of employees at (i)
(i) fli—= Zfhi= 5 (i) phpa=phi=e s % (iv) e primary and below; (ii) Secondary 1 to 3; (iii)
RI) RS R RS B ) E?*] Toer e e ST I R Secondary 4 to 5; and (iv) Secondary 6 and above were

$33.7-$39.8~ $53.8 » $100.5- (Eiﬁg\'ﬂuwiﬂ ) $33.7, $39.8, $53.8, and $100.5 respectively. (see Chart

9 and Table 10)

[ Te s PSRRI IRE S T T e g
Chart 9: Median hourly wage of employees by educational attainment

5 THT R (R
Hourly wage (HKS$)

180 - A 1771
160 -
140 +
120
100 -+ i 100.5
801 76.9
6 67.7
60 -
57.2
50.0 53.8
40 - ) 40.5
337 39.8
25.6 28-8
20 4
0
TR fii- [z (U fls ) F
Primary and below Secondary 1 to 3 Secondary 4 to 5 Secondary 6 and above
FEY
Educational attainment
®7h UST R Lhiie o A _Fpusy R B
Lower Median Upper
quartile quartile
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(v) FEBH AT PT (V) Analysed by occupational group

2.16 fi;f—:ﬁ(l) El= N (1)) r’iﬁ%’aﬁ [ER 2.16  The median hourly wages of employees

FFQ Fﬁij Ty (iii) “EE‘HVE F%fa RELS F‘kf engaged in (i) elementary occupations; (ii) service
a‘”ﬁérﬁﬁ WAETREY o (V) T EY e (v) T workers and shop sales workers; (iii) craft and related

ENESE ST | E?Tp EYflAE BT HI B workers, plant and machine operators and assemblers;

$31.7 - $36.5 - $55.0 ~ $54.0 »» $107.2 - CHLI (iv) clerks; and (v) other occupations were $31.7, $36.5,

4 K¥ERA - ) $55.0, $54.0 and $107.2 respectively. (see Chart 10 and
Table 11)

(R 25 &S0 Nl P A RN e e i
Chart 10: Median hourly wage of employees by occupational group

BT R (87
Hourly wage (HKS$)

200 -
180 - A 1811
160 -
140 -
120 +
B 107.2
100 -
80 -
741 © 7656
67.7
] 55.0
506 . 54.0
i 418 433 43.0
® E 317 365
255 278
20 1
0
IR o few TEWER T Hpy
Elementary ﬁ"fﬁﬁﬁ g *E %F,b&? B=E Clerks Others
occupations Service woikers and WIETEY
shop sales workers Craft and related
workers,
plant and machine
operators

and assemblers

BRI
Occupational group
7 M5 R Elillis s AR5 R
Lower Median Upper
quartile quartile

L
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(vi) fmH T

217 HSOHEH > (S S HE
CPwdRE ) MRS B B B
Sy 0 KD $129.0 < FEPIRRE ~ TR
PP EN OB ] T RO B R
$27.6 - (Pl — ~H ZAEA 2 (FD )

(vi) Analysed by industry

2.17  Among the various industries surveyed, the
median hourly wage of those engaged in the education
and public administration (excluding Government)
industry was the highest, at $129.0. The median hourly
wage of employees working in the estate management,
security and cleaning services industry was the lowest,
at $27.6. (see Charts 11 and 12 and Table 12(a))

RN T Rnayillid Ts T NEIATTEE 4
Chart 11: The four industries with the highest median hourly wage

PHIR (R
Hourly wage (HK$)

220 1 4 2186
200 - .
4 1923 195.8
180 -
160 -
140 - 4 139.4
W 129.0
120 1 0 1185
105.9
100 -
I 90.8
80 -
® 643
801 6 582
40 -
0 /(
B Pl A SRV e 2
AHEF TR BRPEE W atEg R
F Epyﬁffwﬁ) Uﬁ#ﬁ‘ﬁﬁ’ﬁiﬁ?ﬁ Financial and Professional,
Education and Electricity and gas supply; insurance activities scientificand
public administration sewerage, waste management technical activities
(excluding Government) and remediation activities
s
Industry
® 7k M) e Il:[[fj’ﬁ?‘ A UG REE
Lower Median Upper
quartile quartile
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1. Major Findings of the Survey

i -

DBy [T B (S

Chart 12: The four industries with the lowest median hourly wage

BT (BR)
Hourly wage (HKS$)

70 -
60 -
A 570
50 1 4 48.9
44.5
40 - 3.0 0 39.9
327 0 33.7
30 - ® 299
Zg 26.2 ® 26.0
20 -
1
PEOEE - BRAY FEF g FEE
L BRI Restaurants Mlscellaneous activities Retail trade
Estate management, security
and cleaning services
o 4
Industry
® 7 U ST R W B A FpUsT kg
Lower Median Upper
quartile quartile
ﬁéj:%% SN () F;&”fggif B nur(w/ HeA ~ (i) Note : (1) “Miscellaneous activities” includes (i) elderly
ii7 Yk Ejﬁ,ajj (|||)£l¢, ot |£J i~ RS homes; (ii) laundry and dry cleaning services;
(V) B ss b(v)ﬁff#,milwgf oo (iii) hairdressing and other personal services;
(iv) local courier services; and (v) food
processing and production.
218 fﬁ‘?ﬁﬁlﬂ& [k ifif /|- %J@ﬁ%fr%ﬁ e 2.18 It is noted that the overall wage distribution of
Wik~ By AT 50 pﬁﬁ&%ﬁ HiAb) pﬂl’gg YIS employees engaging in smaller establishments with less
ﬂ frgl’gl,}%ff’?s %F g,m ﬂ I?ﬁd ) #u RS il than 50 persons engaged, which accounted for 50% of
v (A ] II]J_‘ ﬁ[n ° lﬁﬂ*ﬁ’li | ALY the total number of employees, was close to the overall
BARHIC polEY » Bl r ~ ey 50%- (Sl wage distribution of all employees, especially in the first

A (PO RAZ (2))

(or lower) quarter of the distribution. (see Tables 12(a)
and 12(b))

L
;V[E
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1. Major Findings of the Survey

5[ B

219 I FF|FNDF o MBI D
XA REL $11,5000 fI fE s F T A B
£ $13,000 - [fij & % (RESFEE(S - £ $10,000 -
FISTALF T SR o 2 P MRE (e R )
g -

-+

220 ZIBIBEI[IOE F] T R BEEL $12,000 -
R FREV O ] T B($1L,500) 8 4 % -
(ESED

Median monthly wage

2.19  In Q2 2009, the median monthly wage of Hong
Kong employees was $11,500. For male employees,
the median monthly wage was $13,000. For female
employees, the median was $10,000, lower than that of
male employees. This was partly attributable to the
fact that female employees, on average, worked less
hours than male employees.

220 The median monthly wage of full-time
employees was $12,000, which was 4% higher than that
of all employees ($11,500). (see Table 15)

2
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Tablel  Number of Employees Analysed by Sex and Age Group, Q2 2009

e Froib=
TERIL = g il Number Percentage
Sex/Age Group ('000) (%)
i 1449.4 52.2
Male
15-24 105.8 3.8
25-34 375.1 135
35-44 424.0 15.3
45-54 365.3 13.2
>55 179.1 6.5
K 1327.3 47.8
Female
15-24 147.3 5.3
25-34 397.1 14.3
35-44 366.8 13.2
45-54 309.1 11.1
>55 106.8 3.8
R 2776.6 100.0
Overall
15-24 253.2 9.1
25-34 772.2 27.8
35-44 790.8 28.5
45-54 674.4 24.3
>55 286.0 10.3
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Table 2 Number of Employees Analysed by Sex and Educational Attainment, Q2 2009

o IR

Rl 7 Number Percentage
Sex/Educational Attainment ('000) (%)
ANES 14494 52.2
Male

[EERT)H 176.9 6.4

Primary and below

Hi= == 284.9 10.3

Secondary 1to 3

HIpIE 1 450.5 16.2

Secondary 4 to 5

[ KT 537.0 19.3

Secondary 6 and above
b 1327.3 47.8
Female

[EERT)H 193.7 7.0

Primary and below

Hi= == 176.4 6.4

Secondary 1to 3

HIpIE 1 500.7 18.0

Secondary 4 to 5

[ KT 456.5 16.4

Secondary 6 and above
St 2776.6 100.0
Overall

SEERTTH 370.6 13.3

Primary and below

Hi= ZH1= 461.3 16.6

Secondary 1to 3

P 1= 951.2 34.3

Secondary 4to 5

Hr+ ¥ F 993.5 35.8

Secondary 6 and above
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Table3  Number of Employees Analysed by Sex and Occupational Group, Q2 2009

i Fis3b=
TEHIL B 5 W) Number Percentage
Sex/Occupational Group ('000) (%)
SAES 1449.4 52.2
Male
ZERLpET 4 211.3 7.6
Elementary occupations
W7 /t—b/g?///jﬁ%fg/ i 170.2 6.1
Service workers and shop sales workers
B %‘//;‘{/ CEE %‘7/ MES R EL T ML 336.9 12.1
Craft and related workers, plant and machine operators and assemblers
YE 142.8 5.1
Clerks
Hpg 588.2 21.2
Others
EAES 1327.3 47.8
Female
ZERLpT 4 215.3 7.8
Elementary occupations
W7 /t—b/g?///jﬁ%fg/ i 261.5 9.4
Service workers and shop sales workers
B %‘//;‘{/ CEE %‘7/ MES R EL T ML 19.8 0.7
Craft and related workers, plant and machine operators and assemblers
L 3745 13.5
Clerks
Hpg 456.2 16.4
Others
HE 2776.6 100.0
Overall
ZEEAET 4 426.6 15.4
Elementary occupations
W= /'EB/?Z&W/C%‘ L Ft 431.7 15.5
Service workers and shop sales workers
TE bz‘/ég/ * s ﬁ?,f'i VA A R GET 356.7 12.8
Craft and related workers, plant and machine operators and assemblers
£t 517.3 18.6
Clerks
H 1044.4 37.6
Others
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Table 4 Number of Employees Analysed by Industry Section, Q2 2009

e FiI5ib
SE &3] Number Percentage
Industry Section ("000) (%)
B (T Win s e 4 &) 112.8 4.1
Manufacturing (excluding food processing and production)
B A 5 VSR R PR e T R 17.2 0.6
Electricity and gas supply; sewerage, waste management and remediation activities
35 221.4 8.0
Construction
LE R B 447.8 16.1
Import and export trade
#538 35.0 1.3
Wholesale
FEY 249.5 9.0
Retail trade
(b 15 521 121.0 44
Land transport
H iy - + S RIS (] ST A PR ) 118.6 4.3
Other transﬁortatlon storage, postal and courier services (excluding local courier services)
I 4 195.1 7.0
Restaurants
PV H B 20.8 0.8
Hong Kong style tea cafes
HIZC IR B 63.9 2.3
Chinese restaurants
2175 B 62.5 2.2
Restaurants, other than Chinese
/%%’ﬁ (fﬂf??f”/ﬁ) 48.0 1.7
Fast food cafes (including takeaway shops)
(= T2 2L P VIR 46.6 1.7
Accommodation and other food service activities
EYE R 103.2 3.7
Information and communications
£ (e 194.7 7.0
Financial and insurance activities
g amE O WisP A BRI 30.5 1.1
Real estate activities (excluding real estate maintenance management)
PO~ UL TR RS 2155 7.8
Estate management, security and cleaning services
PIE [WEE I 99.4 3.6
Real estate maintenance management
R IG255 (VT [T i fi) ) W g 5 2 [ e s ) 34.1 1.2
Security services (including investigation activities and services to buildings and landscape
care activities)
JEVE 65.5 2.4
Cleaning services
£7 ELiiila s ( 9 H T R 2 B 0 BT j A 16.6 0.6
Membership organisations (including mcorporated owners/tenants committees, kaifong
welfare associations, etc.)
B~ RIS RN 133.2 4.8
Professional, scientific and technical activities
FIER L RIS 15.8 0.6

Administrative and support services activities
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Table 4 Number of Employees Analysed by Industry Section, Q2 2009 (cont'd.)

e Fisib
SE &3] Number Percentage
Industry Section ("000) (%)
W P PSR A 196 07
Travel agency, reservation service and related activities
PR AHEE CHWEN) 179.0 6.4
Education and public administration (excluding Government)
IR ]S 1136 4.1
Human health activities; and beauty and body prettifying treatment
i s %33 >
Miscellaneous activities
A 18.6 0.7
Elderly homes
DENER LTG5 3.3 0.1
Laundry and dry cleaning services
FISE R E [ AT 42.8 15
Hairdressing and other personal services
I+ L 5.1 0.2
Local courier services
AUt E R 2 235 0.8
Food processing and production
PY e o) Jpu S Pl el 113.0 4.1
Other activities not classified above
B 2R 2776.6 100.0

All industry sections above
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Table 5 Number of Employees Analysed by Industry Section and Employment Nature,
Q2 2009
=08 AOBIRE TP
Analysed by full-time/part-time employees
(TR =5 FH
Total Full-time Part-time
number of s F153 et ~ [ [
employees Number  Percentage = Number  Percentage

SN ('000) ('000) (%) ('000) (%)

