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The following changes are made to the marked-up versions of the RDO
CoP sent to LegCo by e-mail on 24 June 2009:
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2.3.1 Aslanguage used by people is often associated with their race,
treatment based on language may discriminate against certain racial
groups or may amount to racial harassment. Since language issues
may arise in different aspects of employment matters, they will be
mentioned and dealt with in different parts of the Code below (see for
examples paragraphs 3.8.1(2) to (4), 5.3.1(1)(d), 5.3.1(2), 5.3.4(3),
5.3.5(2), 5.3.12, 5.3.13(1), 5.3.14(83)(c), and 6.1.1(2)(V)).
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4.2.3 Employees and workers can be proactive in helping to
eliminate racial discrimination by becoming familiar with the subject, so
that they do not inadvertently discriminate against someone or
inadvertently aid their employers to do so. Whenever appropriate,
employees and workers could also encourage their employers to
formulate anti-discrimination policies and to implement preventive
measures. Employees and workers are encouraged to be supportive
of friends or colleagues who intend, in good faith, to lodge a complaint
about discrimination, or have lodged such complaint.
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4.2.14(4) Cooperate with measures taken by the management to
promote equal opportunities and prevent discrimination-and-
harassment, harassment and vilification on the ground of race;
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5.3.9 Byinstrueting-Instructing employment agencies or services that
there should be no discrimination in the recruitment process will help the

employers to show that they have discharged their responsibilities under
the law and that the agencies and services do not have authority from
them to discriminate.
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