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About the Vocational Training Council

Established in 1982, the Vocational Training Council
(VTC) is the largest vocational education, training and
professional development group in Hong Kong. Every
year, our comprehensive range of pre-employment and in-
service programmes provide around one quarter of a million
students with valuable credentials, including internationally
recognised qualifications.

Exploring Opportunities, Success in Action

We provide extensive opportunities for graduates to
determine if their next destination should be employment
or future study. Our “think and do” approach gives students
the chance to cultivate their passion for learning while
simultaneously acquiring the skills and know-how they need
to succeed.

Our professional teaching staff is committed to fostering an
interactive and creative learning environment in which every
student can shine. Meanwhile, our industry partners rely on
us to develop dynamic programmes that produce the highly
skilled talent Hong Kong needs to compete in the global
economy.
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Vision

To be the leading provider of vocational education and
training in the Region

Mission

® To provide a valued choice to school leavers and adult
learners to acquire the values, knowledge and skills for
lifelong learning and enhanced employability

e To provide valued supports to industries for their
manpower development

Core Values

To serve with integrity

To be client-focused

To strive for excellence

To be entrepreneurial

To forge partnerships with stakeholders
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CORPORATE GOVERNANCE
miRE S

The VTC is committed to a high standard of corporate
governance. Our corporate structure has clear lines of
accountability and responsibility, with authority delegated
within clearly defined parameters.

The VTC’s management and committees operate on three
levels:

(@) The Council, together with its committees and boards,
is responsible for macro-level management;

(b) The Executive Director, supported by the management
Caucus and various committees, is responsible for
day-to-day management; and

(c) The Vocational Education and Training (VET) Advisory
Committee and VET Academic Board, with its
committees and boards, provide advice and oversee
the management of academic matters.

The Council is the VTC’s highest authority. It consists of 22
members, four of whom are senior Government officials and
18 non-governmental representatives from the industrial,
commercial, service, labour and educational sectors. All of
them are appointed by the Chief Executive of the HKSAR.
The Executive Director also sits on the Council as an ex-
officio member.

The Council is assisted by 21 training boards and five
general committees. They advise the Government on labour
market conditions in their respective sectors and help to
ensure that the VET keeps pace with projected manpower
requirements. In addition, they create precise specifications
for the main jobs in different industrial sectors, and advise
the VTC on curriculum development, course planning and
quality assurance.

The VTC’s day-to-day management comes under the
purview of the Executive Director, an ex-officio member of
the Council serving on its five functional committees. The
Executive Director reports to the Council via its Chairman.

The Executive Director is assisted by the Caucus team,
which guides and manages the overall operation of the
VTC’s services. The Executive Director also chairs the
Quality Assurance Steering Committee and Strategic Plan
Implementation Steering Group.

The VET Advisory Committee is chaired by a prominent
industry leader. It consists of members from industry,
education and the public sectors. Its function is to advise
the Council on the broad direction and strategy of the VTC’s
academic development, and its provision of quality VET to
meet projected manpower requirements. Chaired by the
Executive Director, the VET Academic Board formulates
major academic management policies.
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I was honoured to become the Chairman of the Vocational
Training Council (VTC) in January 2012 to help steer the
organisation towards a strong future as a leader in Hong
Kong’'s vocational education and training (VET). In my
first statement as Chairman, | am delighted to report
that this year has been marked by a series of milestone
achievements that make it stand out as a period of
excellence for the VTC.

Hong Kong’s need for education and manpower has
been undergoing a period of significant change. The
implementation of a new academic structure, growing
importance of internationalisation in education, and rising
demand for well-trained manpower to support economic
growth, have posed challenges and created opportunities for
all higher education and VET institutions and the VTC is no
exception.

In face of all these challenges and opportunities, the
VTC has made great strides in the year under review as it
seeks to increase the impact it makes on the sustainable
development of Hong Kong by building a robust VET system.
We demonstrated firm commitment to our Second 8-Year
Strategic Plan spanning 2009/10 to 2016/17, and with a
central theme of “Value Innovation and Capability Building”.
Guided by the Strategic Plan, a number of major initiatives
were undertaken during the year in support of the VTC's
mission to nurture high-calibre professionals for Hong
Kong and the Region while staying attuned to the changing
times. The VTC continued to focus on priorities that add
values to our students and stakeholders, including various
VET initiatives, industry attachment programmes and
relationships with industry.
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One of the major thrusts in VET development was the vertical
extension of VET value chain. As an essential fixture of
Hong Kong’s education landscape, VET helps bridge the
gap between the current higher education structure and the
increasing demand for a quality skilled workforce. During
the year, the VTC established a new member institution, the
Technological and Higher Education Institute of Hong Kong
(THEI) to offer degree programmes with strong vocational
orientation. The extension of VET programmes to degree
level shows that VET does not have to end at the sub-degree
level, thereby better meet the rising aspiration of young
people for higher qualifications. THEi adds to the diversity of
the education landscape in Hong Kong and the Region. | am
glad to report that Government has approved the allocation
of a new campus site at Chai Wan for THEi and the formal
land grant process has commenced.

The VTC has always sought to enhance its existing VET
programmes and introduce new ones to serve the evolving
needs and aspirations of society. As such, we focused
on enriching our Higher Diploma and Foundation Diploma
programmes to align them with the new Senior Secondary
Academic Structure embodied in the Education Reform and
the latest developments of the Qualifications Framework. A
suite of new Higher Diploma programmes is now ready for
the first cohort of Secondary 6 graduates in September this
year.

All our programmes are designed to equip students for
gainful employment and lifelong learning by providing
them with opportunities to strengthen their positive values
and soft skills in a structure that emphasises holistic
development. Serving an extensive range of individuals, we
provide a seamless progression pathway for young people
as well as in-service personnel.
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We have also embraced the international community and
adopted an international perspective as part of our core
mission. In addition to introducing measures to attract
more non-local students and developing a multi-cultural
learning environment on VTC campuses, we have continued
to provide our students with opportunities to study abroad
and participate in international exchange, thanks to our
strong network of overseas partners. Meanwhile, we
actively enhanced our teaching capabilities and academic
standards, paving the way for an enhanced reputation on the
international stage.

Driving Industry Development

The VTC is always responsive to and fully supportive of the
Government’s efforts to enhance the competitiveness and
development of Hong Kong. In the year, the VTC has been
developing an International Cuisine College that will open its
doors in 2014/15. The College will provide the manpower
training needed to help develop Hong Kong as a preferred
tourist destination featuring international cuisines and fine
dining.

In support of the Government’s pledge to focus on the
development of the testing and certification industry, among
one of the six industries where Hong Kong enjoys a clear
advantage, the VTC has actively participated in organising
seminars and workshops to address key issues together
with industry stakeholders.

Another VTC-industry collaboration is exemplified in the
establishment of the VTIC Tao Miao Institute in 2012
that aims at raising the standard and professionalism
of the catering industry through the provision of industry
upgrading programmes in the arenas of management,
quality assurance, occupational safety and health, as well
as testing and certification.

Spreading VTC Brand in the Region

We continued to reach out beyond Hong Kong especially
to the Mainland so as to realise our vision to be the
leading provider of VET in the Region. The promulgation
of Mainland’s 12th Five Year Plan, the National Plan for
Medium and Long-term Education Reform and Development
(2010-2020) and other related education policies have
spurred the aspirations of Mainland VET institutions to
improve the overall standard of vocational education. In
response to increasing demand, we have forged closer
relationship with our strategic partners in the Mainland.
During the year, we have signed framework agreements with
various Mainland partners such as Department of Human
Resources and Social Security of Guangdong Province,
University of Shanghai for Science and Technology and
others over different areas of collaborations.
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Besides forging stronger partnerships, we actively
participated in various knowledge exchange platforms such
as the Hong Kong/Guangdong Expert Group on Co-operation
Joint Conference to share our views and experiences with
our counterparts in developing a robust VET model.

Vote of Thanks

Since | have served the VTC in different capacities since
1989, | have witnessed the remarkable growth of the
organisation, thanks to the staunch support of my fellow
Council Members and the VTC colleagues. The VTC
has carved a sterling reputation for its dynamism and
professionalism. To this end, | must thank my predecessor
Dr. Andrew LEUNG Kwan-yuen who had laid a strong
foundation which | was able to build upon. During his six-
year tenure as Chairman, Dr. Leung has made numerous
far-reaching contributions to the VTC and the development
of VET as an integral part of the education system in Hong
Kong. We are glad that Dr. Leung continues to afford the
Council his support and guidance as Chairman of the
Steering Committee of the International Cuisine College and
Chairman of the Design Institute Advisory Board.

I would also like to extend my deepest gratitude to our
Executive Director Dr. Carrie WILLIS who will retire at the
end of this year after 12 years of excellent service. Under
her dynamic leadership and untiring energy as Executive
Director, the VTC has flourished and grown from strength
to strength. Taking this opportunity, | wish her a long
and fulfilling retirement. At the same time, | would like to
extend a very warm welcome to our new Executive Director,
Mrs. Carrie YAU, who will assume office in January 2013.
Mrs. Yau has earned an impeccable record in public
administration for over 30 years. | am confident that she will
share our vision on the development of VET for nurturing our
younger generation.

The year of 2011/12 witnessed the significant progress
of the VTC on all fronts. Despite everything we have
achieved so far, we cannot afford to be complacent. In
an era of globalisation and ever-changing education and
economic landscape, VET is playing a more important role in
enhancing the competitiveness of Hong Kong. In this regard,
we will continue to spare no effort to enrich our programmes
and enhance their quality and relevancy, work closely with
business, industry and the Government in building Hong
Kong’'s quality human capital. We have indeed a great deal
of work before us and many more challenges and obstacles
to confront. | sincerely call upon your continued support. By
working together, holding steadfastly to our beliefs, we can
reach new heights.

Clement CHEN Cheng-jen, BBS, JP
Chairman
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‘ ‘ As a key regional VET provider, it is
imperative for the VTC to continually review
its programmes and course structure to
ensure they are relevant and fit the needs of
society.
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For the past 30 years, the high quality educational
programmes of the Vocational Training Council (VTC) have
been empowering the people of Hong Kong with knowledge,
skills and confidence. Millions of our city’s people have
created a better future for themselves and Hong Kong
through the VTC’s programmes and our carefully tailored
training and consultancy services have done much to
raise the competitiveness of the Region’s industry. Today,
the VTC is widely recognised at home and abroad as a
pioneering vocational education and training (VET) provider
and each year it offers one quarter of a million students the
opportunity to upgrade themselves with the acquisition of
valuable credentials.

When | retire this year, | will have served the VTC for over
a decade. | am grateful that in my final year as Executive
Director, the VTC has enjoyed a challenging but successful
period. The achievements reviewed in the 2011/12
report confirm our continuing success in accomplishing
the Council’s commitments and good progress has been
made toward the goals laid out in the VTC’'s Second 8-year
Strategic Plan.

During the year, we met the opportunities and challenges
arising from the Education Reform, the developments of
the Qualifications Framework, the increasing importance
of internationalisation in education, as well as changes in
students’ aspirations and market demand.

Through-train Education to Serve Diverse Needs
As a key regional VET provider, it is imperative for the VTC to
continually review its programmes and course structure to

ensure they are relevant and fit the needs of society.

To meet student demand for opportunities to move on
to degree programmes, a new member institution of the
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VTC, the Technological and Higher Education Institute of
Hong Kong (THEI), has been established to extend the VET
value chain. THEi will start to provide the VTC’s own degree
programmes in the 2012/13 academic year.

In preparation for admission of the first cohort of Hong Kong
Diploma of Secondary Education graduates in September
2012, we have made impressive progress on curricula
revamp in the final stage to ensure a smooth interface with
the new secondary education. Various computer systems
have also been developed to support the new Module
Accumulation Programme (MAP) structure of the new Higher
Diploma programmes. The MAP will provide flexibility for
students to choose their own pace at which to study.

Preparing Students for Career Success

The future of Hong Kong lies with our young generation. To
help students reach their potential and prepare for future
careers, substantial initiatives have been undertaken in
the past year. A number of strategies were mapped out
to improve students’ work preparedness. The Student
Development e-Portfolio system was instituted while student
industrial attachment was factored into the new Higher
Diploma. The English curricula were also enriched with
discipline-related materials and industry-specific workplace
English programme launched.

A wide range of career advisory and employment support
services, from job placement services, career psychometric
tests to career advisory workshops, have also been provided
to students and graduates to help them identify their
developmental needs and create the best conditions for
personal growth. Mentorship schemes for students and
young alumni were implemented and a Career Development
and Advancement Advisory Service for graduates and alumni
was piloted.

Besides strengthening its software, the VTC is also boosting
its hardware. The newly established Student Development
Education Centre at Tai Lam Chung will further enhance
students’ learning experience through the provision of
experiential and tailor-made adventure-based training.

Supporting Government’s Initiatives

The development of education has been top of the Hong
Kong SAR and Central Government’s agenda. In this regard,
the VTC has embarked on a series of major projects in line
with the Governments’ direction and industry’s manpower
development needs.

The Chief Executive promulgated in the 2011/12 Policy
Address establishment of the International Cuisine College,
a new Youth College with focus on non-Chinese speaking
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students and students with special educational needs; and
a pilot Traineeship Scheme for the service industries under
the VTC.

Leveraging the expertise of the Hospitality Industry Training
and Development Centre, the Chinese Cuisine Training
Institute and the T Hotel, the new International Cuisine
College promises to be another centre of excellence of the
VTC that will train the manpower needed for the sustained
prosperity of Hong Kong, helping to promote tourism, the
wine trade, and the development of Hong Kong as a gourmet
paradise. Preparatory work on campus construction and
course planning of the College is in full swing. The first
cohort of students is expected to be admitted in 2014/15.
In September 2012, non-Chinese speaking students and
students with special educational needs will be able to
pursue their education in the new Youth College designed to
keep pace with their learning abilities.

The Beauty Care and Hairdressing Traineeship Scheme
was rolled out during the year to provide structured
apprenticeships for young people and improve the
manpower supply for trades from the service sectors.

Driving Internationalisation

To enrich the academic, cultural and social development of
students, and support the Government’s efforts to develop
Hong Kong’'s education service through internationalisation
and diversification, the VTC is ready to admit as from
2012/13 non-local students onto programmes in niche
areas with strong appeal. During the year, preparatory work
was undertaken that included putting in place the necessary
infrastructure and support measures for the programme
including admission arrangements, advisory and support
services to non-local students and accommodation facilities.
Construction of the new student dormitory at Pokfulam has
been completed to accommodate new non-local students.
Another dormitory in the Hong Kong Institute of Vocational
Education (Tsing Yi) was planned.
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Extending VET on the Mainland

Over the years, the VTC has built a strong network with
Mainland institutions. During the year, we further enhanced
our collaborations with our counterparts on the Mainland.
Through consultancies, exchanges and sharing of good
practices, we sought to contribute to the development of
VET in Mainland China.

One shining example is the Guangdong Industrial Design
Institute (partner institute of Hong Kong Design Institute)
in Nanhai, Guangdong, a new endeavour between the VTC
and the Guangdong Occupational Skill Testing Authority,
where the VTC provided advice for curriculum development,
management structure and quality assurance. We also
incorporated the China element in our curriculum and
extended our services to the Mainland so as to enable our
students and graduates to gain a better understanding of
cultural and economic developments on the Mainland for
their future career development.

Building Capabilities

We are committed to capability and capacity building to meet
developing societal needs and what is more, to constantly
reinventing ourselves for tomorrow. Staff development
programmes continued to be enhanced to build staff
capabilities, and training was planned for teaching staff to
help them to meet the changing development needs of the
VTC. Special measures have also been instituted to source
staffing expertise both locally and from outside Hong Kong
to meet the manpower demands of the various strategic
initiatives such as the degree programmes.

To this end, | must thank the Council Members for their sage
advice as | sought to lead the VTC forward. In the past years,
the VTC has surmounted many challenges to become what
it is today — a vibrant organisation and a role model for VET
in the Region, contributing towards its mission of developing
a quality workforce that is transforming Hong Kong into a
knowledge-based, high-value-added economy. | am confident
that with the positive stewardship of the Council, the
selfless enthusiasm of our colleagues and the leadership of
Mrs. Carrie YAU, the incoming Executive Director, the VTC
will continue to realise its meaningful missions.

While we plan for a better future, the VTC is celebrating its
30th Anniversary this year to review and celebrate our past
achievements. Echoing the theme of “Partnering into the
Future”, a year-long programme of celebrations will take
place throughout 2012 which will allow us the opportunity
to strengthen our bonds and share our accomplishments
with stakeholders and community at large. It will also be an
occasion for us to reaffirm our commitment to manpower
development and training for Hong Kong. We look forward to
your continued support.

Dr. Carrie WILLIS, SBS, JP
Executive Director
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The WMG Graduation Ceremony 2011 was
held in the VTC Auditorium to confer degrees
on the first cohort of graduates from the
MSc in Programme and Project Management
provided by the WMG School for Professional
Development, which is jointly founded by the
Vocational Training Council (VTC) and The
University of Warwick.
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A collaboration agreement was signed
between the Institute of Applied Linguistics,
Ministry of Education of the PRC to establish
a VTC Putonghua Training and Test Centre for
administering the national-level assessment,
marking a big step forward for the teaching of
Putonghua by the VTC.
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The Integrated Vocational Development Centre
signed a collaboration agreement with the
Chinese Artists Association of Hong Kong to
jointly promote the long-term development of
Cantonese opera and provide training for the
industry.
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Mrs. Cherry TSE Ling Kit-ching, Permanent
Secretary for Education and Dr. Lars NITTVE,
Executive Director of M+ of the West Kowloon
Cultural District Authority, officiated at the VTC
Annual Reception, where the annual Design
Graduation Show was also unveiled.
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The VTC participated in the first ever
International Education Forum and Expo
hosted by the Education Bureau to provide
young people with information on vocational
education and training (VET).
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The Vice-Premier of the State Council Mr. LI Ke-
giang visited the Hospitality Industry Training
and Development Centre (HITDC) and the
Chinese Cuisine Training Institute in Pokfulam to
experience the development of VET in Hong Kong.
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A delegation led by the Governor of Guangdong
Province Mr. HUANG Hua-hua visited the Hong
Kong Design Institute (HKDI), where the guests
exchanged views on VET with VTC representatives.

The VTC was appointed as the assessment agency
of the Recognition of Prior Learning Scheme for
Jewellery and Automobile industries.
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A Hong Kong delegation consisting of winners from
the Hong Kong Youth Skills Competition jointly
organised by the VTC and three other organisations
competed with some 1,000 contestants in the 41st
WorldSkills Competition held in London, and won
four Medallions of Excellence in the Refrigeration
and Air-conditioning, Beauty Therapy, Cooking and
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To showcase the fruits of their studies, over a hundred students from
the Applied Learning Course in Fashion Design partook in the “my
STYLE Fashion and Hair Show” hosted by the VTC at the Hong Kong
International Trade and Exhibition Centre.
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Chief Executive, the Hon. Donald TSANG Yam-kuen,
visited the Youth College and the HITDC in Tin Shui Wai
to meet students and understand the training provided.
He was briefed on the progress of VTC initiatives
outlined in the Policy Address.
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The Hong Kong Institute of Vocational Education (IVE)
and the HKDI held Open Days on the theme of “Your
Choice Your Future”, during which campus facilities
were showcased and visitors experienced the study life
of students from different disciplines.
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The VTC Graduation Ceremony 2011 took

The VTC Real Estate Services Training Board released the
2011 Manpower Survey Report of Real Estate Services,
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place at the Hong Kong Convention and T LY | #
Exhibition Centre. Over 21,000 graduates X GRADUATION VTC
from different member institutions of the VTC - FieNev2011
were awarded Higher Diplomas, Diplomas and
Certificates. Mr. Stephen LAM Sui-lung, the
HKSAR’s Chief Secretary for Administration,
presented the VTC Honorary Fellowship to eight
distinguished personalities in recognition of
their contributions to promoting VET.
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which gauged the manpower market and the manpower
training required for sustained development in the industry.
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b/ Development”, the prominent VTC Booth provided

young people and in-service employees with the latest
information on VET provisions.
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The Opening Ceremony of the Jockey Club
Heavy Vehicle Emissions Testing and Research
Centre of IVE (Tsing Yi) was held. The Centre
is the first ever vehicle testing centre in Hong
Kong certified to the latest EURO V standards.
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The kick-off ceremony celebrating the VTC’s 30th
Anniversary took place at the HKDI with Mr. John TSANG
Chun-wah, the HKSAR’s Financial Secretary, as the
Guest of Honour where officiating guests unveiled the
Toy Image DIY Design Competition.
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The VTC Committee on Apprenticeship and Trade Testing
held the 2011 Outstanding Apprentice/Trainee Award
Presentation Ceremony with 30 awards presented to
outstanding apprentices.
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As a vibrant and dynamic organisation, the Vocational
Training Council (VTC) has constantly innovated in its
pursuit of excellence, not only in vocational education and
training (VET) but also in contributions to the betterment of
society. In the year under review, significant progress has
been made in fulfilling our mission of providing multiple
avenues through which our students can realise their goals
throughout their lives.

In response to the Government’'s call for more study
opportunities for school leavers and sub-degree graduates,
the VTC has established the Technological and Higher
Education Institute of Hong Kong (THEI) to offer quality
degree programmes.

Strategic Development of Degree Programmes

The extension of our VET programmes to degree level makes
VET more attractive, expanding its role in developing the
knowledge and skills that Hong Kong needs. It also provides
an articulation pathway for the VTC’s Higher Diploma
(HD) graduates and, generally, more tertiary education
opportunities for school leavers.

THEI will offer six programmes in the 2012/13 academic
year for graduates under the New Senior Secondary
(NSS) academic structure, which are in areas of strong
industry and student demand and have been accredited
by the Hong Kong Council for Accreditation of Academic
and Vocational Qualifications (HKCAAVQ). More new
programmes in Landscape Architecture, Chinese Culinary
Arts and Management as well as Heath Care will be offered
by 2013/14.

EXTENDING VOCATIONAL EDUCATION AND TRAINING VALUE CHAIN
EHFERV T HARES
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MASTERING CHANGES IN THE EDUCATION LANDSCAPE

ERNTRREE

Designed to create more flexible and broad-based learning
opportunities to cater for students’ different abilities
and needs, the NSS academic structure facilitates
the development of the human resources necessary
for strengthening Hong Kong’s position as a leading
international city.

Curriculum Development and Enrichment

To capitalise on the opportunities brought by the academic
reform and the Qualifications Framework (QF), extensive
curriculum review and development have been undertaken
in the past year to bring our programmes for all academic
disciplines into line with the new system.

The HD programmes offered by the Hong Kong Institute
of Vocational Education (IVE) and the Hong Kong Design
Institute (HKDI) have been enhanced to further strengthen
students’ personal skills, and to equip them with
professional knowledge required for the ever-changing
industrial landscape. Industrial attachment is formally
included as a mandatory component in the enriched
curriculum to prepare students for a smooth transition from
study to work. The module accumulation system, which
enables students to plan their studies more flexibly, will also
be introduced to the new HD programmes to be launched in
2012/13.

The Foundation Diploma programme has been revamped to
peg at QF Level 3 and will carry the award title of Foundation
Diploma (Level 3) with a featured curriculum blending
generic and vocational elements that help students build
a solid foundation for work and further studies in realising
their potential for careers in a knowledge-based economy.
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Offering Ample Choices of Pre-employment Programmes

The VTC’s ambition is to equip youths and professionals
with the necessary skills to meet the challenges of a global
economy in which there are few borders. This is achieved
by offering a full range of pre-employment programmes
for secondary school leavers in a wide spectrum of
professional disciplines, including Applied Science, Business
Administration, Child Education and Community Services,
Design, Engineering, Hospitality and Information Technology.

Our programmes present clear progression pathways
to facilitate students’ lifelong learning and career
development. Through collaboration with overseas,
Mainland and local universities, currently 38 top-up degree
programmes are offered to satisfy the appetite of our HD
graduates for higher qualifications. A number of new degree
programmes are also being planned. These include the
two programmes in Visual Communication to be offered
by Birmingham City University in the academic year of
2012/13. Another planned top-up degree by Sheffield
Hallam University in Metalwork and Jewellery will be
validated to open up articulation for the jewellery students
in both HKDI and IVE (Lee Wai Lee) by 2013/14. A new top-
up degree in Design for Exhibition and Museums is also
being developed with the University of Lincoln in the UK and
it is scheduled to come on stream by 2013/14, providing
a highly desirable advanced study opportunity for design
graduates. Moreover, master degree programmes are
offered in collaboration with The University of Warwick.

During the year, 52,000 students enrolled in the VTC's
pre-employment courses. More than 18,600 students
graduated from the full-time pre-employment courses
offered by our member institutions and 92% of them were
subsequently offered employment.
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Promoting VET in the Secondary Education Sector

Aiming to assist students to plan their future studies
and career path, the VTC actively promotes VET among
secondary school students. In 2011/12, we provided a
school-based curriculum with a set of elective subjects
to 510 students at the Yeo Chei Man Senior Secondary
School.

We also offer senior secondary students Applied Learning
(ApL) courses under the new curricula, to help them explore
their career aspirations and orientation for further studies.
Some 3,000 Secondary 5 students enrolled on the 10 VTC’s
ApL courses in the past year.

Meeting the Needs of the Less Privileged and
Non-Chinese Speaking Students

The VTC is a socially responsible and caring organisation
and is committed to providing less privileged students and
young people from minority groups with opportunities for
education.

During the year, the VTC continued with its Vocational
Development Programmes (VDP) through the Integrated
Vocational Development Centre (IVDC). Comprising the
Teen’s Programme, the Modern Apprenticeship Scheme,
and the Ethnic Minority Project, the VDP is targeted at non-
engaged youth aged 14 to 24 with a sub-degree or lower
educational level. The IVDC also collaborated with the Social
Welfare Department to offer tailor-made vocational training
for some 1,300 residents at the Tuen Mun Children and
Juvenile Home.
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Besides the IVDC, the Shine Skills Centre provides training
to people with special educational needs, preparing them
for employment, further education and training. In 2011/12,
490 fulltime and 430 part-time places were offered. Another
110 places in the Adapted ApL courses were offered to
senior secondary students with intellectual disabilities. The
VTC also provided services for about 1,000 youths under the
Government’s Youth Pre-employment Training Programme
and Youth Work Experience and Training Scheme.

In 2011/12, around 20 dedicated full-time and part-time
VET programmes were offered to cater for the specific needs
of non-Chinese speaking (NCS) students. Some 670 NCS
students enrolled on these dedicated programmes. In order
to provide dedicated support for NCS students and students
with special educational needs, a new Youth College will be
established in 2012/13.

Supporting the Qualifications Framework Development

To strengthen VET in Hong Kong, the VTC actively
participates in the implementation of the QF which provides
the working population with a clear pathway for the pursuit
of lifelong learning. The VTC has helped to formulate the
Specification of Competency Standards (SCS) that represent
benchmarks for the skills, knowledge and attributes required
to satisfactorily perform at different levels within different
industries. To dovetail with development of the SCS, the VTC
has taken steps to develop competency-based curricula for
its programmes with reference to the SCS so that students
will be able to acquire knowledge and skills that meet
industry needs.
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The VTC has gained the Programme Area Accreditation status
from the HKCAAVQ in 69 programme areas, the courses
under which have been mapped onto QF Levels 2 to 4 and
posted onto the Qualifications Register. The clear and flexible
progression pathways within the VTC enable students to
improve themselves according to their own roadmaps.

In support of the QF, VTC is the Recognition of Prior
Learning (RPL) assessment agency under the QF for 7
industries, namely Printing and Publishing, Watch and Clock,
Hairdressing, Property Management, Automotive, Jewellery
and Logistics. It will extend its RPL services to the Chinese
Catering and Beauty industries in early 2013.

Quality Assurance and Programme Accreditation

The VTC is giving top priority to developing the best possible
internal quality assurance (QA) system. We take pride in
our stringent QA system that enables us to achieve a high
level of quality for VET programmes and services, based
on a “fitness for purpose” approach and a high level of
accountability.

On top of the recognition given under the Programme Area
Accreditation status for the programmes offered by IVE,
HKDI, Hospitality Industry Training and Development Centre
(HITDC) and Chinese Cuisine Training Institute (CCTI), the
Diploma in Vocational Education, Foundation Diploma (Level
3), six of the VTC’s degree programmes and numerous top-
up degree programmes currently offered in collaboration
with overseas universities have also been accredited by the
HKCAAVQ.

We also proactively seek accreditation for our programmes
with relevant academic and professional bodies as part
of our external QA procedure. The continuous effort to
seek external accreditation to cover a wide range of VET
programmes demonstrates VTC's commitment to achieving
and sustaining excellence.

We have since 2001 sought the Hong Kong Institution of
Engineers (HKIE)'s professional accreditation for the VTC’s
HD programmes in Engineering and Information Technology.
We have made similar arrangements for our new HD
programmes. Most of the new Engineering and Information
Technology programmes have been granted the provisional
accreditation status, and hence graduates from such
accredited programmes would have satisfied the academic
requirement for HKIE's Associate Membership.
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MILERPETEINRE WETRFTX

Committed to building a versatile workforce that can
contribute to the enterprise, productivity and overall
competitiveness of Hong Kong industries, the VTC has
attached great importance to lifelong education. During
the year, we have administered a number of industry-wide
training programmes and schemes to support various
industries and help them to upgrade their employees’ skills.

Serving Corporations and Small and Medium
Enterprises

The Institute of Professional Education And Knowledge
(PEAK) provided manpower training and professional
development for corporations and IVDC provided small
and medium enterprises (SMEs) with training at junior and
supervisory levels. Meanwhile, Pro-Act by VTC collaborated
with industry through tailor-made training, consultancies
and collaborative projects. The establishment of the VTC
Tao Miao Institute offering in-service personnel of the
catering industry upgrading programmes in the arenas of
management, quality assurance, occupational health and
safety, as well as testing and certification is an outstanding
example of collaborative efforts between the VTC and
industries.

In recognition of our work, the Hong Kong General Chamber
of Small and Medium Business presented us the “SME Best
Partner Award”.

Harnessing the Potential of Testing and Certification

The VTC actively organised seminars and workshops
together with its academic disciplines and industry
stakeholders. In 2011/12, 12 seminars and workshops
were arranged for about 1,300 industry practitioners. In
addition, 15 in-service training courses were launched by
various operational units.

The VTC has also been commissioned by the QF
Secretariat to be the professional writer for drawing up the
Specifications of Competency Standards for the industry.
The curricula of new HD are planned to be enriched with
testing and certification modules.
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Vocational Assessment and Promotion of Skills
Standards

The VTC also provides a structured system of vocational
assessments for key trades. For the academic year
2011/12, over 2,200 VTC students sat for the vocational
assessments in Safety, Health and Environment,
Hairdressing, Slimming and Body Massage Services, Beauty
Care Services and Motor Vehicle Sales. In addition, VTC
has successfully established a “One Examination, Multiple
Qualifications” system in Hairdressing and Beauty Care
industries with the Guangdong Occupational Skill Testing
Authority and the International Professional Standards
Network.

In collaboration with the Guangdong Occupational Skill
Testing Authority, Department of Human Resources and
Social Security of Guangdong Province, VTC students were
encouraged to take the National Vocational Qualifications
tests conducted in Hong Kong to prepare them for career
development in the Mainland. During the year, about
490 students had taken the tests in fields of Electrical
Maintenance, AutoCAD, Chinese Chef, Real Estate
Management, Vehicle Mechanics, Massage trade and
Information Transport System Installer etc.
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The in-service education and training services of the VTC
are offered through its various operational arms, including
PEAK, School for Higher and Professional Education
(SHAPE), WMG School for Professional Development, IVE,
HKDI, Pro-Act by VTC and the IVDC. These operational
units offer a wide range of quality programmes including
postgraduate programmes, top-up degree programmes,
professional development programmes as well as short
courses. Corporate training and consultancy services are
also provided to government and non-government bodies to
cater for the training needs of industry.

The VTC also collaborates with industry in providing in-
service training services to meet the demand for manpower.
To enhance the workforce’s language standards, a series
of vocational English courses and a web-based English
Enhancement Programme have been launched.

Our Apprenticeship Scheme is an effective way for young
people to receive systematic workplace training that turns
them into qualified and skilled personnel. In 2011/12,
some 3,300 apprentices in over 130 trades received
training to become qualified skilled workers.

A newly structured traineeship scheme for the service
industries was launched in 2011/12 with the Hairdressing
and Beauty Care industries as a pilot, which helps young
people develop their career through practical on-the-job
training at the workplace, complemented with relevant
vocational education.

In sum, in-service training opportunities have been provided
to some 206,000 students in 2011/12.
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The VTC continued to work hard throughout the year to
create greater awareness of environmentally friendly
practices and facilitate the sustainable development of
Hong Kong.

Funded by the Hong Kong Jockey Club Charities Trust,
the newly launched Jockey Club Heavy Vehicle Emissions
Testing and Research Centre is equipped with a wide range
of state-of-the-art engine and chassis testing equipment
including testing facilities certified to the latest EURO V
standards. Aiming to promote environmentally friendly
logistics and transport, the Centre will undertake testing
and research on exhaust emission of vehicles and provide
training on vehicle fuel efficiency and exhaust emission
for IVE students, university undergraduates and industry
people.