BhE (TR am&ce v %) 112.8 110.0 97.5 2.9 2.5

BRI T 5 YR s A 17.2 * * * *

CIE2Rt 2 S it sl

g 221.4 218.2 98.5 3.3 1.5

SELN RT B 447.8 437.6 97.7 10.2 2.3

#=3 35.0 33.9 96.8 1.1 3.2

FEH 249.5 219.7 88.1 29.8 11.9

[l 2 SE iy 121.0 108.9 90.0 12.1 10.0

B PasE iy E’E‘[ » 2P RS 118.6 116.4 98.1 2.2 1.9

CT ok )

R a¥ 195.1 167.4 85.8 21.7 14.2
P K B 20.8 19.2 91.9 1.7 8.1
17T IR B 63.9 60.7 95.1 3.1 4.9
ZE 1= B 62.5 54.8 87.8 7.6 12.2
/iégﬁf (éffﬁ?fé///?‘f) 48.0 32.7 68.1 15.3 31.9

(=T E PR QRS EY 46.6 44.8 96.1 1.8 3.9

XV R 103.2 1015 98.4 1.7 1.6

L F (e 194.7 191.6 98.4 3.2 1.6

P EEy (1 WP REEERS) 30.5 29.6 96.8 1.0 3.2

P Rl W BRI 215.5 195.0 90.5 20.5 9.5
P97 [WEEE 7S 99.4 98.8 99.3 0.7 0.7
LI i [ 1l M 5 34.1 32.0 93.9 2.1 6.1

7R [ 5
JEREG 65.5 50.4 77.0 15.1 23.0
FEITA S (Wi 2 R E LR 16.6 13.8 83.5 2.7 16.5
P ELIED) A7 =)

HIE SRS Sl 133.2 130.6 98.0 2.6 2.0

S IER L PR B 15.8 15.0 94.9 0.8 5.1

WETT PR S PR AR 196 * * * *

FEO R 2R EE (D 9D 179.0 154.1 86.1 24.9 13.9

MR ENEEY T e s R e S 113.6 107.4 94.5 6.2 5.5

FEENGEY 93.3 84.8 90.9 8.5 9.1
LHEES 18.6 18.0 97.0 0.6 3.0
TENER G 3.3 2.8 82.6 0.6 17.4
FIZRE P 975 42.8 40.3 94.3 2.4 5.7
T LIRIE 51 45 87.1 0.7 12.9
A R A E 235 19.2 81.7 4.3 18.3

P 9% 55 v Pm e 113.0 107.1 94.7 5.9 5.3

RTINS €3 2776.6 2 609.8 94.0 166.9 6.0

PR (1) A (RS R PR B or e
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Analysed by permanent/f{xed term contract/casual employees

Nnoot
El s

=~ Fixgd term E@Eﬁﬁ
Permanent contract Casual
s sl g poeE® g poyed
Number Percentage Number Percentage Number Percentage
('000) (%) ('000) (%) (*000) (%) Industry Section
110.8 98.2 0.7 0.6 13 1.2 Manufacturing (excluding food processing and
production)
16.8 97.8 * * * *  Electricity and gas supply; sewerage, waste
management and remediation activities

182.5 82.4 23.2 10.5 15.8 7.1  Construction

443.5 99.0 2.7 0.6 1.6 0.4 Import and export trade
34.3 97.8 * * * *  Wholesale

230.2 92.3 4.3 1.7 15.0 6.0 Retail trade
96.2 79.5 16.5 13.6 8.3 6.9 Land transport

114.3 96.3 35 3.0 0.8 0.7  Other transportation, storage, postal and courier

services (excluding local courier services)

181.0 92.8 6.8 35 7.3 3.7 Restaurants
19.1 915 * * * * Hong Kong style tea cafes
61.3 96.0 * * * * Chinese restaurants
55.8 89.4 1.6 25 5.0 8.1 Restaurants, other than Chinese
44.8 935 2.2 4.6 0.9 1.9 Fast food cafes (including takeaway shops)
45.7 98.1 * * * *  Accommodation and other food service activities
97.8 94.7 * * * *  Information and communications

190.5 97.9 * * * *  Financial and insurance activities
30.4 99.4 * * * *  Real estate activities (excluding real estate

maintenance management)
1934 89.7 19.9 9.2 2.3 1.1  Estate management, security and cleaning services
94.8 95.3 * * * * Real estate maintenance management
31.2 91.6 1.8 5.3 1.1 3.1 Security services (including investigation activities
and services to buildings and landscape care
activities)

53.4 81.5 11.6 17.7 0.6 0.9 Cleaning services

14.1 84.9 * * * * Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)

128.5 96.5 * * * *  Professional, scientific and technical activities
13.7 86.2 1.6 10.1 0.6 3.6 Administrative and support services activities
18.2 92.9 * * * *  Travel agency, reservation service and related activities

119.2 66.6 56.5 31.6 3.3 1.8  Education and public administration (excluding

Government)
84.5 74.4 275 24.2 1.6 1.5 Human health activities; and beauty and body
prettifying treatment
83.2 89.1 8.3 8.9 1.8 2.0 Miscellaneous activities
13.1 70.3 * * * * Elderly homes
3.2 95.0 * * * * Laundry and dry cleaning services
39.0 91.1 2.7 6.3 1.1 2.5 Hairdressing and other personal services
4.8 94.5 * * * * Local courier services
23.1 98.4 * * * * Food processing and production
86.4 76.4 25.8 229 0.8 0.7  Other activities not classified above
2 500.9 90.1 213.9 7.7 61.8 2.2  All industry sections above

Note: (1) denotes percentage of the total number of employees in the industry section concerned.
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Table 6 Hourly Wage Distribution, Q2 2009 - All Employees
R = S E - ?¥FI7} fhRrpu el ~ B
[E2ie s PR R B Number gf employees earning less than the
Percentile Hourly wage (HK$) corresponding percentile hourly wage
5" 24.0 138 200
10" 27.0 277 400
15" 31.2 416 200
20 " 35.3 555 000
25 " 38.9 692 700
50 " 58.5 1387 000
75 " 96.0 2082 400
9 " 1718 2 498 800
F%tg (1) FREEOD T RV T T B Note: (1) Percentile hourly wages in the above table
— fl b AU T BEA o PR IV DR [ are rounded to the nearest ten cents of Hong
| E\Hj: ) R REEVREY F B frReE Kong dollar. Therefore, the number of
# ﬁ%&ﬁvﬁlﬁféﬁé;& *gl'rg“éjﬁfﬁ ffil © employees earning less than a particular
percentile hourly wage may be different
from the corresponding number of
employees shown in Table 8.
28 2009 Report on Annual Earnings and Hours Survey
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Table 7  Number of Employees Analysed y Percentile of Hourly Wage Q2 2009

- All Employees
VPR | TR0 R RREY - B
[iE2ie s PR R B Number gf employees earning less than the
Percentile Hourly wage (HK$) corresponding percentile hourly wage
1% 19.9 27 100
2 21.4 55 500
3" 22.4 82 400
4" 23.2 111 000
5" 24.0 138 200
g™ 25.0 166 100
7 25.5 194 300
g™ 26.2 221 500
gt 26.6 249 700
10 27.0 277 400
11 27.8 304 400
12 28.7 333 200
13 29.6 360 800
14 30.2 388 600
15 ™ 31.2 416 200
16 " 32.1 443 000
17 33.1 472 000
18 33.8 499 600
19 ™ 34.5 527 500
20" 35.3 555 000
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%o = FEE S S R ?ﬁwgm YR O MRES * BT — R IREY G
Table 7 Number of Employees Analysed by Percentile of Hourly Wage, Q2 2009
- All Employees (cont'd.)
RV PRS2 PR R 0T PRV RED B
[iE2ie s ST Y () Number gf employees earning less than the
Percentile Hourly wage (HK$) corresponding percentile hourly wage
21 ¥ 36.1 581 600
22 ™ 36.8 610 700
23 " 37.8 638 000
24" 38.5 666 400
25" 38.9 692 700
F%ta@g (1) FREEEOD O E T RV T B Notes: (1) Percentile hourly wages in the above table
=t pUsh R B o P BRIV DR S are rounded to the nearest ten cents of Hong
K E\ﬂj: T R REEVREY F B FrpeEE Kong dollar. Therefore, the number of
* ﬁﬁﬁﬁﬁfjﬁlrﬁfggj *g'rg"éjﬁﬂx [fil © employees earning less than a particular
percentile hourly wage may be different
from the corresponding number of
employees shown in Table 8.
(2) B H - ﬁ&ﬁ[ﬁfﬁ: ELEA N (1AL (2) The numbers of employees at the first

AT BB » [N ERE D By
DT THEOET CIELS) P53~ 157 o
FY © B05) 7 PORERERRORRR e - %1
PSRRI S RO - T R
AR PP

(lower) quarter of the hourly wage
distribution, which are of greater interest to
statistical users in general, are presented in
greater detail in the above. Users who are
interested in knowing the full hourly wage
distribution may refer to Tables 6 and 14(a).
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Table 8 Number of Employees Analysed by Hourly Wage, Q2 2009
- All Employees
R e T g*rpjlhég
PR R (HR) Number of enfployees earning less than the
Hourly wage (HK$) specified hourly wage

$20 28 700
$21 49 100
$22 67 900
$23 97 000
$24 130 200
$25 169 200
$26 213 600
$27 270 000
$28 314 600
$29 347 800
$30 374 800
$31 411700
$32 439 000
$33 469 400
$34 507 800
$35 540 800
$36 572 400
$37 615 200
$38 643 100
$39 699 600

ﬁ:i“% N Ry e 4 R Jﬂ&gﬁfﬁﬁ Yoy T[Jf'fjﬁl'ijﬁﬂ Note : The numbers of employees at the lower end of the

73 FEREEE » = R EV & 'J~|EH]‘3 Y] hourly wage distribution, which are of greater

TR CSHTST porEY ~ BeoT i o U= 1B IDRx interest to statistical users in general, are presented

ISR 25 TEVIFRI o |2 EERA B F in the above. sers who are interested in knowing

TR %53 ] 9T fi' 2B R in the ab U h i d in knowi
AP (P the full hourly wage distribution may refer to

Tables 6 and 14(a).
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Table 9 Hourly Wage Level and Distribution Analysed by Sex and Age Group, Q2 2009

fRES BT R ()
Employees Hourly wage (HK$)
I3 37 1 ISR
S8 Fioibs [aE2Nie s [aRNie s [E2kie s
Number Percentage 5th 10th 15th

W= it 1 ('000) (%) percentile percentile percentile
% 1449.4 52.2 25.2 30.1 35.8
15-24 105.8 3.8 225 24.0 26.4
25-34 375.1 135 324 38.0 42.3
35-44 424.0 15.3 30.0 375 41.7
45-54 365.3 13.2 25.8 326 385
255 179.1 6.5 19.9 21.9 24.0
EAES 1327.3 47.8 235 26.0 28.3
15-24 147.3 5.3 23.0 25.3 274
25-34 397.1 14.3 26.8 327 375
35-44 366.8 13.2 24.2 27.8 315
45-54 309.1 111 22.1 24.3 26.0
255 106.8 3.8 21.2 23.0 245
S 2776.6 100.0 24.0 27.0 31.2
15-24 253.2 9.1 23.0 24.9 27.0
25-34 772.2 27.8 28.2 354 40.0
35-44 790.8 28.5 26.2 30.8 37.0
45-54 674.4 24.3 234 26.1 28.2
255 286.0 10.3 20.3 222 24.4
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R ()

Hourly wage (HK$)

3= A A T A [ I35 T 377

[AEiiie s [AEiiie s [AEiiie s [AEiie s [iR2iie s
20th 25th 50th 75th 90th

percentile percentile percentile percentile percentile Sex/Age Group
39.1 43.3 64.3 100.0 194.3 Male
284 30.0 38.0 48.3 66.7 15-24
455 48.5 67.2 91.7 150.9 25-34
45.6 48.3 74.1 125.0 2254 35-44
42.0 46.8 73.0 105.4 222.2 45-54
26.2 27.8 47.6 78.3 159.9 255
317 34.9 53.4 88.2 154.9 Female
29.9 327 41.7 55.3 78.1 15-24
414 44.3 62.8 99.7 157.4 25-34
35.6 40.5 63.7 109.4 234.8 35-44
27.0 28.7 42.4 71.9 130.2 45-54
25.2 26.4 36.1 57.1 117.6 255
35.3 38.9 58.5 96.0 171.8 Overall
29.3 312 40.2 534 70.6 15-24
43.1 46.6 64.9 95.9 154.9 25-34
41.2 45.7 70.0 1175 231.1 35-44
321 35.9 57.7 97.5 181.8 45-54
25.7 27.0 42.6 72.5 131.4 255
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Table 10  Hourly Wage Level and Distribution Analysed by Sex and Educational Attainment,
Q2 2009
ET R ()
Employees Hourly wage (HK$)

