Employment Ordinance (Amendment of Ninth Schedule) Notice 2010
B2051

Section 1 L.N. 148 of 2010

L.N. 148 of 2010

Employment Ordinance (Amendment of Ninth Schedule)
Notice 2010

(Made by the Commissioner for Labour under section 49A(6) of the
Employment Ordinance (Cap. 57))

1. Commencement

This Notice comes into operation on the day on which sections
20 and 22 of the Minimum Wage Ordinance (15 of 2010) come
into operation.

2. Employment Ordinance amended

The Employment Ordinance (Cap. 57) is amended as set out in
section 3.

3. Ninth Schedule amended
Ninth Schedule, before “per month”—
Add
“$11,5007.

Cherry TSE
Commissioner for Labour

9 November 2010
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Explanatory Note
Paragraph 1 L.N. 148 of 2010

Explanatory Note

The purpose of this Notice 1s to specify an amount of wages (the
specified amount) for the purposes of section 49A(3)(ea) of the
Employment Ordinance (Cap. 57) (the Ordinance).

2. If an employee is an employee within the meaning of the
Minimum Wage Ordinance (15 of 2010) and the wages payable
to the employee in respect of any wage period are less than the
specified amount (or the amount that bears the same ratio to
the specified amount as the length of that wage period bears to
the month in which that wage period falls, calculated where that
wage period falls in more than one month according to the
number of days of that wage period falling in each particular
month), the employer is required under section 49A of the
Ordinance to record the total number of hours worked by the
employee in that wage period.



