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Overall Public Works Programme
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Overall Public Works Programme
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Construction Manpower Situation
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Construction Manpower Situation
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% ¥ F gngg i Trend of Construction Unemployment Rate
(8-10/2008 - 11/2011-1/2012)

EEELE
ﬁg%‘g%ﬁ Construction sector’s
EI'; KEIZI Bl unemployment rate
9. lower than that before
financial tsunami
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Construction Manpower Situation

HEITERHK
Construction Labour Index
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Construction Manpower Situation
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Demographics of Registered Construction Workers
(#% % as at 31-12-2011)
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21t (Ageing)
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% of Registered Workers
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BEERIANIENR

Construction Manpower Situation

~287 000 3

_ A (Registered Workers)

/ N\

R {R{E Ffia E5EC
Low skill level Skill mismatch
. Filf TA 0

e Skilled e B=
HEHT A worker - Building
General

Infra-

worker structure
> 60%
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Four-pronged Approach to Enhance Construction Manpower
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Training & Trade Testing
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2010-114E ERIEFAEE (The 2010-11 Budget) ™

/;\/

K
== $100M
approved

/1l Bz T & A5
=$80M (Training & Trade Test)
<$20M HERREE

(Promotion & Publicity)
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Up Training Programme)

FETLTA B ATy mm——

. Advanced Training Courses for i
Senior wor'ker's Senior Construction Workers

[ I swamEEER |
S 28 PRt RN

EH&I* k _ Subsidy for Tr;de Tests, Specified Training P>

In-service workers L Courses & Skills Enhancement Courses =

ﬁ  ORLEEEET/RTRIETE
Enhanced Construction Supervisor/ D>

Technician Training Scheme (ECSTYS)
MAITTAL o~ LR A DEIRE 8

New entrants Enhanced Construction Manpower >

\ Training Scheme (ECMTS) Yy

JIIEE e Sk FNDAL: U PP :
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na{bIEEE A NEFRETEI (ECMTS)

/> 7EITHE (AF2Zt 1ok - BE28EEH) A
(7 trades : Ageing, shortage, recruitment difficulties)
> 2% (Quota) ~3,000
> 1ZZ]|HB (Duration) ~3 {EH8 (months)

\> 2 H;28L (Monthly allowance) ~$5,000 /
\

/Q“EE (Progress) (£ Up to 31-1-2012)
> 935 A2 (Participants)
> F#: (age) < 35 ~ 60%
> ZE#HIATT (Mostly new entrants)
\> #5540 A 2 &% (6raduated) .

JIIEE e Sk FNDAL: U PP
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na{biEEEET / BilfEl#kETE] (ECsTS)

4 )

> %%F (Quota) ~600

> ¥IZ|Hf (Duration) ~9-12 {@A (months)

> S HZELL (Daily allowance) ~ $150
\ /
4 N
iHE (Progress)
> BEEBRECMREATEHER

(CIC has consulted industry on course content)

> 2012F#)H#H (To be launched in early 2012)

- /
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Subsidy : Trade tests, STCs, Skills Enhancement Courses)

& 2L (Fee subsidy) ﬂﬁ@ (Progress) \
> TZHI (Trade test) (Z Up to 31-1-2012)

- 25T & (trades) 1,544 {5EREE (applications)

- #x <$500/test

- %%A (Quota) 6,000

> TERAGIFRERTE 261{EAZE (applications)
(Specified Training Course)
- 20f@I%E (trades)
- & <$500/course

- %%H (Quota) 6,000

> FEERFARE 134 A 3R:8 (applicants)
(Skills Enhancement Course) 104 A2 2% (graduated) -
- ${E4%E$1,000/quota
- %A (Quota) 6,000
naaEEE A NNNERE BEE

Ly
4-pronged Approach to Construction Manpower Development Bureau <=
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Advanced Training for Senior Workers)

nEaEEE A NNRERE BES g?'

4-pronged Approach to Construction Manpower Development Bureau



sl #RFEIR (Wastage)

si{biREE A DEFHETE] (ECMTS)
- ;RE (Drop-out)

* 7518 (Failed)

- FA1T (Attrition)
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Build ### : 2100 9100 N | S R O e
) www.buildhk.hk = i 7 M e

16-5-2011 ESEE Launched
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=& -~ B2 - 1@% (Safety, Tidiness, Welfare)
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F AR RN R RIEAEES El
Increase productivity with R&D

CeEmEnnE ) MEmct \ / 2E )

BT « BRI (520 8 AR fE 2 PRSI R
Bk F RREEE) ﬁ*‘*%’fw t
(BIZ0BIM*)
Set objectives, Improve design Consider
directions & priorities (eg. Rebar prefabrication &

@r R&D (eg. BIM*) \ detailing) / \mechanisa‘rion /

*EES B RS (BIM) Rl E TIREE

Building Information Modelling (BIM) to improve project management

JIIEE e Sk FNDAL: U PP

4-pronged Approach to Construction Manpower Development Bureau .
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2012-13FEMIBFAEZX (The 2012-13 Budget) -

?ﬁ!"

—®  enlefes —

1::2—'

=& JL

Earmark
additional

pa{biRSE A GNARETE
Enhanced Construction Manpower
Training Scheme (ECMTS)
pR{b ISR EE T/ Fefig KallwRET =
Enhanced Construction Supervisor/
Technician Training Scheme (ECSTS)

BERANTENE—TRE

Further Investment in Construction Manpower
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sk EEAE (Reasons for more funding)

28 (Construction volume)t

: %E}J i » & (Labour market, Wages){|
- B3 E,,..,SE (Tr'amee drop-out)

3854248 « 7285 (Quota, allowance) ]

- fN5&3ZEIAZA (Enhance training content)
$2EI#A (Training duration) {7
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T A (Workers)

BEXANHENE-TRE BER 29
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Contractor Co-operative Training Scheme (CCTS)

HIERSINBEEE K
etz
Contractors recruit &
train trainees

- e A E MR BT
CIC approves &
supervises the training scheme

alll ok Es e/ LR B 1t
Flexibility in training

facilities/ trainers JN5e T ttE 4R
_ Enhance
5cHSH ~ &gl site training

Employ & then

train
l /7

/
BRENEENRIKES I
t

~
~

6raduates’ Productivity & Training Outpu

NERIELE  BEAR BEERRERE® mEEER -
HIZEIEE - KBYEEHEET BREEEE
Public bodies’ support : MTR, Housing Authority, URA, AA, UGC, HA, etc.

e

EE ANHEOE—HRE sms ON
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B T/F#fi 8B (Supervisors/Technicians)
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BiEsZEE (Financial Implication)

* T A (Workers) $165M
BT/ Rilfg $ 55M

(Supervisors/ Technicians)

#8=+ (Total) $220M
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#=EE (Benefits)
AR EEANT]

Local Construction Manpower
> B39 Adequate

> Fiii7kE Skill Level |
HEEESTE

Deliver Infrastructure Programme
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