To strengthen Hong Kong’s reputation as the gourmet
paradise and facilitate the long-term development of
tourism, catering and wine industries, the VTC is preparing
the establishment of an International Cuisine College.

Drawing on the expertise and training facilities at HITDC,
CCTI and the T Hotel at the Pokfulam Complex, the College
will be set up with first intake of students in the 2014/15
academic year to provide high quality and professional
culinary training in international cuisine. A Steering
Committee has been formed to guide the development and
establishment of the College. A dedicated planning team will
also be established to take charge of the preparatory work
for course planning, curriculum development and planning
and acquisition of campus facilities and equipment.
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In a continuous bid to create a conducive and interactive
learning and teaching environment for our students, the VTC
has embarked on a series of major projects in keeping with
its tradition of dynamic and non-stop growth.

New Facilities Support Quality Teaching

Situated near to the Maritime Services Training Institute
in Tai Lam Chung and equipped with modern training
facilities and infrastructure, the new Student Development
Education Centre will provide experiential and tailor-made
training to unleash participants’ potential, and team building
and problem-solving skills. The training programmes are
adventure-based, which consist of a range of outdoor
activities from mountaineering, simulated rescue to
maritime-themed exercises.

In addition to the establishment of the Student Development
Education Centre, the VTC Wellness Centre at IVE (Chai
Wan) was completed. The Centre offers various sports and
recreational facilities to support the expansion of services
and training. The upgraded building will also provide
new multi-purpose rooms suitable for hosting local and
international conferences and industry seminars.

Planning work for the Student Dormitory at IVE (Tsing Yi) and
the main campus of THEi in Chai Wan is in progress.
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SUPPORTING REGIONAL DEVELOPMENT OF VET

XEERAERDTEIRR

The Mainland China’s steady economic liberalisation over
the past decades, which has been accompanied by rapid
growth in China’s engagement with the world economy, has
provided a strong impetus for increased collaboration with
Hong Kong. At the same time, the increasing importance
attached to VET in Macao has also created extensive
opportunities for the VTC to extend our scope of services
and expertise on a regional level. Over the years, the VTC
has made great strides in working with our partners in
nurturing professional talent for the Region.

Developing the Mainland Dimensions

During the year, the VTC signed framework agreements
with various Mainland partners such as the Department
of Human Resources and Social Security of Guangdong
Province, Department of Education of Hubei Province,
Zhaoqing Education Bureau, University of Shanghai for
Science and Technology, Wuhan University, and Peninsula
Shanghai over different areas of collaborations.

Training Programmes for Regional Stakeholders

To complement government policies, Mainland VET
institutions have aspirations to improve the overall standard
of vocational education, both in terms of software and
hardware, such as the preparation of teaching and learning
packages, pedagogical approaches, quality assurance and
the holistic development of students. This has created
a demand for training Mainland VET practitioners and
for the establishment of collaboration opportunities. The
Guangdong Industrial Design Institute (partner institute of
Hong Kong Design Institute), a joint project between the VTC
and the Guangdong Occupational Skill Testing Authority,
is one of these examples. The project involved sharing
the VTC’s experiences in teaching methodology, quality
assurance and administrative management systems with
staff of the Guangdong Industrial Design Institute, as well as
organising activities such as design and creative workshops
for students of both parties. Structured short courses
targeted at Mainland students were also launched in other
cities to broaden their perspectives and professional
development.

In addition, the VTC continued to work with various partners
to provide training for in-service personnel in Macao.
Short courses such as Vocational English Programmes
and Professional Diploma in Property Management were
launched and new training and collaboration opportunities
with other professional organisations in Macao were being
explored.

BEHTFE TRESERERE  HEE
WREBERCEBSATE - BLIMEE
EERMEE B2 ENEETE R - 8
HEE BEHERIERMBEESZE
B BVICEERNRHRTEZHSE  BR
EEABMREEHAbE o ZHFR > VIC
HEEEREBEBRIE  ZEBRNEEAT o

FREA TS

REE VICHEREANERMEER
BE - HLLERERE BEETHAER - L
BETARE - NERBUR LB¥EEE
EZZNBEERERTESEREES
TSR o

FsIEAIERE REHERDE

B S BUTHEBIBUR - MIbHBEREIEI
KENEEEHFNRETEEELT @ 2
SEEHAENERKE NRERHAKEH
BBBLE BEFRE URBENE
HER - LBZSRBEERSIFIEE
AEHIEI - DR SEHEHFERDRA
R - BVICHEREMEXREETEE
O R ER Y ERTRRIENER (B
BHERFZHREFRR)  BREFH
Bl F - EEIEFTEIT - VICHOZHET %

NEERBRTREESANESH G5
BE B ER R AR T %8
B o R X B M AR EPI A K
EHRE BEEAMEBERBNEEER
B o

B VICBEBE  ERZRAFEKHE
AEFANEBATRAMAEI - RBER
B MEEEEENBREEHEIRE
S HAE RPN E B R BB
i BEEMEISFEEE -



CREATING
PARTNERSHIP
SUCCESS
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Partnership is at the heart of the work of the Vocational
Training Council (VTC). We strive to foster dedicated
partnerships with government, business and industry.
Through forging close partnerships and collaborative
ventures with industry and via offering consultancy services
and vocational education and training (VET) programmes to
train professionals in the latest development in their field,
we have contributed to the growth of Hong Kong industries
by grooming a well-trained and versatile workforce.

During the year, the VTC has continuously made great efforts
to forge a stronger network with all sectors of industry.
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Through our collaboration with professional organisations
and government departments, we provide high quality
manpower training programmes to meet the marketplace’s
emerging need for growth and development. A wide range
of programmes and services were provided in collaboration
with industry partners at various member institutions of the
VTC. For examples, the Integrated Vocational Development
Centre launched projects with the Hong Kong Medical
and Healthcare Device Industries Association on medical
device regulatory, marketing and pathophysiology training;
the China (Hong Kong) Veterinary Association on veterinary
assistant training; as well as the Leisure and Cultural
Services Department and the Electrical and Mechanical
Services Department for training on water quality control for
swimming pool operators. Talent for the Cantonese opera
industry is also nurtured through collaboration with the
Chinese Artists Association of Hong Kong. A unique training
programme on Cantonese opera costume and props was
developed and launched for those interested in joining the
industry.

HMESXERMBUGBAI6HE - 24ts
BERE  ATENERMNBERFEEI
AZ o VICZ B BB AR RS IR 5}
—RINREERY ETREEMERE
BRPLERBEERRBEMTEHS
EMEERBEERTSERRE IR
[EREREFFEEESZRE | HBPE(F
B)EBBESA M BEHEIERE ]
HEEVCERERBEIRESHERK
MEBEASRMEN O KEZRGEER
Bl REFB\NSESEREZFEBA
7T ERB-FIBRBHNIEBRRNER
BhEE (A RE | BINBEEATAL

49



RiE#HE HERE

The VTC is member of the major chambers of commerce
and industry in Hong Kong and is closely affiliated with most
trade and professional associations. We participated in
their activities to strengthen our ties with industry and the
professions.

The Careers China Project, a joint project with the Federation
of Hong Kong Industries, has been run successfully
since 2004. Substantial support has been secured from
industry to improve students’ understanding of industrial
development and career prospects in the Mainland. The
Partner Employer Award, launched by the Hong Kong General
Chamber of Small and Medium Business and supported by
the VTC as a strategic partner, was organised to promote
internship programmes at small and medium enterprises
(SMEs). The Hong Kong Young Industrialists Council (YIC)
invited VTC students to join their “YIC Youth Education
Programme” which offered internships for students in their
members’ business enterprises.

Besides, we also provided excellent opportunities for Higher
Diploma graduates in the IT Discipline of the Hong Kong
Institute of Vocational Education to broaden their work
experience and skills through the Graduate Enhancement
Training Scheme with generous support from the British
Chamber of Information Technology in Hong Kong. The
Scheme offers selected graduates opportunities to join
multinational corporations such as Atos, British Telecom,
CLP, Hong Kong Jockey Club and the HSBC as trainees on a
rotational basis for a period of two years.
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Over the years, the Training Boards and General Committees
have provided valuable advice and guidance to improve the
quality of manpower in Hong Kong, which empowers people
and brings immense benefits to the Hong Kong economy.

The 21 Training Boards and five General Committees of
the VTC support the manpower development needs of
industries. With memberships comprising stakeholders in
nearly all major economic sectors in Hong Kong, the Training
Boards and General Committees have been providing a
useful and effective communication platform for identifying
and addressing issues related to manpower development
and VET in Hong Kong.
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The VTC Honorary Fellowship is the highest honour in
the VTC for distinguished personalities who have made
significant contributions to the development of VET or to the
community of Hong Kong.

Over the years, these distinguished individuals have made
great contributions to the VTC, including leadership in
various industry training and advisory boards, providing
expert advice on programme planning, partnerships in
industrial attachment schemes, strong support to our
infrastructure development, solicitation of donations and
scholarships, as well as playing pivotal roles in experience
sharing and industry networking. They have all become long-
time partners in VTC’s strategic drive to become the leading
provider of VET in the Region.
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Eight prominent persons from various industry sectors
were conferred the Honorary Fellow at the 2011 Graduation
Ceremony. They were:

Mr. Clement CHEN Cheng-jen, BBS, JP
Executive Director of Tai Hing Cotton Mill Limited

Mr. CHUNG Wai-ping
Chairman of Tao Heung Holdings Limited

Ir Alkin KWONG Ching-wai, JP

Vice Chairman and Chief Executive of Hong Yip
Holdings Limited, Deputy Executive Director of Sun
Hung Kai Properties (China) Limited

Dr. Ringo LEE Yiu-pui
Vice President of NTI Limited, Chairman of The Institute
of The Motor Industry Hong Kong

Mr. LEUNG On-fook, JP
Chairman of Everbest Insurance Holdings Limited

Mr. James LU Shien-hwai
Executive Director of Hong Kong Hotels Association

Mr. Irons SZE, JP

Executive Director of Hang Tung Resources Holdings
Limited, President of the Chinese Manufacturers’
Association of Hong Kong

Mr. Stephen YOW Mok-shing, MBE, JP
Proprietor of Yam Hop Hing Company
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Endowed with a 5,500-strong staff force that nurtures
250,000 full-time and part-time students, the Vocational
Training Council (VTC) recognises that our staff, students
and graduates are a precious asset and the key to future
development of the organisation and the community.

The VTC seeks to develop the hard and soft skills of its
students. Our market-driven programmes provide them with
the knowledge and skills needed for gainful employment and
further studies. On the other hand, we go to great lengths
to promote the development of our students’ positive
values and attitude through the Whole Person Development
Programme.

To further enhance students’ learning experiences,
the VTC organises a variety of exchange programmes
and visits every year. In collaboration with our Mainland
counterparts, 7,600 VTC students participated in exchange
camps and familiarisation visits to Mainland vocational
institutions and business enterprises last year. This
acquainted them with economic and cultural aspects of
the Mainland, and also enhanced their interpersonal skills
through interactions with young people on the Mainland.

300 students also took part in the pilot IVElite Programme
in 2011/12 that was aimed at enhancing the readiness
of students to embark on future careers through honing
students’ attitudes, values and learning skills.
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As in past years, we celebrated student excellence through
a range of international, regional, national and local
competitions. The array of prizes and awards won by the VTC
students showcased the multitude of their talents, and bore
witness to the high quality of the vocational education and
training (VET) they received from the VTC. Main prizes and
awards collected included:

HKIAAT Accounting and Business Management Case
Competition 2010-2011
e Champion of the Tertiary Institute Group
WONG Fuk-ying, LAU Ngai-fai, LAM Chun-yee and WONG
Kin
Department of Business Administration, IVE (Kwun
Tong)

ACCA Hong Kong Business Competition 2011

®  Champion, Most Creative Team, My Favourite Team
CHONG Lok-wang, LEUNG Sze-ka, CHAN Chun-san and
MA Cheuk-him
Department of Business Administration, IVE (Kwun
Tong)

Apple Daily Advertising Award 2011

e  Silver Award
CHAN Tsz-ting
Department of Business Administration, IVE (Chai
Wan)

®*  Bronze Award
CHENG Pak-lam
Department of Business Administration, IVE (Chai
Wan)
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red dot design award 2011
e  Design Concept Award
TSE Yan-lamb
Department of Product and Interior Design, HKDI

Hong Kong Young Design Talent Award 2011
e TSE Yan-lamb
Department of Product and Interior Design, HKDI

The 28th HK Watch and Clock Design Competition (Student
Group)
e  Champion

FOK Yiu-chor

Department of Product and Interior Design, HKDI
e 1st Runner Up

TANG Chung-leung

Department of Product and Interior Design, HKDI
® 2nd Runner Up

CHIU Kin-lung

Department of Product and Interior Design, HKDI
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The 5th Hong Kong Lighting Design Competition (Student
Group)
e  Champion
CHOW Kin-leung
Department of Engineering Management and
Technology, IVE (Chai Wan)
e 1st Runner Up
CHEUNG Wui-Hei
Foundation Diploma (Design Stream), IVE (Kwun Tong)
e 2nd Runner Up
TSE Yan-lamb
Department of Product and Interior Design, HKDI

2012 Fur Design Competition
e Winner (Full Fur Category)
WONG Wing-sze
Department of Fashion and Image Design, HKDI
e Winner (Fur Combination Category)
WONG Sze-man
Bachelor of Arts (Hons) in Fashion Design, SHAPE

The 12th Hong Kong Footwear Design Competition
® Champion (Ladies’ Boots and China Shoes)
MOK Yuen-tung
Department of Fashion and Image Design, HKDI
®  Champion (Children’s Shoes and Y-NOT-KIDS)
YEUNG Man-fung
Department of Fashion and Image Design, HKDI
e  Champion (Men’s Shoes)
Champion (Sport Category)
CHU Siu-ming
Department of Fashion and Image Design, HKDI
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The 13th Hong Kong Household Electrical Appliances Design
and Innovation Competition (Individual Group)

Champion

TAM Ho-yin

Department of Product and Interior Design, HKDI
1st Runner Up

LI Pik-wa

Department of Product and Interior Design, HKDI
2nd Runner Up

YEUNG Yat-fung

Department of Product and Interior Design, HKDI

The 13th Hong Kong Eyewear Design Competition (Individual
Group)

1st Runner Up

WONG Ming-sum

Department of Product and Interior Design, HKDI
2nd Runner Up

CHAN Yuk-ting

Department of Product and Interior Design, HKDI

The 13th Hong Kong Jewellery Design Competition (Student
Group)

1st Runner Up

WONG Nga-kok

Department of Engineering Management and
Technology, IVE (Lee Wai Lee)

2nd Runner Up

TANG Yuk-ying

Department of Engineering Management and
Technology, IVE (Lee Wai Lee)

2011 Society of Dyers and Colourists Hong Kong Regional
Student Textile Desigh Competition

Champion
CHEUNG Ming-han, Joyce
Department of Fashion and Image Design, HKDI
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Hong Kong Anti-drug Singing and Songwriting Contest 2011

Overall Champion, Best Ensemble of Open Age Group
and Best Lyric Writing

TSE Hiu-sun, CHOI Tszman, YAU Yuk-pui, LAl Chun-wa,
CHENG Wing-ho and LI Wing-wai

Department of Communication Design and Digital
Media, HKDI

The 2nd Hong Kong Young Knitwear Designers’ Contest

1st Runner Up
LO Chan-chit, Venus
Department of Fashion and Image Design, HKDI

KAN Tai-keung Design Award 2011

Gold Award

WONG Wai-kei

Department of Communication Design and Digital
Media, HKDI

2011 HK4As Student Awards

Silver

Chloe LEUNG, YIP Oi-yan and YUEN Hiu-tung
Department of Communication Design and Digital
Media, HKDI

Merit

FUNG Man-yan, NG Wing-yan, WONG Leung-wai and TSE
Kit-wa

Department of Multimedia and Internet Technology, IVE
(Lee Wai Lee)

Merit

MAN Tsz-ying

Department of Multimedia and Internet Technology, IVE
(Lee Wai Lee)

Merit

WAN Yiu-ho, NG Tin-long, LEE Lok-hei and LAU Chun-
long

Department of Communication Design and Digital
Media, HKDI

HKDA Design Student of the Year 2011 Award

WONG Ching-yi
Department of Communication Design and Digital
Media, HKDI
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MARDES -

Engineering

The 12th Challenge Cup National Science and Technology
College of Extra-curricular Academic Competition Works
e  Second Class Award (Hong Kong and Macao)
CHOI Chi-fai and CHAN Chin-yeung
Department of Electrical Engineering, IVE (Haking
Wong)
®  Third Class Award (Hong Kong and Macao)
SIU Tsz-yeung and CHUNG Kan-ting
Department of Electronic and Information Engineering,
IVE (Sha Tin)
®  Third Class Award (Hong Kong and Macao)
AU Chin-to
Department of Electronic and Information Engineering,
IVE (Sha Tin)

IET Hong Kong YMS Younger Members Exhibition and Conference
2011, Sub-Degree Section
e  Champion
TSUI Chong-hing, CHEUNG Lok-man and YIP Tsz-fung
Department of Engineering, IVE (Tsing Yi)

HKIE Prize for Outstanding Engineering Students 2010/2011

®  CHAN Hiu-yeung, CHAN Kai-cheung and WAN Ying-kit
Department of Electronic and Information Engineering,
IVE (Sha Tin)
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Information Technology and Multimedia

Hong Kong ICT Awards 2012

e Silver Award — Best Digital Entertainment Award
(Student and Independent Group)
MOK Hiu-fung and LAU Ying-shan
Bachelor of Science (Hons) in Multimedia and
Entertainment Technology, SHAPE

“Best Scene in Town @ PICNIC 11" Mobile Game Design
Competition
® 1st Runner Up
CHIU Wai-hung, CHAN Hin-wing, LAU Wing-chan and
TSOI Tsz-pan
Department of Communication Design and Digital
Media, HKDI

MTR Shatin to Central Link E-=Game Design Competition

e Grand Award and Gold Award in Mobile Application
KWAN Chung-kiu, WAN Ying-kit and AU Chin-to
Department of Electronic and Information Engineering,
IVE (Sha Tin)

® Gold Award in Facebook Applications
LI Chung-hei, CHU Sai-chung and KEI Kwong-lam
Department of Multimedia and Internet Technology,
IVE (Lee Wai Lee)

Hong Kong RFID Awards 2011

®  Most Innovative EPC and RFID Application Gold Award
CHAN Yun-chak, LEUNG Fai-yiu, SUEN Hing-chuen and
TANG Yue-tsun
Department of Information and Communications
Technology, IVE (Tsing Yi)
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IEEE Hong Kong Competition on Cloud Computing Applications
2011
e  Championship
SIU Tzs-yeung and CHUNG Kan-ting
Department of Electronic and Information Engineering,
IVE (Sha Tin)

Apps in the City - Public Sector Information Application
Competition (Student Group)
* Gold Award
CHENG Chi-lung and LAM Wai-lun
Department of Computing, IVE (Sha Tin)
e  Silver Award
KONG Kei-yan, LAM Kwan-chiu and WONG Man-yee
Department of Electronic and Information Engineering,
IVE (Sha Tin)
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The 41st WorldSkills Competition
* Medallion of Excellence (Refrigeration and Air-
conditioning)
MAK Lok-him
Department of Engineering, IVE (Tsing Yi)
®*  Medallion of Excellence (Beauty Therapy)
CHUN Choi-ting
Department of Applied Science, IVE (Chai Wan)
®  Medallion of Excellence (Cooking)
SIT Ka-keung
HITDC
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International Abilympics Seoul 2011
®  Gold Medal Prize (Photography Studio)
LI Yip-fuk
Shine Skills Centre (Kwun Tong)
®  Special Prize (Bicycle Assembly)
LAM Kwok-pan
Shine Skills Centre (Kwun Tong)

17th All China University Fencing Championship 2011
e 1st Runner Up (Men’s Team Foil)

IVE Fencing Team
e 1st Runner Up (Men’s Epee)

Kimble Raphael LEUNG

Department of Hotel, Service and Tourism Studies, IVE

(Chai Wan)

National Taiwan University International Handball Invitational

Tournament

e  2nd Runner Up
IVE Women’s Handball Team

Hong Kong Open Handball Competition
e  Champion
IVE Women’s Handball Team

Hong Kong Open Beach Handball Competition
e  Champion
IVE Women’s Handball Team

Hang Seng All Schools Championships 2012
e  3rd Runner Up
IVE Table Tennis Team

2011 FEIRRBEE
e SR(AEZEF-EA)
=HERE

Rk RO (BE)
e EER(EHXR)

B E

RSB RT L (BE)

FtLtEZEAZLUBRRER
e DE(BErEERER)

IVE 81 Z2
e mBE(BFEH)

REF

IVE (58 ) B/E ~ BRI Rk &
BB ABERFHREE
e =F

IVE 2+ F BB
EBFRARE
e ®WE

IVE ZF+F BB
ERVETFRARE
e ®WE

IVE 2+ F BB
20121E4 2B RE
e RKE

IVE = FLBREK



5 EBXEEE R EERE
=& B

. - ¥
= g EE “FIVE Y

IVE students won the following group awards in the
University Sports Federation of Hong Kong (USFHK)
Competition during the year:

USFHK Handball Competition
e  Champion (Women’s Handball)

USFHK Taekwondo Competition
e 1st Runner Up (Men’s Taekwondo)

USFHK Karate Competition
e 1st Runner Up

USFHK Fencing Competition
® 2nd Runner Up

USFHK Woodball Competition
e  3rd Runner Up

USFHK Volleyball Competition
®*  3rd Runner Up (Men’s Volleyball)

USFHK Football Competition
e  3rd Runner Up (Men’s Football)
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Nine top students from our member institutions were
presented with VTC Outstanding Student Awards in 2011.
These awards recognise students who have displayed
exceptional academic achievement, qualities of leadership,
personal traits, and a high level of involvement in extra-
curricular activities and community services. The recipients
were:

Applied Science Discipline
e HU Qian-ying
Department of Applied Science, IVE (Chai Wan)

Business Administration Discipline

®  YEUNG Laiyin
Department of Business Administration, IVE (Kwun
Tong)

® CHAN Hei-man
Diploma in Vocational Education Programme (Business
Stream), Youth College (Tin Shui Wai)

Child Education and Community Services Discipline

e LI Ka-wah
Department of Child Education and Community Services,
IVE (Sha Tin)

Design, Printing, Textiles and Clothing Discipline
e HO Yuvyan
Department of Fashion and Image Design, HKDI

Engineering Discipline
e HO Tingyan
Department of Construction, IVE (Morrison Hill)

Information Technology

e TSE Po-ting
Department of Information and Communications Technology,
IVE (Tsing Yi)

e LI Chun-ngai
Department of Information and Communications Technology,
IVE (Morrison Hill)

e LING Yun
Diploma in Vocational Education Programme (IT
Stream), Youth College (Kwai Fong)

20114 » HMBAEEESE TVICHEEH
BAs | EFbfNHEeRE - BREL
MERTERR  MMAEEERE - BE
FTHEBASEIEARRERY > EERS
IR NHE IR - BHEELES

ERRZEER
o BAEEE

IVE (§2) ERARIER
ITrEEER
o BEA

IVE(BE) ITRMERR
e [RFBX

BFER (RKE)

REHBERE (BXEIR)

YRAHBEREEREEN
. ZEE
VE GO 4 52 30B R BRI R

&t~ B~ HAREKRER

o AR
BBHAERTER
RERZRRTER

TREER
o {AIBRR

IVE (EEEEE L) BETRER
ERMHER
o HBE

IVE(BX) ERRBARE R
o  ZBH

IVE (EEEEE 1)) B RBARE R
° E=

BFER (%5)

REH B ERE (BB R)

67



Learning Opportunities from Overseas

The VTC actively forges collaborative links with prestigious
overseas institutions to benefit our students and staff.

To enrich the future prospects for Higher Diploma (HD)
graduates, we have continued our efforts to build new
alliances with overseas partners. In January 2012, we
signed a Memorandum of Understanding with the Institute of
National College of Technology in Japan to foster academic
and cultural exchange opportunities for staff and students.
The establishment of collaboration with the Institute of
Applied Linguistics, Ministry of Education of the PRC to
become one of the Putonghua testing centres in Hong
Kong at the national level, will further enhance the ability
of VTC students and staff to acquire certified recognition in
Putonghua.

With an aim to enriching the academic, cultural and social
development of students, and to support Government’s
strategic goal of developing Hong Kong’s education service
through internationalisation and diversification, the VTC
plans to admit non-local students from 2012/13. We expect
these non-local students will bring new cultural perspectives
from their homeland to local students to enrich the VIC’s
learning environment.
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Extensive Job Attachment Opportunities

Preparing young people to meet the manpower needs
of Hong Kong has always been one of VIC’s missions.
Leveraging on our strong industry network, valuable job
attachment opportunities have been provided by our industry
partners to our students.

Through job attachments, students gain work-integrated
learning experiences which further hone their practical skills.
Early exposures to the dynamics of corporate and office
culture, and practices in a workplace environment also
enhance students’ employability.

In 2011/12, about 40% of the graduating students
participated in job attachment programmes and served as
interns in local, Mainland or overseas companies, including
small and medium enterprises (SMEs), large corporations
and non-government organisations. 220 students
participated in various kinds of job attachment programmes
in Beijing, Nanjing, Yunnan, Shenzhen and Guangzhou etc.
These provided students with opportunities to apply the
knowledge they had learnt to real working environments,
broaden their perspectives on the work culture and develop
their career aspirations.

Job attachment will be formally included as a mandatory
component in the enriched curricula of the new HD
programmes starting from 2012/13. The VTC will solicit
attachment places covering various industries. Collaboration
schemes with corporations will be expanded to forge win-win
partnerships such that students are provided with extensive
attachment opportunities while industries find new blood to
support their manpower needs.

During the year, we signed Memorandums of Understanding
with various organisations and industry partners, including
the School of Life Sciences of The Chinese University of
Hong Kong, the Zhongshan Centre for Disease Control and
Prevention, the Zhongshan Preventive Medicine Association
of Guangdong Province, Consumer Search Group, DHL
Global Forwarding (Hong Kong) Limited and Jardine
Airport Services Limited, to provide industrial attachment
opportunities for our students.

The Outstanding Industrial Attachment Scholarship has
been set up with generous donations from industry to
encourage student participation and performance.
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Sharing with International and Professional Experts

The VTC is committed to innovation and the pursuit
of excellence. Through collaboration with academia,
organisations and businesses, we aim to enhance and
utilise the talents of our staff and students.

During the year, a number of knowledge exchange activities
took place, including seminars, workshops, symposia and
exhibitions in which disciplines such as Design, Business
Administration and Hospitality have organised lecture series
where renowned industry experts shared their insights,
knowledge and personal expertise with staff and students.
At the same time, visiting fellows and professionals
from overseas are engaged to bring updated advanced
knowledge, skills and experience to the VTC from overseas.

An outstanding example was the thought-provoking multi-
media event “Life is What You Make It — A Concert and
Conversation with Peter Buffett” jointly organised by the
HKDI, IVE (Lee Wai Lee) and an Emmy Award-winning
musician, Peter BUFFETT. The 3-day programme “Green
is Cool — Designing for Sustainable Living” organised by
HKDI also provided a unique experience for students to
learn from and interact with industry experts. Last year, the
HKDI also co-hosted REACH 2011, a unique exhibition for
design enthusiasts, with Herman Miller, a world renowned
design company. A series of lectures were also held, in
which a lineup of esteemed design leaders such as Eames
DEMETRIOS and Don CHADWICK shared their knowledge
and insights with the students.

Broadening its network of partners abroad, the VTC also
signed a Memorandum of Understanding with GOBELINS,
I’école de I'image, a prestigious French animation school
in 2011, under which both parties would jointly offer
courses and academic activities in animation to foster
skills exchange between France and Hong Kong. Together
with the professional training provided by GOBELINS, VTC
students could be well-equipped to develop their career in
the animation industry over the world.
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Number of Students of the VTIC Member Institutions in 2011/12

2011/12 FEVICH#EREE 4 AH

IVE, HKDI and SBI EEREXHEEMR - EENERFER - ITHEMER

Youth College BEFZkR
Pro-Act Training and Development Centres S35 3 & s
Automobile REZ
Electrical B
Electronics BT %
Fashion Textiles BFE4haiZE
Gas REBMBIE
Jewellery BB
Mechanical #H3
Precision Engineering BHI2%
Printing ENfI%
Welding 18i2%
Global Business RIREE
Retail TE&E#
Chinese Cuisine Training Institute FEEFEEER

Hospitality Industry Training and Development Centre
B3 AR A S 15 3 B R P s

Maritime Setrvices Training Institute EEIIHKER

Institute of Professional Education And Knowledge &SI§ESER
School for Higher and Professional Education #Z5Z#E2K
Yeo Chei Man Senior Secondary School EFX&EH 2K
Integrated Vocational Development Centre EMZFEBEHL
Shine Skills Centre BRIEEEEHL

Total #H

35,290

4,070

330
1,660

60

1,830
510
7,510
490
51,750

81,000
4,050
12,060
590
2,430
800
270
260
500
130
1,400
190
910
990
3,590
1,320
1,610

2,980
97,040
1,150
4,440
430
206,080
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With the objectives of creating stronger brand advocates and
strengthening the recognition for VTC Alumni in society, the
Alumni Relations Office continues to support the Council’s
strategic direction for driving excellence with VTC alumni.

Our alumni play an increasingly important role in supporting
the Council’s initiatives in areas that make significant
positive contributions to our society. The Career Navigation
Scheme entered its fourth cohort in November 2011 with
over 150 alumni participated as mentors on volunteer basis.
They shared valuable experience with current students, and
also served as VTC advocates in different occasions.

VTC alumni volunteer team has been supporting the Internet
Learning Support Programme funded by Government to help
the less privileged children on e-learning. The volunteer team
will continue to expand the scope of community services to
serve more people with different needs.

Meanwhile, the VTC also strengthened its bond with its
alumni through various activities such as networking events,
career workshops, talks and gatherings during the year.
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As a leading VET provider in the Region, it is crucial for us
to constantly enhance the performance and competencies
of our teaching staff. To this end, a wide range of staff
capability building programmes have been conducted
during the year including management and supervisory
training, personal effectiveness workshops, teacher
training workshops, national studies, language courses and
wellness workshops.

Our teaching staff are exposed to the latest developments
in industry and their profession through attachments,
academic exchanges and various external activities that
boost their capabilities, strengthen their professional
knowledge and widen their horizons.

The Teaching Excellence Awards Scheme promotes,
recognises and rewards outstanding practices in teaching
and learning. The recipients for 2011 include:

e Ms. Karindi CHENG Ka-yin
Instructor, Shine Skills Centre (Tuen Mun)

e Ms. Jenny CHOW Chun-yi
Lecturer, Student Development Office, IVE (Morrison
Hill)

®  Mr. LO Ying-chi
Instructor, Pro-Act Training and Development Centre
(Gas)
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Award for Pastoral Care

Mr. HO Siu-keung
Lecturer, Youth College (Tin Shui Wai)

Mr. Joshua KO Lap-sing
Lecturer, Youth College (Tin Shui Wai)

Ms. Cherie LEUNG Sze-chung
Lecturer, Youth College (Tin Shui Wai)

Mr. Laurence LI Hoi-wai
Lecturer, Language Centre, HKDI and IVE (Lee Wai Lee)

Ms. WAI Pui-yee
Lecturer, Student Development Office, Youth College
(Tseung Kwan 0O)

Award for Use of Information Technology in Learning
and Teaching

Mr. Duncan GALLON
Lecturer, Language Centre, IVE (Tuen Mun)

Staff Excellence Awards

The Staff Excellence Awards are set up to pay tribute to
dedicated staff members for their outstanding performance
and contributions in non-teaching areas to the VTC. The
recipients of 2011/12 include:

Mr. Arthur AU Wai-lun
Occupational Therapist I, Shine Skills Centre (Kwun
Tong)

Mr. Geese CHAN Tsz-man
Lecturer, Language Centre, IVE (Tuen Mun)

Mr. Shaun CHEUNG Shun-ping
Senior Lecturer, Department of Fashion and Image
Design, HKDI

Ms. Amy CHUNG Pik-kwan
Student Development Officer, Student Development
Office, IVE (Sha Tin)

Mr. Dick IP Yan-wing
Clerical Officer I, Human Resources Division

Ms. May TONG Kwai-ping
Clerical Officer Il, Language Centre, IVE (Kwun Tong)

Ms. Michelle TSE Pui-yin
Acting Principal Lecturer, Youth College (Tin Shui Wai)
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Mr. Andrew TSE Yiu-kwok
Occupational Therapist I, Shine Skills Centre (Tuen
Mun)

Ms. Elaine WAI Sau-wai
Officer, Campus Secretariat, IVE (Sha Tin)

Ms. May WONG Lai-kuen
Clerical Assistant, Student Development Office, HKDI
and IVE (Lee Wai Lee)

Mr. WU Wai-ming
Senior Lecturer, Department of Real Estate and
Facilities Management, IVE (Morrison Hill)

Ms. YAU Mei-yee
Executive Assistant Ill, Campus Secretariat, IVE (Tuen
Mun)

Mr. YU Kin-wing
Lecturer, Department of Business Administration, IVE
(Tsing Yi)

Centre for Independent Language Learning Team
Language Centre, IVE (Chai Wan)

IVE (Haking Wong) Admission Team
Campus Secretariat, IVE (Haking Wong)

IVElite Project Team
Student Development Discipline Office

Student Development Office/Tsing Yi Team
Student Development Office, IVE (Tsing Yi)

Teaching and Learning Support Programme Team
Language Centre, Youth College (Kowloon Bay)

Youth College (Kwai Fong) Renovation Project Team
Estates, Health and Safety Division
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The VTC has an array of highly qualified and talented staff
who contribute to the community in various ways. Some of
their achievements in 2011/12 include:

Chief Executive’s Commendation for Community Service,
HKSAR
e Dr. Martin YEUNG Wai-hong

Principal Student Development Officer, IVE (Chai Wan)

Certified Examiner of the State Putonghua Shuiping Ceshi,
the State Language Commission of The People’s Republic of
China
e Mr. Tony LI To
Acting Senior Lecturer, Language Centre, HKDI and IVE
(Lee Wai Lee)

® Ms. Selina WANG Lin
Lecturer, Language Centre, IVE (Chai Wan)

* Ms. Maggie WONG Ha
Lecturer, Language Centre, IVE (Haking Wong)

Executive Committee Member, The International Institute of
Information Design
®  Mr. Ben MAU Kim-fai
Principal Lecturer, Department of Communication
Design and Digital Media, HKDI
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During the past year, we gave recognition to the
contributions made by 87 staff members during their 25
years of dedicated service to the VTC. Meanwhile, a further
128 were commended for having completed 20 years of
service.

