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South China Moming Post. July 18, 2003

Copyright 2003 South China Morning Post Ltd.
South China Morning Post

July 18, 2003
SECTION: NEWS; Pg. 3
EENGTH: 381 words

HEADLINE: Anna Wu gives key post to rights lawyer; New director of operations
vows to uphold integrity of the Equal Opportunities Commission after being
handpicked

BYLINE: Ravina Shamdasani

BODY:
Qutgoing equal opportunities chief Anna Wu Hung-vuk has hired a new director of
operations with a strong track record in human rights law. in one of her last acts

before she is replaced before at the end of this month.

Patrick Yu Chung-yin, a former commissioner of the Northern Ireland Human Rights
Commussion. told the South China Morning Post he would uphold the integrity and

mission of the equal opportunities body when he takes up the post in November.

Mr Yu has been closely involved in racism and ethnic minority issues in Ireland and is

expected to play an important role in advising the government in these areas.

"] must praise the Hong Kong government for heeding the United Nations and
agreeing to enact a racism law and I am keen to see Hong Kong follow the

international standard and set up a human rights commission.” he said.

Born and raised in Hong Kong. Mr Yu did social work and worked with trade unions
and church groups. including the Justice and Peace Commission, before moving to
Belfast to do a law degree at Queen's University in 1990. He lives in Ireland with his

wife and son but makes frequent trips to Hong Kong, where he still has close family



ties.

Mr Yu said he would engage not only government departments but the private sector
in promoting equal opportunities and would not resort to legal action unless all else
failed. "As senior staff in the EOC Equal Opportunities Commission , our role s to
enforce the law no matter who you are because everyone is equal before the law," he
said. "I think it is important for both parties to have a willingness to work together to

try to find a solution.”

He said he was aware of the controversies that surrounded the commission. including
the government's handling of Ms Wu's contract and the commission's successtul court

challenge to the government’s allocation of secondary school places in 2001.

"From my point of view, the challenge in relation to gender discrimination was not
controversial at all." Mr Yu said. "The government is obliged to show its commitment
to implementing the law and it should have internal exercises to identify practices that
may not comply with new laws. The EOC had been working with the Education
Department for years without progress and unfortunately it had to become a political

issue.”

The government announced two weeks ago that Ms Wu's contract would not be
renewed when it expires this month and that she would be replaced by retired judge

Michael Wong Kin-chow.

Ms Wu declined to comment vesterday. saying only that she was considering various

options for her future.

With a strong backeround in social work and the law, Mr Yu has been involved in
equality and race issues as executive director of the Northern Ireland Council for
Ethnic Minorities and deputy chairman of the Commission for Racial Equality among

other related positions.

He also has been advising the British government on combining existing anti -
discrimination laws into a single equality bill. As director of operations in Hong Kong,
he will oversee complaints based on both the gender and disability discrimination

laws but also hopes to play a role in advising on the enactment of an anti-racism law.

" think my experience in drafting a single bill will be very useful for Hong Kong too,



but I need to sense the situation there before making any recommendations,” Mr Yu

said.
He is due in Hong Kong next week to meet Ms Wu and Mr Wong.

LOAD-DATE: July 19. 2005
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WRONGFUL DISMISSAL OF MR PATRICK YU
DIRECTOR ( OPERATIONS) DESIGNATE

BY MR MICHAEL WONG, CHAIRMAN OF THE
EQUAL OPPORTUNITIES COMMISSION

23 October 2003
SS.STA

In clear violation of the contract of employment, Mr. Michael Wong, the Chairman of the
Equal Opportunities Commission (EOC), has terminated the contract of Mr. Patrick Yu,
the Commission’s Director (Qperations) designate, even before employment was
scheduled to begin on November 1, 2603. = - o

In May 2003, Mr. Patrick Yu was recruited through an open process and selected
unanimously by a panel of five members (four Commission Members and the past
Chairperson) as the best person for the job. The Director (Operations) is a very semor
professional post established to oversee the complaints handling fimction of the
Comimission. , _ ’ .

