Repliestoinitial written questionsraised by Finance Committee Membersin
examining the Estimates of Expenditure 2012-13

Director of Bureau : Secretary for Labour and Welfare

Session No. : 16

Reply Serial No.| Question Name of Member Head Programme

Serial No.
LWB(WW)001| 1002 CHAN Mo-po, Paul 141 | Social Welfare
LWB(WW)002 2444 CHAN Mo-po, Paul 141
LWB(WW)003 | 2445 CHAN Mo-po, Paul 141 | Social Welfare
LWB(WW)004 | 2446 CHAN Mo-po, Paul 141 | Socia Welfare
LWB(WW)005| 3027 CHAN Mo-po, Paul 141 | Social Welfare
LWB(WW)006 | 0285 CHEUNG Hok-ming 141 | Social Welfare
LWB(WW)007 | 2398 CHEUNG Kwok-che 141 | Social Welfare
LWB(WW)008 | 2404 CHEUNG Kwok-che 141 | Social Welfare
LWB(WW)009| 0152 FUNG Kin-kee, Frederick 141 | Social Welfare
LWB(WW)010| 0153 FUNG Kin-kee, Frederick 141 | Social Welfare
LWB(WW)011| 0154 FUNG Kin-kee, Frederick 141 | Socia Welfare
LWB(WW)012| 0155 FUNG Kin-kee, Frederick 141 | Socia Welfare
LWB(WW)013| 0157 FUNG Kin-kee, Frederick 141 | Social Welfare
LWB(WW)014 | 0158 FUNG Kin-kee, Frederick 141 | Socia Welfare
LWB(WW)015| 0159 FUNG Kin-kee, Frederick 141 | Women'sInterests
LWB(WW)016| 0160 FUNG Kin-kee, Frederick 141 | Women'sInterests
LWB(WW)017| 0164 FUNG Kin-kee, Frederick 141 | Social Welfare
LWB(WW)018| 1403 HO Chung-tai, Raymond 141 | Women's Interests
LWB(WW)019 | 1416 HO Sau-lan, Cyd 141
LWB(WW)020| 2751 HO Sau-lan, Cyd 141
LWB(WW)021 | 1919 IP Kwok-him 141 | Social Welfare
LWB(WW)022 1818 KAM Nai-wai 141 Socia Welfare
LWB(WW)023| 1142 LAU Kin-yee, Miriam 141 | Social Welfare
LWB(WW)024 | 1143 LAU Kin-yee, Miriam 141 | Socia Welfare
LWB(WW)025| 0061 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)026 | 0062 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)027| 0063 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)028 | 0064 LAU Wai-hing, Emily 141 | Women's Interests




Reply Serial No.| Question Name of Member Head Programme
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LWB(WW)029 | 0067 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)030| 0068 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)031| 0069 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)032| 0070 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)033| 2653 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)034| 2654 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)035| 2655 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)036| 2656 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)037 | 2657 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)038| 2658 LAU Wai-hing, Emily 141 | Women's Interests
LWB(WW)039| 1583 L EE Kok-long, Joseph 141 | Socia Welfare
LWB(WW)040 | 1584 LEE Kok-long, Joseph 141 | Social Welfare
LWB(WW)041 | 1965 LEE Kok-long, Joseph 141 | Socia Welfare
LWB(WW)042| 1968 L EE Kok-long, Joseph 141 | Socia Wefare
LWB(WW)043 | 1467 LEE Wai-king, Starry 141 | Socia Welfare
LWB(WW)044 3003 LEONG Kah-kit, Alan 141 Social Welfare
LWB(WW)045| 0879 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)046 1017 LEUNG Kwok-hung 141 Socia Welfare
LWB(WW)047 2555 LEUNG Kwok-hung 141 Social Welfare
LWB(WW)048 | 2911 LEUNG Kwok-hung 141 | Social Welfare
LWB(WW)049 | 2914 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)050| 3102 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)051 | 3103 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)052 | 3104 LEUNG Kwok-hung 141 | Social Welfare
LWB(WW)053| 3105 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)054| 3106 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)055| 3107 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)056 | 3108 LEUNG Kwok-hung 141 | Social Welfare
LWB(WW)057 | 3217 LEUNG Kwok-hung 141 | Women's Interests
LWB(WW)058| 3413 LEUNG Kwok-hung 141 | Social Welfare
LWB(WW)059| 0596 LEUNG Yiu-chung 141 | Social Welfare
LWB(WW)060 | 0625 LEUNG Yiu-chung 141 | Social Welfare
LWB(WW)061 | 0628 LEUNG Yiu-chung 141 | Social Welfare




Reply Serial No.| Question Name of Member Head Programme
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LWB(WW)062 | 0769 LI Fung-ying 141 | Social Welfare
LWB(WW)063| 1510 TONG Ka-wah, Ronny 141 | Social Welfare
LWB(WW)064 | 1809 TONG Kawah, Ronny 141 | Director of Bureau's Office
LWB(WW)065| 1810 TONG Kawah, Ronny 141 | Social Welfare
LWB(WW)066 | 1811 TONG Kawah, Ronny 141 | Social Welfare
LWB(WW)067 | 2812 TONG Ka-wah, Ronny 141 | Social Welfare
LWB(WW)068| 2813 TONG Kawah, Ronny 141 | Women's Interests
LWB(WW)069| 2814 TONG Kawah, Ronny 141 | Women's Interests
LWB(WW)070| 2815 TONG Kawah, Ronny 141 | Women's Interests
LWB(WW)071 2817 TONG Kawah, Ronny 141 | Subvention : Skills Centres
Subvention : Guardianship
LWB(WW)072| 2818 TONG Ka-wah, Ronny 141 | Board and Environmental
Advisory Service
LWB(WW)073| 0358 WONG Kwok-hing 141 | Social Welfare
LWB(WW)074| 2512 WONG Kwok-kin 141 | Socia Welfare
LWB(WW)075| 2005 WONG Sing-chi 141 | Social Welfare
LWB(WW)076| 2006 WONG Sing-chi 141 | Socia Welfare
LWB(WW)077 2475 WONG Y uk-man 141 Director of Bureau's Office
LWB(WW)078| 2776 CHAN Hak-kan 170 | Young People
LWB(WW)079| 1003 CHAN Mo-po, Paul 170 | Social Security
LWB(WW)080| 1004 CHAN Mo-po, Paul 170 | Social Security
LWB(WW)081| 1005 CHAN Mo-po, Paul 170 | Servicesfor Elders
LWB(WW)082| 1006 CHAN Mo-po, Paul 170 | Servicesfor Elders
LWB(WW)083| 1007 CHAN Mo-po, Paul 170 goegaalb"s';?f/'i%;a”d Medical
LWB(WW)084| 1008 CHAN Mo-po, Paul 170 | Benebiitation and Medica
LWB(WW)085| 1009 CHAN Mo-po, Paul 170 | Servicesfor Elders
LWB(WW)086 | 2599 CHAN Mo-po, Paul 170 | Family and Child Welfare
LWB(WW)087 | 3023 CHAN Mo-po, Paul 170 goegaajb'g;?f;i%;md Medical
LWB(WW)088 | 3024 CHAN Mo-po, Paui 170 | Benebiiration and Medica
LWB(WW)089 3177 CHAN Tanya 170 | Servicesfor Elders
LWB(WW)090 | 3178 CHAN Tanya 170 | Eenebiiranion and Medica
LWB(WW)091 | 3181 CHAN Tanya 170 | Family and Child Welfare
LWB(WW)092 | 3182 CHAN Tanya 170 | Family and Child Welfare
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LWB(WW)093| 3183 CHAN Tanya 170 | Servicesfor Elders
LWB(WW)094 | 3184 CHAN Tanya 170 | Servicesfor Elders
LWB(WW)095| 3257 CHAN Tanya 170 | Servicesfor Elders
LWB(WW)096 | 3258 CHAN Tanya 170 goegaalb"s';?f/'i%;a”d Medical
LWB(WW)097 | 3422 CHAN Tanya 170 | Young People
LWB(WW)098 | 3451 CHAN Tanya 170 | Social Security
LWB(WW)099 | 3452 CHAN Tanya 170 | Social Security
LWB(WW)100| 1347 CHAN Wai-yip, Albert 170 | Servicesfor Elders
LWB(WW)101| 0284 CHEUNG Hok-ming 170 | Servicesfor Elders
LWB(WW)102 | 0286 CHEUNG Hok-ming 170 | Eenebiiranion and Medica
LWB(WW)103| 0287 CHEUNG Hok-ming 170 goegzlb"s'g'i%;a”d Medical
LWB(WW)104 | 0775 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)105| 0776 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)106| 0777 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)107| 0778 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)108| 0779 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)109| 0780 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)110| 0787 CHEUNG Kwok-che 170 | Young People
LWB(WW)111| 0788 CHEUNG Kwok-che 170 | Young People
LWB(WW)112| 0789 CHEUNG Kwok-che 170 | Young People
LWB(WW)113| 0790 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)114| 1289 CHEUNG Kwok-che 170 | Social Security
LWB(WW)115 1290 CHEUNG Kwok-che 170 Socia Security
LWB(WW)116| 1291 CHEUNG Kwok-che 170 | Social Security
LWB(WW)117| 1292 CHEUNG Kwok-che 170 | Social Security
LWB(WW)118| 1293 CHEUNG Kwok-che 170 | Social Security
LWB(WW)119| 1294 CHEUNG Kwok-che 170 | Social Security
LWB(WW)120| 1295 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)121| 1296 CHEUNG Kwok-che 170 | Social Security
LWB(WW)122 | 2378 CHEUNG Kwok-che 170 | Social Security
LWB(WW)123 2379 CHEUNG Kwok-che 170 Socia Security
LWB(WW)124 | 2380 CHEUNG Kwok-che 170 | Social Security
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LWB(WW)125| 2381 CHEUNG Kwok-che 170 | Social Security
LWB(WW)126| 2382 CHEUNG Kwok-che 170 | Social Security
LWB(WW)127| 2383 CHEUNG Kwok-che 170 | Social Security
LWB(WW)128 | 2384 CHEUNG Kwok-che 170 | Social Security
LWB(WW)129 | 2385 CHEUNG Kwok-che 170 | Social Security
LWB(WW)130| 2387 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)131 2388 CHEUNG Kwok-che 170 Servicesfor Elders
LWB(WW)132 2389 CHEUNG Kwok-che 170 Servicesfor Elders
LWB(WW)133 2391 CHEUNG Kwok-che 170 Servicesfor Elders
LWB(WW)134| 2392 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)135| 2393 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)136| 2394 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)137 | 2395 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)138| 2396 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)139| 2397 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)140 | 2399 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)141| 2400 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)142 | 2401 CHEUNG Kwok-che 170 | Rehabilitation and Medica
Social Services
LWB(WW)143 | 2402 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)144 | 2403 CHEUNG Kwok-che 170 | Rehabilitation and Medica
Social Services
LWB(WW)145| 2405 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)146 | 2407 CHEUNG Kwok-che 170 Family and Child Welfare
LWB(WW)147 | 2408 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)148| 2409 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)149 | 2410 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)150| 2411 CHEUNG Kwok-che 170 Family and Child Welfare
LWB(WW)151| 2855 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)152| 2856 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)153| 2857 CHEUNG Kwok-che 170 | Family and Child Welfare
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LWB(WW)154 | 2858 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)155| 2859 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)156 2860 CHEUNG Kwok-che 170 Family and Child Welfare
LWB(WW)157| 2861 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)158 | 2862 CHEUNG Kwok-che 170 | Social Security
LWB(WW)159 | 2863 CHEUNG Kwok-che 170 | Social Security
LWB(WW)160| 2864 CHEUNG Kwok-che 170 | Social Security
LWB(WW)161| 2865 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)162 | 2866 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)163| 2867 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)164 | 2868 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)165| 2869 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)166| 2870 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)167| 2871 CHEUNG Kwok-che 170 | Eenebiianion and Medica
LWB(WW)168| 2872 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)169| 2873 CHEUNG Kwok-che 170 | Eenebiianion and Medica
LWB(WW)170| 2874 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)171 | 2875 CHEUNG Kwok-che 170 | Servicesfor Offenders
LWB(WW)172| 2876 CHEUNG Kwok-che 170 | Servicesfor Offenders
LWB(WW)173| 2877 CHEUNG Kwok-che 170 | Young People
LWB(WW)174 2882 CHEUNG Kwok-che 170 Family and Child Welfare
LWB(WW)175 2883 CHEUNG Kwok-che 170 Family and Child Welfare
LWB(WW)176| 2884 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)177| 2890 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)178| 3057 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)179| 3058 CHEUNG Kwok-che 170 | Young People
LWB(WW)180| 3059 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)181 | 3135 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)182| 3136 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)183| 3137 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)184| 3138 CHEUNG Kwok-che 170 | Renadilitation and Medica

