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Good morning Mr Chairman and Honorable Members.

I am Dr Henry Chan, President of the Hongkong Chiropractors’ Association

The Hong Kong Chiropractors’ Association appreciates the Labour Department’s 6-year

effort to determine whether medical certificates issued by chiropractors should be

recognized under the labour legislation. Their in-depth study served to identify the

inadequacies of local chiropractic services:

. that the public has limited knowledge about chiropractic health services;

. that there.is low utilization and demand for chiropractic treatment in Hong Kong;

. that all chiropractors are in private practice, and there are no local tertiary institutions
providing chiropractic training; and

. that there are differences in the approaches adopted by different countries in dealing

with chiropractic practice.

The HKCA is disappointed that as a result of this study, the Labour Department is
recommending against the proposal and suggests, as the way forward, to continue
communicating with stakeholders, monitoring chiropractic developments and to conduct a

comprehensive survey.




While maintaining this way forward, the Government is ignoring 2 important facts -

. that functional neuromusculoskeletal disorders such as low back pain, neck pain and
headache affect millions of people in Hongkong, and

. that for these disorders, there is significant scientific evidence today to show that
chiropractic is effective, safe, and cost-effective treatment.  Chiropractic is well-
proven to save money for all stakeholders in cutting millions of dollars in healthcare

spending.

The HKCA believes that the Government should actively address the findings of the
Labour Department’s study by,

1 Where there is limited knowledge and under-utilization of chiropractic health
services, the Government must launch an intensive public health education campaign to

inform everybody about the well-proven benefits of chiropractic health services.

2 When all chiropractors are in private practice, the Government should expand the
availability of chiropractic services to the public health sector, including the public hospitals
and outpatient clinics. This would improve the economic efficiency of Government-funded

healthcare delivery to the general public, providing timely relief of its financial burden.

3 When there are no tertiary institutions providing chiropractic training in Hong Kong,
the Government should establish a chiropractic educational programme to educate and

train more chiropractors to serve the general public locally. And

4 When there are differences in the approaches adopted by different countries in
dealing with chiropractic practice, it must be recognized that different countries have
different market conditions, which call for unique solutions that benefit their citizens best.
A responsible, proactive and prudent government should provide what is proven to be
beneficial for its citizens, and take active measures to increase local utilization and

availability of these beneficial services, in this case, chiropractic health services.




In summary, the HKCA urges the Legco Panel on Manpower and the Government to
seriously consider the health and economic benefits that chiropractic health services can
provide our community, and to take immediate steps to support the wider utilization and

availability of these services.
The Government proposals on the way forward, including conducting a comprehensive

survey, would be futile and a waste of public resources, as they are not concrete measures
to address the issues brought to light by the study.

The HKCA urges the Government to

1 launch an intensive public health education campaign about the well-proven
benefits of chiropractic treatment,

2 expand the availability of chiropractic health services to the public hospitals
and outpatient clinics, and

3 establish a local chiropractic educational programme.

The HKCA believes that with this approach, the Government would be helping millions of

local citizens who suffer low back pain, neck pain and headache. It would save millions of

dollars in healthcare spending, and provide greater benefit for the local community.

Thank you.

Dr Henry HK Chan
President

Hong Kong Chiropractors’ Association
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