Upon confimation of Mr. Yu’s appointment, he informed his employer in Northern
Treland that he was going to migrate to Hong Kong. This was a big step to take and the
appointment was not accepted lightly. Mr. Yu said: “I am very committed to Hong Kong
and want to bring my experience and expertise to the job. However, the harsh and
unjustifiable treatment meted out to me by Mr. Michael Wong has made it impossible for
me t0 do s0.” ' o

Mr. Yu comes from. a strong humsm rights background He is very knowledgeable of
equal opportunities legislation and has a deep understanding of Hong Kong.

Shortly after the appointment of Mr. Michael Wang as the new chaimman of the EOC was
agnounced in July, Mr. Yu flew to Hong Kong from Northern Ireland, where he has heen
working on human rights issues for more than 10 years, to meet the new Chairman. At
their meeting on August 1, Mr. Wong made it clear that he did not wish Mr. Yu to teke
up his post in November as scheduled. .

During a brief 10-minute meeting, Mr. Wong said: “Your appomunent is preempung my
appointment. I will be the chairman for the next three years. I am not going. It is you that
is to go.” At another point, Mr. Wong said he would rewrite Mr. Yu’s job description,
and that Mr. Yu should reconsider whether he wanted to take up the job.

GPO Box 8385 Hong Kong TR HB MR S 8385
Le/®2Z 9644 1260 FoxfEX 2609 1095  E-mail WFHA maus@netvigator.com

31-0CT-202@3 14:51 BS2 2537 4874 ==
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The nﬁeeting took piace in the 'presenné of Mr. Mickael Chan, EOC’s Directer of
Administration and Planning, who should be able to confirm the details. ' ,

‘During the meeting Mr. Wong referred to-a July 18 South China Morning Post report on
Mr. Yu’s appointment in which Mr. Yu was quoted. Mr. Wong.said that Mr. Yu's
comments were outside his job description. What Mr. Yu said in the article was
innocuous and in no way exceeded his job description T

Subsequently, after Mr. Yu’s return to Northern Ireland, Mr. Wong contimied to make it
clear that he did not want Mr, Yu to take up his post in the EOC. In early September, Mr.
Michael Chan, presumably on behalf of the Chairman, asked Mr. Yu about the possibility
of him remaining with his current employer in Northern Ireland in view of the differences
of views and approaches between the Chairman and Mr. Yu: In other words, Mr. Yu was
asked.not 1o take up employment with the EOC. Mr. Yu pointed out that if the Chairman
did mot want to comply with the contractual obligations, it was 2 serious matter and
damages would be payable as a result of a breach. Mr. Michael Chan indicated that he
would take this up with the Chairman. -

On Sepiember 16, Mr. Ivﬁchael.Chan told Mr. Yu that the chairman offered him two
months’ pay as compensatior. Mr. Yu has declined to accept such an offer.

Mr. Yu pointed out today that Mr. Wong has been able to advance no valid reasons for
terminating the employment contract and that Mr. Wong’s decision to bar him from
commencing employment was in fundaraental breach of the contract between Mr. Yu and
the EOC. ’

Mr. Yu is calling for public accountability from Mr. Michael Wong regarding his
dismissal. He emphasized that the credibility and independence of the Commission
"depends on its transparency and public accountability. Mr. Wong’s arbitrariness
violates rules and procedures relating to natursal justice. '

For further contact with Mr. Yu: 9287 8624 (Hong Kong, up to 9p.m. on 25-10-83)
+44 2890 238 645 (UK)
email: patrickyu@nicem.org.uk

