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This is the fifty-fifth issue in a series of Special
Topics Reports to present the results of the
supplementary enquiries conducted via the
General Household Survey (GHS).

Objective

The GHS is a continuous sample survey which has
been conducted since August 1981. Its primary
objective is to collect information on the labour
force, employment, unemployment  and
underemployment.  On the other hand, the
supplementary enquiries attached to the GHS are
conducted on an ad hoc basis to collect specified
statistical data on a wide range of social topics
required by  Government bureaux and
departments.

Topic included in this report

Topic (Enquiry period)

Employees engaged under employment contracts
with short duration or working hours
(October to December 2009)

Rounding of figures

There may be a slight discrepancy between the
sum of individual items and the total as shown in
the tables owing to rounding.

Symbol

The following symbol is used throughout the
report :

1 Estimates less than 1 000 (including zero
figures) and related statistics derived
based on such estimates (e.g.
percentages and rates) are not released
due to very large sampling errors.

Previously
Reports

published Special Topics

The list of past Special Topics Reports published
in this series is given in Appendix 4.

Social data collected via the General Household Survey
Special Topics Report No. 55
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1. An enquiry “Employees engaged under
employment contracts with short duration or
working hours” was conducted by the Census and
Statistics Department via the General Household
Survey during October to December 2009,
mainly to collect information on the
characteristics of employees working in the
non-government sector who were engaged under
employment contracts with short duration or
working hours (referred to as “SDWH”
employees ! hereafter) and the employment
benefits provided to these employees.

2. The key findings of the enquiry are
summarised below. They refer to the situation at
the time of enumeration, i.e. October to December
2009.

148 300 employees in the non-government
sector who worked for less than four weeks
continuously for their employers and/or did
not work at least 18 hours per week at the
time of enumeration (referred to as
“SDWH?” employees hereafter)

[Please see paragraphs 3.2-3.11 in Section I of
this report for details of the major findings.]

¢ It should be noted that those 148 300
“SDWH” employees are classified as such
according to the length of service with their
employers and usual hours of work per week
in their present jobs at the time of
enumeration.  Some of them had just
commenced employment in their present
jobs and might subsequently have continued
to work for their employers and become
“continuous contract” employees®
afterwards. In particular, among the
148 300 “SDWH” employees, there were
50200 employees (33.9%) who usually
worked 18 hours or more per week but for
less than four weeks in their present jobs at
the time of enumeration, and they expected
to work continuously for four weeks or more
in their present jobs. These employees
would become *“continuous  contract”
employees if they have completed four
weeks’ service with at least 18 hours per

! Please refer to paragraph 2.4 in Section Il of this

report for the definitions of “continuous contract”
employees and “SDWH?” employees.

Social data collected via the General Household Survey
Special Topics Report No. 55
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week in their present jobs. (Table 3)

¢ 7 148 300 ¢ “@EF Hi JI:J (RN ¢  Among the 148 300 “SDWH” employees,

AN R ]#‘ 51.8% - [i# 1 H]] #— 48.2% - 51.8% were males and 48.2% were females.
(% 1a) (Table 1a)

. [y”?‘ i+ J[Eﬁﬁjﬁ%g ‘Eﬁil’% Pl T ¢ Among all employees working in the
ﬁfj/f@* E;I: ] IEF (;é:] @ ﬁ;{ ulﬂ’ﬂﬁ non-government sector, a higher proportion
ﬁ {f' Eﬁ i /f@ Eﬁi (ERISELY of “SDWH” employees were engaged in the

oA TET EROGE FT“J F'lﬁuwﬂjﬁﬂj: construction sector. Meanwhile, a higher

,'J o (?k lc ¥ 1d) proportion of “SDWH” employees worked
as workers in elementary occupations and

craft and related workers. (Tables 1c and

1d)

. F@EF/@ | [%E g; SRQE TN ¢ “SDWH” employees are entitled to certain
R ﬂﬂﬁx[&ﬂyﬁﬂj ﬂi/ I* ErpfEn ~ [ protection and  benefits under the
LH@EFJ“‘%‘.* bﬁ’vﬁv# EEEIE - PP Employment Ordinance such as wage
o (RES T‘F@rl#ﬁw (Il 22 7 B protection, protection against anti-union

HillEs I7J>> (B (T i I7J> SR discrimination and granting of statutory
holidays, etc. They are also protected by
the Employees’ Compensation Ordinance,
Mandatory  Provident Fund  Schemes
Ordinance and Minimum Wage Ordinance,
etc.

¢ N T E o PRESTF BT A S ¢ Although “SDWH” employees are not
ﬁ;"&fﬁw (QEEIESED, **'W@ﬁﬁﬁf@g‘[ entitled to certain statutory employment
&F [J’ ]Ei_ S;Fé'éjﬁ FEIPUE ST [ ) benefits stipulated under the Employment
(g F'J lgjllaﬁ H Hl Ff Ordinance, some of them were found to have

been granted such benefits on a discretionary
basis by their employers. These included :
(@) 20.4%F | FEFH (K 2c) (@) 20.4% had statutory holiday pay
(Table 2c);
(b) 24.6%?(&@%3 M (*xad) ;» (b) 24.6% had paid annual leave
(Table 2d); and
(c) 47%E FRPE (R 20) o (c) 47% had end of year payment
(Table 2c).
@ﬁﬁ [k hﬁﬁ%j e JT*F“ e - Viii - Social data collected via the General Household Survey
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| Introduction

1.1 An enquiry on employees engaged under
employment contracts with short duration or
working hours was conducted by the Census and
Statistics Department via the General Household
Survey during October to December 2009 to
collect information on the characteristics of
“SDWH”  employees  working in  the
non-government sector (please see paragraph 2.4
below for definition) and the employment benefits
provided to these employees®,

1.2 Similar  enquiries on  “SDWH”
employees working in the non-government sector
were conducted during July to September 2001
and January to March 2006.

1.3 About 10000 households within a
scientifically selected sample were successfully
enumerated, constituting a response rate of 84%.
This enquiry mainly collected the required
information through questions on the following
two aspects:

1 Except for those few categories of people to whom

the Employment Ordinance does not apply, all
employees, including “SDWH” employees (please
see paragraph 2.4 below for the definitions of
“continuous contract” and “SDWH” employees),
irrespective of their duration of employment and
hours of work per week, are protected by the
Employment Ordinance in areas such as payment of
wages, restriction on deductions from wages,
entitlement to statutory holidays and protection
against anti-union discrimination, etc. Moreover,
they are also protected by the Employees’
Compensation Ordinance, Mandatory Provident
Fund Schemes Ordinance and Minimum Wage
Ordinance, etc. On the other hand, subject to
meeting certain requirements as specified in the
Employment Ordinance, “continuous contract”
employees are further entitled to other employment
benefits, such as rest days, paid statutory holidays
and annual leave, sickness allowance, severance
payment and long service payment, etc.

Social data collected via the General Household Survey
Special Topics Report No. 55
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(A) questions to identify *“continuous
contract” and “SDWH” employees
working in the non-government sector;
and

(B) questions on existing employment
benefits  provided to  “SDWH”
employees working in the
non-government  sector by their
employers.

14 In Part (A), all persons in the

successfully enumerated households identified to
be employees working in the non-government
sector through the core part of the General
Household Survey were classified as “SDWH” or
“continuous  contract” employees in the
non-government sector, mainly based on
information on the usual hours of work per week
and the length of service with their employers in
the present job at the time of enumeration.

15 In Part (B), all “SDWH” employees
working in the non-government sector were asked
whether they had statutory holiday pay, end of
year payment and paid annual leave in the present
job and if so, their annual leave entitlement.

1.6 Detailed analysis of the demographic
and socio-economic characteristics (e.g. age, sex
and industry and occupation in which they were
engaged) of “continuous contract” employees and
“SDWH”  employees  working in  the
non-government sector was made under the
framework of the General Household Survey.

1.7 Based on information collected from the
interviewed households, the situation relating to
the entire population in Hong Kong can be

inferred.  Please see the part on “Survey
methodology” in Appendix 1.
1.8 Apart from this enquiry, a “Survey on

Provision of Employment Benefits by Employers”
has also been conducted to collect information on
the employment of and payment of wages to
“continuous contract” and “SDWH” employees
from establishments. The key findings of the
survey are at Appendix 2 of this report for
reference.

Social data collected via the General Household Survey
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commission, tips or payment in kind, including
domestic helpers and paid family workers. For
the purpose of this enquiry, outworkers are
excluded. Moreover, employees refer to those
working in the non-government sector, such as the
private sector, subvented organisations and
statutory bodies.

2.2 ‘Usual hours of work per week’ refer
to the number of hours which an employee usually
works for his/her employer each week, including
usual overtime work. All paid and unpaid hours
of work at the place of work are included, but
meal breaks are excluded.

2.3 For a person with more than one job, the
job on which he/she spends most of his/her time at
the time of enumeration is regarded as his/her
main employment. All other jobs are regarded
as secondary employment. In this enquiry, the
present job refers to the main employment of an
employee if he/she has more than one job at the
time of enumeration.

24 For the purpose of the enquiry,
“ continuous contract” employees refer to those
in the non-government sector who have worked
continuously for the same employer for four
weeks or more at the time of enumeration, with at
least 18 hours in each week. On the other hand,
“SDWH” employees refer to those employees in
the non-government sector who worked for less
than four weeks continuously for their employers
at the time of enumeration and/or did not work at
least 18 hours per week. They also include those
who have worked continuously for their
employers for four weeks or more and usually
worked at least 18 hours per week (but not
continuously) in their present job at the time of
enumeration. It should be noted that these
“SDWH” employees are classified as such
according to the length of service with their
employers and hours of work per week in their
present jobs at the time of enumeration. Some of
them might subsequently have continued to work
for their employers and become “continuous
contract” employees afterwards.

Social data collected via the General Household Survey
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2.5 TERRE i_ﬁﬁ%:@ F,?QLFZ*EFJ 2.5 ‘End of year payment’” means any

S ggjmup@ s GRSl SV E I annual payment (including double pay, 13" month

FETLTET c,;;r %Tgh,g}]ft@’rb@é pgl[\?e payment and end of year bonus) of a contractual

SERTOE I - - ! nature. It does not include any payment which is

of a gratuitous nature or which is payable at the
discretion of the employer.

2.6 EJFTJ¢; FE % Ffrf H Hk&i@_’% 2.6 A detailed description of the terms and
fi Jﬁl:“E[;CF?‘IL_L s JE RS - definitions used in this enquiry is in Appendix 3.
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111 Major findings of the enquiry

3.1 It was estimated that some 2 873 200
employees worked in the non-government sector
at the time of enumeration. Of the 2873200
employees in the non-government sector, some
2724 900 (94.8%) were *“continuous contract”
employees, i.e. those who had worked
continuously for their employers for four weeks or
more with at least 18 hours per week in the
present job at the time of enumeration. The
remaining 148 300 employees (5.2%) were
“SDWH?” employees. They comprised:

(i) some 56 300 employees (2.0%) who usually
worked less than 18 hours per week
(irrespective of the length of service with
their employers at the time of enumeration);

(i) 75800 employees (2.6%) who usually

worked 18 hours or more per week but for

less than four weeks in the present job at the

time of enumeration, of which 50 200

employees (1.7%) expected that they would

work continuously for four weeks or more in

the present job. Despite this, these 50 200

employees were not classified as

“continuous contract” employees in this

enquiry as they had not worked in the

present job for at least four weeks at the time
of enumeration. These 50 200 employees
would become  “continuous  contract”
employees if they have completed four
weeks’ service with at least 18 hours per
week in their present jobs. On the other
hand, the remaining 25600 employees

(0.9%) did not expect themselves to work

continuously for four weeks or more in the

present job; and

16 200 employees (0.6%) who had worked
continuously for their employers for four
weeks or more and usually worked at least
18 hours per week (but not continuously) in
the present job at the time of enumeration.

