
EMPLOYEES’ COMPENSATION ORDINANCE 
 
 

 
 
 
 

RESOLUTION 
 
 

(Under section 48A of the Employees’ Compensation Ordinance (Cap. 282)) 
 
 

 
 
 

RESOLVED that, with effect from 1 August 2010, the Employees’ 

Compensation Ordinance (Cap. 282) be amended in the Sixth 

Schedule – 

(a) in the entry relating to section 6(1)(a), by repealing 

“21,000” and substituting “21,500”; 

(b) in the entry relating to section 6(1)(b), by repealing 

“21,000” and substituting “21,500”; 

(c) in the entry relating to section 6(1)(c), by repealing 

“21,000” and substituting “21,500”; 

(d) in the entry relating to section 6(2), by repealing 

“303,000” and substituting “310,000”; 

(e) in the entry relating to section 6C(8)(a), by repealing 

“490” and substituting “500”; 

(f) in the entry relating to section 6C(8)(b), by repealing 

“970” and substituting “1,000”; 

(g) in the entry relating to section 6D(3)(a), by repealing 

“490” and substituting “500”; 

(h) in the entry relating to section 6D(3)(b), by repealing 

“970” and substituting “1,000”;  
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(i) in the entry relating to section 6E(9)(a), by repealing 

“490” and substituting “500”; 

(j) in the entry relating to section 6E(9)(b), by repealing 

“970” and substituting “1,000”;  

(k) in the entry relating to section 7(1)(a), by repealing 

“21,000” and substituting “21,500”; 

(l) in the entry relating to section 7(1)(b), by repealing 

“21,000” and substituting “21,500”; 

(m) in the entry relating to section 7(1)(c), by repealing 

“21,000” and substituting “21,500”; 

(n) in the entry relating to section 7(2), by repealing 

“344,000” and substituting “352,000”; 

(o) in the entry relating to section 8(1)(a), by repealing 

“412,000” and substituting “422,000”; 

(p) in the entry relating to section 8(1)(b), by repealing 

“412,000” and substituting “422,000”; 

(q) in the entry relating to section 16A(10)(a), by repealing 

“490” and substituting “500”; 

(r) in the entry relating to section 16A(10)(b), by repealing 

“970” and substituting “1,000”. 

 