31-0CT-2883 14:51 852 2537 4974 Ty 5 s



i

sl

e fn-HE N R X - I -H S R P H S - K
S HHEE - BR-BHCR R -

HL<ERGPANLEET - GRIeBETGExE&E
- mICRMOMSEHE | 8-

FHBPG-ROKBEKRISEN - | Kol@H Ry
FEREKEY -EEBEHBNREHEREHEHO SR
RELH - BHsE -

B | - IR S S
AHVEmﬂﬁgﬁmﬁﬁﬁaaﬁ
SEE RTINS - R R

R B -

[ REREE LB - MK - A 5
B - TR R | R -

AT - ;Eﬁﬂ?ﬁﬂ#i

- IEREERRE2R< -
ﬁﬂﬁﬁﬁgﬁ,ﬁiﬁKQé\

EF - SfpiKERE R - BT

ReEE - IO - R T
B RRE R <R - s
WEREE Y FEK (KR HES
HIRHET Y - SSEMEXHT R - slmieey
BrEl e RS R B - BRERE ET
o |

o S fm g | | (o igg

wi TENR R - O R -
i e o e -
S G o s A G - g -
W EH - - ek FE MO By -
zg,fﬁﬁﬁﬁ_%§.$3%o
Wi mERL -

BIE - BRI
e P REEE R - K e niie

A - TS

¥ <RUSRREER () BIREKED
£ - H B BRI EE §d 40 00 363 0 1 mi 3 )
e

¥ EMAEastWeekiO14

2003510829 9}

oot |




e - BEKKEESE N - i

Emmey | il - HoR | SR
- R - DT T - 1Y
i o DS - B HIEE RS

HHEEER el b R RENE B4R

[ BRI (edgn) o -
IR E R e - RO S
HEE - RO R - oG
FeBlle | HINE SRS g o [k
Fiadlim - RN IS B
EER - P - S -
RRTHERICE o |

B3 T < Koy

HIRE SR B R TS KE
M - SSFENIREHE - BEH
HrEn g s - BEIER RS - o
EIR-H S EEN - HRESEE -
[ HIRE - RO - K50
NI REER - | SIS T - 3
P @ i -

AR RS e -
R e BRI IR « Mg
ORI SRR ||| 36 O IR R B
HEE o B R MR R BRI R i R -
R -

HE B E< - fosyE

- TR A S B RERT -

A S0 B S S 9 0
REUHH DR 0 o

HEVEE RS e« [ s - &g
BN <Ar WK ot - wiRRRE O
<HAE - DEMHNE ST - GRS
WEELE o | HHmRSRS o

TE<UHIBEEN - K S -
PR E - KT | 8 - o
<t ~ HEBP-UERE - L
R E T e eE= o |

FHIRES BT 2 e B e k- 3
HAEERE N ~ GRS e ehla s
R o SR eh B R R el -
TR R R - e 8 - S
YR T R - N R ey
K- F - RN TR R L
B - TR E R - ERpE
Fiik o |

R < I IR AR - 1
TS TR v A S 4 -
T O PR SR M M SR b
W - PIIHNE -

= R

R K - BRI - B
FEHEREN - RET R > [
HICEHEL - T - RERE
iy -

R EERFE R EHE - g
[F S EHHIRII » S - 3K
W -

[ RBRAC < - m <
B - RESEERY - | WKEE
& - SNREERE | < -

2003108298

1015 MRAEastWeak




iy e
- ._:_ :,:_:E
o hA
-
o E
# €W RE@ - -
S - MeW B ol
® O® M i %K i o
8 % W oo RN - @Y R wm
momE RUEE o msceen. aF
H e e RO (5 U TR o
¥ BAOBBE  mwmapan oy
P Remyw N EEDmE
B ﬁ K ﬁ B o T 2 < 1
= - ° W W | |
- o4 w =13 O M BE 1 |v- < b b - o
S o ®Rg W a R < R
ORI e
H W o R E - B R | B SiGd o fE
m % M ~ el m % M H - IR R - Hep s "
@ o B o O B . R e - mw
Wy B - oS8 R R - HERELD - I e ]
ﬂ m ~ m % w ﬁ %_" M .ﬂ ST RN < LU R - gl ;
% mm M ﬂ M m H & m,m £ TR -
b - " E Tyt paje b g o - m EH M