Social Services
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LWB(WW)185| 3139 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)186| 3140 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)187 | 3141 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)188| 3142 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)189| 3143 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)190| 3144 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)191| 3145 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)192 | 3146 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)193| 3147 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)194 | 3148 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)195| 3149 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)196| 3185 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)197 | 3186 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)198| 3187 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)199| 3188 CHEUNG Kwok-che 170 | Rehabilitation and Medical
Social Services
LWB(WW)200| 3189 CHEUNG Kwok-che 170 | Renabilitation and Medical
Social Services
LWB(WW)201 | 3190 CHEUNG Kwok-che 170 | Young People
LWB(WW)202| 3192 CHEUNG Kwok-che 170 | Young People
LWB(WW)203| 3198 CHEUNG Kwok-che 170 | Social Security
LWB(WW)204 | 3199 CHEUNG Kwok-che 170 | Social Security
LWB(WW)205| 3200 CHEUNG Kwok-che 170 | Social Security
LWB(WW)206| 3201 CHEUNG Kwok-che 170 | Social Security
LWB(WW)207| 3202 CHEUNG Kwok-che 170 | Social Security
LWB(WW)208 | 3203 CHEUNG Kwok-che 170 | Social Security
LWB(WW)209 | 3204 CHEUNG Kwok-che 170 | Social Security
LWB(WW)210| 3228 CHEUNG Kwok-che 170 | Young People
LWB(WW)211| 3229 CHEUNG Kwok-che 170 | Social Security
LWB(WW)212| 3230 CHEUNG Kwok-che 170 | Social Security
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LWB(WW)213| 3231 CHEUNG Kwok-che 170 | Social Security
LWB(WW)214 | 3232 CHEUNG Kwok-che 170 | Social Security
LWB(WW)215| 3233 CHEUNG Kwok-che 170 | Social Security
LWB(WW)216| 3234 CHEUNG Kwok-che 170 | Social Security
LWB(WW)217| 3236 CHEUNG Kwok-che 170 | Social Security
LWB(WW)218| 3237 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)219| 3238 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)220| 3239 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)221 | 3240 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)222 | 3241 CHEUNG Kwok-che 170 | Servicesfor Offenders
LWB(WW)223| 3242 CHEUNG Kwok-che 170 | Servicesfor Offenders
LWB(WW)224 | 3243 CHEUNG Kwok-che 170 | Servicesfor Elders
LWB(WW)225 | 3244 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)226 | 3247 CHEUNG Kwok-che 170 goegzlbiggi%;a”d Medical
LWB(WW)227| 3248 CHEUNG Kwok-che 170 | Family and Child Welfare
LWB(WW)228| 3249 CHEUNG Kwok-che 170 | Senebiianion and Medica
LWB(WW)229 | 3250 CHEUNG Kwok-che 170 goegzbiggji%;a”d Medical
LWB(WW)230| 3306 CHEUNG Kwok-che 170 | Social Security
LWB(WW)231| 3321 CHEUNG Kwok-che 170 | Social Security
LWB(WW)232| 3322 CHEUNG Kwok-che 170 | Social Security
LWB(WW)233| 3323 CHEUNG Kwok-che 170 | Social Security
LWB(WW)234 | 3334 CHEUNG Kwok-che 170 | Social Security
LWB(WW)235| 3335 CHEUNG Kwok-che 170 | Social Security
LWB(WW)236 | 2704 EU Y uet-mee, Audrey 170 goegaalb"s';?f/'i%;a”d Medical
LWB(WW)237 0142 FUNG Kin-kee, Frederick 170 | Socia Security
LWB(WW)238| 0143 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)239| 0144 FUNG Kin-kee, Frederick 170 | Family and Child Welfare
LWB(WW)240| 0145 FUNG Kin-kee, Frederick 170 | Family and Child Welfare
LWB(WW)241| 0146 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)242| 0149 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)243| 0150 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)244 | 0151 FUNG Kin-kee, Frederick 170 | Servicesfor Elders
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LWB(WW)245| 0156 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)246| 0161 FUNG Kin-kee, Frederick 170 | Servicesfor Elders
LWB(WW)247| 0162 FUNG Kin-kee, Frederick 170 | Social Security
LWB(WW)248| 0163 | FUNG Kinkee, Frederick | 170 | Renabilitation and Medicd
Social Services
Rehabilitation and Medical
LWB(WW)249 | 1203 HO Chun-yan, Albert 170 Social Services
: Family and Child Welfare and
LWB(WW)250| 1170 HO Chung-tai, Raymond 170 Social Security
LWB(WW)251| 2098 HO Sau-lan, Cyd 170 | Servicesfor Elders
LWB(WW)252| 2099 HO Sau-lan, Cyd 170 | Servicesfor Elders
LWB(WW)253| 0249 IP Wai-ming 170 | Social Security
LWB(WW)254 | 0250 P Wai-ming 170 | Social Security
LWB(WW)255| 0256 IP Wai-ming 170 | Family and Child Welfare
LWB(WW)256| 0257 IP Wai-ming 170 | Servicesfor Elders
LWB(WW)257| 0261 P Wai-ming 170 | Servicesfor Elders
LWB(WW)258 | 0262 IP Wai-ming 170 | Servicesfor Elders
LWB(WW)259 | 1986 LAU Sau-shing, Patrick 170 | Family and Child Welfare
LWB(WW)260| 1767 LEE Cheuk-yan 170 | Social Security
LWB(WW)261| 1768 LEE Cheuk-yan 170 | Servicesfor Elders
Rehabilitation and Medical
LWB(WW)262 | 1572 LEE Kok-long, Joseph 170 Social Services
Rehabilitation and Medical
LWB(WW)263| 1585 L EE Kok-long, Joseph 170 Social Services
Rehabilitation and Medical
LWB(WW)264 | 1586 LEE Kok-long, Joseph 170 Social Services
Rehabilitation and Medical
LWB(WW)265| 1587 LEE Kok-long, Joseph 170 Social Services
Rehabilitation and Medical
LWB(WW)266 | 1588 LEE Kok-long, Joseph 170 Social Services
Rehabilitation and Medical
LWB(WW)267| 1589 LEE Kok-long, Joseph 170 Social Services
LWB(WW)268 | 1963 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)269| 1964 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)270| 1966 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)271| 1967 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)272| 1969 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)273 1970 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)274| 1971 LEE Kok-long, Joseph 170 | Servicesfor Elders
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LWB(WW)275| 1972 LEE Kok-long, Joseph 170 | Servicesfor Elders
LWB(WW)276| 2797 LEE Kok-long, Joseph 170 | Family and Child Welfare
LWB(WW)277 | 2798 L EE K ok-long, Joseph 170 goegzlb"s';?f/'i%;a”d Medical
LWB(WW)278 | 2808 LEE Kok-long, Joseph 170 | Family and Child Welfare
LWB(WW)279| 2809 LEE Kok-long, Joseph 170 | Family and Child Welfare
LWB(WW)280| 2810 L EE K ok-long, Joseph 170 goegzlb"s';?f/'i%;a”d Medical
LWB(WW)281 | 2811 LEE Kok-long, Joseph 170 | Young People
LWB(WW)282| 1474 LEE Wai-king, Starry 170 | Young People
LWB(WW)283| 1475 LEE Wai-king, Starry 170 | Young People
LWB(WW)284 | 2262 LEE Wai-king, Starry 170 | Social Security
LWB(WW)285| 2264 LEE Wai-king, Starry 170 | Social Security
LWB(WW)286| 2272 L EE Wai-king, Starry 170 | Senebiitanion and Medica
LWB(WW)287 | 2273 LEE Wai-king, Starry 170 goegaalb"s';?f/'i%;a”d Medical
LWB(WW)288 | 2326 LEONG Kah-kit, Alan 170 Family and Child Welfare
LWB(WW)289 | 2327 LEONG Kah-kit, Alan 170 | Family and Child Welfare
LWB(WW)290 | 2328 LEONG Kah-kit, Alan 170 | Servicesfor Elders
LWB(WW)291 | 2329 LEONG Kah-kit, Alan 170 | Servicesfor Elders
LWB(WW)292| 2330 LEONG Kah-kit, Alan 170 | Senebiianion and Medica
LWB(WW)293| 2577 LEONG Kah-kit, Alan 170 | Family and Child Welfare
LWB(WW)294 2578 LEONG Kah-kit, Alan 170 Socia Security
LWB(WW)295| 2579 LEONG Kah-kit, Alan 170 | Senebiitation and Medica
LWB(WW)296 2994 LEONG Kah-kit, Alan 170 Socia Security
LWB(WW)297 2995 LEONG Kah-kit, Alan 170 Socia Security
LWB(WW)298 | 0877 LEUNG Kwok-hung 170 | Social Security
LWB(WW)299| 1012 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)300| 1013 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)301 | 1014 LEUNG Kwok-hung 170 | Social Security
LWB(WW)302| 1015 LEUNG Kwok-hung 170 goegaajb"s';?f/'ioc;a”d Medical
LWB(WW)303| 1016 LEUNG Kwok-hung 170 | Social Security
LWB(WW)304 | 1018 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)305 1019 LEUNG Kwok-hung 170 | Servicesfor Elders
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LWB(WW)306| 1020 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)307 | 1021 LEUNG Kwok-hung 170 | Social Security
LWB(WW)308| 1022 LEUNG Kwok-hung 170 | Social Security
LWB(WW)309 | 1023 LEUNG Kwok-hung 170 | Social Security
LWB(WW)310| 1024 LEUNG Kwok-hung 170 | Social Security
LWB(WW)311| 1025 LEUNG Kwok-hung 170 | Social Security
LWB(WW)312 | 1026 LEUNG Kwok-hung 170 | Social Security
Rehabilitation and Medical
LWB(WW)313 1027 LEUNG Kwok-hung 170 Social Services
LWB(WW)314| 1028 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)315| 1029 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)316| 1030 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)317| 1031 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)318| 1032 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)319| 1033 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)320| 1034 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)321 | 1035 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)322| 1036 LEUNG Kwok-hung 170 | Social Security
LWB(WW)323| 1077 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)324| 1078 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)325| 1079 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)326| 1080 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)327 | 1081 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)328| 1082 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)329| 1084 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)330| 1089 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)331| 1090 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)332| 1091 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)333| 1092 LEUNG Kwok-hung 170 | Social Security
LWB(WW)334 | 1093 LEUNG Kwok-hung 170 | Servicesfor Offenders
LWB(WW)335| 1336 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)336| 1337 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)337| 1338 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)338| 1339 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)339| 1340 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)340| 1341 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)341 | 1345 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)342 | 2192 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)343| 2892 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)344 | 2893 LEUNG Kwok-hung 170 | Servicesfor Elders




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)345| 2894 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)346| 2895 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)347 | 2896 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)348| 2897 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)349| 2898 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)350| 2899 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)351| 2900 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)352| 2901 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)353| 2902 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)354 | 2903 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)355| 2904 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)356| 2905 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)357| 2908 LEUNG Kwok-hung 170 | Social Security
LWB(WW)358| 2912 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)359 | 2915 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)360| 2916 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)361| 2917 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)362| 2918 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)363| 2919 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)364 | 2920 LEUNG Kwok-hung 170 | Social Security
Rehabilitation and Medical
LWB(WW)365 2921 LEUNG Kwok-hung 170 Social Services
LWB(WW)366 | 2922 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)367 2923 LEUNG Kwok-hung 170 Family and Child Welfare
LWB(WW)368| 2924 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)369| 2925 LEUNG Kwok-hung 170 | Social Security
LWB(WW)370| 2926 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)371| 2927 LEUNG Kwok-hung 170 | Young People
LWB(WW)372| 2928 LEUNG Kwok-hung 170 | Young People
LWB(WW)373| 2929 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)374 | 2930 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)375| 2931 LEUNG Kwok-hung 170 | Social Security
LWB(WW)376| 2932 LEUNG Kwok-hung 170 | Social Security
LWB(WW)377| 2933 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)378| 3050 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)379| 3051 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)380| 3052 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)381| 3053 LEUNG Kwok-hung 170 | Social Security
LWB(WW)382| 3054 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)383| 3100 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)384 | 3101 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)385| 3109 LEUNG Kwok-hung 170 | Young People
LWB(WW)386| 3110 LEUNG Kwok-hung 170 | Young People
LWB(WW)387 3111 LEUNG Kwok-hung 170 | Social Security
LWB(WW)388| 3112 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)389| 3113 LEUNG Kwok-hung 170 | Servicesfor Elders




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)390| 3114 LEUNG Kwok-hung 170 | Social Security
LWB(WW)391| 3205 LEUNG Kwok-hung 170 | Social Security
LWB(WW)392 | 3206 LEUNG Kwok-hung 170 | Social Security
LWB(WW)393| 3207 LEUNG Kwok-hung 170 | Social Security
LWB(WW)394 | 3208 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)395| 3209 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)396 | 3210 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)397 3211 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)398| 3212 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)399| 3213 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)400| 3214 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)401 3215 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)402 | 3216 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)403| 3218 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)404 | 3219 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)405| 3220 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)406| 3221 LEUNG Kwok-hung 170 | Social Security
LWB(WW)407| 3222 LEUNG Kwok-hung 170 | Social Security
LWB(WW)408 | 3223 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)409| 3224 LEUNG Kwok-hung 170 | Family and Child Welfare
Rehabilitation and Medical
LWB(WW)410 3309 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)411| 3310 LEUNG Kwok-hung 170 Social Services
LWB(WW)412| 3311 LEUNG Kwok-hung 170 | Social Security
LWB(WW)413| 3312 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)414| 3313 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)415| 3324 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)416| 3325 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)417| 3326 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)418| 3327 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)419| 3328 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)420| 3339 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)421| 3340 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)422| 3341 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)423| 3342 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)424 | 3343 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)425| 3354 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)426 | 3355 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)427 3356 LEUNG Kwok-hung 170 Family and Child Welfare
LWB(WW)428| 3357 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)429| 3358 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)430| 3369 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)431 3370 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)432| 3371 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)433| 3372 LEUNG Kwok-hung 170 | Servicesfor Elders




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)434| 3373 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)435| 3383 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)436| 3384 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)437 3385 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)438| 3386 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)439| 3387 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)440| 3393 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)441 3394 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)442 | 3395 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)443| 3396 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)444 | 3397 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)445| 3403 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)446 | 3404 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)447 | 3405 LEUNG Kwok-hung 170 | Young People
LWB(WW)448 | 3406 LEUNG Kwok-hung 170 | Young People
LWB(WW)449 | 3407 LEUNG Kwok-hung 170 | Young People
Rehabilitation and Medical
LWB(WW)450 | 3414 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)451 | 3415 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)452 | 3416 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)453 3417 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)454 | 3423 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)455| 3424 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)456 | 3425 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)457 | 3426 LEUNG Kwok-hung 170 Social Services
Rehabilitation and Medical
LWB(WW)458 | 3427 LEUNG Kwok-hung 170 Social Services
LWB(WW)459 | 3454 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)460| 3455 LEUNG Kwok-hung 170 | Servicesfor Offenders
LWB(WW)461| 3456 LEUNG Kwok-hung 170 | Servicesfor Offenders
LWB(WW)462| 3457 LEUNG Kwok-hung 170 | Servicesfor Offenders
LWB(WW)463| 3463 LEUNG Kwok-hung 170 | Social Security
LWB(WW)464 | 3464 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)465| 3465 LEUNG Kwok-hung 170 | Servicesfor Elders
LWB(WW)466 | 3466 LEUNG Kwok-hung 170 | Social Security
LWB(WW)467 | 3467 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)468 | 3473 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)469 | 3474 LEUNG Kwok-hung 170 | Family and Child Welfare
LWB(WW)470| 0107 LEUNG LAU Yau-fun, Sophie | 170 | Servicesfor Elders
LWB(WW)471| 0108 LEUNG LAU Yau-fun, Sophie | 170 | Servicesfor Elders
LWB(WW)472 0595 LEUNG Yiu-chung 170 Family and Child Welfare