As at 31 March 2012, there were 5,510 full time staff in the
VTC, breakdown as follows:

Teaching and Administrative Staff 3,490
Technical and Supporting Staff 2,020
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Empowering Students Pushing Boundaries

RWEE RFERR

CHENG Man-fai, Jordan

Lecturer

Department of Electronic and Information Engineering
IVE (Sha Tin)

BRI
IVE CAPH) EF REMLIZZRERD

Recent recognition and awards received:
®  Qutstanding Young ICT Achiever 2012
® Hong Kong ICT Awards 2008 - Best Innovation and Research Award

TR SHNERESE !
s HHBEMREMNEKEFE2012
s  EBEMRENBIRIE2008 - HERIFRHER

CHENG Man-fai, Jordan has been teaching at the IVE for three years. “As a
graduate of the VTC, it has been my honour to teach at my alma mater since
2009. Studying at the VTC was a turning point in my life. | always share my
personal experience with my students as an example.”

After Secondary 7, Jordan enrolled at the IVE in the Higher Diploma in Internet
and Multimedia Engineering course. With a clear goal and dedicated teachers,
Jordan was fully committed to study. Since then, he has maintained his
passion for excellence.

“Teaching is more than imparting knowledge, it is inspiring positive change.
A positive attitude to learning is the most critical determinant of success.
My teaching goal is to thoroughly change the intrinsic quality of my students
instead of motivating them on a one-off basis. By changing their mindsets,
their self-motivation to learn can be maintained throughout their whole life.”
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Jordan always keeps a close relationship with students and uses his spare
time to help enhance their learning skills and achieve academic goals. His
ongoing encouragement has completely changed the attitude of many students
and enabled them to reach their full potential. Jordan also urges students to
take part in a wide range of extra-curricular activities and competitions, with
the hope that students can establish a solid technical foundation and enrich
their experiences. Under his guidance and mentorship, IVE students have
excelled in over 20 competitions including Champion of Nokia Lumia Challenge
(Hong Kong) — Open Category, Overall Champion of MTR-Sha Tin to Central
Link E-Game Design, and Champion of IEEE Hong Kong Competition on Cloud
Computing Applications 2011.

As a role model for students, Jordan has continued to enhance his knowledge
and skKills through lifelong learning and continuous education. He obtained
his master’'s degree and decided to further equip himself with a doctorate.
He will continue to sow the seeds of change and his passion for information
technology has earned him many industry accolades.
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A Different Path to Success
IRIE R EZER

TSE Po-ting, Kitty

Higher Diploma in Software Engineering
IVE Graduate in 2012

HEE

IVEE(F TR SR URRIE2012F 24

Recent recognition and awards received:

e Alistair Harvey Foundation Scholarship Scheme

®  VTC Outstanding Students Award Scheme

®* The HKSAR Government Scholarship, Sir Edward Youde Memorial
Scholarships, CL International Holdings Limited Awards (Industrial
Attachment), The Asian-Oceanian Computing Industry Organization ICT
Summit 2008 Scholarship

With her creativity, perseverance and passion for information technology, TSE
Po-ting, Kitty, a graduate of Higher Diploma in Software Engineering, designed
her first computer game at Primary 6.

“Developing my own software programmes and applying them in real-life
situations gave me a great sense of satisfaction.” By dedicating herself
to study, Kitty overcame many challenges and thanks to a good learning
atmosphere and dedicated lecturers, Kitty made great improvements in her
work. She also benefitted from valuable internship opportunities. “Back then
| was attached to a large scale construction company, where my classmates
and | were tasked to develop a human resources management system
for sifting the data of over a thousand employees so that the firm could
allocate the right people to each job. Our manager was experienced in the
field and inspired us to further modify the system. Finally, the system won
an attachment award. Apart from IT knowledge, | also had to understand
the requirements of the firm, be flexible and possess good communication
skills. The attachment experience allowed me to apply my knowledge learnt
in school to an actual working environment, and contribute to society,” she
reflected.

Within two years, her excellent performance in academic studies and extra-
curricular activities have earned her a number of scholarships, including the
Alistair Harvey Foundation Scholarship, which will sponsor her to undertake a
Bachelor of Science degree programme in Computer Science in the UK. This
allowed her to realise a dream of studying abroad. She is now determined
to become a distinguished software engineer and contribute to the positive
development of Hong Kong society.
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Fly High in Global Arena
BEEI B

TSE Yan-lamb
Higher Diploma in Product Design
HKDI Graduate in 2011

e
HKDIE iRt o R URRE 2011 FE2E4

Recent recognition and awards received:

® Hong Kong Young Design Talent Award

® Design Concept Award of the red dot design award 2011

®  2nd Runner Up of the 5th Hong Kong Lighting Design Competition

Where there is a will, there is a way. TSE Yan-lamb’s interest in creative
solutions emerged whilst she was in secondary school. Working towards her
dream of becoming an all-rounded product designer, she pursued her design
studies at the HKDI. Her dedication and hard work enabled her to blossom
and she won several local and international design awards.

“Successful products must be able to solve the problems that users come
across in their everyday lives. This is indeed a challenge for designers.” As a
design student, Lamb did not just sit and listen. Instead, she worked hard on
her research outside school hours, and sought feedback from her tutors. With
their encouragement, she also seized opportunities to participate in several
design and culture-related projects and competitions.

Lamb’s positive attitude and creativity have won her recognition in both local
competitions and international challenges. All these learning experiences have
familiarised her in advance about the best practices of the design industry.
She said, “Through taking part in competitions, | was able to exchange ideas
with different designers. The awards like the red dot design award had offered
me a valuable opportunity to project my creativity.”

Lamb plans to continue her studies and explore the world in her quest to
become a successful product designer.
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OVERVIEW OF OPERATING RESULTS

Consolidated Financial Statements

The Council has prepared Consolidated Financial
Statements for the year 2011-12 presenting the operating
results and financial position of the Council and its
subsidiaries (the Group) for the year. Total income of
HK$3,966.9M (2010-11: HK$3,848.3M) and total
expenditure of HK$3,668.0M (2010-11: HK$3,638.4M)
were reported.

Operating Results

Out of the total income of $3,966.9M, $2,426.8M was
government subventions, $1,389.3M was tuition fees and
training charges, $49.2M was interest income, $14.0M was
donations and $87.6M was other income. As compared
with 2010-11, a slight increase of 3.1% in the Group’s total
income was recorded. The increase in total income was
mainly attributed to the increase in Government subventions
for pay adjustment in 2011, partially offset by a decrease
in tuition fee income due to the effect of Gap Year as a
result of the implementation of the New Senior Secondary
Academic Structure.

Consolidated expenditure of $3,668.0M incurred in the year
included staff expenses of $2,691.7M and other operating
expenses of $976.3M. The increase in expenditure was
mainly due to the increase in staff expenses resulting from
pay rise and implementation of new initiatives. The increase
was partially offset by the decrease in expenses resulting
from the reduction of student places and reduction of leave
provision as more staff took leave in the Gap Year.

The financial result of the subsidiaries showed total income
of $702.0M and total expenditure of $681.4M. The Group
as a whole reported a surplus of $298.7M for the year
2011-12.
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Building Programmes and Capital Iltems

For the year 2011-12, a total of $361.2M was incurred
on building programmes and capital items. These projects
included the construction of student dormitory at VTC
Pokfulam Complex, the VTC Wellness Centre at Chai Wan
and other alterations, additions and improvement projects.

Financial Statements

The Consolidated Statement of Income and Expenditure
for the year ended 31 March 2012 and the Consolidated
Balance Sheet as at 31 March 2012 are set out in the
following pages.
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INCOME

Government Subventions

Tuition Fees and Training Charges
Interest Income

Donations

Other Income

Total Income
EXPENDITURE

Staff Expenses

Full-time Staff Expenses
Part-time Staff Expenses
Temporary Staff Expenses
Other Staff Expenses

Other Operating Expenses
Consumables, Equipment and
Library Books
Accommodation and Related
Maintenance Expenses
Hire of Services and
Professional Fees
Student/Trainee Grants and
Amenities
Training Boards/General
Committees’ Expenses
Staff Development and Visits
Other Expenses

Total Expenditure
Surplus before Taxation
Taxation

SURPLUS AND TOTAL

COMPREHENSIVE
INCOME FOR THE YEAR

TRANSFER TO:
Reserves
Specific and Other Funds

The Group had no components of comprehensive income other than “surplus for the year” in either
of the periods presented. Therefore, the Group’s “total comprehensive income” was the same as the

“surplus for the year” in both periods.
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 MARCH 2012

B#E2012F3A3MHLFENGFEZAREER

2012 2011
HK$’000 HK$’000
2,426,775 2,254,493
1,389,329 1,461,355
49,235 35,562
14,013 8,074
87,559 88,845
3,966,911 3,848,329
2,317,735 2,288,638
123,821 121,915
227,007 275,737
23,163 19,602
2,691,726 2,705,892
278,069 282,380
470,872 427,917
45,583 41,884
43,195 37,810
43,028 42,647
15,028 12,482
80,538 87,387
976,313 932,507
3,668,039 3,638,399
298,872 209,930
143 154
298,729 209,776
163,543 9,900
135,186 199,876
298,729 209,776

|
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CONSOLIDATED BALANCE SHEET
AS AT 31 MARCH 2012

2012 3 A31HIEEETERER

NON-CURRENT ASSETS

Fixed Assets

Loans to Staff

Employee Retirement Benefits
Assets

Deposits

Bank Deposits with Maturity
over One Year

CURRENT ASSETS

Loans to Staff

Accounts Receivable, Prepayments
and Others

Bank Deposits with Maturity
over Three Months

Cash and Cash Equivalents

CURRENT LIABILITIES

Accounts Payable, Accruals and
Others

Provision for Employee Benefits

Loans Payable within One Year

Deferred Income

NET CURRENT ASSETS

TOTAL ASSETS LESS
CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Provision for Employee Benefits
Loans Payable after One Year
Deferred Income

NET ASSETS

Represented by:

Reserves
Specific and Other Funds

TOTAL FUNDS

Approved and authorised for issue
by the Vocational Training Council
on 2 August 2012
M2012F8H2H
HBEINRFESSHARBREERER

Mr. Clement CHEN Cheng-jen, BBS, JP
Chairman

Vocational Training Council
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2012 2011
HK$’000 HK$’000
2,345,485 2,269,686
1,797 3,373
7,707 7,189
4,754 5,928
200,000 -
2,559,743 2,286,176
1,858 2,833
60,516 42,872
2,308,781 1,900,000
1,247,541 1,797,283
3,618,696 3,742,988
973,255 999,081
399,446 470,753
3,830 29,455
248,010 215,011
1,624,541 1,714,300
1,994,155 2,028,688
4,553,898 4,314,864
2,598 5,710

- 76,174
1,360,576 1,340,985
1,363,174 1,422,869
3,190,724 2,891,995
250,483 140,914
2,940,241 2,751,081
3,190,724 2,891,995







THE COUNCIL
REAABEET

As at 31 March 2012
BZE2012F3H31H

Chairman
Mr. Clement CHEN Cheng-jen, BBS, JP

Deputy Chairmen

Dr. Joseph LEE, SBS, JP
Dr. Roy CHUNG Chi-ping, BBS, JP

Members

Ms. Karen CHAN Ka-yin

Ir Daniel CHENG Man-chung, MH, JP
Mr. CHOY Chung-foo

Mr. Locky CHU Kwan-lam, MH
Mr. James KWAN Yuk-choi, JP

Ir Sunny LEE Wai-kwong, JP

The Hon. LI Fung-ying, SBS, JP
Ms. Winnie NG Wing-mui

Mr. Bruce POH Geok-huat

Ms. Samanta PONG Sum-yee

Mr. Cliff SUN Kai-lit, BBS, JP

Mr. Larry TCHOU Ming-kong

Mr. Bernie TING Wai-cheung

Mr. Conrad WONG Tin-cheung, JP
Mr. Eric YIM Chi-ming

Deputy Secretary for Education (or her representative)

Ms. Michelle LI Mei-sheung, JP

Commissioner for Labour (or his representative)

Mr. CHEUK Wing:-hing, JP

Director-General of Trade and Industry (or her representative)

Ms. Maria KWAN Sik-ning, JP

Executive Director, Vocational Training Council

Dr. Carrie WILLIS, SBS, JP
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COUNCIL AND ITS COMMITTEES
RRIEREESERETERE

An Overview of Committees and Boards (as at 31 March 2012)

ZESRIIKEZEESME (B E2012F3H310)

VOCATIONAL TRAINING COUNCIL B3Iz BIEES

Standing Committee B EEE
Administration Committee ITIHZEE =
Audit Committee B ZEE S
Estates Committee EXEEEES
Finance Committee SIS ZES

Training Boards General Committees
JREES —REE®

Accountancy Training Board Committee on Apprenticeship and Trade Testing
B FIREES BREIIRREAEABREES
Automobile Training Board Committee on Information Technology Training and Development
AEEIREZES ENRRIREREES
Banking and Finance Industry Training Board Committee on Management and Supervisory Training
RITREMEINREES EEREBEIIREES
Beauty Care and Hairdressing Training Board Committee on Technologist Training
XREREIREES HAIIREES
Building and Civil Engineering Training Board Committee on Vocational Training for People with Disabilities
TARIBREEEINIREES BREATHEIREZES

Chinese Cuisine Training Institute Training Board

PEFBLRIIREES

Electrical and Mechanical Services Training Board
BEIREIREES

Electronics and Telecommunications Training Board

EFERSAEINIREES

Hotel, Catering and Tourism Training Board

BIE¥E  MRERREXIIREES

Import/Export/Wholesale Trades Training Board

HAORMBEEIREZES

Insurance Training Board

REBEINREES

Maritime Services Training Board

BERBEIREES

Mass Communications Training Board

RBEEXIREES

Metals Training Board

eEEIRZES

Plastics Training Board

BREIREES

Printing and Publishing Training Board

ENRI R MR FIRE RS

Real Estate Services Training Board

Bt ERBEIREES

Retail Trade Training Board

TEFEIKRZEES

Security Services Training Board

REZRBEIREESR

Textile and Clothing Training Board

PEREKREIREES

Transport Logistics Training Board

MREEXIRESS
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COUNCIL AND ITS COMMITTEES
RRXINEFEEERETERT

STANDING COMMITTEE

Chairman
Mr. Clement CHEN Cheng-jen, BBS, JP

Members

Dr. Joseph LEE, SBS, JP

Dr. Roy CHUNG Chi-ping, BBS, JP

Mr. CHOY Chung-foo

Mr. Locky CHU Kwan-lam, MH

Ir Sunny LEE Wai-kwong, JP

Mr. Bernie TING Wai-cheung

Mr. Conrad WONG Tin-cheung, JP

Dr. NG Tat-lun, SBS, JP

Mr. Stanley LAU Chin-ho, BBS, MH, JP

Deputy Secretary for Education (or her representative)
Ms. Michelle LI Mei-sheung, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, SBS, JP

Elected Staff Member
Ms. Donna LO Sau-ling

(o

BIEEE
=FE
FREE{- 5L | BBS, JP

==
=

L

£8

ZREH L, SBS, JP
H¥{E+, BBS, JP

BEhRgEE

REIMEE, MH

ZELTEHR, JP
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LIRS E , BBS, MH, JP

HERRMER (FHERRK)
ZEELZLT, P

BEINRBHITHRS
ERFEMETE L, SBS, JP

ADMINISTRATION COMMITTEE

Chairman
Ir Sunny LEE Wai-kwong, JP

Members

Ms. Karen CHAN Ka-yin

Ir Daniel CHENG Man-chung, MH, JP

Mr. Locky CHU Kwan-lam, MH

The Hon. LI Fung-ying, SBS, JP

Dr. NG Tat-lun, SBS, JP

Deputy Secretary for Education (or her representative)
Ms. Michelle LI Mei-sheung, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, SBS, JP

Elected Staff Member
Mr. CHEUNG Wai-kin
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COUNCIL AND ITS COMMITTEES
RRIEREESFRETERE

AUDIT COMMITTEE

Chairman
Dr. Roy CHUNG Chi-ping, BBS, JP

Members

Mr. Locky CHU Kwan-lam, MH
Mr. James KWAN Yuk-choi, JP
Ms. Winnie NG Wing-mui

Mr. Larry TCHOU Ming-kong
Mr. Kennedy LIU Tatyin

ESTATES COMMITTEE

Chairman
Mr. Bernie TING Wai-cheung

Members

Ir Sunny LEE Wai-kwong, JP

Mr. Cliff SUN Kai-lit, BBS, JP

Mr. Conrad WONG Tin-cheung, JP

Mr. Eric YIM Chi-ming

Mr. Martin N. HADAWAY, JP

Director of Architectural Services (or his representative)
Mr. Anthony LEUNG Koon-kee, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, SBS, JP

Elected Staff Member
Mr. Kenneth WONG Lai-yin

(o

BEREES

=FE
HFE L BBS, JP

L

Z8
REIMIEE, MH
BEMEE, P
hEEL L
AREREE
BIEBLE

EXEEZEY

ES 1
TRERE

£8
ZELTEAR, JP
BRRZI %4, BBS, JP
BARELRE, P
BRAERASLE
EEEEE, P
BEZEER (FHAR)
REELE, JP
BENRBHITHRS
ERFEMSTE L, SBS, JP

TZEES
EERE

i

\

FINANCE COMMITTEE

Chairman
Dr. Joseph LEE, SBS, JP

Members

Mr. CHOY Chung-foo

Ms. Samanta PONG Sum-yee

Mr. Bernie TING Wai-cheung

Mr. Conrad WONG Tin-cheung, JP

Deputy Secretary for Education (or her representative)
Ms. Michelle LI Mei-sheung, JP

Executive Director, Vocational Training Council
Dr. Carrie WILLIS, SBS, JP

Elected Staff Member
Ms. Karen CHAN Ka-lin

BEE®
ESi
ZREE L, SBS, JP

£8

BEREE

Beivazt

TEERE

BEREELE, P

HERBMER (HHERRK)
ZEELZ L, P

BENRBETHS
ERFEMEE L, SBS, JP

BETZ8
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TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—HRERS

Accountancy Training Board eEIIGEES Automobile Training Board HEEIIREES
Chairman xE Chairman &

Mr. Kennedy LIU Tat-yin BiEBEE Dr. Ringo LEE Yiu-pui ES oy
Members £8 Members £8

Mr. William CHAN Wai-hei BRAERR o4 Mr. Gordon CHAN Yan-ting BRIZ$E 554

Dr. Eva CHAN Yee-wah PRégZEE L Mr. Frank FUNG Kwok-chu BEEEE

Mr. Francis CHENG Man-piu B Rk Mr. LAM Hing-cheong MEELE

Mr. CHEUNG Kwong:tat REERE Mr. Marcus LAM Yat-nam MHEREEE

Ms. Bolivia CHEUNG Siu-wan ROEZ+ Mr. LEUNG Tat-ming RIEREE

Mr. CHIANG Sham-lam BARMEE Ir Kenny PAK Chen-hee H IE#E T2RM

Mr. CHOW Chun-keung BiRE L E Mr. TANG Ka-piu BRIEEE

Dr. Alice CHUI Pui-ling ®mmXREL Ir TONG Kwok-kei SEIE TRZED

Mr. Dennis CHUNG Chuen-on BEREE Mr. Jones WONG Kin-fai EREEE

Dr. Sammy FUNG Lai-kin Bl L Mr. WONG Yiu-kwong EREAEE

Mr. George HO Kwok-wah EIETE e Mr. YAU Kwok-keung RREE s8R 5E 4

Mr. Johnson KONG Chi-how (since 1 September 2011) STERES (H2011F9A1HE) Representative of the Director of BEIREERAR
Mr. LEUNG Man-kay RUESLE Electrical and Mechanical Services

Ms. Rhoda LIU Mei-ling BEBRLZL Representative of the Commissioner for Labour BIRERRRK
Ms. Brenda NG Wai-po (since 1 September 2011) REBELZ T (H2011F9A1HE) Representative of the Commissioner for Transport EREBERNAR

Mr. Balda WAI Po-tat BEELE Representative of the Director of RERESBERNAR
Mr. Joseph WONG Kam-man (up to 5 October 2011) FIRN AL (ZE2011%F1085H1E) Environmental Protection

Representative of the Director of Accounting Services EXBERNAR Representative of the Executive Director of BENRBHATHERR
Representative of the Commissioner for Labour BIRERNRE the Vocational Training Council

Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—HRERSE

Banking and Finance Industry Training Board RITRESRMENKREZEDS Beauty Care and Hairdressing Training Board EREEIHKEES
Chairman xE Chairman &
Mr. Adrian LI Man-kiu, JP ZRBEE, P Mr. Jacky CHOI Ho-sang BEEESAE
Members £8 Vice-Chairman BEE
Dr. FUNG King-fai RS e 1 Mr. PANG Kam-chiu EZ kil e
Mr. Brian FUNG Wei-lung IBIERESEE
Mr. Frank Joseph KENNEDY Mr. Frank Joseph KENNEDY Members £E
=
(up to 31 December 2011) - (22011 F 12831 81k) Ms. CHAN Chin-ming R &+
Mr. Albert KWOK San-fat I E : . —
. . Ms. Jessica CHAN Yuen-ying BB+
Mrs. Maisie LAM MEGK R L L . : N
- Ms. Josephine CHAN Yuk-bing BREAkZ L
(up to 14 March 2012) (£2012F 38 14H1kE) . e s
. Ms. Liza CHEUNG iRt
Mr. LEE Huat-oon TERESYE . o
) e Ms. Frances CHIU Siu-ling fi=RI\S=Roqun
Ms. LEUNG Suk-ching PREZ+ -
. g Mr. Orpheus CHOY RIS
Mr. Anthony NG Tze-wai RFEEE o Sy
b Ms. Christine FOK Chun-yeung BBt
Mr. Paul PONG Po-lam BEEMEE . ) ey
. . - Ms. Doris FU Ka-yin BREELZL
Mr. Patrick POON Mo-yiu BRERLE : s
. . - Mr. Joseph HO Shiu-chung BB E
Ms. Jennifer SHUM Wan-ling MER Lt N
; Ms. Ellen HUNG HEkL+
(since 1 September 2011) (H20115F 981 H#E) o
P Ms. Cally KWOK Lee PRI L+
Mr. Thomas TSUI Chun-man BIREE Ms. Posa LAM s+
Representative of the Chief Executive of EESREERBRENRAR ' . -
. Ms. Sara LAW Siu-wa BELZLT
the Hong Kong Monetary Authority Ms. Carmen PANG Yukdling SRR L+
Representative of the Chairman of the BELHEEKEREZEY ’ . e
. o L. Ms. Sandra TSOI Lai-ha EBErt
Securities and Futures Commission FERE .
: : . . . = Mr. Thomas WONG Kwok-wah FEERE
Representative of the Chief Executive of the BRREREEMERAT ! . .
. . P - Ms. Juliana YANG Hui-chun BEAELL
Hong Kong Exchanges and Clearing Limited THBHERERNRE w
; ) . . P . Ms. ZHANG Yan ket
Representative of the Executive Director of BEIRFBHTHREAR . e o .
the Vocational Training Council Representative of the Commissioner for Labour BITREERNRE
g Representative of the Consumer Council HBEZEERR
Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



Building and Civil Engineering Training Board

Chairman
Mr. Peter NG Yau-yee

Members

Prof. Edwin CHAN Hon-wan
Ir Kenneth CHAN Sheung-yan
Mr. Paul CHONG Kin-lit, MH
Ir Adam CHOY Siu-chung
Mr. CHU Yin-lin
Prof. CHUNG Kwok-fai
Mr. FUNG Kin-chung
Mr. HO Chi-wai
Mr. Eddie LAM Kin-wing
Ir MAK Shu-hei
Prof. TAM Chi-ming
Mr. TANG Ki-cheung
I[r TSUI Wai-tim
Mr. WOO Man-king
Representative of the Secretary for Development
Representative of the Commissioner for Labour
Representative of the Director of Housing
Representative of the Director of Buildings
Representative of the Executive Director of
the Vocational Training Council

TRAINING BOARDS AND GENERAL COMMITTEES
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Chinese Cuisine Training Institute Training Board

Chairman
Mr. Stanley HUI Hon-chung, JP

Vice-Chairmen

Mr. Michael LI Hon-shing, BBS, JP
Mr. YEUNG Wai-sing, MH

Members

Mr. Freddy CHEUNG Sing-fat

Mr. KAM Kinsen

Mr. Lawrence KOO Kin-yip

Mr. Patrick KWOK

Mr. LEE Man-sing

Mr. LEUNG Fai-hung

Mr. Wallace LI Chin-hung

Mr. James LI Kwok-yee

Mr. LOCK Kwok-on

Mr. TAM Siu-sing

Mr. Larry TCHOU Ming-kong

Mr. Wilson WU Wai-tsuen

Mr. YUEN Fuk-wo

Dr. ZHAO Li

Representative of the Secretary for Labour and Welfare

Representative of the Executive Director of
the Vocational Training Council
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Electrical and Mechanical Services Training Board

Chairman
Ir Raymond SYNN Cheung

Vice-Chairman
Ir Howard LOK Tat-hong

Members

Ir Dr CHUNG Chi-yung

Mr. Simon CHUNG Fuk-wai

Mr. KWAN Sun-chuen

Mr. Anthony LAU Siu-hung

Ir Angus LEE Chun-ming

Mr. Fernando LEUNG Chung-fai
(since 1 September 2011)

Ir Alex LEUNG Wai-hung

Ir Ken LI Ka-fai

Ir LUI Kin-hung

Mr. MAK Chi-chui

Ir Alex SHIU Siu-ming

Ir James TO Wing-ming

Mr. WAN Yiu-cheong

Mr. WONG Koon-chung

Mr. Paul YEUNG Siu-ming
(up to 10 August 2011)

Mr. YIP Siu-ping
(up to 3 February 2012)

Representative of the Director of

Electrical and Mechanical Services
Representative of the Commissioner for Labour
Representative of the Executive Director of

the Vocational Training Council

TRAINING BOARDS AND GENERAL COMMITTEES
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Electronics and Telecommunications Training Board

Chairman
Mr. Victor NG Kwok-ho

Vice-Chairman
Ir Dr. Aaron TONG Wai-kwok

Members

Ir Daniel CHAN Pak-ming

Mr. Kenny CHEUNG

Ms. Winnie CHOW Wai-yee

Ir Ricky KWONG Wai-chuen

Mr. Mark LAM Lum-lee

Mr. Sylvian LEE

Mr. LEUNG Ding-kau

Mr. LEUNG Wai-boon

Mr. Frank LEUNG Wai-ming

Mr. MA Fung-on
(since 1 September 2011)

Prof. Philip MOK Kwok-tai

Mr. Jimmy NG Wing-ka

Mr. TAM Chi-chung

Mr. Christopher TSE Hung-keung

Mr. William TSE Wing-nam

Representative of the Director-General of
Trade and Industry

Representative of the Director of
Electrical and Mechanical Services

Representative of the Director-General of
Telecommunications

Representative of the Executive Director of
the Vocational Training Council
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Hotel, Catering and Tourism Training Board

Chairman
Mr. Larry TCHOU Ming-kong

Vice-Chairman
Mr. Michael LI Hon-shing, BBS, JP

Members

Ms. Lily AGONOY
Mr. Keven CHAN Tin-yau
Mr. Romain CHAN Wai-shing
Mr. Paul CHANDLER
(up to 4 September 2011)
Dr. Vincent HEUNG
Mr. Mark HEYWOOD
Mr. Hardy KAM Shun-yuen
Mr. Patrick KWOK
Ms. Rita LEE Shuk-fong
Mr. Paul LEUNG
Ms. Hebe SUN Hoi-yi
Mr. James TONG
Ms. Kim TSUI
(up to 29 February 2012)
Mr. Daniel WETTLING
Mr. Cramond WONG
Mr. Wilson WU Wai-tsuen
Representative of the Commissioner for Labour
Representative of the Commissioner for Tourism
Representative of the Executive Director of
the Vocational Training Council

TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—HRERS

EIES - RRERRERIIREES

ES
REEEE

BlEE
ZTEI %4, BBS, JP

£B8

EPEEEE L+

FRAIE %

FRAZRL 54

PRiEIE e
(Z2011F 98 4H1E)

BEREL

BolELLE

HE&EEE

SRR E

TRF L+

REREE

BRElRL+

BEMLE

R+
(Z2012F2829H1E)

BEESN4E

BRELE

HEETE

ZIRERNKR

RESKEEENRE
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Import/Export/Wholesale Trades Training Board

Chairman
Mr. Benson PAU Kit-kwan

Members

Mr. AU YOUNG Hung-man

Dr. Edward CHAN Kwok-man

Mr. Joe CHAU Kwok-ming

Mr. Raymond CHOY Wai-shek, MH, JP

Ms. Florence FUNG Ka-pik

Ms. Paula HO Kit-kwai

Mr. Daniel LAM

Ms. Carrie LAU

Dr. Kevin LAU Kin-wah

Dr. Mac MAK Wai-ming

Mr. PAK Kwok-ming

Ms. Katherine SIU Po-sim

Mr. Brian SUN

Mr. Alan WONG Hoi-ming
(since 1 September 2011)

Representative of the Director-General of
Trade and Industry

Representative of the Executive Director of
the Vocational Training Council
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TRAINING BOARDS AND GENERAL COMMITTEES
Emﬁiﬁé*u_ﬁﬁﬁé 107

Insurance Training Board REX¥NREES Maritime Services Training Board BEREEIREZES
Chairman xE Chairman &
Mr. LEUNG On-fook, JP REEHRE, P Mr. Arthur BOWRING BEEE
Members £8 Members £8
Mr. Kelvin CHEUNG Kin-keung SRR E Ms. Yvette CHAN Yuk-in REEZL
Mr. Kenny CHOW Sin-chuen BERELE Capt. CHEUNG Sai-teng R R
Mr. Andrew CHOW Yiu-ming AR LE Capt. CHEUNG Wing-tak REBHER
Mr. Jackie CHUN Yuk-chi ANy e Ms. CHING Ngon-lai BEEBxt
Mr. Anthony LAU Ting-yin RS kE Capt. Tommy LAM Pui-hung Mom B R
Mr. Mike LEE Siu-chuen D)%% Mr. LEE Kwok Keung TR EE
Mr. Geoffrey LUNG Tat-ming BEERASLE Capt. LI Chi-wai EEME
Mr. Jack NG Chi-keung REBEE Mr. NG Kin-man REENEE
Mr. Paul NG Po-kwong RENREE Mr. Nelson NG Siu-yuen RIREEFEE
Ms. Rebecca POON Chui-ngor BEM L Mr. Clinton TENG Kin-ting EELE
Mr. Jimmy POON Wing-fai BERIEELE Dr. WONG Hon-shu EEEEL
Dr. Gollum SHAU Kwok-lam TMEMEL Representative of the Director of Marine BERERMRR
Mr. Clement SHUM Chun-yau SIRERSEE Representative of the Commissioner of Police BRERERAR
Mr. Lewis TSE Kwok-po HEIE Representative of the Commissioner for Labour BIRERNREK
Representative of the Commissioner of Insurance RGEEEEERR Representative of the Executive Director of BENRBHATHERR
Representative of the Commissioner for Labour BIRERNREK the Vocational Training Council
Representative of the Managing Director of the BEMEAEETEEER

Mandatory Provident Fund Schemes Authority BITEERR
Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



TRAINING BOARDS AND GENERAL COMMITTEES

EFEREN—REAE

Mass Communications Training Board

Chairlady
Ms. May CHAN Suk-mei, BBS, JP

Members

Ms. Bonnie CHIU Lai-yu

Dr. FU King-wa

Mr. Danny FUNG Chun-chiu
Mr. Keith HO Chun-hung
Ms. Celine HO Ming-wai
Mr. William IP Wai-kwok
Mr. LAl Ting-yiu