CLSA 37 53 il

obia AR [iE2iis [AEiiie s [HE2Aie
Number  Percentage 5th 10th 15th

WL/ 7577 ('000) (%) percentile percentile percentile
ANES 14494 52.2 25.2 30.1 35.8
ofZERT )R 176.9 6.4 20.1 22.6 25.1
Hi= == 284.9 10.3 22.0 24.8 26.8
Hp9= 1= 450.5 16.2 27.0 324 36.4
HI1+ R - 537.0 19.3 42.7 49.9 55.6
ERES 1327.3 47.8 235 26.0 28.3
ofBERT )R 193.7 7.0 204 22.0 22.9
Hi= == 176.4 6.4 22.0 235 24.8
Hp9= 1= 500.7 18.0 26.2 29.9 33.7
HI1+ R - 456.5 16.4 40.0 47.0 52.9
S 2776.6 100.0 24.0 27.0 31.2
fEERL)H 370.6 13.3 20.2 22.1 234
Hi= ZH1= 461.3 16.6 22.0 24.0 25.7
=17 951.2 34.3 26.6 30.8 34.7
HI17+ X[ 993.5 35.8 41.3 48.5 54.5
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Hourly wage (HK$)

E1 N S5 T I R 3 A 2 377

[AEiiie s [AE2lie e [AEiiie s [AE2iie e [iR2iis s
20th 25th 50th 75th 90th

percentile percentile percentile percentile percentile Sex/Educational Attainment
39.1 43.3 64.3 100.0 194.3 Male
26.7 28.8 435 59.8 78.5 Primary and below
30.0 325 46.5 64.9 90.9 Secondary 1to 3
394 42.7 57.5 80.0 109.3 Secondary 4to 5
64.1 71.2 101.9 191.3 308.5 Secondary 6 and above
317 34.9 53.4 88.2 154.9 Female
23.9 24.8 28.7 375 51.3 Primary and below
255 26.4 33.3 42.8 61.5 Secondary 1 to 3
36.5 39.1 52.1 68.9 94.9 Secondary 4to 5
58.5 63.9 100.0 158.6 270.5 Secondary 6 and above
35.3 38.9 58.5 96.0 171.8 Overall
24.8 25.6 33.7 50.0 68.2 Primary and below
26.8 28.8 39.8 57.2 78.1 Secondary 1to 3
38.2 40.5 53.8 76.9 103.7 Secondary 4 to 5
61.0 67.7 100.5 177.1 286.9 Secondary 6 and above
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Table 11 Hourly Wage Level and Distribution Analysed by Occupational Group and Sex,

Q2 2009
(= BT R ()
Employees Hourly wage (HK$)
530 37 53 TR
S Frovke FISeer  FTREE FOIREE
Number  Percentage 5th 10th 15th
TSR (*000) (%) percentile percentile percentile
e - 426.6 154 20.3 22.0 231
I 211.3 7.6 19.9 21.6 23.0
¢ [E 2153 7.8 21.0 2222 231
s f‘Ewﬁﬂ’;T%ﬁi Fé' ~ES 431.7 15.5 22.0 238 25.0
I 170.2 6.1 22.8 245 26.5
¢ [E 261.5 9.4 21.7 231 24.3
= %H?J%% SR BT 356.7 12.8 30.4 35.7 38.5
BRI BT Sl £
I 336.9 12.1 315 375 39.1
¢ [E 19.8 0.7 25.0 254 26.9
S 517.3 18.6 30.7 36.1 39.0
I 142.8 5.1 333 37.6 39.9
¢ [E 3745 135 29.3 35.0 38.7
H 10444 37.6 47.2 55.3 64.1
I 588.2 212 48.1 56.8 65.0
Eia 456.2 16.4 46.1 54.0 62.5
BrE| | R 2776.6 100.0 24.0 27.0 31.2
FIE 14494 52.2 25.2 30.1 358
c i3 1327.3 47.8 235 26.0 28.3

EFEE Y e Eﬁ W ?ﬁ?[ﬁ%“f@ i@f, 36 2009 Report on Annual Earnings and Hours Survey



5 R ()

Hourly wage (HK$)

3= A A I A 3 A 2 377

[iR2iie s [AE2Ais [iR2iis s [AE2Ais ke
20th 25th 50th 75th 90th

percentile percentile percentile percentile percentile Occupational Group/Sex
24.6 255 31.7 41.8 56.3 Elementary occupations
24.7 26.0 34.1 46.5 62.5 Male
24.5 25.2 29.9 38.2 49.2 Female
26.4 27.8 36.5 50.6 67.1 Service workers and shop sales workers
28.2 30.4 421 55.8 71.0 Male
25.6 26.8 34.2 46.2 63.7 Female
40.2 43.3 55.0 74.1 87.5 Craft and related workers, plant

and machine operators and assemblers
425 44.9 56.1 74.8 89.6 Male
28.7 30.0 354 44.0 55.0 Female
40.9 43.0 54.0 67.7 85.2 Clerks
42.6 445 54.9 73.3 87.4 Male
40.2 42.6 53.5 65.2 84.9 Female
70.8 76.6 107.2 181.1 289.8 Others
72.1 A 107.7 191.3 298.3 Male
68.3 75.4 106.9 161.5 272.7 Female
35.3 38.9 58.5 96.0 171.8 All occupational groups above
39.1 43.3 64.3 100.0 194.3 Male
317 34.9 53.4 88.2 154.9 Female
EFEE Y e Eﬁ o ?ﬁgffl%‘f;a*, i@f, 37 2009 Report on Annual Earnings and Hours Survey



4 Z (P ZFFI-Fo-2H X2 KR T FZ 'E’}”I"—’"Bi}@ — BTE 5
Table 12(a) Hourly Wage Level and Distribution Analysed by Industry Section, Q2 2009
- All Establishments

(Z PR R ()
Employees Hourly wage (HK$)
By i F3 I3 2l
S gl Froik= FIsifb g Py bRy [E2li¢ s
Number  Percentage 5th 10th 15th
SE &3] ('000) (%) percentile  percentile  percentile
g (PR AaiEEYFE) 112.8 4.1 26.1 30.4 33.9
BRSPS S R 17.2 0.6 39.3 56.0 63.7
AR S B e A
3 221.4 8.0 30.4 37.5 40.0
HEH TR B 447.8 16.1 35.2 41.0 455
#538 35.0 1.3 28.4 32.1 34.2
FHE A 249.5 9.0 23.0 25.0 26.3
[l 2 32 g 121.0 44 29.9 34.7 38.6
3B E ﬁﬂrﬁwﬁﬁﬁﬁiif 118.6 4.3 315 36.1 40.2
Cr o A s
B 195.1 7.0 21.0 23.0 24.0
MR B 20.8 0.8 22.0 23.1 24.0
H IR BE 63.9 2.3 23.5 25.6 27.4
2] 17 R A 62.5 2.2 23.1 25.0 25.9
/}«é"ﬁ (f/fﬁWE"/fF) 48.0 1.7 19.5 20.0 21.0
[ 1 E PR AR FSE B 46.6 1.7 28.3 32.7 36.1
FYEH R 103.2 3.7 43.3 50.5 54.1
= FiR W B e 194.7 7.0 48.2 56.8 62.5
PUEIREY (1 WP RE TR ) 30.5 11 34.2 38.4 42.6
PR R IEE R 215.5 7.8 19.6 21.0 22.2
P R TS 99.4 3.6 19.9 20.5 21.6
W2 G755 (Wi g el | M 4 34.1 1.2 19.1 20.2 21.7
17 R [ )
JEEIE 65.5 2.4 21.2 22.2 23.5
ENTE S (Wi 2 REE TR 16.6 0.6 18.5 20.4 21.8
P EATIET) A7 5T
I~ RIS 133.2 4.8 39.1 42,6 48.1
.'“?ﬁwwﬁqﬁi‘;ﬁﬁgﬁ 15.8 0.6 28.6 34.1 36.1
EE R RETHRAS AR B 19.6 0.7 31.6 37.1 37.8
?f?‘f“?ilﬁﬂ QTR D) 179.0 6.4 39.3 457 47.0
MR ERERE S RS A S e 113.6 4.1 30.8 35.9 38.5
PR EY 93.3 3.4 21.0 22.2 23.2
2HEES 18.6 0.7 22.0 22.7 23.5
TRVER LRI 33 0.1 * * *
EISE I T P < TR 42.8 15 19.2 21.3 23.1
1 L 5.1 0.2 * 24.0 24.4
A E P R 235 0.8 22.0 22.2 24.0
IS T R pm e 113.0 4.1 26.1 27.8 33.7
BrE ) R 2776.6 100.0 24.0 27.0 31.2
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TR R ()
Hourly wage (HK$)

AR AT A D AW AT Dl By W
7

FIo3 i YRR PSR PR el
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section
36.1 38.9 52.8 78.0 100.0 Manufacturing (excluding food processing and
production)
70.0 73.0 1185 192.3 286.2 Electricity and gas supply; sewerage, waste
management and remediation activities
43.3 47.2 61.1 81.3 110.6 Construction
48.1 51.3 70.7 102.7 170.5 Import and export trade
36.6 38.9 52.1 72.1 113.6 Wholesale
27.8 29.9 39.9 57.0 81.3 Retail trade
39.8 43.1 59.3 87.4 105.4 Land transport
44.2 46.1 63.4 89.2 1354 Other transportation, storage, postal and courier services
(excluding local courier services)
25.0 26.2 32.7 445 58.8 Restaurants
24.9 25.6 30.4 42.9 53.9 Hong Kong style tea cafes
28.8 29.9 37.6 50.0 64.1 Chinese restaurants
26.9 28.6 35.0 47.0 62.5 Restaurants, other than Chinese
22.0 23.0 25.6 32.7 45.8 Fast food cafes (including takeaway shops)
38.4 40.9 52.9 735 119.6 Accommodation and other food service activities
58.3 64.2 80.0 120.7 188.9 Information and communications
70.0 75.0 105.9 195.8 353.5 Financial and insurance activities
49.2 56.0 84.0 113.6 177.1 Real estate activities (excluding real estate maintenance
management)
234 245 27.6 39.0 63.6 Estate management, security and cleaning services
23.1 24.5 33.3 48.1 77.6 Real estate maintenance management
22.2 23.2 27.9 34.1 43.8 Security services (including investigation activities
and services to buildings and landscape care
activities)
24.5 24.9 26.2 28.2 33.3 Cleaning services
23.1 24.5 45.7 72.5 126.3 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
53.2 58.2 90.8 139.4 219.8 Professional, scientific and technical activities
39.1 42.3 60.0 96.2 150.0 Administrative and support services activities
385 38.9 50.8 69.3 98.1 Travel agency, reservation service and related activities
53.8 64.3 129.0 218.6 346.9 Education and public administration (excluding
Government)
42.3 44.2 69.4 193.8 265.5 Human health activities; and beauty and body
prettifying treatment
245 26.0 33.7 48.9 724 Miscellaneous activities
24.4 25.0 35.9 53.1 76.4 Elderly homes
25.0 25.3 34.7 42.4 52.3 Laundry and dry cleaning services
235 26.4 337 47.0 69.4 Hairdressing and other personal services
26.0 29.8 33.9 39.0 44.3 Local courier services
25.0 26.5 37.3 51.9 79.0 Food processing and production
36.3 38.2 53.3 74.3 117.9 Other activities not classified above
35.3 38.9 58.5 96.0 171.8 All industry sections above
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Table 12(b) Hourly Wage Level and Distribution Analysed by Industry Section, Q2 2009
- Establishments with Number of Persons Engaged Less Than 50

Ml PR ()
Employees Hourly wage (HK$)
ISl 57 i I3 o [
i T FIoiblle ol ey Tiog b
Number  Percentage 5th 10th 15th

SE &3] ('000) (%) percentile  percentile  percentile

Bg Op Eu?ﬁiﬁp%‘i’“? %) 64.1 4.6 26.0 29.9 33.7

RSl s B AR A 1.9 0.1 * * *

(3Rl #FJFJ?EIYLIEI}J

B 132.9 9.6 304 385 40.7

HEH TR B 3374 24.3 337 39.8 43.0

#538 30.6 2.2 28.1 31.7 34.4

FEW 183.8 13.2 22.6 24.4 25.6

[l 2 3 g 333 2.4 27.0 29.9 32.2

il ”ﬂﬁi Lf ~ 2PN RS 42.4 31 28.0 36.1 40.2

(A S )

B A 116.2 8.4 22.0 23.1 24.6
YO 19.4 1.4 22.0 23.1 24.0
HIZGE I R 17.7 13 235 254 26.7
ZE 1=V B 52.3 3.8 23.0 24.8 25.7
/;(éi‘ﬁ (f/fﬁﬁi/ﬁ) 26.9 1.9 20.0 215 22.5

= 1 PR RIS EY 10.4 0.7 245 26.1 27.9

,}%bﬁ[?* 34.4 25 36.5 45.3 48.2

SR 56.1 4.0 38.0 48.1 53.3

P mE O s s TRIRSS ) 19.1 14 337 34.2 38.4

PR A RIS 44.9 3.2 19.6 20.4 21.7
PIE W B 28.0 2.0 19.9 205 225
R (Wi [P i ol M 3 13 0.1 * * *

7R [ E 7
JEPER S 5.0 0.4 * 22.0 23.0
F7ENT 8 (i 2 R AT R 10.7 0.8 18.2 18.9 20.4
P ELIED A7 =)

