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Q) The progress made by the institutions in establishing a new remuneration

system in the light of the impending deregulation of their salary scales: -
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Issues raised in letter of 19 May 2003

Q. Timetable for developing and issuing disclosure guidelines on the remuneration
of senior teaching and administrative staff in all UGC funded institutions
(paragraph 2.65(d) of the Audit Report refers) :-
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Housing benefits of the Heads of UGC-funded institutions

(a) Whether there are any standards for the provision of accommodation to the
Hols and if so, what are the details :-
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(b) In respect of those institutions which provide accommodation to their Heads, a
comparison of the accommodation provided including the type of the premises,
the size of the premises and the expenditure incurred :-
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(©) For those institutions which do not provide accommodation to their Head, what
are the arrangements for the provision of housing benefits to the Hols :-
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Remuneration of the Heads of Finance of UGC-funded institutions

(d) Whether the Administration was involved in determining the ranking and level
of pay of the heads of finance posts when such posts were created and if so,
details of the justifications for the ranking and pay level :-
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Whether, in the UGC’s views, the level of responsibility and the level of pay of
the institutions’ heads of finance should be compared to the head of finance of a
large government department or a large private-sector company like the MTR
Corporation: -
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