Dr. Sam LAM Wun-sum

Mr. Stanley LEUNG Kam-hung
Mr. Alan LO Kok-lun

Ms. Bianca MA Kin-san

Mr. MAN Cheuk-fei

Mr. Joel POON Siu-kuen
Mr. Edgar SO Kai-chi

Mr. Marco TAM Wai-chi

Ms. Tammy TAM Wai-yi

Mr. Alfred TSOI Po-tak

Mr. David WONG Chun-tung
Mr. Patrick YIP Tak-lit

Mr. YUEN Chi-wai

Representative of the Director of Broadcasting
Representative of the Director of Information Services
Representative of the Executive Director of

the Vocational Training Council
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Metals Training Board

Chairman
Mr. Moses LEUNG Fai-man

Vice-Chairman
Dr. Dennis NG Wang-pun, MH

Members

Mr. HUI Leung-wah

Dr. KO Chung-nin

Mr. KONG Hon-po

Mr. Steven KWOK Hon-lam
Mr. Jimi KWOK Ngok-wing
Mr. Daniel LAl Poon-shing
Ms. Susanna LAM

Dr. LAU Kam-hing

Dr. Henry LAU Ying-kei

Ms. Irene LEUNG Wing-yan
Mr. Ben NG Ka-yan

Mr. SIN Kam-leung

Mr. YU Man-pui

Mr. YU Tak-ming

Representative of the Director-General of

Trade and Industry

Representative of the Executive Director of
the Vocational Training Council
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Plastics Training Board

TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—HRERS

BRFIREES

Printing and Publishing Training Board

ENRI R H AR FIREES

111

Chairman xE Chairman &
Mr. Locky CHU Kwan-lam, MH KEMEE, MH Mr. YAN Tak-chung REREE
Vice-Chairman BEE Vice-Chairlady EES
Mr. Stanley CHEUNG Tat-choi REMELE Ms. CHEUNG Shin-yee REEL T
Members £8 Members £8
Mr. Edward CHAN Hoo-wai BROSE SE 4 Mr. Edmund CHAN Ka-yeung BRERERE
Mr. Raymond CHAN Wai-man FRIZIC 4% Mr. CHAN Tad-kin BRI S
Mrs. Augusta CHEUNG, BH REBEZLZL,BH Mr. FUNG Man-ching BB EE
Dr. CHIN Kwai-sang SBEEEL Mr. Eric KWOK FRERE
Mr. HUNG Sze-wai HBEEE Ms. KWONG Kwan-lai BHEBELZL
Mr. Herbert IP Ki-cheung BLEEE Mr. Charles LAI Chau-wah BELE
(up to 6 December 2011) (Z2011F 1286 H1E) Miss Cynthia LAM Sum-sum Mzt
Prof. David LAM Chuen-chun MEBIRBIR Mr. Peter LAU Man-pong B3 B
Mr. Leton LEE Yuk-pui RIS Mr. LEUNG Siu-yin RIKEEE
Mr. LEUNG Wing-cheung RKFELE Mr. Herman LO Kwok-ming EEBR -
Mr. Derek LOUIE Chi-hang BEITEE Mr. Thomas NG Wang-kuen REfERE
Mr. Bondi LUK Pak-shing EEBLE Dr. Allen SHI Lop-tak, MH, JP Sy EEL, MH, JP
Mr. NG Ka-ho RRREE Mr. Conrad SO Wah-sum BERLE
Mr. NG Ping-hong RIREREE Mr. TSANG Hip-tai B EE
Representative of the Director-General of ITXEZEBERAK Mr. Peter TSE Po-tak BIRELE
Trade and Industry Mr. Edward YEUNG Wai-man BEXEE
Representative of the Commissioner for Labour BIRERNAR Representative of the Director of Government Logistics BRIREREEBRNAR
Representative of the Executive Director of BEINRBPATHRERR Representative of the Director-General of ITX*ESEBERAK
the Vocational Training Council Trade and Industry
Representative of the Commissioner for Labour BIREERNRE
Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



Real Estate Services Training Board

TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—HRERS

FiERERIREES

Retail Trade Training Board

113

Chairman xE Chairman &
Ir Alkin KWONG Ching-wai, JP BPIE/ETi2Em, JP Mr. Nicholas JIM Tak-hing EEELE
Vice-Chairman BEE Vice-Chairlady EES
Dr. Joseph LAU Kwong-yiu B rRiE L Ms. Ruth YU Lai-yiu REHZ L
Members £8 Members £8
Mr. Henry CHAN Sai-lun PRtk S 4 Mr lan CHOY Jing-man BEBEREE
(since 1 September 2011) (H2011F 98 1H) Mr. Samson CHU Chi-ming KREPEE
Mr. William CHOW Chi-biu BABIEEE Mr. Nicholas FUNG Kai-wah BRE S E
Prof. Eddie HUI Chi-man FEXHER Mr. Antonio KOO Yin-lun ER P
Dr. KWONG Tsz-man BFXEL Dr. Stella KWAN Mun-yee BAseE T
Ms. Serena LAU Sze-wan BBzt Mr. Dennis LAU Hak-bun v
Mr. Eric LEE Chun-ming =l g Mr. TANG Cheung-sing BRHERS o
Mr. LEUNG Kam-leung RiRmEE Mr. WAI Yau-on BEREE
Mr. Simon SHAM Sik-shing SR L (since 1 September 2011) (B20115F 981 H#)
Mr. SHARE Tai-ki SEELE Mr. Henry YIP Cheuk-tak e EEYE
Ms. Clara TSANG Yuk-chun BB Representative of the Executive Director of BEINRBHATHRERR
(up to 31 August 2011) (Z2011F8H31H1E) the Vocational Training Council
Mr. Joseph TSANG Hon-ping BREEE
Mr. David TSE Kin-wah BERELE
Mr. Kelvin YAU Man-fat EEREE
Dr. Daisy YEUNG Kam-lan LemEL
Mr. Alex YU Ka-ki REMELEE
(since 1 September 2011) (H2011F 98 1H)
Representative of the Chief Executive Officer WEREBEERTHRARNRR
of the Estate Agents Authority
Representative of the Director of Housing EREERAE
Representative of the Commissioner for Labour BIRERNRR
Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



TRAINING BOARDS AND GENERAL COMMITTEES

Security Services Training Board REBRBEEIIREES Textile and Clothing Training Board MR EREIREZES
Chairman xE Chairman &
Mr. Daniel CHAM Ka-hung, MH, JP EXRIELE, MH, JP Mr. Kenneth LO Lok-fung BmERESE
Members £8 Vice-Chairman BEE
Mr. Gary BUKOWICKI Gary BUKOWICKI FE4E Mr. WOO Pat-nie RMFLE
Mr. Michael CHAN Yin-tim BRERFEE
Ms. Janna CHENG On-ki B HLt Members ]
B B ~ Z, 9 7—‘
Mr. Daniel CHUI Yiu-hung BRI E Mr. CHAN Kin-keung BRI %
Mr. Danny HO Wai-yin fAEELE : -
o Mr. CHAN Wing-lok BRIK G
Dr. KWONG Tsz-man B iE . =
. Mr. CHANG Yan-yiu RAZLEE
Mr. Andrew LEE Chun-lai SHRREE :
o Mr. Sam CHEN Tong-sang BRIBAE L%
Mr. Bruce LEE SRR EE M } .
X . sk r. Felix CHUNG Kwok-pan SEEE S
Mr. Vincent LO Wing-keung BIKBEE M .
o sy r. HSU Wen-chuan 3 dIFin:
Mr. John NG SHEUNG-lok RESEE we
X . = Mr. Cornel KWAN Yat-hong BREEE
Mr. Kingston SUN Kin-sang FREERE . .
. . e i Dr. KWOK Yilin SPAEE T
Mr. Michael WONG Wai-hung EHEERE M ! e

: - . - . r. David LEE TR KE
Representative of the Commissioner of Police EBRERAR : b

: . . . Mr. Richard LOK Kee-loong LHE ST
Representative of the Director of Housing EEEERAR M . —

. . ok . r. Stanley SZETO Chi-yan AR
Representative of the Commissioner for Labour BIRERNAR Mr. TAM Chin-mi BRI
Representative of the Executive Director of BEIRBHTHSAE . n-ming e

the Vocational Training Council Mr. Thomas WONG Cheung-chi FREEE

€ vocationa Ining ounci Mr. Nature YANG Tzu{jan BEARLE
Mr. Clement YOUNG Sheung-ching BEIELE
Ms. Susanna YU Sui-king RIHRL L
Prof. Marcus YUEN Chun-wah REZEH®R
Representative of the Director-General of ITX*ESEBERAK
Trade and Industry

Representative of the Commissioner for Labour BITREERNRE
Representative of the Executive Director of BEINRBHATHRERR

the Vocational Training Council



TRAINING BOARDS AND GENERAL COMMITTEES
AEEREN—RERS

Transport Logistics Training Board

Chairman
Ir Dr. David HO Chi-shing

Members

Mr.
Mr.
Mr.
Mr.
Mr.

Stephen CHENG Wui-yau

Hugo CHU Huan (up to 26 September 2011)
Emil LAl Cheung-kwong

Victor LAl Kong-ying

Louis LEE Yan-lam (up to 20 March 2012)

Dr. Stephen LEUNG Chi-hang

Mr.
Mr.
Mr.
Mr.
Mr.

Paul LI Ping-hung

Alfred LO Wing-yat

Deforest NG Che-kan

OR Ka-ming (up to 2 February 2012)
Ryan TANG Chi-yan

Ir Madison TANG Wing-hong
Ms. Anny TSE Ting-ting

Mr.
Mr.

Terence WONG Chiu-kit
Thomas WONG Tak-kwong

Prof. Rachel Q. ZHANG
Representative of the Executive Director of
the Vocational Training Council
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Committee on Apprenticeship and Trade Testing

Chairman
Mr. WONG Kit-loong

Vice-Chairman
Mr. Ringo CHOI Tai-wing

Members

Mr. CHAN Chi-hin
Mr. CHAN Yiu-hung (since 1 September 2011)
Mr. Ramuel CHENG Chung-yan
Mr. Alec HO Yat-wan
Ms. MA Lok-yin (up to 8 February 2012)
Mr. LUI Kin-hung
Mr. SO Hon-choi
Mr. WOO Chun-kit
Mr. MAK Wai-hung
Representative of the Secretary for Education
Representative of the Director of
Electrical and Mechanical Services
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Following the prevailing accounting principles in Hong Kong, the Council
has prepared Consolidated Financial Statements for the year 2011-12
presenting the operating results and financial position of the Council and
its subsidiaries (the Group) of the year. A total income of HK$3,966.9M
(2010-11: HK$3,848.3M) and total expenditure of HK$3,668.0M (2010-
11: HK$3,638.4M) were reported.

As compared with 2010-11, the increase in the Group’s total income
was mainly attributed to the increase in Government subventions for pay
adjustment in 2011, partially offset by a decrease in tuition fee income
due to the effect of Gap Year as a result of the implementation of the New
Senior Secondary Academic Structure.

The increase in expenditure was mainly due to the increase in staff
expenses resulting from pay rise and implementation of new initiatives.
The increase was partially offset by the decrease in expenses resulting
from the reduction of student places in the Gap Year.

The operating results of the major activities in 2011-12 are set out in the
paragraphs below.

Consolidated Income (2011-12)
2011-12F EHREWA

4%

35% 13%

61%

Government Subventions

Tuition Fees and Training Charges
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m OtherIncome
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Consolidated Expenditure (2011-12)
2011-12F ERE X H
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Staff Expenses
ETIM%

Accommodation and Related Maintenance Expenses
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m Consumables, Equipment and Library Books
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Total income for the year 2011-12 amounted to $2,750.3M (2010-11:
$2,605.0M), of which $2,082.3M (2010-11: $1,936.3M) was recurrent
subventions from the Government, $526.4M from tuition fees and training
charges, and $141.6M from bank interest and other income. Total
expenditure for 2011-12 amounted to $2,586.8M (2010-11: $2,595.1M).
The savings of $163.5M was transferred to the Council's Reserves.

In addition to the Government's subventions, the Council successfully
obtained grants under a number of specific Government Funds. These
projects included the operation of the Manpower Development Scheme
and In-service Certificate in Early Childhood Education Course. Total
income for the year amounted to $160.8M and expenditure amounted to
$151.6M.

In 2011-12, the Group ran its self-financing activities mainly through
the operation of the VTC School of Business and Information Systems
(SBI), the VTC School for Higher and Professional Education, Institute of
Professional Education And Knowledge, Yeo Chei Man Senior Secondary
School and other units offering part-time programmes. Total income
generated from the self-financing activities for the year was $1,001.0M
and expenditure incurred was $917.5M

For the year 2011-12, a total of $361.2M was incurred on building
programmes and capital items, of which $248.1M was funded by the
Government Subventions and the remaining by the Council Reserves
and its self-financed earning account. These projects included the
construction of student dormitory at VTC Pokfulam Complex, the VTC
Wellness Centre at Chai Wan, renovation of the SBI building in Tsing Yi
and other alterations, additions and improvement projects.

Other than the Mandatory Provident Fund Scheme (MPFS) set up under
the Hong Kong MPFS Ordinance, the Council’'s retirement schemes also
included the VTC Provident Fund Scheme (1999) and the VTC Retirement
and Death Gratuity Scheme for Minor Staff. These schemes were
registered under the Occupational Retirement Schemes Ordinance and
granted exemption pursuant to the MPFS Ordinance.

New Technology Training Fund (the Fund) was established by the
Government to finance the New Technology Training Scheme (the
Scheme). The Council administers the Scheme and holds the Fund on
trust for the Government. The balance of revenue fund as at 31 March
2012 was HK$6.4M.

Mr. Clement CHEN Cheng-jen, BBS, JP
Chairman
2 August 2012
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We have audited the consolidated financial statements of the Vocational
Training Council (the Council) and its subsidiaries (together the Group)
set out on page 8 to page 54, which comprise the consolidated and
Council balance sheets as at 31 March 2012, the consolidated and
Council statements of comprehensive income, the consolidated and
Council statement of changes in fund balances and the consolidated
cash flow statement for the year then ended and a summary of significant
accounting policies and other explanatory information.

The Council is responsible for the preparation of consolidated financial
statements that give a true and fair view in accordance with Hong
Kong Financial Reporting Standards issued by the Hong Kong Institute
of Certified Public Accountants and the Vocational Training Council
Ordinance and for such internal control as the Council determines is
necessary to enable the preparation of consolidated financial statements
that are free from material misstatement, whether due to fraud or error.

Our responsibility is to express an opinion on these consolidated financial
statements based on our audit. This report is made solely to you, as a
body, in accordance with section 18 of the Vocational Training Council
Ordinance, and for no other purpose. We do not assume responsibility
towards or accept liability to any other person for the contents of this
report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing issued by the Hong Kong Institute of Certified Public
Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable
assurance about whether the consolidated financial statements are free
from material misstatement.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the consolidated financial statements.
The procedures selected depend on the auditor’s judgement, including
the assessment of the risks of material misstatement of the consolidated
financial statements, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to
the entity’s preparation of the consolidated financial statements that
give a true and fair view in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the entity’s internal control. An audit
also includes evaluating the appropriateness of accounting policies used
and the reasonableness of accounting estimates made by the Council, as
well as evaluating the overall presentation of the consolidated financial
statements.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Vocational Training Council 5 % 3l 48 B
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In our opinion, the consolidated financial statements give a true and fair
view of the state of affairs of the Group and of the Council as at 31 March
2012 and of the Group’s and the Council’s surplus and the Group’s cash
flows for the year then ended in accordance with Hong Kong Financial
Reporting Standards and have been properly prepared in accordance with
the Vocational Training Council Ordinance.

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

2 August 2012

BFRE  ZEREUBRRERBE(EBHHT

HENEEMA TR MEXLBRBIER
2012F3A31HMEKMR - BEZBALFES
HERBIRANBESRREEBENRSTRE 12

EERE BB
HIES A
BRETIR

EITE 105
RFRE8H#E
201246 8H2H

Financial Report i1 7 # % 2011/2012

7



Note 2012 2011 Note 2012 2011
FizE HK$’000 HK$’000 MaE HK$'000 HK$’'000
INCOME KA INCOME KA
Government Subventions BRSNS 3 2,426,775 2,254,493 Government Subventions HATRES 3 2,399,207 2,224,700
Tuition Fees and Training Charges EEREREEA 4 1,389,329 1,461,355 e o o
Interest Income B U A 49.935 35562 Tuition Fees and Training Charges BERERER 4 756,707 774,639
) ' ' g 44,651 31,178
Donations 153 5 14,013 8,074 Interest Income ABKA ’ !
Other Income O 6 87,559 88,845 Donations i ° 13,037 62,651
Other Income Hilg A 6 343,406 347,314
Total Income A 3,966,911 3,848,329 Total Income KALE 3,557,098 3,440,482
EXPENDITURE X EXPENDITURE T
Staff Expenses ETIBX 7
Full-time Staff Expenses TREIRX 2,317,735 2,288,638 Staff Expenses BIMX 7
Part-time Staff Expenses RBEIHEX 123,821 121,915 Full-time Staff Expenses 2HBEIRX 1,992 401 1,988,090
Temporary Staff Expenses BEETHX 227,007 275,737 Parttime Staff Expenses HWETHY 109,257 106,652
Other Staff Expenses HthBTHX 23,163 19,602 Temporary Staff Expenses SIS 215,457 258,889
Other Staff Expenses HMEIRX 21,170 17,888
2,691,726 2,705,892
2,338,285 2,371,519
Other Operating Expenses Ht @
Consumables, Equipment and Library Books HEMYSR  REREE 278,069 282,380 Other Operating Expenses Hip 2 Ep X
Accommodation and Related Maintenance Expenses RELHREBERERS 470,872 427,917 Consumables, Equipment and Library Books HEMY D RERES 253,518 256,207
Hire of Services and Professional Fees EERKER 45583 41,884 Accommodation and Related Maintenance Expenses ReEZEREBRERX 462,682 421,368
Student/Trainee Grants and Amenities B EEHE KRR 43,195 37,810 Hire of Services and Professional Fees HERKEHR 40,200 36,724
Training Boards/General Committees’ Expenses JmEEE /—-REEEHT 43,028 42,647 Student/Trainee Grants and Amenities B4 /BEREBKRE 31,244 26,642
Staff Development and Visits EIEIRAE 15,028 12,482 Training Boards/General Committees’ Expenses JgEEee —RESEHX 42,796 42,647
Other Expenses Hitpix 80,538 87,387 Staff Development and Visits BIEIRLE 14,527 11,631
Other Expenses Hitpixx 95,719 75,483
976,313 932,507
940,686 870,702
Total Expenditure X 8% 3,668,039 3,638,399
Total Expenditure el E-C 3,278,971 3,242,221
Surplus before taxation R AT E R 298,872 209,930
. SURPLUS AND TOTAL COMPREHENSIVE TXEERHBR
Taxation P o 143 154 INCOME FOR THE YEAR PENEBE 278,127 198,261
SURPLUS AND TOTAL COMPREHENSIVE KEERHR
INCOME FOR THE YEAR 2EKEEE 298,729 209.776 TRANSFER TO: EHRE
Reserves Ee 10 163,543 9,900
TRANSFER TO: 8% Specific and Other Funds BEREREMES 11 114,584 188,361
Reserves Bl 10 163,543 9,900
Specific and Other Funds ERERREMES 11 135,186 199,876 e 198,261
298,729 209,776

The Council had no components of comprehensive income other than “surplus for the year” in either of the periods presented.
Therefore, the Council’s “total comprehensive income” was the same as the “surplus for the year” in both periods.
BT IAEERS]IN BARERFRLREEMEZENE AN AEERR | HER [ 2EHRRHLRE] -

The Group had no components of comprehensive income other than “surplus for the year” in either of the periods presented.
Therefore, the Group’s “total comprehensive income” was the same as the “surplus for the year” in both periods.
BRY [RNFERERIN  ARBREBFRWLIFHMEZENE  AAEBN [AFERSR I HERN [ 2EREEE] -

The notes on page 15 to page 54 form an integral part of these financial statements.
FIMAE 15 EEH 54 H 2 M AR KRR 2 — 2B ©

The notes on page 15 to page 54 form an integral part of these financial statements.
MEHNE 15 EEHE 54 B 2 M AR M MR 2 — &0 ©
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NON-CURRENT ASSETS

Fixed Assets

Loans to Staff

Employee Retirement Benefits Assets
Deposits

Bank Deposits with Maturity over One Year

CURRENT ASSETS

Loans to Staff

Accounts Receivable, Prepayments and Others
Bank Deposits with Maturity over Three Months
Cash and Cash Equivalents

CURRENT LIABILITIES

Accounts Payable, Accruals and Others
Provision for Employee Benefits

Loans Payable within One Year
Deferred Income

NET CURRENT ASSETS
TOTAL ASSETS LESS CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Provision for Employee Benefits
Loans Payable after One Year
Deferred Income

NET ASSETS

Represented by:
Reserves
Specific and Other Funds

TOTAL FUNDS

Approved and authorised for issue
by the Vocational Training Council
on 2 August 2012
M2012%F8H2H
HBEIRBESSHARIFERER

Mr. Clement CHEN Cheng-jen, BBS, JP
Chairman

Vocational Training Council
BZEINREEF

BREE{= %4, BBS, JP

The notes on page 15 to page 54 form an integral part of these financial statements.
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Note
BY&E

12
16
15

16
17

18

19(a)
19(c)
20
21

19(c)
20
21

10
11

2012 2011
HK$'000 HK$’000
2,345,485 2,269,686
1,797 8818
7,707 7,189
4,754 5,928
200,000 =
2,559,743 2,286,176
1,858 2,833
60,516 42,872
2,308,781 1,900,000
1,247,541 1,797,283
3,618,696 3,742,988
973,255 999,081
399,446 470,753
3,830 29,455
248,010 215,011
1,624,541 1,714,300
1,994,155 2,028,688
4,553,898 4,314,864
2,598 5,710

- 76,174
1,360,576 1,340,985
1,363,174 1,422,869
3,190,724 2,891,995
250,483 140,914
2,940,241 2,751,081
3,190,724 2,891,995

NON-CURRENT ASSETS

Fixed Assets

Investments in Subsidiaries

Loans to Staff

Employee Retirement Benefits Assets
Deposits

Bank Deposits with Maturity over One Year

CURRENT ASSETS

Loans to Staff

Accounts Receivable, Prepayments and Others
Bank Deposits with Maturity over Three Months
Cash and Cash Equivalents

CURRENT LIABILITIES

Accounts Payable, Accruals and Others
Provision for Employee Benefits

Loans Payable within One Year
Deferred Income

NET CURRENT ASSETS
TOTAL ASSETS LESS CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Provision for Employee Benefits
Loans Payable after One Year
Deferred Income

NET ASSETS

Represented by:
Reserves
Specific and Other Funds

TOTAL FUNDS

Approved and authorised for issue
by the Vocational Training Council
on 2 August 2012
R2012568H2H
HBXIIREESSMAREEREE

Mr. Clement CHEN Cheng-jen , BBS, JP
Chairman

Vocational Training Council
BB EE

PREE{=5E4, BBS, JP

Note

Mt EE
ERBEE
BEEE 12
HHNBELATNRE 13
ETERX 16
BEERABREE 15
%e
BB - FNRTER
RBEE
EIEX 16
FEURBRTE « FEMARIBR EA 17
FMABB=EAWRITER
HeRBREZEY 18
REBAE
ETERIE « Rt E Rk EH A 19(a)
EEBAERE 19(c)
—FREEENER 20
EE W 21
RBEEFE
BEABRABEE
FRBEE
EEBAERE 19(c)
—FAREBRNER 20
EE R 21
BEEFE
LRRBLE
fiES 10
BEABRAEMES 11
BEHE

The notes on page 15 to page 54 form an integral part of these financial statements.
NENE 15 EEHE 54 B 2 M RAT MR 2 — 501D ©

2012 2011
HK$’'000 HK$’000
2,338,109 2,264,280
1,797 3,373
7,707 7,189
4,754 5,928
200,000 -
2,552,367 2,280,770
1,858 2,833
48,655 31,868
2,308,781 1,900,000
1,218,193 1,796,462
3,677,487 3,731,163
1,253,963 1,289,885
398,771 469,859
3,830 29,455
247,442 214,960
1,904,006 2,004,159
1,673,481 1,727,004
4,225,848 4,007,774
1,983 5,453

- 76,174
1,360,576 1,340,985
1,362,559 1,422,612
2,863,289 2,585,162
250,483 140,914
2,612,806 2,444,248
2,863,289 2,685,162
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Balance as at 1 April 2010
Inter-Fund Transfers
Total Comprehensive Income for the Year

Balance as at 31 March 2011

Balance as at 1 April 2011
Inter-Fund Transfers
Total Comprehensive Income for the Year

Balance as at 31 March 2012

The notes on page 15 to page 54 form an integral part of these financial statements.

2010 4 B 1 B4
ARG &
NEE2HEKREEE

20113 A 31 HEE

201141 H&ES
ABESER
TFEEXHEKRERE

2012331 H&H

JIEMMNEE 15 EEE 54 H 2 RN B MR 2 — 701D ©

Vocational Training Council 5 % 3l 48 B

Specific and
Other Funds

Reserves BERER Total
e HihES HE
HK$'000 HK$’'000 HK$'000
155,275 2,526,944 2,682,219
(24,261) 24,261 -
9,900 199,876 209,776
140,914 2,751,081 2,891,995
(Note 10) (Note 11)
(FfEE 10) (MisE 1)
140,914 2,751,081 2,891,995
(563,974) 53,974 -
163,543 135,186 298,729
250,483 2,940,241 3,190,724
(Note 10) (Note 11)
(B &E 10) (P 1)

Balance as at 1 April 2010
Inter-Fund Transfers
Total Comprehensive Income for the Year

Balance as at 31 March 2011

Balance as at 1 April 2011
Inter-Fund Transfers
Total Comprehensive Income for the Year

Balance as at 31 March 2012

The notes on page 15 to page 54 form an integral part of these financial statements.

201054 B 1 B &8
REE SR
REEZEWNGHATE

201153 A 31 B&t

201154 A1 B4
ABESER
REEFENFLAE

201263 A31 A&%

JEHNE 15 EEF 54 H 2 M ARP B HmR 251D ©

Specific and

Other Funds
Reserves BEAER Total
HK$’000 HK$'000 HK$’000
155,275 2,231,626 2,386,901
(24,261) 24,261 -
9,900 188,361 198,261
140,914 2,444 248 2,685,162

(Note 10) (Note 11)

(MizE 10) (MisF11)
140,914 2,444,248 2,585,162
(53,974) 53,974 -
163,543 114,584 278,127
250,483 2,612,806 2,863,289

(Note 10) (Note 11)

(MizE 10) (B 1)

Financial Report i1 7 # % 2011/2012
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Operating Activities
Surplus before Taxation
Adjustments for;
Subventions and Donations for Capital Projects
Depreciation of Fixed Assets
Loss on Disposal of Fixed Assets
Interest Expense
Interest Income
Interest Subsidy on Loan from Government

Operating Surplus before Changes in Working Capital

Increase in Accounts Receivable,
Prepayments and Others
Decrease in Accounts Payable,
Accruals and Others
(Decrease)/Increase in Provision of Employee Benefits
Increase in Deferred Income
Net Decrease in Bank Loan
for On-lending to Staff

Cash Generated from Operations
Hong Kong Profits Tax Paid
Cash Generated from Operating Activities

Cash Flows from Investing Activities
Payment of Capital Expenditure
Proceeds from Sale of Fixed Assets
Decrease in Loans to Staff
Interest Received
(Increase)/Decrease in Placement of Fixed Deposits
with Banks with Maturity over Three Months

Net Cash (Used in)/Generated from
Investing Activities

Cash Flows from Financing Activities
Subventions and Donations for Capital Projects
Repayment of Government Loan

Recognition of Deferred Income on Loan from Government

Unamortised Deferred Income

Net Cash Generated from Financing Activities

Net (Decrease)/Increase in Cash
and Cash Equivalents

Cash and Cash Equivalents as at 1 April

Cash and Cash Equivalents as at 31 March

The notes on page 15 to page 54 form an integral part of these financial statements.

JIEMMNEE 15 EEE 54 H 2 ME AR B IR 2 — 501D ©

Vocational Training Council 5 % 3l 42 B

EeEE

BRH A B

FRIEE !
BERIBMERAKER
ECEENE
HEETEEZER
FlELH

AEWA
BRERZFS 2

EEETRBA RERE

BYWERE - AARE
R H bz g
BAERE - B
kEfz@D
EERAEEZ (HL) /Em
IR Wigs 2 32 0
BETETIMNRTER
BHEZAD

BEeHELZES
EABENEH
REEFBMELZES

RETH2EER
BEAY AR
HEBETEEMBRE
ETERZED
BWFAE
BTEHERIHARE
=EAZ(Em),/md
REZBR(ER),/
EENRETH

BEZHREER
ERIRAMERARER
BERFER
BREERFERZEL R
R 2R W

MERDRELNRSFE

RERBEEENL
(H2),/%m

R4BLANEERELEEY

R3ABLENEERESEEY

Note 2012 2011

GE HK$'000 HK$'000

298,872 209,930

(160,634) (151,969)

262,530 247,336

99 2,723

3,627 4,723

(49,235) (35,562)

(3,627) (4,723)

351,632 272,458

(16,459) (4,199)

(25,722) (20,326)

(74,937) 116,693

52,590 102,798

(2,612) (845)

284,492 466,579

(258) (154)
.......284234 466,425

(338,506) (472,463)

78 -

2,551 833

49,235 35,562

(608,781) 1,158,000
| (895423) 721,932

160,634 151,969

(106,560) (26,640)

3,627 4,723

3,746 -
| 61447 130,052

(549,742) 1,318,409

1,797,283 478,874

18 1,247,541 1,797,283

The Vocational Training Council (the Council) was established in Hong Kong under the Vocational Training Council
Ordinance (the Ordinance). Under Section 17(3) of the Ordinance, the Council has to cause to be prepared, after
the end of each financial year, a statement of comprehensive income of the Council during that financial year and a
balance sheet of the Council on the last day thereof.

TR (REREREID ) RAR BB R B RG] (BB 2RO EE BRI - ZRFIEL7Q)RRE  BIBERSENBFE
ERE GABEFELAERAALNEZERESR  URREEENEERER -

These financial statements have been prepared in accordance with all applicable Hong Kong Financial Reporting
Standards (HKFRSs), which collective term includes all applicable individual Hong Kong Financial Reporting Standards,
Hong Kong Accounting Standards (HKASs) and Interpretations issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA), and accounting principles generally accepted in Hong Kong. A summary of the significant
accounting policies adopted by the Council and its subsidiaries (collectively the Group) is set out below.

KRB BRRDEREBSHMASAMAEEAN(EBUBREEL)  (BEMEBERAZEIEBHBEREEL) - (BES
STERRRE)  URBEBAZSETRE) MERN - BIIBREMEB AR (RBAKE) KANEZESHBERMMNT -

The HKICPA has issued certain new and revised HKFRSs that are first effective or available for early adoption for the
current accounting period of the Group and the Council. Note 2(c) provides information on any changes in accounting
policies resulting from initial application of these developments to the extent that they are relevant to the Group for
the current and prior accounting periods reflected in these financial statements.

BEBEHMAEAME THIRLBITAKE BV EREER)  LEENEAEERBIBEEN 2T HEERERR T #
RARA - BXRALESB SIS AEBEENNUTIES T HANSHBREB ORI ERRARE - BEREEREHTI AT
2(c) °

The Group has not applied any amendments, new standards or interpretations that are not yet effective for the current
accounting period (see Note 26).
AEB IR E R AEME RRASTHEBERNIEET - FERISRE (B2 26) ©

The consolidated financial statements for the year ended 31 March 2012 comprise the Council and its subsidiaries.
BZE2012F3A31 ALEFENGEMBRREERIEREMBLAR -

The measurement basis used in the preparation of the financial statements is the historical cost basis.
REEHERRUE LR AERTE2ETE -
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The preparation of financial statements in conformity with HKFRSs requires management to make judgements,
estimates and assumptions that affect the application of policies and reported amounts of assets, liabilities, income
and expenses. The estimates and associated assumptions are based on historical experience and various other
factors that are believed to be reasonable under the circumstances, the results of which form the basis of making
the judgements about carrying values of assets and liabilities that are not readily apparent from other sources. Actual
results may differ from these estimates.

EREFE(EBUBREEID M BRRE  EREBEAFLERESTRRZEAREE - A6 WARZHZBEHEN
FIE - A RBR - ZEMFHREBBRRDRBEEZERRECGEFEBRTESENEMEZMEL HERRAHEHR
HRRTEAZ RNEEREBENREEELAENER - BERERTRBHINZSMHE -

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the
revision and future periods if the revision affects both current and future periods.

ZEMFREBBRREFERS - HEFHETHETEITR BB REEIETETNEE - AEITENERER - BEE
LINEHRUEFE  AMETTERNENRUEFERR -

Subsidiaries are entities controlled by the Group. Control exists when the Group has the power to govern the financial
and operating policies of an entity so as to obtain benefits from its activities. In assessing control, potential voting
rights that presently are exercisable are taken into account.