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)473| 0597 LEUNG Yiu-chung 170 | Servicesfor Elders
LWB(WW)474| 0603 LEUNG Yiu-chung 170 | Social Security
LWB(WW)475| 0604 LEUNG Yiu-chung 170 | Servicesfor Elders
LWB(WW)476| 0605 LEUNG Yiu-chung 170 | Servicesfor Elders
LWB(WW)477| 0606 LEUNG Yiu-chung 170 | Servicesfor Elders
. Rehabilitation and Medical
LWB(WW)478 | 0626 LEUNG Yiu-chung 170 Social Services
LWB(WW)479| 0627 LEUNG Yiu-chung 170 | Family and Child Welfare
LWB(WW)480| 0764 LI Fung-ying 170 | Social Security
LWB(WW)481 | 0765 LI Fung-ying 170 | Servicesfor Elders
LWB(WW)482 | (0766 LI Fung-ying 170 | Family and Child Welfare
LWB(WW)483| 0768 LI Fung-ying 170 | Social Security
: Rehabilitation and Medical
LWB(WW)484 | 0770 LI Fung-ying 170 Social Services
LWB(WW)485| 0347 PAN Pey-chyou 170 | Servicesfor Elders
LWB(WW)486| 0351 PAN Pey-chyou 170 | Servicesfor Elders
LWB(WW)487 | 0352 PAN Pey-chyou 170 | Servicesfor Elders
LWB(WW)488 | 0353 PAN Pey-chyou 170 | Servicesfor Elders
LWB(WW)489 | 0354 PAN Pey-chyou 170 | Servicesfor Elders
Rehabilitation and Medical
LWB(WW)490| 0516 PAN Pey-chyou 170 | oo Services
LWB(WW)491 | 0392 SHEK Lai-him, Abraham 170 | All
LWB(WW)492 | 0406 SHEK Lai-him, Abraham 170 | Servicesfor Elders
LWB(WW)493| 0898 SHEK Lai-him, Abraham 170 | Servicesfor Elders
LWB(WW)494 | 0899 SHEK Lai-him, Abraham 170 | Servicesfor Elders
LWB(WW)495| (0900 SHEK Lai-him, Abraham 170 | Servicesfor Elders
LWB(WW)496 | 0451 TAM Wai-ho, Samson 170 | Young People
LWB(WW)497 | 0452 TAM Wai-ho, Samson 170 | Rehabilitation and Medica
Social Services
LWB(WW)498| 0453 TAM Wai-ho, Samson 170 | Renabilitation and Medical
Social Services
LWB(WW)499 | 0454 TAM Wai-ho, Samson 170 | Rehabilitation and Medica
Social Services
LWB(WW)500| 0721 TAM Wai-ho, Samson 170 | Servicesfor Elders
LWB(WW)501 | 1530 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)502| 1531 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)503| 1532 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)504 | 1533 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)505| 1534 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)506| 1535 TAM Yiu-chung 170 | Family and Child Welfare
LWB(WW)507| 1536 TAM Yiu-chung 170 | Social Security
LWB(WW)508| 1537 TAM Yiu-chung 170 | Social Security
LWB(WW)509 | 1538 TAM Yiu-chung 170 | Social Security
LWB(WW)510| 1539 TAM Yiu-chung 170 | Social Security
LWB(WW)511| 1540 TAM Yiu-chung 170 | Social Security
LWB(WW)512| 1541 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)513| 1542 TAM Yiu-chung 170 | Servicesfor Elders




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)514| 1543 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)515| 1544 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)516| 1545 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)517 1546 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)518| 1547 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)519| 1548 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)520| 1549 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)521 1550 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)522| 1551 TAM Yiu-chung 170 | Servicesfor Elders
LWB(WW)523| 1552 TAM Yiu-chung 170 | Servicesfor Elders
. Rehabilitation and Medical
LWB(WW)524 | 1553 TAM Yiu-chung 170 Social Services
: Rehabilitation and Medical
LWB(WW)525| 1554 TAM Yiu-chung 170 Social Services
. Rehabilitation and Medical
LWB(WW)526 | 1555 TAM Yiu-chung 170 Social Services
LWB(WW)527| 1504 TONG Kawah, Ronny 170 | Family and Child Welfare
LWB(WW)528 | 1505 TONG Ka-wah, Ronny 170 | Social Security
LWB(WW)529 | 1506 TONG Kawah, Ronny 170 | Social Security
LWB(WW)530 1507 TONG Kawah, Ronny 170 | Servicesfor Elders
Rehabilitation and Medical
LWB(WW)531 | 1508 TONG Kawah, Ronny 170 Social Services
Rehabilitation and Medical
LWB(WW)532| 1509 TONG Kawah, Ronny 170 Social Services
LWB(WW)533| 1511 TONG Kawah, Ronny 170 | Young People
LWB(WW)534| 0360 WONG Kwok-hing 170 | Family and Child Welfare
LWB(WW)535| 0361 WONG Kwok-hing 170 | Family and Child Welfare
LWB(WW)536| 0364 WONG Kwok-hing 170 | 000 Operational expenses
LWB(WW)537| 0479 WONG Kwok-hing 170 | All
LWB(WW)538| 0504 WONG Kwok-hing 170 | All
LWB(WW)539 2950 WONG Kwok-hing 170 All
LWB(WW)540| 0060 WONG Kwok-kin 170 | Servicesfor Elders
LWB(WW)541| 0122 WONG Kwok-kin 170 | Social Security
LWB(WW)542| 0123 WONG Kwok-kin 170 | Social Security
LWB(WW)543| 0225 WONG Kwok-kin 170 | Family and Child Welfare
LWB(WW)544 | 0226 WONG Kwok-kin 170 | Social Security
LWB(WW)545| 0327 WONG Kwok-kin 170 | Social Security
LWB(WW)546 | 0996 WONG Sing-chi 170 | Family and Child Welfare
LWB(WW)547 | 0997 WONG Sing-chi 170 | Family and Child Welfare
LWB(WW)548 | (0998 WONG Sing-chi 170 | Family and Child Welfare
: . Rehabilitation and Medical
LWB(WW)549 0999 WONG Sing-chi 170 Social Services
LWB(WW)550| 1000 WONG Sing-chi 170 | Social Security
, . Rehabilitation and Medical
LWB(WW)551| 1001 WONG Sing-chi 170 Social Services
: . Rehabilitation and Medical
LWB(WW)552 | 1222 WONG Sing-chi 170 Social Services
LWB(WW)553 1779 WONG Sing-chi 170 | Servicesfor Offenders




Reply Serial No.| Question Name of Member Head Programme
Serial No.
LWB(WW)554 | 1780 WONG Sing-chi 170 | Servicesfor Elders
: . Rehabilitation and Medical
LWB(WW)555| 1781 WONG Sing-chi 170 Social Services
LWB(WW)556| 2002 WONG Sing-chi 170 | Servicesfor Offenders
LWB(WW)557| 2003 WONG Sing-chi 170 | Young People
LWB(WW)558 | 2004 WONG Sing-chi 170 | Family and Child Welfare
: . Rehabilitation and Medical
LWB(WW)559| 2007 WONG Sing-chi 170 Social Services
: . Rehabilitation and Medical
LWB(WW)560 2008 WONG Sing-chi 170 Social Services
LWB(WW)561 | 2009 WONG Sing-chi 170 | Servicesfor Elders
LWB(WW)562| 2010 WONG Sing-chi 170 | Servicesfor Offenders
LWB(WW)563| 2539 WONG Sing-chi 170 | Servicesfor Elders
LWB(WW)564 | 2480 WONG Y uk-man 170 | Family and Child Welfare
LWB(WW)565| 2481 WONG Y uk-man 170 | Servicesfor Elders
. Transport Services for Persons
LWB(WW)566| 0423 CHEUNG Hok-ming 186 with Disabilities
LWB(WW)567 | 3305 CHEUNG Kwok-che 186 | ransport Services for Persons
with Disabilities
LWB(WW)568 | 3336 CHEUNG Kwok-che 186 | Iransport Servicesfor Persons
with Disabilities
S Transport Services for Persons
LWB(WW)569 | 2234 KAM Nai-wai 186 with Disabilities
Transport Services for Persons
LWB(WW)570| 1342 LEUNG Kwok-hung 186 with Disabilities
Transport Services for Persons
LWB(WW)571 | 3475 LEUNG Kwok-hung 186 with Disabilities
. Transport Services for Persons
LWB(WW)572| 0598 LEUNG Yiu-chung 186 with Disabilities
Transport Services for Persons
LWB(WW)573 1520 TONG Kawah, Ronny 186 with Disabilities
LWB(WW)574 1083 LEUNG Kwok-hung L otteries Fund
LWB(WW)575| 2316 WONG Y uk-man L otteries Fund




Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)001
INITIAL WRITTEN QUESTION

Question Serial No.
| 1002 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Concerning the feasibility study of universal retirement protection in Hong Kong being
conducted by the Central Policy Unit, when will the study be completed? According to
last year's reply by the Administration, the findings of the study will only serve as
internal reference for the Government. As the findings of the study have certain
reference value, will the Administration make them available for public reference?
When will the Administration report its conclusion to the Legisative Council in
relation to the implementation of the universal retirement protection?

Asked by : Hon. CHAN Mo-po, Paul

Reply :

As the Chief Executive said in his 2011-12 Policy Address, Hong Kong has
implemented the statutory minimum wage, and is studying the voluntary Health
Protection Scheme and ways to enhance the Mandatory Provident Fund system. Itis
impractical to introduce fundamental changes to the existing retirement protection
system and adopt aresource reall ocation approach to deal with retirement protection. It
Is also not easy for the community to reach a consensus in this respect. It is more
constructive, more pragmatic and easier to achieve results by enhancing, consolidating
and strengthening the existing retirement protection system with a view to maximising
the complementary effect.

In this connection, the Central Policy Unit (CPU) is conducting a territory-wide
household survey on retirement planning and the financial situation of the elderly. The
aim isto understand the latest economic situation of the elderly in Hong Kong and their
retirement plans. The survey, which commenced in February 2012, will cover 10 000
households. Upon completion of all household visits and data collection, the initia
results of the survey are expected to be available by end-2012 at the earliest for detailed
analysis. CPU will complete its studies on the retirement protection system in Hong
Kong having regard to the findings of the survey. The Administration will then
consider the way forward.
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Namein block letters

Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)002
INITIAL WRITTEN QUESTION

Question Serial No.
| 2444 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme :
Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The revised estimate of financial provision in 2011-12 represents a decrease of about
$29.2 million (-5.0%) against the original estimate. What projects or initiatives have
been reduced causing such revision? What are the reasons for the reduction?

Asked by : Hon. CHAN Mo-po, Paul

Reply :

The breakdown of the $29.2 million reduction in revised estimate is as follows:

Reasons Amount
($ million)
(@) Less than required expenditure for the Integrated 12.3

Discharge Support Programme for Elderly Patients and
other on-going initiatives/programmes

(b) Lower than expected expenditure for the financial 7.0
assistance for family members of those who sacrifice their
lives to save others

(c) Net savings in departmenta expenses, personal 55
emoluments, recurrent subventions and capital account

(d) Net reduction in cash flow requirements for non-recurrent 4.4
items

Tota : 29.2

Session 16 LWB(WW) — page no.




Signature
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PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)003
INITIAL WRITTEN QUESTION

Question Serial No.
| 2445 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Regarding the financial provision for Programme (2) Social Welfare, the revised
estimate for 2011-12 represents a decrease of about $32.6 million against the original
estimate. What projects or initiatives have been reduced causing such revision? What
are the reasons for the reduction?

Asked by : Hon. CHAN Mo-po, Paul

Reply :

The revised estimate for Programme (2) Social Welfare is $32.6 million less than the
original estimate. The reasons for the reduction are as follows:

Reasons Amount
($ million)
(@) Less than required expenditure for the Integrated 14.3

Discharge Support Programme for Elderly Patients and
other on-going initiatives/programmes

(b) Net savings in departmental expenses and personal 9.2
emoluments

(c) Lower than expected expenditure for the financia 7.0
assistance for family members of those who sacrifice their
lives to save others

(d) Net reduction in cash flow requirements for non-recurrent 2.1
items

Total : 32.6
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Name in block letters

Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)004
INITIAL WRITTEN QUESTION

Question Serial No.
| 2446 |

Head : 141 — Government Secretariat: Labour
and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The increase of about $100 million in the estimated financial provision for 2012-13
under this Programme is mainly due to additional provision for implementing the
Integrated Discharge Support Programme for Elderly Patients on aterritory-wide basis.
Please list out the respective uses of this financial provision, the administrative
expenditure to be involved and the implementation timetabl e.

Asked by : Hon. CHAN Mo-po, Paul

Reply :

The Integrated Discharge Support Programmefor Elderly Patients (the Programme) has
become aregular and territory-wide programme since the first quarter of 2012.

The estimated full-year expenditure for the Programme in 2012-13 is about $152.5
million. The breakdown by expenditure item is as follows:

Estimated full-year expenditure
[tem s
($ million)
Discharge planning services 81.0
Home support services 715
Total 152.5

Funding for the Programme is allocated to the Hospital Authority (HA) and 15
participating hospitals in its seven clusters. The estimated funding alocation in
2012-13 isasfollows:
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HA cluster Fundlng.al_locatlon
($ million)

Hong Kong East 18.6
Hong Kong West 11.8
Kowloon Central 15.6
Kowloon East 23.3
Kowloon West 40.0
New Territories East 23.3
New Territories West 18.0
HA Headquarters 1.9
Total 1525

Signature

Name in block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)005
INITIAL WRITTEN QUESTION

Question Serial No.
| 3027 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Since the implementation of the Domestic and Cohabitation Relationships Violence
Ordinance (DVCRO) in 2010, what is the Government’ s estimated annual expenditure
for monitoring the implementation of the Ordinance and what is the final actua
expenditure involved? How much funding has been earmarked for conducting reviews
on the areas requiring improvement identified from monitoring the implementation of
the Ordinance?

Asked by : Hon. CHAN Mo-po, Paul

Reply :

The Administration has been closely monitoring the implementation of DV CRO since
its implementation in 2010. In particular, the Labour and Welfare Bureau (LWB) and
the Judiciary have been monitoring the number and nature of injunction orders issued
under DVCRO. The Social Welfare Department (SWD) has also been overseeing the
operation of the Anti-Violence Programme, which is provided for under DV CRO.

The resources required for the above are absorbed within the existing provisions of
LWAB, the Judiciary and SWD and cannot be separately identified.

Signature
Name in block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)006
INITIAL WRITTEN QUESTION

Question Serial No.
| 0285 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

How much resources will be required for the Bureau to formulate the implementation
details of the public transport concession scheme for the elderly and eligible persons
with disabilities in 2012-13? What is the progress of the work? When will the scheme
be implemented?

Asked by : Hon. CHEUNG Hok-ming

Reply :

The Labour and Welfare Bureau, Transport and Housing Bureau as well as Transport
Department have been pressing full steam ahead with the preparatory work for the
public transport concessions scheme for the elderly and persons with disabilities (the
Scheme). The negotiation with the public transport operators concerned and the
Octopus Cards Limited on the detailed modus operandi and arrangements of the
Schemeisin full swing. We have aso started the preparatory work on amending the
Disability Discrimination Ordinance. The estimated expenditure can only be confirmed
when the detailed arrangements of the Scheme are finalised. Our aim isto finalise all
arrangements for the Scheme and implementation details in the first half of this year,
and to launch the Scheme as soon as possible in the second haf of the year upon
completion of the upgrading and testing of the Octopus systems of the public transport
operators concerned.

