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INTRODUCTION 313 V7o

* MPF legislation: MPFA to review min Rl and max
RI levels at least once in every 4 years
WHEEEV: FEAFT ELEFI V- AKRMKE
BB MLk 3

»>July 2010: Current review completed, review
report submitted to Government
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INTRODUCTION 313

* MPFA has set out in July 2010 report the following factors for Government’s

consideration:
&R W2010E7Y hlgiddR 2 7 ST F1E S R B

» Two statutory adjustment factors (i.e. monthly employment earnings
statistical data)
A AR TR (T E T g e Sy i)

» Other relevant factors, in particular:
Hiaph FF o A

— Min Rl level: Statutory minimum wage
BitF B~ LR TIE A AR F

(See Para 5.2.2 - 5.2.3 of Annex to Appendix to LC Paper CB(1)1291/10-11(01))
(% = i% ¢ CB(1)1291/10-11(01) 35 % i wp45eing i+ %5221 5.2.3()

— Max Rl level: Phased approach
BB G OM LRI AR 2

(See Para 5.2.6 - 5.2.8 of Annex to Appendix to LC Paper CB(1)1291/10-11(01))
(R 2% ¢ CB(1)1291/10-11(01) 5% & si4reianit & % 5263 5.2.86%)
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STATUTORY ADJUSTMENT MECHANISM
TR

|.  Two statutory adjustment factors = 7 ;3 = 3% & 7|4

Lol el

Census and Statistics Department’s General Household Survey

s

FRpS RN S S B

— Min Rl level: 50% of monthly median employment earnings

B B o~ AokTE 0 R E o ¢ i fienB0%2 i
— Max Rl level: monthly employment earnings at 90t
percentile of monthly employment earnings distribution

B MLk A Y R O0BF A e

R

II. Other factors # # jp k¢ F1 %

— May consider other relevant factors
R TRl b




BACKGROUND # #

Current levels
BT

- Min RI level: $5,000 per month / $60,000 per year

By Mo~ LokT0 =& 7 $5000/ = # $60,000

- Max RI level: $20,000 per month / $240,000 per year
BoAF M~ A-kT:E 1 $20,000/ % & $240,000

Monthly Relevant Employer Employee SEP
Income Contribution Contribution Contribution
SRR R [N [3- W P kAL

<$5,000 5% $0 $0

>$5,000 - <$20,000 5% 5% 5%
>$20,000 5% x $20,000 5% x $20,000 5% x $20,000
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PREVIOUS REVIEWS i A ¢z 3¢

. Dec 2000: Commencement of MPF System

2000# 12 %

Min/ Max RI levels = $4,000 / $20,000

DEAEFIR BT S

B/ BF F M~ Lok =$4,000/$20,000
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PREVIOUS REVIEWS i /A 9% 3¢
July 2002: MPFS (Amendment) (No.2) Ordinance 2002
200277 1 (20024 5 FIHL 2 fi &3+ 312 37)(% 258) % 01

Min Rl level & <5 B »~ & k=
— 50% of monthly median employment earnings = $5,000
& 8 fj.f;;';’»rz» ¢ i+ #icerb0%2. #ii= $5,000
- Adjusted from $4,000 to $5,000
7 $4,000 77 £ $5,000

Max Rl level .3 7 B » & -k
— 90t percentile of monthly employment earnings = $30,000
$00M 7 4 mehi 4 ¥z~ =$30,000
— Other relevant factors : Economic difficulties
HU M 7FE SARBE T &
->Maintained at $20,000
Jg## 7 $20,000 7
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PREVIOUS REVIEWS i A «#& 3¢
* July 2006 : MPFA completed 1st statutory review
200677 &R A E A TR

Min Rl level # <5 B » & kT
— 50% of monthly median employment earnings = $5,000
& 1 ¥ T~ ¢ = Biee50%:2. #ic = $5,000

- Suggested maintaining level at $5,000
Z o7 72 #F 5 $5,000-4 T

Max Rl level #.% 7 B » i -k-T
— 90" percentile of monthly employment earnings = $30,000
$90B F A s ¥ e qo » = $30,000
- Suggested increasing level from $20,000 to $30,000