MEBARIRESEAEBIEFNER - ZHEEAKBERESERNVBREEIR WP EIFIE o FEEFIER

EZRATENEEREE -

An investment in a subsidiary is consolidated into the consolidated financial statements from the date that control
commences until the date that control ceases. Intra-group balances and transactions and any unrealised profits
arising from intra-group transactions are eliminated in full in preparing the consolidated financial statements.
Unrealised losses resulting from intra-group transactions are eliminated in the same way as unrealised gains but only
to the extent that there is no evidence of impairment.

HEARNRESHEEEHERBEIAGEMBRERA > EEEFERLERLE -BEBRARZENERRRS » URHE
BARARZEERSMEENARSRERN  SAERGESVEBBRRETULEIEE - BBRARZEERSMIEENRSRE
BENERERETFRNERT - LIKHRSRKEWAER AT K o

In the Council’s balance sheet, investments in subsidiaries are stated at cost less provision for impairment losses
(see Note 2(f)).
EBIE2EERRERR  HHNELQRANREURATRERERSBEEIR GB2RME2) °

Vocational Training Council 5 % 3l 48 B

The HKICPA has issued a number of amendments to HKFRSs and one new Interpretation that are first effective for
the current accounting period of the Group and the Council. Of these, only HKAS 24 (revised 2009), Related party
disclosures, is relevant to the Group’s financial statements.
ERSTTMASAMLZELETIKE BV BREERIR —EHERE  URAREBRBINISEf 2t HEEREN - H
BAMB I R RMEE BT ER BB UERISE 24 5% (2009 F18R] ) BIE S 17 7% °

HKAS 24 (revised 2009) revises the definition of a related party and introduces modified disclosure requirements for
government-related entities. As a result, the Group has re-assessed the identification of related parties and concluded
that the revised definition does not have any material impact on the Group’s related party disclosures in the current
and previous period.

BB ERAE 24552009 F BN BTRELTNERRBAEBEERNIEZEER - AEBEENIHBEESNERRAR/ZE
B TEHARBERRBEFERBEFNEEBRENEALE -

Fixed assets are stated in the balance sheet at cost less accumulated depreciation and impairment losses (see Note
2(f)).
BEEEEREEEERTURANKRIBTINERRERBYIR (FSREMEE2(f) °

Land and/or buildings owned or held under a leasehold interest by the Council which are leased to subsidiaries are
classified as investment properties in the Council’s balance sheet. Such assets are stated at cost less accumulated
depreciation and impairment losses.

BIREERHEZ TR FEF > AUBHETHELR  SRBIIRZEEEBRTIBEARENE - ZSEEURLE
HRZBF T ERBERBIBEYIT

The Group estimates the useful lives of various categories of fixed assets on the basis of their designed life, planned
asset maintenance programme and actual usage experience. Depreciation is calculated to write off the cost of items
of fixed assets, less their estimated residual value, if any, using the straight line method over their estimated useful
lives as follows:

THBRESEETEEZRFH  #E8REREALE  REFHEUCAEH - MERRBEECEENEFTUEAE
PR DESEBREEGTREREE (WMEA) » AUEEERAR - FHBUOT :
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- Interests in leasehold land held for own use are depreciated over the unexpired term of lease.
BRAZHE T RIRBRTWHEBERE -

- Buildings situated on leasehold land are depreciated over the shorter of the unexpired term of lease and their
estimated useful lives, being no more than 50 years after the date of completion.
UREE L E 22T REBTHESRBAAEAFER  BEFSRERBZ50F (MBEE) R EFE -

- Improvements works shorter of the unexpired term of lease and their estimated useful lives
BFREIR of 5-7 years
BRTHEPREAAEAFERGT7F)  UREERE

- Furniture and equipment shorter of the duration of the project and their estimated useful lives of
RARKE 4-7 years
BHEWNSERBREFIERAFR4-7F) UREERE

- Computer equipment shorter of the duration of the project and their estimated useful lives of
EMRB 4-7 years
BHEWNSERBREFIERAFR4-7F) UREERE

Where parts of an item of fixed assets have different useful lives, each part is depreciated separately. Both the useful
life of an asset and its residual value, if any, are reviewed annually.

HMEEEENSBONAERFRTE  SHONITEAERHE - EECUTRFREERGER (WER) TSNS FETR
S

Gains or losses arising from the retirement or disposal of an item of fixed assets are determined as the difference
between the net disposal proceeds and the carrying amount of the item and are recognised in the statement of
comprehensive income on the date of retirement or disposal.

BESIHEERTEEZWARERIRBHEMSWAFRETHEERAEZEZHRET  YNBRESHEERSIIAZER

Construction in progress is stated at cost, which comprises accumulated costs of construction, professional fees and
interest expenses, if any, capitalised prior to the completion of the respective projects, less any impairment losses,
and is not depreciated. These costs for work carried out are based on interim certificates certified by professional
personnel, which may differ from the actual future settlement. Capitalisation of these costs ceases and the
construction in progress is transferred to the appropriate category of fixed assets when the construction is completed
and the asset is ready for its intended use.

EREIBRRURAKIRBEEEER  BFRHEMINE HACFERtEREER EXEBEARIEBEXNAERMEPFIEX
d(ER) ELETIRRARREBEEEZEAEMBRNPHAIZEREEN - ELENATREEERNEERABEA - EIRR
B BECAEEAZE  HERTESFELEERML MERIRGCSEABETEERNEENERF -

Vocational Training Council 5 % 3l 42 B

Internal and external sources of information are reviewed at each balance sheet date to identify indications that
the following assets may be impaired or an impairment loss previously recognised no longer exists or may have
decreased:

AEBEESELAERSERTMNIRNEE  UBREATEEREHRBENRS  AIRUEBINRESETBFERER
A

- Fixed assets (including investment properties);
EEEE (BREREMRX) ;

- Construction in progress; and
EEIR R

- Investments in subsidiaries.
HHBLARWRE -

If any such indication exists, the asset’s recoverable amount is estimated. An impairment loss is recognised in the
statement of comprehensive income whenever the carrying amount of such an asset exceeds its recoverable amount.
MRERBETR  ESEHEENTHREHBENMGT EEENRESESNTREHER - FEE2HKRAREDRERS
t=I

i) Calculation of recoverable amount

AR E #ENETE

The recoverable amount of an asset is the greater of its fair value less costs to sell and value in use. In
assessing value in use, the estimated future cash flows are discounted to their present value using a pre-tax
discount rate that reflects current market assessments of the time value of money and the risks specific to the
asset. Where fixed asset does not generate cash inflows largely independent of those from other assets, the
recoverable amount is determined for the smallest group of assets that generates cash inflows independently
(i.e. a cash-generating unit).

EENITHRESEREAABNKREENFEFEREEMEPNRSE - NIEEREER N ARRERED
MAERMBERTSIHESHEREEZHERBRZBAMER  RZHERE SETEETHEBLREMEE
ELXRERER  BUEBYELHESRENR)—HEE (TEARSEN) AENEETWEEEE

ii) Reversal of impairment losses

HEEREE

An impairment loss is reversed if there has been a favourable change in the estimates used to determine the
recoverable amount. A reversal of an impairment loss is limited to the asset’s carrying amount that would have
been determined had no impairment loss been recognised in prior years. Reversals of impairment losses are
credited to the statement of comprehensive income in the year in which the reversals are recognised.
ERERAEATHRESENGTHREESBN  EEREFESHRERD - MERNHESBUARREUTFEIER
BEBEMECEENEERASHEAR - MERMNFBESEETERERNEERTAZHBER
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Accounts and other receivables are initially recognised at fair value and thereafter stated at amortised cost using the
effective interest method, less allowance for impairment of doubtful debts, except where the receivables are interest-
free loans made to related parties without any fixed repayment terms or the effect of discounting would be immaterial.
In such cases, the receivables are stated at cost less allowance for impairment of doubtful debts.

FEWEIRE R HMBWRIENIR R A AEERR - HRRERFIZREZEHEMALINRE AR BRABEERSIR - HidEWRRIE
RETHEFYRERRBEEBFEGRINERSITREETK - BRFIESREATREERRRNREESEIIR -

Impairment losses for bad and doubtful debts are recognised when there is objective evidence of impairment and are
measured as the difference between the carrying amount of the financial asset and the estimated future cash flows,
discounted at the asset’s original effective interest rate where the effect of discounting is material. Objective evidence
of impairment includes observable data that comes to the attention of the Group about events that have an impact on
the asset’s estimated future cash flows such as significant financial difficulty of the debtor.

EARENEERER  RERNBESEESHRER - RERNAEFERSREENREERMATRARRERENEH
WITRNFEER - AEFR - RENTERBERE - LTRNEE  ErEMEBREXELIHBEENAT RRRERE
MEBAE S BEE -

Impairment losses for accounts receivable included within accounts and other receivables whose recovery is
considered doubtful but not remote are recorded using an allowance account. When the Group is satisfied that
recovery is remote, the amount considered irrecoverable is written off against accounts receivable directly and
any amounts held in the allowance account relating to that debt are reversed. Subsequent recoveries of amounts
previously charged to the allowance account are reversed against the allowance account. Other changes in the
allowance account and subsequent recoveries of amounts previously written off directly are recognised in statement
of comprehensive income.

REWARIE R M EWRIES BB EEEREE  EXTAMEZRERENRESESLENEEREY - EXARBRAR
MEREHHE BT NESEERNEWRRESRHE  SHEEBEREPNEETISER - WEEEENFEERE RHFIE
ERZEREHREE - HNFEZERE cESNRE C R FEENEHARERPER -

Cash and cash equivalents comprise cash at bank and in hand, demand deposits with banks and other financial
institutions, and short-term, highly liquid investments that are readily convertible into known amounts of cash
and which are subject to an insignificant risk of changes in value, having been within three months of maturity at
acquisition.

RERBEEEYERRTEIRREE - FRARTNECHBEBIEDER  URERRSRBMENIRE - BLERETU
BRRESCHANASHE  BESDHIEANEBRTIR  YEBAL=ZEARNEIH -

Accounts and other payables are initially recognised at fair value and thereafter stated at amortised cost unless the
effect of discounting would be immaterial, in which case they are stated at cost.
R ERER At EARIENR R A ABERER - HEUBEMAIER  HEHTREZERIK > BRI -

Vocational Training Council 5 % 3l 42 B

Loans and borrowings are recognised initially at fair value less attributable transaction costs. Subsequent to initial
recognition, loans and borrowings are stated at amortised cost with any difference between the amount initially
recognised and redemption value being recognised in the statements of comprehensive income over the period of the
borrowings, together with any interest and fees payable, using the effective interest method.
ERREENRRAABENRER 2RXZRAER - Hig - ERREENEHERATER - IrBEREEEBOEEZEZHE
BEMEXNNFERER  RE2EKERPUABRRRAE - WIREEFHER -

(i) Salaries, annual bonuses, paid annual leave, leave passage and the cost to the Group of non-monetary
benefits are accrued in the year in which the associated services are rendered by employees of the Group.
Where payment or settlement is deferred and the effect would be material, these amounts are stated at their
present values.
FE FERL BHFR REREPRZARBEFEEEIAE  ELXARBREERMUEBERBENEEARNAR - X
MENINRENFLEEREEHEZEBE X » AIZESBEKUHRBESIR -

(i) Contributions to Mandatory Provident Funds as required under the Hong Kong Mandatory Provident Fund
Schemes Ordinance are recognised as an expense in the statement of comprehensive income as incurred.
BEEB(RFIMEABESTERIDNREFELENBFHELIBTSHYR > AMERBE2EKRERAER

(iii) The Group’s net obligation in respect of a defined benefit retirement scheme is calculated by estimating
the amount of future benefit that employees have earned in return for their service in the current and prior
periods; that benefit is discounted to determine the present value, and the fair value of any scheme assets
is deducted. The discount rate is the yield at balance sheet date on high quality corporate bonds that have
maturity dates approximating the terms of the Group’s obligations. The calculation is performed by a qualified
actuary using the projected unit credit method.
AHBREFNSZBRATERENEZEFENTEL EZRMATHEES T E B UL B B2 AR 75 0] BRENAR 2R 48 Fll 1Y 2058
BEHZEENHENTENETRE  AFIREAHEEENAAEBE - TEREMANTEXERERREEEARAE
SNEEANREEREE  I2EAREFNRREEAEERAERN R BN EIREZKENWERIES - STEEHE
ERBEMEARBERERNEMEET -

When the benefits of a scheme are improved, the portion of the increased benefit relating to past service by
employees is recognised as an expense in the statement of comprehensive income on a straight-line basis
over the average period until the benefits become vested. If the benefits vest immediately, the expense is
recognised immediately in the statement of comprehensive income.

st EIFrRRMAERIEM  BFEEUERBNERIZEMIEHG  SEBIRAREEMANFEIEHR - LEHEEE
ZAEARRERIIZ - MBHEERNEEREF > ISEENNEZEHKRERERRX -
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In calculating the Group’s obligation in respect of a scheme, if any cumulative unrecognised actuarial gain
or loss exceeds 10% of the greater of the present value of the defined benefit obligation and the fair value
of scheme assets, that portion is recognised in the statement of comprehensive income over the expected
average remaining working lives of the employees participating in the scheme. Otherwise, the actuarial gain or
loss is not recognised.

EAEAEBRASAENSER  NEARAREINBERENEL  BEEAENEEBNREHETEEEN D
ABEMEPRSHENL0%  BHBOSESHEAINEENTHERTIERTEERR  E2EKERER 58
TERABERERIERK -

Where the calculation of the Group’s net obligation results in a negative amount, the asset recognised is
limited to the net total of any cumulative unrecognised net actuarial losses and past service costs and the
present value of any future refunds from the scheme or reductions in future contributions to the scheme.
MEAEAEBHEHFERLRAE  AFEINEETSERUT ZAHENFARE  FARAREINEER
KRB - EARFTREZOUERBEA - kK BERF BB ERRRSMRRD BENRE -

(iv) Termination benefits are recognised when, and only when, the Group demonstrably commits itself to terminate
employment or to provide benefits as a result of voluntary redundancy by having a detailed formal plan which
is without realistic possibility of withdrawal.

BRRLFHERSEAMBEES - ARBETEGrERERHEMNEE Taet)  TERBERTERELESEEHE
BREERGTEIMA L EESAMBEELHERTER -

2
2

Provisions are recognised for liabilities of uncertain timing or amount when the Group or the Council has a legal or
constructive obligation arising as a result of a past event, it is probable that an outflow of economic benefits will be
required to settle the obligation and a reliable estimate can be made. Where the time value of money is material,
provisions are stated at the present value of the expenditure expected to settle the obligation.
MEAKBEIBI B ERCRENBHARELIEIHRERE  MBETZEEANEERSELERENERMNR » EaELT
SEMNMHETE  AHEBFENZEERBBEIENEETRERS WREXRBEEEA  RBEHABTEEMEIHNRES
S A o

Where it is not probable that an outflow of economic benefits will be required, or the amount cannot be estimated
reliably, the obligation is disclosed as a contingent liability, unless the probability of outflow of economic benefits is
remote. Possible obligations, whose existence will only be confirmed by the occurrence or non-occurrence of one or
more future events are also disclosed as contingent liabilities unless the probability of outflow of economic benefits
is remote.

MESERBRENERIRNATRERE  IRELHERYBRFLAIZENGE  EEEZEBEEAIEEE  BRUE
BERMRWATREMEBEARSD c IRAKRBNERERTFERIZSRAREARDRETHEREFLES  TEREATE
B8 ; BRNEBERINRN A REMBIKRIBRIS o
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Revenue is measured at the fair value of the consideration received or receivable. Provided it is probable that the
economic benefits will flow to the Group and the Council and the income and expenditure, if applicable, can be
measured reliably, income is recognised in the statement of comprehensive income as follows:
WRDZREWREWREZAAEBENE - MIRLEXETEERASEEBERRING - MUBRAFA (NEA) X a2 7 it s
B WAESRETIEEE2EKERAER

(i) Government Subventions

BB &

Government subventions consist of recurrent subventions, non-recurrent subventions and other specific
grants. Recurrent subventions are recognised as income in the statement of comprehensive income when
there is reasonable assurance that the Group will comply with the conditions attaching to them and that the
subventions will be received. Non-recurrent subventions and other specific grants are recognised as income to
the extent of the related expenditures incurred during the year.

BR@eEELEMEY  rCERBREAMBEREREN - EU U EREAMBEETERM T RERSSKE
LREBHESBERE  SELHDESFEAEIHBERBERBUA - FLEFBREMISEARBRAFANZRENEE
THEBARERBWA

Subventions and grants earmarked for capital expenditure purpose are initially accounted for as deferred
income (see Note 2(n)) and are subsequently recognised as income over the useful life of the related assets
when the assets are put into use, to the extent of the related depreciation expenses incurred for that period.
EEARERIERNEUSRBRIASRIARELE R (B2HENTE2n)  HEABZEERERN  HMSRIEX
SREMEEZTAFTHRUZPENEBITEXHESEARBRARA -

(i) Tuition Fees and Training Charges
BERREEAWRA

Tuition fees and training charges are recognised as income on an accrual basis over the duration of the
courses and unearned fees and charges are treated as receipts in advance.
EERREEASRABEERFEUBTHIAR  BH2BERKENEIRFERE -

(iii) Interest Income
FEUWA

Interest income from bank deposits is recognised as it accrues using the effective interest method.
BITFRABFERUBRFIZEFELER o

(iv) Donations
B

Donations are recognised in the statement of comprehensive income when the Group becomes entitled to the
donations and it is probable that they will be received, which is generally upon receipt of cash.
SHRBERAEBERER T EZIERBE  BERAKEREKEZARER LEIABIA
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(V) Hire of Accommodation/Facilities from Operating Leases

REBENES RitzHe

Rental income receivable under operating leases is recognised in the statement of comprehensive income in
equal instalments over the accounting periods covered by the lease term.
KEHENERESWAEHESEHMRENSTTHER  USEE2ERERER

(vi) Services Income

BRAF U A

Services income is recognised in the statement of comprehensive income when the related services are
rendered.
RBEBRAEEBERERUECTZEARBRERRBBA

Government subventions earmarked for specific purposes are initially recorded as deferred income which is
subsequently recognised as revenue to the extent of the related expenditure or depreciation expenses charged to
related assets incurred.

BEAZNBNENSURERIABELE RS HEU GBI EEEENITEILHEBARBIARA -

Where the Group and the Council has the use of assets held under operating leases which do not transfer
substantially all the risks and rewards of ownership to the Group and the Council, payments made under the leases
are charged to the statement of comprehensive income in equal instalments over the accounting periods covered by
the lease term, except where an alternative basis is more representative of the pattern of benefits to be derived from
the leased asset. Lease incentives received are recognised in the statement of comprehensive income as an integral
part of the aggregate net lease payments made. Contingent rentals are charged to statement of comprehensive
income in the accounting period in which they are incurred.
THERRIBEZRLENES (KEHEENEENENEY  REBEABEBEEREE ZAK K RN EET AEERE
R EREE  ARFERHEEECE4ANRERNFARREZS —EE  FASREASELENSR  EHBMEENS
FTHIEAR  UEEE2AWERINR - FISNWHEESEER - DEABRRFHEMNREN—BD > T2EKRERER - 64
SREEEX B E2HRERPER -

Vocational Training Council 5 % 3l 48 B

Borrowing costs that are directly attributable to the acquisition, construction or production of an asset which
necessarily takes a substantial period of time to get ready for its intended use or sale are capitalised as part of the
cost of that asset. Other borrowing costs are expensed in the period in which they are incurred.

Wig - BEREEEE (A BRREBREEZHREARIA TUHENEE) MEENEEZBLZEBERA N AZEEE
A o HEEMAREE 2 iIRBERASE -

The capitalisation of borrowing costs as part of the cost of a qualifying asset commences when expenditure for the
asset is being incurred, borrowing costs are being incurred and activities that are necessary to prepare the asset for
its intended use or sale are in progress. Capitalisation of borrowing costs is suspended or ceases when substantially
all the activities necessary to prepare the qualifying asset for its intended use or sale are interrupted or completed.
MEEERHAX GERARETRERZRS TUHENEENFNEY  EELNEERASRERSEREENIHK
Ko BHEEEABLETHLAEETEH ARNHER  BEFLEZEERLTEREL -

(i) A person, or a close member of that person’s family, is related to the Group if that person:
HMBUTAL  BZALTREREMNIHRKSEAKETHE

(a) has control or joint control over the Group;
P2 IR L [E142 AN AR

(b) has significant influence over the Group; or
HEAKBEERTE R

(c) is a member of the key management personnel of the Group.
AAEEBNEEEEAS -
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(i) An entity is related to the Group if any of the following conditions applies:
W fFE TR —E R - ZEREAIEERE

(@)

The entity and the Group are members of the same group (which means that each parent, subsidiary
and fellow subsidiary is related to the others).
ZEREAKEBR —#ECRE (ISFAT MBARIERMB AR FEILEREE) -

One entity is an associate or joint venture of the other entity (or an associate or joint venture of a member
of a group of which the other entity is a member).

E-BRAS BRENBEQANSGECX (5 BERAREAAZHBIETREZHELNRANSELH)

Both entities are joint ventures of the same third party.
MEBREIAR—F=A28& 1% -

One entity is a joint venture of a third entity and the other entity is an associate of the third entity.
—BERAF-LHERZAELE MEBRAF=FERBZHWEQT -

The entity is a post-employment benefit plan for the benefit of employees of either the Group or an
entity related to the Group.
ZERBRATHBREAKEHBERSESERN MR VBB ERERNTE -

The entity is controlled or jointly controlled by a person identified in (a).
BT (a)EATMA TIEH S EIEE o

A person identified in (a)(i) has significant influence over the entity or is a member of the key
management personnel of the entity (or of a parent of the entity).
REO)EMEATATHEREEAZEINEZER (SZBEBILR) TEEEAS -

Close members of the family of a person are those family members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
BRALTHRELHKEREHERETRIR  FAHARSEZEANALTSZZEINALEENRENRS -

Vocational Training Council 5 % 3l 48 B

Recurrent Subventions
Non-recurrent Subventions
— Capital Works Reserve Fund
Major Capital Projects
Minor Building Projects
Non-recurrent Subventions — Capital Accounts
Major Capital Items
Plant, Vehicles and Equipment
Capital Items for Skills Centres
Grants from Government Agencies
Matching Grant (Note)
Interest Subsidy on Loan from Government

Recurrent Subventions
Non-recurrent Subventions
— Capital Works Reserve Fund
Major Capital Projects
Minor Building Projects
Non-recurrent Subventions — Capital Accounts
Major Capital Items
Plant, Vehicles and Equipment
Capital Items for Skills Centres
Grants from Government Agencies
Matching Grant (Note)
Interest Subsidy on Loan from Government

RERYE
FEEEBE

- BRIEREES

REERTRE

NRUER TR
FREWYE - ERIKE

REGERIRE

BB~ EEWKRRE

ReesREPOERIRR
BT HAB R
BB (FIEE)
BT E R F 228

REMYE
FEEWBE

- ERIERBEES

REEERTRE

PNEBERTRE
FREWYE -ERKE

REGERIRE

BB - EEKRRE

ReesREPOERIRR
BT HAB R
EwBhE (MIEE)
BT &2 F 2 2EE

Consolidated

HREe
2012 2011
HK$’000 HK$’000
2,109,727 1,966,008
19,299 25,121
119,864 83,097
9,057 7,026
8,119 35,123
4,295 3,247
152,787 130,148
3,627 4,723
2,426,775 2,254,493
The Council
B =
2012 2011
HK$’000 HK$’000
2,082,348 1,936,332
19,299 25,121
119,864 83,097
9,057 7,026
8,119 35,123
4,295 3,247
152,688 130,031
3,627 4,723
2,399,297 2,224,700
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Note:

(Mt=E)

A pilot Mainland Experience Scheme was launched starting from the 2011/12 academic year to subsidies post-secondary students
participating in short-term internship or learning programmes in the Mainland on a matching basis. The Government matching
grants and the related donations are separately disclosed below in compliance with the requirement of the Scheme. The portion of
the grants received during the year which has not been utilised was recorded as government subventions under deferred income.
The grants are recognised as income upon utilisation to the extent of the amount of related expenditures actually incurred.
H2011/122F# » BUFHETHNE L2ERBEREETE . URAFAEDELSLIRNMBNEHEEREREY - BIFRHHDERE
HENRBARRRESZNEEERDHEISERIBEBREA - FRABHERZBRMEREAINARBELER R - ZBRRREABUEREE
NEBEXHESHERRERRKBA -

Consolidated and the Council

FERBIB
Matching Matched
Grants Donations
[iTEag: ik [INE-CR =R
HK$’000 HK$’000
Balance as at 1 April 2011 20115481 A48 = =
Income WA
Grants/Donations received during the Year FRAEWz@BIE B 5,229 5,229
Interest Income FE YA 22 32
5,251 5,261
Expenditure * H
Scholarships and Prizes RESRES - 2,069
Student Activities BAEE - 228
Equipment and Facilities &Y = 67
- 2,364
Movement during the year FREF 5,251 2,897
Balance as at 31 March 2012 2012 % 3 A 31 B& &k 5,251 2,897

Vocational Training Council 5 % 3l 42 B

Government-funded Programmes
Tuition Fees
Training Charges

Non Government-funded Programmes
Tuition Fees
Training Charges

Government-funded Programmes
Tuition Fees
Training Charges

Non Government-funded Programmes
Tuition Fees
Training Charges

Scholarships and Prizes
Other Donations

BT EBRIE
28
2B A

FHFEBRE
28

B34

28
2B

FBFEBRE
28

B34

RESRRSE
HAB/R

Consolidated

wE
2012 2011
HK$'000 HK$’000
524,585 566,968
6,925 10,718
821,118 842,360
36,701 41,309
1,389,329 1,461,355
The Council
B S
2012 2011
HK$’000 HK$’000
521,161 561,667
6,944 10,718
191,882 160,913
36,720 41,341
756,707 774,639
Consolidated
wEe
2012 2011
HK$'000 HK$’000
8,427 6,683
5,586 1,391
14,013 8,074

Financial Report i1 7 ¥ % 2011/2012

29



Donations Designated for Capital Projects
Scholarships and Prizes
Other Donations

Application and Sundry Fees
Examination and Trade Test Fees
Sales of Goods

Hire of Accommodation/Facilities
Services Income

Miscellaneous Income

Application and Sundry Fees
Examination and Trade Test Fees
Sales of Goods

Hire of Accommodation/Facilities
Services Income

Miscellaneous Income

Vocational Training Council 5 % 3l 4 B

EEBEEBR
RETRRE
H e

REERARMERE
ZHR KRB K E
EEmWA
BE/REESEA

BRAE WA

HAWA

REERARMERE
ZHR BB E
EEmWA
BE/RiEESEA

BR WA

Hplg A

The Council

B S
2012 2011
HK$’000 HK$’000
- 55,000
8,427 6,683
4,610 968
13,037 62,651

Consolidated
=E
2012 2011
HK$’000 HK$’000
15,457 22,049
31,211 29,198
10,874 8,664
12,420 9,077
7,675 11,388
9,922 8,469
87,559 88,845
The Council

B S
2012 2011
HK$'000 HK$’000
14,740 21,166
30,816 29,053
10,874 8,664
73,483 67,531
203,269 211,734
10,224 9,166
343,406 347,314

Salaries and Other Benefits
Contributions to Retirement Schemes

Salaries and Other Benefits
Contributions to Retirement Schemes

HERHEMER
RARET B

FEREMEFR
RRET B

Surplus before taxation is arrived at after charging/(crediting):

BRELAIRERE MR, (BE) LT IEE -

Interest Expense (see note 20)
Depreciation

Rental Expenses

Auditor’s Remuneration

Net Foreign Exchange Loss/(Gain)
Loss on Disposal of Fixed Assets

Interest Expense (see note 20)
Depreciation

Rental Expenses

Auditor’'s Remuneration

Net Foreign Exchange Loss

Loss on Disposal of Fixed Assets

FEXH (B2 R 20)
e

HEXH

BB &

SNEREE, (M)
HEBTEEEZEIE

MEX W (FF2RME20)
e

HEXH

2 il

SNEFE IR
HEBEEEEZBR

Consolidated

HREe
2012 2011
HK$’000 HK$’000
2,494,016 2,509,274
197,710 196,618
2,691,726 2,705,892
The Council
BB

2012 2011
HK$’000 HK$’000
2,143,271 2,177,338
195,014 194,181
2,338,285 2,371,519

Consolidated

wEe

2012 2011
HK$’000 HK$’000
3,627 4,723
262,530 247,336
49,408 49,416
583 560
1,455 (90)
929 2,723

The Council

BAlE

2012 2011
HK$’000 HK$’000
3,627 4,723
259,739 245,298
49,220 50,725
416 400
690 64
929 2,701
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The Council and certain of its subsidiaries are exempted from Hong Kong Profits Tax by virtue of Section 88 of the

Inland Revenue Ordinance.
REBEBHEGOHIESSF  BIBRERELHB AR THRRBAEEREH -

Taxation in the consolidated statement of comprehensive income represented Hong Kong Profits Tax payable by
certain subsidiaries of the Council which is calculated at 16.5% (2011: 16.5%) on those subsidiaries’ estimated
assessable profits for the year.

