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Background

1.1 This report presents the findings of the 2011
Annual Earnings and Hours Survey (AEHS)
conducted by the Census and Statistics Department
(C&SD) in May — June 2011. Part I of the report
introduces the background and objectives of the survey.
Part II highlights the major findings of the survey. Part
III provides statistical tables of the survey results. Part
IV outlines the survey methodology. Details on the
terms and definitions adopted for the survey, the
compilation methods of the key statistics and the list of
industries covered in the survey are given in the
appendices.

1.2 The AEHS was launched by C&SD in the
second quarter of 2009. The purpose of the survey is to
provide comprehensive data on employees in Hong
Kong regarding the level and distribution of their wages,
employment details and demographic profile. These
statistics are useful for studies on labour related topics
by the private sector and the Government. They are
also essential inputs for analyses related to the Statutory
Minimum Wage (SMW).
reference has been made to relevant international

In designing the survey,

standards and practices in conducting surveys of similar
nature as well as views of major data users.

Objectives of the survey

1.3 AEHS aims to provide the following data:

(i) the level and distribution of wages of
employees in Hong Kong, including median,
quartiles and percentiles spread of wage rates
by key industry sector and by broad
occupational group; and

(i) PRESPIREE W~ | "JI?LT o (i) the employment and  demographic
characteristics of employees.
DFEe - FE R E1J“ W {ﬁ%?ﬁjﬁ} %B’;f | 1 2011 Report on Annual Earnings and Hours Survey
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Major changes in 2011 survey round

14 The reference period of the 2011 AEHS was
May — June 2011, while that of the 2010 survey round
was the second quarter (i.e. April — June 2010). By
changing the reference period, the 2011 survey results
could reflect the wage distribution after the
implementation of SMW, which came into effect on 1
May 2011.

1.5 In 2009 and 2010, hourly wage was derived by
dividing the amount of wages paid to an employee in the
wage period by the total number of working hours in the
same period. Rest time and meal break were not
counted as working hours if no work was done or to be
done during the time period concerned. Starting from
2011, the method for deriving hourly wage has taken
into account the definitions of hours worked and wages
payable under the Minimum Wage Ordinance as far as
possible, such that the data can be directly used for
analyses related to the SMW. For details of the
compilation method of hourly wages in 2011, please

refer to Appendix IV.

1.6 A set of hourly wage statistics for 2011
compiled by using a method close to the one adopted in
2010 are given in Appendix I for reference.

1.7 Despite the change in the calculation method of
hourly wage in 2011, there is no change to the definition
of monthly wage, which refers to the total monthly wage
paid to an employee. The change in monthly wage in
2011 as compared to 2010 is useful in reflecting the
change in take-home pay of employees between these
two years. Figures on the monthly wage for 2011 are

shown in Table 6 to Table 10 of this report.

1.8 In 2010, number of working hours was defined
to cover contractual/agreed working hours and overtime
hours worked at the direction of employers. Meal
breaks were excluded if no work was done or to be done
during the time period concerned. Starting from 2011,
taking into account the definition of hours worked under
the Minimum Wage Ordinance, meal breaks which are
regarded as working hours according to the employment
contract or agreement with the employer are also

included in the working hours statistics. For details of

TR T R R AR
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the definition of working hours, please refer to
Appendix 1L

1.9 A set of weekly working hour statistics for 2011
compiled by excluding all meal breaks are given in
Appendix II for reference.

Cautions in interpreting the statistics

1.10 Wages in this report refers to “wages” as defined
in the Employment Ordinance.
commission and tips not of gratuitous nature, guaranteed
allowances and overtime allowance paid to an employee

It covers basic wage,

in the wage period. It does not cover bonuses and
allowances of gratuitous nature, end of year payment,
and payments in kind (e.g. value of food and

accommodation provided by the employer).

1.11 Changes in hourly wage levels at different
percentiles between successive surveys should be
interpreted with care. Apart from changes in
definitions of hourly wage and working hours as
mentioned in paragraphs 1.5 and 1.8 above, other factors
such as salary revisions and changes in composition of
employees in terms of experience and quality may also

affect the movements of wage levels.

1.12 Moreover, it should be noted that the 2011
hourly wage statistics presented in Appendix I and the
2011 weekly working hour statistics in Appendix II,
though compiled based on a method close to the one
used in 2010, are not fully comparable to the
corresponding statistics in 2010.

1.13  Hourly wage distribution statistics of employees
in “business undertakings with number of persons
engaged less than 50” have been published in this report
since 2010. They are not comparable to the wage
distribution statistics of employees in “establishments
with number of persons engaged less than 50” published
in the report for the 2009 survey. Specifically, an
employee who works in a small outlet (say with 10
persons) of a large chain store (say with 500 persons)
would have been covered in the relevant 2009 statistics
compiled on “establishment” basis, but not in the 2010
and 2011 statistics compiled on “business undertaking”

TR T R R AR

3 2011 Report on Annual Earnings and Hours Survey



I. ;lv\ [%l

I. Introduction

By g
L14 RED S 50 RSO G -

L15 = ,J‘ E%ljrj €¥F|7} ',“:’QWJ ,J\gfrlzéz_ ]’[E{',j"
AT B

116 & F] 7 eI TRV R B
117 BRI (SR ] B [t -

118 IR AP AP R
B e e i R L

119 AT 15T S RLI o A & gt 5
e

1.20 ¢%§f’, PJFﬁ Hgd—zpfjﬁﬁw[m :
R AR T
s ﬂJ o B B (EEBIYR . BR
B i ek B B
IR by 0w T

ST “EJ%ET? B E[Jil‘ﬁfi‘ I\E'E%
TR -

# PH0.05%

§  AENFI5TFTEE0.05% T o

basis.

Rounding of figures

1.14  Number of employees are rounded to the nearest
hundred.

1.15 Percentile hourly wages are rounded to the
nearest ten cents of Hong Kong dollar.

1.16 Monthly wages are rounded to the nearest
hundred of Hong Kong dollar.

1.17 Weekly working hours are rounded to one
decimal place.

1.18 Owing to rounding, there may be a slight
discrepancy between the sum of individual items and the
total as shown in the tables.

1.19  Percentage changes are derived from unrounded
figures.

Symbols

1.20 The following symbols are used throughout this
report:

* Estimates are not released due to
relatively large sampling error. When
necessary, an additional cell is also
suppressed to prevent the deduction of a
suppressed cell from the total. The
suppressed statistics are, nevertheless,
included in the respective totals at some
broader level of classification.

# Less than 0.05%.

§ Percentage change within £0.05%.
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II. Major Findings of the Survey

(R EEi

(A) Summary statistics

o - #; = .
B ERN TEESE K 153 3
ay - Jun 2011 Apr - Jun 2010 Percentage change
FE| TR () B fRE
Monthly wage distribution (HKS) :
All employees
531 o3 R 6,900 5,900 +17.7
10™ percentile
C1 IO P Rie e 9,000 8,000 +12.5
25" percentile
Sy A {5 A g 12,800 11,800 +8.5
50™ percentile
B T T Y 20,000 18,000 L
75™ percentile
5y W e 34,400 30,000 +14.5
90™ percentile
HIEHIRIT PO E 2 S8 (R ) -
e fRE
Median monthly wage by sex (HKS) :
All employees
Pl 14,200 13,000 +9.2
Male
RZ 11,000 10,200 +7.8
Female
= R HIR T P E| T Rk g
(W7 ) ¢ e PR
Median monthly wage by age group
(HKS) : All employees
15-24 9,000 8,000 +12.5
25-34 13,100 12,400 +6.0
35-44 15,000 14,000 +7.1
45-54 12,700 11,800 +7.7
>55 11,000 9,000 +22.2
IFe - FETRT 51]55;3 {ﬁ?r'?ﬁf 1&‘, ﬁ?ﬁf | 5 2011 Report on Annual Earnings and Hours Survey
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(F1) RS mE (o)

(A) Summary statistics (cont’d.)

SH - F
EIERS] “I?T;* | B 157 5
May - Jun 2011 Apr Jun 2010 Percentage change
w7 iﬂ@%‘uu foE E| 7 Ry e
( ?fr?“ ) ETE|fRES
Median monthly wage by educational
attainment (HKS) : All employees
PEER TN 8,700 7,300 +20.1
Primary and below
fli— == 10,000 9,000 +11.1
Secondary 1 to 3
Flipa= iz 11,700 10,900 +7.2
Secondary 4 to 5
plizt ] = 20,000 18,700 +7.2

Secondary 6 and above

BB IR PV 512 Ry B
(@) : e fRE)
Median monthly wage by
occupational group (HKS) : All employees

R A 8,400 7,000 +19.3
Elementary occupations

Poss [Eh s ? e~ E 9,400 8,500 +10.7
Service wor an shop sales
workers

i‘f*nk"?JFiE ~E &&F RIS 13,200 12,400 +6.5
B EE OB

Craft and related workers, plant

and machine operators and

assemblers

¥ Eﬁ 10,700 10,000 +6.9
Clerks

e I Eﬁ . Eﬁi ~ FU&/ 21,300 20,000 +6.6

WEE
Managers and administrators,
professionals and associate

professionals

DR - FET R NS REE B 6 2011 Report on Annual Earnings and Hours Survey
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II. Major Findings of the Survey

(F1) ST mE ()

(A) Summary statistics (cont’d.)

HER 2 ERS PR E TRy
Flieege G ) - B7E) PRES
Median monthly wage by
industry section (HKS) : All employees
Blit (] W9 A 4 )
Manufacturlng (excluding food
processing and production)

AR Y5 S B
%LJ T S B
Electricity and gas supply; sewerage,

waste management and remediation
activities

@ -
Constructlon

FE IR B

Import and export trade
5

Wholesale

i

Re [all trade

o

Land transport

H Poiif - ‘ﬂﬁwﬁﬁ%ﬁ
(TEH‘¢,1 )

Other transportatlon storage, postal

and courier services

(excluding local courier services)

5/
Restaurants
3
2O g A
Accommodatlon and other food
service activities

YO

Information and communications

LR e

Financing and insurance

ST 157 o

Percentage change

12,000

22,000

15,200

14,500

11,000

9,900

13,300

13,400

9,000

11,800

16,000

21,700

11,200

20,600

13,700

13,000

10,400

8,900

12,500

12,400

8,000

11,200

15,000

19,100

+7.4

+6.8

+10.9

+11.5

+5.8

+10.2

+6.3

+8.2

+12.5

+4.7

+6.7

+13.7

S BT RS R A B
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IL GRFES = et I1. Major Findings of the Survey
(P #FEF R G

(A) Summary statistics (cont’d.)

Sk S o N
EESY] puE|Z £ ST 157
May - Jun 2011 Apr - Jun 2010 Percentage change

WSR2 R PR E] T %Y
Hiesr (7 ) 57 REN G
Median monthly wage by
industry section (HKS) : All employees (cont’d.)

PR (T SRR (R 16,300 15,500 +5.4
ﬁfﬁﬁﬁ

Real estate activities (excluding real

estate maintenance management)

EE 4 ’Eﬁ,[ * A BRI 8,700 7,000 +24.8
Estate management, security and
cleaning services

B RS iy 17,600 16,300 +8.2
Professional, scientitflc and technical
activities

FrEe Y %ﬁﬁi’ﬁiﬁéﬁ 12,500 11,600 +8.2
Administrative and support services
activities

Wi (R (xr—zqup/;tguﬁl%gjﬁgﬁ 10,800 9,600 +12.5
Travel agency, reservation service
and related activities

PR G P W) 22,400 21,400 +4.7
Education and public administration
(excluding the Government)

CRPNRERD O X 15,000 14,300 +4.9
&2

Human health activities; and beauty
and body prettifying treatment

%"Eiﬁéﬁ 8,700 7,500 +16.9
Miscellaneous activities
( ENTﬁ(iﬂ’jf‘f‘%ﬁ » (I Bz IR
- GRS H P ST (v) 4 B
PR B(v);‘i#,&i’i’“% % e
Including (i) elderly homes;
(i1) laundry and dry cleaning services;
(iii) hairdressing and other personal
services; (iv) local courier services;
and (v) food processing and
production. )

I f%ﬁj 73 Jp A fﬂjiﬁgﬁ 11,700 10,500 +12.0
Other activities not classified above

DR - FET R NS REE B 8 2011 Report on Annual Earnings and Hours Survey
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(F1) ST mE ()

(A) Summary statistics (cont’d.)

%J'J‘Eﬁ:' ";’j‘(l)y’}"ﬁj (W7) @ BrE|fRES
Hourly wage” distribution (HKS$) : All employees

BV 155 6P g 293
10™ percentile

BV A Sy R 36.0
25" percentile

Ea S0 NIEISEIRLS e 52.4
50™ percentile

E1 e Bkl P ALSa 82.5
75™ percentile

BV 155 b B 143.9
90™ percentile

FFEERIRIST O R S OR g () 5 RE
Median hourly wage" by sex (HKS$) : All employees

bl 57.5
Male

+ 47.1
Female

B SR IR OB TR RO B ) BT (RES
Median hourly wage" by age group (HKS$) : All employees

15-24 37.0
25-34 53.7
35-44 61.9
45-54 52.0
>55 46.6
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(F1) RS mE (o)

(A) Summary statistics (cont’d.)

o
S ER Y
May - Jun 2011
HHFERRT VS J ]EET WOHIR g (5 ) - BT fRES

Median hourly wage" by educational attainment (HKS) : All employees
2R 333
Primary and below
fli— == 38.1
Secondary 1 to 3
iz 47.9
Secondary 4 to 5
flit ) F 82.4
Secondary 6 and above

HBIGEHIR I P Jlﬂﬂj* wOHIR g (7 ) - BrE| fRES

Median hourly wage” by occupational group (HKS) : All employees
S e 31.3
Elementary occupations
e g il Fi ~ E 35.3
Service workers and shop sales workers
OO N E - R R B L 54.4
Craft and related Workers plant and machine operators and assemblers
Y 45.8
Clerks
FEE S SR SR %@f . Efrb’%ﬁ?#?ﬁi ~ 88.4
Managers and administrators, professionals and associate professionals
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(F1) RS RE ()

(A) Summary statistics (cont’d.)

S - B
EERY]
May - Jun 2011
¥ @EHJJ]EN_J J EE']‘—' _’ﬁ-(l)li[l"f’ﬂ?‘ (7)) EJ ['EF'I
Median hourly wage" by industry section (HKS$) : All employees

Wi (P SEAREEYER) | 513
Manufacturing (excluding food processing and production)

R s S A - B PR S 83.8
Electrlclty and gas supply; sewerage, waste management and remediation activities
Hop 61.5
Construction
AN R bh 61.3
Import and export trade
1555 44.4
Wholesale
FE 36.3
Re[ail trade
[ 2 X iy 61.7
Land transport
¥ [ﬂjj:ejﬁ]? ﬁg[ EBPﬂS’,ﬁi ’rtql;ﬂ% (T n[ji"f¢‘f4jj$ Jf‘—qB, 50.0
Other transportatlon storage, postal and courler services (excluding local courier
services)
A 333
Restaurants

(B HY W P S Y 43.0
Accommodatl n( ) and other food service activities
Bttt 611
Information and communications
LRI 86.4
Financing and insurance
Pk O SR8 (R preEips;) 69.3
Real estate act1v1tles (excluding real estate maintenance management)
PRI A RIS 29.0
Estate management, security and cleaning services
FEH -~ RS RSy 71.2

rofessional, s01ent1‘rE10 and technical activities

HER L %’%ﬁﬁ%‘;ﬂﬁéb 49.9
Administrative and support services activities

B PSR PO AR 48.3

Travel agency, reservat10n service and related activities
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(1) BRECRR OB

A) Summary statistics (cont’d.)

-
S|
May - Jun 2011
72 R P J Eﬂj* O R ) B RE (R
Median hourly wage'" by industry section (HKS$) : All employees (cont’d.)
FURAUTE (P W) 105.0
Education and public admlmstratlon (excluding the Government)
LA § S R 60.4
Human health activities; and beauty and body prettifying treatment
FEFIE Y 34.8
Miscellaneous activities
( év?ﬁ(i)iﬁif F?‘E’f, » (PR FZR AR ~ (HD)ZESZ W 5P~ AR ~ (iv) 4 Brghiflgass o+
(V)R -
Including (i) elderly homes; (ii) laundry and dry cleaning services; (iii) hairdressing and
other personal services; (iv) local courier services; and (v) food processing and production. )
P o BIp AT P93 50.0
Other act1v1t1es not classified above
PSS P00 BT (R g e R 45.0
Median weekly working hours® by sex : All employees
Pl 47.5
Male
¥ 44.3
Female

R (1) D RIOR TSI« e - i O P SRR L B BT 1
B 1.6H -
Notes: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to figures
compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part 1.
(2) 5 B (SRR BT RV o T — o O T R L R 1 o5y
1.8 % 1.9FH: -
(2) Please refer to Appendix IV for the compilation method of weekly working hours. The 2011 figures are not comparable to
figures compiled in the past. For details, please see paragraphs 1.8 and 1.9 of Part I.
3) &7 mmm v~ e ﬁ“fb‘ﬂ POpR A = RS RRS A
3) Accommodatlon services cover hotels guesthouses, boarding houses and other establishments providing short term
accommodation.
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(¢) MREFUHE

W) I

21 Z % B R RE B (T
SEHE M HBEY (RS TYERD
o LEI ST (SIS 5 2807 000

IS

P ET 1464500 * (52%) ELpLiE > 1342 500
b(48%) vt ik e (SR )

-

A ERIE

(B) Profiles of employees

Q) Analysed by sex

2.1 In May — June 2011, there were 2 807 000
employees in Hong Kong (excluding live-in domestic
workers, as well as
student interns and work experience students as defined
in the Minimum Wage Ordinance), of whom 1 464 500
(52%) were male, and 1342 500 (48%) were female.

(see Chart 1 and Table 1)

employees in the Government,

[GTpviREY

Chart 1: Number of employees by sex

B S A
All employed
persons

BES Ch ISR E T TP IRES (1S
ZRYIRRT) R S AL (SRR L)
Employees (excluding live-in domestic workers,
employees in the Government, as well as student
interns and work experience students as defined

in the Minimum Wage Ordinance)

(2 807 000)
2 ¥
Male Female
(1 464 500) (1 342 500)

:t

R (1) P T R - e T R

o o

==
i

CPURTERCK PR BEE
C RTREY R (R ST YRR A by
WA (PR
Employers, self-employed, unpaid family
workers, live-in domestic workers, employees
in the Government, as well as student interns
and work experience students as defined in the
Minimum Wage Ordinance"’

Note: (1) Not covered in the 2011 AEHS.
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II. Major Findings of the Survey

(i)  B=gm -/ rr

22 HEET G- 4T Rpv e (]
1507 100 & fRES) /i 25 — 44 73 - Tgm[ » frar
25 — 34 ERfYPREY M B 765000 & (IPRESAE -
Bp927%) > 35 — 44 mppufgps M el E) 742 200
b CHIPREIRE N BEfo 26%) < = ) (A1) 15-24
) MEES (A]SSEe ] ) RERIPVIRED B
f,i,L"EJ 574700 * CAPRESAE - Bepv 21%) - (BL
= 3=

(ii) Analysed by age group

2.2 Analysed by age, over half of the employees (or
1507 100 employees) were aged 25 — 44. Of them,
765 000 employees (or 27% of total number of
employees) were aged 25 — 34 and 742 200 employees
(or 26% of total number of employees) were aged
35—-44. Those belonging to the youngest and the
eldest age groups (i.e. aged 15 — 24 and aged 55 and
above respectively) totalled 574 700 persons, or 21% of
total number of employees. (see Chart 2 and Table 1)

B R RIRDTIRREY N BRI
Chart 2: Percentage distribution of employees by age group

45-54
26%

3544
26%

15-24
2%

2534
27%

T R R R R
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(i) A7 P

23 RS SR R B
992300 * ([IfREIAA * BEFY 35% ) » [yl it
I HAIREY S R T 1045200 ¢ CAIfRES
TSGR 3T% )« EREAIZ 0L PR
FOPRED - BRI E) 769400 * (HIPREIRA S Bef
28%) o (L= WA )

CERE LD

(iii) Analysed by educational attainment

2.3 A total of 992 300 employees (or 35% of total
number of employees) had completed education level of
Secondary 4 — Secondary 5.  Another 1045200
employees (or 37% of total number of employees) had
completed Secondary 6 and above education. Some
769 400 employees (or 28% of total number of
employees) had completed education level of Secondary
3 and below. (see Chart 3 and Table 2)

PUPRES “ BT 13 B0 )

Chart 3: Percentage distribution of employees by educational attainment

LB R
Secondary 4 to 5
35%

HIAREPA T
Secondary 6 and
above
37%

=
Secondary 1 to 3
15%

INER LT

Primary and below
13%

TR - EET T R SR P
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(v)  HBEEHHT
24 gy TIEERRET N T féﬁﬁﬂ}h
G e S E ) BAGTIIRE R E) 870200 (Al
FIRELS B9 31%) » PIBSEIRELTE, - gy
%&%ﬂ@%@ﬁa4mum*’wwﬁﬁﬁ%w§@
f 28% ©

e

25 I# ‘l‘%l”%éﬂ‘}% L= AR
TR A O OB TR YA
460 100 * -~ |f# &@Fhlﬂ S E0EY 34% » BB R
FIFOEE Ty o LIS )

D R B
Chart 4: Number of employees

(iv) Analysed by occupational group

2.4 Some 870200 employees (or 31% of total
number of employees) were engaged in the occupational
groups “elementary occupations” and “service workers
and shop sales workers”. Among the male employees,
the number of employees engaged in these occupational
groups was 410 100, representing 28% of the total

number of male employees.

the
occupational

2.5 For female employees, number of
employees engaged the groups
“elementary occupations” and “service workers and
shop sales workers” was 460 100, representing 34% of

total number of female employees and being higher than

in

the corresponding percentage of male employees. (see
Chart 4 and Table 3)

A HIFI T PR ES R

by sex and occupational group

/B -5
No. of employees
('000)
1600 +
1464.5
1400 - 13425
1200 A
1000 A
800
619.2
600 -
491.2
372.1
400 1 3123
256.8
2177 2033 192.4
200 1 122.8
19.1
0 -
IR /I (e BRI R < SR~ R Bt YR
Elementary occupations F&j"ﬁﬁfi FE, ~E %F‘,"s’n{% Bief) Clerks Ej#’ * E'IB#’]:"‘I]E}# * f1 Alloccupational groups
Service workers and W B B Managers and
shop sales workers Craftand related administrators,
workers, professionals and
plant and machine associate
operators professionals
and assemblers
=g S 4
Male Female
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)  REEIPT

2.6 fPRED N B SRS HOTHIRL (1) &
| IRTRL (440 700 * o RPEEIRE S BERY 16%) 5 (i)
’%%’%’,(262 000 * - ffifidFIaE ~ By 9% ) s (iii)
i (238200 * o fTRESS S BRI 9%) 5 (Qv) 9
AT BRI (218400 * - fRESE
" HERY 8%) 5 B (v) BRA (206 100 * - filfRES
BV 7%) o (BLRE R

(V) Analysed by industry

2.6 The five largest industries in terms of number of
employees were (i) import and export trade (440 700
employees, or 16% of total number of employees); (ii)
retail trade (262 000 employees, or 9% of total number
of employees); (iii) construction (238 200 employees, or
9% (iv) estate
management, security and cleaning services (218 400
employees, or 8% of total number of employees); and
(v) restaurants (206 100 employees, or 7% of total
number of employees). (see Chart 5 and Table 4)

of total number of employees);

[CSOEREARE & I 3T A Caa R i
Chart 5: Percentage distribution of employees by industry

HAilr
Others
51%

HEHOES,

ELS
Retail trade
9%

~H=
S =1
Construction
9%

MISEE L - R
R R
Estate

management,
security and
8%
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(Vi) BB AHIPT

27 T EROIMMRED * BrH 2610 500 ~ (]

I/EFII;T\‘F&[\ A, %ﬁlfj 93%) » H @%F{fj 196 400 tf/l I,EEII ]
PRESE ~ B 7%) I 4UR0 0 o

Z{ : —f? WAH A (P EIJ? )

ﬁ)\ﬁ P s R RE R T
RLELIRR 3 SAUBEL T 0T SR G
(5P AS M E Y BPTARUE * B 62% < (fL
#*0)

(Vii) BRI B LT

29 JEXWIPpUPES B 2 519 100 ~ (]
PREVE S BERY 90%) > 210 800 &7=ES

Lﬁm8%>w1%@mﬁﬁaﬁs%»y%m

77100 £fEY CIPRESE - B0 3% ) IR0
o -

2.10 %1@ 77% pJ&g,Eﬂj‘]EéE @1@ g[
%ﬁ\ﬂ?'“ﬂﬁw<TW?ﬂw>b@mﬁ

e RACED

CIraf v

(vi) Analysed by full-time/part-time

2.7 2 610 500 employees (or 93% of total number
of employees) were employed on a full-time basis.
The other 196 400 employees (or 7% of total number of
employees) were employed on a part-time basis.