(iii)

(Tables 1a, 2b and 3)

Social data collected via the General Household Survey
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A. Analysis on “SDWH” employees
working in the non-government sector

Al. Demographic and socio-economic characteristics

Age

3.2 Of the 148300 “SDWH” employees
working in the non-government sector, 25.5%
were aged 40-49 and another 23.0% were aged

50-59.  Among employees in different age
groups, those aged 15-19 had the largest
proportion of being “SDWH” employees. The

rate of employees aged 15-19 being “SDWH”
employees was 24.4%, as compared with the
range of 3.4%-7.8% for employees in other age
groups.  The median age of all “SDWH”
employees was 42, higher than that of 39 for all
employees in the non-government sector.

(Table 1a)

Sex

3.3 Analysed by sex, 51.8% of “SDWH”
employees were males and 48.2% were females.
Male employees in the non-government sector had
a higher rate of being “SDWH” employees (5.5%)
as compared with their female counterpart (4.8%).
(Table 1a)

Educational attainment

3.4 Over half (56.5%) of the 148 300
“SDWH” employees had secondary or sixth-form
education, and another 18.9% had primary
education.  Those with no schooling or at
pre-primary education level accounted for 2.0%
of the total number of “SDWH” employees.
(Table 1b)

Industry

35 Of the 148 300 “SDWH” employees, the
largest proportion worked in the construction
sector (25.6%). This was closely followed by the
public administration, social and personal services
sector (24.4%) and the retail, accommodation and
food services sector (22.4%). Employees in the
construction sector also had the highest rate of
being “SDWH” employees, at 16.8%, as
compared with the range of 2.5%-6.6% for
employees in other major industry sectors.
(Table 1c)

Social data collected via the General Household Survey
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Occupation

3.6 Analysed by occupation, 32.8% of the
148 300 “SDWH” employees were workers in
elementary occupations and 18.7% were craft and
related workers. These two groups of persons
also had the highest rates of being “SDWH”
employees, at 13.2% for craft and related workers
and 7.5% for workers in elementary occupations.
(Table 1d)

A2. Working conditions

Mode of salary payment

3.7 Of the 148300 “SDWH” employees
working in the non-government sector, only
31.1% had their employment earnings being
calculated on a monthly or weekly basis, distinctly
smaller than the corresponding proportion of
87.9% for all employees in the non-government
sector. On the other hand, over two-thirds
(67.2%) of the “SDWH” employees were daily or
hourly-rated, much larger than that of 10.8% for
all employees in the non-government sector. The
rate of being “SDWH?” employees was the highest
for hourly-rated employees (40.8%), followed by
daily-rated employees (27.7%) and piece-rated
employees (6.6%). (Table le)

Average daily employment earnings

3.8 Among those 148300 “SDWH”
employees, 30.1% had an average daily
employment earnings of less than $200; 18.2%,
$200-$299; 16.7%, $300-$399; and 11.0%,
$400-$499. (Table 2a)

Social data collected via the General Household Survey
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Length of service and usual hours of work
per week in the present job

3.9 Of the 148300 “SDWH” employees,
over half (81 400 persons or 54.9%) had worked
in the present job for less than four weeks at the
time of enumeration; 22.2%, four weeks to less
than one year; 17.3%, one to less than five years;
and 5.6%, five years or more. Among those
81 400 “SDWH” employees who worked for less
than four weeks in the present job at the time of
enumeration, some 75800 usually worked 18
hours or more per week, constituting 51.1% of all
“SDWH” employees in the non-government
sector. On the other hand, there were 56 300
“SDWH?” employees (37.9%) working less than
18 hours per week usually in the present job, over
two-fifths of whom (45.8%) had worked for one
year or longer in the present job at the time of
enumeration. (Table 2b)

A3. Employment benefits

Whether had statutory holiday pay/end of
year payment in the present job

3.10 Although “SDWH” employees are not
entitled to certain statutory employment benefits
stipulated under the Employment Ordinance, some
of them were found to have been granted such
benefits on a discretionary basis by their
employers. Of the 148 300 “SDWH” employees
working in the non-government sector, some
30 300 persons (20.4%) indicated that they had
been granted statutory holiday pay in their present
jobs by their employers and 7 000 persons (4.7%)
had been granted end of year payment.

(Table 2c)

Whether had paid annual leave in the
present job/annual leave entitlement

3.11 Also, some 36 400 (24.6%) “SDWH”
employees in the non-government sector had been
granted paid annual leave by their employers in
the present job. Among them, the majority
(78.1%) had an annual leave of one to seven days;
16.9%, 8-14 days; and 5.1%, 15 days or more.
(Table 2d)

Social data collected via the General Household Survey
Special Topics Report No. 55
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B. Analysis on “SDWH” employees
working in the non-government sector
who usually worked less than 18 hours
per week in the present job

3.12 Of the 148300 “SDWH” employees
working in the non-government sector, some
56 300 (37.9%) usually worked less than 18 hours
per week in the present job. They represented
about 2.0% of all employees working in the
non-government sector at the time of enumeration.
(Tables 1a and 2b)

Main reason for not working longer hours

per week
3.13 Of the 56300 “SDWH” employees
working in the non-government sector who

usually worked less than 18 hours per week in the
present job, about three quarters of them did not
work longer hours for personal reasons, including
36.0% who had to take care of housework or
household members (including children, older
persons, disabled or sick members) at home,
26.2% for educational pursuit, 10.9% due to
health problem/old age and 2.7% having no
financial need. Another 17.3% did so either
because they could not find job of longer working
hours (12.4%) or due to “custom of trade/norm of
company/business arrangement of company”
(4.9%). Another cited reason was slack work in
company (3.3%). (Table 4a)

B1. Demographic and socio-economic characteristics

Age

3.14 Among those 56300 “SDWH”
employees who usually worked less than 18 hours
per week in the present job, 28.4% were aged
50-59; 23.7% were aged 40-49; and another
21.3% were aged 20-29. For all the 56 300
employees taken together, the median age was 43.
Among employees in different age groups, those
aged 15-19 had the largest proportion of being
“SDWH” employees who usually worked less
than 18 hours per week. Their rate of being so
was 14.5%, as compared with 0.8%-3.2% for
employees in other age groups. (Table 4b)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Sex

3.15 Analysed by sex, the majority of those
56 300 “SDWH” employees who usually worked
less than 18 hours per week in the present job
were females (76.3%) and 23.7% were males.
Compared with their male counterparts, female
employees in the non-government sector also had
a higher rate of being “SDWH” employees who
usually worked less than 18 hours per week. The
rate for female employees being so was 2.9%,
compared with the figure of 1.0% for males.
(Table 4b)

Educational attainment

3.16 Among those 56300 “SDWH”
employees who usually worked less than 18 hours
per week in the present job, 45.7% had secondary
or sixth-form education, and another 19.0% had
post-secondary degree education. Those with no
schooling or at pre-primary education level
accounted for 2.7% of the number of “SDWH”
employees who usually worked less than 18 hours

per week.  (Table 4c)
Industry
3.17 Analysed by industry, “SDWH”

employees who usually worked less than 18 hours
per week were mostly engaged in the public
administration, social and personal services sector
(41.6% of those 56 300 employees) and the retail,
accommodation and food services sector (24.6%).
Among various industries, employees in the public
administration, social and personal services sector
also had the highest rate of being “SDWH”
employees who worked less than 18 hours per
week, at 3.4%, followed by the retail,
accommodation and food services sector (2.7%).
The corresponding rates for employees in other
industry sectors hovered around 1%. (Table 4d)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Occupation

3.18 Nearly two-fifths (37.1%) of those
56 300 “SDWH” employees who usually worked
less than 18 hours per week in the present job
were workers in elementary occupations. This
was followed by service workers and shop sales
workers (21.1%), clerks (18.4%) and managers
and administrators, professionals and associate
professionals  (18.4%). Among  various
occupations, the rate of being “SDWH”
employees who worked less than 18 hours per
week was also the highest for workers in
elementary occupations (at 3.2%), closely
followed by service workers and shop sales
workers (2.8%). (Table 4e)

B2. Working conditions

Mode of salary payment

3.19 Of those 56 300 “SDWH” employees
working in the non-government sector who
usually worked less than 18 hours per week, some
22.8% were monthly or weekly-rated and another
20.2% were daily-rated. A much larger
proportion (56.2%) had their employment
earnings being calculated on an hourly basis.
The rate of being “SDWH” employees who
usually worked less than 18 hours per week was
also the highest for hourly-rated employees, at
30.0%. (Table 4f)

Average daily employment earnings

3.20 Some 54.5% of those 56 300 “SDWH”
employees who usually worked less than 18 hours
per week in the present job had an average daily
employment earnings of less than $200; 17.0%,
$200-$299; and 12.7%, $500 or above.

(Table 49)

Social data collected via the General Household Survey
Special Topics Report No. 55
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B3. Employment benefits

Whether had statutory holiday pay/end of
year payment in the present job

3.21 Of those 56 300 “SDWH” employees
who usually worked less than 18 hours per week,
some 5 800 (10.3%) indicated that they had been
granted statutory holiday pay in the present job by
their employers and 1400 (2.5%) had been
granted end of year payment. (Table 4h)

Whether had paid annual leave in the
present job/annual leave entitlement

3.22 Also, some 4 600 (8.1%) of those 56 300
“SDWH?” employees had paid annual leave in the
present job. Among them, 66.4% had an annual
leave of one to seven days.

(Table 4i)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Table la  Employees in the non-government sector by age/sex and type of
employees®
A AR PRES
“Contmuous contract” L T QT N F,gjr
employees “SDWH” employees Overall
e " e
No. of No. of No. of
sl 1R persons FroiEs EES** o persons FisjES ERd** persons FioiES Pk
Age group/Sex ('000) % Rate** ('000) % Rate**  ('000) % Rate**
- 4«TJSI/‘”|.HU
Age group
15-19 27.1 1.0 75.6 8.7 5.9 24.4 35.8 1.2 100.0
20-29 627.8 23.0 95.1 32.3 21.8 4.9 660.1 23.0 100.0
30-39 766.7 28.1 96.6 26.8 18.1 3.4 793.4 27.6  100.0
40 -49 741.2 27.2 95.1 37.8 25.5 4.9 779.1 27.1  100.0
50 -59 460.9 16.9 93.1 341 23.0 6.9 495.0 17.2  100.0
> 60 101.3 3.7 92.2 8.5 5.7 7.8 109.8 3.8 100.0
CY Sllng e 38 42 39
(rfsa)
Median age
(years)
TEH
Sex
bl 1315.7 48.3 94.5 76.9 51.8 55 13926 48,5 100.0
Male
k% 1409.2 51.7 95.2 71.4 48.2 4.8 1480.6 51.5 100.0
Female
St 27249 100.0 94.8 148.3 100.0 52 28732 1000 100.0
verall
ﬁ%}@%ﬁ @ TR R IEJE%&]EIJ% Y Notes: @ The classification of “continuous contract”
Erﬁjj (e g\r Jt[ﬂj/;‘#bt» IE, FA employees and “SDWH” employees is
i MEYEY T T R PR based on the employee’s length of service
and hours of work per week in his/her
present job at the time of enumeration.