RUEBIEMBLAREEINEENSESE  2EACKMNGEL2EBERT - BEDZRFRME D MMM ERBER
16.5%(2011 % : 16.5%) 51 & °

No provision for deferred taxation has been made in the financial statements as the effect of all temporary differences

is immaterial.
HRSEEANERMEEZE AP KEBRERILZEHELERIEFELEE -

Consolidated and the Council
FHAERRBIB

2012 2011

HK$’000 HK$’000

Balance at the beginning of the financial year B B S S A 45 B 140,914 155,275
Amount transferred to Specific and Other NEEEZEFEHRARD

Funds during the Year (Note 11) HEES (MaE11) (53,974) (24,261)
Surplus transferred from Statement HRrEWSEEXNELG

of Comprehensive Income 163,543 9,900

Balance at the end of the financial year BBEEFRERR 250,483 140,914

Reserves are any savings from the recurrent subventions for activities (other than those in respect of the Skills
Centres) arising from any reasons other than a curtailment or cessation of activity in the Annual Plan, a surplus in
tuition fee income where the fee levels are approved by the Government and which is required to be returned to the
Government, or reduction in remuneration for its staff as a direct consequence of changes in the civil service. The level
of reserves shall not, at any one point in time, exceed 15% of its annual recurrent subvention in the financial year.
Amount in excess of the limit should be returned to the Government in the following financial year.
RECREIFREELEHYS (REERPOURMN WEMREHRE(HRE2F IFEMEIFREBRESERMEENRE
BREE - KBTREZZ2BWANRSRN X EFEREBUNNEENE T HEZERA QK SIE ARG5S BUES IR (I BEERRIN) -
T EEARE  RESHEFGTIESEBHIBFELEMY TN 15% c BERBEERET —EVRFERETERF

Vocational Training Council 5 % 3l 4 B

Consolidated

&e
Transfer from/
(to) Statement of
Balance as at Comprehensive Balance as at
1.4.2010 Income Inter-Fund 31.3.2011
2010 20 /(%) Transfers 20115
4B 1RES 2EMER NBELER 3B 31 R&E
HK$'000 HK$'000 HK$'000 HK$'000
Non-recurrent Subventions (see note 2(m)(i))FE & ®EI€ (GBLEIMEE 2(m) (i)
- Capital Works Reserve Fund -BRIBREES (10) 61 - 51
Non-recurrent Subventions (see note 2(m)(i))FE & ®EI€ GBLEIMEE 2(m) (i)
- Capital Accounts -EREE 2,665 (2,665) - -
Projects Funded by Government Agencies  BifF# i & 818 B 17,170 3,756 (6,940) 13,986
Projects Funded by Reserves #ELEREE 920,203 (90,839 33,699 863,063
Selffinancing Activities HEREER 1,532,312 285,013 6,767 1,824,092
Donations B 37,556 (6,591) - 30,965
Other Specific Funds HtERRES 17,048 11,141 (9,265) 18,924
2,526,944 199,876 24,261 2,751,081
Consolidated
G
Transfer from/
(to) Statement of
Balance as at Comprehensive Balance as at
14.2011 Income Inter-Fund 31.3.2012
20115 85 /(%) Transfers 2012%
4ALAES 2EKER NBELER 3A 31 AEH
HK$'000 HK$'000 HK$'000 HK$'000
Non-recurrent Subventions (see note 2(m)(i)FEEE# £ GBS 2(m) (i)
- Capital Works Reserve Fund -BRIERERS 51 (51) - -
Non-recurrent Subventions (see note 2(m)(i))F & E# £ GESREIME 2(m) (i)
- Capital Accounts -ERER - - - -
Projects Funded by Government Agencies  BifF#ia & 8118 B 13,986 9,240 (30,162) (6,936)
Projects Funded by Reserves RIESEHER 863,063 (194,590) 113,472 781,945
Selffinancing Activities BEEFER 1,824,092 310,802 (9,828) 2,125,066
Donations B 30,965 (2,148) (438) 28,379
Other Specific Funds HtERZES 18,924 11,933 (19,070) 11,787
2,751,081 135,186 53,974 2,940,241
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The Council

)
Transfer from/
(o) Statement of
Balance as at Comprehensive Balance as at
1.4.2010 Income Inter-Fund 31.3.2011
2010 #g/(2) Transfers 20115
4A1RES 2ERER nIELEE 3A31AE8
HK$'000 HK$'000 HK$'000 HK$’000
Non-recurrent Subventions (see note 2(m)(i))FE& = # 81 (FSEMEE 2(m)(i)
- Capital Works Reserve Fund -BRIERERS (10) 61 - 51
Non-recurrent Subventions (see note 2(m)(i))FE& w81 (FSEMEE 2(m) (i)
- Capital Accounts -BREE 2,665 (2,665) - -
Projects Funded by Government Agencies  BifF#ig & 81 B 17,170 3,756 (6,940) 13,986
Projects Funded by Reserves HESERER 917,548 (90,839 33,699 860,408
Selffinancing Activities HEREBEE 1,134,666 218,498 6,767 1,359,931
Donations BR 142,539 48,409 - 190,948
Other Specific Funds HthERgEs 17,048 11,141 (9,265) 18,924
2,231,626 188,361 24,261 2,444,248
The Council
BilR
Transfer from/
(to) Statement of
Balance as at Comprehensive Balance as at
1.4.2011 Income Inter-Fund 31.3.2012
20115 8g/(%) Transfers 2012%
4ALREE 2EKER NBELER 3A3LAER
HK$'000 HK$'000 HK$'000 HK$'000
Non-recurrent Subventions (see note 2(m)(i) & Z fE1€ (FZBMEE 2(m)(i))
- Capital Works Reserve Fund -BRIERERS 51 (51) - -
Non-recurrent Subventions (see note 2(m)(i)F £ Z fE1€ (FZBMEE 2(m)(i))
- Capital Accounts - EREA = - - -
Projects Funded by Government Agencies  HUfF# i & 811 B 13,986 9,240 (30,162) (6,936)
Projects Funded by Reserves BRIESEHER 860,408 (194,590) 116,127 781,945
Selffinancing Activities BEREFER 1,359,931 290,200 (12,483) 1,637,648
Donations BR 190,948 (2,148) (438) 188,362
Other Specific Funds HitsERRES 18,924 11,933 (19,070) 11,787
2,444,248 114,584 53,974 2,612,806

Vocational Training Council 5 % 3l 42 B

(i)

(ii)

(iii)

(iv)

(V)

(vi)

Non-recurrent Subventions

FEERPE

The non-recurrent subventions are one-off funds approved by the Government earmarked for capital
expenditure purposes relating to building projects, capital projects and capital items.
FREFPERBF—XNENER  ZEEREEFIRE BERIEREREENEARLE -

Projects Funded by Government Agencies

BB ERIEE

In addition to the Government subventions, specific Government grants have been obtained to support the

development of specific education projects.
RTBF#EBEN  BERENBREBRTIRSAEXESERNEEAZERE -

Projects Funded by Reserves

fREEEBIRE

Projects funded by reserves are projects financed by the Council’s Reserves, which are savings from the

recurrent subventions (Note 10).
RETEPEARHEABNRETSEDN  ZRBERCEMHDENREREE (ML 10) -

Self-financing Activities Fund

HEREIEE

Self-financing activities fund represents accumulated surpluses generated from the self-financed programmes
and activities.
BEEREBEHENEHREEZEIREEPIMEBENESLR -

Donations
B

Donations fund is used for the purposes specified by the donors.
BENESRIRBERBEERE THARREARN -

Other Specific Funds
HitisERARES

Other specific funds are subsidies obtained from organisations other than Government bodies designated for
specific purposes.
HiSEAZESRAFBNBPNAESFMERDN  ZEESKAREEERM -
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Consolidated

A
=}
Construction ~ Improvement ~ Furniture and Computer
The Group is a not-for-profit organisation aiming to provide vocational education and training in the region. The Group Buildings in Progress V§V0rks Equipnjent EquipTent Totfll
defines capital as including reserves and specific and other funds. These funds, including inter-fund transfers, are 1§$ EE,IE Eﬁnylﬁ {%E&y?&ﬁ %Eﬁyﬁﬁ fﬁa‘f
managed in accordance with the Group’s financial management policies and procedures and the relevant funding HK§000 HK§000 HK§000 HK§'000 HK$'000 HK§000
conditions, where applicable. The Group’s primary objectives when managing capital is to safeguard the Group’s ability Cost A
to continue as a going concern and to maintain a strong financial base to support the development of the Group. At 1 Aoril 2014 011E4AL 1600775 64169 874299 193817 261.846 9995.906
ARBRELARE  EERUENNEEREEY - ARBNASOERELREEARRAMAS - EER S BENBSA i LR “om wmen Emn s rem e
SR ERENEENTREREE  RES RIBESWHSHEE NER) RERBY - ARBEERERS  TBREE Tanser o Buldins upon - | | | | | |
BRESHBEESENEEE)  RESZE NIRRT BARBORE - Compeion f Prcts P G169 (6416 ) ) ) )
Disposals HE - - - (1,132) (8,399) (9,531)

There has been no change in the Group’s capital management practices as compared to prior year. The Group is not

subject to any externally imposed capital requirement. At 31 March 2012 2012%3831A 1,728,728 36,194 1,033,538 245,038 281,383 3,324,881
B EFELE  AEBIURERNEEAEENME - AMBEZSETEANMMNERRE

Accumulated Depreciation 2ithE
At 1 April 2011 201154018 62,178 - 376,704 91,655 195,683 726220
Charge for the Year KEEFE 38716 - 153,616 32511 37,687 262,530
Written Back on Disposals HEARR = = = (981) (8,373) (9,354)
Consolidated At 31 March 2012 2012%3A31A 100,894 - 530,320 123,185 224,997 979,39
ﬁA
' 2 . Net Book Value RERE
SR e e S At 3¢ arch 2012 2012%37 318 16271834 36494 503.218 121,853 56386 2345485
Buildings in Progress Works Equipment Equipment Total
B¥ HBIE YEIR PEVET %G @t
HK$ 000 HK$ 000 HK$ 000 HK$ 000 HK$ 000 HK$ 000 The Council
- o Bl
08
At 2 Apil 2040 201044810 1,361,484 163,553 608,951 159,612 24844 2538444 Investment _ (Constuctin  Improvement  Furitureand  Computer
Additions %8 174,957 18226 193918 34,303 W05 472463 Properies  Buldings in Progress Motk Equipment  Equipment Tota
Transfer to Buildings/Improvement BERRNERERZES/ Iﬁ(ﬁ?of . EEO$0 }?OI(;% :ﬁ“iﬁ ﬁi&fgﬁ ;«E&fgﬁ . fo“-g
Works/Furniture & Equipment YEIR/GARRE $ $ $ $ $ $ $
upon Completion of Projects 65,334 (147,610) 80,602 1,674 - - Cost A
Disposals L& - - 9.172) (L.772 (4.057) (15,001) At 1 Apil 2010 2010%4 818 07242 1154242 163553 608852 153747 230764 2518400
Additions g - 174957 1826 192,338 33584 20077 469,182
At 31 March 2041 2011%3A31A 1,601,775 64,169 874,299 193817 261846 2,995,906 Transfer to Buldings/Improvement R SRERERTES/
3 ) Works/Furniture & Equipment REIR/HEREE
Accumulated Depreciation RiiTE upon Completion of Projects - 65334 (147,610) 80,602 1,674 - -
At 1 April 2010 20104818 28,560 = 243711 64,394 154,497 491,162 Disposals be _ _ _ (9,172) (1,731) (3,352) (14,255)
Charge for the Year KEEFE 33618 - 140,035 28543 45,140 247,336
Wiitten Back on Disposals HELER - B (7,042) (1,282) (3,954) (12,218) At 31 March 2041 2011%3A31A 207240 1394533 64160 872620 187214 247489 2973307
At 31 March 2011 2011538318 62,178 - 376,704 91,655 195,683 726220 Accumulated Depreciation ]
At 1 April 2010 201054817 24510 4,050 - 23612 59254 143877 475303
Net Book Valte — Charge for the Year KEENE 4,906 28712 - 139985 28123 13572 245298
At 31 arch 2041 2011%373LA 1539597 64460 497595 102462 66463 2269686 GRS ARRAR - - = v fon) A Gl
At 31 March 2011 2011%3A31A 29416 32,762 - 316555 86136 184478 709,047
Net Book Value BE¥E
At 31 March 2011 201153831 R 177826 1361771 64469 496065 101138 63310 2264280
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Cost

At 1 April 2011

Additions

Transfer to Buildings upon Completion
of Projects

Disposals

At 31 March 2012

Accumulated Depreciation
At 1 April 2011

Charge for the Year
Written Back on Disposals

At 31 March 2012

Net Book Value
At 31 March 2012

Vocational Training Council 5 % 3l 4 B

A
201154518
g

RETHNEEERERT

HE

201238 31H

ZithE
20114818
KEERE
HEZER

2012E3A31A

FHFE
201253 831A

The Council

BB

Investment Construction  Improvement  Furniture and Computer
Properties Buildings in Progress Works Equipment Equipment Total
REN% B¥ HRIE YEIR  BARRA B fazt
HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000 HK$'000
207,242 1,394,533 64,169 872,620 187,274 247489 2973321
- 62,784 36,194 159,537 49,482 25,748 333,745
= 64,169 (64,169) - = - -
- - - - (997) (8,199) (9,196)
207,242 1,521,486 36,194 1,032,157 235,759 265,038 3297876
29,416 32,762 - 376,555 86,136 184,178 709,047
4,905 33811 - 153,497 31,631 35,995 259,739
- - - - (846) (8,473) (9,019)
34321 06,573 - 530,052 116,821 212,000 959,767
172921 1454913 36,194 502,105 118938 53,038 2,338,109

The Council holds interests in leasehold land and buildings associated with the following properties, the cost of which
were financed by government subventions or other sources of fundings, and were fully written off in prior years.
BIBEEUTYHXEEE T HREFNESR - ERAHBAEDERNHMESHRRMER  YERUEFETRENH -

(i)

(i)

(iii)

Campuses completed prior to the setting up of the Council and taken over from the Government by the
Council at nil value which include the five Institutes of Vocational Education (Morrison Hill, Kwai Chung, Kwun
Tong, Haking Wong, and Lee Wai Lee*), Shine Skills Centre (Kwun Tong and Tuen Mun) and the Institute of
Vocational Education — Haking Wong Seafront Complex.
BRRBHATHIBRRBIBRIACERNREEE  IEEBEXRE LR (BBEHRR) - EEE L - 2/ -
BiE - EnmnNEER BREEERPL(BEREM REZHEBREZRS

The VTC Tower, four Institutes of Vocational Education (Tsing Yi, Chai Wan, Tuen Mun and Sha Tin), VTC
Kowloon Bay Complex, VTC Kwai Chung Complex, VTC Pokfulam Complex, Maritime Services Training Institute,
Shine Skills Centre (Pokfulam), Student Dormitory in Pokfulam Complex, and the annexes of the Institutes of
Vocational Education (Kwai Chung and Kwun Tong) which were constructed after the setting up of the Council
and financed by government subvention.

BEIMBAE - WREEHKE -1~ 5% - TRMDHE » VIC LEEEKIE » VICEFAAIE » VICERM AR » iBET
RERT - REFREFRRPLO CEEM) - URERMGEEAENELEES  REBFBNBBESH M EGRBIIEKR L%
ERI B RHE £ &R o

Haking Wong's Jockey Club Student Centre, Fok Ying Tung Hall of Residence, the staff quarters at Chai Wan,
the premises at Billion Plaza, school building of VTC School for Higher and Professional Education (SHAPE),
annex of Institutes of Vocational Education (Tuen Mun), and Hong Kong Jockey Club Emission Testing Centre
which were financed by loan facilities, donations, and other funds.

ERHnESEEEPRL BRRE UAKENBERES  URABERESNYXE  TBESSHELKiks - EMEXK
GMEREEBEFSSHIIARARFMIBRERN - BRRAEMESED -

Most of the interests in leasehold land are restricted to own use by the Council.
ABHEET N ER IBBIEER -

#

The old campus located at Kowloon Tong will be surrendered to the Government upon Government notification.
UANEENERSBENKEIBFBHEREBUT
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Unlisted shares, at cost

FEMRAD - BRA

The particulars of the subsidiaries are as follows:

MEBARMFENT

The Council

BB
2012 2011
HK$ HK$
100 100

Proportion of Ownership Interest

REREZILE
Place of
Incorporation Particulars of Issued Held by the Held by
Name of Company and Operation and Paid Up Capital Council Subsidiary  Principal Activity
AREB AMRIREERYE BRARMNRAFE BilR%E WEARRE IEED
VTC School of Business and Information Systems  Hong Kong Limited hy Guarantee 100% - Provision of vocational education
BXIRRIEEASR o ERERLE and training
REUBXEBERIREH
Yeo Chei Man Senior Secondary School School Hong Kong Limited by Guarantee 100% - Provision of education at senior
Management Comittee Limited gi ERERAT secondary level
BFIEERRESARAA RUSTEEHERY
Technological and Higher Education Institute Hong Kong Limited hy Guarantee 100% - Provision of career-oriented
of Hong Kong &# ERERAT degree programmes
EERENEHELR RUENSEARHELENRR
VIC Enterprises Limited Hong Kong 100 shares of HK$1 each 100% - Investment holding
BEIRRLEBRAT &8 SREERY1T2RA 100k REER
*VTC Youth Training Company Limited Hong Kong 100 shares of HKS$1 each - 100%  Provision of vocational training
BARELEENERLR BA BRABRY 1T 2RA 100k and development services
RUBRIRRRREH
VIC Training Company Limited Hong Kong 100 shares of HK$1 each - 100%  Provision of vacational education,
BEEIBRAF Eh EREEEE L T2RH 1000k professional training and
(evelopment services
RUBZESR  ERIRRBERY
* Apparel Product Design and Development Hong Kong 100 shares of HK$1 each - 100%  Provision of fashion design and
Centre Limited &# SRABA% 1 TZRA 100K related products and senices
BEERRIRERTOERLA to the apparel industry
RUREHIRABERARETARIR
VTC School for Higher and Professional Hong Kong Limited hy Guarantee - 100%  Provision of continuing education and
Education (SHAPE) &A ERERAA training
EE5HEER RUSEEERIRRH
Interact Learning Hong Kong Limited by Guarantee - 100%  Provision of continuing education
EHEE i ERERAR and training
RUSEELRIREH
3 VTC Youth Training Company Limited was deregistered on 3 June 2011. Apparel Product Design and Development Centre

Limited is in the process of deregistration as at 31 March 2012.
BAIRBELFEEZIEBRARNEN 201156 A 3 BREHZEM - REERRARBERFOERARENR2012F 3 A 31 BETHEZEMZ

R e

Vocational Training Council 5 % 3l 4 B

The Council has granted a revolving credit facility amounting to HK$6 million to VTC Enterprises Limited. Such facility
is unsecured, bears interest and is repayable no later than 15 July 2013. As at 31 March 2012 and 2011, the line of

credit was not utilised.

BIRETHAIRBEEERQIAVNFELERAERRERBE00ET - ZERVLEEKR - MAEFS - RIRAN2013F7

B15 B85 c M2012%F 3831 AR 20115 3A31 8 ERBEWREWER -

The Council makes contributions to a defined benefit retirement scheme that provide pension benefits for employees

upon retirement.

BB AD —ERES MR EFZRMKBIER MK -

Present Value of Funded Obligations
Fair Value of Scheme Assets
Net Unrecognised Actuarial Gains

Employee Retirement Benefit Assets

Balance as at 1 April
Benefits Paid by the Scheme
Current Service Cost
Interest Cost

Actuarial Losses

Balance as at 31 March

EAEERBHNRE
SEEENAAEE
AEZNREREFE

EERNEE

Consolidated and the Council
RERBIE

2012

HK$'000 HK$’000

2010 2009 2008
HK$’000 HK$'000 HK$’000

(903) (1,291) (1,473) (1,158)
9,994 10,578 10,729 10,473
(1,384) (2,686) (3,300) (4,191)
7,707 6,601 5,956 5,124

Consolidated and the Council

mERBIE

2012 2011
HK$'000 HK$’000
4 B 1B&8% 1,409 1,291
HF SN ER (734) =
REE R AR 53 85
B R A 28 26
BEEE 147 7
3 A 31 BHER% 903 1,409
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Balance as at 1 April

Benefits Paid by the Scheme Assets
Actuarial Expected Return on Scheme Assets
Actuarial Losses

Balance as at 31 March

Current Service Cost

Interest Cost

Expected Return on Scheme Assets
Gain on Settlements

Total Income

Actual Gain on Scheme Assets

Consolidated and the Council
FHAERRBIB

2012 2011

HK$'000 HK$’000

4B 1 B4 10,637 10,578
M S EE XN ER (734) -
AEAEENBERNDR 213 212
BEER (122) (153)
3 B 31 B#tk 9,994 10,637

Consolidated and the Council
FERBIB

2012 2011

HK$'000 HK$’000

REF E R KA 53 85
F B A 28 26
sHEIEENTEEE R (213) (212)
B (386) (487)
PN L (518) (588)
STEIEENER K 91 59

The income is recognised under other income in the Statement of Comprehensive Income.

WA A 2T W ik 7 B9 E AU A R #ERR

Vocational Training Council 5 % 3l 42 B

2012 2011
Discount Rate IR = 2 % p.a. 2% p.a.
Long Term Average Expected Return STEEBEENREFEYS
on Scheme Assets FEHA[E 3R = 2 % p.a. 2% p.a.
Long Term Salary Increase Rates KRR FiE
2012/2011 2012/2011 % 2 % p.a. 2 % p.a.
for 2013/2012 and thereafter 2013/2012 F R Ll 2 % p.a. 2 % p.a.
Average Future Working Lifetime TR EMTERTY
of Scheme Members TEEHA 2 years 3 years

In conjunction with Hang Seng Bank Limited (Bank), the Council launched in April 1996 a Staff Loan Scheme to provide
financial assistance to members of the Council’s Provident Fund Scheme, part of which has subsequently been
restructured by setting up a new scheme called Vocational Training Council Provident Fund Scheme (1999) (collectively
known as the Schemes). An unsecured loan facility up to HK$30 million has been arranged with the Bank for on-
lending to qualified staff members. The loans to staff are repayable in accordance with repayment schedules of which
HK$1,858,000 (2011: HK$2,833,000) is repayable within 1 year.

B FEEERTERAR (FBIRIT) &1F > R1996 F4 ARABIIBAELHE (ERHMEL  STRLTHEIRELAES
FE(-hAhh)  GELAESTENRERMETIERGTE » ZEMBUER - RITSRMERS EBY 3,000 B tWEIKIFE
o HBHISEEGETEEKET -ZETITEREREER  MAPBHE185.8B T (2011 FHBHE 283 3B T) BN —FANF
1% o

The loan granted to each staff member is limited to 60% of the individual’s provident fund benefit entitlement at the
time of application. In case of default on repayment, the Council can exercise its right to request the Trustees of the
Schemes to retain an amount equivalent to such indebtedness out of any benefits payable to the individual under the
Schemes.

BHREBINENERE  THERREEABEHIZELAEBESHENG0% - HEEIREMIEN  BIBERERABETEN
RN REHREIELABESTEESHNERNS - MREERERNWEEE -
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Receivables that were neither past due nor impaired relate to a wide range of individuals for whom there was no recent
history of default.

Cons;lﬁated REBHABENERKERE —FREAHEXELNENALTER -
Fa=
2012 2011 Receivables that were past due but not impaired relate to a number of independent individuals and organisations that
HK$'000 HK$’000 have a good track record with the Group and the Council. Based on past experience, management believes that no
impairment allowance is necessary in respect of these balances as there has not been a significant change in credit
Accounts Receivables (Note 17(b)) FE U BEIE (M EE 17 (b)) 3,240 5,438 quality and the balances are still considered fully recoverable. The Group and the Council does not hold any collateral
Other Receivables E fi e BRI 30,907 14,474 over these balances. . N o e
Prepayments T BE 24,630 22,937 BASELARENEREZR-RESRERBIRERFLENBIERATAAREEY - RIPAEEH  TRER
Utilities and Other Deposits KEREMIRS 1,739 23 ARERBEEENEZEZ HACGEEZRIEEANE  BEEERANEUEZEKRE o &8 RBHIESEE B & E W B
Hm e
60,516 42,872

Account receivables, other receivables, prepayments, utilities and other deposits are expected to be recovered or
recognised as expenses within one year.

The Council N
- FEWERIE - HMEWERE  ANFIE kEREMESTEREESE—FERKREHERELH -
2012 2011
HK$’000 HK$’000
Accounts Receivables (Note 17(b)) FEURBRIE (MIEE 17 (b)) 2,390 4,278 .
Other Receivables H b & Ui BR 18 29,750 14,170 O
Prepayments BIT0E 14,801 13,420 o)
Utilities and Other Deposits KERHMIRSE 1,714 = 2012 2011
HK$’000 HK$’000
48,655 31,868
Deposits with Banks with Maturity less AHBELR=M@A
than Three Months HERITEHFR 1,127,000 1,788,000
Cash at Bank and in Hand RITEARES 120,541 9,283
Consolidated Cash and Cash Equivalents in the SEBEEREXRFAT
= Consolidated Cash Flow Statement MRERASEZEY 1,247,541 1,797,283
2012 2011
HK$’000 HK$,000 The Council
. . N, 3 R ﬁall%
Neither Past Due nor Impaired REBEBFRE 1,205 2,201
Less than 1 Month Past Due BEDR—E A 941 1,299 2012 2011
More than 1 Month Past Due BHZNR—EA 1,094 1,938 HK$000 HK$000
3,240 5,438 Deposits with Banks with Maturity less FAMBLR=MEAR
than Three Months HERITEHFR 1,127,000 1,788,000
The Council Cash at Bank and in Hand ROTERRES 91,193 8,462
BB
Cash and Cash Equivalents BeERBRESEEY 1,218,193 1,796,462
2012 2011
HK$’000 HK$'000
Neither Past Due nor Impaired REBBFARE 1,013 1,971
Less than 1 Month Past Due BHON—EAR 776 1,296
More than 1 Month Past Due BHZN—EAR 601 1,011
2,390 4,278
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Accounts Payable

Accruals

Deposits and Retentions Withheld

Receipts in Advance

Subventions Repayable to Government
(Note 19(b))

Accounts Payable

Accruals

Deposits and Retentions Withheld

Receipts in Advance

Amounts Due to Subsidiaries

Subventions Repayable to Government
(Note 19(b))

Accounts payable, accruals and others are expected to be settled within one year. The contractual undiscounted value

FE{SBRIE

st

RERRES

FE W R IE

EREBRNN#ES
(FFzE19(b))

FEfFBRIE

st

RERRES

FE W kI8

FETHT B A RIFRIE

EREZEBRNN#HE S
(K$5E 19(b))

Consolidated

wE
2012 2011
HK$’000 HK$’000
143,737 121,471
290,361 271,713
30,078 31,791
502,098 566,314
6,981 7,792
973,255 999,081
The Council
B S
2012 2011
HK$’000 HK$’000
126,939 96,515
277,509 269,058
29,964 31,453
248,268 277,429
564,302 607,638
6,981 7,792
1,253,963 1,289,885

of accounts payable, accruals and others as at 31 March 2012 and 2011 was the same as the carrying value.

FEAERTE ~ FEST X R HMFEEN —F R - R2012F 3831 HK2011F3 310 » FEIERIE « B X H R Hib 2 8RM

EEZORE 2 ARFTREMER -

Vocational Training Council 5 % 3l 4 B

Balance as at 1 April
Less: Amount Refunded to Government
during the Year

Subventions Refundable to Labour
and Welfare Bureau
— Recurrent Subventions
— Capital Accounts

Balance as at 31 March

4 A1 B&k

W AFECRERA

GEEE

ERELIREFNE
B =
- KEEDE
—BRERE

3 A 31 A4k

Consolidated and the Council

mAaRBIR

2012 2011
HK$’000 HK$’000
7,792 7,012
(7,792) (7,012)
6,397 6,857
584 935
6,981 7,792
6,981 7,792

Provision for employee benefits relate to various allowances and benefits, mainly unutilised annual leave, payable to

employees.

EERANEFERETERENEERERN  TECBRAAZFRRENEE ZHE -
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Consolidated and the Council Note a: The loan relates to a revolving credit facility for on-lending to staff and is unsecured and bears interest at 3% per annum

sopEE (2011: 3% per annum). The interest expenses incurred are fully borne by the staff. The loan is repayable on 28 February
2013 and renewable annually subject to Hang Seng Bank’s consent. The amount of the facility is HK$30 million (2011:
2012 2011 HK$30 million). The contractual undiscounted value of the loan as at 31 March 2012 was HK$3.8million (2011: HK$6.5
Bank Loan million).
for H— HEFEIYNAEHEREBEEEHER  FENEFEE3%(2011F5H3%) c FIEFNEZHIIHERE TAIE - BFRANR2013F
lendi Loan f 2A28REE  YAEEBERTEETEFED - HREREERBYE3,0008 7T (2011 FRHE¥3,00087T) - W2012F3H31H
OrHending canifrom A 2 R B 78 1 380 B 7T (2011 F BB 650 H 7t) ©
to Staff the
(Note a)  Government Note b: Loan from the Government (the Loan) is an interest-free loan under the Providers’ Loan Scheme, for the construction of
BEFET (Note b) a permanent campus for School of Business and Information Systems (SBI) at Tsing Yi. The Loan is secured by a fixed
M4 T E T R & 2 Total Total charge on all the future income from the SBI operation and a floating charge over all the Council’s other undertakings,
’ 1-{ ol _ _’M oo properties, assets and rights other than real property. The Loan was fully repaid in March 2012.
(& —) (F=) R = HZ: AERIHANSERARERRSAMOKARS  BIBEESE FRERBEHHHBTENSS SR (BRLER)  TAHRUT
HK$'000 HK$'000 HK$’000 HK$'000 BEAZRMBARARNEERARBINBHEMER - BE - EERER (BHERMNFEERZBHEBKER - LERER 201253
B2EEE -
i g=
Balance as at 1 April AR 1B 6,442 99,187 105,629 128,391 The interest expense represented the amortisation of the difference between the carrying value and the redemption value
o . of the interest-free loan using effective interest method at discount rate of 5%.
Add: Amortisation of Deferred meARFE#E MEZHIEE Y ITAERNERFIZ LM 2R ENNREEEERE 5
Interest Expense for the Year EEFE X H - 3,627 3,627 4,723
Unamortized Deferred RS 2RI
Interest Expenses ANEFZH = 3,746 3,746 - Consolidated
A
Loans Drawn Down FREANER —
During the Year 880 - 880 3,660 2012 2011
Deferred
7,322 106,560 113,882 136,774 Grants from  Income on
Government Loan from
Less: Loans Repaid During the Year i : FREENER (3,492) (106,560) (110,052) (31,145) Government Agencies  Government
Subventions BSHE BRERZ Total Total
Balance as at 31 March 3831 A&t 3,830 - 3,830 105,629 B S B JBE W 52 B RE
HK$'000 HK$'000 HK$'000 HK$'000 HK$’'000
o i =k yaN .
O PSR LRFEDE - Balance as at 1 April AB1A%S 1,493,791 54,832 7373 1555996 1,453,198
Loans Payable Within One Year —FREEZENER Subventions Received/Receivable B/ FERER 2,363,567 119,544 - 2,483,111 2,357,291
Nominal Value HE 3,830 - 3,830 33,082
Deferred Interest Expense EER B H - - - (3,627) Recognised as Income in the Year — AFRERZAKRA (2,270,361) (152,787) (3,627)  (2,426,775) (2,254,493)
3,830 - 3,830 29,455 Unamortised Deferred Income R 2 ST Wi - - (3,746) (3,746) -
Loans Payable After One Year —FREEBNEER Balance as at 31 March 3 A 31 A& 1,586,997 21,589 = 1,608,586 1,555,996
Nominal Value HE - - - 79,920
Deferred Interest Expense EEFEXH = = = (3,746)
Consolidated
- - - 76,174 =2e
To Be Recognised as Income BER R K 2012 2011
Total Balance F e 3,830 - 3,830 105,629
Within One Year —FR 226,456 21,554 - 248,010 215,011
After One Year —E% 1,360,541 35 - 1,360,576 1,340,985
1,586,997 21,589 = 1,608,586 1,555,996
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Balance as at 1 April

Subventions Received/Receivable
Recognised as Income in the Year
Unamortised Deferred Income

Balance as at 31 March

To Be Recognised as Income
Within One Year

After One Year

Note:  Government subventions earmarked for specific purposes are initially recorded as deferred income which is subsequently
recognised as revenue to the extent of the related expenditure or depreciation expenses charged to related assets incurred

(see Note 2(m)(i)).

BEAZRNBAENENRAERIIARELE RS - HRUEBEAXAAEEENTEXHESERREIR[BA FESHEMEE2(m)))

Vocational Training Council 5 % 3l 42 B

4B 1R&R

Bl FEREE
KERBINBA
R 2 BE W2

3R 31 H&R

RERR RS
—5R

—F#%

The Council

BB
2012 2011

Deferred

Grants from Income on

Government Loan from

Government Agencies  Government
Subventions B#E BRERZ Total Total
BR@EEE B ERE W kel ok
HK$'000 HK$'000 HK$'000 HK$'000 HK$’000
1,493,791 54,781 7,373 1,555,945 1,453,060
2,336,188 118,928 - 2,455,116 2,327,585
(2,242,982) (152,688) (3,627)  (2,399,297) (2,224,700)
- - (3,746) (3,746) -
1,586,997 21,021 - 1,608,018 1,555,945

The Council
BB
2012 2011

226,456 20,986 - 247,442 214,960
1,360,541 35 - 1,360,576 1,340,985
1,586,997 21,021 - 1,608,018 1,555,945

Exposure to credit, liquidity and interest rate risks arises in the normal course of the Group’s operations. The Group
manages and minimises these financial risks through its financial risk management policies and practices described
below.
AEBNROREEBRTIREE  RBPESRFANZRER - BBTI M BAREERRRER  ZZRABBUEERRED

Credit risk refers to the risk that a counterparty will be unable to pay amounts in full when due. The Group’s credit risk
is primarily attributable to bank deposits and balances, tuition fees and training charges receivable from individual
students or sponsoring organisations. Tuition fees and training charges receivable generally fall due within 30 days
from the date of billing. The Group limits its exposure to credit risk by monitoring these risks on an ongoing basis.
Normally, the Group does not obtain collateral from customers. As at 31 March 2012, all bank deposits and balances
were held in authorised institutions in Hong Kong.

FERBRESHEREREZEEEINITE -ARB2EERARIERARITER  BEFATRNEDRBIIBNTNEER
FEER  ZERFAREANIINA -—RAKRERHARIOX - AEBSRHELEMAENEERR - ZHB—RTISERE
FREEMTE - A2012F 3310 FIAERTERERFHRE R A THER -

As at the balance sheet date, the maximum exposure to credit risk of the Group is represented by the carrying amount
of each financial asset in the balance sheet.

REEEEREEH  AEBFEHNEERR ESERAEESBR LMV EVKEENIREE -

Liquidity risk refers to the risk that funds are not be available to meet liabilities as they fall due. The Group’s policy is
to regularly monitor current and expected liquidity requirements to ensure that it maintains sufficient reserve of cash
to meet its liquidity requirements in the short and longer term. The Group invests surplus cash in bank deposits not
exceeding an average horizon of three years.
NBETRARRERSEREAESREMNIFNEE - AEBNERATHEERERBH2ABESER » UBERESEHNR
2fF#E AUECEHARERHRBESER - AMEBRIERMBNESFHRRRITEELITZR=ZGNTEHRFR

The remaining contractual maturities of the financial liabilities at the balance sheet date of the Group and the Council
are disclosed in Notes 19 and 20. The contractual maturities are calculated based on contractual undiscounted cash
flows (including interest payments computed using contractual rates or, if floating, based on rates current at the
balance sheet date) and the earliest date the Group and the Council are required to pay.
THERBIENEEEERTHNIREG2RANR TR TIHA - SRMTE19F20FIFE - AR EMNERT ZIH A 2RE
BAREARFTRZRER (BREUZAREHNEZREEERREANMRMEHERMAE2REZ L) - URAEERE
BNEFERBRTEN -

The Group’s interest rate risk arises primarily from its borrowing activities and interest income earned from bank
deposits. The Group considers that it is not exposed to any significant interest rate risk arising from its borrowings or
bank deposits as at 31 March 2012. The bank loan obtained was for on-lending to staff who repaid the same interest
to the Council while the government loan was an interest-free loan.
AEBNAZEREERBEEFTHNRTERTRBNFISWA - AEBRRARZEHN2012F3 A 31 HWEESRRITER
MARBERNFZERE - RITERBRUXRBAEAENFNRERETET - MBNFARENERDRRZEEN °
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All financial instruments are carried at amounts not materially different from their fair values as at 31 March 2012 and
2011.
FIE€mIAR2012F3A31HK 201153 A31 HMREAEEEAABEIREAEER -

Due to the nature of the Group’s operations and the composition of the Council members of the Vocational Training
Council (being drawn from private and public operations), it is inevitable that transactions may take place with
organisations in which a Council member may have an interest. All transactions involving organisations in which a
Council member or senior management of the Group may have an interest are conducted at an arm's length basis and
in accordance with the Group’s financial regulations and normal procurement procedures. Donations received from
Council members, senior management or companies controlled or significantly influenced by them had been approved
and reported in accordance with the Group’s financial regulations.

