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To : All Members of the Legislative Council

Council meeting of 9 November 2005

Motion on
“Minimum wage, standard working hours”

Hon CHAN Yuen-han has given notice to move the attached motion
on “Minimum wage, standard working hours” at the Council meeting of
9 November 2005. The President has directed that “it be printed in the terms
in which it was handed in” on the Agenda of the Council.

(Ray CHAN)
for Clerk to the Legislative Council
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(Translation)
Motion on “Minimum wage, standard working hours”
to be moved by Hon CHAN Yuen-han
at the Legislative Council meeting
of Wednesday, 9 November 2005

Wording of the Motion

“That, as the working conditions of the grass-roots workers are worsening, their wages
are low and their working hours are long, the low-income population is still increasing
despite Hong Kong’s substantial economic growth last year, and as some low-income
families have to even rely on Comprehensive Social Security Assistance payment to eke
out a living, this Council suggests that, to enable the grass-roots workers to share the
fruits of economic growth which they deserve, the Government should encourage
employers to increase the pay and improve the fringe benefits for their employees and, at
the same time, urges the Government to expeditiously:

(@)

(b)

legislate for a minimum wage to safeguard the most basic living standard of the
workers, with priority accorded to individual low-income industries and jobs, so
that employers of private enterprises are required to take on the social responsibility
they should shoulder, so as to prevent them from shifting their business operating
costs to the Government and thereby increasing the expenditure on social welfare;
and

regulate the number of working hours, reasonable rest breaks during working hours
and overtime allowance, so as to ensure that employees have sufficient time for rest
and studies.”