* e T g 1 R HIJPJ@T’:’[F“EJ,JE“ i ** As a percentage of all employees in the
fﬁ?%f’é.mﬁflﬁ%o I‘Jt’l”rsjﬁ B e non-government sector in the respective
Jens? A MR > 75.6%E0 T age/sex groups. For example, among all
AE AR [RET - employees in the non-government sector

aged 15-19, 75.6% were “continuous
contract” employees.
ﬁ{rﬂ“ﬂ'ﬁ = '—'{ﬁﬁﬁﬁ%@%g B Jﬂ-rﬁ PR -13- Social data collected via the General Household Survey
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Table 1b  Employees in the non-government sector by educational attainment and
type of employees®
A R (RE
“Continuous contract” IR TR T Eﬁ ] ]E F[EJF
employees “SDWH” emp oyees Overall
" HE e e
“sr? A No. of No. of No. of
Educatlonal persons FisjE= ESEe** persons FioiET ERE** o persons pioibt PR
attainment ('000) % Rate** ('000) % Rate**  ('000) % Rate**
A j’ﬂ’! /S 23.1 0.8 88.8 2.9 2.0 11.2 26.1 0.9 100.0
e
No schooling/
pre-primary
= 283.2 10.4 91.0 28.0 18.9 9.0 311.3 10.8  100.0
Primary
F[l%%/?gﬁ[# 1542.4 56.6 94.8 83.8 56.5 52 1626.2 56.6  100.0
Secondary/
sixth-form”
%L )
Post- secondary
- B 233.0 8.5 94.4 13.9 94 5.6 246.9 8.6 100.0
non-degree
- S 643.1 23.6 97.0 19.7 13.3 3.0 662.8 23.1 100.0
degree
St 27249 100.0 94.8 148.3 100.0 52 28732 100.0 100.0
verall
E N @E T RIS uq&;;ﬁﬁF Notes: @ The classification of “continuous contract”
Efﬁjj ]"EE\ g'( S ﬁﬂ%‘a[i employees and “SDWH” employees is
A4 (REYEY D] T Eil]‘J MRES - based on the employee’s length of service
and hours of work per week in his/her
present job at the time of enumeration.
= RIS R R AT I (5 2RSS ** As a percentage of all employees in the
frﬁf’éﬁ'{ UF1 75 E o IJARE 5&%‘%’%4\7&3’ non-government sector in the respective
ﬁm)fr P2 RS A R E ulfﬂ ) educational attainment groups. For
88.8%* riﬂ_lﬁ’[%ﬁ%’%u PEES - example, among all employees in the
non-government sector with no schooling
or pre-primary education, 88.8% were
“continuous contract” employees.
POShEs A Y F A S - = * Persons who have attained secondary
SiEcd| o s SSHERIS A, education include those with Secondary 1
A ;ﬁ s I PP EE Y to Secondary 5 educational attainment
M while persons who have attained
sixth-form education include those with
Secondary 6 to Secondary 7 educational
attainment.
Mk £ = TR R RS T et R -14 - Social data collected via the General Household Survey
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Tablelc  Employees in the non-government sector by industry and type of

employees®
HAE A7 EE&
“Contlnuo scontract” HF/ﬁ,r B |§F'| St
employees “SDWH” employees erall
K )’Z-‘ A J’Z.. K B2
_ No. of No. of No. of
= persons Fioj = F=de** persons FioiEs F=k**  persons T Ee ERgedx
Industry (000) ' 9%  Rate** ('000) = %  Rate** (000) ' %  Rate**
f?r!“& ) 117.6 4.3 96.9 3.7 25 3.1 121.3 4.2 100.0
Malﬁufacturlng
”éi%f ) 187.4 6.9 83.2 37.9 25.6 16.8 225.4 7.8 100.0
oﬁstructlon
YEH R LS 4R 444.1 16.3 97.5 11.3 7.6 2.5 4554 15.8 100.0
Imﬁort/export trade and
olesale

ngt Lé}f 469.3 17.2 93.4 33.3 224 6.6 5025 17,5 100.0
NS P
Retafl accjommodatlon

and food services

E“f QL’TEL‘I ﬁﬂwﬂvg 308.8 11.3 97.1 9.4 6.3 2.9 318.2 11.1 100.0
f E‘}?—Uy |
Transg rtation, storage
postal and courier
services, information
and communications

ﬁﬁfg’ 5;[‘%1*5@ ;Jl 526.2  19.3 97.0 16.0 10.8 3.0 542.3 18.9 100.0
?'j

Flnan i g, insurance,
real estate, professmnal
and business services

=il ,ﬂL—r kg
“p g 1T
PUb|IC admmlstratlon
social and personal

658.9 24.2 94.8 36.2 244 5.2 695.0 242 100.0

services
Ny 12.6 0.5 96.2 s s 1 131 0.5 100.0
Others
G 27249 100.0 94.8 148.3 100.0 52 2873.2 100.0 100.0
Overall
Fit?%;” DO R |§E T IEJE%‘«FUQ&HJ i Notes: @ The classification of “continuous contract”
Erﬁjj [EfR glr Ty T, Eral FL\ employees and “SDWH” employees is
79 PREIES T /5@ Eﬁ %E% based on the employee’s length of service
and hours of work per week in his/her
present job at the time of enumeration.
falalir= f[aiH[J{'?ifzfgﬁjm [TE |2F5 I ’rj‘@ ** As a percentage of all employees in the
FYPUF 153 B I') e @ZJ&“QJ ot 45 non-government sector engaged in the
MBS A PR ES R 1Y 96 9% £y i respective industry sectors. For example,
7 l'géﬁ ° among all  employees in  the
non-government sector engaged in the
manufacturing  sector, 96.9%  were
“continuous contract” employees.
ﬁ{rﬂ“ﬂ'ﬁ ]’é'—'{ﬁﬁﬁﬁ%@%g B Jﬂ-rﬁ PR -15 - Social data collected via the General Household Survey
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Table 1d  Employees in the non-government sector by occupation and type of

employees
T A (RED
“Continuo scontract” EF/fkjg,x = [éE SiaT
employees “SDWH” employees erall
K ’F K }’r K
No. of No. of No. of
E5E persons 175 E= E=g**  persons FisjEs Fed** persons FiojEs P
Occupation ('000) % Rate**  ('000) % Rate**  ('000) % Rate**
AR 5 ke kfﬁg"ﬂ 9332 342 97.9 20.1 13.6 2.1 953.3 332 100.0
NiESd 0 R
Managers and
administrators,
professionals and
associate professionals
T 4922 181 96.0 204 138 4.0 5126 17.8 100.0
Clerks
15 H“j |‘D7vFVFF 4024 148 93.7 27.2 183 6.3 429.6 15.0 100.0
i E
Ser\flce vf/orkers and
shop sales workers
TEE F%gfg : 181.8 6.7 86.8 278 18.7 13.2 209.6 7.3 1000
Craft an ated workers
t‘é‘xﬁ ;v%@kggﬁérﬁ 111.2 4.1 96.4 4.1 2.8 3.6 115.4 4.0 100.0
5

Plant ancfmachlne
operators and assemblers

El= S CEa 603.8 22.2 92.5 48.6 32.8 7.5 652.4 22.7 100.0
Elementary occupations
Py ¥ s ¥ t t t t t t
Others
[;{‘ 27249 100.0 94.8 148.3 100.0 52 2873.2 100.0 100.0
éverall
ﬁ%t*%” e ”fi"|ﬁ:{‘ﬁ E Rl %&?‘%&Ewﬁﬁp%ﬂ L] Notes: @ The classification of “continuous contract”
T e R R R T f employees and “SDWH” employees is
Io

based on the employee’s length of service
and hours of work per week in his/her
present job at the time of enumeration.

oV iE e

RN (ElESS Sl f”?? JEL*”]‘%“*’F = ** As a percentage of all employees in the
Eﬁﬁugm = I érf[ fp%%" |§ non-government sector in the respective
E J/ 2 I‘Pﬂhf%”v ﬁp‘”'& k % occupation groups. For example, among

'ﬁiﬂi FIELET] » 97.9%%% r;ﬁf_h T all  employees working in  the

~

non-government sector as managers and
administrators, professionals and associate
professionals, 97.9% were ‘“continuous
contract” employees.

_T

il

Mk £ = TR R RS T et R -16 - Social data collected via the General Household Survey
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Table 1e Employees in the non-government sector by mode of salary payment and
type of employees®

T A PR

“Continuous contract” TR R PR i St
employees “SDWH” employees Overall
o o e
No. of No. of No. of

persons 173 E Ea**  persons Fi5jE% EE** persons fijEe P
Mode of’ salary payment ('000) % Rate**  ('000) % Rate**  ('000) % Rate**
EI Rl 2478.4 91.0 98.2 46.1 31.1 1.8 25244 87.9 100.0

Monthly-rated/
weekly-rated

F I3 148.5 54 72.3 56.8  38.3 21.7 205.3 7.1 100.0
Daily-rated
pk - 62.4 2.3 59.2 429 289 40.8 105.3 3.7 100.0
Hourly-rated
E 35.7 1.3 934 2.5 1.7 6.6 38.2 1.3 100.0
Piece-rated
27249 100.0 94.8 148.3 100.0 52 2873.2 100.0 100.0
Bverall
]%?%;” ) 7 SR |§E i Efaii‘«ﬂﬂ% u, SCHAR Jb Notes: @ The classification of “continuous contract”
;g;rjj [‘EE glr [ﬂj/;‘zsbt'r A | FL\ employees and “SDWH” employees is
74 [RE F /5@ Eﬁ %E% based on the employee’s length of service
and hours of work per week in his/her
present job at the time of enumeration.
wx Iiﬁﬁj] %LTQ %i“ ’H] TE J[E Wﬂ%&} ** As a percentage of all employees in the
FAYE15) F’? J s non-government sector falling within the
I@Uﬂi’ llif RLE [ rﬁ%fr— %g '%J respective modes of salary payment. For
98 2% Hﬁg&f{i *,wu IEJEﬁ example, among all employees in the
non-government sector whose employment
earnings was calculated on a monthly or
weekly basis, 98.2% were “continuous
contract” employees.
ﬁ{rﬂ“ﬂ'ﬁ = '—'{ﬁﬁﬁﬁ%@%g B Jﬂ-rﬁ PR -17 - Social data collected via the General Household Survey
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Table2a  “SDWH?” employees® working in the non-government sector by average
daily employment earnings

i
S E PR Y (HR ) No. of persons Fiorks
Average daily employment earnings (HK$) ('000) %
< 200 44.7 30.1
200 - 299 27.1 18.2
300 — 399 24.8 16.7
400 - 499 16.3 11.0
500 — 599 12.8 8.6
600 — 799 14.1 9.5
> 800 8.6 5.8
At 148.3 100.0
Total
Fz;t%%” . @ J@JHrE @ET&I B U%)‘fﬁf Ry Note: @ The classification of “SDWH?” employees
BT (R R R B “x_‘pﬁF is based on the employee’s length of
- Eﬂij Mefd o service and hours of work per week in
his/her present job at the time of
enumeration.
@;ﬂrﬁ £33 hﬁﬁ%j TR A JT*F“ 1R -18 - Social data collected via the General Household Survey
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Employees engaged under employment contracts
(R R A REPY R £ APV R ES with short duration or working hours

Ao TN B AR T (R PR TSR T (e
TR R B PR gy - -
Table2b  “SDWH” employees@ working in the non-government sector by length of
service and usual hours of work per week in the present job

P E (e
Ki

Usual hours of work per w n the present job

il
<18 >18 Overall
g e e
Tk SR SRR No. of No. of No. of
Length of service in the present ~ persons  Fi57E= persons  FisiF= persons  FisiE=
job ('000) % ('000) % ('000) %
<4 5.6 10.0 75.8 824 81.4 54.9
< 4 weeks
475 -<1 = 24.8 44.1 8.1" 8.8 33.0 22.2
4 weeks - < 1 year
1-<5 & 20.1 35.7 5.5 6.0 25.6 17.3
1-<5years
>5 & 5.7 10.1 2.6" 2.8 8.3 5.6
> 5 years
AREE** 56.3 100.0 92.0 100.0 148.3 100.0
Total** (37.9) (62.1) (100.0)
ﬁ:ﬁ%” @ ,\ .i JC#E |é§ﬁ“iif Eﬁu%ﬁ"ﬁf fii] Notes: @ The classification of “SDWH” employees
[k Bl #t%/ﬁfiﬂ‘ E% rﬁﬁf is based on the employee’s length of
%4 Eﬁj Ml e service and hours of work per week in

hisfher present job at the time of
enumeration.

#OgETEE :wa Ej (=18 ] jfl‘/ e # They were employees with usual working
7?:" ﬁ%@J%L (18 /| [ | F ﬁj hours of 18 or more per week but did not
= %Fﬁ?; A QT‘IS FY 75 GJF work for 18 hours or more every week

continuously. Please refer to paragraph
3.1 in Section Il of this report for more
information.

*% f?—FF{ FOR B T AR E J'EPTI iﬁ«‘ﬂ% ** Figures in  brackets represent the
] F” Ff@w/@ Efj |’;§F [lFVn percentages in respect of all “SDWH”

employees working in the non-government
sector.