B - Ravm s W E PRI IR R RS - g mi -
M " ﬂ ﬁ WO U W e e | L SUS U I (LT B

u_- i # ﬁ % & mm HHEEE o | BORIE I S e WROEKbe o AR - R

o W + B E B s S - <EIE D Eitid - IS b EL - HE SR

TN - DORHO L ST KA an | 42
B | o fmidett |- ISR
. TUBRETHEE R RS - a1 Em R
FECE D T2 -

e et N i E ] R SO R A g
W - IO SR - g2
LLWN T [ EER - g R BINLgm

A BE IR B B R -

\

e ————
———

S

Gt AmW A
Haong Kong Canvention and Exhifsjtion Centre

Th
ST - il VRS - BRI e ol

B I B i B

IS G b W - B

(=it Ay




-k W

Mm 4 @ 8 B

B o - & &’

B BOR

E Ml &
B R W o
KagH o« AWM @
o HE M Mqo - HIR M
R~ T T
H RO E & e e T
@l 8T R R e
ﬂmﬁgiﬁxaxﬁﬁﬁé
K[ B G Nk e
R .w T e T Tw

FHu g HBE U - ST BERE - A e
335G e T BURE = R e - e
# o HEIR -

WYGRRM O S - HEE
R maE B &E - e <4+
IR © FRl- IR - fRgehEs- e — i
EREHEYR - TR - ¢

| e R B - E
22

EORCAnll - B | BERGE O¥ER
AR - TR R - S

prrr—r——

TER TR
M BTHE

El

HEDN-RER

G

AGBBRERE

2

E

SREREEERITE

REER-

2003 _NA—

BEEHIFHEZE -

o

WERLFELE -
BENET BREERI

pi=ye

ey

10993

20015

=B
BEAR-

v

£ o Bl
R O T S g
PEERER K o WOlwRNe 5 BT
SR

& H1 O 0O i)

EEEE
Y

=

FHER G A L el |
DEISIH-E - WRH-mgh - 2

)

R
e
£
-
=

{

FHRTNEE
C RIPE
i

a2r - WER
HNERNCEHTELER

ATEIHE
ASEm - Wit
e fgmns
AITEF -

B

oo oo D .
HU K 14 - o 2
bl e R 24
Lo g2 o T
¥ H OB ML

PEAHIEE | bR R -
o) BHTHIEMGE O - HmES e lrEts
KRR o M) | R s b gL
TG < o g o
SR - SHE ] §2% - 20
REARH I < i ke B L - ol g
wﬁgao

BTt Vet e 1 fnds - B g
B S0 - BB Y TR - e
ik - LS e B I A
MR bt et e |
(e K« we i - Senje HgaEy |
FEH e - e e s - K
e -

M el

“ik

2003 %108 303
EHAPnext.atnext.com

1
i

e 1



JL/71lU  UQ L2143 LaAa 09& £99i 494 v ez

Z2REEER

BERFEREIR A A—ERERGEREN— B &
T UES s

ZEFRE TER. R TEET L LFE-EHEELXA
ErER TR IRIRUTERTERENE LR
- ZAERILINGFERE  E2EERBETEFH -

EHAE YRCEAROSTERETSRITRES
ERF SUEFTAECEZEST T2FL0F - XEFAR
%Bﬁ“ﬁﬂ?ﬁ%ﬁm?"  FRENAEEEITEBIRMKTE -

BZEFHEFRE REXTETFNEBREZIRAEZE £FH
BZ/MERANER  EEETIRLALEER BEE=ZF
KAEERZERVTEHHER -

REBREE HH, EREAL THB, FB LRSS
EBHEHE HH, ReEERVHREHLINE -

SAELREET THYE  EREENRE TERKE K
EEBERTFR " ALBE > ZTRTKOHE TBEH, X
RBEEHANTIEES  EC2BEERELRIERE
FTEFEE 2SO0 BERNECUBGEEEZR LS » E5mE
KANBERLE B4 ERKEENEZAETAR 45518

EEERANERT -

31-0CT-2883 15:5p B52 2537 4874 ST



S 31710 03 15:45 rad 532 2337 4074 CGO

RERES  REFEF/NEIBEZWNEEEREINEY
BAEE  RHKRE  WEHAEW THE, FE > 2
AEBERTRUAA - REELET T HE , EARRE
HEFHNASZ  PRAFEZFRLEENRYE - FAEE
ME  BEEERUKAEBRESRERAMMWBET AL
=5 B BEREFAEHNTEANELE  TENRE
AEHEZEARE GHIEEENEENRE  RUE
fF B EFIEENEE -

2 HEE SKEREES AEABSERESLT
AuashALESE  FHSSEEARE  HAARL
REMBE FHEE - |

IAREEBLRY RETESRT5 EBREESL
REERT  2HTEHANESEAEANE -

—ERDIRE - SRNBEHMOEZAZAREREE
?i%“?uﬁ%ﬁu/'\%%ﬁu\@&? HTEE?