2.8 Retail education and  public
administration (excluding the Government); restaurants;
estate management, security and cleaning services; and
import and export trade were the top five industries in
terms of number of part-time employees engaged.
Together they took up a share of 62% of the total
number of part-time employees. (see Table 5)

trade;

(vii)  Analysed by permanent/fixed-term
contract/casual employment
2.9 Some 2519 100 employees (or 90% of total

number of employees) were employed on a permanent
Some 210800 (or 8% of total number of
employees) were fixed-term contract employees, and the
other 77 100 (or 3% of total number of employees) were

basis.

casual employees.

2.10
engaged
education and public administration (excluding the

Over 77% of the casual employees were

in construction, retail trade, restaurants,

Government) and land transport industries. (see Table 5)

T - e e R
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(Tp =HZ

211 DR - FDAEA A A
I EYHIA RS $12,8000 FII%PRESfOE £ 2l
o Bt $14,200 [ & 1% P Y PR (S 0
$11,000 o 3g=HGuis) FUARLl +i—f|1J§ R
MREIEVT (ER LD AT [l =B ™ 57215
PRI P i Eh it | e f?’ P o BRPIE Y
[R5 PR v PRy -

212 = %J_»_ -
EI‘J?@;%J )

o P A P TOEY
F i éF',FVTL[ﬁvaW"FU
L= FIFRE | TREY B = T
ANES) F—J RS I %rm Hll t" $12,800 *
$13,200 » §ik = F FFPUE| 2 FATE R 2 TR
FYROENF ] ¥ B (811,800 = $12,200) 4
79 8.5% o — Jﬂ&“pj s B E|T E'niﬂmiﬁl%&ﬁi'”
WIIFI 135 = i [t > R (8 RIS P p A
A R ERE - (EI%H 1/f WA o)

(C) Distribution of monthly wage

2.11
of Hong Kong employees was $12,800.
employees, the median monthly wage was $14,200.

In May — June 2011, the median monthly wage
For male

For female employees, the median was $11,000, lower
than that of male employees. This was partly
attributable to the fact that female employees, on
average, worked less hours than male employees.
Please also see paragraph 2.15 below on the effect of
higher education level of male employees on the hourly

wage differential between male and female employees.

2.12
compared to 2010 is useful in reflecting the change in

The change in monthly wage in 2011 as

take-home pay of employees between these two years.
The median monthly wages of all employees and
full-time employees in May — June 2011 were $12,800
and $13,200 respectively, both were about 8.5% higher
than those of April — June 2010 ($11,800 and $12,200).
The increase in monthly wage was generally observed
across the board for all industries and all occupational
groups, and was more significant for employees
belonging to the lower income groups. (see Charts 6—8
and Tables 6, 9 and 10)

T - e e R
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i T E = TR 2RO £ T RV R e [N E |

Charts 6: Rate of change of monthly wage of full-time employees in May-Jun 2011 over Apr-Jun 2010

% change

BET 151
35 1

30 4

25 4

20 4

15

10 A

5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90 95

Percentile of monthly wage

5[ RIS e
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Construction

B EH
Importand export
trade

il
Retail trade

By

Land transport

®a

Restaurants

RO
Information and
communications

B3 g

Financing and insurance

PR
?gzlﬁﬁi’a?

Estate management,
security and cleaning services

Y - RS
Professional, scientific and
technical activities

SETFR

Miscellaneous activities

TENE FREE EF I DICES LB TR

Chart 7: Median monthly wage of full-time employees by selected industry section

13,900

15,600

13,200

15,000
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10,300

|

13,200

14,300

8,700

9,500

|

15,000

16,500

19,600

22,000

7,200

8,700

|

16,800

18,000

7,900

9,000

|

o
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Bl FESGERIR P = BRE S ] T i R

Chart 8: Median monthly wage of full-time employees by occupational group

Eis - Tadls

Elementary occupations

Aoy
EEEdia
Service wtf'kers and
shop sales workers

g aufj * F-" N
B R R
H&E‘E}E[ Fj
Craft & related workers,
plant & machine operators
& assemblers

£24
Clerks

E=R - SEEAR
¥R [
Managers and administrators,
professionals and associate
professionals

T BH A

All occupational groups

7,400
8,700
9,000
10,000
12,500
13.400
10,200
11,000
20,400
22,000
12,200
13,200
0 5,000 10,000 15,000 20,000

BE|Z RIS G#R)
Median monthly wage (HKS)
D= % % MEZHE g - B D24
Apr - Jun 2010 May - Jun 2011
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) BTHZ E’}'(l)]élfly'}‘m (D) Distribution of hourly wage"
(i BT [y 0] Overall distribution

213 I Fe - B =SR] i?ﬁ[”égﬁfﬁiiﬁ 2.13  In May — June 2011, the median hourly wage of
'J‘Eﬁ T avlitbERL $52.40 5 'J‘E?f: BF U5 AP Hong Kong employees was $52.4. The lower quartile
B P R R IES $36.0 % $82.5 o (Sl and upper quartile hourly wage were $36.0 and $82.5
KA —) respectively. (see Chart 9 and Table 11)

Q‘;ﬁ[*}b : EJ'J\E\ﬂj‘j 'E}’ﬁ?ﬂj — FE | RE
Chart 9: Distribution of hourly wage - all employees

MRE B
No. of employees
('000)
Y A E 600
No. of employees
('000)

500 +
600

400 +
500

300 +

400 - 200 +

100 +

300

0

> =3 =3 = =3 =] > =3 > > =3 =3 =3 =3 =3 =3 =3 >

g 8 B 8 E 8 8 8 2 8 8 § &8 &8 & & =3 §

2 S S S S O O A A A B A A B

200 + > =3 =3 > =3 I3 " 1 1 " ] 1] " ] 1l 1

[32] - uw, o S *® > =3 = > > =3 =3 = =3 =3 >

g & 4 & & & g S = § & I ® § E = 3§

@ @ @ @ @ @ @* @ @ @

RN BT T
Hourly wage (HKS)
100
0 ——— e
2 2 R E 2 8 2 RE S 8 I RS g @RS g R g s s s s R8s R8s 822818 :¢8
2 2Egz¢88 &8s S g g EgzEgEEEz8gEEg 2282822888822 8L EZE2E 8 2
Ve d T YTYYTYYYTYYYYYYYYCYLYYCYYYYYYYYYYYYCYLYLYLYOCYYYLYLOY
32 2 8 2 8 3 8 8 2 8 8 8 82 82 8 § 83 8 8 8 3 8 8 8 8 8 8 2 88 39 g 2889 822398 ¢gs=z:s
BIH W ER)
Hourly wage (HKS)
I?H‘% (D %’J‘Eﬁj EFIVER R A IR o T - Note: (1) Please refer to Appendix IV for the compilation
~ F AU HTE'”IJ f}ﬁ@gﬂﬁf@’eﬂ’?ﬂﬂé , I?LFI%FJ method of hourly wage. The 2011 figures are not
o BT THEPFIAYST 15 % 1.6 B o comparable to figures compiled in the past. For
f |

details, please see paragraphs 1.5 and 1.6 of Part 1.
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214 pRSHAS E - AR LT ST
FIOMEE (IS Rl > R R s T
(SHTROMED * B fiy > =100 IS Y 03 B

BRI B A T R =

2.14  As users in general have greater interest in the
lower end of the hourly wage distribution, the numbers
of employees at the lower end of the hourly wage
distribution are presented in greater detail at intervals of
each percentile and Hong Kong dollar in Tables 12 and
13 respectively.

S A T W A
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215 PUE R PR PRESOE TR R ]
5 857.5 1 $47.1 (JLEH WA M) o %R
FARSE T R el ot B ) > 2 el U RLES
[EPRE =R RS plit 5 I ES v =l # {4 i
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(i) Analysed by sex

2.15  The median hourly wages of male and female
employees were $57.5 and $47.1 respectively (see Chart
10 and Table 14). Median hourly wage of male
employees was higher than that of female employees
mainly because the proportion of male employees who
had completed Secondary 6 or above education was
higher than the corresponding proportion of female
employees.

B R pOTREIS R T
Chart 10: Distribution of hourly wage of employees by sex

LT @R
Hourly wage (HKS)

110 4
100 4
20 1 4 88.7
20 - A 825
A 74.6
70 -
60 1 M 57.5
50 - B 524
B 471
40 - ® 399
o .
36.0 ® 33.4
30 A
20 A
10 A
0
| PR BIERRES ¥ MR ES
All employees Male employees Female employees
oIy Mgy AP R
Lower Median Upper
quartile quartile
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(i)  REFEGE P

216 35 — 44 i IV e EI PR T Y
le’ﬂ_‘@\'fﬁﬁgj ($61.9) » EwEL 25 — 34 . dg
HIFVPRES (853.7) & 45 — 54 55 GGRc I i E
($52.0) « @wF AT (ATSS R ) REF
Tl A5 =24 75) PRESFOE [ B vinb g
HITHIED $46.6 72 $37.0 - (FLH — WA p4)

AL

(iii) Analysed by age group

2.16  The median hourly wage of employees at age
35 — 44 was the highest ($61.9), followed by employees
at age 25 — 34 ($53.7) and those at age 45 — 54 ($52.0).
The median hourly wages of employees at the eldest age
group of 55 and above and the youngest age group of
15 — 24 were $46.6 and $37.0 respectively. (see Chart
11 and Table 14)

B = R I O TREY TR T R )
Chart 11: Distribution of hourly wage of employees by age group

BET W R
Hourly wage (HKS$)
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(iv) P HY P

2.17 LI%&F‘}EﬁJ%’fﬁ%@% () =R
(it) fli= Z 1= 5 (i) pHpaEphi=e 5 % @dv) flit
I Ay Ej R Eﬁ ORI BT R
$33.3 -~ $38.1 ~ $47.9 » §82.4 - (EiggH s
42

(iv) Analysed by educational attainment

2.17  The median hourly wages of employees that
had completed education at the level of (i) primary and
below; (ii) Secondary 1 to 3; (iii) Secondary 4 to 5; and
(iv) Secondary 6 and above were $33.3, $38.1, $47.9
and $82.4 respectively. (see Chart 12 and Table 15)

E‘aﬂ—{ - H;’%”fﬁ%@%ﬂﬁ RIS L Eﬁj Y] T“

Chart 12: Distribution of hourly wage of employees by educational attainment
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II. Major Findings of the Survey
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(v) Analysed by occupational group

; (i) r%i, B 2.18

7V (V) M

The median hourly wages
engaged in (i) elementary occupations;
workers and shop sales workers; (iii) craft and related
workers, plant and machine operators and assemblers;
(iv) clerks;
professionals and associate professionals were $31.3,
$35.3, $54.4, $45.8 and $88.4 respectively. (see Chart

of employees
(i) service

and (v) managers and administrators,

13 and Table 16)

PR IR O IRE R

TFI) H

Chart 13: Distribution of hourly wage of employees by occupational group
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II. Major Findings of the Survey

1L R = Bl
Vi) EET

219w EURH I s S
C @R ) RO IREIOS T [ Sl g
Fl 0 £h $105.0 « FEEVPIH I A

IR Sl SHES M I ¢ (gl RS
$29.0 < (L P70 i AikA = (F1) )

i
Ry

(vi) Analysed by industry

2.19 Among the various industries surveyed, the
median hourly wage of those engaged in the education
and public administration (excluding the Government)
industry was the highest, at $105.0. The median hourly
wage of employees working in the estate management,
security and cleaning services industry was the lowest,
at $29.0. (see Charts 14 and 15 and Table 17(a))

[ P B R B e 5
Chart 14: The four industries with the highest median hourly wage
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[ ISR SR N i S e 16 Y RN TS 4
Chart 15: The four industries with the lowest median hourly wage
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Estate management, security
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S¥
Industry
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I?H‘% (D riﬁ‘gﬁiﬁéﬁ o RGP RS ~ QkER Note : (1) “Miscellaneous activities” includes (i) elderly
Hz W P ~ ()RS W 2 P~ g homes; (ii) laundry and dry cleaning services;
(iv) % FrguiRss 5 B (v) EEFE#,E?H;EIB R (iii) hairdressing and other personal services;

(iv) local courier services; and (v) food
processing and production.
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(E) Distribution of hourly wage in 2011
compiled based on a method close to the one
used in 2010

2.20  As mentioned in paragraph 1.5, the method for
compiling the 2011 hourly wage is different from that
used in the past. To facilitate comparison with the
2010 figures, a set of hourly wage statistics for 2011
have been compiled based on a method close to the one
used in 2010. When comparing this set of figures with
those for April — June 2010, increases in hourly wage
were generally observed at various percentiles of wage
levels, with more significant increases for employees
earning lower hourly wages. (see Table A, Charts 16
and 17, and the cautions in interpreting the statistics in

Appendix I)

TR R

Table A: Distribution of hourly wage

VS CIAPaEe e
5" percentile

oY {103 g
10" percentile

9y A 2T R
25™ percentile

Sy A {00
50™ percentile

Sy A DT R
75™ percentile

Sy o7 R
90™ percentile

S - — F - X3
ERERN D“l?éjﬂ
May - Jun 2011 Apr - Jun 2010
(7)) (H#7)
(HKS) (HKS)
30.5 25.0
334 28.1
43.9 39.5
65.9 59.5
107.1 96.7
200.0 176.0

ﬁ%t%” (D T Eﬁﬁ: T FEUE “JI:?@J Note : (1) Compiled based on a method close to the one
used in 2010.
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&?ﬁ'—{ R 25 'J‘Eﬁj e PUPREY S RECE EIJTﬁEJ gh Eﬁ: T PHE2007- FUPRED)
Chart 16: Number of employees by hourly wage (only covering employees with hourly wage less than $200)
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1 = 5 I T POREHREY * GO I TR R DR 2007 TR

Chart 17: Cumulative number of employees by hourly wage (only covering employees with

hourly wage less than $200)
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(F) Median weekly working hours

221 In May — June 2011, the median weekly
working hours of Hong Kong employees was 45.0.
For male employees, the median weekly working hours
was 47.5. For female employees, the median was 44.3.
For full-time employees, the corresponding figures were
45.7,48.0 and 44.7 respectively. (see Table 20)

2.22 If all meal breaks which are regarded as
working hours are excluded, the median weekly
working hours of employees in May — June 2011 would
be 44.3. This is the same as the median weekly
working hours of 44.3 in April — June of 2010, which
was compiled based on a slightly different definition.

(see Appendix II)
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Table 1 Number of Employees Analysed by Sex and Age Group, May - Jun 2011

e ook
0L = & W Number Percentage
Sex/Age Group ('000) (%)
SANES 1 464.5 522
Male

15-24 94.8 3.4
25-34 365.1 13.0
35-44 383.7 13.7
45-54 408.3 14.5
>55 212.6 7.6
T 13425 47.8
Female
15-24 128.3 4.6
25-34 399.9 14.2
35-44 358.5 12.8
45-54 316.9 11.3
>55 139.0 5.0
AR 2 807.0 100.0
Overall
15-24 223.2 8.0
25-34 765.0 27.3
35-44 742.2 26.4
45-54 725.1 25.8
>55 3515 12.5
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Table 2 Number of Employees Analysed by Sex and Educational Attainment,

May - Jun 2011

e Frook=
TR 35 7 Number Percentage
Sex/ Educat10nal Attainment ('000) (%)
P 1 464.5 52.2
Male
oS R 177.5 6.3
Primary and below
Hi= FH1= 248.1 8.8
Secondary 1 to 3
HIpIE 1= 497.1 17.7
Secondary 4 to 5
Hi1 KT 541.8 19.3
Secondary 6 and above
ERES 13425 47.8
Female
SR 188.7 6.7
Primary and below
Hi= FH1= 155.1 3.5
Secondary 1 to 3
HIPIE 1= 495.3 17.6
Secondary 4 to 5
H1H K1 503.4 17.9
Secondary 6 and above
S 2 807.0 100.0
Overall
ofEBR)] 366.2 13.0
Primary and below
Hi— ZH1= 403.2 14.4
Secondary 1 to 3
HIPIZp 1= 992.3 35.4
Secondary 4to 5
A1+ ®1]_F 1045.2 37.2
Secondary 6 and above
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Table 3 Number of Employees Analysed by Sex and Occupational Group, May - Jun 2011

s Froib=
eIV E €El]l Number Percentage
Sex/Occupational Group ('000) (%)
P 1464.5 52.2
Male

ZEpL AT A 217.7 7.8
Elementary occupations
W7 [ER ﬁj‘ﬁﬁ L EL 1924 6.9
Service workers and shop sales workers
ER ‘E‘//;J{/ CED ﬁ}‘[?/ MBS EL T ML 312.3 11.1
Craft and related workers, plant and machine operators and assemblers
LS 122.8 4.4
Clerks
AL R 75}’/%” L E Biﬁf’//yéyfli” L E 619.2 22.1
Managers and administrators, professionals and associate professionals
kA kS 13425 47.8
Female
ZEE AT 4 203.3 7.2
Elementary occupations
7 [ER ﬁﬁﬁ LEE 256.8 9.1
Service workers and shop sales workers
- ;‘//75;{/ LEE ﬁ}‘;/ MBS EET R LT 19.1 0.7
Craft and related workers, plant and machine operators and assemblers
L fE 372.1 13.3
Clerks
AZEL TR AL ;/-i” f/bé;?”/fﬁ/i’ Fi 491.2 17.5
Managers and administrators, professionals and associate professionals
HE 2 807.0 100.0
Overall
IR A 421.0 15.0
Elementary occupations
“‘fr‘—-‘ /1:75,/2? H/*’ 449.2 16.0
Servtce workers and shop sales workers
SEEEIR L B VSR P 3314 11.8
Craft and related workers, plant and machine operators and assemblers
£ 494.9 17.6
Clerks
11104 39.6

REE ~ TERE AL BH A IR -

Managers and administrators, professionals and associate professionals
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Table 4 Number of Employees Analysed by Industry Section, May - Jun 2011

e Fioib=
EE Number Percentage
Industry Section ("000) (%)
S (P R AR ) 93.7 33
Manufacturing (excluding food processing and production)
B U SR R PR e Y R e 17.0 0.6
Electricity and gas supply; sewerage, waste management and remediation activities
Hg 238.2 8.5
Construction
SELN BT ) 440.7 15.7
Import and export trade
#35 34.9 1.2
Wholesale
=B 262.0 9.3
Retail trade
G A 40.5 1.4
Supermarkets and convenience stores
H [ FE 221.5 7.9
Other retail stores
[l 5 Sy 126.5 4.5
Land transport
B i £ SRR (T EIJ?FT¢ PR ) 117.2 4.2
Other transportation, storage, postal and courier services (excluding local courier services)
B 206.1 7.3
Restaurants
MR B 21.3 0.8
Hong Kong style tea cafes
HIZHIZE B 67.4 24
Chinese restaurants
R IR B 66.5 24
Restaurants, other than Chinese
IREH (Wi E) 51.0 1.8
Fast food cafes (including takeaway shops)
(= (O 2 PR AR 47.0 1.7
Accommodation” and other food service activities
YR SR 98.0 3.5
Information and communications
= R e 202.2 7.2
Financing and insurance
PR O s WETEARY) 36.1 1.3
Real estate activities (excluding real estate maintenance management)
P~ WA RIS 218.4 7.8
Estate management, security and cleaning services
29 W FEE 107.1 3.8
Real estate maintenance management
TGS C Wi s i E) ] % B 2 M i E 7 ) 324 1.2
Security services (including investigation activities and services to buildings and landscape
care activities)
B 64.2 2.3
Cleaning services
LI (FH 2 WL G BRI A E) 14.7 0.5

Membership organisations (including incorporated owners/tenants committees, kaifong
welfare associations, etc.)
B~ RIS s s Y 132.1 4.7
Professional, scientific and technical activities
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Table 4 Number of Employees Analysed by Industry Section, May - Jun 2011 (cont'd.)