ﬁ?
L
LA

et ;fﬁ%@* R AT Jﬂ-rﬁ TR -19 - Social data collected via the General Household Survey
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Employees engaged under employment contracts

with short duration or working hours

R HEAME P LBE ST P IR (0

ik H/ET EJ\TE‘

Table 2c “SDWH?” employees Worklng in the non-government sector by whether
they had statutory holiday pay/end of year payment in the present job

R LI R RS “ir
Whether had statutory holiday pay/end of year No. of persons Fiorbs
payment in the present job ('000) %
EEiE RS 1A i
Whether had statutory holiday pay in the
present job
) 30.3 20.4
Yes
2E 118.0 79.6
No
TR A F AP E
Whether had end of year payment in the
present job
| 7.0 4.7
Yes
12E 141.3 95.3
No
AFE 148.3 100.0
Total
ﬁ}ﬁ@ﬁ” e I @;JrE |é§1‘iif Bk Uﬁ@i%ﬁf Note: @ The classification of “SDWH” employees
5 T e R #t*/iﬁiﬁf % F@EF is based on the employee’s length of
%%* Eﬁj MY service and hours of work per week in

Fik i 2 VTR I R 2
v} W )

-20 -

his/lher present job at the time of
enumeration.

Social data collected via the General Household Survey
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(R R A REPY R £ APV R ES with short duration or working hours
* 2d Hf & HBE N = B F FF B R ) P PR R T IR
E?FJ/ET i J P% 1 EJ\TE'
Table2d  “SDWH” employees™ in the non-government sector by whether they had
paid annual leave in the present job/annual leave entitlement
ERE N EERE S B E () gl
Whether had pald annual leave in the present No. of persons Floybo=
job/annual leave entitlement (days) ('000) Op**
| 36.4 24.6
Yes
1-7 28.4 (78.1)
8-14 6.1 (16.9)
>15 1.8 (5.1)
1% 111.8 75.4
No
T 148.3 100.0
Total
ﬁ%%” P At s fégﬁ} TE&FIJ%;-}?EF Notes: @ The classification of “SDWH” employees
5 BT B R e /ﬁ%i7\t'r “&;HFJ is based on the employee’s length of
s I Ef ffl service and hours of work per week in
his/her present job at the time of
enumeration.
faled fﬂE—FF FUBle 8= 7 B E 2 ES ** Figures in  brackets represent the
EP / ir J“ﬁ&ﬂ‘éj#} (RG] percentages in respect of all “SDWH”
Eﬁj (I AR employees working in the non-government
sector who had paid annual leave in the
present job.
ﬁ{rﬂ“ﬂ'ﬁ = '—'{ﬁﬁﬁﬁ%@%g B Jﬂ-rﬁ PR -21- Social data collected via the General Household Survey
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< (Rt S AR 1 R (R A R (R B with short duration or working hours

% 3

3

R T B R L e ol led A
E\%LEH%U7 g# S lj:, W&&*@f%lpépq%ﬂi,:: ':——JJ—F: —»,ﬁ,_, rE':‘F
17 *HJ’ rﬁ?ﬁ/ﬁ”ﬂ%u 198t

Table 3 “SDWH” employees® working in the non-government sector who worked
for less than 4 weeks and at least 18 hours per week usually at the time of
enumeration by whether they expected to work continuously for 4 weeks
or more in the present job/main reason for not doing so

gi;f LRI S (B

/»E /ﬁ fi‘ %//5

’f: piﬁ[ﬂ//@ //H/" el B

Whether expected to work' continuously for N
4 weeks or more in the present job/main No. of persons Floy b=
reason for not doing so ('000) Qp**
2 50.2 66.3
i(es
T Fﬁ 25.6 33.7
No
ISE §7/- 07 VN ///{/ /z# 2 /c///?//% A EE 12.7 (49.7)
Custom of trade/norm ‘{ company/business

arrangement of company

A /E7/j [EE/ 7 feL 6.7 (26.0)
Slack work in company
FtrE A T R 1.9 (7.4)
Could not find permanent job
HPF I (53 Tt (5 1.8 (7.1)
Casual work/seasonal work
e 25 (9.8)
Others
AT 75.8 100.0
Total
ﬁ%t%%” . @ lJrimﬁ“’rE léE'ﬁiﬂ B IJ%rﬁﬁF Notes: @ The classification of “SDWH” employees
@r AR =P G 7\ £ V@HF is based on the employee’s length of
EiﬁJ é, ° service and hours of work per week in
his/her present job at the time of
enumeration.
o EPED PR B F”f‘ K5 ﬁ%ﬁﬁ"& ZE ** Figures in  brackets represent the
Lﬂ‘rr{]‘&‘%ﬁ (=t l“”J = =T percentages in respect of all “SDWH”
(220 BN Ef Ea’r ,j*i BT °L g employees working in the non-government
[EPIHE T @EF ST E% J [RES sector who worked for less than 4 weeks
Hlf’ﬁﬁliﬁ m and at least 18 hours per week at the time
of enumeration and did not expect to work
continuously for 4 weeks or more in the
present job.
Mk £ = TR R RS T et R -22- Social data collected via the General Household Survey
BY A WJE‘E*@;FH' Special Topics Report No. 55



Employees engaged under employment contracts
(R R A REPY R £ APV R ES with short duration or working hours

% 4a HE T D RO BIRENE] 5T FY 'iIF ﬁ%'&J fl it
] P &Jﬁ%ﬁsﬁ e P, g B MRp 8
Tabled4a  “SDWH” employees working in the non-government sector who usually
worked less than 18 hours per week in the present job by main reason for
not working longer hours per week

DIETRE T [HHR R R S

Main reason for not working longer hours No. of persons Fiorks
per week ('000) %

BRI, R R SED R 20.2 36.0
WY E

Took care of housework/took care of
children, older persons or sick members at

home
e 14.7 26.2
Educational pursuit
IR o [ 7.0 12.4
Could not find job of longer working hours
fﬁ@iﬁﬁ%@/ﬁ Y 6.1 10.9
Health problem/old age
r»?i’]i[fj [EIET N F[JELJF?J#E/«\ F[“émil;f 28 4.9
VEE
Custom of trade/norm of company/business
N F{Jj [ER T el 1.9 3.3
Slack work in company
A 15 2.7
No fina |aI need
Y 2.1 3.7
Others
AT 56.3 100.0
Total
ﬁ%%ﬁ% @ l;[imﬁ*’rE @Eﬁ‘ii TE&EJ%;-;?EF Note: @ The classification of “SDWH” employees
e #iu_%/ﬁ$i7\ Kb “&;HF is based on the employee’s length of
Io

service and hours of work per week in
his/her present job at the time of
enumeration.

/% EJTJ%é

L4

B

[ ﬁﬁ%@* TR B Jﬂ-rﬁ TrR| -23- Social data collected via the General Household Survey
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Employees engaged under employment contracts

R S PR AR iRE with short duration or working hours

b I RS N (=R R
= (TR | mEieh Bert - g &

Table 4b “SDWH” employees® worklng in the non-government sector who usually
worked less than 18 hours per week in the present job by age/sex

s
=+ g Wil TR No. of persons FIovE= e
Age group/Sex ('000) % Rate**
=
Age group
15-19 5.2 9.2 145
20-29 12.0 21.3 18
30-39 6.5 115 0.8
40-49 134 23.7 1.7
50 -59 16.0 28.4 3.2
>60 3.3 5.8 3.0
F R R (%) 43
Median age (years)
TR
Sex
Pl 13.3 23.7 1.0
Male
k% 42.9 76.3 2.9
Female
o et 56.3 100.0 2.0
verall
ﬁ%t%%” . @ PJ g ks |é§'{}£ Bk u%;%ﬁﬁ Notes: @ The classification of “SDWH” employees
R T e #J&_*‘ﬂ/ﬁiﬂ*t" F%‘EHFJ is based on the employee’s length of
O L TRE service and hours of work per week in
his/her present job at the time of
enumeration.

T () iEHJ? I j"”?‘ Sidi ** As a percentage of all employees in the
%#ﬁ[’%jﬁ@flﬁ I H4 TrmE non-government sector in the respective
*Ju,%ygzzilzﬁrﬁ%fﬁ @E “ﬂ 14.5%E% 7 age/sex groups. For example, among all
A5 &:[Jzﬁj[ﬁlj_ =% Jb‘"{ T JEJJ'? v i employees in the non-government sector
W IR L TRED aged 15-19, 145% were “SDWH”

employees who usually worked less than
18 hours per week in the present job.
Mk £ = TR R RS T et R -24 - Social data collected via the General Household Survey
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(R R A REPY R £ APV R ES with short duration or working hours

# 4c ;‘?iﬁ@qﬂjjﬁ\jdzﬁg_’l TR (= 7 A JEEI‘TFI\JI:[:JEL_;‘J_’(]‘% ”
= f@ﬁ’i/iﬁ: Sl Eﬁ ;Elﬁ -

Table4c  “SDWH?” employees@ working in the non-government sector who usually
worked less than 18 hours per week in the present job by educational

attainment
S
75 %}«:J’iﬁ No. of persons Fioib= [e? Sk
Educatlonal attainment ('000) % Rate**
ﬁfdsﬁfﬁ /3@ TzTJ 15 2.7 5.9
No schoollng/pre primary
= 10.6 18.8 3.4
Primary
F]l?ﬁ/?ﬁ%ﬁ]# 25.7 45.7 1.6
Secondary/Sixth-form"*
ﬂ; i
Post- secondary
JEZ b 1.7 13.8 3.1
non-degree
- &b 10.7 19.0 1.6
degree
i 56.3 100.0 2.0
verall
ﬁ%t‘%” N = o |é§’|}i€ %&pu%#‘w 4| Notes: @ The classification of “SDWH” employees
SRt Wepl EF Rl £ FEJEF is based on the employee’s length of
/‘{%_ IEHJ;J ffl e service and hours of work per week in
his/her present job at the time of
enumeration.

** 5k fﬁﬁé@?' IJ[ fF’?EJ JEP‘"“I&'&‘ ** As a percentage of all employees in the
’El%ﬁﬁﬂf 175 yﬂff o s non-government sector in the respective
;»@?&EJ\%@EHJ LJF#J&&%@ L5 educational attainment groups. For
5.9%%% %TJ“%&*} f{ 2 IR example, among all employees in the
Eﬂu 7R 7 ? EF non-government sector with no schooling

or pre-primary education, 5.9% were
“SDWH?” employees who usually worked
less than 18 hours per week in the present
job.
SRS E@’ p A EW Sl Z= * Persons who have attained secondary
TiFF ?J\%E Lpyt j ’ E’; e lﬂ* k! education include those with Secondary 1
prg s e ?ﬁi H1-= S5 o to Secondary 5 educational attainment
s while persons who have attained
sixth-form education include those with
Secondary 6 to Secondary 7 educational
attainment.
ﬁ,’rﬂﬂ-ﬁ Fr hﬁ;’rﬁﬁ@*% Fﬁ*ﬁgflfﬂﬂ-ﬁg}”ﬁ[ -25 - Social data collected via the General Household Survey
By A i J’%EWF{%} Special Topics Report No. 55
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with short duration or working hours

B SRS N (2 T RERRSRS (
t

/ﬁﬂ\J @F

Table 4d “SDWH” employees

working in the non-government sector who usually

worked less than 18 hours per week in the present job by industry

e
e No. of persons Fioib= [eE Sk
Industry ('000) % Rate**
§J = 1.6 2.9 1.3
Manufacturmg
ﬁ i 2.1 3.8 0.9
Constructlon
PN YRS (a1 5.0 9.0 1.1
Import/export trade and wholesale
i =5 U5 13.8 24.6 2.7
Re{all accommgdatlon and food services
i~ €~ FRE IRIR ~ T e 4.0 7.2 1.3
Transportatlon storage, postal and courier
services, information and communications
L e~ 2% ﬁ i P IR 5.7 10.2 1.1
Financing, insurance, real estate, professional
and business services
SHEEE S wE O W ﬁﬁi‘»ﬁf 23.4 41.6 3.4
Public administration, social and personal
services
3 : t :
Others
St 56.3 100.0 2.0
verall
HE:F%” J“i &;JrE @ET}E Bk uﬁ@a%ﬂf Notes: @ The classification of “SDWH” employees
5 T e R #t*/iﬁiﬁf % F@EF is based on the employee’s length of
s Eﬁj MY service and hours of work per week in

i R IHIJ (e 2R A

IIF IJJ sz ﬁ.—i]iqgi F{T”ﬁgq
rﬁ% tWr 7] 13%45" ri%%:i'@J ﬂlﬂ
E'L“ﬁﬂﬂﬂﬂﬁﬂ/@EJ
RE

g

ﬂ_

Pt 3 2 EVRE R R S 0 T - 26 -
57 = E’ﬂfg'ﬁ*ﬂ;g,é'

*x

his/lher present job at the time of
enumeration.

