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(d)

Passages
Housing
Education allowance

Fnd of contract gratuity at

salary.

25% of basic
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SUMMARY OF RECOMMENDATIONS

IN ORDER TO IMPLEMENT THE PRINCIPLE OF
FINANCIAL AND MANAGERIAL AUTONOMY
FOR THE LEGISLATIVE COUNCIL

(1) A Legislative Council Commission to be established by
Ordinance as soon as practicable, ané to be responsible
for all matters of finance, staff and the provision of

services to members.

(2) The Commission to be headed by the President of the
Legislative Council and include the Chairman and Deputy
Chairman of the House Committee as ex officio members
and such representative number of members as will

command the conflidence of members generally.

(3) Pending the enactment of 1legislation, the present
OMELCO Secretariat TIncorporated to be reconstituted as
the Legislalive Council Secretariat Incorporated with
the new Executive Committee to serve as the provisional

Commission.
(4) All Members of the ILegislative Council (with the
exception of the 3 ex officio members) to be members of

the reconstituted company.

{(5) The new Executive Committee to comprise 11 persons as

follows =~

The President as Chairman

The Chairman and Deputy Chairman of the ‘House

Committee as ex officio members



(6)

(7)

(8)

(9)

(10)

(11)

(12)

2 members to be selected by the Liberal Party
(formerly the Co-operative Resources Centre)

2 members to be selected by the United
Democrats of Hong Kong

4 members to be selected/elected by the rest of

the members.

As from 1st April 1994, a one-line vote under a
separate head of expenditure to be provided for the

Legislative Council.

The Legislative Council to observe the constitutional
principle that its budget (although condensed into a
one~line vote) must be proposed by the Government.

The Legislative Council to accept that it must be
publicly accountable for its expenditure, and that its

accounts must be subiject to public scrutiny and audit.

The new Legislative Council Secretariat to be
answerable to the Legislative Council Commission which

shall direct its atfairs.

An independent Secretariat to be in place before the

new Legislative Council is established in 1995,

Terms of employment to be sufficiently attractive to
ensure the recruitment and retention of staff of high

quality, but to be publicly defensible.

Such terms to be broadly in line with the Civil
Service, but subject to the Commission's right to be

flexible in appropriate cases.



(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

The new staff structure to be as shown in Appendix 8.

The Head of Secretariat to be a Secretary General
ranked at D6 (now D4) supported by a new post of Deputy
Secretary General ranked at D3.

The new 8G to take on the role of chief procedural
adviser to the President and principal Table Officer or
Chief Clerk in addition to other duties.

The Legal Adviser to be ranked at D5, one up from his
present rank of D4, and to take on the role of advising
the President on matters of law in addition to other
duties superseding the Law Draftsman as Counsel to the
Legislature.

The Chamber Division to be in 3 sections each headed by
an ASG at D2, and an Administration Division to be in 6
sections each headed by a PAS at D1 except for the
London Office whose head will remain at MPS 45-49.

The proposed Research and Library Services Section to

be a key area for expansion.

The renamed Public Information Section to concentrate
on public relations for the Legislative Council, public
information, monitoring of public opinion, and analysis

of media reports.

Recruitment of the SG and DSG as well as section heads
to commence as soon as Finance Committee approval is
obtained for the proposed re-organisation, the aim

being to have key staff in place this summer.




(21)

(22)

(23)

(24)

(25)

The SG and DSG if civil servants to resign upon taking

up their appointments with the new Secretariat.

As for section heads and ranks below, if the best
candidates are civil servants (whether currently
serving with the Secretariat or in the Clerk's Office,
or with recent service), the option to be open to them
not to resign as civil servants. However that option
not to extend beyvond 18 months from first appointment
with the new Secretariat, and notice to be given not
jater than 12 months from first appointment whether
that officer wishes to revert to the Civil Service, to

enable a replacement to be recruited if necessary.

Special arrangements to be made if necessary to ensure
the continued provision of quality translators and
simultaneous interpreters, such as by hire of services

from the Administration.

All existing contract staff employed by OMELCO (now
OMLEGCO) to have the right to continue in employment
without the need to apply.

The remuneration package offered to staff to comply
with the following additional principles -

(a) No present contract staff to be worse off

because of the proposed reorganisation.

(b) Such contract staff to have the option of
retaining existing fringe benefits or
converting to the proposed cash allowance

(plus other benefits).



{(c}) The Commission or provisional Commission to
examine the contracts of existing staff
before April 1994 to decide whether they

need revision.

(d) Ccivil servants who join the new Secretariat
{whether currently serving or with recent
service) to have the option of retaining
existing fringe benefits {subject to
negotiation with the Government) or of
converting to the proposed cash allowance

(plus other benefits).

(26) Subject to these principles, staff to be offered 3 year
contracts with the following components (as shown
comprehensively in Appendices 13 and 14) -

(a) Basic salary in accordance with the
Government salary scales applicable to the
rank.

(b) The following benefits in kind -

Leave including sick and maternity leave

Medical and dental benefits

Benefits 1in the event of duty-related death

or injury.

(c}) A cash allowance over and above the benefits
in (b) above which monetizes the following

benefits available to civil servants -

Additional leave entitlements





