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Purpose 
 
 This paper provides supplementary information on the 
implementation of the Quality Migrant Admission Scheme (QMAS). 
 
Background 
 
2. At the meeting of the Panel on 19 February 2008, we informed 
Members of a number of enhancements to the QMAS put in place 
following a review of the scheme completed in January 2008.  The Panel 
requested for additional information on the implementation of the scheme, 
including the selection mechanism and criteria, as well as an analysis of the 
applications received. 
 
Selection Mechanism and Criteria 
 
3. Under the QMAS, applicants are required to fulfil a set of 
prerequisites1 before they can be awarded points under one of the two 
points-based tests, namely the General Points Test (GPT) and the 
Achievement-based Points Test (APT).  There are five point-scoring 
factors2 under the GPT and one point-scoring factor3 under the APT.  
Applications which satisfy both the prerequisites and the passing mark 
under the GPT and applications under the APT will be short-listed for 
further comment by the Advisory Committee on Admission of Quality 

                                                 
1  Prerequisites include age (18 or above), financial requirement (i.e. ability to support and accommodate 

themselves and their dependants, if any, without relying on public assistance), good character (i.e. 
absence of criminal or adverse immigration record), proficiency in Chinese or English, and good 
education background (normally a first degree)/good technical qualification/proven professional 
abilities/experience/achievements. 

 
2  For the GPT, the five point-scoring factors are age, academic/professional qualifications, work 

experience, language proficiency, and family background.  
 
3  For the APT, points may be awarded if the applicant has received an award of exceptional achievement 

(e.g. Olympic medals, Nobel prize); or he/she can show that his/her work has been acknowledged by 
his/her peers or has contributed significantly to the development of his/her field (e.g. lifetime 
achievement award from industry). 
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Migrants and Professionals (Advisory Committee).  The Advisory 
Committee comprises official and non-official members from different 
sectors of the community appointed by the Chief Executive.  It meets on a 
regular basis to advise the Director of Immigration (D of Imm) on the 
selection of suitable applicants for allocation of available quota under the 
scheme.   
 
4. The objective of the selection exercise is to distribute the quota to 
those quality migrants that Hong Kong needs.  The Advisory Committee 
advises the D of Imm on how best to allocate the available quota, taking 
into consideration the socio-economic needs of Hong Kong, the 
background of the short-listed candidates, such as educational attainment, 
professional training/membership, work experience, international exposure, 
language skills, future plan in Hong Kong, as well as other relevant factors.   
 
5. Each short-listed application is considered by the Advisory 
Committee on its individual merits, and the decision whether or not to 
approve an application rests with the D of Imm.  In general, entry under 
the QMAS may be refused in the circumstances that the applicants who opt 
to be assessed under the APT cannot provide satisfactory proof of 
exceptional achievement or widely recognised achievement in their 
professions; and that the entry of applicants is not considered to be 
conducive to the short term and longer term needs of Hong Kong, despite 
having met the passing mark under the GPT.  An unsuccessful applicant 
may, if he/she so wishes, submit a fresh application to the Immigration 
Department (ImmD).   
 
Analysis of the Applications Received 
 
6. From the launch of the QMAS on 28 June 2006 to 27 June 2008, 
ImmD received a total of 1 947 applications, of which 1 761 (90%) chose 
the GPT and 186 (10%) chose the APT.  Among these applications, 1 128 
applications were processed in the past seven selection exercises, of which 
689 were short-listed for further comment by the Advisory Committee 
while 439 were withdrawn/failed to meet the prerequisites or the passing 
mark for further processing.  The remaining 819 applications were under 
processing by ImmD.   
 
7. As of 27 June 2008, 493 (72%) of the 689 short-listed applicants 
were allotted quota.  Among the 493 successful applicants, 55 (11%) 
chose the APT and they are the cream of the crop from a wide array of 
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professions, such as world-renowned pianists, Olympic medallists, high 
achievers in broadcasting and entertainment industries, etc.  Apart from 
these topnotch talent, 438 (89%) of the successful applicants chose the GPT, 
the majority of whom are professionals or executives at managerial level in 
different sectors.  Examples include accountants and senior managers at 
financial institutions.  More details on the profile of these applicants are 
set out at Annex A.  At Members’ request, a sample of the QMAS 
application form is enclosed at Annex B.   
 
Conclusion 
 
8. We will further update the Panel in 2009 on the implementation 
of QMAS, including a breakdown covering the periods before and after the 
enhancement of the scheme with effect from 15 January 2008, and related 
information gathered from the applicants.   
 
 
Security Bureau 
Immigration Department 
July 2008 



Annex A 
 

Profile of Successful Applicants under the General Points Test 
( as at 27 June 2008 Note )                             

 
 

Age No. of Successful 
Applicants Percentage

(i) 18-24   4  0.9 
(ii) 25-29  68 15.5 
(iii) 30-34 144 32.9 
(iv) 35-39  130 29.7 
(v) 40-44  69 15.8 
(vi) 45-50  22  5.0 
(vii) 51 or above   1  0.2 
Total  438 100% 

 
 

Academic / Professional Qualifications No. of Successful 
Applicants Percentage

(i) 2 or more PhDs   1  0.2 
(ii) 1 PhD  65 14.9 
(iii) 2 or more Master Degrees  28  6.4 
(iv) 1 Master Degree 185 42.2 
(v) 2 or more Bachelor Degrees  11  2.5 
(vi) 1 Bachelor Degree 138 31.5 
(vii) Professional qualifications  10  2.3 
Total  438 100% 

 
 
 
 
 
 

                                                 
Note  As of 27 June 2008, 493 applicants were allotted quota, of which 438 chose the GPT and the 

remaining 55 chose the APT. 



 

Work Experience No. of Successful 
Applicants Percentage

(i) Not less than 10 years’ graduate or 
specialist level work experience, 
including at least 5 years in a 
senior role 

114 26.0 

(ii) Not less than 5 years’ graduate or 
specialist level work experience, 
including at least 2 years in a 
senior role 

 97 22.1 

(iii) Not less than 5 years’ graduate or 
specialist level work experience 143 32.7 

(iv) Not less than 2 years’ graduate or 
specialist level work experience  48 11.0 

(v) Less than 2 years work experience  36  8.2 

Total  438 100% 
 
 

Language Proficiency No. of Successful 
Applicants Percentage

(i) Proficient in Chinese / English 183 41.8 
(ii) Proficient in Chinese and English 204 46.6 
(iii) Proficient in Chinese / English and 

a foreign language  29  6.6 

(iv) Proficient in Chinese and English 
and a foreign language  22  5.0 

Total  438 100% 
 
 
 
 
 
 
 
 
 



 

Sector No. of Successful 
Applicants Percentage

(i) Academic Research and Education  37  8.5 
(ii) Architecture, Surveying, 

Engineering and Construction  26  5.9 

(iii) Arts and Culture   7  1.6 
(iv) Broadcasting and Entertainment   4  0.9 
(v) Business Support and Human 

Resources  20  4.6 

(vi) Catering and Tourism   2  0.5 
(vii) Commerce and Trade  46 10.5 
(viii) Financial and Accounting Services 122 27.9 
(ix) Human Health and Veterinary 

Services  30  6.8 

(x) Information Technology and 
Telecommunications  82 18.7 

(xi) Legal Services  12  2.7 
(xii) Logistics and Transportation  11  2.5 
(xiii) Manufacturing Industries  31  7.1 
(xiv) Sports   3  0.7 
(xv) Others   5  1.1 
Total  438 100% 
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