RELFE  ERRECEHEFHERESE - SHUSEE
BEUHNEL BEJELDEEERE TWRA—O82
RREERVEFENSLE  HRELAENSSNEE B
—VEREF -

7 =2 e
20034 10 B 30 H

31-0CT-2083 15:58 852 2537 4974 ' g7%

Waca

P.a3



S He S S1H HIE

STHAE RS
) FLME | BFIHEA
AT RE
* >k ¥ 3k %k %
TREEERES
@ngﬁ%‘ff’ﬁ'ﬁﬁé"ﬂﬁiﬁ  BlEEEEE ASHTHAZFTEERL T

CEAREFIG (FEAE) FE1)

MIBTUEEMEO1TE GEREFE (BEAR) &R &=
S FR/E3AME - TR EE TFIBR I LUEEZ(BEAREEISEE
R

(1) B8k - ZFATEEIBIELAR  SCEE0RIR

(IVES3ME - AR E NS B TEE B 2T
E{THESERS  REESMENAE A NBEATMES B
BIES - M TIESW IS BT -

GEREFIE (FREANE) BE1) HBFRYEFE - TikE
RTHRELFEREEE

BT CRREFIE (8REAR) 1) FE4REIEIEHE
BT TERECLETREEREREE - HITEERETHAA]
{THILETIHE -

HEEREREEESREAR GEREFlE (e AR) &
Bl %3%‘v PIEEER - TEMEEERCEEER TSR IAS
BEFENRERREAERE  MIFEFTONENIERSE
SREEREREIEERE -

RGEE R EEA BE R RTR RS

sl EEEE R N EN - A SLREETERIKE
AR E ARSI (D R PR rEECR (R & - IRIR B AR
2% B UVEE B —HE  AEEMNEETERRDIE
fLFR eI AR TR R U E S - B ESRINEEFLEAET
EEREFEREE - BEBE I E RTINS -

O B—EEEZEN -fIaFEREENERRE LIRS ER

http:/fwww.info.gov.hk/gia/general/200310/30/1030259.htm 31/10/2003



HI SIS H2E H#3H

WEEE  SE=MEA - CERERE (FEAR) H#E1D 198
PSR ETAEE AN ER - A EREEREERTEREE —
B UR R -

(i) 25 —{EMAEEMN—UEFEREE PR RDE—EEE
EEGWIF - SEEGETH ERESY - SR(LIFFRRT
e o GRIREFIE (FIEAR) ) FERBEIREETER
RILEE » BREMESR  ZEREREEREERIXZRTY
F I — RS AR SRR AR

(i) H=MEENEREDERNSEEREE R IKEIEERL
NAFIRIIERITES -

(v) EAEEEERN—IEFEREENRARET—EE L
TR -

Fak s B-AAbEEA—BE s A—EMREEASTEER
ik ST SIS e S SR IR (R S AOEE - SECDRIKERE
NEBIEERATEEAE - MFSERE T — RS MR
i o

ERNTRMGUEREFSEEES TEEE - mITTRES
B CRURETE (FEAS) BED SB8E3465 > aEETR
HRESCE SRR SN SE ERFMECE R E—5 » JEHTT
BRERGAR GRS T HEELEE - '

ERBIFESERREERIARET - 2597t EFER
HEZENER - BFEEESEATHESEAN - =BT
EUHR 2 ERsEaE - T P AR IR LRSS - (BT TERR 31T
RE - ELEEE T E R W -

(BFIEBAREMEE) A (19FEZRIZERERFADLE)