Signature
Name in block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)007
INITIAL WRITTEN QUESTION

Question Serial No.
| 2398 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

According to the 2011-12 Policy Address, the Government would provide eligible
people with disabilities aged 12 to 64 and elderly people aged 65 or above with travel
concessions at a concessionary fare of $2 atrip. In the 2012-13 Budget, why did the
Government not mention at al that additional resources would be provided for the
concessions? Please advise on the details of the relevant policy.

Asked by : Hon. CHEUNG Kwok-che

Reply :

In 2011-12 Policy Address, the Chief Executive proposed a public transport
concessions scheme for the elderly and persons with disabilities (the Scheme) to enable
all elderly people aged 65 or above and eligible personswith disabilitiesto travel on the
general Mass Transit Railway lines, franchised buses and ferries anytime a a
concessionary fare of $2 atrip. The Scheme aims to encourage the elderly and eligible
persons with disabilities to participate in more community activities, thereby enriching
social capital and developing a spirit of care and inclusiveness. The basic principle of
the Schemeisthat while the public operators concerned will be requested to continue to
absorb the cost of the existing concessions that they voluntarily offer to the elderly and
persons with disabilities, the Government will provide additional resources for offering
aconcessionary fare of $2 per trip. The Administration will periodically reimburse the
public transport operators concerned the revenue forgone arising from the
implementation of Scheme on an accountable basis.

The Labour and Welfare Bureau, Transport and Housing Bureau as well as Transport
Department have been pressing full steam ahead with the preparatory work for the
Scheme. The negotiation with the public transport operators concerned and the Octopus
Cards Limited on the detailed modus operandi and arrangements of the Schemeisin full
swing. We have aso started the preparatory work on amending the Disability
Discrimination Ordinance. The estimated expenditure can only be confirmed when the
detailed arrangements of the Scheme are finalised.
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Our aimisto finalise all the arrangements for the Scheme and implementation detailsin
thefirst half of thisyear, and to launch the Scheme as soon as possiblein the second half
of the year upon completion of the upgrading and testing of the Octopus systems of the

public transport operators concerned.

Signature
Namein block letters

Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)008
SUPPLEMENTARY QUESTION

Question Serial No.
| 2404 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Government will carry out retrofitting works to upgrade barrier-free features in
existing government buildings and facilities. Given that government properties only
account for a small number of the tens of thousands of buildings in Hong Kong, how
will the Government address the accessibility problem of private properties? Will
resources be allocated to promote the provision of barrier-free facilitiesin Hong Kong?
If yes, what are the planned provision and the strategic approach to be adopted?

Asked by : Hon. CHEUNG Kwok-che

Reply :

The Government has put in place legislation governing the provision of barrier-free
access in private building, including the Disability Discrimination Ordinance (DDO)
(Cap. 487) and the Buildings Ordinance (BO) (Cap. 123). Under the DDO, which
applies to existing and new private buildings, it is unlawful to discriminate against
persons with disabilitiesin relation to the provision of means of access to any premises
that the public is entitled to enter or use. The Equal Opportunities Commission, being
the statutory body to enforce DDO, will follow up on complaints regarding provision of
reasonable barrier-free access for persons with disabilities in all premises, including
private properties.

Building (Planning) Regulations (B(P)R) 72 under the BO prescribe the design
requirements on the provision of barrier-free access and facilities for persons with
disabilities to ensure that reasonable barrier-free access and facilities are provided in
premises to meet the needs of persons with disabilities. To supplement the B(P)R 72, a
Design Manual (DM) wasissued by the Buildings Department to provide guidelineson
barrier-free access and facilities. All new buildings as well as alterations and additions
to existing buildings will have to comply with the latest barrier-free design standards as
set out in the current version of B(P)R and DM.
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There are also various funds subsidising eligible private property owners to upgrade
barrier-free access of their premises. Starting from 1 April 2011, the Hong Kong
Housing Society and Urban Renewal Authority have consolidated their five schemeson
building maintenance and jointly rolled out a new Integrated Building Maintenance
Assistance Scheme (IBMAS). IBMAS has explicitly included the provision,
improvement and maintenance of barrier-free access in the scope of assistance for
works in common areas. The Comprehensive Building Safety Improvement Loan
Scheme and the Building Maintenance Grant Scheme for Elderly Ownersfunded by the
Government also accept loan or grant applications for works relating to maintenance
and improvement of barrier-free access and facilities. Also, the Operation Building
Bright covers improvement and maintenance works in respect of barrier-free access
facilities at the common areas of the target buildings under the scheme.

Furthermore, the Rehabilitation Advisory Committee has, since 2003, adopted
“Working towards an inclusive and barrier-free society for persons with disabilities’ as
one of the main themes for its annual public education programmes. Through the
publicity effort, we aim to promote to the public, including private property owners, the
importance of “barrier-free environment” for personswith disabilities and other persons
in need, thereby encouraging them to provide and enhance barrier-free access in their
premises.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.

CONTROLLING OFFICER'SREPLY TO LWB(WW)009
INITIAL WRITTEN QUESTION

Question Serial No.

| 0152

Head: 141 - Government Secretariat:  Subhead (No. & title) :

Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

With respect to the studies conducted for its policy areas, will the Administration

inform this Committee of :

(1) the studies conducted, the expenditure incurred for each study and the
organisation(s) responsible for the studies in the past year, and the studies to be
conducted in the coming two years and the estimated expenditure of each study;

and

(2) thelatest progress of the study proposed to be conducted earlier on the retirement
protection system, and the anticipated timeframe for making the preliminary
conclusions, completing the study and publishing the final findings of the study.

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

(1) Thestudies conducted under the Labour and Welfare Bureau and the expenditure
incurred for each study in the past year (i.e. 2011-12) were as follows —

Commencement Expenditure
Scope of Study and Completion Name of in 2011-12
Date of Study Consultant (' 000)
The Elderly Commission’s Consultancy Commenced in Department of 978
Study on Community Care Services for 2010 and Social Work &
the Elderly completed in June Socid
2011 Administration,
The University of
Hong Kong
Consultancy Study on the Child Commenced in Department of 700
Development Fund Pioneer Projects 2008 and expected Applied Socia
to be completed in | Sciences, The Hong
mid-2012 Kong Polytechnic
University
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Commencement Expenditure
Scope of Study and Completion Name of in 2011-12
Date of Study Consultant ($'000)

Evaluation of the Community Commenced in The City University 761
Investment and Inclusion Fund (CIIF) 2010 and expected of Hong Kong
(Phase 2) to be completedin | and the Hong Kong

2012 Polytechnic

University

The studiesto be conducted under LWB in the coming two yearsfrom 2012-13 to
2013-14 and the financial provision for each study during the period are as
follows —

Commencement and Financial
. rovision
Scope of Study Completion Date of Study p($’ 000)
Consultancy Study on the Child Development Fund Commenced in 2008 1,225
Pioneer Projects and expected to be compl eted
in mid-2012
Evaluation of the Community Investment and Commenced in 2010 and 85
Inclusion Fund (CIIF) (Phase 2) expected to be completed in
2012

(2)

The Administration is conducting a territory-wide household survey on
retirement planning and the financial situation of the elderly. This comes under
the Central Policy Unit (CPU) and not under the scope of Head 141 (Government
Secretariat: Labour and Welfare Bureau). The aim of the survey isto understand
the latest economic situation of the elderly in Hong Kong and their retirement
plans.

The survey, which commenced in February 2012, will cover 10 000 households.
Upon completion of all household visits and data collection work, initial results
of the survey are expected to be available by end-2012 at the earliest for detailed
analysis. CPU will complete its studies on the retirement protection system in
Hong Kong having regard to the findings of the above survey. The
Administration will then consider the way forward.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)010
INITIAL WRITTEN QUESTION

Question Serial No.
| 0153 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

It is mentioned in the Brief Description of the objectives of the policies and
programmes that the Bureau will “provide asocial safety net of last resort to ensure that
assistanceis availableto the financially vulnerable.” Would the Administration inform
this Committee whether it will review the threshold of the existing social safety net and
consider conducting a comprehensive and thorough review of the Comprehensive
Socia Security Assistance Scheme, including the review of the expenditure weights,
proportions and component items of the Social Security Assistance Index of Prices,
with a view to ensuring that the scheme can meet the basic needs of recipient families
and children? If yes, what is the timetable? If no, what are the reasons?

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

The Comprehensive Social Security Assistance (CSSA) Scheme is a safety net of last
resort provided by the Government for those who cannot support themselvesfinancialy,
and is designed to help them meet their basic needs. The CSSA Scheme addresses the
special needs of children in various ways. For instance, the standard rates for children
are higher than those for able-bodied adults, and there are special grants to support
children’s studies (e.g. grants for covering school fees, travelling expenses to/from
school, school-related expenses, and meal alowance, etc.) as well as further assistance
on adiscretionary basis (e.g. grant of up to $500 for buying spectacles).

The CSSA Schemeisanon-contributory social security scheme, and CSSA expenditure
isfully borne by taxpayers. We must act with prudence and caution in considering any
changes to the Scheme and ensure the proper use of public funds and sustainability of
the CSSA system.

In accordance with the established mechanism, the Government adjusts CSSA standard
payment rates (including the CSSA standard rates, supplements and monthly meal
allowance under the special grants category) on an annual basis taking into account the
movements of the Social Security Assistance Index of Prices (SSAIP). Furthermore,
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the Social Welfare Department (SWD) updates the weighting system of the SSAIP
every five years with reference to the Household Expenditure Survey on CSSA
Households so that the index can more accurately reflect the latest expenditure pattern
of CSSA households. The weighting system truthfully presents CSSA recipients
expenditureson individual categories of goods and services as a proportion of their total
expenditures. Applying these weights in the calculation of SSAIP can reflect more
accurately the impact of price changes on CSSA recipients. In the latest updating
exercise, 2009/10 has been adopted as the new base year to capture the latest
expenditure pattern of CSSA recipients.

SWD raised the standard payment rates under the CSSA Scheme by 5.2% with effect
from 1 February 2012 in accordance with the above well-established mechanism.
Following the adjustment, the average monthly CSSA payment to a four-member
CSSA family without any income is $11,242. We will continue to monitor the
movements of the SSAIP to ensure that the purchasing power of CSSA payments is
maintained.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)011
INITIAL WRITTEN QUESTION

Question Serial No.
| 0154 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

It ismentioned in paragraph 180 of the Budget Speech that “Last year’ s Policy Address
announced the provision of public transport concessions for the elderly and eligible
people with disabilities to travel on the general MTR lines, franchised buses and ferries
at a concessionary fare of $2 a trip. The Government is discussing the details of and
specific arrangements for the concession scheme with the public transport operators
concerned and the Octopus Cards Limited, with a view to launching the concession
scheme in 2012-13.” Will the Administration inform this Committee of: (a) the
expenditure of the above transport concessions and the ratio of the related
administration costs; (b) the latest details of the scheme formulated by the
Administration and the types of public transport covered; and (c) the latest anticipated
time-frame for launching the scheme?

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

(@) The Labour and Welfare Bureau, Transport and Housing Bureau as well as
Transport Department have been pressing full steam ahead with the preparatory
work for the public transport concessions scheme for the elderly and persons with
disabilities (the Scheme). The negotiation with the public transport operators
concerned and the Octopus Cards Limited on the detailed modus operandi and
arrangements of the Scheme isin full swing. The estimated expenditure can only
be confirmed when the detailed arrangements of the Scheme are finalised.

(b) Under the Scheme, elderly people aged 65 or above and eligible persons with
disabilities (i.e. recipients of Comprehensive Social Security Assistance who are
aged between 12 and 64 with 100% disability as well as recipients of Disability
Allowance in the same age group) will be able to travel on the general Mass
Transit Railway lines, franchised buses and ferries anytime at aconcessionary fare
of $2 atrip.
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(c) Ouramisto finalise al arrangements for the Scheme and implementation details
in the first half of this year, and to launch the Scheme as soon as possible in the
second half of the year upon completion of the upgrading and testing of the
Octopus systems of the public transport operators concerned.

Signature
Namein block letters

Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)012
INITIAL WRITTEN QUESTION

Question Serial No.
| 0155 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :
As stated in the Matters Requiring Special Attention, the Bureau will “continue to
oversee the implementation of the Child Development Fund projects, and consider the

long-term devel opment of the Fund”. Inthisregard, will the Administration informthis
Committee of the following:

(@) thelatest situation on the implementation of the projects;

(b) the number of children participated in the projects since their introduction and the
expenditure involved,

(c) whether the Administration has conducted any assessments and analyses on the
effectiveness of the projects;

(d) the criteria the Administration will use in assessing the future long-term
development of the Fund; and

(e) the results of the initial assessment conducted by the Administration on the
long-term operation of the Funds or its sustainability through other means.

Asked by : Hon. FUNG Kin-kee, Frederick
Reply :

@ Since the establishment of the Child Development Fund (CDF) in
December 2008, 40 projects have been rolled out in three batches. All these
projects are in good progress.
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(b)

(c), (d)
and (e)

More than 4 400 children have been recruited to the projects. The cumulative
expenditure of the CDF up to 2011-12 is $44.912 million, and the provision
for 2012-13 is $34.802 million. Expenditures include the cost of training
programmes for the participating children and their mentors and parents,
special financial incentive of $3,000 for each child who has completed his
savings programme, administrative cost for the non-governmental
orgnisations which operate the projects, and the consultancy fee for a
longitudinal study to evaluate the effectiveness of the first batch pioneer
projects.

We have commissioned a longitudinal study to evaluate the effectiveness of
the first batch pioneer projects. The study is on-going and is expected to be
completed by mid-2012. Taking into account the results and
recommendations of the study and having regard to the practical experience
in implementing the projects, we will consider the long-term model of CDF
for promoting child development in Hong Kong.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)013
INITIAL WRITTEN QUESTION

Question Serial No.
| 0157 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

As mentioned in paragraph 89 of the Budget Speech, “the Community Investment and
Inclusion Fund was set up in 2002 to promote social capital development through
encouraging mutual support in the neighbourhood, community participation and
cross-sectoral partnerships. Since its establishment, the Fund has subsidised 238
projects rolled out by more than 130 organisations involving over 560 000 participants.
There have been notable achievements in capacity building, enhancement of
interpersonal relationship and development of community networks. | propose to inject
an additional $200 million into the Fund to ensure that it can continue to perform its
social function in furthering social capital development at the district level.” Will the
Administration inform this Committee of the following: (a) what is the latest situation
regarding the utilisation of the Fund; (b) will the scope of and the projects subsidised by
the Fund be broadened and expanded with the injection; (c) will the application
procedures and conditions of the Fund be improved asthey have been considered by the
general public as complex and harsh; (d) what is the expenditure and manpower
arrangement of the Secretariat of the Fund over the past year; and (e) will the
Administration provide additional manpower and resources to cope with the new jobs
which might brought by the injection?

