BEREE

5% 1€ 73 B 650 B 1R ke
RERZERBEHE

]

T o

e B i,

FS07/16-17

1. el

il

1.1 FEANNBEBEEZEFNR 2017 &£ 4 H 18 HETHEFE L
ERMEMAB T THERSE 2 HEMER"EEM GTHE I ER"
ERMENEEMICHER - ZEEBEKH T HBEMRERR
DRER MRS T AER - 15 (a) 5 8 Y T 55 (R
(b) 3 B #Y 3 = 3 8 {2 (shared parental leave) ; (c)3EE i€ M 5 1Y 2% 2 A
EFR REFIHRHANREZEERF T ZE 3 DLk(d) EBTEHS
HWEERERKZEMBIEER - T XOHRAEBE M AEER » MEHZEHE -

2. B B AR R

2.1 bR T 8 BHINHEF EMI > o EI B AT 1E E JRE AR
DL 57 8 B BOP sU IR R B 42 1 22 - IR 2002 1 E /Y (1R B T
VL) 16 R ABREHE f MR & LU RO A R O
BB EZ  QHREESS 3 LT T (b)EEDE
2@ 6 ffl HeLh b 5 K (c)tHRH g & Y BC B IR R 2 e AL o M 57 B (&
Ry BAA R A o 0 F 2D AR 3 R A IR -

22 B EE ARG BFRREOKA o T RIEE
2009 fEEETHY (HESERMR ) IODUE B B I R 0 R B 7T LA 4R
"SR W ARG AR BP9 A F 0 60% - M E T X
A B R R Ry 6 B A -

' #5232 09 Legislative Council Secretariat (2017) - ¥ & M EWE EH 5 B Hmyy » fFeg -
58 HA -« 5 - INERARER -

PR B EE R R Ak A R R

PO LEBREHENERELASEBEREITE - FREVEMEENAFHN 1%
B2 E IR - (7 B R R E 57 915 7 W % 9 E 69 20% % 70% BB 1 10% HI ER BOAF
EYE - 2016 £ > #JFH 460000 #{EE > BIZR{EEMBA 7% HFEHNE L ¥
= g -




3. RENHEZHER

3.1 KB R TR AERERE 52 2 ERIN > FEREEELE
B - DIEARXREEIRER > MBS A2 - RiE (2014 FHL=
BB 1 ) (Shared Parental Leave Regulations 2014) > HE & &[5 — {8 +
TAEim 26 2B B » 265 & € WA B d 50 2 HA Y H =58 i
B EHH 37 EHREHFN - HEFGHE TERED >, XGET;
IR R EERE - A EHEBEO T EESOT

() HEHBHRAEZHRVBMR - SHESHREREZNH
mR ) R R TR 0 AIE A U ER NI E R - S
PO ZH R - WEGLL 50 2R - #8352
BERLICSE E A 2= B R iR+ A me [R] r RO i R (B 3 -

(b) X BAER/EH KR : HEHMER EEE - ] ELE
O BIEURE 50 BHMEL - ° thoh o HEEHREE
8 — ZGE N - ARAEA — G AT ESE T 2L H AR’
HENBRMNRZ 3 ROYHEBE - (5070 28 1E R
£ 8 ZWHEMEE -

(c) FEBBBAOEFM : 2017 FHEFHBMBOWETHFLS B
& 140.98 JL§7 (1,387 #or) » NE R E & & H P
WA HY 90% » DL#E K & F 8 - 58 i &2 PR R BB R E
e BF A TE - E— a2 R EE BN E 6 2B & M
Wi R 2 Ry B B R B LAY 90% - 1 H A& &8 LR -
HRHEZHBEEFTI R RR 37 28 » #teg
13 2 1R 8 5 (R -

YORBES A BAER R TEEBE 15 HEWERE > B E—BELER 26 21
M5 —ALAERRRERHEEMN 66 2 2MN - 2R IFW 26 2 - 1 HFE
% 66 =M Ey 13 2 B ZE 2 390 35§ (3,838 #ETT) ©

OBRBINE  MEASBEERN 12 EHEREKERTEMM - B8 TH 40 EHEEE
AL E R B A NI - MmN 30 E R EHBRE - ARFEALE G
O ER T 10 2RI Z R B o BLoh - AR R A) i 5 R R RODOR B (R - By B
AN [F] B FAT R