Mg Ty
EE Number Percentage
Industry Section ('000) (%)
AR R 17.7 0.6
Administrative and support services activities
FEE R s PRFIRS AR 20.8 0.7
Travel agency, reservation service and related activities
FMW A EFE (P W) 180.4 6.4
Education and public administration (excluding the Government)
S BUBEE s TR SR SRR 115.6 4.1
Human health activities; and beauty and body prettifying treatment
FEENS B 90.6 3.2
Miscellaneous activities
L HEES 18.7 0.7
Elderly homes
DENEM J 5757 5.7 0.2
Laundry and dry cleaning services
EIZZRE P g 40.8 1.5
Hairdressing and other personal services
I PRIENG 5.2 0.2
Local courier services
AU E R 2 20.2 0.7
Food processing and production
)R Y KR P 112.1 4.0
Other activities not classified above
R P SRR A 2 807.0 100.0
All industry sections above
ﬁ%‘:?ﬁ? OO NES nﬁﬁ[\’ﬁ‘ﬂ &y ?ﬁi@‘[%ﬁ s HEE TR O E PR Note: (1) Accommodation services cover hotels, guesthouses,
= TF' ﬁﬁ%’ﬁmﬁ%ﬁ L boarding houses and other establishments providing

short term accommodation.
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Table 5 Number of Employees Analysed by Industry Section and Employment Nature,
May - Jun 2011

£33 B IRE ) A
Analysed by full-time/part-time employees

MRE S g EE: 5
Full-time Part-time
Number of — S — s
employees b Floi- b Flose
Number Percentage Number  Percentage
SR ('000) ('000) (%) ('000) (%)
Bhg (P oAt »t %) 93.7 89.2 95.2 4.5 4.8
B oA YE R R 17.0 * * * *
e 2R RS bt ]

Hg 238.2 228.0 95.7 10.2 4.3
SELNL R B 440.7 426.9 96.9 13.7 3.1
#538 349 31.5 90.4 33 9.6
FE 262.0 228.9 87.4 33.1 12.6
G114 Ry 40.5 30.3 74.7 10.3 25.3
o 221.5 198.6 89.7 22.8 10.3
@“—ﬁﬂﬁ‘? 126.5 114.9 90.8 11.6 9.2
EpsEE AR~ SR RIRIR 117.2 115.1 98.2 2.1 1.8

O W7 Pl
B A 206.1 178.0 86.4 28.1 13.6
J AR B 21.3 19.4 91.1 1.9 8.9
HIZ5 4 B 67.4 65.0 96.5 2.4 35
R IR B 66.5 59.7 89.8 6.8 10.2
TRE T (W I Ely) 51.0 33.9 66.5 17.1 33.5
[ HOWH B QRS 47.0 455 97.0 1.4 3.0
BV R 98.0 96.0 98.0 2.0 2.0
S EO [ e 202.2 197.9 97.9 4.2 2.1
PyEEE O wigdyid g TR 36.1 34.1 94.5 2.0 5.5
PR S A EE I 218.4 200.5 91.8 17.9 8.2
9% W AR 107.1 105.4 98.4 1.7 1.6
W2 G755 C i [Pg i ) & 5 324 314 96.9 1.0 3.1

TR [ 1775 )
TN 64.2 52.2 81.3 12.0 18.7
[y N S i & 14.7 11.6 78.6 3.2 21.4
P ETET A7 5

EIE NS g s Ao 132.1 127.9 96.8 4.2 32
5L AR 17.7 16.6 94.1 1.0 59
HEE PO PRI A 20.8 * * * *
PR A EE (T\ Ew?ﬁféﬁ]‘) 180.4 152.0 84.3 28.3 15.7
M E R T SUR Y SR 115.6 107.0 92.6 8.6 7.4
FEENTEY 90.6 82.4 91.0 8.1 9.0
S 18.7 18.0 96.6 0.6 3.4
TENER AL T75 5.7 4.5 78.2 1.3 21.8
FIZREH P I 40.8 37.9 93.0 2.9 7.0
¢ %ﬂ /5,7// 52 * * * *
iy Héﬁ‘élm Hpodl l'”jiﬁéﬁ 112.1 101.1 90.2 11.0 9.8
Bre ) R 2 2 807.0 2 610.5 93.0 196.4 7.0

TR (1) A AR S KPR N BT
(2) PR W ~ R RS 0 P EUEIE ﬁﬁb;,ﬁllﬁ%g?ﬂ o
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Analysed by permanent/fixed term contract/casual employees

i
~H Fixed term T
Permanent contract Casual
sgeo poreY g e e Fore®
Number Percentage Number Percentage Number Percentage
('000) (%) ('000) (%) ('000) (%) Industry Section
91.6 97.8 1.3 1.4 0.7 0.7 Manufacturing (excluding food processing and production)
16.2 95.2 * * * *  Electricity and gas supply; sewerage, waste
management and remediation activities
191.0 80.2 24.7 10.4 22.6 9.5 Construction
434.4 98.6 4.4 1.0 1.9 0.4 Import and export trade
332 95.1 * * * * Wholesale
240.0 91.6 9.4 3.6 12.6 4.8 Retail trade
31.8 78.5 2.8 6.8 5.9 14.7 Supermarkets and convenience stores
208.2 94.0 6.7 3.0 6.6 3.0 Other retail stores
113.9 90.0 5.2 4.1 7.4 59 Land transport
114.3 97.6 * * * * Other transportation, storage, postal and courier
services (excluding local courier services)
189.2 91.8 83 4.0 8.6 42 Restaurants
20.2 94.8 * * * * Hong Kong style tea cafes
64.3 95.4 * * * * Chinese restaurants
60.9 91.7 2.6 3.9 2.9 4.4 Restaurants, other than Chinese
43.8 85.9 2.9 5.7 4.3 8.4 Fast food cafes (including takeaway shops)
46.5  99.1 * * * *  Accommodation® and other food service activities
94.1 96.1 2.9 3.0 1.0 1.0 Information and communications
198.1 98.0 2.2 1.1 1.8 0.9 Financing and insurance
35.6 98.6 * * * * Real estate activities (excluding real estate
maintenance management)
191.3 87.6 24.8 11.4 2.3 1.0 Estate management, security and cleaning services
96.5 90.1 * * * * Real estate maintenance management
31.9 98.6 * * * * Security services (including investigation activities
and services to buildings and landscape care activities)
52.2 81.3 11.3 17.6 0.7 1.1 Cleaning services
10.7 72.4 2.7 18.5 1.3 9.1 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
127.8 96.8 3.2 2.4 1.1 0.8 Professional, scientific and technical activities
16.3 92.0 * * * * Administrative and support services activities
19.7 94.8 * * * * Travel agency, reservation service and related activities
109.4 60.7 62.5 34.7 8.4 4.7 Education and public administration (excluding the Government)
95.5 82.6 19.1 16.5 1.1 0.9 Human health activities; and beauty and body
prettifying treatment
79.7 87.9 7.1 7.8 3.8 4.2 Miscellaneous activities
13.7 73.4 * * * * Elderly homes
5.4 93.6 * * * * Laundry and dry cleaning services
36.2 88.8 15 3.7 3.1 7.5 Hairdressing and other personal services
5.1 97.6 * * * * Local courier services
19.3 95.5 * * * * Food processing and production
81.5 72.7 28.0 25.0 2.6 2.4 Other activities not classified above
2 519.1 89.7 210.8 7.5 77.1 2.7 All industry sections above

Notes: (1) Denotes percentage of the total number of employees in the industry section concerned.
(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short term accommodation.
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Table 6 Monthly Wage Level and Distribution Analysed by Sex, May - Jun 2011
[z EE T Y (W)
Employees Monthly wage (HKS)
BV A S f 53 i 23 A 2l
~gr FiosEe [AR2se e Fioi g [AE2ie7a
el Number Percentage 25th 50th 75th
Sex ('000) (%) percentile percentile percentile
BrE| fRED
All employees
e 1464.5 522 10,000 14,200 21,700
Male
AR 13425 47.8 8,000 11,000 18,000
Female
AR FA,EZ*I- 2 807.0 100.0 9,000 12,800 20,000
Both sexes
=3 i

Full-time employees

AN 1395.9 53.5 10,400 14,700 22,000
Male

ERES 1214.6 46.5 8,700 12,000 18,500
Female

A 2 610.5 100.0 9,500 13,200 20,500
Both sexes
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Table 7 Monthly Wage Level and Distribution Analysed by Age Group, May - Jun 2011
(3 EF] TR ()
Employees Monthly wage (HKS)
1 B ] HYZ A gy I

S Tioike Fioy g Fioy g T3 g
e el Number  Percentage 25th 50th 75th
Age Group ('000) (%) percentile percentile percentile
B fRES

All employees

15-24 223.2 8.0 7,600 9,000 12,000
25-34 765.0 273 10,000 13,100 19,400
35-44 742.2 26.4 10,000 15,000 23,700
45-54 725.1 25.8 8,700 12,700 20,800
=55 351.5 12.5 8,000 11,000 18,000
oINS ] 2 807.0 100.0 9,000 12,800 20,000

All age groups above

'[
=3
=l

Full-time employees

15-24 185.4 7.1 8,300 9,800 12,500
25-34 736.3 28.2 10,000 13,400 19,800
35-44 700.8 26.8 10,600 15,500 24,500
45-54 671.7 25.7 9,200 13,200 22,000
=55 316.4 12.1 8,500 11,600 18,800
el -5 gRE ) 2610.5 100.0 9,500 13,200 20,500

All age groups above
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Table 8 Monthly Wage Level and Distribution Analysed by Educational Attainment, May - Jun 2011

[z 5 E) TRy (W)
Employees Monthly wage (HK$)
By A T 535 1A Tl
S Ty [aP2aid e Fio &8y [AP2aie e
PEHL Number  Percentage 25th 50th 75th
Educational Attainment ('000) (%) percentile percentile percentile
Ere|fRES
All employees
TER T 366.2 13.0 6,900 8,700 11,600
Primary and below
1= ZHi= 403.2 14.4 7,800 10,000 14,200
Secondary 1 to 3
FHpa=Z = 992.3 354 9,000 11,700 15,800
Secondary 4 to 5
it 2]+ 1045.2 37.2 13,000 20,000 33,600
Secondary 6 and above
B ] R 2 807.0 100.0 9,000 12,800 20,000
All educational attainment groups above
= A
Full-time employees
JERI T 3214 12.3 7,300 8,900 12,000
Primary and below
= Z = 363.6 13.9 8,200 10,300 14,900
Secondary 1 to 3
AIRES IS 924.8 354 9,500 12,000 16,100
Secondary 4 to 5
it 2 i)+ 1 000.7 38.3 13,500 20,300 34,200
Secondary 6 and above
BRE | 1] R 2610.5 100.0 9,500 13,200 20,500

All educational attainment groups above
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Table 9 Monthly Wage Level and Distribution Analysed by Occupational Group, May - Jun 2011
PRE EE] TR (L)
Employees Monthly wage (HK$)
AR LSSl FY A 2o
s Froy Fio7 kg Fio7 g Fioi &8
St sl Number Percentage 25th 50th 75th
Occupational Group ('000) (%) percentile percentile percentile
Ere|fRES
All employees
IRk fsT b 421.0 15.0 6,900 8,400 10,000
Elementary occupations
T ER e~ B 449.2 16.0 7,500 9,400 12,400
Service workers and shop sales workers
TEOSEIRE S EY iﬁk‘—« | AR Y e E 3314 11.8 10,400 13,200 17,600
Craft and related Workers plant and
machine operators and assemblers
S 494.9 17.6 8,700 10,700 13,500
Clerks
st NS SR A NI S AR HEIEIE G 11104 39.6 15,000 21,300 34,200
Managers and administrators, professionals and
associate professionals
e M) FEE Rl 2 807.0 100.0 9,000 12,800 20,000
All occupational groups above
= IRES
Full-time employees
SIS S 369.1 14.1 7,300 8,700 10,200
Elementary occupations
AR5 (e E S EY 385.5 14.8 8,200 10,000 13,000
Service workers and shop sales workers
TERE RN BT B R L 321.2 12.3 10,700 13,400 17,800
Craft and related workers, plant and
machine operators and assemblers
Y E 462.3 17.7 9,000 11,000 14,000
Clerks
prss NS SR AT SN A RS B SN 1072.4 41.1 15,000 22,000 35,000
Managers and administrators, professionals and
associate professionals
e 1] R 2 610.5 100.0 9,500 13,200 20,500
All occupational groups above
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Table 10(a) Monthly Wage Level and Distribution Analysed by Industry Section,
May - Jun 2011 : All Employees

[z BT R ()
Employees MOl'lthly wage (HK$)
;‘I: ‘{ 3' I’[E{ k)Jj"{ |’[E' ")J‘LAA{ j' ﬂiﬁ'
Mg Tk iy g Fioy g Fioy g
EE Number  Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile percentile
HIE (b w0 A fsep e &%) 93.7 3.3 9,000 12,000 17,400

Manufacturing (excluding food processing
and production)

B e Ul L S S i 17.0 0.6 14,000 22,000 35,200
#JH_TTE:I—}VY Xf\u]ﬁﬂ; ‘ZHE}J

Electrlclty and gas supply; sewerage, waste
management and remediation activities

Hg 238.2 8.5 11,700 15,200 20,000
Construction
SEH R B 440.7 15.7 10,000 14,500 20,800
Import and export trade
14 34.9 1.2 8,500 11,000 14,400
Wholesale
FE 262.0 9.3 7,600 9,900 13,000
Retail trade
L il 40.5 1.4 5,500 9,000 11,400
Supermarkets and convenience stores
L 221.5 7.9 7,800 10,000 14,000
Other retazl stores
[l 12 S iy 126.5 4.5 10,800 13,300 21,300
Land transport
B pusEE AR SRR RIS (1 SR A PR ES) 117.2 42 10,000 13,400 18,500

Other transportation, storage, postal and courier
services (excluding local courier services)

A 206.1 7.3 7,300 9,000 12,000
Restaurants
PR B 21.3 0.8 7,300 8,500 11,500
Hong Kong style tea cafes
HIZW I 2 B 67.4 2.4 8,400 10,100 13,900
Chinese restaurants
21T R B 66.5 2.4 7,900 9,000 11,900
Restaurants, other than Chinese
TRE T (Wi I Ev i) 51.0 1.8 3,500 7,300 9,300
Fast food cafes (including takeaway shops)
O R ARERS 47.0 1.7 9,400 11,800 15,800
Accommodation” and other food service activities
YRR R 98.0 35 12,400 16,000 26,800
Information and communications
O (W 202.2 7.2 14,200 21,700 37,300
Financing and insurance
BEEE (O windsiE TR 36.1 1.3 11,000 16,300 24,000

Real estate activities (excluding real estate
maintenance management)
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Table 10(a)

- -
May - Jun 2011 : All Employees (cont'd.)

3 Bl FJI—f FH% ,*—:$:' ;SF‘EU]JH '_—‘JFJ-r _’}”J"—T LN
Monthly Wage Level and Distribution Analysed by Industry Sectlon,

) PBEL G

[z BRI TR ()
Employees MOl'lthly wage (HK$)
;‘I: A{ 3' I’[E{ ")Jj"{ “:E' g1+ f'
e A2 [R2gis’s Fior g ol R
EE Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile  percentile  percentile
PR~ BRI 2184 7.8 6,900 8,700 10,400
Estate management, security and cleaning services
%é/ﬁlgﬁ’%@/ 107.1 3.8 8,500 9,400 11,600
Real estate maintenance management
W27 ‘f/f//ﬁ/f“’ﬁ// KRS W il 324 1.2 7,300 8,700 10,100
?in%f’%%f)
Security services (including investigation activities
and services to buildings and landscape care
activities)
EE I 64.2 2.3 5,800 6,900 7,600
Cleaning services
[ 437 fﬂf“ﬁ” K[ &t 3 0F [l AT 14.7 0.5 6,700 8,500 14,900
FIURTAET =
Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
I~ RIZ F Bl 132.1 4.7 11,000 17,600 26,400
Profess1onal smentlﬁc and technical activities
= LRSS 17.7 0.6 9,000 12,500 18,500
Administrative and support services activities
B (2R PR AT 20.8 0.7 8,500 10,800 15,000
Travel agency, reservation service and related
activities
FHRAHEE (P WEY) 180.4 6.4 11,000 22,400 40,400
Education and public administration (excluding the Government)
S RENSE s e R SRR 115.6 4.1 10,000 15,000 39,500
Human health act1v1t1es and beauty and body
prettifying treatment
FEENEY 90.6 32 7,500 8,700 11,400
Miscellaneous activities
& EES 18.7 0.7 8,000 9,100 11,300
Elderly homes
TEVER A7 5.7 0.2 6,200 8,100 9,900
Laundry and dry cleaning services
FIEZ L P 40.8 1.5 7,600 8,600 12,000
Hairdressing and other personal services
P t%a,/ 5.2 0.2 6,400 7,500 9,100
Local courier services
A E R E 20.2 0.7 7,100 8,900 12,400
Food processing and production
P2 5 S P e 112.1 4.0 8,600 11,700 16,600
Other activities not classified above
BrE ]| RS2 2 807.0 100.0 9,000 12,800 20,000
All industry sections above
rp%%é 1 = Tl‘g‘,’ﬁﬁﬁ‘ﬂ & fﬁip‘l’rh ~ WEE F?rfl o P Note : (1) Accommodation services cover hotels, guesthouses,

ORI

boarding houses and other establishments providing
short term accommodation.
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Table 10(b) Monthly Wage Level and Distribution Analysed by Industry Section,
May - Jun 2011 : Full-time Employees

[z BT R ()
Employees MOl'lthly wage (HK$)
;‘I: ‘{ 3' I’[E{ k)Jj"{ “:E' ")J‘LAA{ j' ﬂiﬁ'
o Ty Fio5 kg Fis3th gl Fioy g
EE Number  Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile percentile
g (P Wi afEE 2 ) 89.2 34 9,200 12,800 17,900

Manufacturing (excluding food processing
and production)

B RS s SRR * * * * *
e Sl

Electricity and gas supply; sewerage, waste
management and remediation activities

Hg 228.0 8.7 12,000 15,600 20,000
Construction
SELN BT B 426.9 16.4 10,100 15,000 20,900
Import and export trade
14 31.5 1.2 9,000 11,200 15,000
Wholesale
FE 228.9 8.8 8,400 10,300 14,000
Retail trade
L il 30.3 1.2 8,400 10,000 11,500
Supermarkets and convenience stores
HPFE L 198.6 7.6 8,400 10,300 14,700
Other retail stores
[ie B S gy 114.9 4.4 12,000 14,300 22,000
Land transport
B pusEE AR SRR RIS (1 SR A PR ES) 115.1 4.4 10,000 13,500 18,700

Other transportation, storage, postal and courier
services (excluding local courier services)

A 178.0 6.8 8,000 9,500 12,500
Restaurants
JH K B 19.4 0.7 7,500 8,900 11,800
Hong Kong style tea cafes
HIZW I 2 B 65.0 2.5 8,500 10,300 14,000
Chinese restaurants
217G i & B 59.7 2.3 8,200 9,400 12,000
Restaurants, other than Chinese
TRE T (Wi I Ev i) 33.9 1.3 7,300 8,700 10,700
Fast food cafes (including takeaway shops)
O R ARERS 455 1.7 9,500 12,000 15,900
Accommodation” and other food service activities
YRR R 96.0 3.7 12,600 16,500 27,500
Information and communications
O (W 197.9 7.6 14,500 22,000 37,500
Financing and insurance
BEEE (O windsiE TR 34.1 1.3 11,800 16,600 25,000

Real estate activities (excluding real estate
maintenance management)
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Table 10(b) Monthly Wage Level and Distribution Analysed by Industry Section,

May - Jun 2011 : Full-time Employees (cont'd.)

[z 5 E] TRy (W)
Employees Monthly wage (HK$)
l’j‘j: ‘{ 3' I,[E{ 'EJE' A{ I,[E{ Elk A{ z' I,[E{
e Tk Froi gl Fioy gy Froi b g
EE Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile  percentile  percentile
?’Jﬁipﬁ‘ﬁﬁ' * A R RS 200.5 7.7 7,300 8,700 10,400
Estate management, security and cleaning services
ﬁ%/ﬁ’%ﬁﬁﬁ@/ﬁff 105.4 4.0 8,700 9,400 11,700
Real estate maintenance management
W5 fﬂﬁ/@;ﬁg‘?’i// KRS W il 31.4 1.2 7,600 8,700 10,100
ATEIS)
Security services (including investigation activities
and services to buildings and landscape care
activities)
EE I 52.2 2.0 6,800 7,200 7,800
Cleaning services
ETELTRE R (e 2 R B Rk AT 11.6 0.4 7,400 10,000 18,000
FI A=)
Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
I~ RIZ F Bl 127.9 4.9 11,500 18,000 27,000
Professional, scientific and technical activities
FIER LR Y 16.6 0.6 9,500 13,000 19,300
Administrative and support services activities
Travel agency, reservation service and related
activities
FHRAHEE (P WEY) 152.0 5.8 14,100 28,000 41,200
Education and public administration (excluding the Government)
S RENSE s e R SRR 107.0 4.1 10,700 15,400 40,000
Human health activities; and beauty and body
prettifying treatment
FEENEY 82.4 32 8,000 9,000 12,000
Miscellaneous activities
2 EES 18.0 0.7 8,100 9,100 11,300
Elderly homes
TEVER A7 4.5 0.2 7,300 8,700 10,800
Laundry and dry cleaning services
FIZERH [ 37.9 1.5 7,900 8,700 12,000
Hairdressing and other personal services
Local courier services
AU E R * * * * *
Food processing and production
P2 5 S P e 101.1 3.9 9,100 12,000 17,000
Other activities not classified above
BrE ]| RS2 2 610.5 100.0 9,500 13,200 20,500
All industry sections above
ﬁ%t%%;” () B Tl‘g‘fﬁﬁﬁa, & fﬁi?‘l’rh - HEE - F?rfl W B P Y Note : (1) Accommodation services cover hotels, guesthouses,

ORI

boarding houses and other establishments providing
short term accommodation.
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Table 11  Hourly Wage'" Distribution, May - Jun 2011 : All Employees

Ry PR o YT ) S P iRES B

Fio5 8 SN D) Number of employees earning less than the

Percentile Hourly wage'” corresponding percentile hourly wage'"
50 28.0 o

10" 293 279 400

15 ® 31.2 418 600

20 ® 335 556 600

25 36.0 700 100

50 " 52.4 1399 000

75 @ 82.5 2 104 400

90 ® 143.9 2526 300

R RERESAOT (R0 TR T 1)
(5 foph o BT o PIP= > ROV DA T R
HOIRE U [T R S EORE ¢
Bef -

(1) B LT puRt R BRI R - =
F O R BRI
g  FERIE AT LAY 1.5 % 1.6

5 pgt 500 -

Notes :

Percentile hourly wages in the above table are
rounded to the nearest ten cents of Hong Kong
dollar.  Therefore, the number of employees
earning less than a particular hourly wage may be
different from the corresponding number of
employees shown in Table 13.

(1) Please refer to Appendix IV for the
compilation method of hourly wage. The
2011 figures are not comparable to figures
compiled in the past. For details, please
see paragraphs 1.5 and 1.6 of Part I.

