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International Covenant on Economic Social and Cultural Rights
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Article 7
The States Parties to the present Covenant recognize the right of everyone to
the enjoyment of just and favourable conditions of work which ensure, in
particular:
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(a) Remuneration which provides all workers, as a minimum, with:
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Fair wages and equal remuneration for work of equal value without distinction
of any kind, in particular women being guaranteed conditions of work not
inferior to those enjoyed by men, with equal pay for equal work;
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(if) A decent living for themselves and their families in accordance with the
provisions of the present Covenant;
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(b) Safe and healthy working conditions;
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(c) Equal opportunlty for everyone to be promoted in his employment to an
appropriate higher level, subject to no considerations other than those of
seniority and competence;
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(d) Rest, Ielsure and reasonable limitation of working hours and periodic
holidays with pay, as well as remuneration for public holidays
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International Covenant on Economic, Social and Cultural Rights
Adopted and opened for signature, ratification and accession by General
Assembly resolution 2200A (XXI)of 16 December 1966
entry into force 3 January 1976, in accordance with article 27
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C131 Minimum Wage Fixing Convention, 1970
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Article 3

The elements to be taken into consideration in determining the level of minimum wages shall, so far as
possible and appropriate in relation to national practice and conditions, include--

(a) the needs of workers and their families, taking into account the general level of wages in the country,
the cost of living, social security benefits, and the relative living standards of other social groups;

(b) economic factors, including the requirements of economic development, levels of productivity and the

desirability of attaining and maintaining a high level of employment.
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The Universal Declaration of Human Rights
http://www.un.org/en/documents/udhr/

(Fh=HpiF 4 http://Iwww.un.org/zh/documents/udhr/index.shtml#ap)

i Whereas the peoples of the United Nations have in the Charter reaffirmed their faith in fundamental
human rights, in the dignity and worth of the human person and in the equal rights of men and women

and have determined to promote social progress and better standards of life in larger freedom,
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Article 1.

i All human beings are born free and equal in dignity and rights. They are endowed with reason and
conscience and should act towards one another in a spirit of brotherhood.
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Article 4.

iNo one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in all their
forms.

GHIRES

N e el R R A T L U eI SR SRR

Article 6.
Everyone has the right to recognition everywhere as a person before the law.
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Article 23.

(1) Everyone has the right to work, to free choice of employment, to just and favourable conditions of
work and to protection against unemployment.

(2) Everyone, without any discrimination, has the right to equal pay for equal work.

(3) Everyone who works has the right to just and favourable remuneration ensuring for himself and his
family an existence worthy of human dignity, and supplemented, if necessary, by other means of social
protection.

(4) Everyone has the right to form and to join trade unions for the protection of his interests.
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Article 25.

(1) Everyone has the right to a standard of living adequate for the health and well-being of himself and of
his family, including food, clothing, housing and medical care and necessary social services, and the right
to security in the event of unemployment, sickness, disability, widowhood, old age or other lack of
livelihood in circumstances beyond his control.

(2) Motherhood and childhood are entitled to special care and assistance. All children, whether born in or

out of wedlock, shall enjoy the same social protection.
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