4. SEREERVBMR

4.1 2 TE H G A () € R B (b) £ B R IV st 8T 2 VIR 3%
(ffgx 1) - BRITE » EFFEHLEEEFTFEN(BN 15 5T E 49 BR)
AR T 8B HETE - fEm ey 5 E#ER G 9 - Hrind
RN Y4 B ERAE 2000 2 2016 RIS TR HEBK
HARA] BTt o ZHRECM RS 4 EEEH - Br 7 2B DA - HER
= {E #5504 B R EIHE A R ETF - 2016 & - 5 5 EEEHE
AT RFF 1.17 £ 1.46 » HF{EREUIN & IEREY 1.60 2 1.85 FHRH
Hr o [FIGH - REPNEE R G (E 2016 FAYLERER T F 2.8%
4.5% [H - 758 2= @ (K 5L B ke b 355 E M E AT 4.8% £ 6.5% FH
e

4.2 RIE R & (F ol 28 AL A% ("R Ak Bt st s & - HEEE
HZ M EREEFRLIELLRERB oA EHR"LIEERE
THEAEABLUEMBFELSRMBEE" -° 7B K& H&ITE T
¥ REFMEAREgSEE"HS THEKRE" S MEER
TEZEBIRENTE" - GEAE . PR DEEE DU
EBEREREEEBRVBREE - Frinye el - K E AR
EEBFR U RHEBNFLERE T ER » B HEWBFEES2E
HIRCAS » i B EH 2001 4 #8 HE 17 79 " 82 5d 78 KL 3R <& 4% B " (Baby Bonus
Scheme) - BITE RH"SBIFZFEL EEHT&" - °

4.3 I =B )N =S IR L S A SO N (A W S SR N
LEBRE g HFRES LHSHNEREN - @ BEVEGE
HIRE H DR SR F R B 8 - (R A BT BRI BORH R -

%5 22 i Organisation for Economic Co-operation and Development (2001) -

=% 22 B Organisation for Economic Co-operation and Development (2013) o
PREHELAFAGEERCIESBE)NE  XBFEELEE T2 I M
ERBrNYHRAE  ZAE AR ERHBHE SR RMEEHRE X T LW
8,000 ST /I #% 7T (44,480 #EIT) £ 2 3 #4 R H iR 544 1 L HJ 10,000 37 fill % 7t (55,600 #& 7T )
INE o F5 22 B National Population and Talent Division (2013) -

3



5. EEHTHNRER = RBEIE

51 BEANOWMEMERILGHBEADLLES  2HTD
B EHAT RIER S RIBECE - BLURE 2 % « EC (T
S 1 52 B A % O O BB I M 7 2 oh o EBOHE 8043 R SR K
A

(a) FRFERXERR | Bk 7 U & &G T 88 E B AH
7 A - B o 5 B9 ACRE IR A TR 3R B R - B R R
DL — R IR - UG ACRE 38 V5 IR (B DA R 2B 7 22 -
— W ECE 2.1 Bk 3.1 BrRral o BB (R AT DA H E R
b frEf#HE ; ERERER T XBIRAIEEFN
R A HEF - FRit 25 - Bt AR A HMmER
MR ERE  EHEMEARERBRARNEE  ECEE
FELRFIRIE D0 T IR B G40 B R T A e

(b) EALAMaBI THEREE: FEFZWER » AJiL
ik E T M EOK (e 1 Ot 58 % T fF & BE (B a0 98 1k B R
e fa] ~ FE 2 TAF ke i TAERF &) - Ib4h - BN ZH
BRI ERM /KBS - DU(E 1L T F 5 7L K BRI B 7L
(BIan R B AL B B & KAl 28 W K /N IR EF R
X 30 73 ) ©

5.2 eI R R BN T il 5 (A ER G HY 6 HIKE R EKZ
RIEBCR - DIEZ2 5 (Mg 1) - & H® AT 7 W E&E SR
FhEREZ RS ERMFER) - 2REBE - FHE > #iE
TAE L FF s BEFLER I /NOR I ] 5 10 - AR B MBI fE - HHE S -
CEERm 2 6 HEELAZREMECRFER ; M&EMH AR
Htk - opl B 1T 5 HEAER > M ns e A 4 EAHE i -