**  Less than 500.
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Table 12 Number of Employees Analysed by Percentile of Hourly Wage(l),

May - Jun 2011 : All Employees

BV P B R DTS R EY - B

Fio5 g SN Bt S Number of employees earning less than the
Percentile Hourly wage"” corresponding percentile hourly wage'"
I 28.0 ok
o nd 28.0 ok
3 28.0 ok
40 28.0 ok
5th 28.0 ok
6" 28.0 ok
70 28.2 189 100
g™ 28.7 219 600
g 29.0 250 500
10" 29.3 279 400
1nn 29.6 299 900
120 30.0 327 200
130 30.2 362 200
14 0 30.8 391 100
150 31.2 418 600
16 ™ 31.7 447 500
170 32.3 476 900
18" 32.7 503 200
19 ™ 33.2 529 700
20™ 33.5 556 600
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Table 12 Number of Employees Analysed by Percentile of Hourly Wage(l)
May - Jun 2011 : All Employees (cont'd.)
PR L T Y O SR RYpRES
Fio5 g SN Bt SO Number of employees earning less than the
Percentile Hourly wage"” corresponding percentile hourly wage'"”
21" 34.1 587300
22 ™ 345 610 900
23 ™ 35.0 643 800
24" 35.4 670 400
25" 36.0 700 100
ﬁ%‘;‘%“ : e X ISIN PR S TN Eﬂf TN Notes : Percentile hourly wages in the above table

~ (R R B [#ﬁﬁ%p# i
5] R EPF“%%ﬁéﬁm
FRFRTRE * By ¢ ]

BB =~ I ) 7 o S
1053 SR [N EAER P TR
ﬁmwmﬁ(mﬁﬁ)ﬁﬁ Hosporegs *
B9 T FOMRERERF Tt B o P LB gk
#E’;]f‘ﬁ EY)J IJI?YW [ e
e (P

(1) 31 ¥R BT A I g
o= Foe - OB T AR
H@ﬁJHﬁfﬁE%f&Jlf%wJ
S5 I16FE-

P 500 -

are rounded to the nearest ten cents of Hong
Kong dollar.
employees earning less than a particular
hourly wage may be different from the
corresponding number of employees shown
in Table 13.

Therefore, the number of

The numbers of employees at the first
(lower) quarter of the hourly wage
distribution, which are of greater interest to
statistical users in general, are presented in
greater detail in the above. Users who are
interested in knowing the full hourly wage

distribution may refer to Tables 11 and
19(a).

(1) Please refer to Appendix IV for the
compilation method of hourly wage.
The 2011 figures are not comparable to
figures compiled in the past. For
details, please see paragraphs 1.5 and
1.6 of Part 1.

**  Less than 500.
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Table 13 Number of Employees Analysed by Hourly Wage(l), May - Jun 2011 : All Employees

BoET D GER D W ORES -
Hourly wage'” (HK$) Number of employees involved
$28 180 600
AE$29 250 500
Less than $29

EH$30 327 200
Less than $30

PH$31 404 300
Less than $31

PHT$32 462 400
Less than $32

"PEHT$33 518 000
Less than $33

‘PHT$34 581 300
Less than $34

‘PEHT$35 643 800
Less than $35

‘836 700 100
Less than $36

"PET$37 749 500
Less than $37

‘DE$38 799 000
Less than $38

‘LH$39 851 900
Less than $39

‘DEH$40 895 500

Less than $40

_“H

A e e T [ Sl a:jﬂ Yy ﬂ IJHRE Notes : The numbers of employees at the lower end of the
(e [ﬂl”d 3 F &5 ] Eﬁ TY) %Z [ 1§k hourly wage distribution, which are of greater interest to
|“£F‘§[ 33 flJ[EF ~EEITT] ﬁ[“ ﬂij[IFhi[llF_ statistical users in general, are presented in the above.
E¥I) [ EJ IF‘W I x{‘ﬁh-{ KA (F") Users who are interested in knowing the full hourly

wage distribution may refer to Tables 11 and 19(a).

'—%ﬁ%&fuﬁﬂi‘ﬁ/ DRSS E ] E EYf U Number of employees earning less than a particular
F'l B i )Jbg‘ *A - BERA D S«E UHEIRE IEE hourly wage shown in the above table may be different
rf‘ K FL[H}\_ =3 E&gl Y| E’%{ Y from the corresponding number of employees shown in
F A :_'Jf EJ “4@\7’4 A = B3A T Tables 11 and 12. This is because the hourly wages
EJFIJJ EVHJJ | Eﬁ ErhlAg s i A o shown in the above table are exact figures without

rounding while the percentile hourly wages shown in
Tables 11 and 12 are rounded figures.

(nH = Ffﬁ g}ﬁﬁfﬁﬁzig& G IR S (1) Please refer to Appendix IV for the compilation
- = FRETT ezl A PR method of hourly wage. The 2011 figures are not
[ I‘Ftﬁ*L 5y IFV FIfUET 1.5 % 1.6 F e comparable to figures compiled in the past. For

details, please see paragraphs 1.5 and 1.6 of Part 1.
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Table 14  Hourly Wage” Level and Distribution Analysed by Sex and Age Group, May - Jun 2011

MRES BT Y G )
Employees Hourly wage'” (HKS$)

I3 E1a I3 o [

S g Ty Fioy g Fioy g Fi53 e
Number Percentage 5th 10th 15th

TEHIL = ERE il ('000) (%) percentile percentile percentile
Py 1 464.5 52.2 28.1 30.6 33.5
15-24 94.8 3.4 28.0 28.2 29.0
25-34 365.1 13.0 30.0 32.9 35.8
35-44 383.7 13.7 30.7 34.4 385
45-54 408.3 14.5 28.0 30.8 34.3
255 212.6 7.6 28.0 28.0 28.9
LS 13425 47.8 28.0 28.7 30.0
15-24 128.3 4.6 28.0 28.9 30.0
25-34 399.9 14.2 29.9 32.3 34.5
35-44 358.5 12.8 28.0 29.2 30.8
45-54 316.9 11.3 28.0 28.0 28.5
255 139.0 5.0 28.0 28.0 28.0
A 2 807.0 100.0 28.0 29.3 31.2
15-24 223.2 8.0 28.0 28.6 29.6
25-34 765.0 27.3 30.0 32.6 35.0
35-44 742.2 26.4 28.8 30.8 33.9
45-54 725.1 25.8 28.0 28.4 29.8
255 351.5 12.5 28.0 28.0 28.0

R (1) B RN TR RCI R o T R — OB R AR P o R BT o315
1.6F8 o

S R Ll U o R 56 2011 Report on Annual Earnings and Hours Survey



R w0 @)
Hourly wage'” (HKS$)

532 A C1 N A [ C1 e It ] F7] A [

Ti55 g [HE23ie e Ti53 g Ti55 kg Ti53 e
20th 25th 50th 75th 90th

percentile percentile percentile percentile percentile Sex/Age Group
36.6 39.9 57.5 88.7 159.2 Male
29.9 30.3 352 47.8 61.2 15-24
38.2 40.2 54.3 80.6 134.4 25-34
42.7 46.1 65.6 103.0 176.1 35-44
38.4 41.8 62.7 101.5 172.5 45-54
31.1 34.2 54.5 82.1 152.7 255
31.5 334 47.1 74.6 132.6 Female
30.9 32.0 38.5 52.0 78.5 15-24
36.8 39.2 52.8 74.6 129.0 25-34
33.3 359 56.8 93.0 163.0 35-44
29.2 30.0 39.7 68.1 124.4 45-54
28.0 28.7 352 55.7 109.0 255
33.5 36.0 52.4 82.5 143.9 Overall
30.1 314 37.0 49.7 66.1 15-24
37.5 39.8 53.7 78.1 132.6 25-34
37.0 41.2 61.9 98.9 169.1 35-44
31.8 34.2 52.0 86.7 151.5 45-54
29.0 30.5 46.6 75.6 136.4 255

Note: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to
figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.
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Table 15 Hourly Wage(l) Level and Distribution Analysed by Sex and Educational Attainment,

May - Jun 2011

T Y G )

Employees Hourly wage"” (HK$)

Sl E1a I3 [

S Tioyk Fio5 g Fi55 kg [AP21id e
Number Percentage 5th 10th 15th

153711 ?”f:ﬁﬁ%@ ('000) (%) percentile percentile percentile
i 1 464.5 52.2 28.1 30.6 335
of BT 177.5 6.3 28.0 28.0 28.0
Hi— FH1= 248.1 8.8 28.0 28.7 30.0
HIPIE 1 497.1 17.7 28.5 30.7 33.2
H1H KL 541.8 19.3 35.8 41.7 47.0
ERES 13425 47.8 28.0 28.7 30.0
of BT 188.7 6.7 28.0 28.0 28.0
Hi— FH1= 155.1 55 28.0 28.0 28.0
HIPIE 1 495.3 17.6 28.4 30.0 31.7
Hi KT 503.4 17.9 34.5 38.7 42.9
S 2 807.0 100.0 28.0 29.3 31.2
fEERLSH 366.2 13.0 28.0 28.0 28.0
Hi= ZH1= 403.2 14.4 28.0 28.0 28.7
HIPHZE 1 992.3 354 28.4 30.1 32.3
HI# ®I) F 1045.2 37.2 35.0 40.0 44.6

R 1 (1) ) BT ORI © C F OB T T | RS T - SR B ST LA Y15

1.6F% -

TH IR S A
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Hourly wage'” (HK$)

1A [ C1 N A C1 e Wl ] YA

[aP2aid e [F2li¢"a Fi57 g Fi53 kg Fi17 58
20th 25th 50th 75th 90th

percentile percentile percentile percentile percentile Sex/Educational Attainment
36.6 39.9 57.5 88.7 159.2 Male
28.8 29.8 42.3 58.4 75.0 Primary and below
31.6 33.8 47.8 67.4 86.5 Secondary 1 to 3
352 37.7 50.2 72.4 102.6 Secondary 4 to 5
51.6 57.3 86.6 150.9 250.0 Secondary 6 and above
31.5 334 47.1 74.6 132.6 Female
28.0 28.0 30.0 36.0 46.7 Primary and below
28.2 28.9 318 37.8 50.0 Secondary 1 to 3
33.3 35.0 45.4 61.5 81.5 Secondary 4 to 5
47.2 50.9 77.5 131.4 190.8 Secondary 6 and above
33.5 36.0 524 82.5 143.9 Overall
28.0 28.2 33.3 47.8 66.7 Primary and below
29.3 30.0 38.1 57.2 78.2 Secondary 1 to 3
34.2 36.3 47.9 66.1 92.7 Secondary 4 to 5
49.5 53.8 82.4 141.0 212.5 Secondary 6 and above

Note: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to
figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.
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Table 16 Hourly Wage(l) Level and Distribution Analysed by Occupational Group and Sex,
May - Jun 2011

PRES BT ()
Employees Hourly wage'” (HK$)

E1SH 1 i B3 T f

s Fioyks [AE2Ace I SR U FIRLY g [AE2ie"la
Number Percentage 5th 10th 15th

T 1EH ('000) (%) percentile percentile percentile
eSS 421.0 15.0 28.0 28.0 28.0
vIE 217.7 7.8 28.0 28.0 28.0
¢ [ 203.3 7.2 28.0 28.0 28.0
IR5 l"E“F?ﬂ?‘,\éﬁi %’ ~ES 449.2 16.0 28.0 28.0 28.6
vIE 192.4 6.9 28.0 28.7 299
¢ 256.8 9.1 28.0 28.0 28.0
jlﬁi‘j“ﬂféfﬁﬁgﬁ fﬁéﬂj?,b 3314 11.8 313 342 37.0

AN T E

Aka 312.3 11.1 32.1 35.0 38.5
¢ 19.1 0.7 28.0 28.8 29.6
TS 494.9 17.6 30.1 325 34.1
Aka 122.8 4.4 29.6 31.9 33.6
¢ [ 372.1 13.3 30.3 32.7 34.3
AR SRR R EY E‘Jlﬁfa * Fﬁ“éﬁ?b{éﬁi{ ~ E 11104 39.6 39.4 45.8 51.6
bIE 619.2 22.1 39.8 46.3 52.1
¢ [ 491.2 17.5 38.7 45.3 50.9
BrE ]| R AT 2 807.0 100.0 28.0 29.3 31.2
It 1464.5 52.2 28.1 30.6 33.5
EgEa 1342.5 47.8 28.0 28.7 30.0

R (1) B P R R AR o T Fe — OB T AT E AR R RS B SR Y15
1.6F% -
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e R
Hourly wage'” (HK$)

1A [ C1 N A C1 e Il ] YA
Fi1o3 gy [E2lie¢7a Fi57 kg Fi53 kg Fi7 &8
20th 25th 50th 75th 90th
percentile percentile percentile percentile percentile Occupational Group/Sex
28.0 28.0 313 38.9 51.9 Elementary occupations
28.0 28.1 33.3 44.4 60.3 Male
28.0 28.0 30.0 350 44.6 Female
29.2 30.0 353 46.9 60.7 Service workers and shop sales workers
30.9 32.1 41.1 53.5 66.9 Male
28.7 29.2 33.0 41.7 54.9 Female
39.9 41.5 54.4 73.6 88.9 Craft and related workers, plant
and machine operators and assemblers
40.4 43.0 55.6 75.0 89.8 Male
30.8 3L5 37.5 45.5 57.6 Female
354 37.0 45.8 58.6 74.1 Clerks
358 37.1 45.9 58.8 74.1 Male
354 36.9 45.8 58.5 74.0 Female
56.6 61.1 88.4 143.1 212.9 Managers and administrators, professionals and
associate professionals
56.8 62.2 91.7 151.8 240.0 Male
56.3 60.4 83.9 136.1 193.5 Female
33.5 36.0 524 82.5 143.9 All occupational groups above
36.6 39.9 57.5 88.7 159.2 Male
315 33.4 47.1 74.6 132.6 Female

Note: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to

figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part .
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Table 17(a) Hourly Wage(l) Level and Distribution Analysed by Industry Section, May - Jun 2011 :
All Business Undertakings

Mefs BT D ()
Employees Hourly wage” (HK$)
ST i I3 [ 3 7 ffid
s Frosk= T8 PRy T153
Number Percentage 5th 10th 15th

SE & ('000) (%) percentile percentile  percentile

g (P WAyt » T &) 93.7 3.3 29.9 31.7 334

BT S HE S 550 - B Py 17.0 0.6 373 48.1 48.4

CEERSE #“BW |3F|E“

b= Pt 238.2 8.5 34.4 38.0 40.9

SEL BT B 440.7 15.7 31.5 34.8 37.1

#35 349 1.2 28.7 30.4 323

FE 262.0 9.3 28.0 28.0 28.9
G BR A 40.5 1.4 28.0 28.0 28.0
H 3 221.5 7.9 28.0 28.3 29.4

[l 2 S iy 126.5 4.5 30.7 34.1 36.7

HpoiEiEr ~ af -~ S R 117.2 4.2 30.1 32.6 34.8

P i F )

A 206.1 7.3 28.0 28.0 28.1
Yot O 21.3 0.8 28.0 28.0 28.1
I 4 B 67.4 2.4 28.0 28.1 29.0
2R 1T AR 66.5 2.4 28.0 28.3 29.0
TRE P (Wi I Ev ) 51.0 1.8 28.0 28.0 28.0

(O H P AIREE 47.0 1.7 29.0 30.9 32.5

ELARCS A 98.0 3.5 33.8 394 44 .4

£ RO W e 202.2 7.2 38.1 43.9 48.4

PR E O sinsydk g Ee) 36.1 1.3 31.9 35.8 41.1

P AR~ AR EE 218.4 7.8 28.0 28.0 28.0
P97 W FE S 107.1 3.8 28.0 28.0 28.0
W2 T C i [T ) )~ 4 32.4 1.2 28.0 28.0 28.0

TR [ 1775 )
TN 64.2 2.3 28.0 28.0 28.0
£ LN (i 2 75//# g 14.7 0.5 28.0 28.0 28.0
P EAIFETY R 5"

B~ B[S RIS 132.1 4.7 32.7 36.4 40.0

5L AR 17.7 0.6 28.5 30.5 323

T (O SR AT 20.8 0.7 29.1 31.8 33.3

PR S HEF P W) 180.4 6.4 332 38.0 43.7

S RERSE DRSO Y X R 115.6 4.1 31.5 34.5 36.4

PR EY 90.6 3.2 28.0 28.0 28.1
2 H kS 18.7 0.7 28.0 28.0 28.0
TENERAZTEIG75 5.7 0.2 * 28.0 28.0
I RE P 40.8 1.5 28.0 28.0 28.3
B ST g 5.2 0.2 * 29.2 30.0
oy e 3 20.2 0.7 28.0 28.0 28.5

PR 55 JIpEl Pn s 112.1 4.0 28.7 30.3 32.4

e ] AR 2 807.0 100.0 28.0 29.3 31.2

B (1) Q'Jﬁﬂ ?»"Ifﬁ;wﬂ*ﬁmwrﬁ%w T R T AR R R TI 95T1.57 1,689 -
@ BTV A Y P RO
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P Y G
Hourly wage” (HKS$)

SIOAM AT A T AT AR ST D ST
FOTREr  FoitRe TOTSEE TOTREE Ty gy
20th 25th 50th 75th 90th
percentile percentile percentile percentile percentile Industry Section
35.8 38.5 513 71.7 102.6 Manufacturing (excluding food processing and production)
50.9 52.7 83.8 131.4 196.1 Electricity and gas supply; sewerage, waste
management and remediation activities
44 .4 46.0 61.5 80.0 102.5 Construction
40.0 433 61.3 88.2 141.1 Import and export trade
333 35.8 44 .4 64.3 100.0 Wholesale
29.7 30.0 36.3 51.1 75.6 Retail trade
28.0 28.4 30.3 38.0 52.1 Supermarkets and convenience stores
30.0 31.1 38.0 54.2 80.0 Other retail stores
394 40.4 61.7 85.7 142.9 Land transport
37.1 39.1 50.0 71.7 112.8 Other transportation, storage, postal and courier services
(excluding local courier services)
28.8 29.5 333 44 .4 57.7 Restaurants
28.7 29.1 32.3 42.7 50.7 Hong Kong style tea cafes
29.9 30.8 37.1 50.0 62.9 Chinese restaurants
29.9 30.5 34.6 45.2 57.3 Restaurants, other than Chinese
28.0 28.0 29.8 34.2 46.5 Fast food cafes (including takeaway shops)
34.0 35.4 43.0 58.3 86.7  Accommodation® and other food service activities
46.6 49.0 67.7 111.1 156.0 Information and communications
53.8 58.8 86.4 148.1 287.8 Financing and insurance
44.3 50.0 69.3 103.0 165.0 Real estate activities (excluding real estate maintenance
management)
28.0 28.0 29.0 38.3 58.1 Estate management, security and cleaning services
28.0 28.0 30.5 434 65.0 Real estate maintenance management
28.0 28.0 28.0 32.1 39.0 Security services (including investigation activities
and services to buildings and landscape care activities)
28.0 28.0 28.5 32.7 40.0 Cleaning services
28.0 28.8 38.5 74.1 106.8 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
43.1 47.0 71.2 107.5 176.0 Protfessional, scientific and technical activities
35.2 36.4 49.9 72.6 126.3 Administrative and support services activities
353 36.3 48.3 69.7 98.0 Travel agency, reservation service and related activities
48.4 54.5 105.0 167.1 263.0 Education and public administration (excluding the Government)
40.5 44.6 60.4 164.2 202.7 Human health activities; and beauty and body
prettifying treatment
28.7 29.5 34.8 48.4 65.1 Miscellaneous activities
28.0 28.0 335 45.8 68.2 Elderly homes
28.0 28.7 31.6 40.6 54.4 Laundry and dry cleaning services
30.3 315 36.5 50.0 65.1 Hairdressing and other personal services
30.7 315 34.3 40.6 49.3 Local courier services
28.8 29.0 34.4 49.3 71.4 Food processing and production
33.6 353 50.0 70.6 106.0 Other activities not classified above
33.5 36.0 52.4 82.5 143.9 All industry sections above

Notes: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to figures compiled

in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.

(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short term accommodation.
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Table 17(b) Hourly Wage'” Level and Distribution Analysed by Industry Section, May - Jun 2011 :
Business Undertakings with Number of Persons Engaged Less Than 50

f=El Bl G )
Employees Hourly wage'” (HKS)
ST ffid 53 i 53 TR
e Tk Fio5 gy Fio5 gy Fi77 P e
Number Percentage Sth 10th 15th

S &¥ ('000) (%) percentile  percentile  percentile

FIE (P WAy %) 48.5 3.8 29.9 31.3 33.0

S s 5 YRR S R 2.6 0.2 * * *

H—}VY Xf\u]ﬁﬂ; ‘ZHEU

H| 118.9 9.3 349 38.0 40.9

AELNL RY B 333.2 26.0 31.6 34.9 37.1

#5355 26.6 2.1 28.7 30.8 323

FE 139.9 10.9 28.0 28.0 28.8
EiE T R I 9.7 0.8 * 28.0 28.0
HGZFE 130.2 10.2 28.0 28.1 29.0

(b 2 SE g 63.9 5.0 30.6 333 35.0

H I*Eﬁ? BRI~ SRR R 39.8 3.1 30.0 32.8 34.8

(T wi4 **’h% )

B A 92.0 7.2 28.0 28.0 28.3
YA B 17.2 1.3 28.0 28.0 28.1
HIZ e & B 17.3 14 28.0 28.7 29.1
ZHEIF IR B 43.8 34 28.0 28.0 28.8
TRE T (i I BT 13.7 1.1 28.0 28.0 28.0

(2 1HP 0 H P AR 8.3 0.7 * 28.4 29.6

At 374 2.9 325 37.5 41.5

<= 5 P 41.4 32 34.8 39.3 44 .4

B IEE (T W RIS 18.7 1.5 29.1 34.1 39.7

PR A IE R 253 2.0 28.0 28.0 28.0
FIE [WEE FE 8.0 0.6 * 28.0 28.0
L5 C i [T il M 5 0.8 0.1 * * *

792 [ )
BRI 7.5 0.6 * 28.0 28.0
E7FIT g (i 2 R EET R 9.0 0.7 * 28.0 28.0
2 EAIEF A 5

EIE RS =g e A U] 70.8 5.5 31.7 34.9 37.8

= R RIS 11.5 0.9 29.1 30.5 323

T PR TR AT IR B 12.8 1.0 29.6 323 34.1

PP AH A (T cliﬁ,ﬁ”fj ) 51.7 4.0 30.5 344 37.7

NERESE T SR e SRR 323 2.5 29.2 31.0 33.0

BN Y 47.2 3.7 28.0 28.0 28.0
& EES 9.5 0.7 * 28.0 28.0
zy‘ff/'/‘?bifzﬁf’i&u, 2.7 0.2 * * *
FIGZ KT [ -7 28.9 2.3 28.0 28.0 28.1
PN % A 1.8 0.1 * * *
Al E P2 E 4.2 0.3 * * 28.0

PR 55 Bl P Ed 59.3 4.6 28.8 30.3 32.7

N NEE ¥ ] 1282.0 100.0 28.3 30.0 323

RRY (1) E] T RNE R VIR - © e - i R AT RO TR o R B VT 97150 1L6FS -
@) & HIRE ST - HilE - g I*hﬁﬂﬁﬁjﬁEJl’é'ré‘fﬁWﬁEl%‘i%’r?%‘iﬁf
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P R ()
Hourly wage'” (HKS$)

SIOAM AT A T BT AR ST A D ST
FOTREr POl g TOTSEE TOTREE Ty gy
20th 25th 50th 75th 90th
percentile percentile percentile percentile percentile Industry Section
34.1 37.5 494 69.3 99.3 Manufacturing (excluding food processing and production)
40.3 433 533 74.1 113.6 Electricity and gas supply; sewerage, waste
management and remediation activities
44.4 47.4 62.5 81.3 98.2 Construction
40.1 43.1 60.0 88.4 140.1 Import and export trade
333 35.8 44 .4 62.5 90.7 Wholesale
29.9 30.0 36.4 50.2 77.4 Retail trade
28.0 28.0 30.7 335 45.2 Supermarkets and convenience stores
29.9 30.5 37.0 52.4 81.0 Other retail stores
36.7 39.0 57.8 84.8 104.1 Land transport
37.1 379 51.5 75.1 109.2 Other transportation, storage, postal and courier services
(excluding local courier services)
29.0 29.6 34.2 45.0 56.9 Restaurants
28.7 29.1 32.3 42.5 52.4 Hong Kong style tea cafes
30.0 31.0 37.0 49.4 61.3 Chinese restaurants
29.6 30.0 35.5 45.6 57.7 Restaurants, other than Chinese
28.0 28.0 30.0 37.0 51.6 Fast food cafes (including takeaway shops)
30.0 31.5 38.0 50.0 63.7  Accommodation® and other food service activities
44.8 48.1 65.4 99.1 140.7 Information and communications
50.0 543 78.7 142.8 264.4 Financing and insurance
42.7 47.5 70.0 103.3 179.5 Real estate activities (excluding real estate maintenance
management)
28.0 28.0 324 43.9 68.3 Estate management, security and cleaning services
28.0 28.0 33.0 53.4 82.7 Real estate maintenance management
* * * 45.0 52.1 Security services (including investigation activities
and services to buildings and landscape care activities)
28.0 28.0 32.1 40.0 50.0 Cleaning services
28.0 28.0 316 49.2 68.4 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
41.1 44 4 66.7 97.8 157.5 Protfessional, scientific and technical activities
34.8 36.1 50.7 77.5 126.3 Administrative and support services activities
353 35.9 48.6 70.8 96.2 Travel agency, reservation service and related activities
41.7 44.4 67.3 133.6 180.0 Education and public administration (excluding the Government)
34.8 37.5 48.7 77.0 142.8 Human health activities; and beauty and body
prettifying treatment
28.0 28.7 33.5 42.7 60.0 Miscellaneous activities
28.0 28.0 28.8 35.5 58.0 Elderly homes
29.0 29.7 32.7 44.9 53.8 Laundry and dry cleaning services
29.6 30.8 34.4 42.9 60.0 Hairdressing and other personal services
* * 35.1 41.2 43.8 Local courier services
28.4 29.0 34.8 50.4 72.6 Food processing and production
34.2 35.7 51.5 75.9 109.5 Other activities not classified above
34.4 36.6 51.7 79.2 122.2 All industry sections above

Notes: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to figures compiled

in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.