BRNEE R AR N BB T A e - BRI
2012 ([AFIEEEISEE) f1 (L92FEZFIREREFIHLE) &
HWHARFAEEE RAEARR - BRIFERECOET  SRIRER
SR AR R EREESIEN -

{£ (9FEHEZFIEHEE T DHLE) BIRCT  JUEFE
B r R R B R SR B S TR (S e Il A
Y - T - EE > 5% B RER - FREEEA T - T
AN ZTSIRNZE R EGRE

TEIE B  EIEEEEIE T RUOTAR IR T-9AY
sk fEE TR DA R EREEX R E RTINS
=,

&
|
===

ol

R ERMGEENERIEER  SLEEBREAEREE

http:/fwww.info.gov.hk/gia/general/200310/30/1030259.htm 31/10/2003



B AR HEEIE BIH H#3H

s A SR 2 TR EAIRE - BREMERRATA > 2T
A EE R FERS -

RAR E M (TR A RE R  MAER
TR ERRIESCR 2 5 -

—d

]

ZOO=EFTH=1THEHM

) AR

http:/fwww.info.gov.hk/gia/eeneral/200310/30/1030259.htm 31/10/2003



THIFE® - 2003-10-31

EEFHREHBRLEIARSLHSEEN SR ZABRINRER  RBEAES
B LTS BISHERELLRE -

| FAERPEE—E S SRRTE R AFIREG - 2EREABRTR  BTYR
A=F » KRR PR SRBHENRY » RERLBUETIHR | BREAEEIELSE
TRELE TSR ARRRY 1 RRRT RSB R RS
JERE0R - BT R LR ER - TRAMRERAENRBARE » ERRE
HALE » BEARSEAZR  BREBFECTHROAD

EABSTIFEMEDE » AREEEERR B ENERR IR - TRESAR
. SRR R ANEE  SSTURREAFE  DRRFHTIRRS
WHRAEHAR - RAREE TR SIS AR ANEL BB - BRELETRY
EE  BASRET  ERLE—ES SR - THAFARNEER AT -
DEREFERESREERNTA, - RETDHBIELEWLR AL R~
ARATTRE A » RGBS S S ENLHY « SUSFRRANERE

ATt R TS B RO AER TS + IR A SRR B » BRI
D R 2 sy e | IR EDTAR « RAVEEAT » BAEE—
BRI A Z RS - AN RO BE M -

DR ERAMEERRIRM  REN SRS  LEXSEYRY - FHLE
E—M+@ﬁ§iﬂﬁﬁ§&’iﬁ#ﬂ&ﬁ%ﬁﬂﬂﬁ%*ﬁﬁﬁm—ﬂﬁﬁﬁﬁﬂﬁ
7 PEARES - ARFHAESBESHRNTY - RONECH TS #—&
- -HRRER ) (ERRRKNRS EETRRGA SRR  WITETTETE 1 RALG—H
FLFRRNSET » RAEN T p R R 1 WS 28  IRRA SR
g'Eﬁ%ﬁﬁﬂﬁfﬁﬁmﬁﬁﬂﬁﬂ'ﬂﬁ@ﬁﬁﬂwﬁﬁ'%ﬂﬂétkiﬁﬁﬂ

- -

QT TRHETASEHRE - RELTIRNVILIE - B —LIRR Tz
B ARSI S iR A EMBATE ) BABERM AT RS
b + RIS » RERSURATAE 00 <TRE> DD | STMTREBERLLL
WESEREBTRRENY » SUE—ERMTSER | REMCHRERIIFRLER
25 - FERNTIRERLRRE - SERTRARNSRE T3, T AR AOHGH
MABEHRANE - §THRLTINENG < TSR - BNLSRTE | BN
BRBLET » EEONERAESOTENES I RARBENE .

FABLET - TETEBRINENLT  FRERA HIS - SR EREEAs
ERRDAEHERER  FAZTRE  MTTLESR - ¥2— AR « R
HBLP  ERER LA RINED AR AP B REER

— - SR feTTin '?é')ciﬁf&—fgiﬁaﬂ'ﬂ‘— — L