Z 7 7 7 $20,000 4 4r -7 $30,000




PREVIOUS REVIEWS :i§ A & 3

— Recommendations presented to LegCo Panel on
Financial Affairs in January 2007
FERW2007EL e 2 EMEERLR §

— Deputations invited to express views in February 2007

AR R WA EET2007E2) R A

- Government did not pursue change to the two levels,
having taken into account diverse views and relevant

factors
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e July 2006: MPFA completed 1st statutory review (cont’d)

FEFE G AR TE G RE Y IR R T B

K T 5

CURRENT REVIEW ¢ = &3¢

July 2010: MPFA completed 2"d statutory review
2010 7" g R FZ S ek

Two Statutory Adjustment Factors
B I E TR EFR

Min RI level - 50% of monthly median employment earnings
B B~ LoRT — & irfa?:'—;»p:» ? > Heerb0%2 #ic

— Review findings in July 2010 (Q1/2010): $5,250
2010 7" 434 % (2010& % — %): $5,250
- May adjust from $5,000 to $5,250
7 7 $5,000 77 #_7 $5,250

Update § #7 7 #¢
—  Current data (Q3/2010): $5,500

T {7 #c95 (20104 5 = %): $5,500
- May adjust from $5,000 to $5,500
7/ $5,000 72 £.7 $5,500
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IMPACT ON EEs & SEPs % B % p k4 L en@

Adjust min Rl level from $5,000 to $5,500
B S M~ &-kTd $5000 3 & 1 $5500

I '

CURRENT REVIEW ¢ = &3¢

« July 2010: MPFA completed 2" statutory review (cont'd)

201077 : fh & B xS E - S0 LR (E)

Two Statutory Adjustment Factors
B TPAKFR

Max RI level - 90t percentile of monthly employment earnings

BBt M & kT —500BF A Bk 0 ﬁ%‘ﬁ)‘

— Review findings in July 2010 (Q1/2010): $30,000
2010+ 7" #3145 (2010 % - %): $30,000
- May adjust from $20,000 to $30,000

7 7/ $20,000 7# £.7 $30,000

Update § #7 7 #¢
—  Current data (Q3/2010): $30,000

7 Hcdf (20104 % = %): $30,000
- May adjust from $20,000 to $30,000
7 ¢ $20,000 7 £.7 $30,000

EEs/ SEPs monthly earnings $5,001 - <$5,500
BR/DRALES o EEs 0k K SEPS B i &
No. of EEs/ SEPs
WR/p A LiP 75 800 7 600
(% of total EEs/ total SEPs) (3%) (2%)
GeBe f /8 p r Ly i)
Average Income
T35 a4, $5,200 $5,100
Decrease in average monthly 260 255
contributions
. (-50%) (-100%)
pecrease In toral monthly $20 million $2 million
+ -
50w A IR $2+ ¥ $27 &
Docreas | ';zfi::;dbt;”ef'ts upon $221,000 $217,000
- 0, - 0,
F o TP KR E R (-50%) (-100%) u
[
>
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IMPACT ON ERs, EEs & SEPs
R i

Adjust max Rl level from $20,000 to $30,000
%7 M~ L-kTd $20,000# %5 $30,000

I '

EEs/ SEPs monthly earnings >$20,000

BR/A KA LET e EEs % SEPS B i * L

No. of EEs/ SEPs

Wh/p ki LEP 395 500 80 500

(% of total EEs/ total SEPs) (17%) (26%)

bR R /%A L ey b))

Average Income

EXOPNER $41,600 $48,600

Increase in average monthly $414 (ER/EE) $410

contributions $414 (e /e B ) 1%

TR 1 G (+41.4%) (+41%)

L’;ﬁ:ﬁ)ﬁ:g;;’ta' monthly $164 million (ER/EE) $33 million

Ny £ 2T w

50 WA $1.64% (K1 /R ) $3+3F ¥

rorment por memb 705,000 249,000

Frd RO hR AR RS (ra1.4%) (ra1%)
13
[
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l‘ 2. =2 yr e
CURRENT REVIEW £ = # 3
Other Relevant Factors H # jp i 7] %

Min Rl level # i< B » & kT

(A) Costs & efforts

LA iER

» Payroll & MPF administration systems amendments
i3 X BT SR & Tk S

« Extensive communication & education to ERs & EEs
b i ol f e A LR foge T 2 i

» Costs & efforts vs benefits arising from increase of $500
* A2 1 v $5003 15T k ik F