(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short term accommodation.
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Table 18 Hourly Wage(l) Level and Distribution Analysed by Industry Section and Occupational
Group, May - Jun 2011

f=ES Bl e G )
Employees Hourly wage'” (HK$)
I3 7 53 TR
3 HE Tafkgr  TSTOE Tl
Number Percentage Sth 10th 15th
S8t eulill ('000) (%) percentile  percentile  percentile
gy (PR AaEE» 2 3%) 93.7 33 29.9 317 33.4
e = 7 T [ER 9.1 0.3 * 28.2 28.8
AL f ;
H Py 84.5 3.0 30.8 33.0 356
S TS R 17.0 0.6 37.3 48.1 48.4
CE2Rt R St st
T A T (R L5 0.1 * * *
TR "
H g 15.5 0.6 43.3 50.2 51.0
Hg 238.2 8.5 34.4 38.0 40.9
ZERET A T [ER 39.2 1.4 29.9 36.6 38.5
/’F/PE%/ Ef
H [ 199.0 7.1 34.8 38.7 41.7
SEH TR 440.7 15.7 315 34.8 37.1
FHEEEpET A TS [ER 30.0 1.1 28.2 29.3 29.5
TS
H 410.7 14.6 333 36.3 39.4
Eia 34.9 1.2 28.7 30.4 323
ZERET A T [ER 12.6 0.4 28.0 28.9 29.2
/’F/PE%/ Ef
H 22.3 0.8 304 33.3 358
FE 262.0 9.3 28.0 28.0 28.9
B ., S EET [ER 177.0 6.3 28.0 28.0 28.0
F/PE%/ W
H 85.0 3.0 30.0 319 34.3
R B [FE 40.5 1.4 28.0 28.0 28.0
T A T (ER 27.9 1.0 28.0 28.0 28.0
A
f//i:'/ 12.7 0.5 28.7 31.2 317
e 221.5 7.9 28.0 28.3 29.4
ZEEEFET A s [ER 149.2 5.3 28.0 28.0 28.5
PR E £
2P 72.3 2.6 30.0 32.3 35.0
[l 5 S 126.5 4.5 30.7 34.1 36.7
FHREFTT L R [RR 215 0.8 28.8 29.1 30.1
FIAE f]
H 105.0 3.7 333 37.0 39.9
Py - 0 S00R ER T 117.2 4.2 30.1 32.6 34.8
(e P y)
ZEEEATT A TS [ER 334 1.2 284 29.9 30.9
g E
H P 83.8 3.0 32.6 352 37.5
ra 206.1 7.3 28.0 28.0 28.1
FREEFTT A s [ER 176.9 6.3 28.0 28.0 28.0
AR "
2P 29.2 1.0 30.5 31.6 33.0
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BT ()
Hourly wage'” (HK$)

AW AT A I AIA R A I BV
F! Fi

e FoifEr oIt EE ol 53 b B
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
35.8 38.5 51.3 71.7 102.6 Manufacturing (excluding food processing and
production)
29.7 30.2 33.7 41.5 46.4 Elementary occupations, service workers
and shop sales workers
38.1 39.9 54.2 74.7 103.0 Others
50.9 52.7 83.8 131.4 196.1 Electricity and gas supply; sewerage, waste
management and remediation activities
* * 44.0 48.4 66.2 Elementary occupations, service workers
and shop sales workers
52.7 54.6 93.2 133.3 196.1 Others
44 .4 46.0 61.5 80.0 102.5 Construction
40.2 43.9 54.6 72.2 81.3 Elementary occupations, service workers
and shop sales workers
44.4 47.0 63.4 83.3 110.4 Others
40.0 433 61.3 88.2 141.1 Import and export trade
29.7 30.6 35.0 41.7 56.7 Elementary occupations, service workers
and shop sales workers
42.7 45.9 64.8 91.3 144.2 Others
333 35.8 44.4 64.3 100.0 Wholesale
30.8 31.9 38.5 47.8 97.4 Elementary occupations, service workers
and shop sales workers
38.5 40.0 49.8 68.5 100.0 Others
29.7 30.0 36.3 51.1 75.6 Retail trade
28.8 29.3 33.0 41.2 56.3 Elementary occupations, service workers
and shop sales workers
36.3 38.5 51.9 73.1 105.7 Others
28.0 28.4 30.3 38.0 52.1 Supermarkets and convenience stores
28.0 28.0 29.3 30.7 33.5 Elementary occupations, service workers
and shop sales workers
32.3 34.5 45.3 56.8 79.0 Others
30.0 31.1 38.0 54.2 80.0 Other retail stores
29.3 30.0 34.6 43.8 57.7 Elementary occupations, service workers
and shop sales workers
36.7 38.9 53.8 75.6 110.0 Others
39.4 40.4 61.7 85.7 142.9 Land transport
31.4 31.9 38.6 53.5 61.6 Elementary occupations, service workers
and shop sales workers
40.6 46.0 67.3 92.2 142.9 Others
37.1 39.1 50.0 71.7 112.8 Other transportation, storage, postal and courier services
(excluding local courier services)
315 33.4 43.9 49.9 69.0 Elementary occupations, service workers
and shop sales workers
40.0 422 56.7 80.0 131.8 Others
28.8 29.5 333 44.4 57.7 Restaurants
28.5 29.0 32.3 40.9 53.8 Elementary occupations, service workers
and shop sales workers
34.6 355 46.4 57.7 78.1 Others
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Table 18 Hourly Wage(l) Level and Distribution Analysed by Industry Section and Occupational
Group, May - Jun 2011 (cont'd.)

MR P w0 ()
Employees Hourly wage'” (HKS)
Y fh 5 it Y o ff
e Tioyk= T3 g Fi55 kg Fio3 g
Number Percentage 5th 10th 15th
S x- Ve = Eulil] ('000) (%) percentile  percentile  percentile
WV B 21.3 0.8 28.0 28.0 28.1
?,@%j‘l?j "_ T [ER 20.0 0.7 28.0 28.0 28.1
G
g 1.3 # * * *
ST 67.4 2.4 28.0 28.1 29.0
?,@%j‘l?j "_ T [ER 55.6 2.0 28.0 28.0 28.7
P “E
P 11.7 0.4 31.2 31.6 33.8
ZE1FAE S BE 66.5 2.4 28.0 28.3 29.0
fj/%@ffﬁ Lo RIS [ER 57.3 2.0 28.0 28.0 28.8
T <1
P 9.2 0.3 * 34.4 34.6
H&'%FT ( éH?ﬁﬁfE"ﬁT) 51.0 1.8 28.0 28.0 28.0
fj/%@ffﬁ Lo RIS [ER 44.0 1.6 28.0 28.0 28.0
T <1
P 7.0 0.2 * 30.5 314
fgfﬁ(z)k&ﬂ B QAR EY 47.0 1.7 29.0 30.9 32.5
?ﬁiﬁ‘iﬂ ‘ T [ER 26.9 1.0 28.7 29.6 30.7
TS “ £
N 20.1 0.7 33.3 36.3 38.4
YRR 3p] 98.0 3.5 33.8 39.4 44 .4
J/-ﬁfi/"’fiﬁ /‘ T [ER 4.9 0.2 * * 28.2
P F
Py 93.1 3.3 37.5 43.0 45.8
E R (e 202.2 7.2 38.1 43.9 48.4
T L R 4.1 0.1 " * 29.0
P F
N 198.0 7.1 39.3 45.1 50.0
B i (T B bk (R 36.1 1.3 31.9 35.8 41.1
T 4 g [ 1.0 # * * *
AAAE ]
P 35.1 1.3 34.1 38.8 41.7
PIY AR R 218.4 7.8 28.0 28.0 28.0
FREFEIT L T [ER 166.8 5.9 28.0 28.0 28.0
HEE
P 51.6 1.8 31.3 33.3 35.7
Py (WE IR 107.1 3.8 28.0 28.0 28.0
jﬁffffﬂ LT [ER 70.1 2.5 28.0 28.0 28.0
HEE CF
HP 37.0 1.3 31.9 34.1 36.3
e NG iy S INRS e 324 12 28.0 28.0 28.0
Po AR )
jﬁ?‘if'f;: "”' W7 [ER 30.1 1.1 28.0 28.0 28.0
R F
Hpg 2.3 0.1 * * *
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BopE w0 R
Hourly wage'” (HK$)

oA AT A I B AR A Il By
TIsTibgr  Fioi gy e s F155th g Ti55 kg
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
28.7 29.1 323 42.7 50.7 Hong Kong style tea cafes
28.7 29.1 32.0 41.1 50.0 Elementary occupations, service workers
and shop sales workers
* * 48.4 50.0 65.0 Others
29.9 30.8 37.1 50.0 62.9 Chinese restaurants
29.2 30.0 35.2 47.3 60.0 Elementary occupations, service workers
and shop sales workers
35.1 36.6 47.0 61.5 82.1 Others
29.9 30.5 34.6 452 57.3 Restaurants, other than Chinese
29.6 30.0 33.8 41.4 53.5 Elementary occupations, service workers
and shop sales workers
34.6 36.5 48.0 57.3 81.5 Others
28.0 28.0 29.8 342 46.5 Fast food cafes (including takeaway shops)
28.0 28.0 29.2 31.9 41.1 Elementary occupations, service workers
and shop sales workers
32.7 33.0 40.0 52.8 72.5 Others
34.0 35.4 43.0 58.3 86.7 Accommodation'® and other food service activities
31.8 33.0 38.7 46.3 60.0 Elementary occupations, service workers
and shop sales workers
40.5 42.6 53.7 80.6 105.9 Others
46.6 49.0 67.7 111.1 156.0 Information and communications
28.4 29.0 33.2 39.1 65.5 Elementary occupations, service workers
and shop sales workers
48.4 52.2 72.1 114.6 160.2 Others
53.8 58.8 86.4 148.1 287.8 Financing and insurance
30.2 31.4 37.0 44.0 59.1 Elementary occupations, service workers
and shop sales workers
54.9 60.5 88.1 150.0 289.1 Others
443 50.0 69.3 103.0 165.0 Real estate activities (excluding real estate maintenance
management)
* * * 37.6 44.4 Elementary occupations, service workers
and shop sales workers
46.5 51.0 70.0 104.2 166.7 Others
28.0 28.0 29.0 38.3 58.1 Estate management, security and cleaning services
28.0 28.0 28.0 30.8 37.2 Elementary occupations, service workers
and shop sales workers
37.2 39.0 50.9 76.2 115.8 Others
28.0 28.0 30.5 43.4 65.0 Real estate maintenance management
28.0 28.0 28.0 30.8 36.4 Elementary occupations, service workers
and shop sales workers
37.8 39.9 49.5 71.9 122.2 Others
28.0 28.0 28.0 32.1 39.0 Security services (including investigation activities
and services to buildings and landscape care
activities)
28.0 28.0 28.0 30.6 36.5 Elementary occupations, service workers
and shop sales workers
* 35.8 41.5 52.0 62.5 Others
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Table 18 Hourly Wage(l) Level and Distribution Analysed by Industry Section and Occupational
Group, May - Jun 2011 (cont'd.)

f=ES P Y G
Employees Hourly wage'” (HKS)
ST i 53 3 i
e Tisyks FI3oge  FTOEE P AR
Number Percentage 5th 10th 15th
SE &8s = ealll ('000) (%) percentile  percentile  percentile
B 64.2 2.3 28.0 28.0 28.0
ZHEEEFET A ST [ER 60.8 2.2 28.0 28.0 28.0
G CF1
HPg 3.4 0.1 * * 31.3
E IR (w2 P EES R 14.7 0.5 28.0 28.0 28.0
BRI EF G )
FREFT A AT [ER 5.9 0.2 * 28.0 28.0
T
P 8.9 0.3 * 34.2 36.0
- %[*bﬁ(’ﬁ"ﬁ 132.1 4.7 32.7 36.4 40.0
ZHEE T A G [ER 6.7 0.2 * 28.9 29.7
/’F/?fﬁ;/ ﬁpf
[ 125.4 4.5 34.2 38.0 41.7
£ L R B 177 0.6 28.5 30.5 323
ZEREFET A T [ER 3.7 0.1 * * 28.0
g <
N 14.0 0.5 30.3 33.5 35.8
T R ,’J«‘;z,rqpﬁ'»;wﬁlrg,aiﬁgﬁ 20.8 0.7 29.1 31.8 333
ZHEE T A G [ER 4.3 0.2 * * 29.0
ff/?}ﬁ'/’f/ ﬁgj
P 16.5 0.6 30.5 33.1 35.3
S A R (T S 180.4 6.4 332 38.0 437
ZEREFET A AT [ER 18.2 0.6 28.1 29.0 30.0
HEE FT
N 162.1 5.8 37.1 44.4 50.0
SRR 1SS e 115.6 4.1 315 34.5 36.4
ZER T A %f T [ER 34.5 1.2 30.1 32.6 34.0
P F
H P 81.1 2.9 33.3 34.5 40.0
i 90.6 32 28.0 28.0 28.1
ZEREFET A S T [ER 63.8 2.3 28.0 28.0 28.0
/;/PLﬁ'?f/ “£
P 26.8 1.0 28.0 29.1 31.1
FHEF 18.7 0.7 28.0 28.0 28.0
j/—&fijf;j /‘ W [ER 14.4 0.5 28.0 28.0 28.0
e
b 4.3 0.2 * * 30.8
B Bz AT 5.7 0.2 * 28.0 28.0
FEREPTT A T [ER 3.8 0.1 * * 28.0
G “Fl
Hpg 1.9 0.1 * * *
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BopE w0 R
Hourly wage'” (HK$)

FOAR ST A SR AR A SE ST
TR FTREE PR FISTREe FoiehEr
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group
28.0 28.0 28.5 32.7 40.0 Cleaning services
28.0 28.0 28.4 31.2 38.5 Elementary occupations, service workers
and shop sales workers
33.1 34.2 47.0 64.5 97.9 Others
28.0 28.8 38.5 74.1 106.8 Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
28.0 28.0 28.0 32.3 36.0 Elementary occupations, service workers
and shop sales workers
38.5 41.3 64.8 90.9 135.2 Others
431 47.0 71.2 107.5 176.0 Professional, scientific and technical activities
30.8 315 34.9 40.0 48.2 Elementary occupations, service workers
and shop sales workers
45.8 50.2 73.5 111.1 179.2 Others
35.2 36.4 49.9 72.6 126.3 Administrative and support services activities
29.1 29.7 36.3 48.5 53.3 Elementary occupations, service workers
and shop sales workers
37.5 40.5 56.4 85.4 147.7 Others
353 36.3 48.3 69.7 98.0 Travel agency, reservation service and related activities
30.0 33.1 38.5 52.8 86.0 Elementary occupations, service workers
and shop sales workers
36.0 38.5 51.0 71.5 103.9 Others
48.4 54.5 105.0 167.1 263.0 Education and public administration (excluding
the Government)
31.1 31.9 38.0 45.5 59.8 Elementary occupations, service workers
and shop sales workers
57.1 65.0 122.3 180.3 272.3 Others
40.5 44.6 60.4 164.2 202.7 Human health activities; and beauty and body
prettifying treatment
34.8 38.8 49.8 57.2 77.8 Elementary occupations, service workers
and shop sales workers
47.9 52.2 73.3 178.6 209.7 Others
28.7 29.5 34.8 48.4 65.1 Miscellaneous activities
28.1 28.7 33.3 42.7 55.7 Elementary occupations, service workers
and shop sales workers
32.2 33.8 44.8 65.8 93.4 Others
28.0 28.0 335 45.8 68.2 Elderly homes
28.0 28.0 30.6 41.5 60.4 Elementary occupations, service workers
and shop sales workers
325 34.6 51.6 87.3 120.1 Others
28.0 28.7 31.6 40.6 54.4 Laundry and dry cleaning services
28.0 28.0 30.0 32.7 38.9 Elementary occupations, service workers
and shop sales workers
* * 47.2 59.5 70.8 Others
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Table 18 Hourly Wage(l) Level and Distribution Analysed by Industry Section and Occupational

Group, May - Jun 2011 (cont'd.)

b Y G

Employees Hourly wage'” (HK$)
F3 7 [ I3 [ 3 7 ffid
~gr Fioik FIoitbgr  FiRe Py ey
Number Percentage Sth 10th 15th
SE &8s = ealll ('000) (%) percentile  percentile  percentile
FE W H P S AR 40.8 1.5 28.0 28.0 28.3
ZHEEEFET A ST [ER 33.2 1.2 28.0 28.0 28.2
A
HPg 7.6 0.3 * 32.0 32.0
+ SRS 5.2 0.2 * 292 30.0
ZEEEFET A T [ER 3.1 0.1 * * *
TFE I
P 2.1 0.1 * * *
A 202 0.7 28.0 28.0 28.5
ZEEEFET A ST [ER 9.3 0.3 * 28.0 28.0
PTERE “H
F 11.0 0.4 28.0 28.5 28.9
V)R 5 O 112.1 4.0 28.7 303 324
ZHEEEFET A S T [ER 34.3 1.2 28.0 28.3 29.6
E “F
P 77.8 2.8 30.6 33.1 34.9
B | -2 2807.0 100.0 28.0 29.3 31.2
FEELAET A EEST [ER 870.2 31.0 28.0 28.0 28.0
A *Fl
Epg 1936.7 69.0 33.0 36.4 39.7
P (1) 2T S RT R A AR o S5 - F R P el AR T R = G ST YL 5

1.6F -

Q) BRI EhE - VA 0 R R -

T Ee - EE ST R R
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Hourly wage'” (HK$)

FOAR ST A SR AR A SE ST
FITRbEy  FITREy FTOEe P REY iRy
20th 25th 50th 75th 90th
percentile  percentile  percentile  percentile  percentile Industry Section/Occupational Group

30.3 31.5 36.5 50.0 65.1 Hairdressing and other personal services

29.2 30.8 34.4 46.2 57.2 Elementary occupations, service workers
and shop sales workers

32.7 36.6 52.6 66.7 91.3 Others

30.7 31.5 343 40.6 49.3 Local courier services

30.0 30.3 32.7 34.4 37.8 Elementary occupations, service workers
and shop sales workers

* 35.1 40.3 48.4 93.4 Others

28.8 29.0 344 493 71.4 Food processing and production

28.3 28.7 29.9 35.9 50.0 Elementary occupations, service workers
and shop sales workers

30.2 325 40.3 58.4 90.8 Others

33.6 353 50.0 70.6 106.0 Other activities not classified above

30.0 30.9 36.7 47.2 55.9 Elementary occupations, service workers

and shop sales workers

37.0 39.9 56.8 83.3 123.2 Others

33.5 36.0 52.4 82.5 143.9 All industry sections above

28.1 28.9 33.3 43.9 57.1 Elementary occupations, service workers

and shop sales workers
43.0 46.4 65.9 102.2 172.5 Others

Notes: (1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to

figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.

(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short

term accommodation.