As a percentage of all employees in the
non-government sector in the respective
industry sectors. For example, among all
employees in the non-government sector
engaged in the manufacturing sector, 1.3%
were “SDWH” employees who usually
worked less than 18 hours per week.

Social data collected via the General Household Survey
Special Topics Report No. 55
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(R R A REPY R £ APV R ES with short duration or working hours

% 4e

H?@ﬁf%‘ﬂﬂﬁ\hiif B 5 PR PR Tl R TS (Y
W1, L MRESC %\Tﬁ'ﬁ g Rk

Table 4e “SDWH” employees™ working in the non-government sector who usually
worked less than 18 hours per week in the present job by occupation
s
ESE 4 No. of persons Fioib= [eE ek
Occupation ('000) % Rate**
RER SR el ifwg”p;ﬁt S ES 10.3 18.4 1.1
Managers and administrators, professionals
and associate professionals
R £l 10.4 18.4 2.0
Clerks
T¥5 = ["EEF&J? k » 11.9 21.1 2.8
Service workers and shop sales workers
TEKRE | ik , 2.1 3.7 1.0
Craft and Iated workers
ZERL AT b 20.9 37.1 3.2
Elementary occupations
E i s 1
Others
SEt 56.3 100.0 2.0
verall
ﬁ%t‘%” e i“ﬁ#ﬁ |é§’|}i€ EEJ’%F/;‘?W 1 Notes: @ The classification of “SDWH” employees
i) Rl E,?lr #{L_%/i{ﬁbi* £, V%rﬂHF is based on the employee’s length of
/‘{% IEHJ;J ffl e service and hours of work per week in
his/her present job at the time of
enumeration.
*% & ﬁﬁj] B HIT F’?E Jizprrt]v}:é&c @ ** As a percentage of all employees in the
FIJFI el F”T é ’E’%’rﬁ non-government sector in the respective
Ey £porZ ]‘Pﬁﬂ%:% mp‘ﬂ“& i occupation groups. For example, among
t’jjix 1.1%%% li%fi,a J all  employees working in  the
fl (=P A{ " Jﬁﬂu F@EF/@ non-government sector as managers and
EE administrators, professionals and associate
professionals, 1.1% were “SDWH”
employees who usually worked less than
18 hours per week in the present job.
ﬁ,’rﬂﬂ-ﬁ Fr hﬁ;’rﬁﬁ@*% Fﬁ*ﬁgflfﬂﬂ-ﬁg}”ﬁ[ -27 - Social data collected via the General Household Survey
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% 4f 1553 F I\inlfu'ﬁ&_,) I [ 1= o WA N = JE R I S ity = 2 =
I‘Eﬂu r%% /B Ejj@ l"%F ?ﬁ g BLAE

Table 4f “SDWH” employees~ working in the non-government sector who usually
worked less than 18 hours per week in the present job by mode of salary

payment
SHE
& ﬁi No. of persons Fioib= [z
Mode otJ salary payment ('000) % Rate**
E|$r 3 12.8 22.8 0.5
Monthly-rated/weekly-rated
FIr 11.3 20.2 55
Daily-rated
Eﬁj%# 31.6 56.2 30.0
Hourly-rated
E s s 1
Piece-rated
SEr 56.3 100.0 2.0
verall
e © ,‘JriwﬁJrE léE'ﬁif %‘-EJ%;%BF Notes: @ The classification of “SDWH” employees
= (ERREER R rﬁjﬁF is based on the employee’s length of
%ﬁ Eﬂj‘J Ml o service and hours of work per week in
his/her present job at the time of
enumeration.
7 el ] LR 'FrJI fFErE JEL*‘”%‘E‘* ** As a percentage of all employees in the
fr—J ALSIHEY J BT E d:i’ non-government sector falling within the
Lﬂi_‘ P *ﬁrfﬁﬁ&ffﬁ:ﬁég 0 |7 5 5%“ t respective modes of salary payment. For
IS R 'J JF”—{ I JEﬁ f g example, among all employees in the
LS 7 Eﬁ Ml o non-government sector whose employment
earnings was calculated on a daily basis,
55% were “SDWH” employees who
usually worked less than 18 hours per
week in the present job.
Mk £ = TR R RS T et R -28 - Social data collected via the General Household Survey
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2 49 B 195 FURRSCI T §100 po S R HG D (DA 7 FpZR
AT ey s P

Table4g  “SDWH” employees® working in the non-government sector who usually
worked less than 18 hours per week in the present job by average daily
employment earnings

e
TR PR T (L) No. of persons Fiogb=
Average daily employment earnings (HK$) ('000) %
<200 30.6 54.5
200 - 299 9.6 17.0
300 - 399 6.5 11.6
400 - 499 24 4.2
> 500 7.2 12.7
AT 56.3 100.0
Total
ﬁ%%ﬁ% @ r ; li ﬁ*’rE @Eﬁ‘ii TE&EJ%;-%EF Note: @ The classification of “SDWH” employees
B B #J\L_%/ﬁsbi‘l\ £, Ff@ﬁf is based on the employee’s length of
% EﬁJ ffl e service and hours of work per week in
his/her present job at the time of
enumeration.
ri{rﬂ“ﬂ'ﬁ = '—'{?ﬁ?&ﬁ%@*%g B Jﬂ-rﬁ PR -29 - Social data collected via the General Household Survey
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Rah BT AP R P RS P9 HE BN (e
1 LRI (9 o " Tepeg T

Table 4 “SDWH™ employees® working in the non-government sector who usually
worked less than 18 hours per week in the present job by whether had
statutory holiday pay/end of year payment in that job

B F} FEBL I F R PE e
Whether had statutory holiday pay/end of year No. of persons Fioks
payment in the present job ('000) %

PRI
Whether had statutory holiday pay in the

present job

| 5.8 10.3
Yes

I2E 50.5 89.7
No

EE Ly o
Whether had end of year payment in the

present job
T | 14 25
Yes
2F 54.9 97.5
No
AET 56.3 100.0
Total
ﬁ:j:%m e JlinﬁJrE IEETEI F U%ﬁfﬁf Note: @ The classification of “SDWH” employees
BT (R R R B “x_‘pﬁF is based on the employee’s length of
= Eﬂij Mefd service and hours of work per week in
his/her present job at the time of
enumeration.
(ko hﬁﬁ%j & AR JT*F“ 1R -30 - Social data collected via the General Household Survey
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Employees engaged under employment contracts

with short duration or working hours

B RS I B S B i e
It Jpﬂjﬂu ri“’lff-”f’“(]‘?l%%)ﬁﬁ |'E[§I~J Ff@ﬁﬁ/ﬁj EﬂJfJ f@g'{

Table 4i “SDWH” employees® working in the non-government sector who usually
worked less than 18 hours per week in the present job by whether had paid
annual leave in that job/annual leave entitlement

LI IR (8 F R () 4

Whether had paid annual leave in the present No. of persons Floyb

job/annual leave entitlement (days) ('000) %**
| 4.6 8.1
Yes
1-7 3.0 (66.4)
>8 15 (33.6)

12E 51.7 91.9

No

AT 56.3 100.0

Total

F%t%” . @ J,iﬂHrE @Eﬁgi E@)gu%;‘fﬁf il Notes: @ The classification of “SDWH” employees

7 [HE Elrrliu_%/;‘#bij\k F@HFJ is based on the employee’s length of
- Efj fidfl o service and hours of work per week in
his/her present job at the time of

enumeration.
xR PR B A Jﬁ&ﬁﬁ%ﬁ@*l ** Figures in  brackets represent the
Jr: [‘p 2 A \i“"firﬁi?%& E)lTEJ percentages in respect of all “SDWH”
G2 IE%U V@EF ST PRESE f’JTEIfJ employees working in the non-government
Fiork sector who usually worked less than 18

s
57

J

?rﬁz hﬁ;’rjﬁ@*% & T o (R
SR

-

-31-

hours per week and had paid annual leave
in the present job.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Sample design of the special topic enquiry

Al.l The special topic enquiry (STE), which
is a supplementary part of the General Household
Survey (GHS), aims at collecting statistical data
on selected social issues on an ad hoc basis to
facilitate policy review and policy formulation by
individual Government  bureaux/departments.
Paragraphs Al1.2-Al.6 give a brief account of the
sample design of the GHS.

Coverage of the General Household Survey

Al2 The GHS is a sample survey which has
been conducted by the Census and Statistics
Department on a continuous basis since August
1981. The main objective of the GHS is to
collect data on the labour force, employment,
unemployment and underemployment.  Some
information on  the  demographic  and
socio-economic characteristics of the population is
also obtained. In addition, through the use of a
supplementary part, the GHS also includes some
specially designed questions to collect statistical
data on selected social topics required by other
Government bureaux/departments.

Al3 The GHS through which the STEs are
conducted covers the land-based non-institutional
population of Hong Kong. The following
categories of people are excluded :

inmates of institutions; and
persons living on board vessels.

(a)
(b)

The GHS thus covers about 99% of the Hong
Kong Resident Population (i.e. including both
Usual Residents' and Mobile Residents?).

! “Usual Residents’ include two categories of people: (1)

Hong Kong Permanent Residents who have stayed in
Hong Kong for at least three months during the six
months before or for at least three months during the six
months after the reference time-point, regardless of
whether they are in Hong Kong or not at the reference
time-point; and (2) Hong Kong Non-permanent Residents
who are in Hong Kong at the reference time-point.

‘Mobile Residents’ are Hong Kong Permanent Residents
who have stayed in Hong Kong for at least one month but
less than three months during the six months before the
reference time-point or for at least one month but less
than three months during the six months after the
reference time-point, regardless of whether they are in
Hong Kong or not at the reference time-point.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Sampling frame of the GHS

AlA4 The GHS is based on a sample of
quarters selected from all permanent quarters and
quarters in segments which are for residential and
partially residential purposes in Hong Kong in
accordance with a scientifically designed sampling
scheme.  The sampling units are permanent
quarters in built-up areas and segments in
non-built-up areas.

AlS5 The GHS makes use of the frame of
quarters maintained by the Census and Statistics
Department as the sampling frame. The frame
consists of two parts: (i) Register of Quarters (RQ)
and (ii) Register of Segments (RS). The RQ
contains computerised records of all addresses of
permanent quarters in built-up areas (including
urban areas, new towns and other major developed
areas). [Each unit of quarters is identified by a
unique address with details such as street name,
building name, floor number and flat number.

Al.6 The RS contains records of segments in
non-built-up areas which are delineated by
relatively permanent and identifiable landmarks
such as footpath and river. There are about 10
quarters in each segment. The use of segments
as the sampling unit in non-built-up areas is
necessary since the quarters in these areas may not
have clear addresses and cannot readily be
identified individually.

Questionnaire

Al.7  The questionnaire for the GHS consists
of two parts :

(@) a core part designed to collect detailed
information on labour force
characteristics; and

(b) a supplementary part on STE containing

specially designed questions to collect
data on a number of specified social
topics.

The concepts and definitions used in measuring
labour force, employment, unemployment and
underemployment follow closely the
recommendations of the International Labour
Organization (ILO).

Social data collected via the General Household Survey
Special Topics Report No. 55
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selected respondents is employed in the STE.
During the interview, a series of objective and
well-defined questions are asked by well-trained
and experienced interviewers to collect the
required statistical data on specified social topics.