14




CURRENT REVIEW ¢ = &3

Other Relevant Factors H t 4p B¢ 7%

I '

Min Rl level # 5 B ~ & kT

(B) Statutory minimum wage (“SMW")
F T F

¢ Minimum Wage Bill (passed on 17 July 2010)
(B Tkt F k) (3+2010# 77 K19 18)

— Modify employment contract iz 37 & % & ¥
» Provide top-up wage payment
HEHA LT
» Ensure wage payment not less than SMW
FEEEL I F A S e K F
» Applies to calculation of Rl under the Ordinance
@t E (ERl) 2T B

* SMW at $28 per hour (effective on 1 May 2011)
XK1 FE | prS28 (2011£5 1p 2 k) 15

CURRENT REVIEW ¢ = &3t

Other Relevant Factors  # 1p B %)%
Min Rl level # <5 B » & kT

(B) Statutory minimum wage (“SMW") (cont'd)
EEE SLE - E P

* Implications quite complex — raises questions about
BER Sagse - SlAeRT AR T
» any necessary relationship between SMW and min RI
FR A TR M LETF G ER e R
» if there is a necessary relationship, how to factor in working
hours (SMW) vs monthly pay (min RI)
dod F e B R F(ER MG M L iR
CENICES G ER SF SN LoF
» whether some members might have lower take home pay
after SMW less MPF contribution
oA R AR T AR FAoR R & kAt > i EPALTE
F PR T
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CURRENT REVIEW ¢ = & 3%

Other Relevant Factors # # ip ¥ %
Max Rl level &3 7 B » & -kT

(A) Economic conditions
Ak R

» Vigorous revival from global financial crisis
EREERAPBLERIART

* Improvement in economic indicators
KRS Rl

» External trade outlook subject to headwinds
hEwm R AR

* Phased approach in adjusting max RI level
PLOTEE G EAFEB M LRT

17

IMPACT ON ERs & EEs ¥k 1 2 fg f e 3 27}

Adjust max Rl level from $20,000 to $30,000
£33 M4 -kTd $20000 3 &3 $30,000

Additional ER/EE monthly contributions ¥ 3 / % B 3§ *t + ? 4%
" 4-phase adjustment
One-off adjustment 2012:$20 OOO;>$25 000 2012:$20,000=>$22,500
- XEPRKE 2014: $251000:> $30’000 2013:$22,500=>%$25,000
e ’ 2014:$25,000=>%$27,500
2015:$27,500=>%$30,000
2012 $164 million $92 million $48 million
$1.64% $9F 27 ¥ $4+8F ¥
2013 $164 million $92 million $92 million
$1.647% $9+ 2F ¥ $9+ 2F ¥
2014 $164 million $164 million $130 million
$1.647% $1.647R $1.3%R
2015 $164 million $164 million $164 million
$1.647% $1.647R $1.647%
Increase in accrued
benefits upon retirement
per member % £ 4 f 12 $705,000 $667,000 $647,000
REHAEEE AW

18




IMPACT ON SEPs #§ ik 4 L i 5

§ '

Adjust max Rl level from $20,000 to $30,000
3873 M > A4-kTd $20,000 3 &3 $30,000

Additional SEP monthly contributions g v X X %g *t & ¥ # 4%

One-off adjustment

2-phase adjustment
L2 K
2012:$20,000=>$25,000

4-phase adjustment
LA ER K
2012:$20,000=>$22,500

- XEPRE ) _ 2013:$22,500=>%$25,000
AR E0IT= SR LY 2014:$25,000=>%$27,500
2015:$27,500=>%$30,000
2012 $33 million $18 million $10 million
$3-+ 37 # $1-+ 87 # $1-+ §
2013 $33 million $18 million $18 million
$3* 37 § $1-+ 87 & $1+ 8F &
2014 $33 million $33 million $26 million
$3+ 37 & $3+ 37 ¥ $2-+ 67 ¥
$33 million $33 million $33 million
2015 $3+ 3F & $3+ 37 ¥ $3+3F ¥
Increase in accr ued
benefits upon
retirement per $349,000 $330,000 $320,000