[
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Table 19(a) Number of Employees Analysed by Industry Section and Hourly Wage
May - Jun 2011 : All Employees

ffi ~ 47 (000)

B YR

MEY * e Hourly wage'” (HK$)
Number of
Bk &3 employees” $28 >$28-<$30 $30-<$35 $35-<840 $40-<3$50 $50-<$60
ghE Ch s afist 4 %) 93.7 1.3 3.7 12.0 10.6 17.7 14.0
(100.0) (1.3) (4.0) (12.8) (11.3) (18.9) (14.9)
B G T 5 ¥R 17.0 * * * * 1.5 3.2
B ?J**%'M SR (100.0) * * * * (8.6) (18.8)
HE 238.2 0.7 33 10.7 14.9 423 39.6
(100.0) (0.3) (1.4) (4.5) (6.2) (17.8) (16.6)
AL TR B 440.7 3.0 10.4 31.9 42.0 69.4 58.0
(100.0) (0.7) (24 (7.2) 9.5) (15.7) (13.2)
[ 34.9 0.9 2.3 4.9 4.4 8.6 4.4
(100.0) (2.6) (6.5) (14.2) (12.5) (24.5) (12.7)
FE 262.0 28.5 27.2 62.0 35.1 39.1 26.1
(100.0) (10.9) (10.4) (23.7) (13.4) (14.9) (10.0)
GrR 1 % R 40.5 9.1 7.3 12.8 2.3 4.5 18
(100.0) (22.4) (17.9) (31.5) (5.7) (11.2) (4.5)
H [y T 221.5 19.4 20.0 49.2 32.8 34.6 24.3
(100.0) (8.8) (9.0) (22.2) (14.8) (15.6) (11.0)
T Sy 126.5 0.7 3.9 10.6 13.8 17.6 14.1
(100.0) (0.5) 3.1 (8:4) (10.9) (13.9) (11.1)
HprEiE R SO R 117.2 1.8 3.1 133 12.4 27.6 15.7
AT C 4 4 BSRE) (100.0) (1.5) (2.6) (11.4) (10.6) (23.5) (13.4)
g a 206.1 29.9 29.4 55.0 23.7 31.7 18.7
(100.0) (14.5) (14.3) (26.7) (11.5) (15.4) ©.1)
SaFS ¥ 21.3 3.0 3.4 6.1 2.6 37 1.6
(100.0) (14.0) (15.9) (28.5) (12.0) (17.4) (7.7)
HIF TR B 67.4 6.1 7.5 15.8 8.3 12.8 8.0
(100.0) (9.0) (11.1) (23.5) (12.3) (19.0) (11.9)
] 1R B 66.5 6.1 7.3 20.6 9.2 10.7 7.1
(100.0) (9.1) (11.0) (30.9) (13.8) (16.1) (10.7)
JRE (WS E ) 51.0 14.8 11.3 12.6 37 4.6 19
(100.0) (29.0) (22.2) (24.7) (7.2) (9.0) (3.7)
(O H P RIS 47.0 * 2.6 7.5 7.3 12.2 5.5
(100.0) * (5.4) (16.0) (15.5) (25.9) (11.8)
Gl 98.0 0.9 1.5 3.0 4.7 145 15.0
(100.0) (0.9) (1.5) (3.0) (4.8) (14.8) (15.3)
3 202.2 * * 4.0 8.0 19.2 19.6
(100.0) * * (2.0) (3.9) 9.5) 9.7)
PR (a5 T 36.1 0.5 * * 2.0 4.2 4.9
R (100.0) (1.4) * * (5.6) (11.8) (13.5)
PrREOETE RS 218.4 90.2 315 28.8 18.7 18.9 10.1
(100.0) (41.3) (14.4) (13.2) 8.5) (8.6) (4.6)
P47k (W EEFTEI S 107.1 39.6 12.7 13.6 8.8 12.2 6.4
(100.0) (37.0) (11.8) (12.7) (8.2) (11.4) (6.0)
LTS Cafs [ it 324 17.6 4.1 4.7 3.1 1.8 0.7
I WS W ) (100.0) (54.3) (12.8) (14.6) 9.4) (5.6) 2.3)
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Number of Employees ('000)

o e GER)
Hourly wage'” (HKS$)

$60-<$70 $70-<3%$80 $80-<$90 $90-<$100 = $100 Industry Section
8.5 8.1 4.9 2.7 10.2 Manufacturing (excluding food processing and
9.1 (8.6) (5.2) 2.9) (10.9) production)
0.6 0.9 L.5 0.9 7.5 Electricity and gas supply; sewerage, waste management
3.2) (5.1) (8.6) (5.1) (44.0) and remediation activities
34.8 31.0 24.4 8.3 28.3 Construction
(14.6) (13.0) (10.2) (3.5) (11.9)
42.0 46.0 31.0 19.0 88.0 Import and export trade
9.5) (10.4) (7.0) 4.3) (20.0)
2.5 1.9 0.8 0.7 3.5 Wholesale
(7.1) (5.3) (2.3) 2.1) (10.1)
12.4 8.1 6.8 3.7 12.9 Retail trade
4.7) (3.1 (2.6) (1.4) 4.9)
0.7 0.8 0.5 * Supermarkets and convenience stores
(1.8) (2.1) (1.3)
11.7 7.3 6.3 Other retail stores
(5.3) (3.3) (2.8)
13.0 11.1 12.8 5.7 23.1 Land transport
(10.3) (8.8) (10.1) 4.5) (18.3)
12.7 6.3 6.3 2.5 15.5 Other transportation, storage, postal and courier services
(10.8) (5.4) (5.4) 2.2) (13.2) (excluding local courier services)
8.6 4.1 23 0.9 1.8 Restaurants
4.2) (2.0) (1.1) 0.4) 0.9)
0.7 * * * * Hong Kong style tea cafes
4.6 1.7 1.3 0.5 0.8 Chinese restaurants
(6.9) (2.6) (1.9) (0.8) (1.1)
2.5 1.4 0.9 * * Restaurants, other than Chinese
(3.8) 2.1) (1.3) * *
0.7 * * 0.5 Fast food cafes (including takeaway shops)
(1.4) (1.0)
34 2.2 1.2 * 2.8 Accommodation® and other food service activities
(7.2) 4.7 2.5 * (6.0)
10.5 8.6 6.0 55 27.8 Information and communications
(10.7) (8.8) (6.1) (5.6) (28.4)
21.4 17.2 14.6 11.4 85.2 Financing and insurance
(10.6) (8.5) (7.2) (5.6) (42.1)
4.6 2.8 2.4 1.4 11.1 Real estate activities (excluding real estate
(12.7) (7.8) (6.7) (3.8) (30.6) maintenance management)
5.8 2.2 2.6 1.9 7.7 Estate management, security and cleaning services
2.7 (1.0) (1.2) (0.8) (3.5)
4.1 1.6 1.7 1.3 5.1 Real estate maintenance management
(3.8) (1.5) (1.6) (1.2) (4.7)
* * * * * Security services (including investigation activities
* * * * * and services to buildings and landscape care
activities)
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Table 19(a) Number of Employees Analysed by Industry Section and Hourly Wage

May - Jun 2011 : All Employees (cont'd.)
ffi ~ 47 (000)

BT R )

ZIaNe g Hourly wage” (HK$)
Number of
e Bt employees(s) $28 >$28-<$30 $30-<$35 $35-<$40 $40-<3%$50 $50-<$60
/,?/_,%”%ﬁyf 64.2 29.6 13.8 9.0 5.2 3.6 1.6
(100.0) (46.1) 21.6) (14.0) 8.1) (5.7) 2.4)
DA (wfiHs REE 147 3.4 0.9 L5 16 12 1.4
TGS (100.0) (22.9) (6.1) (10.3) (10.8) (8.3) (9.4)
HS ~ BRI F o ) 132.1 0.8 1.9 7.8 9.1 16.7 14.8
(100.0) 0.6) (15) (5.9) (6.9) (12.6) (11.2)
L B 17.7 0.8 0.7 2.0 * 34 22
(100.0) (4.4) 4.2) (11.1) * (19.2) (12.4)
WEE PR FTIRST R AT RER 20.8 0.7 0.9 2.1 3.7 3.5 3.2
(100.0) (32) (4.4) (10.3) (17.6) (17.0) (15.4)
S R AT (] W) 180.4 1.0 2.8 8.3 8.6 17.4 13.4
(100.0) (0.6) (1.5) (4.6) (4.8) 9.7) (7.5)
LB $ TR e S 115.6 1.0 2.3 12.7 6.4 15.0 17.1
) (100.0) (0.9) (2.0) (11.0) (5.5) (13.0) (14.8)
FEEEY 90.6 13.5 11.0 21.1 10.9 13.0 8.0
(100.0) (14.9) (12.2) (23.3) (12.0) (14.4) (8.8)
4 EES 18.7 4.8 2.6 2.5 1.9 2.8 0.8
(100.0) (25.8) (13.8) (13.2) (10.1) (14.8) (4.3)
TENER J 755 5.7 * * 1.4 0.8 0.6
(100.0) . * (25.0) (13.7) (11.2)
FISZ R P+ %ﬁf 40.8 4.8 2.9 11.3 4.7 6.4 4.5
(100.0) (11.8) (7.1) (27.8) (11.6) (15.8) (11.0)
IR 5.2 . * 2.2 1.0 0.9 *
(100.0) . * (41.4) (18.5) (16.6) *
ﬁ;{;ﬂzﬂﬂé/yé‘i 20.2 2.3 4.5 3.7 2.5 2.3 2.2
(100.0) (11.3) (22.3) (18.5) (12.5) (11.5) (10.7)
Pyt 3 112.1 33 5.7 16.9 13.1 16.9 17.7
(100.0) (2.9) 5.1 (15.1) (11.7) (15.0) (15.8)
EI"'r‘"EJJ‘]_"‘ i 4 2%] 2 807.0 180.6 146.4 316.7 251.6 410.4 325.4
(100.0) (6.4) (.2) (11.3) 9.0) (14.6) (11.6)
FER R Ee B (R 2 KR PR ED S BRI e
(1) &P T R pUFHET R EVI IR o T T - T PVEET P RCEE N GBI AR T AR B AT pu AT 1.5
1678 -

Q) [ {Fﬁﬁﬁpﬂcﬂ? iU~ HEE E“f‘vt' POFRH IR TSRS AR I
(3) Hed Wi LR R<S28fiufRES -
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Number of Employees ('000)

1T wOR)
Hourly wage'” (HKS)

$60-<$70 $70-<$80 $80-<$90 $90-<$100 = $100 Industry Section
* * * * * Cleaning services
* k k k k
1.0 * 0.8 * 2.1 Membership organisations (including
(6.9) * (5.2) * (14.6) incorporated owners/tenants committees,
kaifong welfare associations, etc.)
14.0 10.8 8.4 9.9 37.9 Professional, scientific and technical activities
(10.6) (8.2) (6.4) (7.5) (28.7)
1.6 1.0 0.8 * 2.8 Administrative and support services activities
(9.3) (5.8) (4.4) * (15.8)
1.6 1.5 0.9 0.6 2.0 Travel agency, reservation service and related
(7.6) (7.4) 4.5) 2.9) 9.8) activities
11.7 6.5 6.1 7.8 96.7 Education and public administration (excluding
(6.5) (3.6) 3.4) 4.3) (53.6) the Government)
12.7 6.0 1.1 1.7 39.8 Human health activities; and beauty and body
(10.9) (5.2) 0.9) (1.4) (34.4) prettifying treatment
5.5 2.4 0.7 1.1 32 Miscellaneous activities
(6.1) 2.7) (0.8) (1.2) (3.5)
1.6 0.6 * 0.9 Elderly homes
(8.5) (3.1) (4.8)
* * * Laundry and dry cleaning services
*
3.1 0.8 * * 1.4 Hairdressing and other personal services
(7.7) (1.9) * * (3.4)
* * * * * Local courier services
% % * *
0.6 0.7 * * 0.8 Food processing and production
(3.1) (3.3) * * (4.2)
9.6 6.4 59 2.7 13.8 Other activities not classified above
(8.5) (5.7) (5.3) (2.4) (12.3)
237.4 185.1 141.5 90.2 521.5 All industry sections above
8.5) (6.6) (5.0) 3.2) (18.6)
Notes : Figures in brackets denote the percentage shares of employees in the respective industry sections.

(1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to

figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.
(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short

term accommodation.

(3) Figures include employees with hourly wage <§28.
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Table 19(b) Number of Employees Analysed by Industry Section and Hourly Wage"”’,

May - Jun 2011 : Full-time Employees

[BES * §(000)

=B RE

(U]

B YR

(T1AN el Hourly wage'” (HKS)
Number of
Bk S employees(3) $28 >$28-<$30 $30-<$35 $35-<840 $40-<$50 $50-<3$60
g (P Wi AR 2 %) 89.2 1.2 3.7 11.1 10.5 16.2 13.9
(100.0) (1.4) 4.1) (12.5) (11.8) (18.1) (15.6)
T }J_}v/?’i*n Bk F‘% ﬁ 7J‘<%f£| * * * * * *
Hg 228.0 0.5 3.2 10.5 14.4 42.0 38.7
(100.0) 0.2) (1.4) (4.6) (6.3) (18.4) (17.0)
HEH B 426.9 2.5 10.1 30.1 40.2 68.2 56.4
(100.0) (0.6) 2.4 (7.0) 94 (16.0) (13.2)
i 31.5 0.8 2.1 4.8 43 7.8 4.2
(100.0) 2.7 (6.8) (15.1) (13.5) (24.7) (13.4)
=E 228.9 16.8 24.0 52.2 31.5 37.4 24.9
(100.0) (7.4) (10.5) (22.8) (13.8) (16.3) (10.9)
GBI R IR 30.3 5.1 5.8 8.9 2.1 4.5 1.5
(100.0) (16.8) (19.1) (29.5) (6.8) (14.9) (5.1)
H P FE T 198.6 11.8 18.2 43.3 29.4 32.9 23.4
(100.0) (5.9) (9.2) (21.8) (14.8) (16.6) (11.8)
[ F S iy 114.9 0.5 2.8 9.4 12.0 16.5 13.7
(100.0) 0.5) (2.4) (8.2) (10.5) (14.4) (11.9)
I e~ f - SR R 115.1 1.8 3.1 13.1 12.3 27.4 15.3
s (P éu?ﬁi PYHETRS) (100.0) (1.5) 2.7 (11.4) (10.7) (23.8) (13.3)
XA 178.0 19.5 253 48.1 21.9 29.5 17.4
(100.0) (11.0) (14.2) (27.0) (12.3) (16.6) 9.8)
SO B 19.4 2.3 3.3 55 24 3.6 1.6
(100.0) (11.9) (16.9) (28.6) (12.5) (18.7) (8.3)
HIZT IR ZE g 65.0 5.7 7.3 15.3 8.0 12.4 7.7
(100.0) (8.8) (11.3) (23.5) (12.3) (19.2) (11.9)
ZHR IR BE 59.7 4.3 6.5 18.7 8.5 9.9 6.3
(100.0) (7.3) (10.8) (31.3) (14.3) (16.6) (10.5)
TRE T (i I B ) 33.9 7.2 83 8.6 2.9 35 1.8
(100.0) (21.2) (24.4) (25.2) (8.7) (10.4) (5.4)
(O H P RIS 45.5 * 2.6 7.2 7.1 11.9 5.4
(100.0) * (5.6) (15.8) (15.6) (26.1) (11.8)
T SRR 96.0 0.5 1.3 2.9 4.7 14.4 14.9
(100.0) (0.6) 1.4) 3.0) 4.9 (15.1) (15.5)
Z R (e 197.9 * * 3.9 7.8 18.8 18.7
(100.0) * * (1.9 3.9 9.5 9.4)
PR O ik (g 34.1 0.5 * * 2.0 4.1 4.7
T/5) (100.0) (1.5) * * 59 (11.9) (13.8)
o avE -~ WA E R 200.5 83.5 30.4 259 16.6 16.8 8.4
(100.0) (41.6) (15.2) (12.9) (8.3) (8.4) 4.2)
PIE W FES 105.4 39.4 12.6 13.2 8.8 12.0 55
(100.0) (37.4) (12.0) (12.6) (8.4) (11.4) (5.3)
IG5 C Wt [ 31.4 16.9 4.0 4.6 3.1 1.8 0.7
S R B SE R EE ) (100.0) (53.8) (12.8) (14.8) (9.7) (5.6) (2.4)
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Number of Employees ('000)

o e GER)
Hourly wage'” (HKS$)

$60-<$70 $70-<3%$80 $80-<$90 $90-<$100 = $100 Industry Section
8.1 7.7 3.9 2.7 10.0 Manufacturing (excluding food processing and
9.1 (8.7) 4.4) 3.1 (11.2) production)
Electricity and gas supply; sewerage, waste management
and remediation activities
32.6 28.8 21.8 8.0 274 Construction
(14.3) (12.6) 9.6) (3.5) (12.0)
41.2 45.6 30.7 18.8 83.2 Import and export trade
9.7) (10.7) (7.2) (4.4) (19.5)
2.2 1.7 0.7 0.7 2.2 Wholesale
(6.9) (5.5) (2.3) 2.2) (6.9)
12.3 7.8 6.7 3.5 11.8 Retail trade
(5.4) (3.4) (2.9) (1.5) (5.1)
0.7 0.8 0.5 * * Supermarkets and convenience stores
(2.3) 2.8) (1.8)
11.5 7.0 6.2 Other retail stores
(5.8) (3.5) (3.1)
12.6 10.8 12.3 4.6 19.5 Land transport
(11.0) 9.4) (10.7) (4.0) (17.0)
12.5 6.3 6.3 2.5 14.5 Other transportation, storage, postal and courier services
(10.9) (5.5) (5.4) 2.2) (12.6) (excluding local courier services)
8.3 3.8 2.2 0.9 1.1 Restaurants
(4.6) 2.1) (1.2) (0.5) (0.6)
* * * * * Hong Kong style tea cafes
£ * * * *
4.5 1.6 1.2 * * Chinese restaurants
(7.0) (2.5) (1.8) * *
2.5 1.4 0.9 * * Restaurants, other than Chinese
(4.2) (2.4) (1.5) * *
* * * Fast food cafes (including takeaway shops)
k
3.1 2.2 1.2 * 2.7 Accommodation® and other food service activities
(6.9) 4.8) (2.6) * (6.0)
10.5 8.5 6.0 55 26.8 Information and communications
(10.9) (8.9) (6.2) (5.7 (27.9)
21.1 16.2 14.1 * 84.5 Financing and insurance
(10.7) (8.2) (7.1) (42.7)
4.4 2.5 2.4 1.4 10.1 Real estate activities (excluding real estate
(13.0) (7.3) (7.1) 4.0) (29.6) maintenance management)
55 2.1 2.6 1.4 7.2 Estate management, security and cleaning services
(2.8) (1.0) (1.3) 0.7) (3.6)
4.1 1.6 1.7 1.3 5.1 Real estate maintenance management
(3.9 (1.5) (1.6) (1.3) (4.8)
* * * * * Security services (including investigation activities
* * * * * and services to buildings and landscape care
activities)
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Table 19(b) Number of Employees Analysed by Industry Section and Hourly Wage(l),
May - Jun 2011 : Full-time Employees (cont'd.)

[BES * §(000)

B YR

M " g Hourly wage"” (HK$)
Number of
e Bt employeesm $28 >$28-<$30 $30-<8$35 $35-<$40 $40-<$50 $50-<$60
/,?/_,%”%ﬁyf 52.2 24.3 12.9 6.8 3.9 2.1 1.1
(100.0) (46.6) (24.7) (13.0) (7.5) 4.1) (2.2)
DI (Gl s v 116 2.9 0.9 13 0.8 0.9 1.0
T A A S (100.0) (25.2) (7.3) (11.1) (7.2) 8.1) (8.4)
HS ~ BRI F o ) 127.9 0.6 1.9 7.3 8.7 16.0 14.1
(100.0) (0.4) (15) (5.7) (6.8) (12.5) (11.0)
L B 16.6 0.8 0.7 1.9 * 2.9 2.1
(100.0) 4.5) 4.3) (11.2) * (17.4) (12.4)
S R . * * * * * -
% * * * * * *
S R AT (] W) 152.0 0.5 24 6.4 75 14.1 9.6
(100.0) (0.3) (1.6) (4.2) (4.9) (9.2) (6.3)
LB $ TR e S 107.0 0.5 2.0 12.3 5.9 13.4 16.2
) (100.0) (0.5) (1.8) (11.5) (5.5) (12.5) (15.1)
FEITE 82.4 11.5 9.4 19.1 10.4 12.2 7.4
(100.0) (14.0) (11.4) (23.1) (12.6) (14.8) (8.9)
4 EES 18.0 4.6 2.6 2.4 1.8 2.6 0.8
(100.0) (25.8) (14.2) (13.4) (10.0) (14.4) (4.4)
TENER J 755 4.5 * * 1.2 0.6 0.6
(100.0) * * (26.9) (13.7) (13.9)
FISZ R P+ %ﬁf 37.9 4.4 2.8 10.0 4.6 5.8 4.3
(100.0) (11.6) (7.4) (26.5) (12.0) (15.4) (11.3)
i 73 * * * * * * *
LR F %+ F * * * * * % *
% * * * * * *
Pyt 3 101.1 1.8 52 14.5 117 16.2 16.3
(100.0) (1.8) (5.2) (143) (11.5) (16.0) (16.1)
EadiNNE &53 ] 2 610.5 145.7 132.9 284.6 235.2 390.7 308.6
(100.0) (5.6) .1) (10.9) (9.0) (15.0) 11.8)
%%ﬂ : Tﬁf’ﬂ [ R (TR = RS TS S R e e
(1) =] P YR R R WA o = R — FPURrd P Rcse ] SRR pORr T P R = BT Y.
1. 6F§%

) = rmﬁ,wumf? HEE - ﬁ“fkﬂ PO = ISR T
() Hrd WA TR T Er<S28fufRE] -
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Number of Employees ('000)

1T wOR)
Hourly wage'” (HKS)

$60-<$70 $70-<$80 $80-<$90 $90-<$100 > $100 Industry Section

* * * * * Cleaning services
* k k k k
1.0 * 0.8 * 1.7 Membership organisations (including
(8.6) * (6.7) * (14.7) incorporated owners/tenants committees,

kaifong welfare associations, etc.)