HAAKEBNEERR  RRIIENESENEMNAEAR (RAERAERBIRE)  THEEHRHEBEESREENEEEN
HWEETRS FESREEENEREESENRSIRBEATFRAIRBIBMERAREENWRBREFET - #EBEESMK
B EESERZHESNREZZEMN QT MBENIERIDIREEIIFT KRB Z R RS o

Remuneration for key management personnel is as follows:
TEEEENENMESFENT :

Consolidated

wEe

2012 2011

HK$'000 HK$’000

Shortterm Employee Benefits SHIEERF 35,778 25,315

The Council
BAIlE

2012 2011

HK$'000 HK$’000

Short-term Employee Benefits SHiEERF 31,282 24,986

The above remuneration is included in “staff expenses” (see Note 7). The Group’s contributions to retirement
schemes are also set out in Note 7.
EHAMEEHAETHIA GESRHMET)  AHEBZRAGTEERTINERMEET o

Vocational Training Council 5 % 3l 42 B

(@)

Capital commitments outstanding at 31 March 2012 and 2011 not provided for in the financial statements
were as follows:
M2012F3H31 K 2011 F 3 A31 BARIKEBRBEZERRIENT ¢

Consolidated and the Council
mERBIE

2012 2011

HK$’000 HK$’000

Contracted for 2r & 6,626 17,885
Authorised but not Contracted for EREELRITH 342,267 226,850
Total et 348,893 244,735

As at 31 March 2012 and 2011, the total future minimum lease payments under an operating lease in respect
of property payable in each of the periods, were as follows:
M2012F3A31AK 201153 A31 0 ' REVELEHECTARENNREAESRELHNT ¢

Consolidated and the Council

HERBIE
2012 2011
HK$’000 HK$’000
Within 1 Year —F R 8,414 8,047
After 1 Year but Within 5 Years —FBEBLZREFE 17,683 2,014
26,097 10,061

The Group leases a number of properties under operating lease. The leases typically run for an initial period
of two to three years, with an option to renew the leases when all terms are negotiated. None of the leases
includes contingent rentals.

AEBULEHEHRA L% - —RESHNFEERA-ZE=F  EfMERAERRE  TREEERAZYE -
FrEHETBEESEEE -
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During the year, certain comparative figures have been adjusted to conform to current year’s presentation.
FR - ETHEHEFELRAE  URESREENREBERE

Up to the date of issue of these financial statements, the HKICPA has issued a number of amendments, new
standards and interpretations which are not yet effective for the year ended 31 March 2012 and which have not been
adopted in these financial statements.

BEAMBHRRTERD  BESHMAS S AMBIELETT - FIZEARRE  EREZE2012F3831HEZFERREN
I RAA T IRRAPERA -

The Group is in the process of making an assessment of what the impact of these amendments, new standards and
interpretations is expected to be in the period of initial application. So far it has concluded that the adoption of them
is unlikely to have a significant impact on the Group’s results of operations and financial position.
AHBERERMBLLMERT - FMZENRZABHNNER 2HBNEEELTM - ESBSENERARMABLER  REAKE
NEBEXBERMBERREEEATE -

Vocational Training Council 5 % 3l 42 B

We have audited the financial statements of the Scheme set out on page
59 to page 70, which comprise the statement of net assets available
for benefits as at 31 March 2012, and the statement of changes in net
assets available for benefits and the cash flow statement for the year
then ended, and a summary of significant accounting policies and other
explanatory information.

The trustees of the Scheme are responsible for the preparation of
financial statements that give a true and fair view in accordance with
Hong Kong Financial Reporting Standards issued by the Hong Kong
Institute of Certified Public Accountants and for such internal control as
the trustees determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to
fraud or error.

It is our responsibility to form an independent opinion based on our audit,
on those financial statements and to report our opinion solely to you, and
for no other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing and with reference to Practice Note 860.1 “The audit of
retirement schemes” issued by the Hong Kong Institute of Certified
Public Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the financial statements. The procedures
selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial statements,
whether due to fraud or error. In making those risk assessments, the
auditor considers internal control relevant to the entity’s preparation of
the financial statements that give a true and fair view in order to design
audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting
estimates made by the trustees, as well as evaluating the overall
presentation of financial statements.
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We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

In our opinion, the financial statements give a true and fair view of the
disposition of the assets and liabilities of the Scheme as at 31 March
2012, and of its financial transactions and cash flows for the year then
ended in accordance with Hong Kong Financial Reporting Standards.

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

15 June 2012

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (—h L i)
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We have audited the financial statements of the Scheme for the year
ended 31 March 2012 in accordance with Hong Kong Standards
on Auditing and with reference to Practice Note 860.1 “The audit of
retirement schemes” issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA), and have issued an unqualified auditors’ report
thereon dated 15 June 2012.

Pursuant to section 20 of the Hong Kong Occupational Retirement

Schemes Ordinance (ORSO), we are required to report whether the
Scheme complied with certain requirements of the ORSO.

The ORSO requires the trustees to ensure that:

(a) proper accounts and records are kept as regards all assets,
liabilities and financial transactions of the Scheme;

(b) contributions are made in accordance with the terms of the
Scheme;
(c) the assets of the Scheme are not subject to any assignment,

charge, pledge or other encumbrance except for those specified
in section 20(3)(b)(iii) of the ORSO; and

(d) the requirements of section 27(2) of the ORSO are complied with.

It is our responsibility to report solely to you on the Scheme’s compliance
with the above requirements based on the results of the procedures
performed by us and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

We conducted our engagement in accordance with the Hong Kong
Standard on Assurance Engagements 3000 “Assurance engagements
other than audits or reviews of historical financial information” and with
reference to Practice Note 860.1 “The audit of retirement schemes”
issued by the HKICPA. We have performed such procedures as we
considered necessary for the purpose of reporting on the Scheme’s
compliance with the above requirements.
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Based on the foregoing, in our opinion:

(1)

KPMG

proper accounts and records have been kept during the year
ended 31 March 2012 as regards all assets, liabilities and
financial transactions of the Scheme;

contributions have been made in accordance with the terms of
the Scheme during the year ended 31 March 2012;

at 31 March 2012 there was no shortfall between the Scheme’s
assets and the Scheme’s aggregate vested liability;

at 31 March 2012 the assets of the Scheme were not subject to
any assignment, charge, pledge or other encumbrance except for
those specified in section 20(3)(b)(iii) of the ORSO; and

at 31 May 2011, 30 November 2011 and 31 March 2012, the
requirements of section 27(2) of the ORSO have been complied
with.

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

15 June 2012

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (—h L i)
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INVESTMENT ASSETS
Investments Managed by
Investment Managers

CURRENT ASSETS
Accounts Receivable
Cash at Bank

CURRENT LIABILITIES
Accounts Payable
Benefits Payable

NET CURRENT ASSETS

NET ASSETS AVAILABLE FOR BENEFITS

Represented by:
CAPITAL ACCOUNT

Approved and authorised for issue
by the Board of Trustees

on 15 June 2012

R20125% 6 A 15H
HETZEEMZRTERE

Mr. Cliff SUN Kai-lit, BBS, JP
Chairman

Board of Trustees

BRRZI %4, BBS, JP
EIZEERER

REEE
REREERWIREEE

RBEE
FE UK BR K
RITEM

REBEE

FEAY BR K

P 4E R
REBEEFE
AHBENNRNFEE

EHFHBDE :
EXRF

Note
B 5

2(g)

The notes on pages 62 to page 70 form an integral part of these financial statements.
NHRECEEET0EZMERARMBRER 2D -

2012 2011
HK$’000 HK$’000
3,547,751 3,871,031
6,141 =
20,080 18,321
26,221 18,321
213 230
13,922 14,191
14,135 14,421
12,086 3,900
3,659,837 3,874,931
3,559,837 3,874,931
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INVESTMENT RETURN

Interest Income

Net Realised Gain on Investments

Net Movement in Unrealised
(Loss)/Gain on Investments

INVESTMENT EXPENSES
Investment Management Fees

ADMINISTRATIVE EXPENSES
Administrator’s Fees
Accountancy Fees

Audit Fees

Investment Consultancy Fees
Miscellaneous Expenses

NET (LOSS)/GAIN FOR THE YEAR

CONTRIBUTIONS
Contributions from the Council
Contributions from Members

BENEFIT PAYMENTS

Benefits on Termination of Service
Retirement Benefits

Death Benefits

FORFEITURES
FORFEITURES RE-INVESTED

(DECREASE)/INCREASE IN
NET ASSETS AVAILABLE FOR
BENEFITS FOR THE YEAR

Note
F &

REE R 2(e)
FE YA

ERENKREFRE

REEWRE (FB), W

REER
REEHEHN

THER
THREEH
SEM
ERER
REEEEM
FETE A X

FR(ER)WEFE

X 1(b)&2(f)

€A R B K

A & 5K

BRI 2(g)
BERE A
RRER
A 48 R

F O/ &RR WA 2(h)
FORBRRKVBRER 2(h)

RETHBRARE
BEERD), 18

The notes on pages 62 to page 70 form an integral part of these financial statements.
NEHNE2EEE 710 AZMERALRMBHRKR 2 —3D -

60 Vocational Training Council Provident Fund Scheme (1999) B % 3l 48 /5 A& £ 5 &l (— h L L)

2012 2011
HK$’'000 HK$'000
1,614 733
121,378 69,312
(199,290) 274,666
(76,298) 344,711
521 559
521 559
993 1,068
121 121

41 40

108 108

28 25
1,291 1,362
(78,110) 342,790
155,012 155,700
50,497 50,624
205,509 206,324
19,281 14,940
416,993 113,896
6,219 452
442,493 129,288
(161) (48)
161 48
(315,094) 419,826

Operating Activities
(Decrease)/Increase in Net Assets
Available for Benefits
Adjustments for:
Interest Income
Net Realised Gain on Investments
Net Movement in Unrealised
Loss/(Gain) on Investments
Investment Management Fees

Operating Result Before Changes
in Working Capital

(Increase)/Decrease in Accounts Receivable
Decrease in Accounts Payable
(Decrease)/Increase in Benefits Payable

Net Cash (Used in)/Generated
from Operating Activities

Investing Activities

Interest Income Received from
Scheme’s Bank Account

Proceeds from Disposal of Investments

Payments on Acquisition of Investments

Net Cash Generated from/
(Used in) Investing Activities

Net Increase/(Decrease) in Cash
and Cash Equivalents

Cash and Cash Equivalents at the
Beginning of the Year

Cash and Cash Equivalents at
the End of the Year

SEEH
AEBRARNFEEE (BD), /B
FARIEE !
FIE WA
BEENREFRE
RERNREFE,/ (KaH)
REEEEH
EELESHTRCEEEE
FEUBRER (3h0) /D
A ERER D
EAER CF) /% m

BEEDN(RA)/BEEZREFE

REEH

SHEIMRTRERA
HEREERfEHE
BERERE 2%
REZEBMEL/ (BR) 2REBHE
RERREEENFEN/ (BD)

FARERALSEN

FRASRBSEEN

Note
iE3

The notes on pages 62 to page 70 form an integral part of these financial statements.
NHNE2EZE 70 E 2 M RATHERR 2D °

2012 2011
HK$'000 HK$'000
(315,094) 419,826
(1,614) (733)
(121,378) (69,312)
199,290 (274,666)
521 559
(238,275) 75,674
6) 4,088

(17) (125)
(269) 968
(238,567) 80,605
1 -
574,466 262,886
(334,141) (347,165)
240,326 (84,279)
1,759 (3,674)
18,321 21,995
20,080 18,321
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The Vocational Training Council Provident Fund Scheme (1999) (the Scheme) was established on 1 March 1999
under a Trust Deed dated 12 February 1999 as a successor scheme to the Vocational Training Council Provident
Fund Scheme. The Scheme is a defined contribution scheme with member choice. It has been registered under the
Hong Kong Occupational Retirement Schemes Ordinance (ORSO) and exemption has been granted by the Mandatory
Provident Fund Schemes Authority.

BEINHBLABETE (—AAN) (BB E) RBIE1999F 2 A 12 HHKEFRRA) > R1999F 3 A 1 HAY » REBEIIAR
BRAEEFTE - AT EBREMRR  REREEETTE - SHECRBEEBCHER NG EURE) (RIBIEREG]) ZMARTRKESE
2 WERRBHMABETEEERHE -

Contributions are made in accordance with the Trust Deed. The Council contributed at 15% of the basic salaries for all
scheme members other than the Minor Staff Members and 11.5% of the basic salaries for the Minor Staff Members.
Members other than the Minor Staff Members contributed at 5% of their basic salaries while Minor Staff Members
made no contributions.

FEIRRBETERZAM - MEFTEIRE (RAOFEEXEN WEEHRARERELRFEN 15% - IREEKNEZRFHRAE
REERFEMN11.5% BROREEXERFHIN > IEXEUHERF S SR EMK

These financial statements have been prepared in accordance with all applicable Hong Kong Financial Reporting
Standards (HKFRSs), which collective term includes all applicable individual Hong Kong Financial Reporting Standards,
Hong Kong Accounting Standards (HKASs) and Interpretations issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA), accounting principles generally accepted in Hong Kong as applicable to retirement schemes
and the requirement of ORSO. A summary of the significant accounting policies adopted by the Scheme is set out
below.

AP BBMERRBEBSHMASAMAEERNEBHBREER) (BEAEER @IS BHBREED) - (BEBEF

ERRZRE)  BARBRAREFERESINEBARSTHRA NERMER - AFERANEIESHBERBBNOT -

The HKICPA has issued certain new and revised HKFRSs that are first effective or available for early adoption for
the current accounting period of the Scheme. However, none of these developments are relevant to the Scheme’s
financial statements.

ERSTHAGSE AMRASTHEERERR T RARANELIIER LETIKE B BEIREARER) o L ARG EARGH
2B B mFOL B EE -

The Scheme has not applied any new standard or interpretation that is not yet effective for the current accounting
period (see Note 8).
A EAR KA ERG T HBNARERN I ER S R (BFSHMEES) °

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (— A L h)

The measurement basis used in the preparation of the financial statements is the historical cost except investment
assets are stated at fair values as explained in the accounting policies set out below. The net assets of the Scheme,
as disclosed on the Statement of Net Assets Available for Benefits, are shown before the deduction of any obligations
to pay retirement benefits in the future.

MRIREEERREB T ISTTBRAEIRA ABEIIRN - AMBRRIUE EEAERRRER - B AIHBERNCSROFEER
F BB EINEEFE - AR AR RABAIMEMEHAIHEEE -

The preparation of financial statements in conformity with HKFRSs requires management to make judgments,
estimates and assumptions that affect the application of policies and reported amounts of assets, liabilities, income
and expenses. The estimates and associated assumptions are based on historical experience and various other
factors that are believed to be reasonable under the circumstances, the results of which form the basis of making
the judgments about carrying values of assets and liabilities that are not readily apparent from other sources. Actual
results may differ from these estimates.

MBBRRNERTE(EBMBREEL)  EREEBFLESLERREAREE  8F WAERINRESEHENHE - 4
AREBRORE - BT REABRRXIBEBEILBRZEAREEFEABATESENEMERERMFEL - HARKBHEHAMR
RETEAZ RNEERSEREEFELHANER - ERERTREEENZEMET -

These estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates
are recognised in the period in which the estimate is revised if the revision only affects that period, or in the period of
the revision and future periods if the revision affects both current and future periods.

HETRAEEBRREFERS - BHETHETTETBRE  BEERRLEZHE  WEEEREFTNIHEARER  E6RTEYE
HARARERE - BIEBR R ARRABHER o

Investments held and managed by the investment managers at the year end date are included in the Statement of Net
Assets Available for Benefits at fair value. Fair value of unit trusts are based on the latest bid prices quoted by the
investment managers. Changes in fair value are recognised in the Statement of Changes in Net Assets Available for
Benefits.

ERZFEARAE HREKLEEENREERER  YUARBEMANATHEFCTRNFEERERR - BEUGEESNAREE
ERRECERHENSEHFEANETNE - AAEEEDEAHENCTRNFEEZDHRRALTHRK °

Foreign currency balances are translated into Hong Kong dollars at the rates of exchange ruling at the end of the
year. Foreign currency transactions during the year are translated into Hong Kong dollars at the rates prevailing at the
transaction dates. Differences arising from transactions in and translation of foreign currencies are dealt with in the
Statement of Changes in Net Assets Available for Benefits.
IEEREREEANEAERBRERBY - FANMERZARRFANERERBELBE - IMERXFNMBREMELNE
BYEAHENTREBHRRAEE -
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Interest on bank deposits is recognised on an accrual basis. Realised gains and losses on disposal of investments are
calculated as the difference between the sale proceeds and the weighted average cost of the respective investments.
Unrealised gains and losses are calculated as the difference between the original cost and the year end valuation
of investments. Both realised and unrealised gains and losses on investments are dealt with in the Statement of
Changes in Net Assets Available for Benefits as they arise.

BITFARRERAUETEESE - HEREHENERREBR  UWBAHEREMBRIBEMEFIHANERETE - MR
BRNKRERR  AIURENAEFAAENZRGTE -MEMEENESIETHENNRNFEESHRRAEE

Contributions are accounted for on an accrual basis.
R EST R E

Benefit payments represent all benefit claims determined by the Trustees to be valid in respect of the Scheme during
the year in respect of members who have left the Scheme.
BAZHIEEZTEARRE > ZFANMRETEINEIEX BRI -

The forfeitures of the account balances from leaving members are retained in the Reserve Account to meet the
operating expenses of the Scheme. The Trustees shall distribute any balance remaining in the Reserve Account at the
end of each financial year (after making an allowance for Scheme expenses at the discretion of the Trustees) amongst
the members’ employer accounts.

BEBAENFOARRINEREEREFOR > HEEMXAR - SEARESEAVREELERE - BREHEERRFETENE
X HEBREMRSNEEF IS FRIENSRENEBIRFR -

Cash and cash equivalents comprise cash at bank.
RERBRSEEYERFERITER

Vocational Training Council Provident Fund Scheme (1999) Bt #3l& B A £t &8 (—h L i)

Details of the Scheme’s obligations to pay retirement benefits in the future are set out in Note 6. No provision is made
in the financial statements for these obligations except to the extent indicated under Note 2(g).
STEIAE A AXTRABANEEFE  BRMEE6 o« RME 20 IR/ WRERELEEEMBMKRTIRBER -

The terms “aggregate vested liability” and “aggregate past service liability”, as used in Note 6 have the same
meaning as defined in Section 2(1) of ORSO. In accordance with that section, vested liabilities relate primarily to those
benefits that would be payable if an employee had voluntarily resigned and thereby ceased to be employed on that
day; whereas the past service liabilities of a defined contribution scheme represent the aggregate of contributions
paid and payable by the relevant employer and the members, together with any declared investment return on those
contributions at the end of the year. For the full definition of these terms, reference should be made to ORSO.
MzZemuli[BEIEREE IRIBERBEAGBINES  BIRFIE 21 RAAEWER - BIEZIES > IEAERIEEREBHE
B TEZER  fTERZAERINTZEEENET - AEHIFEANBERBEBAEHBREREIRKNENERETE &
BEEFAREZEMIEENLR - FE LAMERZNTEES - 2856 -

(i) A person, or a close member of that person’s family, is related to the Scheme if that person:
E—NATEUTER BZALTHERENCHRRELHEGEEEEE

(a) has control or joint control over the Scheme;
EESREREZEHEE

(b) has significant influence over the Scheme; or

HIBBEARTE R

(c) is a member of the key management personnel of the Scheme.
AEFTENETEERAS

(i) An entity is related to the Scheme if any of the following conditions applies:
ERFEUTRMER  —SR2HETEERE

(a) The entity is a sponsoring employer of the Scheme;
ZERETENENEE ;

(b) The entity is controlled or jointly controlled by a person identified in (i); or
ZERZHN () MEHALTHZELRES ; %

(c) A person identified in (i)(a) has significant influence over the entity or is a member of the key
management personnel of the entity (or of a parent of the entity).
Ri)a) MM ATHZERBEEAZENRNBEZER (IZEENET AR TEEEASE -

Close members of the family of a person are those family members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
— AT RENERAEENEHERETREN  FHUREFEZATRIZATHENTER

o

il
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Assets of the investment funds of the Scheme are invested in unit trusts managed by Schroders Investment
Management (Hong Kong) Ltd (Schroders), INVESCO Hong Kong Ltd (INVESCO), FIL Investments Management (Hong
Kong) Ltd (FIL) and PIMCO except for the Hong Kong Dollar Deposit Fund which are managed by Schroders and
INVESCO. The unit trusts of FIL and PIMCO have been offered under the Scheme since 2 December 2002.
SEIAREESHNEE  RTEBAEHFHESHREZREERE (B8 ARLAA (HEEES)NRIEREEEFRA A (5B
SE)EEN HtESEERRENBREE - 2 EEES (FB)ERARA (FBEE) RPIMCOERNENETES
W H2002F 12 A2 > FHEIRMHEZERPIMCONEBENERES THERE -

The market value of these investment funds as the year end date was:
BEREESTRELANHENT :

2012 2011
Quoted Accounts Accounts Cash
Unit Trusts  Receivable Payable Deposits Total Total
FHEMN
EEEE FE U BR R FE A3 BR R REFRK wst st

HK$’000 HK$’000 HK$’000 HK$’000 HK$’000 HK$’000

Global Equity Fund

REREES 97,022 253 - - 97,275 101,852
Growth Fund

BERES 1,246,279 637 - - 1,246,916 1,396,786
Balanced Fund

TEHES 914,043 411 - - 914,454 1,035,912
Capital Stable Fund

ERFEES 584,429 263 - - 584,692 632,395
Global Bond Fund

RREFES 110,877 - - - 110,877 83,754
USD Money Market Fund

EnEEmEES 63,893 3 - - 63,896 61,401
HKD Money Market Fund

BTEEMEES 194,141 6 - - 194,147 189,770
HKD Deposit Fund

BLEHERES - 356 (41) 335,179 335,494 369,161
Total

HE 3,210,684 1,929 (41) 335179 3,547,751 3,871,031

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (—h L i)

The Scheme is registered under ORSO, and is therefore a recognised scheme for Hong Kong profits tax purposes. The
policy of the Inland Revenue Department (IRD), as set out in IRD Practice Note No. 23, is that “recognised retirement
schemes and their trustees are not considered to be subject to profits tax on their investment income”. Accordingly,
no provision for Hong Kong profits tax has been made in the Scheme’s financial statements.

TEIRBIRGIZER » REBAERPRANRAETE - REFBRBEOIBERIATIESIE 23R AHMRBEE - [RAH

The capital account represents contributions from the employer and employees, plus net earnings applied and less
distributions. Details of the changes in the capital account between the beginning and the end of the year are set out
below.

EXRRFRREEIREEZH > MBRARMKRIE - EXRFEFINEFAZENESHOT :

2012 2011
HK$'000 HK$’000
Net Assets Available for Benefits at the FHNHBIMNRNEEE
Beginning of the Year 3,874,931 3,455,105
(Decrease)/Increase in Net Assets Available for REMBERNNROFEERE
Benefits for the Year R4 ) 10 (315,094) 419,826
Net Assets Available for Benefits at the end FRUEBRNRNEEE
of the Year 3,559,837 3,874,931

As at 31 March 2012, there were 2,108 Members (2011: 2,335 Members). The aggregate past service liability of the
Scheme as at 31 March 2012 was HK$3,560 million (2011: HK$3,875 million). The aggregate vested liability of the
Scheme was HK$3,530 million (2011: HK$3,853 million).

BZE2012F3H31H1E  5T8152,108 BHKE (2011 F : 2,335BKE8) st EINBERELEE A B 35.60ET(2011F
7B 38.75187T) - HEINBIERAEREY 35.3018 T (2011 F : B¥38.53187T) °
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Exposure to credit, liquidity, interest rate, foreign currency and investment risks arises in the normal course of the
Scheme’s operation. These risks are limited by the Scheme’s financial management policies and practices described

below.
FEEEREEFRSIRNEE - EERE - FIE - IMERFRERK - ZZRRIRHRTIAMMT SN ERAREBEIERER

The maximum exposure to credit risk is represented by the carrying amount of each financial asset in the Statement
of Net Assets Available for Benefits.
EeEERRRRAIEENNFEERXANMBEENREE -

The unit trusts which the Scheme invests in are readily realisable marketable financial instruments which meet the

liquidity requirements of the Scheme.
FABRENENGERESAT S LABRLIRNESRMIA  RERSATENEERDEE -

The Scheme’s exposure to changes in interest rates relates primarily to the investment in Money Market Funds,
Deposit Fund and cash at bank.
AHENFZRBREESREEETHEES  EHEFRESRRITRENRE -

The Scheme is exposed to foreign currency risk through purchase of unit trusts that are denominated in USD. As HKD
is currently pegged to USD, the Scheme does not expect any significant movements in the USD/HKD exchange rate.
KR EIMNERE S RBEUERTFEEMNENGETES - BETNETHY  MFEEHREANELERTEEEAEE

Unit trusts of reputable investment managers, with risks ranging from low to high are offered to members of the
Scheme. The investment managers provide regular reports to the Trustees and members and an independent
consultant has been appointed by the Scheme to monitor the investment performance of the investment managers.

FHEREABERFNREREMER  ARAKESTENENGTESHREFEE RELENZITARKEREDR
B - N BT EZAEBUBBERRELENWRRE -

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (—h L i)

All financial instruments are carried at fair value or amounts approximate their fair values as at 31 March 2012.
FIEEMIAR2012F 3 31 BUAABESEAEAARBEEVBRERPRR

The following table presents the carrying value of financial instruments measured at fair value at the balance sheet
date across the three levels of the fair value hierarchy defined in HKFRS 7, Financial Instruments: Disclosures,
with the fair value of each financial instrument categorised in its entirety based on the lowest level of input that is
significant to that fair value measurement. The levels are defined as follows:
TRHAVNEAABEASENERMIANGEE R IEBMBRELEADE 7R (BRAR) (2@ THE - KF ] REN=(EMEEH
WENIREE  RETEZAABEEEREBENSEEEA

Level 1 (highest level): fair values measured using quoted prices (unadjusted) in active markets for identical
financial instruments
F-—RE(BReE)  AREENERSRIATETRMSEE (TARAR)FE

Level 2: fair values measured using quoted prices in active markets for similar financial instruments, or using
valuation techniques in which all significant inputs are directly or indirectly based on observable market data
BoRE  AABENELNESRTAEIRMSNRE IBGERN(ETAEEERAYTHERBERATE
EmBEEB)TE

Level 3 (lowest level): fair values measured using valuation techniques in which any significant input is not
based on observable market data
FERE (REE)  AAEENGERN(EP-—LEZHANFRATEETEHIE) HE

2012 2011
31 March 2012 Level 1 Level 2 Level 3 Total Total
2012%F 3 A31H E—RE EIEE E=WRE et F

HK$‘000 HK$‘000 HK$‘000 HK$‘000 HK$‘000

Investments Managed by Investment Managers

RELEEENIREER
Unit Trusts
BHNETEES 3,210,684 -
Cash Deposit
REelFH 335,179 -
Receivable from Fund Manager
FEW IR & KR AR - 1,929
Payable to Fund Manager
B 1% & AR TR BR X = (41) — (41) (50)

3,210,684 3,500,081

335,179 369,057

1,929 1,943

3,545,863 1,888

3,547,751 3,871,031
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Up to the date of issue of these financial statements, the HKICPA has issued a number of amendments, new
standards and Interpretations which are not yet effective for the year ended 31 March 2012 and which have not been
adopted in these financial statements.

BEAMBHRRTIZAD > EEGHALASE AMBUELEE] » FEERRRE  EREBZ2012F3831BIEZFEMAKREN -
A R AR B FE R R P ERA o

The Scheme is in the process of making an assessment of what the impact of these amendments, new standards

and interpretations is expected to be in the period of initial application. So far it has concluded that the adoption of

them is unlikely to have a significant impact on the Scheme’s disposition of assets and liabilities and its financial

transactions.

AFTEPIRERBLLIEET - MGENRREENMREA BN EEHTME - ESEBENERABHEASLER » REARGHE
VEEXBERUBERAEEEATE -

Vocational Training Council Provident Fund Scheme (1999) Bt #3l & B A £t &8 (—h L i)

We have audited the financial statements of the Scheme set out on page
75 to page 83, which comprise the statement of net assets available
for benefits as at 31 March 2012, and the statement of changes in net
assets available for benefits and the cash flow statement for the year
then ended, and a summary of significant accounting policies and other
explanatory information.

The trustees of the Scheme are responsible for the preparation of
financial statements that give a true and fair view in accordance with
Hong Kong Financial Reporting Standards issued by the Hong Kong
Institute of Certified Public Accountants and for such internal control as
the trustees determine is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to
fraud or error.

It is our responsibility to form an independent opinion based on our audit,
on these financial statements and to report our opinion solely to you, and
for no other purposes. We do not assume responsibility towards or accept
liability to any other person for the contents of this report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing and with reference to Practice Note 860.1 “The audit of
retirement schemes” issued by the Hong Kong Institute of Certified
Public Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the financial statements. The procedures
selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial statements,
whether due to fraud or error. In making those risk assessments, the
auditor considers internal control relevant to the entity’s preparation of
the financial statements that give a true and fair view in order to design
audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting
estimates made by the trustees, as well as evaluating the overall
presentation of financial statements.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

REEE (U TEBEMN) CEAIEHRET5EE
E8IETEIM MBI » BER2012F3A31
AAHEMNNRNBEEEREK  AREBEZAL
FERNATHENNRNFEEESDHRRNRESA
BRUNTESTRRAER AWM ERERER -

FERTEAAEERET BSOS HEMANE
B BHREEAREIBEHREK - U HERRAE
HEEMAFHNRMEEEERDHERYBEHRE
P ZHAEES - UEMBRR A FEARK
HES-ENEE CVEPN 20 S

RPANEERREEMANSETEXSHHERENF
HER  AEMZLARS  BRIL25 - RMH
BETAREEMAR - RMNBEFIRARSEHR
B HEMEMA T EERAEEEEE -

EMEREBETEBSTMASHMI(EBENE
A1) - W2 R(EB A 860.1 5% [RIRFHEIM
Fit | ETER - ZREEABRRMBTERR
& WHRARNTES  USEREVHHRRR
BIFEEAERERRL -

B S RATREFUENABUBRRFTEESE
RIFBEERNETRRE - MEENREFIURNZ
HET R F T - IR AL R ERFF AR T S B
BHRERFEENERRAVEAR - EFEZER
BB - R BIAD B EL 2 R A R R R R LM
HEMQPHRREENARES - URFEE
MEFREF  BEENAFEDHZEARIBESN
BYMBRER - B TEEFESTAMRA
B RENAEME RS AN SEY
LUK SHERM R R A EEIIHA K

BAEE  RMMESHNENBRIRERENEER
W RHEFANFAEREHER -
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In our opinion, the financial statements give a true and fair view of the
disposition of the assets and liabilities of the Scheme as at 31 March
2012, and of its financial transactions and cash flows for the year then
ended in accordance with Hong Kong Financial Reporting Standards.

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

20 June 2012

BHRE 2SN BRREBRBE(EBUBREE
ADEEMAFi R EIN 2012F 3 A31 B/
EERERRRBEEZRLFENRBERZRR

TRE °

EF5RE BB
HIES AT
HFBHER

EITE 105
RFRE8E
201246 A20H

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B ¥ 3l 48 B ¥ 4 & B R k& & il & =t &

We have audited the financial statements of the Scheme for the year
ended 31 March 2012 in accordance with Hong Kong Standards
on Auditing and with reference to Practice Note 860.1 “The audit of
retirement schemes” issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA), and have issued an unqualified auditors’ report
thereon dated on 20 June 2012.

Pursuant to section 20 of the Hong Kong Occupational Retirement
Schemes Ordinance (ORSO), we are required to report whether the
Scheme complied with certain requirements of the ORSO.

The ORSO requires the trustees to ensure that:

(a) proper accounts and records are kept as regards all assets,
liabilities and financial transactions of the Scheme;

(b) the relevant undertaking, as defined under section 20(4) of the
ORSO, is complied with;

(c) the assets of the Scheme are not subject to any assignment,
charge, pledge or other encumbrance except for those specified
in section 20(3)(b)(iii) of the ORSO; and

(d) the requirements of section 27(2) of the ORSO are complied with.

It is our responsibility to report solely to you on the Scheme’s compliance
with the above requirements based on the results of the procedures
performed by us and for no other purpose. We do not assume
responsibility towards or accept liability to any other person for the
contents of this report.

We conducted our engagement in accordance with the Hong Kong
Standard on Assurance Engagements 3000 “Assurance engagement
other than audits or reviews of historical financial information” and with
reference to Practice Note 860.1 “The audit of retirement schemes”
issued by the HKICPA. We have performed such procedures as we
considered necessary for the purpose of reporting on the Scheme’s
compliance with the above requirements.