3 ERECMN R b€ 4 (2= E 15 (B gk 1) - B 8252 e — — (A
Hhizal 6 IMEMAEIZ ; BERAVERE ~ INERKKEE - 77 5]
ff 75 H 3 TH ke W I 52 BE A R ORI e -

o (2"

=

L



B £% |

EEMATHNETR AEXERELEZHAOSER

x| wxgxe | XEEHLD

2000 £ | 2016 £F | 2000 £ | 2016 & | 2000 £ | 2016 £F
g8 2 5E b 75
7y 1.03 1.21 4.1% 3.1% 46.8% | 50.0%
T 3 1.60 1.20 3.5% 4.5% 50.2% | 60.4%
e 1.47 1.18 3.6% 3.6% 48.4% | 52.1%
=R 1.68 1.17 2.4% 3.6% 46.0% | 50.8%
H 7 1.36 1.46% | 4.5% 2.8% 49.3% | 50.3%
BM At EEEH A
[ 1.65 1.82%) | 4.9% 4.9% 69.2% | 73.2%
il 1.55 1.85 4.3% 6.5% 75.5% | 69.9%
IEPN 1.49 1.60 6.7% 6.2% 59.4% | 61.3%
= 2.06 1.84%) | 4.1% 4.8% 59.9% | 56.8%
SEc (1) EBRRHER ISHRE OREBRINZERET LNV EEE -

(2) ZEFEHMFUANOEETEENNWNBERER TN MNENIERER -
(3) 2015 FF£ By E = -



TMEEH TN EERELRERBREER

B £% 11

RS
TR 2 B
BE » BEFW
PN 6 K 4 55
RS

& 70 3% M =F | =N
. | B 58 AT AR 70 K B {H 112 K - B {H 90 K - EE({H 56 X » B {H 98 K - B {H 7 &
M E & 7 {i 1 ] =2 72 {2 $H 1 =2 Y 7 {2 HH T =2 Y 7 {2 1 ] 52 HY 5 S H # Eg
H #7180% - Eob - Eo Eo A
- | 3 %8 Rl A EY 3K W 14 K - B {H fy 5K EHAEAE 5K - B fE BH -
MR ER SCHUH #i 7 R H ] S AL 3REMEF - { H i 52 HY
i) 80% - £ B
. | LB A MEY BHE - TLFET R TLARRE 8 5% FAARE 3K TLFETR
A9 35 R 12 i H By A8 HI A RE A& ACRE > AT 12 8 5 B 5 RE
A #8935 BER H R 14 2 FH R AR 1A
16 5 HA MY E i B B EE(E it A S LA B R - Hop
DAY 1 2 1 S Tk 1 1 ) 60% > £y 1 6 fiil H S HUH #
R SCH A #i Y % 6 fEdH - 1) 67% » 55 4h
40% o 6 i H S HUH #7
#J 50% -
| EERER BE - FLZARRETHEN BE - BEAEER BHEH 20
6 73 AY &= HA EE » HFFW 7 KA i (3 4 g E » FFET
L 6 KA Fi VNS SN L S K A Fie

"R -




TMEEH TN EERERERBREER

Bif £% 11(#])

A ¥ 00 3% ) =0 | H&
5. |EMETIFREERY X = s BEH -7 e A L IRe DA T AR 3 B TRZAR 3K
EEREF IR T 2 8 Bk & B H LK E& - Al
1 F7 o R A AN PRI YE T
DAANEY AR » &
CIRCN RN
6. | FABIFTEAE L1E X = e A - TLEETRE T AR 2 R & H W K EEFL
[ 12 6t B} 2L BR v 12 @ HNEE - & BHAHE B W /N A B
KBS SESICIESNP/N W R B 7L AR I B X 30 77 -
BEFL AR /) PR INMREFFE - B M & F R TAE
R - X 30 7y - AL e R
30 38 - MAT R Ty TAFKF A -