¥~ RIS WIS 59.8 4.3 34.4 41.7 44.7

.”?férwﬁ/j:%ﬂﬁﬁ?ﬁﬁaﬂ 11.4 0.8 26.4 33.0 34.6

EE R RETHRAS AR B 13.8 1.0 30.8 37.1 37.8

?f?f“?ﬁ SO 42.7 3.1 30.3 35.7 41.7

MR EREE S TR SR SRR 42.8 3.1 25.6 27.2 32.1

PN EY 55.8 4.0 19.7 21.9 231
4 EES 10.7 0.8 21.7 22.3 22.7
ENERIZR IG5 2.0 0.1 * * *
FISERH P A R 35.5 2.6 18.8 21.2 23.1
1 L5 25 0.2 * * *
S E R 51 0.4 * 25.0 25.0

P Qe 5 o e e 56.0 4.0 22.6 27.0 30.0

BRE ) A2 1390.0 100.0 24.0 27.0 304
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PR R ()
Hourly wage (HK$)

AW AT A D A A W AT A Dl By W
7

FUifE  FOIRE TOIRE FUIREe Fol R
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section
35.7 39.1 50.1 75.5 100.0 Manufacturing (excluding food processing and
production)
* * 60.0 81.3 192.3 Electricity and gas supply; sewerage, waste
management and remediation activities
43.3 46.3 60.8 79.3 100.0 Construction
46.8 49.5 67.8 100.0 151.0 Import and export trade
36.5 38.9 52.1 72.1 113.6 Wholesale
27.0 28.8 38.5 53.8 76.9 Retail trade
34.2 38.5 47.2 57.1 76.3 Land transport
40.2 43.4 59.7 80.4 98.9 Other transportation, storage, postal and courier services
(excluding local courier services)
25.6 26.5 32.6 42.9 56.7 Restaurants
24.9 25.6 30.8 42.9 55.3 Hong Kong style tea cafes
28.1 294 38.5 52.4 66.5 Chinese restaurants
26.9 28.2 34.4 448 59.4 Restaurants, other than Chinese
23.0 23.9 28.3 35.3 47.0 Fast food cafes (including takeaway shops)
29.7 30.0 36.3 48.6 64.1 Accommodation and other food service activities
56.8 63.5 80.0 120.7 171.1 Information and communications
58.9 63.1 94.6 132.0 292.9 Financial and insurance activities
42.6 49.6 745 101.0 125.0 Real estate activities (excluding real estate maintenance
management)
22.9 23.7 32.4 49.9 71.1 Estate management, security and cleaning services
23.2 24.9 33.9 49.9 71.7 Real estate maintenance management
* * 30.8 37.4 48.7 Security services (including investigation activities
and services to buildings and landscape care
activities)
235 23.8 25.4 28.7 337 Cleaning services
21.0 22.0 31.7 56.3 85.7 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
49.9 52.4 76.9 110.5 187.1 Professional, scientific and technical activities
37.2 40.8 59.1 85.2 116.9 Administrative and support services activities
38.2 38.5 48.1 67.9 98.1 Travel agency, reservation service and related activities
44.9 46.3 66.3 143.6 208.1 Education and public administration (excluding
Government)
35.0 36.8 46.2 64.1 108.8 Human health activities; and beauty and body
prettifying treatment
23.5 25.0 31.7 40.0 56.8 Miscellaneous activities
23.4 23.8 27.7 39.0 56.5 Elderly homes
* 26.4 34.7 42.4 48.3 Laundry and dry cleaning services
235 25.0 31.7 39.7 57.7 Hairdressing and other personal services
24.4 26.0 34.1 39.5 44.8 Local courier services
26.6 28.0 41.7 53.0 78.1 Food processing and production
33.7 36.5 52.5 73.8 114.5 Other activities not classified above
33.9 37.5 52.4 81.5 122.1 All industry sections above

SHFFIE T IS ﬁ%’rrﬂﬁtﬁ Wi 41 2009 Report on Annual Earnings and Hours Survey



FA S T ERE I SHEY B RIS
Table 13 Hourly Wage Level and Distribution Analyse
Group, Q2 2009

Eﬂj BT R
y Industry Section'and Occupational

(E BT R ()
Employees Hourly wage (HK$)
HY 7 i 53 I3 2ol
S Ty T153 0 g F155 kg [E2li¢"a
Number  Percentage 5th 10th 15th
SE - V= EElil] ('000) (%) percentile  percentile  percentile
Fhg (MW AMEE >+ %) 112.8 4.1 26.1 30.4 33.9
ZHEEE T A S T [ER 12.6 05 20.0 23.1 25.4
g
P 100.2 3.6 27.1 33.7 36.1
R T 5 VS R 17.2 0.6 39.3 56.0 63.7
AR S B E
FHREEFTT L T [ER 2.9 0.1 * * *
L
P 14.3 05 60.0 70.0 73.0
3 221.4 8.0 30.4 37.5 40.0
ZHEEE T A S T [ER 32.5 1.2 26.3 27.6 36.2
g
i 189.0 6.8 32.5 38.5 42.3
FEL R B 447.8 16.1 35.2 41.0 455
AT A ST [ER 26.5 1.0 25.6 26.4 28.3
L
P 421.3 15.2 39.1 43.8 46.9
i1 35.0 1.3 28.4 32.1 34.2
ZHEE AT A S T [ER 12.7 05 24.0 28.4 30.8
g
P 22.4 0.8 32.6 38.5 42.7
Y 2495 9.0 23.0 25.0 26.3
AT A ST [ER 175.1 6.3 22.5 24.0 25.0
L
F 74.4 2.7 33.7 37.6 38.5
[i % S iy 121.0 4.4 29.9 34.7 38.6
ZHEE T A S T [ER 27.5 1.0 22.7 26.4 29.1
g
P 934 3.4 36.2 38.7 39.8
E sEifEr E ﬁ[ﬁp‘*bﬁﬁ%m 118.6 4.3 315 36.1 40.2
(ke S
ZHEREFET A T [ER 32.3 12 25.8 31.5 32.9
L
P 86.3 3.1 36.1 40.2 44.5
AW 195.1 7.0 21.0 23.0 24.0
ZHEE AT A S T [ER 168.1 6.1 20.0 22.7 23.5
g
2P 27.0 1.0 30.5 33.5 35.3
R e 20.8 0.8 22.0 23.1 24.0
ZHEEEFET A T [ER 19.6 0.7 21.9 23.1 24.0
I E
P 1.2 # * * *
=52 68 63.9 2.3 23.5 25.6 27.4
ZHEE AT A T [ER 54.1 1.9 23.1 25.0 26.6
A E
P 9.8 0.4 * 32.7 34.7
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P ()

Hourly wage (HK$)
SYTAfE AT A I AW A S B W
PRl PR FOIRE FUIREe Fl R
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
36.1 38.9 52.8 78.0 100.0 Manufacturing (excluding food processing and
production)
26.4 26.9 34.0 42.4 50.0 Elementary occupations, service workers
and shop sales workers
39.1 42.1 54.9 81.5 104.2 Others
70.0 73.0 1185 192.3 286.2 Electricity and gas supply; sewerage, waste
management and remediation activities
35.0 39.2 59.8 74.8 87.4 Elementary occupations, service workers
and shop sales workers
78.5 80.0 137.7 207.4 286.2 Others
43.3 47.2 61.1 81.3 110.6 Construction
36.2 38.8 46.3 64.0 72.2 Elementary occupations, service workers
and shop sales workers
46.7 48.5 64.1 86.5 124.1 Others
48.1 51.3 70.7 102.7 170.5 Import and export trade
30.8 32.3 39.4 49.5 52.7 Elementary occupations, service workers
and shop sales workers
51.0 53.4 76.5 104.2 173.9 Others
36.6 38.9 52.1 72.1 113.6 Wholesale
321 33.3 38.9 50.5 59.8 Elementary occupations, service workers
and shop sales workers
43.6 46.7 64.0 99.5 128.2 Others
27.8 29.9 39.9 57.0 81.3 Retail trade
26.2 27.0 34.9 46.9 64.3 Elementary occupations, service workers
and shop sales workers
41.9 43.3 57.0 7.7 113.4 Others
39.8 43.1 59.3 87.4 105.4 Land transport
321 33.0 44.0 57.1 734 Elementary occupations, service workers
and shop sales workers
44.3 47.9 64.8 92.8 105.4 Others
44.2 46.1 63.4 89.2 1354 Other transportation, storage, postal and courier services
(excluding local courier services)
35.1 37.4 56.8 72.1 96.2 Elementary occupations, service workers
and shop sales workers
46.1 50.1 67.6 98.3 158.7 Others
25.0 26.2 32.7 445 58.8 Restaurants
24.2 25.4 30.9 415 53.3 Elementary occupations, service workers
and shop sales workers
36.9 385 46.9 65.8 92.5 Others
24.9 25.6 304 42.9 53.9 Hong Kong style tea cafes
24.9 25.6 30.0 42.7 51.9 Elementary occupations, service workers
and shop sales workers
* * 41.7 66.2 76.9 Others
28.8 29.9 37.6 50.0 64.1 Chinese restaurants
28.0 29.0 35.0 48.2 60.0 Elementary occupations, service workers
and shop sales workers
36.3 37.0 42.3 63.9 93.5 Others
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Table 13 Hourly Wage Level and Distribution Analyse y Industry Section'and Occupational
Group, Q2 2009 (cont'd.)

(E PR R ()
Employees Hourly wage (HK$)
530 37 1 ISR
g Froses FUOTREE FIOE Ty
Number  Percentage 5th 10th 15th
L Ex ipe = el ('000) (%) percentile  percentile  percentile
I T A 62.5 2.2 23.1 25.0 25.9
ZHEE AT A T [ER 51.3 18 22.9 24.2 25.5
ITAHE “ £
Iy 11.1 0.4 32.0 34.4 41.0
H\%’Fﬁ ( Eu?ﬁf’h‘ FEJ?T) 48.0 1.7 195 20.0 21.0
ZEREFET A T [ER 43.0 15 195 195 20.0
IAHE “ £
N 4.9 0.2 * * 36.3
= 1O R AR 46.6 1.7 28.3 32.7 36.1
ZHEEE AT A T [ER 23.3 0.8 26.5 30.0 32.4
PRI E “ £l
EHpy 23.3 0.8 33.3 41.8 44.7
YR 3p] 103.2 3.7 43.3 50.5 54.1
ZHEEE T A S T [ER 4.1 0.1 * * 28.2
PRI E “ £l
Epy 99.1 3.6 47.2 52.7 55.0
& (R E 194.7 7.0 48.2 56.8 62.5
ZHEEE AT A S T [ER 3.2 0.1 * * *
PRI E “ £/
g 1915 6.9 50.0 57.6 64.7
PidnE (b winEE W& TR ) 30.5 11 34.2 38.4 42.6
ZHEEE AT A S T [ER 14 0.1 * * *
PRI E “ £l
EHpy 29.1 1.0 34.2 40.0 44.6
P wE WA RS 215.5 7.8 19.6 21.0 22.2
ZHEEE AT A S T [ER 163.3 5.9 19.2 20.3 215
BRI E “ £l
EHpy 52.3 1.9 32.3 34.1 36.5
Pk (LTI RS 99.4 3.6 19.9 20.5 21.6
ZHEE AT A T [ER 61.9 2.2 19.1 20.0 20.3
ITAHE “ £
Iy 37.5 14 33.2 34.2 39.6
ER A Qe A Iy PEA V1N RS E-3 34.1 1.2 19.1 20.2 21.7
P SRR )
ZEREFET A T [ER 30.6 11 18.8 19.9 21.3
ITHE “ £
Iy 35 0.1 * * 32.8
BEEIRS 65.5 2.4 21.2 22.2 235
ZEREFET A T [ER 63.4 2.3 21.2 22.2 23.1
ITAHE “ £
Hpg 21 0.1 * * *
RIS (W2 P EET Y 16.6 0.6 18.5 20.4 21.8
FEAIE R G E)
ZHEE AT A T [ER 7.4 0.3 * 18.5 19.2
ITAHE “ £
Y 9.1 0.3 * 36.0 40.5
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Hourly wage (HK$)
FOAR ST AR A ARE A ST
FIsifbge  Fisi g E2ie s [Eiiie s e s
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
26.9 28.6 35.0 47.0 62.5 Restaurants, other than Chinese
26.4 27.0 32.7 42.7 53.4 Elementary occupations, service workers
and shop sales workers
42.7 42.8 48.1 66.9 105.8 Others
22.0 23.0 25.6 32.7 45.8 Fast food cafes (including takeaway shops)
215 22.5 24.7 30.1 38.5 Elementary occupations, service workers
and shop sales workers
36.3 37.6 48.1 62.5 80.0 Others
384 40.9 52.9 735 119.6 Accommodation and other food service activities
34.2 36.2 43.3 53.8 68.7 Elementary occupations, service workers
and shop sales workers
48.1 52.0 66.8 105.8 156.3 Others
58.3 64.2 80.0 120.7 188.9 Information and communications
30.0 30.0 37.2 57.1 90.2 Elementary occupations, service workers
and shop sales workers
63.5 68.7 80.6 121.5 188.9 Others
70.0 75.0 105.9 195.8 3535 Financial and insurance activities
39.1 39.8 49.5 54.1 62.2 Elementary occupations, service workers
and shop sales workers
70.3 75.3 106.8 198.5 355.1 Others
49.2 56.0 84.0 113.6 177.1 Real estate activities (excluding real estate maintenance
management)
* * 35.8 46.6 60.6 Elementary occupations, service workers
and shop sales workers
52.9 57.7 85.2 113.6 189.8 Others
234 245 27.6 39.0 63.6 Estate management, security and cleaning services
22.2 23.1 26.2 30.1 36.3 Elementary occupations, service workers
and shop sales workers
40.5 42.6 55.2 82.7 145.5 Others
23.1 245 33.3 48.1 77.6 Real estate maintenance management
21.0 21.8 26.3 32.1 38.6 Elementary occupations, service workers
and shop sales workers
40.9 42.7 55.4 80.0 135.1 Others
22.2 23.2 27.9 34.1 43.8 Security services (including investigation activities
and services to buildings and landscape care
activities)
221 224 26.9 324 38.8 Elementary occupations, service workers
and shop sales workers
34.2 36.1 43.4 78.0 125.0 Others
245 24.9 26.2 28.2 33.3 Cleaning services
24.2 24.8 26.1 27.9 32.1 Elementary occupations, service workers
and shop sales workers
* 31.3 385 50.0 72.4 Others
23.1 245 45.7 72.5 126.3 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
19.7 20.8 23.9 32.8 57.5 Elementary occupations, service workers
and shop sales workers
435 46.0 63.5 113.5 200.0 Others
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Table 13 Hourly Wage Level and Distribution Analyse
Group, Q2 2009 (cont'd.)