AZEE(UTEBRM CRETESTNAE
EHECERETER)  URSRB(EKHBEIE
860.1 5% [ RIRFTEIWET] - BFFstBIEZ 2012
F3A31HIEFENMBEHRRE - WHR2012F6 A
20 HRHERBE RN EMRE -

ZREB(HER KT EMRG)) (ARG 5 20 1%
MRE  BMFEEREETEEEERRM P HE
THREFELRE -

IRBIERZEARER

(F) HSEBANFEEE BERIBXSY
BEZENRE R

(Z) ErEICEITIRGIEE 20(4) R FrsE BB Ry AE RS
G

(A) BB 203)(0) (i IEAEESN » 512
NEENREEEMERE - KIF - &1
RZHMEREEMMAR &

(T)  SEIBBFRAIZE 272 RIRE -

BPNEERREEAMMETRFNGER - Hit
EEBET LRNRPIRE - ERZTAFELR
Fo BMBTRARE2ABRHEMEMALE
BERRREEAREEE -

RMCRBEBSHAMASAMAKEEERERE
ARIEERI30005%) [MREARERELYKES
SNERR TR RS R(EHKH ) 860.15%
[RAETEIMVERT | ETRMOTHE - RMICET
RMAR/AMBNERF  UEHRFTEAETET LM
RERREE -
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Based on the foregoing, in our opinion:

(1)

KPMG

proper accounts and records have been kept during the year
ended 31 March 2012 as regards all assets, liabilities and
financial transactions of the Scheme;

the relevant undertaking, as defined under section 20(4) of the
ORSO, has been complied with during the year ended 31 March
2012;

at 31 March 2012 the assets of the Scheme were not subject to
any assignment, charge, pledge or other encumbrance except for
those specified in section 20(3)(b)(iii) of the ORSO; and

at 31 May 2011, 30 November 2011 and 31 March 2012, the
requirements of section 27(2) of the ORSO have been complied
with.

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

20 June 2012

RIBLLEPIL - BFRAS -

(1) BZE2012F3A31BLEFEER ' 512K
FFEEE BERUEXBHERFRLE
BIIR B FNEC 8%

(2) s 2IFMEA 55 20(4) 16 Fr =t BB 1Y #H BE 7R 58
EREZE2012F3831B ELFERNEIT:

(3) MA2012F 3 831 8 + BRIEHIE 20(3)(b)
(i RATIREI - FTEINEEWRE/EE
ez KF SRS HMERERE
FTieR ; &

(4) A2011F5H831H 2011511 B 30
A&k 2012F3 A 310 ' sHEHYEESTK
BISE 27(2) 1EHIIRE

EEH SIS

HESTTHE

HEPR

WITE 1058

AKFKRESE

201268 20H

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B % 3l 48 /& ¥ 4 & B R k& & i & =t &

CURRENT ASSETS

Accounts Receivable

Bank Deposit with Original Maturity
over Three Months

Cash and Cash Equivalents

CURRENT LIABILITIES
Accounts Payable

NET ASSETS AVAILABLE FOR BENEFITS

Represented by:
CAPITAL ACCOUNT

Approved and authorised for issue
by the Board of Trustees

on 20 June 2012

R20125F 6 A20H
HEAZEgRRFERERER

Mr. Cliff SUN Kai-lit, BBS, JP
Chairman

Board of Trustees
BRZIE A, BBS, JP
EXZEEEERE

The notes on page 78 to page 83 form an integral part of these financial statements.

hREBEE

FE W AR R

B BFRE B8
BB ={ERWRTER
RERREEEY

hEBAE
FEAY BR X
AHENNROEEE

LHREBES R
BEXRRF

JIEBNE 78 HEHE 83 A ZME RN BMR 2 —32D °

Note
B EE

2012 2011
HK$’000 HK$’000
38 41
9,973 10,614

7 6
10,018 10,661
24 24
9,994 10,637
9,994 10,637
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INVESTMENT RETURN BEMLE R

Interest Income FE U A

Miscellaneous Income HMIEWA

INVESTMENT AND ADMINISTRATIVE BERITHEHR
EXPENSES

Administration and Accountancy Fees THERETER

Audit Fees E2EH

Miscellaneous Expenses MIEMAX

RETIREMENT BENEFIT PAYMENTS BRBAZH

(DECREASE)/INCREASE IN N O] {38 RS Y
NET ASSETS AVAILABLE BEEGRY) #En

FOR BENEFITS FOR THE YEAR

The notes on page 78 to page 83 form an integral part of these financial statements.
FIBAE 78 EER 83 HZME R BRK 2 —FD °

Note
B aE

2012 2011
HK$'000 HK$’000
117 84

- 1

117 85

10 10

12 12

4 4

26 26
(734) _
(643) 59

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B ¥ 3l 48 B ¥ 4 & B R k& & il & =t &

Operating Activities EETE
(Decrease)/Increase in Net Assets AHBERAARFEE
Available for Benefits OGR4, /%
Adjustment for Interest Income FEW A TR
Operating Result Before Changes EEESBFRZ
in Working Capital EEEE

Decrease/(Increase) in FEURBR TR A (3 )

Accounts Receivable

Net Cash Used in Operating Activities EEITHMACREESFE

Investing Activities RETE

Decrease/(Increase) in Bank Deposit FH A BFRE B
with Original Maturity of HBE=EANRITER
over Three Months WA (3G hn)

Interest Income B A

Net Cash Generated from RETBFMEECEZRSFE
Investing Activities

Net Increase/(Decrease) in ReRReEEYF
Cash and Cash Equivalents #hn, G )

Cash and Cash Equivalents FURERRESEEY
at the Beginning of the Year

Cash and Cash Equivalents FREASRRSEEY

at the End of the Year

The notes on page 78 to page 83 form an integral part of these financial statements.
JIBRETSEZEE S EvMTAEMBRK 2 —HD °

Note
M &

2012 2011
HK$'000 HK$’000
(643) 59
(117) (84)
(760) (25)

3 (26)

(757) (51)
641 (35)
117 84
758 49

1 2)

6 8

7 6
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In accordance with the Occupational Retirement Schemes Ordinance (ORSO), a Board of Trustees has been set up
since 11 May 1995 to govern the fund of the Vocational Training Council Retirement and Death Gratuity Scheme for
Minor Staff (the Scheme). The Scheme which is a defined benefit scheme, has been registered under ORSO as an
approved retirement scheme and exemption has been granted by the Mandatory Provident Fund Schemes Authority.
BN B RIECRERRGTEMRAD) (BBIRA) - M1995F 5 B 11 BRLGEEZER (BBIFTEAN)  AEEEREIRBED
RESEAEREMSE (BEFE) NES - AFEERAEEANTE  ERBEIZEMARTRASHE - ASBBHMEA
BEEEERAR

The financial statements have been prepared in accordance with all applicable Hong Kong Financial Reporting
Standards (HKFRSs), which collective term includes all applicable individual Hong Kong Financial Reporting Standards,
Hong Kong Accounting Standards (HKASs) and Interpretations issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA), accounting principles generally accepted in Hong Kong as applicable to retirement schemes
and the requirement of ORSO. A summary of the significant accounting policies adopted by the Scheme is set out
below.

AEBBRDRBEEBSTAASAMAEEAMNKEBMBREER) (BEMEBEAZBNKEBMBHREER) - (FESH
EBRFEE) BARBRARGENEBARESTRARKHNER) MAERMN - A EFMEANEIESTRERMBAOT -

The HKICPA has issued certain new and revised HKFRSs that are first effective or available for early adoption for
the current accounting period of the Scheme. However, none of these developments are relevant to the Scheme’s
financial statements.

BRSO E MR A EIRE EIXE M IR AT AR LI R LETN(E B ISHRELER) o Ll ISR SR EY
BRI SRR IS B AEE o

The Scheme has not applied any new standard or interpretation that is not yet effective for the current accounting
period (See Note 8).
A EIAREKAERSTHHB MR ERWEHZEAR2E GESRHMEES) -

The measurement basis used in the preparation of the financial statements is historical cost basis. The net assets of
the Scheme, as disclosed on the Statement of Net Assets Available for Benefits, are shown before the deduction of
any obligations to pay retirement benefits in the future.

AU BBREABERNAERTTEEE - R AIHEFCTRNFEERR] IEBETENEETE  ANKRBRXTEMRIAE
FMMEFE AT BEE o

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B ¥ 3l 48 B ¥ 4 & B R k& & il & =t &

Interest on time deposits is accounted for on an accrual basis.
EHFHFEHE BT EETE -

Benefit payments represent all benefit claims determined by the Trustees to be valid in respect of the Scheme during

the year for members who have left the Scheme.
BRAZHIEEZREARRE  ZEAOEREFEREMESZ(SWEREE -

Cash and cash equivalents comprise cash at bank and time deposits with banks, having been within three months of
maturity at acquisition.
ReRATLEYVERBRITERRENER > D EREREBETTBEB=@EA -

Details of the Scheme’s obligations to pay retirement benefits in the future are set out in Note 6. No provision is made
in the financial statements for this liability except to the extent indicated under Note 2(d). The terms “aggregate past
service liability” and “aggregate vested liability” as used in Note 6, are defined as follows:

FTEAE AR TR REBRNEEFE - ENKIEE6 o BRMEE2(d) IR - R ERELEEEMBRRPIREES - Mo
R [BERBEEEIRBEELEEINERUT ¢

The aggregate past service liability represents the value on the date of valuation by the actuary of the aggregate of the
members’ benefit entitlements under the Scheme having regard to the qualifying service of the members, the actuary
having made a reasonable allowance for the effects of mortality, future salary increases, rates of withdrawal from
service and other such factors considered to be relevant.

[BERBLEE | EREMEMAERRITIANEREBEAIEZNEANEEHENEE - BEMTEEZEER  SHEHEMN
AZRRREFE  WEEEMEERTE  BEF LR  ERASEREMmEREREE -

The aggregate vested liability represents the aggregate of the benefits, which under the Scheme the members were
entitled to receive on the date of valuation by the actuary, assuming that the members had voluntarily resigned and
thereby ceased to be so employed on that day.

[BEREE | ETEREEREMETHERS A EZETRWMNENEE  BEMERRKRTEKNES BREER - YNZA
TEZE-
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(i) A person, or a close member of that person’s family, is related to the Scheme if that person:
E—NUATBUTER  ZATHERENLHRE RETEIBEE :

(a) has control or joint control over the Scheme;
EHIgHEEEIEE

(b) has significant influence over the Scheme; or
HitEBEATE R

(c) is a member of the key management personnel of the Scheme.
AETEINEEEEAE -

(i) An entity is related to the Scheme if any of the following conditions applies:
EREUTEAER  —ERIHETETEHEE

(a) The entity is a sponsoring employer of the Scheme;
ZERRTENEREE

(b) The entity is controlled or jointly controlled by a person identified in (i); or
ZEBIHR()MMHALTHZERLRES ; R

(c) A person identified in (i)(a) has significant influence over the entity or is a member of the key
management personnel of the entity (or of a parent of the entity).
R)a) TN AT HZEREEAZENIEZER (SZBEBNT LR TEEEAS -

Close members of the family of a person are those family members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
—NATHRENERHEEREREERETIIN  HHTRSEZATAZZALTEENRERE

The Scheme is registered under ORSO, and is therefore a recognised scheme for Hong Kong profits tax purposes. The
policy of the Inland Revenue Department (IRD), as set out in IRD Departmental Interpretation and Practice Note No.
23, is that “recognised retirement schemes and their trustees are not considered to be subject to profits tax on their
investment income”. Accordingly, no provision for Hong Kong profits tax has been made in the Scheme’s financial
statements.

STERBIRGIEM  AEBFSH PR ANRARETE - RESBHBERAIBERIITIESIE 23 MAMAMNRBEE - [RAH
RUTERESTEABERREWSHAFIEBH ] o Mt L BEMBRERPDAMNSHERBEBRE -

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B ¥ 3l 48 B ¥ 4 & B R k& & il & =t &

The capital account represents contributions from the employer, plus net earnings applied and less distributions.
Details of the changes in the capital account between the beginning and the end of the year are set out below.
ERBRFAKREZZER  FRARMNBRIA - EXRRFEFAREFRAZENSBHUT ¢

2012 2011
HK$’000 HK$’000

Net Assets Available for Benefits F 1) B {118 F AT TR
at the Beginning of the Year FEE 10,637 10,578
(Decrease)/Increase in Net Assets REAEBRTRH

Available for Benefits for the Year BEECGRL), i (643) 59
Net Assets Available for Benefits FHRABBERETRE

at the End of the Year FEE 9,994 10,637

2012 2011

HK$’000 HK$’000

Cash at Bank IRITER 7 6

An actuarial valuation of the Scheme at 1 January 2010 was undertaken by an independent actuary, Mr. Wilfred Lau
of HSBC Life (International) Limited, Associate of the Society of Actuaries. The valuation indicated that:
FTEIR2010F 1 A L BETHREME  BBELBEM — EEZ2ASRE (BR) BRLAGDNEERLEES - ZIEREERER
BEREREMESS L - HELRET

The aggregate past service liability as at 1 January 2010 was HK$1,695,000. The major assumptions used for this
valuation include rate of interest return at 3% per annum, salary increase of 3% per annum and nil turnover, mortality,
ill-health and retirement rates. As at 1 January 2010, the Scheme’s assets were sufficient to meet the Scheme’s
aggregate past service liability.

BZE2010F 1A 1BNBERBLEEREE 16958 T - (FHEBEMAERAMANEIERRA  SFNANERREA3%  §F
HFHEBIEA3%  BER - kT - BREMERAKNLERAS - FEFZRETR  N2010F18 18 @ SEINEER UENTTEIRN
BERBEEE -
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There was no aggregate vested liability as at 1 January 2010. The Scheme was therefore solvent as at 1 January
2010 and the Scheme’s assets were expected to continue to be sufficient to meet such liability throughout the three-
year period from 1 January 2010. No contribution would be required to be made by the employer throughout the same
period.

R2010F 1A 18 HEURERELEE  REEHENED - FHENEERBKEUE2010F 1 A 1BRAAEN=ZFR
BRNEEHAE  EXEAEZHBEANEEMAMLR -

The aggregate liabilities disclosed above are calculated as at 1 January 2010. The net assets available for benefits
shown on page 75 of the same financial statements are stated as at 31 March 2011. In considering these figures, it
should be borne in mind that changes in membership, contributions and other circumstances of the Scheme between
those dates mean that these figures at the two different dates are not comparable.

PR BENEEERU2010F1 A1 BAMEERER - WHBRETSEMRITHBENCTRNFEELN2011F3 A31 B A
HEER - ARTENREER HASHEREMERELARERP 2B ELE  HIEEZR LAKER - KEHRE
IR B F AL ©

The Scheme’s financial instruments are carried at values not materially different from their fair values at the year end
date.
FERANERIANEELZRAMIR2EEEEAFEIREAESR

Exposure to credit and interest rate risks arises in the normal course of the Scheme’s operation. These risks are
limited by the Scheme’s financial management policies and practices described below:
FEEEREEPIREERNERREIE - BETIHMEEBEBRRES IT/E » ZERMRSUES :

The Scheme’s credit risk is primarily attributable to bank deposits. In respect of bank deposits, credit evaluations are
performed on the banks regularly.
SEINGEERMEES RIBITHER  sTEERRRTESENME -

The Scheme’s exposure to changes in interest rates relates primarily to investment in time deposits.
RETEINFIZRRE R E2S RIBTERTROF REE o

Vocational Training Council Retirement and Death Gratuity Scheme for Minor Staff B ¥ 3l 48 B ¥ 4 & B R k& & il & =t &

Up to the date of issue of these financial statements, the HKICPA has issued a number of amendments, new
standards and Interpretations which are not yet effective for the year ended 31 March 2012 and which have not been
adopted in these financial statements.

BEAMBHRRTIERD > EESHHASC AMBUELMEE] » FISZERIKRE  BEHZE2012F 38318 IEZFEMAKREN »
WARRAMERRPERA ©

The Scheme is in the process of making an assessment of what the impact of these amendments, new standards
and new interpretations is expected to be in the period of initial application. So far it has concluded that the adoption
of them is unlikely to have a significant impact on the Scheme’s disposition of assets and liabilities and its financial
transactions.

AFTERERBLLMEET - FIBEARZEBENAEA AN EELTE - ESTBHNERARAELER  REARFTE
NEBXERVBERRNEEERTE -
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We have audited the financial statements of the Fund set out on page 86
to page 95, which comprise the balance sheet as at 31 March 2012, the
statement of comprehensive income, the statement of changes in trust
funds and cash flow statement for the year then ended and a summary of
significant accounting policies and other explanatory information.

The trustee of the Fund is responsible for the preparation of financial
statements that give a true and fair view in accordance with Hong Kong
Financial Reporting Standards issued by the Hong Kong Institute of
Certified Public Accountants and the terms of the Trust Deed and for
such internal control as the trustee determines is necessary to enable
the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

Our responsibility is to express an opinion on these financial statements
based on our audit. This report is made solely to you, as a body, in
accordance with our agreed terms of engagement, and for no other
purpose. We do not assume responsibility towards or accept liability to
any other person for the contents of this report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing issued by the Hong Kong Institute of Certified Public
Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about
the amounts and disclosures in the financial statements. The procedures
selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial statements,
whether due to fraud or error. In making those risk assessments, the
auditor considers internal control relevant to the entity’s preparation of
the financial statements that give a true and fair view in order to design
audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the entity’s
internal control. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting
estimates made by the trustee, as well as evaluating the overall
presentation of the financial statements.

New Technology Fund #7 &L £ 1 5l &£ &

AZBE (U TEERM ) SEHFIRNEs6E
SEosHFNEEIES (HEES ) WHHR
% BER201263 831 ANEESERERS
ZELEEENZANSE  SEESSHENR
SRBROURE TR HEMER LM aE
HH o

ZREAREEREEBSHMASHAN(EEBY
BHREZEADR(ERERO) 2R RRYBEHRE -
ULHREMBRRFLEEMDIFHRREZE
HRADRRMBRERALEZONIBES - LUER
BRI FEARNKFRERMEANERER

BFNEIRREEMNEFHZENHHRRNE
HER - RMRRRERGSR  EABEITA
HE - BRI HANBEATBERMA
B BARARABMENAST » HEMEMAL
SEYEEERER -

HMERBEEBESHMOASRANCEBETE
BIEITER - ZZRERERRMEBTERESRE
TRERHTESTACERELYBHRRES S
FREMERHERRML o

B S RATREFUENAEMBREAEESE
RiFBEERNETRE - TEENRFIORAZ
HET AV - B FE G B R EFF SR S ER T S B
BHREAFEEANERFULNEAR - EFEZEA
Pabs - RBEEBEZESHERYBRR U
HEEMDFHORRABBENAIES - URFTEE
MESREF  BEMNLFEESHAMBEHNE
HMBRER - B TEEFEZTARKAN
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We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

In our opinion, the financial statements give a true and fair view of
the state of the Fund’s affairs as at 31 March 2012 and of its deficit
and cash flows for the year then ended in accordance with Hong Kong
Financial Reporting Standards and have been properly prepared in
accordance with the terms of the Trust Deed.

KPMG

Certified Public Accountants
8th Floor, Prince’s Building
10 Chater Road

Central, Hong Kong

2 August 2012
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INCOME 'ON
Interest Income FIE WA
EXPENDITURE X
Training Grants b=l [p=-a:l
Auditors’ Remuneration R AN

DEFICITS AND TOTAL COMPREHENSIVE AEEFRFREEBAHALE
INCOME FOR THE YEAR

The fund had no components of comprehensive income other than “deficits for the year” in either of the periods presented.
Therefore, the Fund’s “total comprehensive income” was the same as the “deficits for the year” in both periods.
BRTY [RXFERFIN  ESRE2RFRAALREHMEHEBRA ARESHAFELRF I HER2HBALLE] -

The notes on page 90 to page 95 form an integral part of these financial statements.
MEHNE IO EEE 95 B v MFE AR MR 2 — &0 ©

New Technology Fund #7 L £ £ 35I| & &

Note
Bt &

2012 2011
HK$’000 HK$’000
1,540 970
1,907 1,913
17 16
1,924 1,929
(384) (959)

Balance of Trust Funds at the Beginning of Year FNETESER
Total Comprehensive Income for the Year EE2EWALE
Balance of Trust Funds at the End of Year FRETESER

The notes on page 90 to page 95 form an integral part of these financial statements.
HIENE OO EEEE 95 H 2 MR AM K < — &4 -

2012 2011
HK$’000 HK$’000
111,794 112,753

(384) (959)
111,410 111,794
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Note 2012 2011 2012 2011

i HK$’000 HK$’000 HK$'000 HK$’000
NON-CURRENT ASSETS kRBEE Operating Activities TEEH
Bank Deposits with Maturity over One Year FE A BB —FENRITER 22,000 22,000 Deficits for the Year REERF (384) (959)
Adjustment for: HEIFEE -
CURRENT ASSETS REBEE Interest Income FMEWA (1,540) (970)
Bank Deposits with Maturity over FHAEB=HAED Operating Deficits Before BELLHBANSEER
Three Months but within One Year R—EZEBITER 89,030 89,260 Changes in Working Capital (4,924) (1,929)
Accounts Receivable FEUW BR X 4 80 81
Cash at Bank RITEM 579 745 Decrease/(Increase) in Accounts Receivable FEWEREZRD, /() 1 (69)
(Decrease)/Increase in Accounts Payable FEfFEREZ (R /18 m (13) 243
89,689 90,086
Net Cash Used in Operating Activities RETBFMAZRSFE (1,936) (1,755)
Less: CURRENT LIABILITIES B RBEE
Investing Activities REEE
Accounts Payable FEAFBR X 5 279 292
Decrease in Time Deposit with Maturity AR B=EAED
NET CURRENT ASSETS REBEETE 89,410 89,794 over Three Months but within One Year R—F2EHERZRD 230 850
Interest Received 2 lFE 1,540 970
NET ASSETS EEFE 111,410 111,794
Net Cash Generated from Investing Activities REZTHMELEZEHESTRE 1,770 1,820
Represented by: FRRELE :
Net (Decrease)/Increase in FeREeEEYZ
TRUST FUNDS EES Cash and Cash Equivalents (R2) /#&hm (166) 65
Capital Fund BRES 105,000 105,000 Cash and Cash Equivalents at 1 April RAB1LENBEEREBELSZEEY 745 680
Revenue Fund WAES 6,410 6,794
Cash and Cash Equivalents at 31 March RI3A3LBENEERREEEY 579 745
111,410 111,794

Cash and Cash Equivalents represent cash at bank.
Approved and authorised for issue RERRESEYHERRITER
by the Vocational Training Council
as Trustee of the Fund
on 2 August 2012
M2012%F8H2H
HEBXIRFUSTEAGRMERTEREE

Mr. Clement CHEN Cheng-jen, BBS, JP
Chairman

Vocational Training Council
BNREERE

BREE{= %4, BBS, JP

The notes on page 90 to page 95 form an integral part of these financial statements. The notes on page 90 to page 95 form an integral part of these financial statements.
HIFMAE 90 HE % 95 H 2 Tt R A iRk 2 — 2B © FIENE 0 EELE 95 A2 MiZEAAMIEHRF 2 — 315 °
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New Technology Training Fund (the Fund) was established by the Hong Kong Special Administrative Region
Government (the Government) to finance a training scheme known as the New Technology Training Scheme (the
Scheme). The purpose of the Scheme is to provide assistance in the form of training grants to companies in Hong
Kong that wish to have their staff trained in a new technology that would be useful to their businesses.
FRIFEZNIES (BHEES) HEBEITRERBN (BHEEBUT) R - AUEBHBIEENE S (BEEIIEtE) - EIFTEEE
A A RIRAAIAORE, - UEREB T EEEZEPEBKBRENVMBIRIEI

The Vocational Training Council (the Council) undertook to administer the Scheme and holds the Fund on trust for the
Government under the terms of a Trust Deed executed on 22 May 1992 between the Government and the Council.
BZEINHB (BBEIE) aEEEEIFE  WRIEMR 1992 F 5 A 22 HEBNT LN EAZNINERR » BBFTEES

The Trust Funds are invested by the Council in the lists of permissible instruments approved by the Government, such
as debt securities, bank deposits and certificates of deposits to generate income to meet the expenditure in running
the Scheme.

ERESHBIBUABMAHENTTRETANES  ROFRREFAIEFELRE  WEER  UXAETEIGFEREE
Ao

These financial statements have been prepared in accordance with all applicable Hong Kong Financial Reporting
Standards (HKFRSs), which collective term includes all applicable individual Hong Kong Financial Reporting Standards,
Hong Kong Accounting Standards (HKASs) and Interpretations issued by the Hong Kong Institute of Certified Public
Accountants (HKICPA) and accounting principles generally accepted in Hong Kong. A summary of the significant
accounting policies adopted by the Fund is set out below.

A BBRERDEZEREBETMASAMGAEERNEBHBREEL)  (BEMEEAZBANEBUMBIREER) (FEE
SFEAIRZRE)  URBBAREFRA) MERN - AESHEANETESHBERMMAOT -

The HKICPA has issued certain new and revised HKFRSs that are first effective or available for early adoption for the
current accounting period. However, none of these developments are relevant to the Fund’s financial statements.
ERETMAELAME THIRSETIKEBMBREED) > YRAETHHEERENRATRATER - A > BRI MEEA
E SRR 2T ©

The Fund has not applied any new standard or interpretation that is not yet effective for the current accounting period
(see Note 9).
AESWRERABEMERRAE TR ERNFHERRZE GESRME) -

New Technology Training Fund #7 &} £ % 3| & &

The measurement basis used in the preparation of the financial statements is historical cost.
R BEHRERRUBLRAERTTEER -

The preparation of financial statements in conformity with HKFRSs requires management to make judgements,
estimates and assumptions that affect the application of policies and reported amounts of assets, liabilities, income
and expenses. The estimates and associated assumptions are based on historical experience and various other
factors that are believed to be reasonable under the circumstances, the results of which form the basis of making
the judgements about carrying values of assets and liabilities that are not readily apparent from other sources. Actual
results may differ from these estimates.

ERAEFE(BEBMBREZEID M BRRE  ERBAFLEXESTTRRZEAREE - A6 KARIHZHEHEEN
FIE - AT RBR c ZEMFTREBBRRDBBEBAEZKBRREGEEBRERATESENHMEZEMEL  HERKMAHEH
RRTEAZ RNEER EBNREEELHENER - BERERTRERINZEME -

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised if the revision affects only that period, or in the period of the
revision and future periods if the revision affects both current and future periods.

ZEMFREBRRSFERRT - BETHEFTETEBIR  BETSHAFTRIZEIETEHFNENE - ABITEeNERE
R BRI EBINERRUELEE  ABITERERRUAELFERR -

Interest income from bank deposits is recognised using the effective interest method.
RITEREBFERUABEFIE LT ENER

Expenditure on training grants is accounted for when the training programme has been completed and the related
claim approved.
ERIIRETEREERERHSRE  FINEEIHESERBRRPER -

Cash and cash equivalents comprise cash at bank and in hand, demand deposits with banks and short-term, highly
liquid investments that are readily convertible into known amounts of cash and which are subject to an insignificant
risk of changes in value, having been within three months of maturity at acquisition.
ReRBAESEEYERBITERARRS  FRARTHEREN  UREHRSRBENIRE - BERETUBRREAREAH
WESHE  EESDSFEVRERTA  THEBAR=EAANEIH
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(i) A person, or a close member of that person’s family, is related to the Fund if that person:
BUT AL BZALTRERENARREEAESHERE

(a) has control or joint control over the Fund;
EHgHEEGHAES

(b) has significant influence over the Fund; or
HAESEEAFE RN

(c) is a member of the key management personnel of the Fund.
ATEEHNFEEEAS -

(i) An entity is related to the Fund if any of the following conditions applies:
WfFE FIMEA—E kY IZEREAESBREE

(a) The entity and the Fund are members of the same group (which means that each parent, subsidiary and
fellow subsidiary is related to the others).

ZERERETER -#ELRE (ASFAF MEQAAXFRMB L ARILEEEE) -

(b) One entity is an associate or joint venture of the other entity (or an associate or joint venture of a member
of a group of which the other entity is a member).

KE-BRAS BRENBEQANSECX (5 BERAREAAZHBIETREZHELNRANSERHE) -

(c) Both entities are joint ventures of the same third party.

MEBREBR-—F=Fzagtx -

(d) One entity is a joint venture of a third entity and the other entity is an associate of the third entity.

—BERASE-HFERCAELE ME-ERAEF=SBEHZEAT -

(e) The entity is controlled or jointly controlled by a person identified in (i).

ZERZ ()EMEA T ES AR ES

(f) A person identified in (i)(a) has significant influence over the entity or is a member of the key management
personnel of the entity (or of a parent of the entity).

R(i)a) Bt AT ATHBEREEASENUBZER (RZERTLQA) TEZEEAE -

Close members of the family of a person are those family members who may be expected to influence, or be
influenced by, that person in their dealings with the entity.
BRALHRELAHKEREHERETRER  AHARSEZEANALSZZEINALEENRENRS -

New Technology Training Fund #7 &} £ % 3| & &

All of the accounts receivable are expected to be recovered within one year.
FrE W EEWER IETEERAS I — FE AU E -

All of the accounts payable are expected to be settled within one year.
FRIENENIRBEBEN —FREE -

The Fund’s primary objectives when managing capital fund and revenue fund are to preserve the principal whilst
maximising investment returns so that it can continue to provide grants for employers to train their staff.
EEERAESTNMPAEESNETEZEERRE  ANAEETREANRERBUEHERMES T EEIAUEIEEZR -

There has been no change in the Fund’s capital management policy during the year.
REENERNEERIL R B EARE -

Exposure to credit and interest rate risk arises in the normal course of the Fund’s business. These risks are limited
by the Fund’s financial management policies and practices described below:
AEENEEBRPIREERFNEZRAIE - BBTI M BERERRRER » ZSEMESUES

The Fund’s credit risk is primarily attributable to bank deposits and credit evaluations are performed on the banks
regularly. Management does not expect any deposit counter party to fail to meet its obligations.
2&%@2%%1@3%5}55%&??@% o SRITEEFNRZOMEE HEUEECEERK cEEERHMEEZIAESTEN
WERITEPREBITH BT o
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The Fund’s exposure to changes in interest rates relates primarily to investment in time deposits.
MERBEIEREEHEFERSENIRE

Sensitivity Analysis
BB DM

At 31 March 2012, it is estimated that a general increase/ decrease of 100 basis point in interest rates, with all other
variables held constant, would increase/decrease the Fund’s surplus and revenue fund by approximately HK$15,000
(2011: HK$10,000). The trust funds would increase/decrease by approximately HK$15,000 (2011: HK$10,000) in
response to the general increase/ decrease in interest rates.

MR2012F3A31H EMELHA THRI1% HttEEFRE  FESHAFNRARSHRESEHR LA TRAYBYE
15,0007t (20115 : #B#10,0007T) - ERESZEHRTERTESEEFNE EH THMEH TERALHE15,0007T (2011
F : #B¥10,0007T) °

The sensitivity analysis above has been determined assuming that the change in interest rates had occurred at the
balance sheet date and had been applied to the exposure to interest rate risk for both derivative and non-derivative
financial instruments in existence at the date. The 100 basis point increase or decrease represents management’s
assessment of a reasonably possible change in interest rates over the period until the next annual balance sheet
date. The analysis is performed on the same basis for 2011.

L2 HBRESTRABRAENEBENREELBRZAY  UREMEITENETER SR TANBERTETH - 1% L
ft/ TRREEEBHB TRAARBERETEEESEAHRSESEZF RSB 2T - 2011 F 2 tE RRIEAAE H2ERIZR
EITH ©

The Fund’s financial instruments are carried at values not materially different from their fair values at the balance
sheet date.
AEEZERMIANKRAERETEEEGERANNAAREBEREEREE -

As at 31 March 2012, commitments for approved training programmes amounted to HK$397,000 (2011:
HK$95,000).
2012 3 B 31 B » BHE ZEIRENEINREAIETT B 397,000 7T (2011 F : BH 95,000 7T) °

New Technology Training Fund #7 &} £ % 3| & &

Up to the date of issue of these financial statements, the HKICPA has issued a number of amendments, new
standards and Interpretations which are not yet effective for the year ended 31 March 2012 and which have not been
adopted in these financial statements.

BEAMBHRRTIED > EEGHMLASC AMBUELMEE] » FIZERRRE  EREBZ2012F3831BIEZFERREN -
A R AR B R TR P EA o

The Fund is in the process of making an assessment of what the impact of these amendments is expected to be in the
period of initial application. So far it has concluded that the adoption of them is unlikely to have a significant impact
on the Fund’s disposition of assets and liabilities and its financial transactions.

AESRERELSITHIAERA ZHBNSEETHM - ESBENERARAS LB REAESMNEEXERIKNR
MEEERFE -
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For enquiries &7 External Relations Office,
Vocational Training Council
BTN RBDINE R

Address it VTC Tower, 27 Wood Road,
Wan Chai, Hong Kong
BREEBE 27 SR ENRE KE

Tel E5F (852) 2836 1000
Fax {#E (852) 2838 0667
Web site 41t http:/www.vtc.edu.hk
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