Al9 To safeguard the quality of the collected
data, completed questionnaires are subject to
editing processes and the doubtful cases are
verified by field officers. Various measures are
adopted to avoid mistakes as far as practicable.

Reliability of the estimates

A1.10 Findings of the STE are subject to
sampling error and non-sampling error. The
estimates contained in this report were based on
information obtained from a particular sample,
which was one of a large number of possible
samples that could be selected using the same
sample design. By chance, estimates derived
from different samples would differ from each
other. The ‘sampling error’ is a measure of these
variations and is thus a measure of the precision
with which an estimate derived from a particular
sample would approximate the population
parameter to be measured.

A1.11 ltshould be noted that since all estimates
contained in this report are subject to sampling
error, a zero figure may mean a non-zero figure of
a small magnitude. These estimates should be
interpreted with caution.

Al.12 For comparing the precision of the
estimates of various variables in this report, the
coefficient of variation (CV) can be used. CV is
obtained by expressing the standard error (SE) as
a percentage of the estimate to which it refers. In
turn, the SE is computed according to a formula
which is established on the basis of statistical
theory. Generally speaking, the SE is related to
the variability of the elements in the population,
the size of the sample and the sample design
adopted for the survey.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Al.13 ii&r ?'FV/UE}&EP %,[E\Elmﬁ[*fﬁj Al1.13 The CV of the estimates of the main
FLSERE™ variables presented in this report are given below :
Bl it gl 17 B
Variable Estimate Ccv
(%)
PR R 1 2 873 200 0.3
Number of employees in the non-government sector '
TR T SR T (i T R R
AL
Number of “SDWH” employees working in the non- 148 300 4.1
government sector at the time of enumeration
SIS PN (2 | ]
S (e L g ¥ | (BEYERT!
Number of “SDWH” employees Worklng in the non- 56 300 8.0

577

it

government sector who usually worked less than 18
hours per week in the present job at the time of
enumeration
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Introduction

A2.1 The Survey on Provision of Employment
Benefits by Employers (SEB) was conducted
during March to May 2010 to collect information
on the employment of and payment of wages to
“continuous contract” employees and employees
engaged under employment contracts with short
duration or working hours (i.e. “SDWH”
employees) by employers in end 2009.

A2.2 In this survey, “continuous contract”
employees refer to paid employees employed
under continuous contract, i.e. with employment
period of at least 4 weeks and working hours of at
least 18 hours each week. “SDWH” employees
refer to:

¢ those with at least 18 working hours each
week, but with employment period of less
than 4 weeks; and

¢ paid employees with less than 18 working
hours each week, irrespective of their length
of service.

A2.3 The unit of enquiry in the SEB is an
establishment, which is defined as an economic
unit (i.e. a unit engaged in the production of goods
or services) which engages, under a single
ownership or control, in one or predominantly one
kind of economic activity at a single physical
location, e.g. a factory, workshop, retail shop or
office.

Social data collected via the General Household Survey
Special Topics Report No. 55
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adopted in the survey so as to enhance the
precision of the estimates. The stratification was
by industry and employment size.
Establishments were classified into different
industry sections, according to the Hong Kong
Standard Industrial Classification Version 2.0
(HSIC V2.0) with reference to their major
activities, and employment sizes. The following
industry sections were covered by the SEB:

(i) Mining and quarrying;

(i) Manufacturing;

(i) Electricity and gas supply;

(iv)  Water  supply, sewerage,  waste
management and remediation activities;

(V) Construction;

(vi) Import/export, wholesale and retail trades;

(vii)  Transportation, storage, postal and courier
services;

(viii)  Accommodation and food service
activities;

(ix) Information and communications;

(x) Financial and insurance activities;

(xi) Real estate activities;

(xii)  Professional and business services; and

(xiii)  Social and personal services.

However, the following economic activities were
not covered by the survey:

(1) Agriculture, forestry and fishing;

(i) Hawkers and retail pitches (other than
market stalls);

(i) Taxis, public light buses, goods vehicles;

(iv)  Public administration, veterinary services
and religious organizations; and

(V) Work  activities  within ~ domestic
households and activities of extraterritorial
organizations and bodies.

A25 As for the stratification of employment

size, establishments were classified into large
(number of persons engaged is more than or equal
to 100), medium (number of persons engaged is
more than or equal to 20, but less than 100) and
small (number of persons engaged is less than 20)
establishments.

A2.6 A total of 3157 randomly selected
establishments were successfully enumerated in
the survey. The response rate was 78%.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Major findings
Employment of “SDWH”* employees

A2.7  There were about 31 800 establishments
employing “SDWH” employees in end 2009.
Among these establishments, about two-thirds
were small establishments with persons engaged
of less than 10. Some 44.9% were
establishments with persons engaged of 5 to less
than 10. Another 23.9% were establishments
with persons engaged of less than 5 (Table A2.1).
Average hourly wage
A2.8 In this survey, “wages” is defined to
include the following components:
(i basic wages and salaries (before deducting
employees’ contribution to retirement
schemes or MPF schemes);
commissions not of gratuitous nature, as
well as tips received by employees in the
course of and in connection with their
employment, which are recognised by the
employer as part of the employees’ wages;
shift premium pay;
bonuses and allowances of a contractual
nature, such as cost of living allowance,
housing allowance, meal allowance,
transportation  allowance and good
attendance bonus; and
overtime pay (which is of a regular nature
or the monthly average of which over the
past 12 months is not less than 20% of the
employees’ average monthly wages during
the same period).

(if)

(iii)
(iv)

(v)

A2.9  The average hourly wage of “continuous
contract” employees was $78, which doubled that
of “SDWH” employees, at $39. In fact, higher
average hourly wages for “continuous contract”
employees than “SDWH” employees were
observed in all industry sections (Table A2.2).
However, no information about the respective
occupations of each of these employees was
available from the survey, which may have
bearings on their levels of average hourly wages.

Social data collected via the General Household Survey
Special Topics Report No. 55



Fife= ity

’EE H‘m*ﬂifvi A o

Appendix 2 : Results of the Survey on Provision of
Employment Benefits by Employers

HE TR R (R
(£ 1377

A210 (BT T  , faf! il
e E SRS (PR ERT) WJJLHLJIE i
?Eﬂ%fu 5 [Ei_,ghﬁﬂfgﬁﬁ FHE Sﬁn (= ﬂ\F]’J ge
IF??WE*U

A211 7t 21 800 [l € B+ | T, R ﬁ
PRI 'J@‘FE PR O 8 “i““Jér U =
PHEEPUE 4 ”FIEFH‘“{ L l":P 'EH 1)
fu ] ‘*E il "'E.  [EN=E J Eli&
TR HIT  TRE UT%WFJW'*) ' 1 23.0%
]ajig\&nﬁgq ik E E| 4 [7[< ELET > 18 G%Fuig&fgq Ak
; ﬁll %ﬁii@E' » ) 15.4%F | L E HRE
=k “@EF/EJ R [%F (%A23>

1/
F
HI

FIRRE S S B O YR
j’EFF—T F‘%V?F[ f

WJﬁ

-39 -

Provision of employment benefits to
“SDWH”" employees

A2.10 Although “SDWH” employees are not
entitled to certain statutory employment benefits
stipulated under the Employment Ordinance, some
of them were found to have been provided such
benefits by their employers.

A211 Among the 21800 establishments
employing “SDWH” employees (excluding those
establishments employing “SDWH” employees
who had worked in the present job for less than

four weeks and were expected to work
continuously for 4 weeks or more in the present
job, but not employing other “SDWH”
employees), 23.0% provided rest days, 18.6%
provided paid statutory holidays, and 15.4%
provided paid annual leave to “SDWH”
employees. (Table A2.3).

Social data collected via the General Household Survey
Special Topics Report No. 55
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Table A2.1 Number of establishments with “SDWH” employees by number of
persons engaged

e HI 1 Bt Fisee
Number of persons engaged Number of establishments %
100 51 1 1300 4.2
100 or more

50 = "p#* 100 ¢, 1600 5.2

50 to less than 100

10 = 'DHT 50 ¢ 6 900 21.9
10 to less than 50

5= DF 10 ¢ 14 300 449
5 to less than 10

‘PES 5 7 600 23.9

Less than 5

2 31 800 100.0

Overall

@n’a’:ﬁ f= tﬁﬁﬁ%%‘)ﬁj H& arig HfJﬂiﬁ?fﬁl -40 - Social data collected via the General Household Survey
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Table A2.2  Average hourly wage by industry section and type of employees
o
HK$
S &3 T A 1BE T F L TRE
Industry Section “Continuous contract” employees “SDWH?” employees
BIE S E RGOSR 69 25
Malﬁufacturmg electricity, gas
supply and water
Coﬁ;truction
SEL R B 96 88
Import/export trade and wholesale
CET éﬂv@u AR 48 30
Re{all acc 5dat|on and
food services
i~ G~ FR5 IR 76 40
E“r;@bf&; R
Transportation, storage, postal and
courier services, information and
communications
fﬁﬁg g ~ Bo ;ﬁi MERE 102 62
Fmanmal insurance, real estate,
professional and business services
S ERE w0 S AR 102 64
Public administration, social and
personal services
W EE ZiE 78 39
All mdustry sections®
F%t%” . @ ﬁﬁﬁﬁgﬁg W UF’?EJ SE & cufﬁ* 12 Note: @ Refers to all industries covered, including
EIIIIET ki el Jfﬁ?bf" SSAE the mining and quarrying industry for
which figures are not separately shown.
1§ *ﬁ EXFs {@E F”@E“v*fﬁﬁv -41 - Social data collected via the General Household Survey
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2. A23 Jawa_fﬂ‘a‘»r 11,07 I MBEY A9 MREEHIRT ¥ B
E'[Fu%;[% '—[’E’TE'#
Table A2.3 Number of establishments® with “SDWH” employees by type of
employment benefit provided to “SDWH” employees

g g g R PREEA

Type of employment benefit provided to =y cheiiig Tl Fiorb=
“SDWH” employees*® Number of establishments %

(e ELE! 5000 23.0
Rest days

L 4000 189

Paid statutory holidays

?J%E i 3400 15.4
Paid annual leave

S - F/\' FAFNIEAIEY FOp 1 600 7.5
Notice of termination of employment or
payment in lieu of notice

[TJ*FIF |poF P& 1300 5.9
End of year payment of a contractual nature
t J%‘ﬁ: I 1200 5.7
Paid maternity leave
jgﬁ’ﬁg'f'z 1100 5.0
Severance payment
il 1000 4.8
Sickness allowance
~Hq Fy 900 41
Long service payment
ﬁéf%%” Do fae (IRMAIERTY N T g E f (et Notes: * Refers to entitlements of employment benefits
VR E P PRI A for “continuous contract” employees under
the Employment Ordinance.
@ éjféﬂﬁ%?f%ﬁ bR 2T CERE A - @ Each establishment may provide more than
one type of benefit.
#E‘;EE:T% A prasfEE RS 21 800 i o 1 E[J? # The total of number of establishments was
A J&% B (= Jﬂf"l“lEJHFPw FHAR g 21800. Excluding those establishments
A | [“'EJ Wigs ] gy T ? employing “SDWH” employees who had
EﬁJ |§:4F ) |J;I$Q?JH§»'F'J*H Papy F{p worked in the present job for less than four
W Ef 5 [RE Jfrs’ewf‘g HG - weeks and were expected to work

continuously for 4 weeks or more in the
present job, but not employing other “SDWH”

employees.
@n’a’:ﬁ = ﬂ;ﬁﬁgﬁ‘{ TR B njrf A -42 - Social data collected via the General Household Survey
5T A = EFFF’JJE{I §F,?} Special Topics Report No. 55



fiHE=

Appendix 3 : Terms

i

=T
and definitions

FE RS T AT e B

R, 1BEL TG 0

SR
fa D E T (E P

HAE T (E) “”r Nl
T IRRYIRES -

m*r@YN:WWﬂFW@ﬁmﬁ“
ﬁh(#w%zmklbk@mhﬁggk“)

=

FE [0 I A
ifkwo<%x% SR L)

K i

”‘[[b

JE@:JWW—@ Sk cuﬁﬁfﬁf | ARE
Pl oI {50 M s g NPT
ENETIERa R N S N I E S =
R LR R I RRE R SR R

TN —

JI%

nh_._’ﬂkg_\'”l

SRy I**Y?Jﬁ‘dfj s
N w/wq i
F\l I:Jff ?73\ J__L?C
ﬁ']}ﬁ;ﬁﬂg l'[ﬁl%ﬁﬁp o
Eli']'fPf’LﬂJbﬁf?jj
—kEﬂ?FUJ]zé?H' I&'JE?H'
DRI ) e

?ﬂ%%ﬁﬁﬁ?ﬁWﬁW@W°

PRED D3R BRV T W B - PLE S v
ff’JﬁiEF'T BRSO BRI A
e w¢%¢%¢i§o¢¢%ﬂg

AR E:- S WU RE

i £ 015 G [T YR
[l .