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

@ By mid-February 2012, the Community Investment and Inclusion Fund (the
Fund) had allocated about $240 million to support 238 projects.

(b) The Fund aimsto build up social capital in Hong Kong with clear objectives and
positioning and does not overlap with other existing funds. When assessing
applications, the Community Investment and Inclusion Fund Committee will
accord priority to the effectiveness of the projects in terms of promotion of
cross-sectoral collaboration and sustainable development of social capital.
One-off activities and projects lacking long-lasting impact would not be
supported.

Session 16 LWB(WW) — page no.




(©)

(d)

(€)

Since 2010, the Fund has been stepping up efforts in promoting socia capital
and engaging cross-sectoral partners, including developing various
collaboration models such as “medica-welfare-community” model and
“family-community-school” model. With the injection, the Fund will continue
to actively encourage more applications from eligible organisations with aview
to deriving more diverse collaboration models and intensifying the impact of
social capital in Hong Kong.

To enable a better understanding of the Fund's application requirements, the
Fund's Secretariat (the Secretariat) conducts regular briefing sessions, invites
grantees and prospective applicants to share their experience on the
implementation of successful projects and desirable modes of operation, and
provides individual consultation for applicants before and throughout the
implementation of their projects. In addition, the Secretariat reviews from time
to time whether there is scope to streamline administrative procedures. In
end-2009, the Secretariat revised the application form to provide a clearer
framework for submission of funding proposals, while a set of clearer and more
concrete assessment criteria has also been developed in early 2010 to facilitate
applicants’ better understanding of the requirements.

The Secretariat comprises 13 non-civil service contract staff and the expenditure
for 2011-12 (by end-January 2012) is around $6.36 million.

When the Fund was established in 2002, the relevant Finance Committee
submission indicated that the then Health and Welfare Bureau (the Labour and
Welfare Bureau since July 2007) would provide secretariat service for the Fund.
Having regard to the increasing number of projects and the development of the
Fund, the Administration had allocated additional resources over the past few
years to strengthen the manpower of the Secretariat. The strength of the
Secretariat has increased from five at the inception of the Fund in 2002 to 13 at
present. The Administration will continue to closely keep in view the
manpower situation and requirements of the Secretariat.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)014
SUPPLEMENTARY QUESTION

Question Serial No.
| 0158 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

It is stated in the Matters Requiring Special Attention that the Bureau will “continue to
oversee the implementation of the retrofitting programme to upgrade barrier-free
facilities in government and Housing Authority premises’. Will the Administration
inform this Committee of (a) the latest progress of the above retrofitting programme; (b)
the latest estimated cost of the entire retrofitting programme to upgrade barrier-free
facilities as well as the projects completed and their expenditures; (c) the timetable for
the completion of the retrofitting programme according to the latest estimation of the
Administration; and (d) whether it is possible to expedite the retrofitting of some of the
facilities frequently used by the persons with disabilities.

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

@ The retrofitting programme covers about 3 700 government premises and
facilities, amongst which nearly 90% will be retrofitted by 30 June 2012
(Class A) and the remaining by 30 June 2014 (Class B). Asat 31 December
2011, among al ClassA items, we had completed site survey at 3235
premises/facilities (100%) and completed both site survey and feasibility
study a 3208 premisesfacilities (99%), while works at 1434
premises/facilities (44%) had commenced. For ClassB items, we had
completed site survey at 183 premises/facilities (47%) and completed both
site survey and feasibility study at 126 premises/facilities (33%).

For the retrofitting programme devised by the Housing Authority (HA) to
iImprove accessibility of 235 premised/facilities (covering a total of 364
works items) under its management (which covers public housing estates,
commercial centres, carparks and factory buildings, etc.), most of the
improvement works will be implemented by 30 June2012. To strike a
balance between the progress of improvement works and service interruption
and nuisances to tenants, HA will schedule some of the improvement works
for completion by 30 June 2014. To tie in with HA’s lift modernisation
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(b) & (c)

(d)

programme, a small proportion of the improvement works will be completed
by 2016-17. In brief, site preparation for all premises/facilities have been
completed, while works have commenced at 185 premises/facilities.

The estimated total cost of the entire retrofitting programme for upgrading the
existing government and HA premises and facilities is about $1,282 million,
of which about $133 million was spent as at the end of 2011. Theretrofitting
programme isin full swing and improvement works are being carried out in
various venues in parallel. The target completion dates as set out in part (a)
above remain valid.

In drawing up the retrofitting programme, relevant departments have already
made assessments on premises/facilities under their management which have
a frequent public interface with regard to a number of factors including
patronage, operational requirements, technical feasibility and time required
for the retrofitting works, etc. Save for some which are categorised under
Class B having regard to technical constraints and operational need, venues
which have a frequent public interface have already been categorised under
Class A asfar as practicable for completion by end-June 2012.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)015
INITIAL WRITTEN QUESTION

Question Serial No.
| 0159 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :
Regarding women'’ sissues, will the Administration advise this Committee :

(8 what policies have incorporated women'’s needs and perspectives into the process
of policy making in the past year? Please state precisely. Inthe coming two years,
what policies are expected to go through the above process before their
implementation? And

(b) on the specific work undertaken by the Administration to enable women to
participate in the community in the past year, what indicator does the Government
have to assess the effectiveness of the work mentioned above and to gauge
women's level of participation in the community; what is the women's
participation rate in advisory and statutory bodies in the past two years; whether
the Government has any plans to enhance women'’ s participation rate in the bodies
mentioned above; and whether atarget participation rate has been set? If not, what
are the reasons?

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

(8 With the assistance of the Women's Commission (WoC), the Administration has
been implementing gender mainstreaming since 2002. WoC developed the
Gender Mainstreaming Checklist (the Checklist), an analytical tool to assist
government officersinincorporating gender needs and perspectivesinto the policy
formulation and programme development processes in a systematic manner, so
that women and men can have equitable access to, and benefit from, society’s
resources and opportunities. Taking into account comments received from
stakeholders as well as the practical experience gained in applying the Checklist
over the years, WoC revised and enhanced the Checklist in late 2009.

The Administration has applied the Checklist to over 40 specific policy or
programme areas. These include the provision of public toilets, promotion of
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(b)

breast-feeding and provison of baby-care facilities, the 2011 Village
Representative Election, and development of gender-specific risks and needs
programme for women offenders, etc. 1n2011-12, the Checklist was applied to the
Work Incentive Transport Subsidy Scheme, 2011 Population Census, Travel
Characteristic Survey 2011, and enhanced support services for ethnic minorities
and new arrivals.

In addition to the application of the Checklist, bureaux and departments have also
applied the concept of gender mainstreaming to their daily work, including the
provision of first aid services to the public, vocational training for prisoners, and
the compilation of sex-disaggregated statistics, etc. In the coming years, the
Labour and Welfare Bureau (LWB) will continue to promote the Checklist and the
concept of gender mainstreaming to bureaux and departments.

Empowering women and enabling them to participate more fully in community is
an important work of LWB and WoC. To this end, we have assisted WoC in
implementing the Capacity Building Mileage Programme (CBMP) since 2004.
CBMP is a flexible learning programme tailored to the needs and interests of
women. Itisdelivered through radio broadcasting and courses offered face-to-face
and on the internet, supplemented by optional learning activities. The courses
provided include building harmonious families, parenting, family health, women
leadership, management of personal finance and other practical issuesin daily life.

Since its launch, CBMP has encouraged women of different backgrounds and
education levels to pursue life-long learning and self-development. Up to
November 2011, the cumulative number of enrolment for CBM P exceeded 53 000,
not to mention the large network of audience reached through the radio
programmes. According to an audience rating survey commissioned by the Open
University of Hong Kong in 2011, it was estimated that about 1.4 million people
had listened to the CBMP radio programmes so far. Feedback from the students
indicated that they benefited from CBMP in terms of increased interests in
learning, enhanced confidence and knowledge in resolving problemsin daily life,
and sharpened communication skills which help improve their interpersonal
relationships in the family and employment contexts.

LWB has been working closely with WoC and the Home Affairs Bureau (HAB),
the subject policy bureau for matters relating to advisory and statutory bodies
(ASBs), to further promote women'’s participationin ASBs. A proactive approach
has been taken to achieve the target, including —

(i) requiring al submissions making recommendations for appointments to
ASBsto include a paragraph on gender consideration;

(i) encouraging bureaux and departments to reach out, identify and nurture
women who are able and willing to contribute to the work of ASBs; and

(iii) increasing the number of female candidates in the Central Personality Index
maintained by HAB.
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These measures will continue in 2012-13. The Administration will also keep
monitoring the situation and reminding bureaux and departments of the importance
of further enhancing women's participation in ASBs under their respective
purview.

Taking into account the advice of WoC, HAB set a gender benchmark of 25% in
2004 as an initial working target for appointment to ASBs. To further encourage
women's participation in ASBs, and also on the advice of WoC, the gender
benchmark was raised from 25% to 30% with effect from June 2010. In July 2010,
WoC issued letters to women's associations and professional organisations
inviting their female members to provide their curricula vitae for inclusion in the
Central Personality Index with a view to enhancing women’'s participation in
ASBs. Asat the end of 2011, 31% of the appointed members were female. Inthe
coming year, the Administration will continue to work with WoC to keep track of
the progress in promoting women'’s participation in ASBs, expand the pool of
women leaders available for appoi ntments through initiatives to empower women,
and encourage more women from professiona bodies, women’'s groups,
non-governmental organisations, etc. to participate in ASBs.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)016
INITIAL WRITTEN QUESTION

Question Serial No.
| 0160 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :
On gender mainstreaming, please advise this Committee of the following :

(@ Under which policy areas will Gender Mainstreaming Checklist and gender
mainstreaming concept be implemented next year? Please give a list of these
policy areas. Is there any example to illustrate the adoption of gender
mainstreaming concept in policy formulation in 2011-127?

(b) How many civil servants received gender-related training last year? Which
bureaux and departments do they work under? What is the estimated expenditure
for such training and the number of civil servants to be covered by the training
programme in 2012-137?

Asked by : Hon. FUNG Kin-kee, Frederick

Reply :

With the assistance of the Women’s Commission (WoC), the Administration has been
implementing gender mainstreaming since 2002. WoC developed the Gender
Mainstreaming Checklist (the Checklist), an analytical tool to assist government
officersin incorporating gender needs and perspectives into the policy formulation and
programme devel opment processesin a systematic manner, so that women and men can
have equitable access to, and benefit from, society’s resources and opportunities.
Taking into account comments received from stakeholders as well as the practical
experience gained in applying the Checklist over the years, WoC revised and enhanced
the Checklist in late 2009.

The Administration has applied the Checklist to over 40 specific policy or programme
areas. These include the provision of public toilets, promotion of breast-feeding and
provision of baby-care facilities, the 2011 Village Representative Election, and
development of gender-specific risks and needs programme for women offenders, etc.
In 2011-12, the Checklist was applied to the Work Incentive Transport Subsidy
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Scheme, 2011 Population Census, Travel Characteristic Survey 2011, and enhanced
support services for ethnic minorities and new arrivals.

In addition to the application of the Checklist, bureaux and departments have also
applied the concept of gender mainstreaming to their daily work, including the
provision of first aid services to the public, vocational training for prisoners, and the
compilation of sex-disaggregated statistics, etc. In the coming years, the Labour and
Welfare Bureau (LWB) will continue to promote the Checklist and the concept of
gender mainstreaming to bureaux and departments.

To develop a better understanding and awareness of gender-related issues and gender
mainstreaming across the civil service, LWB has continued with its on-going efforts to
providetraining to civil servants. 1n2011-12, 610 civil servants of different gradesand
ranks attended various gender-related training. LWB has also collaborated with the
Civil Aid Service, Hongkong Post, Television and Entertainment Licensing Authority,
and Buildings Department in arranging tailor-made programmes for their staff.
Gender-related training has also been included as part of the induction training for all
newly recruited Administrative Officers and Executive Officers since 2001 and 2010
respectively. In addition, regular gender-related training has been arranged for newly
promoted Executive Officers | since 2010. To enable all civil servants to receive
gender-related training in a more flexible manner, we have been running an online
training programme on gender mainstreaming and gender-related issues since 2010.

LWB has also developed a web-portal on gender mainstreaming for reference by all
civil servants since 2009. It contains information on gender mainstreaming and its
application, as well as hyperlinks to useful websites. It also sets out over 40 examples
of different policy or programme areas that have adopted gender mainstreaming. The
web-portal has been uploaded to the website of LWB for public reference.

In 2012-13, we will continue with our efforts to provide various gender-related training
for civil servants. The resources required for carrying out relevant measures will be
absorbed within the existing provisions of LWB.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)017
INITIAL WRITTEN QUESTION

Question Serial No.
| 0164 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

It is mentioned in the Matters Requiring Special Attention that the Bureau will
“continue to provide support to the Task Force on Poverty which monitors and
co-ordinates efforts across the Government in poverty alleviation”. In this connection,
will the Administration inform this Committee of :

(8) the details of the progress of the Task Force on Poverty in the past year; the
manpower and resources involved in the relevant work; and the efforts and
resources expected to be committed in the coming year; and

(b) whether the Administration has assessed the effectiveness of its efforts in poverty
aleviation; whether the Administration has any plan, in the light of widening
disparity between the rich and the poor, to devise comprehensive and feasible
solutions to the address the problem. If not, what are the reasons?

Asked by : Hon. FUNG Kin-kee, Frederick
Reply :

(@) After the Commission on Poverty (CoP) concluded its work in 2007, the
Government set up the Task Force on Poverty (TFP), headed by the Secretary for
Labour and Welfare, to follow up CoP's recommendations and coordinate the
Government’ s effortsin alleviating poverty.