%I@%%°

i 1 46 2 18 3
100 # f& B 1Y
T R B

R L8 L1 -

10
11

12

B0 e B9 28 T AT (A B R RS L (F B AR VR RO AR R A o HECT R T OE e HE o B0 Mk B DRI R - 0 % b B St G R SR T F -
ERNBERFREMAMK LR LH 2 XA 14 - RN IRERSE 15 NEE 30 /NFZA -
FUB AR EE 30 ZEBNAH -

BEFLER M /N RIGRE - BB B A LR T ZC By e i -




BHEIEERER TN EERELREZSREIE

B &% 101

A B R o

Il =7 B E A e

i A 5 =2 HUSF- 227 &) %
HJ 55% o

T 7 mE A X6
BB |« 52 B0 0 E 30 BH |+ EEREZ FRMER [+ 17 BE7 Ko 1s B2 [+ @A
B AT 8 47 90% LU 55% - 535

Rtk 13 5 012 % 5 2 5 301 72 00 5 (R 0 -

B - o
QEAMEAY |+ LEME2RW WM |+ 10K WELTHEH |+ @H - A -
HER < Y3 A $ 1) 90% 5 80% -

o R - DL I

R o
REBAMER |+ HREEEBE  GH | 480 K Hri300 KL |+ 35 BT BHARES |+ LEEH 12 21
9 % B8 82 SEEMET B8R | HE80% W0 K | MEAE . BEER A1 95 B B2 ¢

13
14
15
16
17

18

f£iE 39 BT - EH 6 EMIRISZMP I B # Y 90% - H 4k 33 E I A SZ ISP 35 B 37 1Y 90% Bl E AR #r B - DL (R E T HE -

AT RN 1 2 EGERE 2 EMFFER -
FER MR P L BUR E R - 38 10 KB e R T 0 I e A

EmER AERtTEREEEHFER -

HZHEE 2HE " EENEZHEBRE" -

T EF BB LIE  ERXBESX TR I8 RAERZH - AN 18 2 EH R - WERBRELZEFX T X

A By 5% & Wk E B

8

FERLHEKEVENEAE - E®/ILHEE -

-




BHRIEERER TN EERELRZSREEE

Bif &% 11(#])

% T 4 mE X X E
4. | HEHEBR RENZHER A A 120 KHY o B G T X BE -
8 78 1Y B2 A 038 4 B 2 iy i A B (R o AR - %
1@ B W] By I i B
TR - 7
mM T ELH i & &g E TLLRRE 8HKRH | BE - “BE -
0% EREF HHE A8 T F EHE &%
L4 B 7 SR = D A B2 SR R T R
ST EX 25% o 2
TAE ~ FHE T F R
B EERERY -
EBIETRATE “E - B HEGLE |« BE - TZEBRE 12 HANRE
T ERG 4R it R SN NS EIER SRt R EOE VN
(SEIR- ] I RS R F 22 1 [ R o
NN FE PR - 5 Il 4R T #8538 50 %R B9 TF
. R E R LB 2% -

19

20

21

22

23

FEE  REMZ R A (TR T4 B oA ) 5 A 5 2 A - (R B W W 8 B T R - B TP R A % A
ETHA - (L B T E B 5 B -

ERMEERRBTURBETRE 2 AWBRKETL - MTEN T 1258%E 15 RNEE -
WRER T R R R TE 52 B AKIEES 37 B - TRFBAR 18 MU T MAEBER BN hEREAL TRERNE -
2 157 B 2 1 19 (R B 7T <2 U 19 8 5 19 55% -

Wl #E R TN & A F
REMERBABRGRERES ZEHIETHELFOEEMERN - £ 2016 F - A BTREGMEREZHT AL 6% -

Ry Mm% 35 21 -

9

BlIRCE ]

HIFEAFBLEENE -

I

B




[y

Labour and Welfare Bureau. (2016) Provisions on maternity leave under
the Employment Ordinance. Available from: http://www.legco.gov.h
k/yr15-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf
[Accessed May 2017].

2. Legislative Council Secretariat. (2017) Paid maternity leave in selected
places. Available from: http://www.legco.gov.hk/research-
publications/english/1617in05-paid-maternity-leave-in-selected-places-
20170210-e.pdf [Accessed May 2017].

IEWIN

3. Government of Canada. (2017) Employment Insurance maternity and
parental benefits. Available from: https://www.canada.ca/en/employ
ment-social-development/programs/ei/ei-list/reports/maternity-
parental.html [Accessed May 2017].