J ’{j'#ﬁ%—%ygfl f

-43-

Age refers to the number of complete years a
person has passed since his/her birth date.

“Continuous contract” employees refer to
employees who have worked continuously for the
same employer for 4 weeks or more at the time of
enumeration, with at least 18 hours in each week.

Economic activity status : The population can be
divided into two main groups, economically active
population (that is the labour force) and
economically inactive population. (Please see

labour force and economically inactive
population)
The economically active population,

synonymous with the labour force, comprises the
employed population and the unemployed
population. (Please see labour force)

The economically inactive population is made
up of those persons who have not had a job and
have not been at work during the seven days
before enumeration, excluding persons who have
been on leave/holiday during the seven-day period
and persons who are unemployed. Persons such
as home-makers, retired persons and all those
below the age of 15 are thus included.

Educational attainment refers to the highest
level of education attained by a person in school
or other educational institution, regardless of
whether he/she had completed the course. Only
formal courses are counted as educational
attainment. A formal course must satisfy the
following criteria:

1) It lasts for at least one academic year.

2) It has specific academic qualifications for
entrance (except sub-degree, associate
degree, degree and post-graduate courses
offered by the Open University of Hong
Kong).

It includes examinations or
academic assessment procedures.

3) specific

Employees refer to persons aged 15 and over who
work for an employer for wage, salary,
commission, tips or payment in kind, including
domestic helpers and paid family workers. In
this report, outworkers are excluded.

Social data collected via the General Household Survey
Special Topics Report No. 55
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T GRS U T JI?‘Q SR end of year bonus) of a contractual nature. It
i does not include any payment which is of a
gratuitous nature or which is payable at the

discretion of the employer.
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] - SRR R T 2 B 7 MM 530 2.0 4) The classification follows the major industry
EN T 5 P'f A = - T groups of the Hong Kong Standard Industrial
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Classification V2.0. Detailed information can be
obtained from the manual Hong Kong Standard
Industrial Classification Version 2.0, which can
be downloaded (in PDF format) free of charge
from the website of C&SD at
http://www.censtatd.gov.hk/products_and_service
s/products/publications/classification_lists/index_
cd_B2XX000401E_dt_detail.jsp.

Manufacturing - including manufacturing of
food products, beverages, tobacco, textiles,
wearing apparel, leather products and
footwear, wood products, paper products;
printing; chemicals and chemical products;
pharmaceuticals, rubber and plastics
products, non-metallic mineral products,
metal products, computer, electronic and
optical  products; electrical equipment,
machinery and  equipment;  transport
equipment, furniture; as well as the repair
and installation of machinery and equipment.

Construction - including building
construction, civil engineering, demolition
and site preparation, building services
installation and maintenance; and decoration
and repair.

Import/export trade and wholesale -
including various kinds of import and export
trade and wholesale.

Retail, accommodation and food services -
including various kinds of retail trade; short
term accommodation activities; and food and
beverage service activities.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Transportation, storage, postal and courier
services, information and communications -
including land, water and air transport;
warehousing and support activities for
transportation; postal and courier activities;

publishing; motion picture, video and
television programme production, sound
recording and music publishing;
programming and broadcasting;
telecommunications; and information
technology service.

Financing, insurance, real estate,
professional and business services -
including financing; insurance; real estate;

legal and accounting services; architecture,
engineering, technical testing and analysis
services; scientific research and
development; veterinary; advertising, design
and photography; renting and leasing of
equipments; employment agency; travel
agency; security and investigation services;
pest control and cleaning services; landscape
care and greenery services; and business and
office administration support services.

Public administration, social and personal
services - including public administration;
education; human health and social work
activities; arts, entertainment and recreation;
political and religious organisations; various
personal and household item repairing as

well as other household and personal
services.
Others - including such industries as

‘Agriculture, forestry and fishing’; ‘Mining
and quarrying’; “Electricity and gas supply’
and ‘Water supply; sewerage, waste
management and remediation activities’; and
industrial activities inadequately described or
unclassifiable.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Labour force refers to the land-based
non-institutional population aged 15 and over who
satisfy the criteria for inclusion in the employed
population or the unemployed population as
defined below. Inmates of institutions and
persons living on board vessels are excluded.

The employed population

This comprises all employed persons. For a
person aged 15 or over to be classified as
employed, that person should:

1) Dbe engaged in performing work for pay
or profit during the seven days before
enumeration; or

2) have formal job attachment (i.e. that the
person has continued receipt of wage or
salary; or has an assurance or an agreed
date of return to job or business; or is in
receipt of compensation  without
obligation to accept another job).

The unemployed population

1) This comprises all unemployed persons.
For a person aged 15 or over to be
classified as unemployed, that person
should:

(&) not have had a job and should not
have performed any work for pay
or profit during the seven days
before enumeration; and

(b) have been available for work
during the seven days before
enumeration; and

(c) have sought work during the thirty
days before enumeration.

However, if a person aged 15 or over
fulfils the conditions (a) and (b) above
but has not sought work during the
thirty days before enumeration because
he/she believed that work was not
available, he/she is still classified as
unemployed, being regarded as a
so-called “discouraged worker’.

2) Notwithstanding the  above, the
following types of persons are also
classified as unemployed:

Social data collected via the General Household Survey
Special Topics Report No. 55
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(a) persons without a job, have sought
work but have not been available
for work because of temporary
sickness; and

(b) persons without a job, have been
available for work but have not
sought work because they:

i) have made arrangements to
take up a new job or to start
business at a subsequent date;
or

i) were expecting to return to
their original jobs (e.g. casual
workers are usually called
back to work when service is
needed).

Main employment refers to the job on which a
person spent most of his/her time if he/she had
more than one job at the time of enumeration.
All other jobs were regarded as secondary
employment.

Monthly employment earnings refer to earnings
from employment. For employees, they include
wage and salary, bonus, commission, housing
allowance, overtime allowance and attendance
allowance. However, back pays are excluded.

Occupation refers to the kind of work, nature of
duties and main task performed by a person in
his/her main job. The classification used
basically follows the major groups of the
International Standard  Classification  of
Occupations (1988) or ISCO-88 for abbreviation,
with local adaptation for Hong Kong.

Managers and administrators - including
administrators, commissioners and directors
in government service; consuls; councillors;
directors, chief executive officers, presidents,
general managers, functional managers,
branch managers and small business
managers in industry, commerce, import and
export trades, wholesale and retail trades,
catering and lodging services, transport,
electricity, gas, water and other services and
agricultural and fishery sectors.

Social data collected via the General Household Survey
Special Topics Report No. 55
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Professionals -  including  qualified
professional scientists, doctors, dentists and
other medical professionals; architects,
surveyors and engineers; vice-chancellors,
directors, academic staff and administrators
of university and post-secondary college;
principals and teachers of secondary school;
statisticians; mathematicians; system analysts
and computer programmers; lawyers and
judges; accountants; business consultants and
analysts; social workers; translators and
interpreters; news editors and journalists;
writers; librarians and members of religious
orders.

Associate professionals - including science
technicians, nurses and midwives, dental

assistants and other health associate
professionals; architectural, surveying and
engineering  technicians;  optical and

electronic equipment controllers; ship pilots
and air traffic controllers; principals and
teachers of  primary  school and
kindergarten/nursery; statistical assistants;
computer operators; law clerks; accounting
supervisors; public relation officers; sales
representatives; designers; estate managers;
social work assistants; superintendents,
inspectors and officers of the police and other
discipline  services;  performers  and
sportsmen.

Clerks - including stenographers, secretaries
and typists; bookkeeping, finance, shipping,
filing and personnel clerks; cashiers and
tellers; receptionists and information clerks.

Service workers and shop sales workers -
including air hostesses and travel guides;
house stewards; cooks and waiters;
baby-sitters; hairdressers and beauticians;
rank and file of the police and other
discipline services; transport conductors and
other service workers; wholesale and retail
salesmen in shops; shop assistants and
fashion models.

Social data collected via the General Household Survey
Special Topics Report No. 55
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processors; painters; craft workers in textile,
garment, leather, rubber and plastic trades
and other craft workers.

Plant and machine operators and
assemblers - including well drillers and
borers; ore smelting furnace operators; brick
and tile kilnmen; sawmill sawyers; paper
makers; chemical processing plant operators;
power-generating plant and boiler operators;
asbestos cement products makers; metal
finishers and electroplaters; dairy and other
food processing machine operators; printing
machine operators; machine operators for
production of textile, rubber and plastic
products; assemblers; drivers; seamen and
other plant and machine operators.

Elementary occupations - including street
vendors; domestic helpers and cleaners;
messengers;  private  security  guards;
watchmen; freight handlers; lift operators;
construction  labourers; hand  packers;
agricultural and fishery labourers.

Others - including farm workers, animal
husbandry workers and fishermen, and
occupations unidentifiable and inadequately
described.

“SDWH” employees refer to employees who
worked for less than 4 weeks continuously for
their employers at the time of enumeration and/or
did not work at least 18 hours per week. They
also include those who have worked continuously
for their employers for four weeks or more and
usually worked at least 18 hours per week (but not
continuously) in the present job at the time of
enumeration.

Unemployed population (Please see unemployed
population under labour force)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Previously published Special Topics Reports

Special Topics Report No. |
English version, out of stock

Doctor consultation (11/1982-1/1983)

Epidemiological survey on smoking and
diseases of the respiratory system
(5/1982-7/1982)

Sports and countryside recreational activities
(2/1982-3/1982)

Time spent on home study by students
(11/1982-1/1983)

Labour mobility (1/1982-3/1982)

Part-time employment (5/1982-7/1982)

Gas safety (2/1983-4/1983)

Number of cats/dogs kept in households
(1/1982-3/1982)

Special Topics Report No. 11
English version, out of stock

Doctor consultation (7/1983-9/1983)

Smoking patterns (3/1983)

Car availability and overnight parking
(10/1983-12/1983)

Expenditure on public transport in commuting
to and from work (10/1983-12/1983)

Sports and countryside recreational activities
(7/1983-9/1983)

Labour mobility (7/1983-9/1983)

Living area and occupation density of private
households (10/1983-12/1983)

Household durables (8/1982-10/1982)

Special Topics Report No. 111
English version, out of stock

Iliteracy (10/1984-12/1984)

Participation in part-time education
(4/1984-6/1984)

Higher education attained outside Hong Kong
by local residents (4/1984-6/1984)

Availability and use of private cars
(10/1984-12/1984)

Use of taxis (8/1984-9/1984)

Paid overtime work (5/1984)

Sick leave pattern of employees
(7/1984-9/1984)

Smoking patterns (7/1984)

Social data collected via the General Household Survey
Special Topics Report No. 55
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5‘5[’“' F{ ?, Special Topics Report No. IV
L -I % English version, out of stock
o V%bj; L *J[?“iﬁd (10/1987-12/1987) Labour supply and mobility (10/1987-12/1987)
51 BFH @%F[T—}{ Special Topics Report No. V
FIAY f'*‘"r English version, HK$29
o [EFAE %Ei[ﬁiﬁd (4/1988-6/1988) Participation in part-time education
(4/1988-6/1988)
o [RAHIIMET (7/1988) Cigarette smoking pattern (7/1988)
e fod "] [gﬂ;d (8/1987-9/1987) Use of taxis (8/1987-9/1987)
o Y iipﬁ.ﬁ [?E?BJ (1/1988-3/1988) Attending cultural performances
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Labour mobility (10/1992-1/1993)

