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Introduction 
 
 This paper provides the Administration’s responses to the issues 
raised by Hon IP Wai-ming concerning the Minimum Wage Bill (the Bill) 
(LC Paper No. CB(2)1803/09-10(01)) and by a Member of the Bills 
Committee at its meeting held on 17 June 2010 when examining the Bill. 
 
 
Manpower arrangements for the enforcement of the enacted 
Minimum Wage Ordinance 
 
2. We attach great importance to the implementation of the 
Minimum Wage Ordinance (MWO).  Appropriate measures and 
strategies will be adopted to ensure effective enforcement of the MWO to 
safeguard employees’ entitlements to statutory minimum wage.  
Resources needed for implementing and enforcing the MWO will be 
sought according to the established resource allocation mechanism.  In 
addition, the Labour Department (LD) will continue its all-out 
enforcement efforts to protect the statutory rights and benefits of 
employees under various labour legislation. 
 
3. Regarding the manpower arrangements for Labour Inspectors 
as mentioned in LC Paper No. CB(2)1803/09-10(01), it should be noted 
that the enforcement work of our Labour Inspectors has been suitably 
adjusted and refined in line with prevailing social developments and 
economic restructuring over the years.  For instance, enforcement action 
has been stepped up to combat wage offences and contain wage defaults, 
as well as to clamp down on illegal employment activities to protect the 
employment opportunities of our local workforce during times of 
economic downturn.  LD reviews from time to time the manpower 
resources and workload of various grades in the department and meets 
work demands through effective redeployment of resources and 
adjustment of enforcement strategies.  Where necessary, additional 
resources and manpower will be sought to cope with operational needs.  
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LD also keeps its work procedures under review for the purpose of 
continuous improvement and better manpower utilisation. 
 
 
Exemption under the Disability Discrimination Ordinance 
 
4. A Member requested the Administration to explain the 
exemption in relation to dismissal under the Disability Discrimination 
Ordinance as provided in the Bill.  We have elucidated this exemption in 
paragraphs 5 to 8 of our paper on the Administration’s Response to Issues 
Raised at the Bills Committee Meeting Held on 4 May 2010 (LC Paper 
No. CB(2)1511/09-10(01)) which is attached at Annex for reference. 
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