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To : Members of the Finance Committee

Finance Committee

Follow-up to meeting on 4 July 2014

When the agenda item FCR(2014-15)5 on "write-off of a judgment
debt" was discussed at the Finance Committee meeting on 4 July 2014,
members requested the Administration to provide the full set of the
behavioural guidelines as mentioned in paragraph 22 of the discussion
paper for members' reference. The relevant information paper provided
by the Administration is attached for members' reference.

(Andy LAU)
Clerk to the Finance Committee
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The Behavioural Guidelines 4T 235 7]

We Should: FATEZ -

1. Oppose and report corrupt practices . BRRHEBBRAFTHAERF

and misconduct; AT

2. Avoid undesirable association other 2. RIFAPATES BEELR RS

than in the course of duty; F 4

3. Not compromise or abuse our official 3. R E R EMR NG 0

position;

4. Avoid conflict of interest with official 4. & % 5 L agH| B R |

duties;

5. Protect personal data and classified 5. RBEBEARME FTH

information;

6. Be fair and consistent in all our 6. UNEBEBHBREREFER F

dealings and do not discriminate T AR AL R
against anyone; and

7. Refrain from excessive gambling, 7. BRI S A S IR

highly speculative investments, E BEMT RESNENE
ove}*-.borrOWIng, and getting into a BAEKGBEIRATP o

position where debts may become

unmanageable.

Note :

1.  The behavioural guidelines are not part of the Force’s discipline code. Nonetheless, a breach
of the guidelines by any member of the Force, whether on or off duty, will most likely
damage the public’s trust and confidence in the Force and, under certain circumstances, might
constitute a breach of the criminal or disciplinary codes.
FARHBINEARBETFRAG —Hp - KM EAMEHRRBRFRA T A KM
B RIS CHBTRBELARHERARERRZ Y BA TR R
MEFITRERLETR -

2. The guidelines should be considered in conjunction with the Living the Values workshops,

associated training day packages and other integrity related initiatives, which explore
behavioural issues.
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“Four Way Values” Judgment

The “Four Way Values™ Judgment can be used to assist Force members in making
ethical decisions. Before making ethical decisions, they should ask themselves:

(a) Is my action or behaviour lawful?
(b) Is my action or behaviour in accordance with Force values?

(c) Will my action or behaviour uphold the public’s trust and confidence in the
Force?

(d) Can I justify my action or behaviour if called upon to do so?

If any of the above answers is negative, it indicates that the action or behaviour is not
in accordance with Force values.
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(b) ROTHRITAETH G EHRGEERT

(c) HEITERATHRETHMA N FHERNEEFFC?
(d) EFZHETHTHRITABRER  REATAALER?
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