H 7

4. L&E Global. (2016) Employment  Law  Overview:  Japan.
Available from: http://knowledge.leglobal.org/wp-
content/uploads/LEGlobal_Memo_Japan.pdf [Accessed May 2017].

A 03

5. Ministry of Manpower. (2017a) Maternity leave eligibility and entitlement.
Available from: http://www.mom.gov.sg/employment-
practices/leave/maternity-leave/eligibility-and-entitlement [Accessed
May 2017].

6. Ministry of Manpower. (2017b) Paternity leave. Available from:
http://www.mom.gov.sg/employment-practices/leave/paternity-leave
[Accessed May 2017].

10


http://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf
http://www.legco.gov.hk/yr15-16/english/panels/mp/papers/mp20160517cb2-1482-5-e.pdf
http://www.legco.gov.hk/research-publications/english/1617in05-paid-maternity-leave-in-selected-places-20170210-e.pdf
http://www.legco.gov.hk/research-publications/english/1617in05-paid-maternity-leave-in-selected-places-20170210-e.pdf
http://www.legco.gov.hk/research-publications/english/1617in05-paid-maternity-leave-in-selected-places-20170210-e.pdf
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/maternity-parental.html
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/maternity-parental.html
https://www.canada.ca/en/employment-social-development/programs/ei/ei-list/reports/maternity-parental.html
http://knowledge.leglobal.org/wp-%20content/uploads/LEGlobal_Memo_Japan.pdf
http://knowledge.leglobal.org/wp-%20content/uploads/LEGlobal_Memo_Japan.pdf
http://www.mom.gov.sg/employment-practices/leave/maternity-leave/eligibility-and-entitlement
http://www.mom.gov.sg/employment-practices/leave/maternity-leave/eligibility-and-entitlement
http://www.mom.gov.sg/employment-practices/leave/paternity-leave

7. Ministry of Manpower. (2017c) Work-Life Grant for flexible work.
Available from: http://www.mom.gov.sg/employment-practices/good-
work-practices/work-life-grant [Accessed May 2017].

8. National Population and Talent Division. (2013) Speech by Ministry Grace
Fu at the Parliamentary Debate on Population White Paper on
5 February 2013. Available from:
https://www.nptd.gov.sg/PORTALS/0/HOMEPAGE/HIGHLIGHTS/20130205
-speech-min-fu-parliamentary-debate-population-white-paper.pdf
[Accessed May 2017].

e

o

Korea Labor Institute. (2014) Maternity Protection and its Effect on
Employment. Available from: https://www.kli.re.kr/kli_eng/selectBbsN
ttView.do?key=220&bbsNo=31&nttNo=100796 [Accessed May 2017].

10. Ministry of Employment and Labor. (2017) 2016 Employment
and Labor Policy in Korea.
Available from: https://www.moel.go.kr/english/pas/pasPubli_view.jsp?
idx=1349 [Accessed May 2017].

Fii 41

11. Swedish Institute. (2017a) 10 Things that Make Sweden Family-Friendly.
Available from: https://sweden.se/society/10-things-that-make-sweden-
family-friendly/ [Accessed May 2017].

12. Swedish Institute. (2017b) Gender  Equality in  Sweden.

Available from: https://sweden.se/society/gender-equality-in-sweden/
[Accessed May 2017].

13.% &y &« (& 7 o M ouy ) - 2017 £ > g Hk
http://www.mol.gov.tw/23323/23325/ [ 2017 F£ 5 H & A -

11


http://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant
http://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant
https://www.nptd.gov.sg/PORTALS/0/HOMEPAGE/HIGHLIGHTS/20130205-speech-min-fu-parliamentary-debate-population-white-paper.pdf
https://www.nptd.gov.sg/PORTALS/0/HOMEPAGE/HIGHLIGHTS/20130205-speech-min-fu-parliamentary-debate-population-white-paper.pdf
https://www.kli.re.kr/kli_eng/selectBbsNttView.do?key=220&bbsNo=31&nttNo=100796
https://www.kli.re.kr/kli_eng/selectBbsNttView.do?key=220&bbsNo=31&nttNo=100796
https://www.moel.go.kr/english/pas/pasPubli_view.jsp?idx=1349
https://www.moel.go.kr/english/pas/pasPubli_view.jsp?idx=1349
https://sweden.se/society/10-things-that-make-sweden-family-friendly/
https://sweden.se/society/10-things-that-make-sweden-family-friendly/
https://sweden.se/society/gender-equality-in-sweden/
http://www.mol.gov.tw/23323/23325/

I

%

b
]

. GOV.UK. (2017a) Maternity pay and leave. Available from:

https://www.gov.uk/maternity-pay-leave [Accessed May 2017].