pﬂj T 5T GRD
y Industry Section'and Occupational

M P R ()
Employees Hourly wage (HK$)
I3 E1n FTH o [
i Ty T153 0 g F155 kg [Etli¢ e
Number  Percentage 5th 10th 15th
SE - V= EElil] ('000) (%) percentile  percentile  percentile
Y B[R SEE) 133.2 4.8 39.1 42.6 48.1
ZEREFTT A R [ER 5.6 0.2 * 27.5 28.4
IS " F
Py 127.6 4.6 41.7 45.2 50.0
i uﬂy;ﬁqﬁ;ﬁagﬁ 15.8 0.6 28.6 34.1 36.1
FEEMT A T [ER 2.9 0.1 * * *
Ff/ﬁ%%?; “H
g 13.0 0.5 33.1 38.4 40.8
BT R s RETIRS R AR RN 19.6 0.7 31.6 37.1 37.8
J/:’?@/A* A REET [ER 3.9 0.1 * * 32.2
IS " F
H Y 15.7 0.6 35.3 37.8 38.2
P 2SR (P WEET) 179.0 6.4 39.3 45.7 47.0
FEEMT A T [ER 19.6 0.7 30.2 34.8 36.5
FAE *F
b 159.4 5.7 445 47.0 58.4
NIRRT SUR Y SRR 113.6 4.1 30.8 35.9 385
ZEREFTT A R [ER 36.5 13 26.3 30.3 33.3
IS " F
P 77.1 2.8 35.0 385 43.3
FEFE B 93.3 3.4 21.0 22.2 23.2
FEEMT A T [ER 66.4 24 20.0 21.7 22.7
Ff/ﬁ%%?; “H
EHpy 26.9 1.0 27.9 30.0 33.0
P HEE 18.6 0.7 22.0 22.7 235
J/E}’if’;:%‘ f/gz;}*j [EX 15.6 0.6 21.7 22.7 23.1
RS L
P 3.0 0.1 * * *
R Tz IR 33 0.1 * * *
/2;/ Ve ‘/f/ F -
N 13 # * * *
FISZ W H (Y RS 42.8 15 19.2 213 23.1
J/E}’if’;:%‘ f/gz;}*j [EX 34.8 13 18.8 21.2 22.0
RS L
P 7.9 0.3 * 36.5 39.7
BRI 5.1 0.2 * 24.0 24.4
J/Ejir‘;%* j’i’:f,ﬁﬁ [EX 35 0.1 * * 24.4
/;;/ 127 F7 -
H 1.6 0.1 * * *
ARNECE 4 235 0.8 22.0 22.2 24.0
ZEREFET A T [ER 10.5 0.4 21.2 22.1 22.2
AT E “ 1
H 13.0 0.5 27.9 29.6 30.9
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Hourly wage (HK$)
SYTAfE AT A I AW A S B W
FIoiele  Firo e [E2lie¢ s F155 kg [Etli¢ s
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
53.2 58.2 90.8 139.4 219.8 Professional, scientific and technical activities
324 34.7 42.4 49.9 57.9 Elementary occupations, service workers
and shop sales workers
55.6 61.0 92.8 144.4 227.3 Others
39.1 42.3 60.0 96.2 150.0 Administrative and support services activities
31.8 33.0 37.3 45,5 60.0 Elementary occupations, service workers
and shop sales workers
48.7 51.1 68.4 101.7 162.3 Others
38.5 38.9 50.8 69.3 98.1 Travel agency, reservation service and related activities
34.7 34.7 45.9 51.0 52.9 Elementary occupations, service workers
and shop sales workers
38.5 39.1 52.1 76.0 100.0 Others
53.8 64.3 129.0 218.6 346.9 Education and public administration (excluding
Government)
38.5 39.3 45.9 55.4 70.6 Elementary occupations, service workers
and shop sales workers
69.7 76.5 145.9 228.9 346.9 Others
42.3 44.2 69.4 193.8 265.5 Human health activities; and beauty and body
prettifying treatment
35.9 36.8 46.2 63.3 69.5 Elementary occupations, service workers
and shop sales workers
49.3 52.9 125.2 231.1 347.9 Others
245 26.0 33.7 48.9 724 Miscellaneous activities
23.1 24.0 29.9 40.6 57.7 Elementary occupations, service workers
and shop sales workers
35.7 38.3 45.7 72.5 108.5 Others
24.4 25.0 35.9 53.1 76.4 Elderly homes
23.8 24.5 30.8 48.5 71.7 Elementary occupations, service workers
and shop sales workers
37.7 39.3 63.1 101.2 166.1 Others
25.0 25.3 34.7 42.4 52.3 Laundry and dry cleaning services
* 24.0 28.8 38.5 45.1 Elementary occupations, service workers
and shop sales workers
* * 40.6 52.1 100.0 Others
23.5 26.4 33.7 47.0 69.4 Hairdressing and other personal services
23.1 235 31.6 39.3 57.8 Elementary occupations, service workers
and shop sales workers
39.7 39.7 48.3 74.8 100.0 Others
26.0 29.8 33.9 39.0 44.3 Local courier services
25.1 26.0 31.2 36.1 39.1 Elementary occupations, service workers
and shop sales workers
* * 39.0 42.7 61.0 Others
25.0 26.5 37.3 51.9 79.0 Food processing and production
22.3 23.0 26.5 35.8 47.6 Elementary occupations, service workers
and shop sales workers
34.1 36.8 45.9 64.8 119.2 Others
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Table 13 Hourly Wage Level and Distribution Analysed by |
Group, Q2 2009 (cont'd.)

dustry Section and Occupational

(A TR R ()
Employees Hourly wage (HK$)
By i I3 i F3A
o Fiork= Fi17i &8 [E2li¢ s Fi7 &8
Number  Percentage 5th 10th 15th
SE - V= EElil] ('000) (%) percentile  percentile  percentile
P2 53 KA g 113.0 4.1 26.1 27.8 33.7
ZHEE AT A S T [ER 38.0 1.4 21.2 23.3 26.4
g
2P 75.0 2.7 27.8 33.7 38.5
A NNENCE S | 2776.6 100.0 24.0 27.0 31.2
AT A T [ER 858.3 30.9 20.9 22.7 24.0
S * £l
g 1918.3 69.1 35.2 40.1 44.5
SEFIFY D HHEE ?ﬁ%’rrﬂn‘m %B’ff[ 48 2009 Report on Annual Earnings and Hours Survey



B (R

Hourly wage (HK$)
SYTAfE AT A I AW A S B W
FIsifb g syt g F153 o He F155 kg [Etli¢ s
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
36.3 38.2 53.3 74.3 117.9 Other activities not classified above
30.0 33.7 39.0 51.0 65.3 Elementary occupations, service workers
and shop sales workers
41.7 45.5 62.5 93.8 137.0 Others
35.3 38.9 58.5 96.0 171.8 All industry sections above
25.2 26.3 34.0 46.2 62.2 Elementary occupations, service workers
and shop sales workers
48.1 52.1 75.8 119.6 215.9 Others
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Table 14(a) Number of Employees Analysed by ndustry Section and Hourly Wage Q2 2009

- All Employees

fEEi ~ B¢ (000)

e E VA PR R ()
Total Hourly wage (HK$)
number of

EE &N employees  <$20  $20-<$25 $25-<$30 $30-<$35 $35-<$40 $40 - < $50

B (P Al S %) 112.8 0.7 2.6 1.7 8.5 12.9 19.5

AR L S 17.2 * * * * * 05
%i”iﬁ'br B

HiE 221.4 * * 5.2 5.9 18.9 37.1

JELNL 1R B 447.8 * * 8.8 10.8 17.9 58.8

=11 35.0 * 0.8 1.3 3.3 3.9 6.5

FEW 249.5 1.9 22.9 394 28.9 317 42.3

[ 2 S iy 121.0 0.6 2.2 3.4 6.0 135 20.4

g g ’?l SRR R 118.6 * * 3.7 49 5.7 18.3

T (Db S )

AW 195.1 5.9 34.4 36.9 33.1 19.3 30.1
pSEpE - 20.8 * 4.5 5.2 35 1.3 3.2
HIZC IR BE 63.9 * 4.9 105 125 7.3 11.7
2B 1781 B 62.5 * 6.6 12.5 11.4 7.5 11.6
f;(’%i’ﬁ (é/f7/5/ﬁ) 48.0 4.8 18.3 8.7 5.7 3.1 3.6

=1 IS ARSI 46.6 * * 2.0 3.3 4.4 10.6

Biaag il 103.2 * * 0.7 1.2 2.1 5.6

LR WA 194.7 * * 0.7 0.9 2.2 6.7

f%@ig,)éﬁ (P& g 30.5 * 0.6 * 1.7 * 2.6

755

P wvE! ~ WA R ETEARS 215.5 13.2 45.6 62.3 27.9 14.0 18.5
PG 2 R 99.4 6.3 195 17.8 10.9 8.5 13.3
2L (5 JEg I B & 34.1 3.2 8.6 7.2 7.7 2.2 2.7

FEST R [ 5 )
T 65.5 2.0 14.8 36.4 8.5 25 0.7
L (i = 75//# E2 16.6 1.6 2.8 0.9 0.9 0.8 1.8
TR A EAIETG A S

I BB RRESSEY 133.2 * * 2.4 1.6 3.0 14.6

liqﬁwd/?‘?ﬁﬁii‘fiﬁéﬁ 15.8 * * 0.5 11 14 2.1

TS R S POETIRS S AR RN 19.6 * * * * 3.7 4.3

FEIR RS (B 9N 179.0 * * 1.9 1.6 5.3 21.9

[ AN BUE G SVE 113.6 0.5 1.1 3.6 4.4 9.6 19.1

HSZ

FEENR A 93.3 3.4 16.9 15.6 13.2 10.3 11.4
ZEES 18.6 * 4.6 3.0 1.3 1.2 3.0
TR JER FZ T 755 3.3 * 0.6 0.5 0.5 0.5 0.6
EISZRE Pl < s 42.8 2.6 6.9 7.8 7.2 4.8 3.2
I PrIE 5.1 * 0.7 0.7 15 11 0.7
AU E R E 235 * 4.1 35 2.6 2.6 3.8

P E2E 5 RO s 113.0 0.9 4.2 8.6 6.4 13.3 18.1

BREN) FR g 2776.6 28.7 140.5 205.6 166.0 194.3 368.9
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Number of Employees ('000)

EUPET Y (W)

Hourly wage (HK$)
$50-<$60 $60-<$70 $70-<$80 $80-<3$90 $90-<$100 > $100 Industry Section
18.4 8.8 8.1 9.8 34 12.3  Manufacturing (excluding food processing and
production)
* 1.0 2.6 1.6 * 9.7  Electricity and gas supply; sewerage, waste
management and remediation activities

34.2 27.8 29.6 215 6.5 31.6  Construction

78.3 45.8 32.9 37.8 25.6 128.7  Import and export trade
5.6 3.7 2.2 * * 5.7 Wholesale

31.7 16.6 8.8 6.5 4.5 14.3  Retail trade

18.8 10.8 13.0 3.1 15.6 13.5 Land transport

19.3 16.4 8.8 10.4 8.8 20.8  Other transportation, storage, postal and courier

services (excluding local courier services)

17.7 8.1 4.0 2.2 0.9 2.5 Restaurants
1.9 * * * * * Hong Kong style tea cafes
8.1 3.9 1.9 1.0 * 0.8 Chinese restaurants
5.8 3.1 11 11 * 14 Restaurants, other than Chinese
1.9 * * * * * Fast food cafes (including takeaway shops)
7.3 5.7 2.6 2.1 1.1 6.6 Accommodation and other food service activities

11.5 7.5 21.8 12.3 7.6 32.8  Information and communications

14.3 14.9 21.3 13.3 12.9 106.9  Financial and insurance activities

* 3.8 1.9 2.7 1.3 12.1 Real estate activities (excluding real estate
maintenance management)
9.5 6.8 35 34 1.6 9.3  Estate management, security and cleaning services
6.4 5.0 2.4 2.7 1.0 5.8 Real estate maintenance management
* * * * * * Security services (including investigation
activities and services to buildings and
landscape care activities)
* * * * * * Cleaning services
2.0 1.2 1.0 * * 2.8 Membership organisations (including
incorporated owners/tenants committees,
kaifong welfare associations, etc.)