Domestic helpers (11/1992-2/1993)

Sick leave and maternity leave patterns of
employees (3/1993-7/1993)

Cigarette smoking pattern (8/1993-9/1993)

Public awareness of the concept of energy
efficiency (9/1993-11/1993)

Taxi waiting time (10/1993-12/1993)

Special Topics Report No. 12
English version, HK$40

Domestic helpers (8/1993-12/1993)

Family life education (1/1994-2/1994)

Hawker situation and hawker patronage
behaviour (4/1994-5/1994)

Heritage preservation (6/1994-10/1994)

Organ donation (6/1994-10/1994)

Taxi boarding location (10/1994)

Special Topics Report No. 13
Bilingual version, HK$30

Part-time employment (11/1994-3/1995)

Students taking up summer jobs
(11/1994-3/1995)

Hospitalization (4/1995-8/1995)

Worker displacement (4/1995-8/1995)

Special Topics Report No. 14
Bilingual version, HK$42

Hong Kong residents working in China
(9/1995-10/1995)

Labour mobility (9/1995-10/1995)

Taxi waiting time (11/1995-12/1995)

Domestic helpers (11/1995-1/1996)

Social data collected via the General Household Survey
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Special Topics Report No. 15
Bilingual version, HK$42

Hong Kong residents married in Mainland
China (11/1995-1/1996)

Cigarette smoking pattern (1/1996)

Public awareness of the concept of energy
efficiency (2/1996-4/1996)

Public awareness of the Office of The
Ombudsman (2/1996-4/1996)

Hong Kong residents’ health status and doctor
consultation (5/1996-6/1996)

Special Topics Report No. 16
Bilingual version, HK$40

Utilization of service provided by childminders
for care of children aged below six
(7/1996-9/1996)

Sick leave and maternity leave patterns of
employees (7/1996-9/1996)

Need for and awareness of social services in
respect of persons from the mainland of
China having resided in Hong Kong for less
than 7 years (10/1996-1/1997)

Patronage of public light buses
(2/1997-3/1997)

Special Topics Report No. 17
Bilingual version, HK$30

Leaving children aged 12 and below
unattended at home (4/1997-6/1997)
Keeping of cats and dogs in households

(4/1997-6/1997)

Special Topics Report No. 18
Bilingual version, HK$28

Public awareness of the importance of slope
maintenance (7/1997-9/1997)

Public awareness of the Independent Police
Complaints Council (7/1997-9/1997)

Special Topics Report No. 19
Bilingual version, HK$48

Labour mobility and related subjects
(10/1997-12/1997)
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Social data collected via the General Household Survey
Special Topics Report No. 55



Brfep g”' ARV e 5 % El'ﬁ“f%? Appendix 4 : Previously published Special Topics Reports
paad

B T o g TR

on social data collected via the General Household Survey

0 U
e SHe > W= o 5

o [HEIT fﬂ?j%’(ﬁi?“ (10/1996-11/1996)

o [THEFTEALL [gg#bjzfpb[ﬁlqsrgu[ﬁﬁd
(1/1998- 3/5998)

. fnT HE‘ T (1/1998-3/1998)
. [ I ?3/199 J

517~ 55"75 EE%
HI¢#W5 %fugﬁ
W o

o AU [ (4/1998-5/1998)

o [ %‘%’%zw (4/1998 6/1998)

. rﬁll[as«l [l ‘Eﬂj
(5/1998-6/1998)

R
Ik an a:\]“E»F[ﬁL’? Q‘E %ﬂ
AP [’é"

o ETEET L TR
(3/1999-5/1999)

A

= = Wﬁ@%—%
H@Lﬂ/ a:\‘_f‘E»F{}:{”g’a /Fﬁ
DR

o [REPE M (7/1998-9/1998)

o MEEIEEHHN (7/1998-9/1998)

I
Fr

G T
Hif}'\(b %‘\T {/ﬁ /Fﬁ Fg[
15&’{5 F)[*é”

o (= ﬁ%@%ﬁﬁ R AR TRE M
[ VAT (P ffad - (10/1998-12/1998)

o A ERKI] I [Nﬂgpu[?ﬁw
(1/1999 3/1999{
J f 7] Eﬁ & (1/1999-2/1999)

ﬂ{.—fﬁ‘ﬁ £33 hﬁﬁ%ﬁ‘ HEH r’?{%lﬁ Jﬂ»%“ E};H -56 -
IS *.gv;ﬁjggﬁ;ﬁ;r

Special Topics Report No. 20
Bilingual version, HK$32

Patterns of hours of work of employees
(10/1996-11/1996)

Participation of households in source separation
and recovery of domestic wastes
(1/1998-3/1998)

Utilization of Internet service (1/1998-3/1998)

Cigarette smoking pattern (3/1998)

Special Topics Report No. 21
Bilingual version, Print version : out of stock
Download version : Free

Time spent in waiting taxi (4/1998-5/1998)

Hospitalization (4/1998-6/1998)

Hong Kong residents working in the mainland
of China (5/1998-6/1998)

Special Topics Report No. 22
Bilingual version, Print version : HK$30
Download version : Free

Hong Kong residents with spouses/children in
the Mainland of China (3/1999-5/1999)

Special Topics Report No. 23
Bilingual version, Print version : out of stock
Download version : Free

Sick leave pattern of employees
(7/1998-9/1998)
Worker displacement (7/1998-9/1998)

Special Topics Report No. 24
Bilingual version, Print version : out of stock
Download version : Free

Provision of medical benefits by employers/
companies and purchase of medical insurance
by individuals (10/1998-12/1998)

A profile of elderly persons aged 60 and over
living alone (1/1999-3/1999)

Part-time employment (1/1999-2/1999)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Special Topics Report No. 25
Bilingual version, Print version : HK$34
Download version : Free

Job-changing of employed persons
(6/1999-8/1999)

Persons from the mainland of China
having resided in Hong Kong for
less than 7 years (7/1999-12/1999)

Returnees to Hong Kong (7/1999-12/1999)

Special Topics Report No. 26
Bilingual version, Print version : HK$42
Download version : Free

Labour mobility and other labour-related
subjects (10/1999-12/1999)

Special Topics Report No. 27
Bilingual version, Print version : HK$40
Download version : Free

Casual employment (7/2000-9/2000)

Part-time employment (7/2000-9/2000)

Socio-demographic, health and economic
profiles of elderly people and soon-to-be old
people (7/2000-9/2000)

Special Topics Report No. 28
Bilingual version, Print version : HK$56
Download version : Free

Persons with disabilities and chronic diseases
(1/2000-12/2000)

Special Topics Report No. 29
Bilingual version, Print version : HK$64
Download version : Free

Worker displacement (10/2000-12/2000)

Job-changing of employed persons
(10/2000-12/2000)

Meal breaks and rest breaks of employees
during working hours (1/2001-2/2001)
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Social data collected via the General Household Survey
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Special Topics Report No. 30
Bilingual version, Print version : HK$42
Download version : Free

Casual employment (4/2001-6/2001)
Hong Kong residents working in the mainland
of China (4/2001-6/2001)

Special Topics Report No. 31
Bilingual version, Print version : HK$44
Download version : Free

Labour mobility (10/2001-12/2001)

Job-changing of employed persons
(10/2001-12/2001)

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (1/2002-3/2002)

Special Topics Report No. 32
Bilingual version, Print version : HK$44
Download version : Free

Patterns of hours of work of employees
(7/2001-9/2001)

Benefits of employees under the Employment
Ordinance (7/2001-9/2001)

Special Topics Report No. 33
Bilingual version, Print version : HK$45
Download version : Free

Casual employment (4/2002-6/2002)
Part-time employment (4/2002-6/2002)

Hong Kong residents working in the mainland
of China (4/2002-6/2002)

Special Topics Report No. 34
Bilingual version, Print version : HK$65
Download version : Free

Job-changing of employed persons
(7/2002-9/2002)

Casual employment (10/2002-12/2002)

Worker displacement (7/2002-12/2002)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Special Topics Report No. 35
Bilingual version, Print version : HK$44
Download version : Free

Hong Kong residents working in the mainland
of China (1/2003-3/2003)

Special Topics Report No. 36

Bilingual version, Print version : HK$50,
Download version : Free

Casual employment (4/2003-6/2003)
Self-employment (4/2003-6/2003)

Special Topics Report No. 37

Bilingual version, Print version : HK$48,
Download version : Free

Patterns of hours of work of employees
(7/2003-9/2003)
Part-time employment (7/2003-9/2003)

Special Topics Report No. 38

Bilingual version, Print version : HK$40,
Download version : Free

Hong Kong residents working in the mainland
of China (2/2004-3/2004)

Special Topics Report No. 39

Bilingual version, Print version : HK$51,
Download version : Free

Labour mobility (4/2004-6/2004)
Special Topics Report No. 40
Bilingual version, Print version : HK$53,

Download version : Free

Job-changing of employed persons
(7/2004-9/2004)

Social data collected via the General Household Survey
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Special Topics Report No. 41
Bilingual version, Print version : HK$47,
Download version : Free

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (10/2004-12/2004)

Special Topics Report No. 42
Bilingual version, Print version : HK$52,
Download version : Free

Hong Kong residents working in the mainland
of China (1/2005-3/2005)

Special Topics Report No. 43
Bilingual version, Print version : HK$52,
Download version : Free

Casual employment (4/2005-6/2005)
Part-time employment (4/2005-6/2005)

Special Topics Report No. 44
Bilingual version, Print version : HK$50,
Download version : Free

Job-changing of employed persons
(7/2005-9/2005)

Special Topics Report No. 45
Bilingual version, Print version : HK$52,
Download version : Free

Benefits of employees under the Employment
Ordinance (1/2006-3/2006)

Special Topics Report No. 46
Bilingual version, Print version : HK$42,
Download version : Free

Patterns of hours of work of employees
(4/2006-6/2006)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Special Topics Report No. 47
Bilingual version, Print version : HK$44,
Download version : Free

Labour mobility (7/2006-9/2006)

Special Topics Report No. 48
Bilingual version, Print version : HK$108,
Download version : Free

Persons with disabilities and chronic diseases
(11/2006-12/2007)

Special Topics Report No. 49
Bilingual version, Print version : HK$62,
Download version : Free

Hong Kong residents working in the mainland
of China (7/2008-9/2008)

Special Topics Report No. 50
Bilingual version, Print version : HK$62,
Download version : Free

Patterns of hours of work of employees
(1/2008-6/2008)

Special Topics Report No. 51
Bilingual version, Print version : HK$68,
Download version : Free

Desire of economically inactive persons for
taking up jobs if being offered suitable
employment (1/2009-3/2009)

Special Topics Report No. 52
Bilingual version,
Download version : Free

Casual employment (4/2009-6/2009)
Part-time employment (4/2009-6/2009)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Appendix 4 : Previously published Special Topics Reports
on social data collected via the General Household Survey
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Special Topics Report No. 53
Bilingual version,
Download version : Free

Hong Kong residents working in the mainland

of China (7/2009-9/2009)

Special Topics Report No. 54
Bilingual version,
Download version : Free

Labour mobility (1/2010-3/2010)

Social data collected via the General Household Survey
Special Topics Report No. 55
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Means of Obtaining Publications and Other Statistical Products
of the Census and Statistics Department
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Website

Users may download statistical publications free
of charge from the website of the Census and
Statistics Department (www.censtatd.gov.hk/
products_and_services/products/publications/

index.jsp).

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information  Services
Department (www.bookstore.gov.hk).

Mail Order Service

A mail order form for ordering or subscribing to
print versions of publications is available in some
of the Department’s publications. Completed
form should be sent back together with a cheque
or bank draft covering all necessary cost and
postage. The order form is also available for
downloading from the website of the Department
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of_publications/index.jsp).

Sales Centre

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department at the
following address :

19/F Wanchai Tower
12 Harbour Road, Wan Chai, Hong Kong.

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

The Unit also provides a reading area where
users may browse through various publications
of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.
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