13.8 10.6 8.3 9.7 36.8 Professional, scientific and technical activities
(10.8) (8.3) (6.5) (7.6) (28.8)
1.6 1.0 0.8 * 2.7 Administrative and support services activities
(9.6) (6.2) 4.7 * (16.0)
* * * * Travel agency, reservation service and related
* * * * activities
9.2 59 5.8 7.3 83.3 Education and public administration (excluding
(6.1) 3.9) (3.8) 4.8) (54.8) the Government)
12.5 4.3 1.0 1.6 37.3 Human health activities; and beauty and body
(11.7) 4.0) (1.0) (1.5) (34.8) prettifying treatment
5.4 2.3 0.7 1.1 3.0 Miscellaneous activities
(6.5) 2.7) 0.9) (1.4) 3.7
1.6 0.6 * * 0.8 Elderly homes
(8.7) (3.2) * * (4.4)
* * * * * Laundry and dry cleaning services
* *
3.0 0.8 * * 1.4 Hairdressing and other personal services
(8.0) (2.1) * * (3.6)
* * * * Local courier services
% % * *
* * * * * Food processing and production
* % % *k *k
9.1 6.4 5.2 2.5 12.3 Other activities not classified above
(9.0) (6.3) (5.2) (2.5) (12.2)
228.2 176.9 135.2 86.8 485.7 All industry sections above
8.7) (6.8) (5.2) 3.3) (18.6)

Notes : Figures in brackets denote the percentage shares of employees in the respective industry sections.
(1) Please refer to Appendix IV for the compilation method of hourly wage. The 2011 figures are not comparable to
figures compiled in the past. For details, please see paragraphs 1.5 and 1.6 of Part I.
(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short
term accommodation.
(3) Figures include employees with hourly wage <§$28.
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Table 20(a) Level and Distribution of Weekly Working Hours" Analysed by Sex and Age Group,
May - Jun 2011 : All Employees

MRES 7 eyt
Employees Weekly working hours'"”
1A T ff Z37 A B3 A
S Froyr Fi55 kg Fio5 g F1o3 g
PRI s B Number Percentage 25th 50th 75th
Sex/Age Group ('000) (%) percentile percentile percentile
i 1464.5 52.2 40.6 47.5 54.0
Male
15-24 94.8 3.4 404 45.5 54.0
25-34 365.1 13.0 40.6 45.7 51.0
35-44 383.7 13.7 40.6 45.7 54.0
45-54 408.3 14.5 41.3 48.0 55.2
255 212.6 7.6 43.7 48.2 59.8
RS 13425 47.8 40.6 443 48.5
Female
15-24 128.3 4.6 40.1 44.3 48.3
25-34 399.9 14.2 40.6 44.3 47.8
35-44 358.5 12.8 40.6 44.3 48.1
45-54 316.9 11.3 40.6 45.0 49.9
255 139.0 5.0 40.1 45.7 54.0
REET 2 807.0 100.0 40.6 45.0 51.6
Overall
15-24 223.2 8.0 40.2 44.3 50.8
25-34 765.0 27.3 40.6 44.3 49.2
35-44 742.2 26.4 40.6 44.3 49.5
45-54 725.1 25.8 40.6 47.1 54.0
255 351.5 12.5 41.8 48.0 57.0
ﬁ%ﬁi@% () BE#T I"Eﬁﬁgﬁlfl?rgﬁj3?59"\}“11‘?‘[5(%’“' o Note : (1) Please refer to Appendix IV for the compilation
oo FpRT el Qﬁﬁﬂﬁﬁ g method of weekly working hours. The 2011
it F%Flﬁﬁ%‘%ﬁﬁé‘ﬂ ﬁ[ﬂf[ fusy 1.8 W 1.9 o figures are not comparable to figures compiled in

the past. For details, please see paragraphs 1.8
and 1.9 of Part I.
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Table 20(b) Level and Distribution of Weekly Working Hours" Analysed by Sex and Age Group,
May - Jun 2011 : Full-time Employees

MRES 757 (et
Employees Weekly working hours'"”
57 Do Z37 A C1 s I ]
S Froyk= Fi7 58 Fio7 g Fioi &8
PRI s B Number Percentage 25th 50th 75th
Sex/Age Group ('000) (%) percentile percentile percentile
ANES 13959 53.5 42.0 48.0 54.0
Male
15-24 78.0 3.0 42.0 48.0 54.2
25-34 353.4 13.5 40.6 45.7 51.2
35-44 369.0 14.1 40.6 45.7 54.0
45-54 394.5 15.1 42.0 48.0 55.9
255 201.0 7.7 44.3 49.4 60.0
RS 1214.6 46.5 40.6 44.7 49.4
Female
15-24 107.4 4.1 40.6 44.7 49.9
25-34 382.9 14.7 40.6 44.3 48.0
35-44 331.7 12.7 40.6 44.3 48.9
45-54 277.2 10.6 41.8 45.7 51.5
255 1154 4.4 43.2 48.0 54.2
B 2610.5 100.0 41.1 45.7 53.9
Overall
15-24 185.4 7.1 41.5 45.0 54.0
25-34 736.3 28.2 40.6 44.3 49.4
35-44 700.8 26.8 40.6 45.2 503
45-54 671.7 25.7 42.0 48.0 54.0
255 316.4 12.1 44.3 48.1 58.8
ﬁéi:?%” () BEWT ftﬁﬁgﬁlﬁﬁﬂ% e A R . Note : (1) Please refer to Appendix IV for the compilation
- FRETT ﬁ:‘;’? = Qﬁgﬁﬁj B = method of weekly working hours. The 2011
it F%:Iﬁp%‘%ﬂﬁé‘ﬂ ﬁ[ﬂfl fugy 1.8 W 1.9 o figures are not comparable to figures compiled in

the past. For details, please see paragraphs 1.8
and 1.9 of Part L.
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Table 21(a) Level and Distribution of Weekly Working Hours" Analysed by Sex and Educational
Attainment, May - Jun 2011 : All Employees

K]

hyd

PRE BT et
Employees Weekly working hours'"
YA S I [ B3 A
e [AF Fi55 &5 Fio3 ob g [AE2ie Ia
TR F Number Percentage 25th 50th 75th
Sex/Educational Attainment ('000) (%) percentile percentile percentile
ANES 1464.5 52.2 40.6 47.5 54.0
Male
SR 177.5 6.3 48.0 54.0 62.0
Primary and below
Hi= Zf1= 248.1 8.8 48.0 54.0 60.0
Secondary 1 to 3
HIIE 17 497.1 17.7 42.0 48.0 54.0
Secondary 4 to 5
Hit w1 - 541.8 19.3 40.6 42.7 47.0
Secondary 6 and above
ERES 13425 47.8 40.6 443 48.5
Female
oS ZERT) R 188.7 6.7 41.8 48.0 54.2
Primary and below
Hi= FH1= 155.1 5.5 41.5 48.0 56.9
Secondary 1 to 3
HIPIZ 1= 495.3 17.6 40.6 44.3 48.9
Secondary 4 to 5
17 KT 503.4 17.9 40.2 42.0 45.7
Secondary 6 and above
R 2 807.0 100.0 40.6 45.0 51.6
Overall
fERH 366.2 13.0 45.0 49.9 60.0
Primary and below
Hi— =H1= 403.2 14.4 44.5 51.0 60.0
Secondary 1 to 3
HIPIZE 1= 992.3 354 40.6 45.7 52.0
Secondary 4to 5
Hi#+ ®1] - 1045.2 37.2 40.6 42.5 45.7
Secondary 6 and above
%‘E?‘% () BEETT ‘Eﬁﬂj‘@@ﬁﬁf‘fﬂ R EW IR T Note : (1) Please refer to Appendix IV for the compilation
- = R PRI f;;@ggpag'ﬂ“[—“ﬁ,ﬁéﬂﬁ method of weekly working hours. The 2011 figures
ﬁ%%%ﬁjﬁﬂﬁm[lpfjﬁj 1.8 19H - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part I.
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Table 21(b)  Level and Distribution of Weekly Working Hours'"” Analysed by Sex and Educational
Attainment, May - Jun 2011 : Full-time Employees

hyd

MaES BT eyt
Employees Weekly working hours'"
YA S 1A FY A 2o
e Fioik= Fi53 kg Frod gy [AF2jic s
TR F Number Percentage 25th 50th 75th
Sex/Educational Attainment ('000) (%) percentile percentile percentile
ANES 13959 53.5 42.0 48.0 54.0
Male
SR 165.6 6.3 48.0 54.0 63.0
Primary and below
Hi= Zf1= 232.7 8.9 48.0 54.0 60.0
Secondary 1 to 3
HIIE 17 472.3 18.1 43.2 48.0 54.0
Secondary 4 to 5
Hit w1 - 525.3 20.1 40.6 43.2 47.4
Secondary 6 and above
ERES 1214.6 46.5 40.6 44.7 49.4
Female
oS ZERT) R 155.8 6.0 45.0 48.7 57.0
Primary and below
Hi— FH1= 130.9 5.0 45.0 51.0 60.0
Secondary 1 to 3
HIPIZ 1= 4525 17.3 41.8 44.7 49.4
Secondary 4 to 5
17 KT 475.4 18.2 40.6 42.5 45.7
Secondary 6 and above
RSt 2610.5 100.0 41.1 45.7 53.9
Overall
fERH 3214 12.3 48.0 53.5 60.0
Primary and below
Hi— =H1= 363.6 13.9 48.0 54.0 60.0
Secondary 1 to 3
U &ESIIS 924.8 35.4 42.0 46.6 54.0
Secondary 4to 5
I+ ®I)F 1000.7 38.3 40.6 42.8 45.7
Secondary 6 and above
ﬁ%?%” (D) BRI ["Eﬁﬁ HepuFt fr R BRI e e — Note : (1) Please refer to Appendix IV for the compilation
— = g HE&’EI ] ’r},}’\r.igﬂpfjg’(’j“[—“ﬁ :F%F"["F‘J method of weekly working hours. The 2011 figures
ﬁ%%ﬁ]ﬁﬂﬁww@?ﬂ 1.8 19K - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part I.
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Table 22(a) Level and Distribution of Weekly Working Hours" Analysed by Occupational Group
and Sex, May - Jun 2011 : All Employees

ll.]~l

MRES BT et
Employees Weekly working hours'"
B3 A T FYA i C1 s I ]
s Fioiks [AE25ie e F1o3oh 8 [AE2Ris e
IR W E Number Percentage 25th 50th 75th
Occupational Group/Sex ('000) (%) percentile percentile percentile
JERL T b 421.0 15.0 443 50.1 60.0
Elementary occupations
PIE 217.7 7.8 48.0 54.0 66.0
Male
¢ [+ 203.3 7.2 41.5 48.0 54.2
Female
I EW R E ~ E 449.2 16.0 443 51.0 60.0
Service workers and shop sales workers
bIE 192.4 6.9 48.0 54.0 60.0
Male
¢ [* 256.8 9.1 42.0 48.0 57.0
Female
TEREE R R 3314 11.8 45.7 49.9 57.2
B IEE o £
Craft and related workers, plant
and machine operators and assemblers
bIE 312.3 11.1 45.7 49.9 57.8
Male
¢ [* 19.1 0.7 42.3 47.9 52.2
Female
TS 494.9 17.6 40.6 44.1 46.8
Clerks
I 122.8 4.4 40.6 44.3 48.0
Male
¢ [* 372.1 13.3 40.6 44.1 46.7
Female
e R A E G 11104 39.6 40.6 42.8 45.7
R ¢
Managers and administrators, professionals
and associate professionals
I 619.2 22.1 40.6 43.2 47.8
Male
¢ [* 491.2 17.5 40.6 42.5 45.7
Female
e = EE| 2 807.0 100.0 40.6 45.0 51.6
All occupational groups above
FIE 1464.5 52.2 40.6 47.5 54.0
Male
E 1342.5 47.8 40.6 44.3 48.5
Female
ﬁ%t%” () BHE#T |'E£EJ-°§@I J;@T *H ﬁ W [IFRRTEAY o Note : (1) Please refer to Appendix IV for the compilation
DR - FR e R JF EHI(Is e R method of weekly working hours. The 2011 figures
i - 3F ?‘ % B I?Z [l J5T 1.8 W 1.9 R - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part I.
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Table 22(b) Level and Distribution of Weekly Working Hours" Analysed by Occupational Group

and Sex, May - Jun 2011 : Full-time Employees

ll.]~l

PRES BT et
Employees Weekly working hours'"
YA S I [ B3 A
e Fiogk= Fioy S8y Fioi &8 [AP2aie e
IR W E Number Percentage 25th 50th 75th
Occupational Group/Sex ('000) (%) percentile percentile percentile
JERL T b 369.1 14.1 48.0 53.7 60.2
Elementary occupations
PIE 200.0 7.7 48.0 54.0 66.0
Male
¢ * 169.1 6.5 45.0 48.0 57.5
Female
I EW R E ~ E 385.5 14.8 48.0 54.0 60.0
Service workers and shop sales workers
bIE 173.3 6.6 48.0 54.0 60.0
Male
¢ [* 212.3 8.1 45.9 51.9 60.0
Female
TEREE R R 321.2 12.3 46.4 49.9 57.7
B IEE o £
Craft and related workers, plant
and machine operators and assemblers
bIE 303.1 11.6 47.1 50.7 58.5
Male
¢ [* 18.1 0.7 42.3 48.0 52.2
Female
TS 462.3 17.7 40.6 443 47.5
Clerks
I 116.5 4.5 40.6 44.3 48.0
Male
¢ [* 345.8 13.2 40.6 44.3 47.1
Female
e R A E G 1072.4 41.1 40.6 43.2 46.4
R ¢
Managers and administrators, professionals
and associate professionals
I 603.0 23.1 40.6 44.0 48.0
Male
¢ [* 469.4 18.0 40.6 42.6 45.7
Female
eI BT 2610.5 100.0 41.1 45.7 53.9
All occupational groups above
FIE 1395.9 535 42.0 48.0 54.0
Male
¢ = 1214.6 46.5 40.6 44.7 49.4
Female
ﬁ%t%%” () =FHEE |‘Eﬁﬁ§ﬂa J;JHET*‘U; EW R o Note: (1) Please refer to Appendix IV for the compilation
e e 7 - E'ﬁz@lﬂ N30 method of weekly working hours. The 2011 figures
it EE?%#}.JE‘II?Z II BT 1.8 W 19F - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part I.
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Table 23(a) Level and Distribution of Weekly Working Hours" Analysed by Industry Section,

May - Jun 2011 : All Employees

S et

Employees Weekly working hours'"
':’jj: ‘{ j' |’[E' UJE"{ l’[ﬁ{ ")J‘uﬁ f' l’[ﬁ{
~ g Fiovks FITREr  FISEEr RIS
EE &8 Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
g Ch o Aafas» 4 %) 93.7 3.3 443 47.9 50.0
Manufacturing (excluding food processing and
production)
B s s TR B 17.0 0.6 39.8 45.7 48.0
et EE S b st ]
Electricity and gas supply; sewerage, waste
management and remediation activities
Hig 238.2 8.5 443 48.8 54.6
Construction
SEL BT B 440.7 15.7 40.6 43.2 45.7
Import and export trade
#3 349 1.2 41.5 47.1 54.0
Wholesale
FE 262.0 9.3 41.8 48.0 56.1
Retail trade
GBI R IR 40.5 1.4 35.8 51.0 60.0
Supermarkets and convenience stores
H P FE T 221.5 7.9 42.0 48.0 54.8
Other retail stores
[ F S iy 126.5 4.5 39.6 48.0 59.2
Land transport
PSR (S0 R 117.2 4.2 41.8 46.2 53.9
(T g A R )
Other transportation, storage, postal and courier services
(excluding local courier services)
A 206.1 7.3 48.0 54.0 60.0
Restaurants
P K B 21.3 0.8 48.0 58.5 60.6
Hong Kong style tea cafes
IR ZE B 67.4 2.4 51.0 60.0 64.2
Chinese restaurants
ZE 1 A 66.5 2.4 48.0 54.0 60.0
Restaurants, other than Chinese
TRE (i el 51.0 1.8 25.7 48.1 55.0
Fast food cafes (including takeaway shops)
(= O H P RS 47.0 1.7 48.0 49.4 54.0
Accommodation® and other food service activities
TR SRR 98.0 3.5 40.6 40.6 45.7
Information and communications
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Table 23(a)  Level and Distribution of Weekly Working Hours" Analysed by Industry Section,
May - Jun 2011 : All Employees (cont'd.)

MR T et
Employees Weekly working hours'"
FOA D AT ARE ST SR
e Tioyk Tisb g FisitEr Ty e
EE &8 Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
S B [ e 202.2 7.2 40.6 40.6 45.7
Financing and insurance
By O Wb E WETEARs) 36.1 1.3 40.2 43.2 48.0
Real estate activities (excluding real estate maintenance
management)
PO AR A R 218.4 7.8 45.0 54.0 66.0
Estate management, security and cleaning services
Pk W 107.1 3.8 48.0 57.5 66.0
Real estate maintenance management
TR (Wi [P il ) W & 324 1.2 48.0 66.0 72.0
PRl 575 )
Security services (including investigation activities
and services to buildings and landscape care
activities)
TEEITE 64.2 2.3 42.0 48.0 54.0
Cleaning services
[ ML 7E ey 14.7 0.5 38.1 44.3 54.0
P ETEET g A 25
Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
B~ R[2 5y 132.1 4.7 40.6 413 45.7
Professional, scientific and technical activities
SR L BRI 17.7 0.6 40.6 443 47.5
Administrative and support services activities
FES O S PRETIRS S AR 20.8 0.7 40.6 443 48.0
Travel agency, reservation service and related activities
P M EE P W) 180.4 6.4 355 40.6 44.7
Education and public administration (excluding
the Government)
MR RERSE s e R S SRR 115.6 4.1 443 44.7 45.0
Human health activities; and beauty and body
prettifying treatment
PR 90.6 3.2 443 48.0 55.5
Miscellaneous activities
2 EES 18.7 0.7 45.0 54.0 66.0
Elderly homes
TENER A7 5.7 0.2 39.2 51.0 58.4
Laundry and dry cleaning services
FIZ R L P g 40.8 1.5 43.2 48.0 54.6

Hairdressing and other personal services
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Table 23(a)  Level and Distribution of Weekly Working Hours" Analysed by Industry Section,
May - Jun 2011 : All Employees (cont'd.)

MRES BT et
Employees Weekly working hours'"
oA A A D
e Fioyk Foitbgr  FiRe Py ety
EE &8 Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
TP 5.2 0.2 40.6 44.3 51.0
Local courier services
A E W R 20.2 0.7 42.5 48.0 54.0
Food processing and production
P2 2 R pe e 112.1 4.0 40.6 45.0 48.0
Other activities not classified above
el FEE 2 2 807.0 100.0 40.6 45.0 51.6

All industry sections above

ﬁ%t?%” C (D) BRI (R REORT T E IR T Notes : (1) Please refer to Appendix IV for the compilation

- Flfjg’y’d"j\ﬁfé‘?'\ J @?@%ﬂﬁlﬁ\?ﬂ”bﬂf&’ﬁgﬁ[ﬁ method of weekly working hours. The 2011 figures
ﬁﬁ%fﬁﬁ%}‘lﬁﬂﬂlflfﬁﬂl.S B 19H - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part I.

(@) BT EIJTF?‘IEI“FF,‘ FEE WA P (2) Accommodation services cover hotels, guesthouses,
= T#’iﬁ?ﬁ%’?ﬁ@fé}iﬁﬁﬁ i o boarding houses and other establishments providing

short term accommodation.
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Table 23(b) Level and Dlstrlbutlon of Weekly Working Hours" Analysed by Industry Section,

May - Jun 2011 : Full-time Employees

gD 25T 0 2 IBIRE

MRES BT et
Employees Weekly working hours'"
A e B A FY A 2o
e Tioyk= TIVEEE i e Fio5 g
EE Number  Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
Fhg (P Wi Qs> 4 %) 89.2 3.4 443 48.0 50.8
Manufacturing (excluding food processing and
production)
B TSR S R * * * * *
om0 F’BYFJF[EJ
Electricity and gas supply; sewerage, waste
management and remediation activities
Hg 228.0 8.7 46.8 49.9 55.1
Construction
AE] Y B 426.9 16.4 40.6 43.4 45.7
Import and export trade
i1 31.5 1.2 43.6 48.0 54.0
Wholesale
=B 228.9 8.8 44.4 51.0 59.1
Retail trade
G 152 [ETF 30.3 1.2 48.0 54.0 65.5
Supermarkets and convenience stores
HPIFEE T 198.6 7.6 44.3 49.9 57.0
Other retail stores
[be S 114.9 4.4 42.0 52.0 60.0
Land transport
HprEfE ~ G S g 115.1 4.4 41.9 46.6 54.0
(T Wi 2 PR 55 )
Other transportation, storage, postal and courier services
(excluding local courier services)
A 178.0 6.8 49.9 55.0 60.0
Restaurants
PSR E 19.4 0.7 51.2 60.0 60.7
Hong Kong style tea cafes
H IS B 65.0 2.5 51.0 60.0 64.2
Chinese restaurants
ZE 17T B 59.7 2.3 49.9 54.0 60.0
Restaurants, other than Chinese
IRE L (Wi E) 33.9 1.3 48.5 54.0 57.0
Fast food cafes (including takeaway shops)
(O H P RS 45.5 1.7 48.0 49.9 54.0
Accommodation® and other food service activities
YRR 96.0 3.7 40.6 40.6 45.7

Information and communications
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Table 23(b)  Level and Distribution of Weekly Working Hours" Analysed by Industry Section,
May - Jun 2011 : Full-time Employees (cont'd.)

MaES BT eyt
Employees Weekly working hours'"
C1I A (1 S I (R0 el Wt
i Tioyk= T8 Fioith Ry HE2gid’s
EE Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
£ R e 197.9 7.6 40.6 40.6 45.7
Financing and insurance
PR O Wik E WETTEAR) 34.1 1.3 40.6 43.4 48.0
Real estate activities (excluding real estate maintenance
management)
PO WA R RS 200.5 7.7 48.0 54.0 66.0
Estate management, security and cleaning services
PIE [WEE FE 7 105.4 4.0 48.0 60.0 66.0
Real estate maintenance management
L7755 C i g o)) W i 314 1.2 48.0 66.0 72.0
TR [ 1775
Security services (including investigation activities
and services to buildings and landscape care
activities)
TEENTE 52.2 2.0 48.0 48.0 57.0
Cleaning services
AR (i L RE TR 11.6 0.4 40.5 48.0 554
PETIT A  57)
Membership organisations (including incorporated
owners/tenants committees, kaifong welfare
associations, etc.)
EIE SN g s Ao 127.9 4.9 40.6 41.8 45.7
Professional, scientific and technical activities
T BRI A 16.6 0.6 40.6 443 48.0
Administrative and support services activities
i IR f*?ﬁ?ﬁ%“ﬁ'ﬁ%fﬁﬁﬁ % * * * *
Travel agency, reservation service and related activities
FHRAHEE (P WEY) 152.0 5.8 39.6 40.6 45.7
Education and public administration (excluding
the Government)
S ERTE S TR SUR e S R 107.0 4.1 443 44.7 45.7
Human health activities; and beauty and body
prettifying treatment
P EY 82.4 3.2 45.7 49.4 57.7
Miscellaneous activities
4 18.0 0.7 46.7 54.0 66.0
Elderly homes
TRVER LI 4.5 0.2 455 54.0 59.3
Laundry and dry cleaning services
FEIFZRE [ 37.9 1.5 46.2 48.5 57.0

Hairdressing and other personal services
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Table 23(b)  Level and Distribution of Weekly Working Hours" Analysed by Industry Section,
May - Jun 2011 : Full-time Employees (cont'd.)

PRE BT et
Employees Weekly working hours'"
A D AT AW AT A S
s Fiosks Froi b8l Froitbge T3 g
EE Number Percentage 25th 50th 75th
Industry Section ('000) (%) percentile percentile  percentile
LA * * * * *
Local courier services
B e 2 * * * s *
Food processing and production
PR 55 Pl Pm s 101.1 3.9 44.0 45.7 48.3
Other activities not classified above
B ] R 2 2 610.5 100.0 41.1 45.7 53.9

All industry sections above

ﬁgf%l (D) BEYT ftﬁﬁjgﬁlﬁﬁgﬁﬂi%97[]95‘?[5%%&[’”c: = Notes : (1) Please refer to Appendix IV for the compilation

- - IF p@(ﬂjﬂ ESN| ?}%ﬂ;ﬂflf@?ﬂ“kﬁfzﬁ’%ﬁ method of weekly working hours. The 2011 figures
ﬁ?‘%&ﬂ%‘jlﬁﬂf[lﬁﬁrﬁ 18X 19K - are not comparable to figures compiled in the past.