13.6 11.0 12.7 7.3 7.8 58.9  Professional, scientific and technical activities
24 1.6 0.9 1.2 0.6 3.8 Administrative and support services activities
3.3 2.0 1.0 * 1.7 1.7  Travel agency, reservation service and

related activities
9.6 9.5 10.3 6.2 34 108.9  Education and public administration (excluding
Government)
10.3 9.7 6.2 2.7 1.2 45.2  Human health activities; and beauty and body
prettifying treatment
8.5 4.2 3.7 1.8 0.5 3.7 Miscellaneous activities
1.8 0.6 1.6 * * 0.8 Elderly homes
* * * * * * Laundry and dry cleaning services
3.9 2.8 1.2 * * 1.1 Hairdr_essing and other personal
services
* * * * * * Local courier services
2.6 0.7 0.9 0.6 * 1.6 Food processing and production
13.7 16.1 5.9 5.1 4.2 16.6  Other activities not classified above
330.7 231.9 201.9 152.2 110.4 645.7  All industry sections above
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Table 14(b) Number of Employees Analysed by ndustry Section and Hourly Wage, Q2 2009
- Full-time Employees

ff! * 5 ('000)

i E S BT R ()
Total Hourly wage (HK$)
number of

EE E3- employees  <$20  $20-<$25 $25-<$30 $30-<$35 $35-<$40 $40 - < $50

Bl (P o AfECE w4 %) 110.0 0.7 2.4 6.8 8.2 125 19.3

R GS5R fie 5 15 4 17.0 * * * * * 05
%i’”ﬁ'bFﬁ\“W T

B 218.2 * * 5.2 5.9 18.3 36.9

FE R B 437.6 * * 8.0 9.8 17.1 57.1

=11 33.9 * 0.8 1.2 3.2 3.9 6.4

FEW 219.7 14 11.7 31.8 25.6 28.9 41.2

[l 2 S g 108.9 * * 2.9 5.2 11.8 18.6

g g ’?l SRR R 116.4 * * 3.5 4.6 5.6 18.0

T (1 sk )

LAY 167.4 2.6 225 31.8 29.7 18.0 28.8
pSEpE - 19.2 * 3.8 4.9 3.1 1.3 3.1
HIZC IR BE 60.7 * 4.8 10.0 11.9 6.7 11.1
2B 1781 B 54.8 * 4.4 10.3 9.8 7.0 11.2
/}\%*ﬁ (f//ff7/5/ﬁ) 32.7 1.6 9.4 6.6 4.9 3.0 35

=1 IS ARSI 44.8 * * 1.9 2.5 4.1 10.5

Biaag il 1015 * * * 1.2 2.1 5.4

£ O e gl 191.6 * * 0.7 * 1.7 6.4

PIRIRE (1 9 P0E (B 29.6 * 0.6 * 17 * 2.5

)

P wvE! ~ WA R ETEARS 195.0 12.4 43.1 53.3 23.2 12.8 17.8
Pt W TR 98.8 6.3 19.4 17.7 10.6 8.4 13.3
HE IG5 W g e 32.0 3.0 8.2 6.4 7.3 2.1 2.7

FEST R [ 5 )
BRI 50.4 1.6 13.0 28.5 4.6 * *
L (i = 75//# E2 13.8 15 2.5 0.7 0.7 * *
TR A EAIETG A S

Hi BRI RL T g 130.6 * * 2.3 15 3.0 13.9

=R L BRI 15.0 * * * 1.0 1.3 2.0

TS R S POETIRS AR RN 194 * * * * 3.7 4.3

HH W A AT (D W) 154.1 * * * 11 3.4 136

* Zfﬂlé\ BEEY s TSRS 107.4 0.5 0.9 35 3.7 8.5 18.2

HSZ

HEEN B 84.8 3.0 133 145 12.9 10.0 10.8
ZEHES 18.0 * 4.5 2.9 1.3 1.1 2.9
DENRR Iz 2.8 * * * 0.5 * *
ZEISZRE Pl < s 40.3 2.4 6.9 7.8 7.1 4.7 3.1
F LGRS 4.5 * * * 14 * *
AL R E 19.2 * 1.2 2.7 2.5 2.6 3.7

Pl 2T 5T B R 107.1 0.8 3.2 8.0 5.9 11.9 17.7

BREN) FR g 2609.8 22.9 108.4 177.7 148.7 179.9 350.0
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Number of Employees ('000)

EUPET Y (W)

Hourly wage (HK$)
$50-<$60 $60-<$70 $70-<$80 $80-<3$90 $90-<$100 > $100 Industry Section
18.2 8.4 8.1 9.8 34 12.1  Manufacturing (excluding food processing and
production)
* 1.0 25 15 * 9.7  Electricity and gas supply; sewerage, waste
management and remediation activities
33.2 27.7 29.2 21.0 6.5 31.1 Construction
71.2 45.6 32.3 37.6 245 126.1  Import and export trade
5.6 34 2.2 * * 53 Wholesale
30.4 15.8 8.6 6.3 4.5 13,5 Retail trade
14.4 10.3 12.9 3.0 15.5 12.8  Land transport
19.1 15.9 8.8 10.4 8.8 20.2  Other transportation, storage, postal and courier
services (excluding local courier services)
17.2 7.8 4.0 21 0.8 2.1 Restaurants
1.8 * * * * * Hong Kong style tea cafes
8.0 3.9 1.9 0.9 * * Chinese restaurants
55 3.0 11 11 * 1.2 Restaurants, other than Chinese
1.9 * * * * * Fast food cafes (including takeaway shops)
7.1 5.7 25 2.1 1.1 6.6 Accommodation and other food service activities
114 7.5 21.8 11.3 7.5 32.7  Information and communications
13.8 14.3 21.0 13.3 12.9 106.4  Financial and insurance activities
* 3.8 1.8 2.7 1.3 11.5 Real estate activities (excluding real estate
maintenance management)
9.2 6.4 3.1 34 1.6 8.9  Estate management, security and cleaning services
6.4 5.0 2.4 2.7 1.0 5.7 Real estate maintenance management
* * * * * * Security services (including investigation
activities and services to buildings and
landscape care activities)
* * * * * * Cleaning services
1.7 1.1 0.6 * * 2.6 Membership organisations (including
incorporated owners/tenants committees,
kaifong welfare associations, etc.)
13.4 10.8 12.7 7.3 7.7 57.6  Professional, scientific and technical activities
* 14 0.9 1.2 0.6 3.7 Administrative and support services activities
3.3 2.0 1.0 * 1.7 1.6 Travel agency, reservation service and
related activities
7.9 8.3 8.9 6.0 2.9 101.3  Education and public administration (excluding
Government)
8.9 9.4 6.0 2.7 1.0 44.0 Human health activities; and beauty and body
prettifying treatment
8.0 2.7 3.7 1.8 0.5 3.5 Miscellaneous activities
1.7 0.6 1.6 * * 0.7 Elderly homes
* * * * * * Laundry and dry cleaning services
35 1.4 1.2 * * 1.0 Hairdr_essing and other personal
services
* * * * * * Local courier services
2.5 0.7 0.9 0.6 * 1.6 Food processing and production
135 15.1 5.9 5.1 3.9 16.2  Other activities not classified above
316.4 223.6 197.8 149.6 107.9 626.8  All industry sections above
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Table 15 Median Monthly Wage by Sex, Q2 2009

HE
HK$
351 EX I ) e
Sex Full-time Employees All Employees
P 13,200 13,000
Male
RS 10,500 10,000
Female
bi¥ F’—}af‘f 12,000 11,500
Both sexes
% T OHETE BT SR IR P £ R R
Table 16 Median Monthly Wage by Age Group, Q2 2009
HE
HK$
gy EE I )
Age Group Full-time Employees All Employees
15-24 8,400 7,700
25-34 12,600 12,300
35-44 14,100 13,600
45-54 12,000 11,400
>55 9,200 8,900
’:'P'T“EJJ‘;_I—EF s 12,000 11,500

All age groups above

B L s
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Table 17 Median Monthly Wage by Educational Attainment, Q2 2009

o
HK$
PEHL EE I ) e
Educational Attainment Full-time Employees All Employees
TERT 7,700 7,100
Primary and below
fli— == 8,900 8,600
Secondary 1to 3
FlpHZ pl 10,700 10,400
Secondary 4to 5
flist I = 18,900 18,400
Secondary 6 and above
BTE| ) FSER 12,000 11,500
All educational attainment groups above
FoA U REF I SEBEAYRIPOD T IR
Table 18 Median Monthly Wage by Occupational Group, Q2 2009
o
HK$
BN EE I ) S
Occupational Group Full-time Employees All Employees
IR e & 7,100 6,800
Elementary occupations
T l"ewﬁrﬁéﬁi %‘I S E 8,800 8,300

Service workers and shop sales workers

TEER N ES ﬁ%ﬁ}“ﬁ%%ﬁﬁéf‘ﬁﬁ‘%“@i@?' & 12,000 11,900
Craft and related workers, plant and
machine operators and assemblers

T E 10,000 9,800
Clerks
Y 20,000 20,000
Others
BE| I FIE R 12,000 11,500

All occupational groups above
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Table 19 Median Monthly Wage by Industry Section, Q2 2009

o
HK$
SE & EE I T PR E
Industry Section Full-time Employees All Employees
BiE Ch Wi AafsE w2 %) 11,400 11,200

Manufacturing (excluding food processing
and production)

T ARG U S s R 19,700 19,700
Pop S B

Electricity and gas supply; sewerage, waste
management and remediation activities

i 13,000 13,000
Construction
SEL BT B 13,000 12,700
Import and export trade
=11 10,400 10,300
Wholesale
ESE 4 9,100 8,600
Retail trade
[l 2 32 g 12,900 12,200
Land transport

B sy - < EIEO RIS (P WA A RIS 12,300 12,300

Other transﬁortatlon storage, postal and courier
services (excluding local courier services)

A 8,100 7,600
Restaurants
M B 7,500 7,000
Hong Kong style tea cafes
HIFC IR B 9,000 9,000
Chinese restaurants
ZE 171 & B 8,200 8,000
Restaurants, other than Chinese
&S fﬂf%??/??éf,—) ) 7,000 5,800
Fast food cafes (including takeaway shops)
1 P A 11,200 11,000
Accommodation and other food service activities
Biag il 14,600 14,600
Information and communications
& RO (e B 19,000 18,900
Financial and insurance activities
Fagan s O sgnd i (R mpiss) 15,800 15,500

Real estate activities (excluding real estate
maintenance management)

PO~ UL TR RS 7,000 6,700
Estate management, security and cleaning services
PIE [WEE IR 7,700 7,700
Real estate maintenance management
R 1575 (W7 [ i BT W JE S 2 6,900 6,800
BEE )

Security services (including investigation activities
and services to buildings and landscape care

activities)
Vel 5,400 5,300
Cleaning services
£ Ll (i # 2 R B R R 9,000 7,800
FLRFAE7 )

Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
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Table 19 Median Monthly Wage by Industry Section, Q2 2009 (cont'd.)

HE
HK$

SE &3] = BRE e EE

Industry Section Full-time Employees All Employees

B~ RIS i gl 16,000 15,500

Professional, scientific and technical activities

=R RN B 12,100 12,000

Administrative and support services activities

WS (2R PETIRIS R AT E 9,400 9,300

Travel agency, reservation service and related

activities

FMR S W) 24,200 21,300

Education and public administration (excluding Government)

MR R E 5 e SUR e SRR 14,700 13,500

Human health activities; and beauty and body
prettifying treatment

P EY 7,600 7,200
Miscellaneous activities
2 HEGES 8,000 8,000
Elderly homes
PRVER IG5 7,800 7,000
Laundry and dry cleaning services
EISE R [l 7,000 7,000
Hairdressing and other personal services
F LRI 6,800 6,500
Local courier services
Ry 9,200 8,000
Food processing and production
P2 55 JpOE MmEh 10,600 10,500
Other activities not classified above
EOINNaE $53-] 12,000 11,500

All industry sections above
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Legislation

4.1 The 2009 AEHS was conducted under Part
1A of the Census and Statistics Ordinance (Chapter
316). It was notified in the Government Notice No.
2052 in the Government of the Hong Kong Special
Administrative Region Gazette of 3 April 2009 as a
voluntary survey. The Ordinance stipulates that the
collected information relating to individual
establishments must be kept in strict confidence.
Only aggregate information, which does not reveal
details of individual establishments, would be released.

