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;ir?l\;' PRESIF?ENTLOBO Doctor, the Honourable K L Leung
e Fon. Sl Roger H :
CBE, LLD, JP Chqlrmgn, Panel on Health _Serwces
Legislative Council Secretariat
/SerV'PSgFI?_ES’\?éRD Legislative Council Building
or. RC.
MS, MBBS, FRACS, 8 Jackson Road, Central
FRCS(Edin) Hong Kong
EQEEMS(HP;';A Dear Hon. Dr. Leung,
Dr. Y.¥. NG Implementation of Hospital Accreditation for Hospital Services in Hong Kong
MBBS, FRCP(Glasg)
HON. LEGAL ADVISOR On behalf of the Hong Kong Occupational Therapy Association, | am writing to
M[ \';"offrsep‘?r']-fé"E support the implementation of hospital accreditation for all hospital services including the
' Hospital Authority and the private sector in Hong Kong. The hospital accreditation
HON.AUDITOR process involving self-evaluation and external peer assessment is essential and vital for
Mr. SY. LEUNG the maintenance and the improvement of quality healthcare service. The accreditation
EXECUTIVE process is to ensure that there is an objective system in place to review our hospital
gﬁgﬂ%llg_TEE services so that the public are receiving safe and quality healthcare.
Chairpersbn . . . .
Mr. Samuel CHAN The systematic review process helps ascertain each hospital to have a thorough
_ _ examination on the many different aspects of service delivery process, stakeholders’
Vice Ghalr per son engagement and conti lty | tItis th for developing and
M. Simon WONG gagement and continuous quality improvement. is the way for developing an
Ms. StellaCHENG establishing an effective and good quality healthcare service in line with the world class

standard.
Honorary Secretary

Ms. EvaCHUNG ) ] ] o o .
For the implementation of the hospital accreditation, it is unavoidable that

;Cef‘g;re*&“ﬁam additional and sufficient resources such as manpower and recurrent expenses are
Ms. Loreﬁauu requir(_ad and should be provi(_jed. Ne_verthe_less,_the benefit that it brings will definitely

_ _ outweigh the cost, both tangible and intangible, involved. Moreover, the schedule of
'\R";';‘tibfrqsgcjgi‘t;;b“c such an implementation should also be planned meticulously in order not to worsen the
Ms. Rebecca CHAN current manpower problems encountered by health care practitioners including doctors,

nurses and allied health professionals.
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