member & & =% f i%
R R R E AW
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CURRENT REVIEW £ = 3 &/
Other Relevant Factors H  #p & F] %
Max Rl level #.% B » 4 -k-T
(B) Contribution situation of higher income earners
B o r A LiRAR R
EEs & B
Total no. of EEs % B %3
(monthly earnings® » > $20,000) : 602 300
M PF exempt EEscovered by EE covered by
persons M PF schemes M PF schemes
Exfi & W &b F ek R X F A (P 3agl ¥
BELAL ($20,001-$30,000) (>$30,000)
No. 02‘2'30”3 206 800 199 200 196 300
Increasein average
mc(:)%tt?li)lgti:?o/:sE Not affected ER / EE contributions= $330 | ER/EE contributions = $500
e PR Vi /R #AR=$330 Ui/ R 84 =$500
SRR 1
20
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CURRENT REVIEW £ = &3
Other Relevant Factors # # 1p i 1%
Max Rl level #.% 5 B » i -k-T

(B) Contribution situation of higher income earners (cont’d)
PB T r A L EEER(E)

SEPs p 4 4
Total no.of SEPs B & 4 4. 3%, %c
(monthly earnings # > > $20,000) : 80 500
$20,001 - $30,000 >$30,000
No. of persons % #& 44 600 35900
Increasein average
monthly SEP
contributions $340 $500
A LTim
SN
- jg 21
.r‘
2422
CONSULTATION 2534 V7.

—  Consultation: MPF Schemes Advisory Committee (11 May 2010)
Labour Advisory Board (5 July 2010)
il £3589 4 f € (2010257 11p)
¥1hER L R (2010277 5p)

—  Then prevailing monthly median employment earnings (Q4/2009
& Q1/2010): $10,500
T s irhé‘;»iz ¢ = (2009 % 2 £ 2 2010& % - ¥) : $5,250

- Min Rl level may be adjusted to $5,250
Dh G B~ LKT T T $5,250

—  Then prevailing 90" percentile of monthly employment earnings
(Q4/2009 & Q1/2010): $30,000
¥R 0BF A B s 7&;*—;»1@(20093 ¥ v % 22010 % -
%) : $30,000

- Max RI level may be adjusted to $30,000

S % F M~ L-kT ¥ 32 $30,000
22
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CONSULTATION 339 &
—  Views of advisory bodies 34 B4 2, &
a. Min & max Rl levels & i< 2 .3 5 B » L-k-T

« Adjustment according to statutory adjustment mechanism
i TCAEBHEEAE

b. MinRllevel &5 B » & -k

+ Reference to SMW development
S iE T B M THE

» Not necessarily pegged to SMW (different policy objective
and calculation basis) i
- XEF AN TR PRI EAHTR)

» Costs outweigh benefits for slight adjustment
A B A A AT pkE

» Small increment unable to relieve financial hardship,
should be adjusted to $6,000 )
AE R P R SR ARVTIEE 0 B F 3 $6,000

I '
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CONSULTATION #5374 {7}

c. MaxRllevel % 3 B » 4 -kT
e Employers i i

» SMW and increased max RI level - extra costs
FEBMIFTEHRBER G M LRI DA A

> Increase of 50% for some - phased approach
vz A LK g 5 50% DA FF (T

» Few high-paid employees in SME - limited impact
POl B R P P ORER A

24
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CONSULTATION %35
c. MaxRllevel (cont'd) % 7 B » & kK- ()
High-paid employees % 1= » #% B

» Extra contributions - reduction in other retirement

benefits and lower investment flexibility
FHAEFDRCEEIRAGTE R KT R A

» No complaint about previous non-adjustment
@A AETET R
» Increase in employer contributions welcomed

it 3 g e

25

FINDINGS # 3t 2 %

Min Rl level & %% B » &-kT
— Statutory adjustment factor: from $5,000 to $5,500
* TAFEFE ¢/ $5000 77 7 $5,500

Adjustment generally supported but some suggested an

increase beyond such level
Tl 2 FAERINGERA AR P RT

Max Rl level .8 7 B » 4 -k&
Statutory adjustment factor: from $20,000 to $30,000
Z T AKEFE 7 $20,000 77 £ 7 $30,000

increase
oL FAFRRPERLITPEDF

Adjustment generally supported but some suggested a phased

26
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