Survey coverage

4.2 The sampling frame for the 2009 AEHS is the
Central Register of Establishments (CRE), which is a
comprehensive register maintained by C&SD for
statistical sampling purpose. Regular updating to
CRE is made with reference to information provided
by relevant Government departments such as the
Business Registration Office of the Inland Revenue
Department, the Transport Department and the Social
Welfare Department, as well as data obtained by
C&SD through various statistical surveys.

4.3 The Hong Kong Standard Industrial
Classification Version 2.0 (HSIC V2.0) is adopted for
classifying the industries of establishments in the
survey. HSIC V2.0 is an industrial classification
system devised on the basis of the United Nations’
International Standard Industrial Classification of All
Economic Activities Revision 4 with suitable
adaptation to reflect the structure of the local economy,
and has been used by C&SD as a standard
classification framework for classifying economic
units into industry classes based on their major
activities since 2009. More details about HSIC V2.0
are available in the feature article entitled “Revision of
the Hong Kong Standard Industrial Classification”
published in the November 2008 issue of the Hong
Kong Monthly Digest of Statistics.

N R R
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4.4 The survey covers all establishments,
irrespective of their employment sizes and industries,
except those engaged in agriculture, forestry and
fishing activities (i.e. those classified to the HSIC V2.0
industry section A).  Specifically, the following
industries are covered :

Industry section

(HSIC V2.0)

Industries covered

B, C Mining and
Manufacturing
D, E Electricity, gas and waste
management
F Construction
G Import/export, wholesale and
retail trades
H Transportation, storage, postal
and courier services
I Accommodation and food
services
J Information and
communications
K Financing and insurance
L Real estate
M, N Professional and
services
0-uU Community, social and
personal services

quarrying,

business

4.5 All employees of establishments falling within
the scope of the survey who are covered under the
Employment Ordinance are included by the survey.

Survey reference period

4.6 Data collected in the 2009 AEHS refer to the
second quarter of the calendar year 2009.

[
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Sample design

4.7 A 2-stage stratified sample design was adopted
in the 2009 AEHS. Stratified sampling is a scientific
method of selecting sample.  The survey population is
divided into groups called “strata”. The strata are
mutually exclusive, i.e. every unit in the population is
assigned to only one stratum. A sample is then drawn
from within each stratum. A major advantage of
stratification is that precision of the survey results will
be enhanced if strata are properly constructed such that
a greater degree of homogeneity within strata is
achieved.

4.8 In the first stage of sample selection, the
survey population (i.e. establishments in CRE) was
classified into a number of strata in accordance with
their industry and employment size, and a random
sample of establishments was selected from each
stratum in accordance with the pre-set selection
fraction. Industry and employment size were used as
stratification factors as experience from other surveys
on establishments conducted by C&SD indicated that
using these two factors with proper categorisation
could achieve a greater degree of homogeneity within
strata, thus enhancing the precision of the survey
results. The stratification could also facilitate data
compilation and analysis for establishments in
different industry groups and employment size groups.
Altogether 10 598 establishments were selected for
enumeration in the 2009 round of AEHS.

4.9 In the second stage, a number of employees
were selected from each establishment sampled in the
first stage for whom data were collected on an
individual basis. Employees in the selected
establishment were classified into a number of groups
according to their occupations and, within each group,
listed in ascending order in terms of their basic wages/
salaries. A random sample of employees was then
selected from each group using systematic sampling
method.  The categorisation of employees into
different groups and selection of employees by group
for data collection could facilitate compilation of
statistics by different occupational groups.
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Data collection and processing

4.10  To reduce the reporting burden of the sampled
establishments, three independent sub-samples of
approximately equal size were drawn, each for April,
May and June 2009 (so that the total sample size for all
three months was 10 598 establishments) in the first
stage of sample selection. The sampled
establishments in each sub-sample were asked to
provide data for the specific month. Because the
sample for each month was selected randomly and
independently, the data collected from each of them
would be representative of the real situation in that
month and could be combined to provide an unbiased
picture of the overall situation over the second quarter
of 20009.

4.11 The above method is statistically sound in
achieving the dual purpose, i.e. on the one hand it
helps reduce the data reporting efforts of the sampled
establishments which would otherwise have to provide
data for the entire 3-month period covered by the
survey reference period and on the other hand, it
enables C&SD to obtain data for a period of three
months such that month-to-month fluctuations in wage
payments (e.g. commissions paid on a quarterly basis)
could be smoothed out.

412 Major data items collected from the 2009
AEHS include breakdowns of wage components, hours
of work, employment characteristics (e.g. whether
full-time or part time workers, and permanent or
contract staff) and demographics (e.g. sex, age,
educational attainment) of individual employees.
Details of the definitions of the data items are given in
Appendix I.
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413  Survey questionnaire together with the
explanatory notes were mailed to the establishments
selected to provide April, May and June data in early
May, June and July 2009 respectively. Electronic
template of the questionnaire was also available upon
request. Field officers had paid visits to individual
establishments to explain the survey requirements,
assist the respondents in selecting employees for
enumeration, and to collect wage, employment and
demographic information pertaining to the selected
employees. By the end of the data collection period,
among the 10598 establishments selected, 9 312
establishments were successfully enumerated and data
in respect of 55162 employees were collected.
Excluding enumerated cases which were outside the
scope of the survey, the overall response rate of the
survey was 86%.

4.14  Data reported by respondents were subject to
thorough checking by field supervisors and office staff,
and detailed validation checks by computer before
tabulation. Such checking included completeness of
entries, consistency among data items and creditability
of reported data. Dubious cases were followed up by
telephone enquiry or by field verification visit. These
measures were adopted to ensure that data collected
from the survey are of good quality.

415 To ensure the quality of the wage data
collected, reference had been made to the relevant
wage records kept by the establishments during field
visits by C&SD field officers and respondents had
been requested to sign off the completed
guestionnaires.  For establishments which had not
provided relevant wage records for cross reference or
signed off the completed questionnaire during
enumeration, the respondents concerned had been
provided with a copy of the completed questionnaire
shortly after enumeration and requested to inform
C&SD should there be any discrepancies between the
data recorded in the completed questionnaire and their
wage records. This measure could further safeguard
the quality of the wage data supplied by respondents.
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4.16  As a further step to assure the quality of data
collection, 5% of the completed questionnaires had
been randomly selected for re-enumeration by an
independent field team, in addition to the various types
of checking as mentioned in paragraphs 4.14 — 4.15.

Cautions in interpreting the statistics

417 Wage in this report refers to “wages” as
defined in the Employment Ordinance. It covers
basic wage/salary, commission and tips not of
gratuitous nature, guaranteed allowances and overtime
payment paid to an employee in the survey period. It
does not cover bonuses and allowances of gratuitous
nature, end of year payment, and payments in kind
(e.g. value of food and accommodation provided by
the employer). The definition of wage adopted in the
2009 AEHS is given in Appendix I.

4.18 Hourly wage of an employee published in this
report is derived by dividing the “amount of wages
paid” by the “number of working hours (excluding rest
time and meal break if no work is done or to be done)”
in the survey period. “Hours worked” in the 2009
AEHS is the sum of the contractual/agreed working
hours plus paid overtime hours of an employee.

Reliability of the estimates

4.19 Results of the 2009 AEHS are subject to
sampling and non-sampling errors. The estimates
contained in this report are based on information
obtained from a particular sample, which is one of
many samples that could be selected using the same
sampling design. Estimates derived from different
samples may differ from each other. Sampling error
is @ measure of these variations and thus is a measure
of the precision of an estimate derived from the
particular sample in estimating the population
parameter to be measured.
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4.20  For assessing the precision of the estimates for
various variables in this report, the coefficient of
variation (CV) is used. The CV is a statistical
measure to indicate the relative precision of an
estimate. The CV is obtained by expressing the
sampling error of an estimate as a percentage of the
value of the estimate itself. The smaller the CV, the
more precise is the value of the estimate.

4.21  The CV of the estimates of the key variables in
this report are given below :

B it LIS
Variable Estimate CV (%
&) 'J\E%ﬁj eroy25(FF 157 B $38.9 1.48
25" percentile hourly wage
5 »J~53J:j aiiiig e $58.5 231
Median hourly wage
&) 'J\E%ﬁj eroyI5{EF 157 By $96.0 3.81
75" percentile hourly wage
TOEREEE T Eﬁ};&‘ﬁ ;ﬁﬁﬁa}ﬁj ﬁjﬁ 64 2009 Report on Annual Earnings and Hours Survey



Bl L
Terms and Definitions

lip-ay
Appendix I

R

1 72009 i T i AE ST
BRIETIR A 9 T L (TRIRIERT)
B fTRED  SRIE o PRI W
LIS A R I o

() B F RS R

(i) ( ?;IF“, SN BRI s ﬁ%l"%l’?ﬁ
Tl EAVIRED S

(i) U (RO ED T Ao,
YT~ - T
HEGER O g -

(v) USRI R FEPI e

B T T I RS T T
IRE -

2 GEGHRAR MREIIE O
R

() =i
(i) fep)
(i) 7
(v) ¥

() B
(Vi) 2, B EE
(vil) R4/ fyis

Employees

1 The 2009 AEHS covers all employees under
the coverage of the Employment Ordinance (EO),
except live-in domestic workers.  Specifically, the EO
applies to all employees with the following exceptions:

M a family member who lives in the same
dwelling as the employer;

(i) an employee as defined in the Contracts
for Employment Outside Hong Kong
Ordinance;

(ili)  a person serving under a crew agreement
under the Merchant Shipping (Seafarers)
Ordinance, or on board a ship which is not
registered in Hong Kong; and

(iv) an apprentice whose contract of
apprenticeship has been registered under
the Apprenticeship Ordinance.

Furthermore, Government employees are not covered
in the AEHS.

2 The following demographic and employment
characteristics of an employee are collected for
analytical purpose:

0] Age

(i) Sex

(i) Educational attainment

(iv) Industry

(V) Occupational group

(vi)  Full-time/part-time employee

(vii)  Permanent/fixed-term contract/
casual employee

3 Educational attainment refers to the highest
level of education completed by an employee.

B R TR e
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4

Industry refers to the business activity of the

establishment in which the employee worked during

the survey period.

The classification follows the

Hong Kong Standard Industrial Classification Version

2.0 (HSIC V2.0).

A list of industries is given in

Appendix IlI.

5

Occupational group refers to the kind of

work, nature of duties and main task performed by an

employee during the survey period.

There are 5

occupational groups:

(i)

(i)

(iii)

Elementary occupations: mainly use
hand-held tools and often some physical
effort to carry out simple and routine
tasks. Include cleaners; security guards;
building caretakers; messengers; delivery
workers; couriers; dishwashers; freight
handlers; lift operators; labourers/general
workers; hand packers; and card/pamphlet
distributors.

Service workers and shop sales workers:
provide personal services related to travel,
catering, personal care; or demonstrate
and sell goods in wholesale or retail shops
and similar establishments, as well as at
stalls and on markets. Include flight
attendants and travel guides; cooks and
waiters; care workers; hairdressers and
beauticians; personal services workers;
wholesale and retail sales persons in
shops; and shop assistants.

Craft and related workers, plant and
machine operators and assemblers: Major
duties of craft and related workers are to
extract and treat raw materials; to
manufacture and repair goods; or
construct, maintain and repair roads,
structures and machinery. Include
bricklayers,  carpenters and  other
construction workers; machinery, electric
and electronic instrument mechanics;
jewellery workers and watch makers.
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(iv)

(v)

6

Major duties of plant and machine
operators are to operate vehicles and other
mobile equipment; to control and monitor
the operation of industrial plant and
machinery; or to assemble products from
component parts according to strict rules
and procedures. Include drivers; food
processing machine operators; printing
machine operators; and machine operators
for production of textile, rubber and
plastic products.

Clerks: To record, organise, store and
retrieve information; to  compute
numerical, financial and statistical data;

and to perform a number of client-oriented
clerical duties.

Others: Include managers and
administrators; professionals and associate

professionals.

An employee is regarded as working part-time

if one of the following conditions is met:

(i)

(i)

(iii)

the number of usual days of work per
week is less than 5 (for a person with a
fixed number of working days per week);
or

the number of usual hours of work per
working day is less than 6 (for a person
with a fixed number of working days per
week); or

the number of usual hours of work per
week is less than 30 (for a person without
a fixed number of working days per
week).

However, persons who usually work 24 hours per shift

are excluded, regardless of the number of usual days of
work per week.
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7 An employee is regarded as working full-time
if he or she could not be classified as a part-time
employee according to the definition in paragraph 6.

8 A causal employee refers to an employee who
is employed by an employer on a day-to-day basis or
for a fixed period of less than 60 days.

9 A fixed term contract employee refers to an
employee with a contract of employment for a fixed
period of 60 days or more, and is due to end when a
specified date is reached. If the duration of an
employee's contract of employment has not been
specified in advance, the employee will be regarded as
a permanent employee, not a fixed term contract
employee.

10 An employee is regarded as a permanent
employee if he or she could not be classified as a
casual employee according to the definition in
paragraph 8, or a fixed term contract employee
according to the definition in paragraph 9.

