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Criteriafor Sipend Provision

i R T A

Monthly Sipend 47 4/

For Elite Athletes/ #&J EE5£f

Training Commitment / Maximum Amount per Month
R R /2 e R
Perfor mance L evel* GradeA I3+ GradeB 43

e Minimum 25 hrsand 6 days/ week | Minimum 15 hrsand 5 days /week
- Z¥EE D 25 [ HF » 6 XFMl e P 15 [ K ¥ 53 F"%
Spts 73 $10,000 $5,000

4pts 73 $ 6,000 $3,000

3pts 7J $4,000 $2,000

2pts 7j $2,000 $1,000

For Elite Junior | & P& fgqt g £}

Training Commitment / Maximum Amount per Month

2HEREr /2 E B R

Performance Level* GradeA 'l GradeB “¢5#
e Minimum 25 hrsand 6 days/ week | Minimum 15 hrsand 5 days /week
- DD 25 T ¥ 6 ST HHED 15 T ¥ 5 F R
Spts 73 $3,000 $1,500
4pts 5j $2,000 $1,000
3pts 7J $1,000 $500
2pts 7; $500 $250

* Performance Level refersto Elite Vote Scoring Table / /?fjf ZHFIfET E‘}f’///,?ffjg%ﬂ//
Other areas of consideration 2/ /7 #5773

Progress of performance #.Zl:%M4

Commitment i R

Attendance T}E7S<

Attitude fi27

Potential =’ g

Yearsin the squad 7 ETEI[R[YVF Y

Income — salary, SAFF, prize money, etc. [|%* — {Jli[#-&, ?Efﬁ}f’jjﬁl S &
Others: actual needs of theindividual %! {*: [’[:E*H[Jiﬁ_féhg;&%ﬁ’ﬁfr’;‘?ﬁ:ﬁ?gl



Criteriafor Sipend Provision

2 P R

At the discretion of CE, up to 50% on top of the maximum amount of Grade A stipend
could be provided to Full Time Athletes. [Full Time Athletes are Grade A athletes (both
Senior and Junior) who take training and competition as their first priority, and can adhere
to the Elite Training Programme at all times.]

e i* [P R = B P A Eﬁfﬂﬂ%‘ 50% o [ = BB f Ly It 12
PRIy & M D) DRSS G KR R R 2 e R TR (R
R PR -

Application of Sipend éf/ﬁéﬁ?ﬁ?

» The above serves as a general guideline. Athletes achieving the required performance level
and/or training commitment do not automatically granted the above stipend. Provision of
stipend is subject to Head Coach’s discretion, and CE's approval .

J FF (S dpd ], PSR DR 2 5l fen i [{F TR G i e Sar £
IFI—E YRt u SIS P TRy [sgggjwy IWJ[J;‘:E'P (B, R o

» The stipend should be reviewed and adjusted frequently based on athletes performance.
Sti pend of the month will be reimbursed in the following month.
R B TR A ASH S OB M i = [ PO 'P’T o
aﬁifv

» For any application with deviation from the above, CE’s approval should be sought.
Eiﬁﬂiﬁ%ﬁ M -tdp g, PR RNE -
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