. GOV.UK. (2017b) Paternity pay and leave. Available from:

https://www.gov.uk/paternity-pay-leave [Accessed May 2017].

. GOV.UK. (2017c) Shared parental leave and pay. Available from:

https://www.gov.uk/shared-parental-leave-and-pay [Accessed May 2017].

. GOV.UK. (2017d) Unpaid parental leave. Available from:

https://www.gov.uk/parental-leave/overview [Accessed May 2017].

18.

\

United States Department of Labor. (2012) The Family and Medical Leave
Act. Available from: https://www.dol.gov/whd/regs/compliance/whdfs
28.pdf [Accessed May 2017].

L

19.

International Labour Organization. (2014a) Maternity and Paternity at
Work: Law and Practice across the World. Available from:
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
publ/documents/publication/wcms_242615.pdf [Accessed May 2017].

. International Labour Organization. (2014b) Maternity and Paternity at

Work: Law and Practice across the World - Policy Brief.
Available from: http://www.ilo.org/wcmsp5/groups/public/---
dgreports/---dcomm/documents/publication/wcms_242617.pdf [Accessed
May 2017].

. International Network on Leave Policies and Research. (2016) International

Review on Leave Policies and Related Research. Available from:
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2
016_Full_draft_20 July.pdf [Accessed May 2017].

12


https://www.gov.uk/maternity-pay-leave
https://www.gov.uk/paternity-pay-leave
https://www.gov.uk/shared-parental-leave-and-pay
https://www.gov.uk/parental-leave/overview
https://www.dol.gov/whd/regs/compliance/whdfs28.pdf
https://www.dol.gov/whd/regs/compliance/whdfs28.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_242615.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_242615.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_242617.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_242617.pdf
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2016_Full_draft_20_July.pdf
http://www.leavenetwork.org/fileadmin/Leavenetwork/Annual_reviews/2016_Full_draft_20_July.pdf

22

23.

. Organisation for Economic Co-operation and Development. (2001)
Balancing Work and Family Life: Helping Parents into Paid Employment.
Available from: http://www.oecd.org/employment/emp/2079435.pdf
[Accessed May 2017].

Organisation for Economic Co-operation and Development. (2013)
Labour Market Effects of Parental Leave Policies in OECD Countries.
Available from: http://www.oecd.org/officialdocuments/publicdisplayd
ocumentpdf/?cote=DELSA/ELSA/WD/SEM(2012)12&doclLanguage=En
[Accessed May 2017].

LR W E R

P

=

= R

TR 5 8

% ki e A
2017 £ 5 A 25 H

BEEE 28712114

BENREEBUZEFRERIZEGEETEAEMGR CEANFLIRBZRMEELERR I TE
LEZEEHNEEMR LILER BEHEENKERAL ZETHEELERE(TH THEE
TREE VRS  (THEELERECEFAMNA L EREHEEFHBELE HMEMEHLR
ERRTEH U IECHBREARE WRAZHHBLELZEHWEBENTEZH  MARK
—HEARAXFEC T EEGEETERF - FHEHNEE L X 4545 FS07/16-17 -

13


http://www.oecd.org/employment/emp/2079435.pdf
http://www.oecd.org/employment/emp/2079435.pdf
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=DELSA/ELSA/WD/SEM(2012)12&docLanguage=En
http://www.oecd.org/officialdocuments/publicdisplaydocumentpdf/?cote=DELSA/ELSA/WD/SEM(2012)12&docLanguage=En

	Ref_1617fs07-c.pdf
	資料便覽
	附錄I
	附錄II
	附錄II(續)
	附錄III
	附錄III(續)