In 2011-12, the TFP continued to monitor the progress of the Government in
implementing the recommendations of CoP. Most of the recommendations made
by CoP have been or are being implemented, including establishing the $300
million Child Development Fund (CDF) and rolling out three batches of projects;
strengthening training and retraining to enhance the skills and competitiveness of
young people aswell asthe middle-aged and low-income earners; and setting up an
“Employment in One-stop” service centre to streamline and integrate the
employment services provided by the Labour Department, the Social Welfare
Department and the Employees Retraining Board.
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(b)

Insofar as the Labour and Welfare Bureau (LWB) is concerned, a Poverty Team
provides secretariat support to TFP and is aso responsible for
overseel ng/implementing certain initiatives on poverty aleviation under LWB (e.g.
CDF, short-term food assistance, etc.). The provision for the Poverty Team in
2011-12 was $3.49 million and is $3.64 million in 2012-13. The amounts cover
the cost of five staff comprising two Administrative Officers, one Executive
Officer and two secretarial and clerical support staff. Various bureaux and
departments represented in the TFP have also deployed suitable manpower and
resources to this cause as part of their portfolios.

The Administration adopts a pragmatic and multi-pronged approach to poverty
aleviation. Of paramount importance is promoting economic growth, thereby
enabling the community to share the fruits of prosperity. At the same time, we
invest heavily in education, training and retraining to enhance social mobility. We
also provide employment support, which includes enhancing the quality of the
workforce and setting a reasonable wage level for workers. For those who cannot
be self-reliant, our social security system can help them meet basic needs. TFP
will continue to monitor the poverty situation in Hong Kong, and exploreif thereis
any effective new initiative which can help alleviate poverty.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)018
INITIAL WRITTEN QUESTION

Question Serial No.
| 1403 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Regarding the work to “improve communication and facilitate collaboration between
the Government and non-governmental organisations, and strengthen liaison with
relevant international and regional bodies on women’s matters’, how many large-scale
programmes had been organised or co-organised by the Administration in the past year
(i.e. 2011-12)? Please provide a brief description as well as the manpower and
expenditure involved for each programme.

Asked by : Hon. HO Chung-tai, Raymond

Reply :

To enhance mutual understanding and foster a closer partnership with local women's
groups and relevant non-governmental organisations (NGOs), the Labour and Welfare
Bureau (LWB), together with the Women’s Commission (WoC), regularly meets with
these organisations to exchange views on issues of concern to women. In 2011-12,
LWB supported WoC in arranging six exchange sessions with women’'s groups and
related NGOs. Issues discussed included future development of WoC's Capacity
Building Mileage Programme to encourage women to pursue life-long learning and
self-development, support services to ethnic minority women, compilation of sex
disaggregated data, women’s leadership training, and survey findings on the status of
women, etc.

To unleash women's capacities and potential, a pilot funding scheme for women's
development was rolled out by WoC in collaboration with LWB in October 2011.
“Women’s Leadership Training” was adopted as the theme and women’ s groups were
provided with funds to organise programmes and activities that were able to develop
and enhance the leadership skills of women, as well as to encourage and facilitate
women to become leadersin the local communities. 1n 2012-13, LWB will continue to
work with WoC in administering the funding scheme.

In the past year, WoC continued to field representatives to participate in key regional
and international fora, including the annual session of the United Nations Commission
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on the Status of Women as well as the inaugural Women and the Economy Summit
under the Asia-Pacific Economic Cooperation. In November 2011, a 20-strong
delegation comprising officers from LWB and Environment Bureau, as well as
representatives from WoC, Council for Sustainable Development and local women’'s
groups participated in the International Forum on Women and Sustainable
Development organised by the All-China Women' s Federation in Beijing.

In addition to participating in regional and international fora, visitsto and meetings with
women'’s organisations from overseas and the Mainland are organised from time to
time. In 2011-12, four meetings and exchange sessions were held among LWB, WoC
and representatives of women’s organisations from overseas and the Mainland.

The resources required for carrying out the above programmes are absorbed within the
existing provisions of LWB.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13

CONTROLLING OFFICER'SREPLY TO
INITIAL WRITTEN QUESTION

Head :

Labour and Welfare Bureau

Programme :

Reply Serial No.

LWB(WW)019

Question Serial No.

| 1416 |

141 — Government Secretariat:  Subhead (No. & title) :

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Regarding the consultancy studies (if any) commissioned by the Labour and Welfare
Bureau and its departmentsfor the purpose of formulating and assessing policies, please
provide information in the following format.

(@ Usingthetablebelow, please provide information on studies on public policy and
strategic public policy for which funds had been allocated between 2009-10 and
2011-12:

Name of Mode of award|Title, Consultancy [Start  |Progress of |Follow-ups If completed,

consultant  |(open auction/ content  fee (%) date (study (under taken by the  |have they

tender/ others jand planning/  |Administration [been made
(please objectives in progress/ jonthestudy  |public? If
specify)) of project completed) [reports and yes, through
their progress what
(if any) channels? If
no, why?

(b) Are there any projects for which funds have been reserved for conducting
consultancy studies in 2012-13? If yes, please provide the following
information:

Name of Mode of award|Title, Consultancy [Start  [Progress of |For the projectsthat are

consultant  |(open auction/ content  fee (%) date (study (under |expected to be completed in

tender/ others fand planning/  [2012-13, isthere any plan to

(please objectives in progress/ |make them public? If yes,

Specify)) of project completed) through what channels? If no,
why?

(c) What are the criteria for considering the award of consultancy projects to the

research institutions concerned?

Asked by : Hon. HO Sau-lan, Cyd
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Reply :

(@ Theconsultancy studies commissioned by the Labour and Welfare Bureau and its
departments which were funded between 2009-10 and 2011-12 were asfollows—
Name of M ode of Title, content  |Consultancy [Start |Progress of [Follow-ups If completed,
consultant award (open [and objectives fee ($'000) (date |[study taken by the  |havethey
auction/ of project (under Administration [been made
tender/ planning/ onthestudy |public? If
others in reports and yes, through
(please progress/ their progress |what
Specify)) completed) ((if any) channels? If
no, why?
'The University |Invitation of [Evaluative study| 350 2006 |[Completed \With the The study
of Hong Kong | quotations |on the design positive report and
and effective- findings of the [findings were
ness of the New consultancy  [presented to
Dawn (ND) study, the the
Project for Social Welfare |Legidative
single parents/ Department has|Council Panel
child carers launched the |on Welfare
under the new phase of [Services
Comprehensive ND Project (LegCo WS
Social Security from 1 April  |Panel) on 14
/Assistance 2010 to 31 December
Scheme December 20009.
2012.
The Chinese Openfor |A study to 437 2007 |Completed[The findings  [The final
University of | applicationsfinvestigate would be used [report was
Hong Kong (Note) [factorsthat as referencein |uploaded onto
affect long-term formulating  the website of
careusein Hong relevant the Research
Kong policies. Fund
Secretariat of
the Food and
Health Bureau
for public
information.
The University | Open for |A study about 754 2007 |Completed[Thefindings  [Thefinal
of Hong Kong | applicationsthe preference would be used [report was
(Note) [of old age home as referencein |uploaded onto
residentsin formulating  {the website of
receiving relevant the Research
end-of-life care policies. Fund
Secretariat of
the Food and
Health Bureau
for public
information.
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will implement

Name of Mode of Title, content  |Consultancy (Start |Progress of |Follow-ups If completed,
consultant award (open jand objectives [fee ($'000) |date [study taken by the  |have they
auction/ of project (under Administration [been made
tender/ planning/ onthestudy |public? If
others in reports and yes, through
(please progress/ ftheir progress |what
specify)) completed) ((if any) channels? If
no, why?
The Chinese Openfor |A study to 1,208 2007 |Completed Thefindings [Thefinal
University of |applications develop atool would be used [report will be
Hong Kong (Note) [toidentify as referencein juploaded onto
high-risk elders formulating  the website of
and to look into relevant the Research
the effects of policies. Fund
structured Secretariat of
emergency the Food and
department Health
intervention on Bureau for
hospitalisation public
information.
'The University |Invitation of [Elderly 1,289 2008 |[Completed Thefindings  [The study and
of Hong Kong | quotations [Commission wereused as  fitsfindings
(EC)'s referencein  |were
consultancy formulating  |presented to
study on relevant the LegCo
residential care policies. In  |WS Panel on
services for the view of the 11 January
elderly study 2010. The
recommenda- |study report
tions, EC was uploaded
initiated onto the
another study |website of EC
in 2010 on how ffor public
to strengthen  information.
community
care services
for the elderly.
TheHong Kong Tender |Consultancy 2,100 2008 |In progress|Not applicable. [Not
Polytechnic Study on the applicable.
University Child
Development
Fund Pioneer
Projects
The University |Invitation of EC’s 1,398 2010 |Completed Thefindings  [The study and
of Hong Kong | quotations |consultancy wereused as  fitsfindings
study on referencein  were
community care formulating  |presented to
services for the relevant the LegCo
elderly policies. The |WS Panel on
Government (11 July 2011.
accepted the  [The study
study’smajor  report was
recommenda- |{uploaded onto
tion on the website of
community EC for public
care service  |information.
\voucher for the
elderly, and
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Name of Mode of Title, content  |Consultancy (Start |Progress of |Follow-ups If completed,
consultant award (open jand objectives [fee ($'000) |date [study taken by the  |have they
auction/ of project (under Administration [been made
tender/ planning/ onthestudy |public? If
others in reports and yes, through
(please progress/ ftheir progress |what
specify)) completed) ((if any) channels? If
no, why?
the relevant
pilot schemein
2013-14. The
LegCo WS
Panel was
briefed on the
preliminary
proposal on 13
February 2012.
The City Invitation of [Evaluation of 761 2010 In progress|Not Thefina
University of | quotations the Community applicable. report will be
Hong Kong and Investment and uploaded onto
the Hong Kong Inclusion Fund the website of
Polytechnic (CIIF) (Phase 2) the CIIF for
University public
information.
'The Hong Invitation of Evaluative 735 2010 (In progress|Not Not
Kong quotations [Study of the applicable. applicable.
Polytechnic Partnership
University Fund for the
Disadvantaged
(PFD) to review
the effective-
ness of the PFD
and to suggest
the future
direction of the
Fund
Mercado Invitation of [Establishment 946 2010 |Completed [The survey The survey
Solutions quotations [Survey for the resultshave  |results have
Associates Ltd. Manpower been been
Projection to incorporated  [incorporated
2018 (MP2018) into the into the
findings of findings of
MP2018. The MP2018. The
report on Government
MP2018 is will release
being the report on
compiled. MP2018.
The Hong Invitation of [Evaluative 158 2011 |In progress|Not applicable. [Not
Kong Jockey | quotations [study of Three applicable.
Club Centre for Pilot Cyber
Suicide Y outh
Research and Outreaching
Prevention, the Projects
University of (PCYOPs) to
Hong Kong assess the
feasibility,
effectiveness
and cost-
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Name of Mode of Title, content  |Consultancy (Start |Progress of |Follow-ups If completed,
consultant award (open jand objectives [fee ($'000) |date [study taken by the  |have they
auction/ of project (under Administration [been made
tender/ planning/ onthestudy |public? If
others in reports and yes, through
(please progress/ ftheir progress |what
specify)) completed) ((if any) channels? If
no, why?
effectiveness of
the PCY OPs
and to
recommend the
way forward
Policy 21 Invitation of [Study of the 510 2011 |In progress|Not applicable. [Not
Limited, the quotations impact of applicable.
University of statutory
Hong Kong minimum wage
on pay
hierarchiesin
theretail and
restaurants
Sectors
Note: Applications were received and processed by the Research Fund Secretariat of the Food and
Health Bureau.
(b) Funds have been reserved in 2012-13 for conducting the following consultancy
studies—
Name of Mode of Title, content  [Consultancy (Start |Progress of |For the projects that are
consultant award (open jand objectives [fee ($'000) |date [study expected to be completed in
auction/ of project (under 2012-13, is there any plan to
tender/ planning/ make them public? If yes,
others in through what channels? If no,
(please progress’  why?
Specify)) completed)
'The Hong Tender |Consultancy 1,225 2008 |In progress|Taking into account the
Kong Study on the findings and recommendations
Polytechnic Child of the study, the Government
University Development will consider the long-term
Fund Pioneer model of the Child
Projects Development Fund which will
be publicised.
The City Invitation of [Evaluation of 85 2010 In progress[The final report will be
University of | quotations the Community uploaded onto the website of
Hong Kong and Investment and the CIIF for public
the Hong Kong Inclusion Fund information.
Polytechnic (CIIF) (Phase 2)
University
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Name of Mode of Title, content  [Consultancy Start |Progress of |For the projects that are
consultant award (open jand objectives [fee ($'000) |date [study expected to be completed in
auction/ of project (under 2012-13, is there any plan to
tender/ planning/ |make them public? If yes,
others in through what channels? If no,
(please progress’  why?
Specify)) completed)
The Hong Invitation of Evaluative 237 2011 |In progress|Not applicable.
Kong Jockey | quotations [study of Three
Club Centre for Pilot Cyber
Suicide Y outh
Research and Outreaching
Prevention, the Projects
University of (PCYOPs) to
Hong Kong assess the
feasibility,
effectiveness
and cost-
effectiveness of
the PCY OPs
and to
recommend the
way forward
(c) Thecriteriafor considering the award of consultancy projects include technical

assessment of the proposals (such as the knowledge and experience of the
research institutionsin the subject area, the proposed approach, methodol ogy and
work programme in conducting the studies and the past performance of the
institutions) and the fee proposal.

Signature

Namein block letters

Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare

5.3.2012
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Head :

Examination of Estimates of Expenditure 2012-13

CONTROLLING OFFICER'SREPLY TO
INITIAL WRITTEN QUESTION

Labour and Welfare Bureau

Programme :
Controlling Officer : Permanent Secretary for Labour and Welfare

141 — Government Secretariat:  Subhead (No. & title) :

Director of Bureau : Secretary for Labour and Welfare

Question :

Reply Serial No.
LWB(WW)020

Question Serial No.
| 2751 |

In regard to the growing co-operation between Hong Kong and the Mainland in recent
years, please provide relevant information on Hong Kong/Mainland cross-boundary
projects or programmes in which the Labour and Welfare Bureau is or has been

involved.
(@ For Hong Kong/Mainland cross-boundary projects or programmes from 2009-10
to 2011-12, please provide information in the following format:
Project/ Details, objective  |Expenditure [Nameof  |Progress (% Have the detail s, objective,
programme jand whetheritis  finvolved |Mainland |completed, start amount involved or impact
title related to the department/ date, anticipate |on the public, society,
Framework organisationicompletion culture and ecology been
Agreement involved |date) released to the public? If
yes, through which channels
and what were the
manpower and expenditure
involved? If no, what are
the reasons?
(b) For Hong Kong/Mainland cross-boundary projects or programmes in 2012-13,
please provide information in the following format:
Project/ Details, objective  |Expenditure [Nameof  |Progress (% \Will the details, objective,
programme jand whetheritis  finvolved |Mainland |completed, start amount involved or impact
title related to the department/ date, anticipate |on the public, society,
Framework organisationicompletion culture and ecology be
Agreement involved |date) released to the public? If
yes, through which channels
and what will the manpower
and expenditure be
involved? If no, what are
the reasons?
(c) Apart fromthe projectsor programmes listed above, are there any other modes of

cross-boundary co-operation? If yes, what are they? What were the manpower

Session 16 LWB(WW) — page no.




and expenditure involved in the past 3 years, and what are the financial and
manpower resources earmarked in the 2012-13 estimate?