Wages

11 The definition of wage published in this report
follows the definition as adopted in the Employment

Ordinance. In brief, the following components are
covered:
(M Basic wage/salary;

(i) Commission and tips not of gratuitous
nature;

(iii)  Guaranteed bonuses and allowances other
than guaranteed year-end bonus/payment
(e.g. shift allowance, cost-of-living
allowance, meal allowance, good
attendance bonus not of gratuitous nature);
and

(iv)  Overtime payment.
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12 Basic wage/salary refers to wage/salary before
deducting employee’s contribution to provident fund/
Mandatory Provident Fund; but not including bonus,
commission, overtime allowance, good attendance
bonus, tips and service charge, and other allowances.

13 Commission refers to the guaranteed payment
for sales and related personnel in accordance with their
sales volume achieved, either individually or as a
group, regardless of the gain or loss of the
establishment as a whole. (Note: Commission is
different from profit-sharing bonus, which is the
amount paid to employees depending on the amount of
profit of the establishment.)

14 Tips refers to the amount gathered by the
establishment and then distributed amongst the service
or related personnel.  The amount paid directly by
customers to service or related personnel is not
covered.

15 Shift premium pay refers to the allowance
paid to employees in addition to basic wages/salaries
in order to compensate them for working on shifts.

16 Wage in this report does not include:

M the wvalue of any accommodation,
education, food®, fuel, water, light or
medical care provided by the employer;

(i) employer’s contribution to any retirement
scheme;

(ili) ~ commission, attendance allowance or
attendance bonus which is of a gratuitous
nature or is payable only at the discretion
of the employer;

(iv) Non-recurrent travelling allowance or the
value of any travelling concession or
travelling allowance for actual expenses
incurred by the employment;
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(v) Any sum payable to the employee to
defray special expenses incurred by
him/ner by the nature of his/her
employment;

(vi)  End of year payment™®, or annual bonus
which is of a gratuitous nature or is
payable only at the discretion of the
employer; and

(vii)  Gratuity payable on completion or
termination of a contract of employment.

Note: (1) Guaranteed year-end payment and meal
benefits in kind are also regarded as wage
components in accordance with the
international statistical standards
promulgated by the International Labour
Organisation. Therefore, data on these two
items were also collected in the 2009 AEHS
for compilation of wage statistics which can
meet international statistical standards to
facilitate international comparison on wage
statistics.

Hours of work

17 Number of working hours paid for in the
survey period was collected in 2009 AEHS. It refers
to the sum of:
Q) number of contractual/agreed working
hours; and
(i) number of paid overtime hours.
18 Number of contractual/agreed working hours

is the number of working hours in accordance with the
contract of employment, or with the agreement or at
the direction of the employer. Rest time and meal
break, if no work is done or to be done during the time
period concerned, is not included in the number of
contractual/agreed working hours.
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19 Number of paid overtime hours is the
number of hours (in addition to the contractual/agreed
working hours) spent by an employee and paid by the
employer at the place of employment, and with the
agreement or at the direction of the employer.

Establishments

20 An establishment is defined as an economic
unit which engages, under a ownership or control, in
one or predominantly one kind of economic activity at
a single physical location, e.g. an individual factory,
workshop, retail shop or office.
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Compilation of Key Statistics
1 Total wage paid to an employee i in the survey

b AR S B
(TWO) 731 3 5 37
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PRES T AR &Y (TWG) e AR50 255
gIT:

(s (OT) -

period (TW,) is equal to the sum of the following wage
components:

(i) Basic wage/salary (BW));

(i) Commission and tips not of gratuitous
nature (COM;);

(iii) Guaranteed bonuses and allowances other
than guaranteed year-end bonus/payment
(GAL); and

(iv) Overtime payment (OT)).
2 In mathematical formula, total wage paid to an

employee i in the survey period (TW;) can be
calculated as follows:

TW; = BW, + COM; + GAL; + OT;

3 ERERIPIS G IRED TP B
(R (TWHG) £33 4053 s -

(i) (AT

7y

[ (CWH) :

(if) ) WO (e (OWH) -

4 Mg e HEHP SR PR
| B (e (TWHY) A
ST

TWH; =

5 ARFHHIP RS PREY | V& o T ERR

(HW) TR A 5 5t

3 Total working hours paid for in respect of an
employee i in the survey period (TWH;) is equal to the
sum of the following components:

(i) his/lher  number of contractual/agreed
working hours (CWH;); and

(it) his/her number of paid overtime hours
(OWH;).

4 In mathematical formula, total working hours
paid for in respect of an employee i in the survey
period (TWH;) can be calculated as follows:

CWH; + OWH;

5 Hourly wage rate of an employee i in the
survey period (HW;) can then be derived using the
following formula:

TW,

T TWH,
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6 By arranging the hourly wages of all
employees in ascending order (i.e. from the smallest
value to the largest value), the median hourly wage is
the hourly wage of the employee who ranks in the
middle of all the employees concerned. If the total
number of employees is an odd number, the median is
the middle value of the ordered data set of hourly
wages. If the total number of employees is an even
number, the median is the mean of the two middle
values of the ordered data set.

7 Quartiles are the three values that divide an
ordered data set into four equal parts in terms of
number of observations. The three values, in order of
magnitude, are called the first quartile (also known as
the lower quartile), the second quartile (also known as
the median) and the third quartile (also known as the
upper quartile). Correspondingly, the first (lower)
quartile hourly wage is the hourly wage value that
delineates the lowest 25% of all the employees
concerned. The second quartile hourly wage is the
hourly wage value that delineates the lowest 50% of all
the employees concerned, and thus is equal to the
median hourly wage. The third (upper) quartile
hourly wage is the hourly wage value that delineates
the lowest 75% of all the employees concerned.

8 Percentiles are the 99 values that divide an
ordered data set into 100 equal parts (in terms of
number of observations). In brief, the p™ percentile
hourly wage is the hourly wage value which delineates
the lowest p% of all the employees concerned, where p
can be any integer value from 1 to 99. The 25"
percentile, 50" percentile and 75" percentile hourly
wage are equal to the first (lower) quartile, median and
third (upper) quartile hourly wage respectively.
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9 For an employee i with a monthly pay period
(i.e. the employee is paid every month, which is the
most common pay period in Hong Kong), his/her
monthly wage is equal to the total wage paid to
him/her in the survey period (i.e. TW;). For an
employee with a pay period other than monthly, his/her
monthly wage is derived by converting the total wage
paid to him/her in the survey period to a monthly
equivalent by multiplying it by a relevant conversion
factor.  For example, the monthly wage of an
employee i with a bi-weekly pay period is derived by
multiplying TW; by a factor of 2.17 (=52/24). After
estimating the monthly wage of individual employee,
the median monthly wage of all the employees
concerned can then be compiled using the method
described in paragraph 6.

10 Raw data collected from AEHS are weighted
appropriately so that unbiased sample estimates which
represent the overall situation can be compiled.
Consequently, the survey results can accurately
represent the actual situation from an overall
perspective.

11 In simple terms, weighting applied to each
sampled employee is the reciprocal of the probability
of that employee being selected (i.e. 1 divided by the
probability of that employee being selected). In other
words, weightings are inversely proportional to the
product of the probability of selecting the
employee’s establishment and the probability of
selecting that employee from the establishment
concerned.
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List of Industries
AR Y S A
EE 4 2.0 W@ﬁ%
Industry HSIC V2.0 Code
Lo HEE (P wis Qe ) 05-09,
Manufacturing (excluding food processing and production) 13-33
2. FIOUSRHTE TSR R PSR 35-39
Electricity and gas supply; sewerage, waste management and remediation
activities
3. ﬁilﬁ 41-43
Construction
4. L] R B 45
Import and export trade
S. =5 46
Wholesale
6. ARH 47
ReEaiI trade
7. @E’%‘,éﬁﬁﬁ‘ 49
Land transport
8. | [ﬂjéﬁﬁﬁ : ﬁ’?:l » 2P R (T ﬁ#?ﬁifﬁﬁﬁ?ﬁﬁ%ﬁ) 50-53
Other transportation, storage, postal and courier services (excluding local (excl. 5322)
courier services)
9. [ EE 4 561
Restaurants
9.1 HHE EE 561101
Hong Kong style tea cafes
9.2 [l R 561109-11
Chinese restaurants
9.3 ZHIFYPE R 561103-8,
Restaurants, other than Chinese 561199
9.4  pegh ( Elf?ﬁfﬁ &) 5612, 5619
Fast food cafes (including takeaway shops)
10. 55, 562, 563

(= i P AT
Accommodaiion and other food service activities

R T AR

2009 Report on Annual Earnings and Hours Survey



= (GR)

Appendix 111 (cont’d.)

BE §lES
List of Industries

AR Y S A
EE 4 2.0 W@ﬁ%
Industry HSIC V2.0 Code
11. E‘*?*bﬂ?‘ 58-63

Information and communications

12. 64-66

13.

14.

15.

16.

17.

18.

19.

Eﬁi’fﬂb [Jé\l}'?ﬂff |E

Financial and insurance activities

By (O SR s iR s

Real estate activities (excluding real estate maintenance management)

Estate management, security and cleaning services

141

14.2

14.3

14.4

e

Professional, scientific and technical activities

57 (P TR

Real estate maintenance management

b 355 CRR TR ) 2 R 53 R 55 )
Security serwces (mcludlng investigation activities and services to
buildings and landscape care activities)

o

Cleaning services

TR (RS W R R R )
embership organisations (including incorporated owners/tenants
committees, kaifong welfare associations, etc.)

R[5

L PRI

Administrative and support services activities

WP (U P AR
Travel agency, reservation service and related activities

PR P W)

Education and public admlnlstratlon (excluding Government)

" IR

PR S R

Human health actlvmes and beauty and body prettifying treatment

68 (excl. 6822)

6822, 80-81, 949

6822

80-81 (excl. 812)

812

949

69-75

77,78, 82

79

84, 85

86,

9602 (excl. 960201)

A B A 2 S R

2009 Report on Annual Earnings and Hours Survey



8= Ga&)
Appendix 111 (cont’d.)

BE &/ES
List of Industries

ﬁﬁ@%%%ﬁﬁ
=F 4 2.0 453
Industry HSIC V2.0 Code
20. ?@Eiﬁéﬂ 10-12, 5322, 873,

Miscellaneous activities

20.1

20.2

20.3

204

20.5

B HEE
Elderly homes

R A

Laundry and dry cleaning services

SEI5 R P

Hairdressing and other personal services

RS

Local courier services

AR R

Food processing and production

9601, 960201, 9603-9,
97-99

873

9601

960201,

9603-9, 97-99

5322

10-12

21, T Mgy sipuH ]ﬂjj{,;h 87 (excl. 873), 88,
Other activities not classified above 90-93, 94 (excl. 949),
95
r%%”: — BRI MR TR TR 2.0 453 Note: A full index of HSIC V2.0 codes and industry
ﬁFb S ¢ [”;E <o [FEVWSRTEL (R [%Tg‘ titles are given in the manual entitled Hong
YEEH TR0 ) pu= ) o = RS Kong Standard Industrial Classification (HSIC)
I AR F %{ﬁfﬁ,‘(www.cens@atd gov.hk) Version 2.0, which can be downloaded free of
AN o charge from the websitte of C&SD
(www.censtatd.gov.hk).
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Means of Obtaining Publications and Other Statistical Products
of the Census and Statistics Department

e

SR P R B R R R R S
(www.censtatd.gov.hk/products_and_services/
products/publications/index_tc.jsp) #dq" ™ Hhik

A

ﬂf{jnﬁﬁmﬁzf I E IR > e
E“n.ﬁiﬁr r{]‘ FFT— it (WWW bookstore.gov.hk) |

f I

SRR
o P A (g

BEEIPEITIPYS o & 2SSl oty
H R IR FIJ?II%IF|‘/EAE%I [fﬂ%%ﬂ?:' o TIfE A i
R R P‘rpﬁ‘nﬁﬁmqlﬁfﬁm i
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of _publications/index_tc.jsp) -

f’fﬁﬁf["“

IS T ke [l e e - I
[T FE A TR il 2 SRR - T
TSRS o By -RL

ﬁ%ﬁﬁ%ﬁﬁﬂ:ﬁ
T A
i ¢ (852) 25823025
@li id @ (852) 2827 1708

Fﬁ“”* ?E | BRI - R BB s
AL P - B R AR
IE“ PP HOIRA g«kﬂzﬁﬁj .

Website

Users may download statistical publications free
of charge from the website of the Census and
Statistics Department (www.censtatd.gov.hk/
products_and_services/products/publications/

index.jsp).

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information  Services
Department (www.bookstore.gov.hk).

Mail Order Service

A mail order form for ordering or subscribing to
print versions of publications is available in some
of the Department’s publications. Completed
form should be sent back together with a cheque
or bank draft covering all necessary cost and
postage. The order form is also available for
downloading from the website of the Department
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of_publications/index.jsp).

Sales Centre

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department at the
following address :

19/F Wanchai Tower
12 Harbour Road, Wan Chai, Hong Kong.

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

The Unit also provides a reading area where
users may browse through various publications
of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.

TREFIEL NI HEEEF B
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FA B ] LAE BRFF 45 51 B2 48 Uk (www.censtatd.gov.hk/products_and_services/
products/publications/ind ex_tc.jsp) % & T &&5HFIY

Users may download statistical publications free of charge at the website of
the Census and Statistics Department (www.censtatd.gov.hk/products_and_
services/products/publications/ index.jsp).
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