Asked by : Hon. HO Sau-lan, Cyd
Reply :

The Labour and Welfare Bureau does not have any Hong Kong/Mainland
cross-boundary projects or programmes in the financial yearsin question.

Signature
Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)021
SUPPLEMENTARY QUESTION

Question Serial No.
| 1919 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

(@ It is mentioned in the Budget Speech that the Government would inject $100
million into the Enhancing Employment of People with Disabilities through
Small Enterprises Project, under which funding is granted to non-government
organisations to set up small enterprises employing people with disabilities. In
this connection, please advise on the details of the Project and the number of
posts for people with disabilities.

(b) Has the Government studied ways to promote and facilitate employment of
people with disabilities by private enterprises?

Asked by : Hon. IP Kwok-him

Reply :

(@ In2001-02, the Social Welfare Department (SWD) was provided with a one-off
allocation of $50 million to introduce the “Enhancing Employment of People
with Disabilities through Small Enterprise Project” (“3E’s Project”). Through
granting seed money to non-governmental organisations (NGOs) for the setting
up of small enterprises, the 3E’s Project creates job opportunitiesfor persons with
disabilities.

Under the 3E’s Project, SWD provides NGOs with a maximum funding support
of $2 million per business to meet the set-up capital cost on equipment,
fitting-out works, etc. and operating expenses incurred in the initial two years of
business operation. To achieve the ultimate goal of promoting employment for
persons with disabilities, a funded business needs to fulfill the requirement that
the number of employeeswith disabilities should not be less than 50% of the total
number of persons on the payroll of the business. Through the funding support
for setting up these businesses, persons with disabilities can enjoy genuine
employment in a sympathetic working environment.
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(b)

As at December 2011, 70 businesses had been set up under the 3E’s Project,
creating over 550 jobs specifically for personswith disabilities. In order to create
more job opportunities for persons with disabilities, we have obtained the
approval of the Legidative Council Finance Committee and will soon inject $100
million into the 3E’s Project. The Government will also enhance the support for
the small enterprises under the 3E’'s Project by for example, extending the
funding period from a maximum of two years to three years.

To promote the employment for persons with disabilitiesin the private sector, we
will continue to implement various incentive schemes and enhance public
understanding of the working abilities of persons with disabilities through public
education activities.

On incentive schemes, the Labour Department (LD) has implemented the Work
Orientation and Placement Scheme under which a participating employer will
receive afinancial incentive equivalent to two-thirds of the actual salary paid to
each employee with disabilities during the employment period up to 6 months,
with a ceiling of $4,000 per month. Furthermore, in 2012-13, SWD has
earmarked an annual recurrent provision of $8 million to provide subsidies to
employers of persons with disabilities for procuring assistive devices and
carrying out workplace modification works, thereby enabling persons with
disabilities to work more efficiently and facilitating them to secure open
employment. We estimate that 400 employees with disabilitieswill benefit from
this scheme. In addition, through providing a mentorship award as financia
incentive, we aim to encourage employers to render workplace guidance to
employees with disabilities and help them adapt to new jobs. SWD will offer
each mentor a one-off award of $500 as encouragement. We estimate that 2 700
employees with disabilities will benefit from this scheme.

On public education, the Labour and Welfare Bureau and the Rehabilitation
Advisory Committee have been adopting “ Promotion of Employment for Persons
with Disabilities’ as one of the maor themes of the annual public education
programme on rehabilitation in the past years. The public education activities
include recognition awards for employers supporting the employment of persons
with disabilities, outreaching visits to chambers of commerce and employers
associations, experience sharing workshops, job fairs, etc. Through these efforts,
we aim to enhance the understanding of different sectors, including the private
sector, in the working capabilities of persons with disabilities, and the
employment support services rendered by various government departments and
rehabilitation organisations. In tandem, LD, the Shine Skills Centres of
Vocational Training Council and various rehabilitation NGOs, apart from
organising publicity activities to promote employment of persons with
disabilities, continue to maintain effective communication with employers of the
private sector to encourage them to offer more job opportunities for persons with
disabilities.
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Post Title
Date

PAUL TANG

Permanent Secretary
for Labour and Welfare
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)022
INITIAL WRITTEN QUESTION

Question Serial No.
| 1818 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Last year’ s Policy Address announced the provision of public transport concessions for
the elderly and eligible people with disabilities to travel on the general MTR lines,
franchised buses and ferries at a concessionary fare of $2 atrip. The Government has
indicated that it is discussing the detail s of and specific arrangements for the concession
scheme with the public transport operators concerned and the Octopus Cards Limited,
with a view to launching the concession scheme in 2012-13. In this regard, please
provide the following information:

(@) thecurrent progress of the discussion;

(b) whether the concession scheme is permanent in nature? What are the estimated
annual expenditure (listed by modes of transport) and the number of beneficiaries
(listed by elderly people and €ligible people with disabilities);

(c) whether the concession scheme will be extended to cover other modes of transport,
such as green minibuses? If yes, what are the details and timeframes? If no, what
are the reasons?

Asked by : Hon. KAM Nai-wai

Reply :

(@ & (b)  Sincethe announcement of the public transport concessions scheme for the
elderly and persons with disabilities (the Scheme) in the 2011-12 Policy
Address, the Labour and Welfare Bureau, Transport and Housing Bureau
as well as Transport Department have been proactively liaising with the
public transport operators concerned i.e. Mass Transit Railway (MTR)
Corporation Limited, five franchised bus companies and numerous ferry
service operators on the detailed modus operandi and arrangements for the
Scheme. We are aso exploring with the Octopus Cards Limited (OCL)
with respect to necessary hardware and software support. The negotiation
with the public transport operators concerned and the OCL isin full swing.
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Our am is to finalise al the arrangements for the Scheme and
implementation details in the first half of this year, and to launch the
Scheme as soon as possible in the second half of the year upon completion
of the upgrading and testing of the Octopus systems of the public transport
operators concerned.

The estimated expenditure can only be confirmed when the detailed
arrangements of the Scheme arefinalised. We estimate that about 980 000
elderly people and 130 000 eligible persons with disabilities will benefit
from the Scheme.

(c) Much complicated and time-consuming preparatory work has to be done before
the Scheme can be launched. To enable the elderly and eligible persons with
disabilities to enjoy the concessionary fares as soon as possible, our present
priority is to launch the Scheme as explained above. Following the full
implementation of the Scheme, we will review whether to expand its scope to
cover other modes of transport.
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Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)023
INITIAL WRITTEN QUESTION

Question Serial No.
| 1142 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

In 2012-13, the Labour and Welfare Bureau (LWB) will formulate the implementation
details of and launch the public transport concession scheme for the elderly and eligible
persons with disabilities. What are the plan and timetable of the work? And what are
the estimated resources and expenditure involved?

Asked by : Hon. LAU Kin-yee, Miriam

Reply :

The LWB, Transport and Housing Bureau as well as Transport Department have been
pressing full steam ahead with the preparatory work for the public transport concessions
schemefor the elderly and persons with disabilities (the Scheme). The negotiation with
the public transport operators concerned and the Octopus Cards Limited on the detailed
modus operandi and arrangements of the Schemeisin full swing. We have also started
the preparatory work on amending the Disability Discrimination Ordinance. Our amis
to finalise all arrangements for the Scheme and implementation details in the first half
of thisyear, and to launch the Scheme as soon as possible in the second half of the year
upon completion of the upgrading and testing of the Octopus systems of the public
transport operators concerned. The estimated expenditure can only be confirmed when
the detailed arrangements of the Scheme are finalised.
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Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)024
INITIAL WRITTEN QUESTION

Question Serial No.
| 1143 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (2) Social Welfare

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

Provision for 2012-13 is $105.1 million (47.6%) higher than the revised estimate for
2011-12. Thisis mainly due to additiona provision for implementing the Integrated
Discharge Support Programme for Elderly Patients on a territory-wide basis and other
departmental expenses. Please provide the detailed breakdown of the relevant
expenses.

Asked by : Hon. LAU Kin-yee, Miriam

Reply :

The breakdown of the $105.1 million increase in provision is as follows:

Description Amount
($ million)
(a) Additional provision for implementing the Integrated 42.6

Discharge Support Programme for Elderly Patients on a
territory-wide basis

(b) Net increase in provision for on-going initiatives and 32.7
departmental expenses
() Increase in cash flow requirements for non-recurrent items 20.6

including the Child Development Fund and the
Community Investment and Inclusion Fund

(d) Additional provision for financial assistance for family 7.0
members of those who sacrifice their livesto save others
(e) Increasein persona emoluments 2.2
Total : 105.1
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)025
INITIAL WRITTEN QUESTION

Question Serial No.
| 0061 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would support the Women's Commission (WoC) in
promoting the well-being and interests of women through the three-pronged strategy.
In the Hong Kong Women's Development Goals Report published by WoC, it is
suggested that employers should put in place policies and measures relating to sexual
harassment so as to safeguard employees’ rights at work. Please advise this Committee
of the follow-up measures taken by the Administration and for the various programmes
involved, the revised estimated expenditure for last year and the estimated expenditure
for this year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

In response to the suggestions in the Women's Development Goals Report, the
Administration has been collaborating with the Equal Opportunities Commission
(EOC) in preventing sexual harassment in the workplace. Specifically, a zero-tolerance
culture against sexual harassment in the workplace has been promoted through avariety
of channels, including awide range of publications, mass mediamessageson TV, radio
and on-line platforms, poster advertisements at MTR stations, online training
programmes and roving exhibitions targeting the general public as well as business
operators. The EOC also provides training programmes and consultancy services to
commercial and public organisations, women's groups, trade unions, tertiary
institutions, and other relevant organisations on the prevention of sexual harassment in
the workplace.

In addition, the Labour Welfare Bureau (LWB) has been assisting WoC in launching
publicity and public education programmes to promote gender awareness including
mutual respect for both genders. To this end, WoC has been launching TV drama
programmes, roving exhibitions, as well as interactive educational drama for primary
and secondary school students. LWB will continue to work with WoC in launching
publicity and public education programmes to promote gender awareness and nurture a
culture of mutual respect for both genders in the community. We will also enrich the
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relevant module on prevention of sexual harassment under the Capacity Building

Mileage Programme of WoC in collaboration with EOC.

The resources required for implementing the above measures and programmes are
absorbed within the existing provisions of LWB and EOC.
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Namein block letters PAUL TANG
Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)026
INITIAL WRITTEN QUESTION

Question Serial No.
| 0062 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would support the Women's Commission (WoC) in
promoting the well-being and interests of women through the three-pronged strategy.
In Hong Kong Women’ s Development Goal's published by WoC, it is pointed out that
resources designated for women’'s development in Hong Kong are still inadequate,
making it difficult for WoC and women'’s groups to advance their work in this regard.
Please advise this Committee of the follow-up measures taken by the Administration
and for the various programmes involved, the revised estimated expenditure for last
year and the estimated expenditure for this year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

The WoC, with the assistance of the Labour and Welfare Bureau (LWB), published the
Women's Development Goals Report (the Report) in December 2011. The Report
proposes 14 goals and 36 strategiesin areas including participation in decision-making,
health, safety, education, economics and system for women’s devel opment, with aview
to formulating a systematic plan for the continuous development of women in Hong
Kong.

Aspointed out in the Report, LWB has been providing resources and assistance to WoC
in promoting the well-being and interests of women through a three-pronged strategy,
viz. the provision of an enabling environment, empowerment of women and public
education. In particular, a team of officers in LWB is responsible for, inter alia,
providing secretariat support for WoC and help implement programmes initiated by the
Commission.

To unleash women’s capacities and potential, a pilot funding scheme for women’s
development was rolled out by WoC in collaboration with LWB in October 2011.
“Women's Leadership Training” was adopted as the theme and women'’ s groups were
provided with funds to organise programmes and activities that were able to develop
and enhance the leadership skills of women, as well as to encourage and facilitate
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women to become leadersin thelocal communities. In 2012-13, LWB will continue to

work with WoC in administering the funding scheme.

The revised estimated expenditure in 2011-12 for promoting women'’s interests was
$24.5 million and the estimated expenditure in 2012-13 is $28.5 million.
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Permanent Secretary
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)027
INITIAL WRITTEN QUESTION

Question Serial No.
| 0063 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would support the Women's Commission (WoC) in
promoting the well-being and interests of women through the three-pronged strategy.
In the Hong Kong Women's Development Goals Report published by WoC, it is
suggested that more efforts should be made to promote the awareness of mental health
among women. Please advise this Committee of the follow-up measures taken by the
Administration and for the various programmes involved, the revised estimated
expenditure for last year and the estimated expenditure for this year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

In response to the suggestions in the Women's Development Goals Report, the
Administration and relevant parties have been implementing various measures to
promote the awareness of mental health among women. In particular, the Department
of Heath (DH) will assess pregnant and postnatal mothers attending Maternal and
Child Health Centres for psychological problems and offer supportive counselling
where necessary. Referralsto specialists and community servicesfor various treatment
and rehabilitation services are also arranged as appropriate.  On raising the awareness
of women on mental health and the provision of relevant services, DH has produced a
variety of education materials on mental heath promotion, including leaflets and
resources that are relevant to women. Such resources are available at clinics/health
centres, relevant websites and a 24-hour telephone information system for the public.
Efforts on this front will continue.

With the assistance of DH, non-governmental organisations (NGOs) and women's
groups, WoC published the “Guide to Women's Health Services’ (the Guide) in
January 2012. The Guide contains information on various health services, including
clinical and counselling services related to mental health, that are provided by DH and
NGOs to women across the territory. The Guide has been distributed to the public
through NGOs and women’s groups, and uploaded onto WoC’'s website for easy
reference by women.

Session 16 LWB(WW) — page no.




In 2012-13, the Administration will continue to promote the awareness of mental health
among women through various measures and programmes. The resources required for
implementing such measures and programmes are absorbed within the existing
provisions of relevant bureaux and departments and cannot be separately identified.
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Permanent Secretary
for Labour and Welfare
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)028
INITIAL WRITTEN QUESTION

Question Serial No.
| 0064 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would support the Women's Commission (WoC) in
promoting the well-being and interests of women through the three-pronged strategy.
In Hong Kong Women's Development Goals published by WoC, one of the goals
proposed is to enhance women'’s participation in decision making in public affairs.
Please advise this Committee of the follow-up measures taken by the Administration
and for the various programmes involved, the revised estimated expenditure for last
year and the estimated expenditure for this year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

The WoC, with the assistance of the Labour and Welfare Bureau (LWB), published the
Women's Development Goals Report (the Report) in December 2011.  The Report
proposes 14 goals and 36 strategies in areas including participation in decision making,
health, safety, education, economics and system for women’ s devel opment, with aview
to formulating a systematic plan for the continuous development of women in Hong
Kong.

Tofollow up the suggestionsin the Report, the Administration and relevant parties have
been implementing various measures to enhance women’s participation in decision
making in public affairs. In particular, WoC has issued letters to different political
parties, urging them to identify and encourage more women to run for the District
Council and Legidlative Council elections, and to incorporate women’'s concerns and
needsinto their election platforms. Positive responses have been received from various
political parties. To encouragewomen, in particular retirees, to participatein public and
community services, the Elderly Commission will continue to promote the
Neighbourhood Active Ageing Project, under which elderly volunteers are trained to
help identify needy elderly in the neighbourhood. In addition, LWB will collaborate
with WoC to encourage more women to participate in public and community services.
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Furthermore, LWB has been working closely with WoC and the Home Affairs Bureau
(HAB), the subject policy bureau for matters relating to advisory and statutory bodies
(ASBs), to further promote women’s participation in ASBs. A proactive approach has
been taken to achieve the target, including —

(@) requiring al submissions making recommendations for appointments to ASBs to
include a paragraph on gender consideration;

(b) encouraging bureaux and departments to reach out, identify and nurture women
who are able and willing to contribute to the work of ASBs; and

(c) increasing the number of female candidates in the Central Personality Index
maintained by HAB.

Taking into account the advice of WoC, HAB set a gender benchmark of 25% in 2004
as an initial working target for appointment to ASBs. To further encourage women’s
participation in ASBs, and also on the advice of WoC, the gender benchmark was raised
from 25% to 30% with effect from June 2010. In July 2010, WoC issued letters to
women’ s associations and professional organisations inviting their female members to
providetheir curriculavitaefor inclusionin the Central Personality Index with aview to
enhancing women’ s participationin ASBs. Asat theend of 2011, 31% of the appointed
members were female.

The Administration will continue to work with WoC and other stakeholders to enhance
women'’s participation in decision making in public affairs in 2012-13. The resources
required for implementing relevant measures are absorbed within the existing
provisions of relevant bureaux and departments.
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Permanent Secretary
Post Title for Labour and Welfare
Date 5.3.2012
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)029
INITIAL WRITTEN QUESTION

Question Serial No.
| 0067 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

As advised by the Administration, it will empower women and enable them to
participate more fully in the community. Please advise this Committee of the concrete
plans, aswell as their respective revised expenditure in the last year and their estimated
expenditure in the current year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

Empowering women and enabling them to participate more fully in community is an
important work of the Labour and Welfare Bureau (LWB) and Women's Commission
(WoC). To this end, we have assisted WoC in implementing the Capacity Building
Mileage Progranme (CBMP) since 2004. CBMP is a flexible learning programme
tailored to the needs and interests of women. It is delivered through radio broadcasting
and courses offered face-to-face and on the internet, supplemented by optional learning
activities. The courses provided include building harmonious families, parenting,
family health, women leadership, management of personal finance and other practical
issuesin daily life.

Sinceitslaunch, CBMP has encouraged women of different backgrounds and education
levels to pursue life-long learning and self-development. Up to November 2011, the
cumulative number of enrolment for CBMP exceeded 53 000, not to mention the large
network of audience reached through the radio programmes. According to an audience
rating survey commissioned by the Open University of Hong Kong in 2011, it was
estimated that about 1.4 million people had listened to the CBMP radio programmes so
far. Feedback from the students indicated that they benefited from CBMP in terms of
increased interests in learning, enhanced confidence and knowledge in resolving
problems in daily life, and sharpened communication skills which help improve their
interpersonal relationshipsin the family and employment contexts.

CBMP was first operated on a pilot basis. With its proven success in encouraging
women'’s life-long learning, the Administration allocated in March 2007 around $9.8
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million to support the continued operation of CBMP, such that CBMP course fee could
continue to be maintained at an affordable level. In 2009-10, the Administration
allocated $20 million to expand CBMP and provide fee remissions to those students
with financial difficulties for three years. Starting from 2012-13, the Administration
will provide an annual funding of around $8 million to turn CBMP into a recurrent
proj ect.

LWB has been working closely with WoC and the Home Affairs Bureau (HAB), the
subject policy bureau for matters relating to advisory and statutory bodies (ASBSs), to
further promote women'’s participation in ASBs. A proactive approach has been taken
to achieve the target, including —

(d) requiring al submissions making recommendations for appointments to ASBs to
include a paragraph on gender consideration;

(e) encouraging bureaux and departments to reach out, identify and nurture women
who are able and willing to contribute to the work of ASBs; and

(f) increasing the number of femae candidates in the Central Personality Index
maintained by HAB.

These measures will continue in 2012-13. The Administration will aso keep
monitoring the situation and reminding bureaux and departments of the importance of
further enhancing women’ s participation in ASBs under their respective purview.

Taking into account the advice of WoC, HAB set a gender benchmark of 25% in 2004
as an initial working target for appointment to ASBs. To further encourage women’s
participation in ASBs, and also on the advice of WoC, the gender benchmark was raised
from 25% to 30% with effect from June 2010. In July 2010, WoC issued |etters to
women' s associations and professional organisations inviting their female members to
providetheir curriculavitaefor inclusioninthe Central Personality Index with aview to
enhancing women’ s participation in ASBs. Asat theend of 2011, 31% of the appointed
members were female. In the coming year, the Administration will continue to work
with WoC to keep track of the progress in promoting women’s participation in ASBS,
expand the pool of women leaders available for appointments through initiatives to
empower women, and encourage more women from professional bodies, women's
groups, non-governmental organisations, etc. to participate in ASBs.

To unleash women’s capacities and potential, a pilot funding scheme for women’s
development was rolled out by WoC in collaboration with LWB in October 2011.
“Women'’s Leadership Training” was adopted as the theme and women'’ s groups were
provided with funds to organise programmes and activities that were able to develop
and enhance the leadership skills of women, as well as to encourage and facilitate
women to become leadersin the local communities. 1n 2012-13, LWB will continue to
work with WoC in administering the funding scheme.

The resources required for carrying out the above measures are absorbed within the
existing provisions of LWB.
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.

CONTROLLING OFFICER'SREPLY TO LWB(WW)030
INITIAL WRITTEN QUESTION

Question Seria No.

0068

Head : 141 — Government Secretariat:  Subhead (No. & title) :
L abour and Welfare Bureau
Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would ensure adherence to the relevant internationa
conventions and agreements on women’s matters in Hong Kong. Please advise on the
specific plans to implement the International Convention on the Elimination of All
Formsof Discrimination against Women; and the revised estimated expenditure for the
past year as well as the estimated expenditure for the current year for these plans.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

The Administration is committed to the advancement of the interests and well-being of
women in Hong Kong, and to discharging its obligations under the United Nations
Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW). The Labour and Welfare Bureau (LWB), together with relevant bureaux
and departments, have put in place various policies and measuresto fulfil the objectives
under CEDAW.

In 2011-12, the Administration completed the preparation for the third report of the
Hong Kong Special Administrative Region (HKSAR) under CEDAW. The report
provided details on the progress of the HKSAR on the implementation of CEDAW
since the last report submitted in 2004. To prepare for the report, LWB conducted a
public consultation on the subjects and topics to be covered in the report. Views from
stakeholders, including the Legidative Council, relevant non-governmental
organisations and women'’ s groups, have been incorporated into rel evant sections of the
report as appropriate. The report was submitted to the United Nations in January 2012
as part of the combined seventh and eighth report of the People’ s Republic of China.
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In addition, on-going efforts have been made to enhance public understanding and
awareness of CEDAW. These include organising conferences, seminars and roving
exhibitions in public libraries, district community centres and government premises,
etc. LWB has aso supported a series of community activities organised by local
women’ s groups to enhance public understanding of CEDAW.

In 2012-13, the Administration will continue with its efforts to implement its
obligations under CEDAW and enhance public awareness and understanding of the
convention. The resources required in implementing and publicising CEDAW are
absorbed from within the existing resources of LWB and those of the relevant bureaux
and departments.
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)031
INITIAL WRITTEN QUESTION

Question Serial No.
| 0069 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration stated that it would identify the needs and concerns of women, and
improve delivery of servicesto them. Please advise this Committee on problemswhich
women are facing as identified by the Administration, plans to help them, and the
revised estimates of expenditure for various plans last year and their estimates of
expenditure this year.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

The Women’s Commission (WoC) was established in 2001 as the central mechanism
for enhancing the status and well-being of women. Since its establishment, the Labour
and Welfare Bureau (LWB) has been working closely with it in addressing the needs
and concerns of women. To thisend, we have been working with WoC to keep under
review, in the light of women’s needs and perspectives, different policies and services
related to women. We have also been assisting WoC in arranging exchange sessions,
seminars and conferencesto solicit stakeholders’ views on issues of common concernto
women.

LWB has been collaborating with WoC to enable women to fully realise their rights,
status and potential, through a three-pronged strategy, viz. the provision of an enabling
environment, empowerment of women and public education. To provide an enabling
environment for women, the Administration has been implementing gender
mainstreaming in various policy and programme areas since 2002. In thisrespect, WoC
developed a Gender Mainstreaming Checklist in 2002 and revised it in late 2009 to
enable Government officers to apply gender mainstreaming in a systematic manner.
Between 2008 to 2011, LWB assisted WoC in conducting the fourth round of district
visits. Feedbacks from the District Councils (DCs) were positive, with clear
undertaking to support worthy projects conducive to women's development and
well-being in their respective districts where appropriate. Tsuen Wan, Sai Kung, Kwun
Tong, Southern, Wong Ta Sin, Yau Tsim Mong, Yuen Long and Shatin DCs have
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organised activities with women focus in the districts. Such collaborative efforts with
DCswill continue in 2012-13.

To empower women and to enable them to pursue life-long learning and
self-development, we have continued with our on-going efforts to support WoC in
implementing the Capacity Building Mileage Programme (CBMP). Up to November
2011, the cumulative number of enrolment for CBMP exceeded 53 000, not to mention
the large network of audience reached through the radio programmes. According to an
audience rating survey commissioned by the Open University of Hong Kong in 2011, it
was estimated that about 1.4 million people had listened to the CBMP radio
programmes so far. Feedback from the students indicated that they benefited from
CBMP in terms of increased interests in learning, enhanced confidence and knowledge
in resolving problems in daily life, and sharpened communication skills which help
improve their interpersonal relationships in the family and employment contexts. In
2012-13, we will continue to work with WoC in implementing CBMP in order to
strengthen women'’ s capacity in managing various issues in their daily lives.

Enhancing women’'s participation in decision making in public affairs is also an
effective meansto empower women. To thisend, the Administration has been working
closely with WoC in promoting women’ s participation in advisory and statutory bodies
(ASBs). On the advice of WoC, the Administration raised the gender benchmark target
for participation in ASBs from 25% to 30% with effect from June 2010. In July 2010,
WoC wrote to women's associations and professional organisations inviting their
female members to provide their curricula vitae to the Central Personality Index
maintained by the Administration. As at the end of 2011, 31% of the appointed
members of the ASBs were women. The Administration will continue to work with
WoC to encourage more women to participate in ASBs, and keep in view the need to
adjust the gender benchmark as appropriate.

On public education, LWB has been supporting WoC in organising various
programmes and activities seeking to reduce gender prejudice and stereotype in society
and raise public awareness of gender-related issues. These include organising open
forums and seminars, producing announcements of public interest on television, radio
and posters, as well as organising various types of competitions and celebration events
for the International Women’'s Day (IWD) on 8 March every year. In 2011-12, LWB
assisted WoC in producing a series of TV drama and 5-minuter on the different
situations of women in Hong Kong. A premiere of the television series was also
organised in March 2011 to celebrate IWD and the 10th anniversary of WoC. We will
continue with our on-going efforts in organising public education and publicity
programmes to enhance public awareness of gender-related issues.

The resources required for implementing the above measures are absorbed within the
existing provisions of LWB aswell as relevant bureaux and departments.
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Examination of Estimates of Expenditure 2012-13 Reply Serial No.
CONTROLLING OFFICER'SREPLY TO LWB(WW)032
INITIAL WRITTEN QUESTION

Question Serial No.
| 0070 |
Head: 141 — Government Secretariat:  Subhead (No. & title) :
Labour and Welfare Bureau

Programme: (3) Women'’s Interests

Controlling Officer : Permanent Secretary for Labour and Welfare

Director of Bureau : Secretary for Labour and Welfare

Question :

The Administration indicatesthat it will work with relevant parties to enhance women’s
participation in advisory and statutory bodies. Please inform this Committee what plans
the Administration has to achieve this objective. Please also advise on the 2011-12
revised estimated expenditure and 2012-13 estimated expenditure on each of such
plans.

Asked by : Hon. LAU Wai-hing, Emily

Reply :

The Labour and Welfare Bureau has been working closely with the Women’'s
Commission (WoC) and the Home Affairs Bureau (HAB), the subject policy bureau for
matters relating to advisory and statutory bodies (ASBs), to further promote women's
participation in ASBs. A proactive approach has been taken to achieve the target,
including —

(g) requiring al submissions making recommendations for appointments to ASBs to
include a paragraph on gender consideration;

(h) encouraging bureaux and departments to reach out, identify and nurture women
who are able and willing to contribute to the work of ASBs; and

(i) increasing the number of femae candidates in the Central Personality Index
maintained by HAB.

These measures will continue in 2012-13. The Administration will aso keep
monitoring the situation and reminding bureaux and departments of the importance of
further enhancing women's participation in ASBs under their respective purview.

Taking into account the advice of WoC, HAB set a gender benchmark of 25% in 2004
as an initial working target for appointment to ASBs. To further encourage women's
participation in ASBs, and also on the advice of WoC, the gender benchmark was raised
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from 25% to 30% with effect from June 2010. In July 2010, WoC issued letters to
women' s associations and professional organisations inviting their female members to
providetheir curriculavitaefor inclusion in the Central Personality Index with aview to
enhancing women’ s participation in ASBs. Asat theend of 2011, 31% of the appointed
members were female. In the coming year, the Administration will continue to work
with WoC to keep track of the progress in promoting women’s participation in ASBs,
expand the pool of women leaders available for appointments through initiatives to
empower women, and encourage more women from professional bodies, women's
groups, non-governmental organisations, et