For details, please see paragraphs 1.8 and 1.9 of Part 1.

2) = ’[#’fq?ﬁ‘y Eﬂﬁi@?ﬁ‘ TR F’fﬁ B PR (2) Accommodation services cover hotels, guesthouses,
WIE THIR SRSt e - boarding houses and other establishments providing

short term accommodation.
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Table 24(a)  Number of Employees Analysed by Industry Section and Weekly Working Hours(l),
May - Jun 2011 : All Employees

frEr ~ B (000)

A e e
fREY B Weekly working hours'"”
Number of

et employees <40 40 -< 44 44 - < 48 48 -<52 52 -<56
Hip (P Wit~ %) 93.7 9.6 11.9 25.4 26.6 8.5
(100.0) (10.2) (12.7) (27.1) (28.4) 9.1
T S U © S R 17.0 5.6 0.8 52 2.5 1.0
e f{*ﬁ*%”vz SR IR (100.0) (33.2) (5.0) (30.4) (14.6) (5.6)
HiE 238.2 25.7 232 20.7 78.0 41.0
(100.0) (10.8) 9.7) (8.7) (32.7) (17.2)
S 1T B 440.7 67.5 166.4 134.7 53.4 10.4
(100.0) (15.3) (37.8) (30.6) (12.1) (2.4)
[ 34.9 5.9 5.4 6.7 6.2 4.9
(100.0) (16.8) (15.6) (19.3) (17.9) (14.2)
FE 262.0 39.5 39.4 31.8 46.6 38.8
(100.0) (15.1) (15.0) (12.1) (17.8) (14.8)
G A 40.5 10.4 4.8 0.9 5.2 5.5
(100.0) (25.6) (11.7) 2.2) (12.8) (13.6)
HPEE T 221.5 29.1 34.6 30.9 414 33.3
(100.0) (13.1) (15.6) (14.0) (18.7) (15.0)
Tk 2% 2y 126.5 32.1 14.9 9.8 12.6 153
(100.0) (25.4) (11.8) (7.7) (10.0) (12.1)
HPSEE VR~ SN SR 117.2 18.7 21.8 23.9 20.4 143
T P @47 4 B5aRRss) (100.0) (16.0) (18.6) (20.4) (17.4) (12.2)
A 206.1 333 10.2 7.3 31.4 36.8
(100.0) (16.1) 4.9) (3.5) (15.3) (17.9)
R 21.3 2.7 0.9 * 3.2 2.1
(100.0) (12.5) (4.3) * (14.9) 9.7)
HIFTTIZ A 67.4 3.9 1.9 3.4 10.0 10.1
(100.0) (5.8) (2.8) (5.1) (14.9) (15.0)
1R R B 66.5 8.4 2.4 3.0 11.8 13.6
(100.0) (12.7) (3.6) (4.5) (17.7) (20.5)
JRE W (i Bl 51.0 18.3 5.0 * 6.5 11.0
(100.0) (35.9) 9.8) * (12.7) (21.7)
[ HO W H M RIS 47.0 2.6 2.9 1.9 20.5 15.2
(100.0) (5.6) (6.2) 4.1) (43.8) (32.3)
TR 98.0 223 43.1 18.1 8.7 2.8
(100.0) (22.8) (44.0) (18.4) (8.9) (2.8)
LR WG 202.2 28.9 107.7 42.7 19.8 1.3
(100.0) (14.3) (53.3) (21.1) (9.8) (0.6)
PENEE (] WS REATE 36.1 8.6 10.8 5.7 6.8 3.4
R (100.0) (23.7) (29.9) (15.7) (18.8) 9.5)
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Number of Employees ('000)

B et

Weekly working hours'"
56 - <60 60 - <64 64 - <68 68-<72 >72 Industry Section
5.1 4.1 1.7 * *  Manufacturing (excluding food processing and
(5.5) (4.4) (1.8) * * production)
1.6 * Electricity and gas supply; sewerage, waste
(9.6) * management and remediation activities
13.6 21.4 5.2 3.8 5.5  Construction
(5.7) (9.0) (2.2) (1.6) (2.3)
4.2 1.9 1.6 * *  Import and export trade
0.9) (0.4) 0.4) * *
0.8 3.8 0.5 * *  Wholesale
(2.3) (10.9) (1.5) * *
9.3 36.1 7.0 8.5 5.0  Retail trade
(3.5) (13.8) 2.7 (3.2) (1.9)
0.5 55 1.2 5.1 1.5 Supermarkets and convenience stores
(1.2) (13.5) (3.0) (12.6) (3.8)
8.8 30.6 5.8 3.4 3.5 Other retail stores
(4.0) (13.8) (2.6) (1.5) (1.6)
11.3 13.7 9.1 1.6 6.1  Land transport
(9.0) (10.9) (7.2) (1.3) (4.8)
6.8 44 2.2 1.2 3.3 Other transportation, storage, postal and courier
(5.8) (3.9) (1.9) (1.0) (2.8) services (excluding local courier services)
13.8 449 223 2.2 4.0  Restaurants
(6.7) (21.8) (10.8) (1.1) (2.0)
1.6 8.0 2.2 * * Hong Kong style tea cafes
(7.3) (37.5) (10.1) * *
3.4 15.6 15.3 1.2 2.5 Chinese restaurants
(5.0) (23.1) (22.8) (1.8) (3.8)
4.4 17.7 3.7 0.6 1.0 Restaurants, other than Chinese
(6.5) (26.7) (5.5) (0.8) (1.5)
4.5 3.6 1.1 * Fast food cafes (including takeaway shops)
(8.8) (7.1) (2.2) *
* 3.1 * Accommodation® and other food service activities
* (6.7) *
0.6 0.7 1.0 Information and communications
0.7) 0.7) (1.0)
0.5 1.1 * * *  Financing and insurance
(0.3) (0.6) * * *

*

Real estate activities (excluding real estate
maintenance management)
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Table 24(a)  Number of Employees Analysed by Industry Section and Weekly Working Hours(l),

May - Jun 2011 : All Employees (cont'd.)
ffi ~ 47 (000)

s ey

ik a Weekly working hours'"
Number of

ey employees <40 40 -< 44 44 - < 48 48 -< 52 52-<56
PR S WA EE R 218.4 24.6 223 14.6 46.4 18.5
(100.0) (11.3) (10.2) 6.7) (21.3) (8.5)

P% B 107.1 2.8 15.9 6.7 15.3 9.7
(100.0) (2.6) (14.9) (6.2) (14.3) 9.1)

L5 C i [ Bl # 324 1.1 0.7 1.3 9.2 13
TP ) (100.0) (3.3) (2.1) (4.0) (28.5) (3.9)
EENE 64.2 14.8 4.5 4.8 20.1 5.8
(100.0) (23.0) (7.0) (7.5) (31.3) (9.0)

DL (w2 REE 147 5.9 1.2 1.8 17 17

TP RFEEAETG A (100.0) (40.3) (7.9) (12.5) (11.6) (11.7)
HIE QAL s E 132.1 27.2 56.3 30.0 8.9 5.6
(100.0) (20.6) (42.6) (22.7) (6.8) (4.2)
FEN L R 17.7 2.5 6.0 4.8 2.7 0.9
(100.0) (14.2) (34.2) (27.2) (15.0) 5.1
T PRI~ PR AR 20.8 3.5 6.6 43 45 1.4
(100.0) (16.7) (31.6) (20.7) (2L.7) (6.7)
HH W A HEDE (W) 180.4 79.6 452 29.7 15.6 5.6
(100.0) (44.2) (25.0) (16.5) (8.6) 3.1
S ERESSE s RS M 115.6 14.2 7.4 68.8 16.5 5.0
il (100.0) (12.3) (6.4) (59.5) (14.3) (4.3)
FEE 90.6 13.7 8.7 9.9 24.8 11.3
(100.0) (15.1) 9.6) (10.9) (27.3) (12.5)

2 18.7 1.2 1.6 2.6 3.4 1.3
(100.0) (6.4) (8.7) (14.1) (18.3) (6.8)

TRNEM I 5.7 1.6 * 0.6 0.5 *
(100.0) (28.4) * (9.7) (9.5) *

FIZRH P I 40.8 5.7 5.0 2.6 13.7 4.1
(100.0) (14.0) (12.3) (6.5) (33.6) (10.0)

PG 5.2 1.1 * 1.4 1.5 *
(100.0) (22.0) * (27.6) (28.6) *

AU R 4 E 20.2 4.0 1.3 2.6 5.6 4.7
(100.0) (19.7) (6.4) (12.9) (27.7) (23.2)
Pl E ST REpoE M 112.1 24.7 13.9 30.6 25.7 10.3
(100.0) (22.1) (12.4) (27.3) (23.0) 9.2)
EadINNE &3 ] 2 807.0 490.4 624.8 526.5 478.7 252.2
(100.0) (17.5) (22.3) (18.8) (17.1) 9.0)

R T H (K 2 A IR R e
(1) 55 B (R OROREET 0 AR « = % % POl ] oS IR o R BT
F71.8 % 1.9F -
(@) B WA R S PR (R -
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Number of Employees ('000)

T (et

Weekly working hours'"’
56 - <60 60 - <64 64 -<68 68-<72 =172 Industry Section
7.6 19.9 22.8 6.1 35.5  Estate management, security and cleaning services
(3.5) 9.1 (10.5) (2.8) (16.3)
3.2 9.2 19.5 2.4 224 Real estate maintenance management
(2.9) (8.6) (18.2) 2.2) (20.9)
0.9 0.9 2.0 3.3 11.8 Security services (including investigation
(2.8) 2.8) (6.3) (10.0) (36.3) activities and services to buildings and
landscape care activities)
2.9 8.8 * * * Cleaning services
(4.5) (13.8) * * *
0.7 1.0 * * * Membership organisations (including
(4.5) (6.8) * * * incorporated owners/tenants committees,
kaifong welfare associations, etc.)
1.1 1.4 * 0.8  Professional, scientific and technical activities
(0.8) (1.1) * (0.6)
* 0.6 *  Administrative and support services activities
* (3.2) *
* Travel agency, reservation service and
* related activities
1.2 2.6 0.7 * *  Education and public administration (excluding
0.7) (1.4) (0.4) * * the Government)
2.6 1.0 * * *  Human health activities; and beauty and body
(2.3) (0.8) * * * prettifying treatment
5.9 7.8 4.6 1.0 3.1  Miscellaneous activities
(6.6) (8.6) (5.1) (1.1) (3.4)
* 1.7 3.3 * 2.4 Elderly homes
* (9.3) (17.8) * (13.1)
0.7 * * * Laundry and dry cleaning services
(12.0) * * *
4.3 4.5 * Hairdressing and other personal
(10.4) (11.2) * services
* * * * * Local courier services
% % % % *
* 1.0 * * * Food processing and production
2.7 2.9 * * 0.6 Other activities not classified above
(2.4) (2.6) * * (0.5)
87.8 173.8 80.2 26.6 66.1  All industry sections above
3.1 6.2) 2.9 0.9) 2.4)
Notes: Figures in brackets denote the percentage shares of employees in the respective industry sections.

(1) Please refer to Appendix IV for the compilation method of weekly working hours. The 2011 figures are not

comparable to figures compiled in the past. For details, please see paragraphs 1.8 and 1.9 of Part I.
(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short
term accommodation.
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Table 24(b) Number of Employees Analysed by Industry Section and Weekly Working Hours(l),
May - Jun 2011 : Full-time Employees

frEr ~ B (000)

o e
fREY B Weekly working hours'"”
Number of

et employees <40 40 -< 44 44 - < 48 48 -<52 52 -<56
Hip (P Wit~ %) 89.2 52 11.9 253 26.6 8.5
(100.0) (5.8) (13.3) (28.4) (29.8) (9.6)
PR [ 1 YS! * * * * * *
ErE ?JWMG#“F’B?MH;U * * * * * *
HiE 228.0 16.5 222 20.7 78.0 41.0
(100.0) (7.2) 9.7) ©.1) (34.2) (18.0)
HELL BT B 426.9 53.8 166.4 134.7 53.4 10.4
(100.0) (12.6) (39.0) (31.5) (12.5) (2.4)
<3 31.5 2.6 5.4 6.7 6.2 4.9
(100.0) 8.1) (17.2) (21.4) (19.6) (15.7)
FE 228.9 6.5 39.3 31.8 46.6 38.8
(100.0) (2.8) (17.2) (13.9) (20.3) (17.0)
ey il 30.3 * 4.8 0.9 5.2 5.5
(100.0) * (15.7) (3.0) (17.1) (18.2)
H [y EE T 198.6 : 34.5 30.9 414 33.3
(100.0) : (17.4) (15.6) (20.8) (16.8)
Tk 2% 2y 114.9 20.6 14.9 9.8 12.6 153
(100.0) (18.0) (13.0) (8.5) (11.0) (13.3)
HPEE VR SN R 115.1 16.6 21.8 23.9 20.4 143
T P @47 4 B5aRRss) (100.0) (14.5) (18.9) (20.8) (17.8) (12.4)
A 178.0 5.5 9.8 7.3 31.4 36.8
(100.0) 3.1 (5.5) 4.1) (17.7) (20.7)
O 19.4 0.8 0.9 * 3.2 2.1
(100.0) (3.9) (4.7) * (16.4) (10.7)
HIFTTIZ A 65.0 1.5 1.9 3.4 10.0 10.1
(100.0) 2.3) (2.9) (5.3) (15.4) (15.5)
1R R B 59.7 1.9 2.2 3.0 11.8 13.6
(100.0) (3.1) (3.7) (5.0) (19.7) (22.8)
TR (@i Erly) 33.9 1.4 4.8 * 6.5 11.0
(100.0) (4.2) (14.1) * (19.1) (32.6)
(O H P RIS 45.5 1.3 2.9 1.9 20.5 15.2
(100.0) (2.8) (6.4) 4.1) (45.1) (33.3)
TR 96.0 20.3 43.1 18.1 8.7 2.8
(100.0) (21.2) (44.9) (18.8) (9.0) (2.9)
Byl 197.9 24.6 107.7 42.7 19.8 1.3
(100.0) (12.4) (54.4) (21.6) (10.0) (0.6)
PR (S T 34.1 6.6 10.8 5.7 6.8 3.4
R (100.0) (19.3) (31.6) (16.7) (19.9) (10.0)
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Number of Employees ('000)

B (e
Weekly working hours'"
56 - <60 60 - <64 64 - <68 68-<72 >72 Industry Section

5.1 4.1 1.7 * *  Manufacturing (excluding food processing and
(5.7) (4.6) (1.9) * * production)

* Electricity and gas supply; sewerage, waste
* management and remediation activities
13.6 21.4 5.2 3.8 5.5  Construction
(6.0) (9.4) (2.3) (1.7) (2.4)

4.2 1.9 1.6 * *  Import and export trade
(1.0) (0.4) 0.4) * *

0.8 3.8 0.5 * *  Wholesale
(2.5) (12.1) (1.7) * *

9.3 36.1 7.0 8.5 5.0  Retail trade
4.1) (15.8) (3.0 (3.7) (2.2)

* 55 1.2 5.1 15 Supermarkets and convenience stores
* (18.1) (4.0) (16.8) (5.0)
* 30.6 5.8 3.4 3.5 Other retail stores
* (15.4) (2.9) (1.7) (1.8)
11.3 13.7 9.0 1.6 6.1  Land transport
9.9) (12.0) (7.8) (1.4) (5.3)

6.8 44 2.2 1.2 3.3 Other transportation, storage, postal and courier
5.9 (3.9) (1.9) (1.0) 2.9 services (excluding local courier services)
13.8 449 22.3 2.2 4.0 Restaurants
(7.7) (25.2) (12.5) (1.2) (2.3)

1.6 8.0 2.2 * * Hong Kong style tea cafes
(8.1) (41.2) (11.1) * *

3.4 15.6 15.3 1.2 2.5 Chinese restaurants
(5.2) (24.0) (23.6) (1.9) (3.9)

4.4 17.7 3.7 0.6 1.0 Restaurants, other than Chinese
(7.3) (29.7) (6.1) (0.9) (1.7)

4.5 3.6 1.1 * Fast food cafes (including takeaway shops)

(13.2) (10.7) (3.3) *
* 3.1 * Accommodation® and other food service activities
* (6.9) *

0.6 0.7 1.0 Information and communications
0.7) (0.7) (1.1)

0.5 1.1 * * *  Financing and insurance
(0.3) (0.6) * * *

*

Real estate activities (excluding real estate
maintenance management)
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Table 24(b) Number of Employees Analysed by Industry Section and Weekly Working Hours(l),
May - Jun 2011 : Full-time Employees (cont'd.)

ffi * 8 (000)

B e
MRES ~ B Weekly working hours'"”
Number of

ey employees <40 40 -< 44 44 - < 48 48 -< 52 52-<56
Pos ARl ~ WA TEE R 200.5 6.9 22.2 14.6 46.4 18.5
(100.0) (3.4 (11.1) (7.3) (23.1) 9.2)

P9 WA 105.4 1.2 15.9 6.7 15.3 9.7
(100.0) (1.1) (15.1) (6.3) (14.5) (9.2)

L7 ( f#ffﬁ&;g‘/’///y 314 * * 1.3 9.2 1.3
ATV R ) (100.0) * * (4.1) (29.4) (4.0)
EENE 522 2.8 4.5 4.8 20.1 5.8
(100.0) (5.3) (8.6) (9.3) (38.6) (11.1)

GEHIR (s g 116 * * 1.8 17 17
A RAIER RS (100.0) * * (15.5) (14.8) (14.9)
I SANSIE g s A0 127.9 23.0 56.3 30.0 8.9 5.6
(100.0) (18.0) (44.1) (23.5) (7.0) 4.3)
S S TR SS Y 16.6 1.5 6.0 48 2.7 0.9
(100.0) (8.8) (36.3) (28.9) (16.0) (5.5)
WS PR PRETIR S A R * * * * * g
* * % * % %
HH W A HEDE (W) 152.0 51.3 452 29.7 15.6 5.6
(100.0) (33.8) (29.7) (19.5) (10.2) 3.7)
S ERESSE s RS M 107.0 5.7 7.4 68.8 16.5 5.0
B2 (100.0) (5.3) (6.9) (64.3) (15.4) (4.6)
FEE 82.4 5.7 8.7 9.8 24.7 11.3
(100.0) (6.9) (10.5) (11.9) (30.0) (13.7)

2 18.0 0.6 1.6 2.6 3.4 1.3
(100.0) (3.1) (9.0) (14.6) (19.0) (7.0)

TENERAZ TGP 4.5 0.5 * 0.6 0.5 *
(100.0) (11.6) * (12.4) (11.3) *

FIZRH P I 37.9 2.9 5.0 2.6 13.7 4.1
(100.0) (7.7) (13.2) (6.9) (36.1) (10.7)

7&9 2 * * % * * k

¢ ﬂ /97J * * k * k k
QI . * R . . .

* * % * % %

Pl E ST REpoE M 101.1 13.8 13.9 30.6 25.7 10.3
(100.0) (13.6) (13.7) (30.3) (25.4) (10.2)
EadINNE &3 ] 2 610.5 296.2 623.3 526.3 478.4 252.2
(100.0) (11.3) (23.9) (20.2) (18.3) 9.7

PR BT R R TR S 2 SRR EY R RV
(1) 5 BT (G RepEt f O BT IS o 2 5 - VR P el AR VR PR o 31 = B BV I Y
F71.8 % 1.9F -
(2) IR e - B8R W 0 H PR RS A -
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Number of Employees ('000)

2 e
Weekly working hours'"

56 -<60 60 - <64 64 -<68 68-<72 =172 Industry Section
7.6 19.9 22.8 6.1 35.5  Estate management, security and cleaning services
(3.8) 9.9) (11.4) (3.0 17.7)
3.2 9.2 19.5 2.4 224 Real estate maintenance management
(3.0) (8.7) (18.5) (2.2) (21.2)
0.9 0.9 2.0 3.3 11.8 Security services (including investigation
(2.9) 2.9) (6.5) (10.4) (37.4) activities and services to buildings and
landscape care activities)
2.9 8.8 * * * Cleaning services
(5.5) (16.9) * * *
0.7 1.0 * * * Membership organisations (including
(5.8) (8.6) * * * incorporated owners/tenants committees,
kaifong welfare associations, etc.)
1.1 1.4 * 0.8  Professional, scientific and technical activities
(0.8) (1.1) * (0.6)
* 0.6 *  Administrative and support services activities
* (3.4) *
* Travel agency, reservation service and
* related activities
1.2 2.6 0.7 * *  Education and public administration (excluding
(0.8) (1.7) (0.5) * * the Government)
2.6 1.0 * * *  Human health activities; and beauty and body
(2.4) (0.9) * * * prettifying treatment
5.9 7.7 4.6 0.9 3.1  Miscellaneous activities
(7.2) 9.4) (5.6) (1.1) 3.7
* 1.7 3.3 0.6 24 Elderly homes
* (9.6) (18.5) (3.4) (13.5)
0.7 * * * * Laundry and dry cleaning services
(14.9) * * * *
4.3 4.5 * Hairdressing and other personal
(11.2) (12.0) * services
* * * * * Local courier services
% % % % *
* * * * * Food processing and production
* * L3 * *
2.7 2.9 * * 0.6 Other activities not classified above
2.7 (2.8) * * (0.6)
87.7 173.8 80.0 26.5 66.1  All industry sections above
(3.4) 6.7) 3.1 (1.0) 2.5)

Notes: Figures in brackets denote the percentage shares of employees in the respective industry sections.
(1) Please refer to Appendix IV for the compilation method of weekly working hours. The 2011 figures are not

comparable to figures compiled in the past. For details, please see paragraphs 1.8 and 1.9 of Part I.

(2) Accommodation services cover hotels, guesthouses, boarding houses and other establishments providing short

term accommodation.
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Legislation

4.1 The AEHS has been conducted as a mandatory
survey under Part III of the Census and Statistics
Ordinance (Chapter 316) since 2010. The Ordinance
stipulates that the collected information relating to
individual establishments must be kept in strict
confidence. Only aggregate information, which does
not reveal details of individual establishments, would

be released.

Survey coverage

4.2 The sampling frame for the AEHS is the
Central Register of Establishments (CRE), which is a
comprehensive register maintained by C&SD for
statistical sampling purpose. Regular updating to
CRE is made with reference to information provided
by relevant Government departments such as the
Business Registration Office of the Inland Revenue
Department, the Transport Department and the Social
Welfare Department, as well as data obtained by
C&SD through various statistical surveys.

4.3 The Hong Kong Standard Industrial
Classification Version 2.0 (HSIC V2.0) is adopted for
classifying the industries of establishments in the
survey. HSIC V2.0 is an industrial classification
system devised on the basis of the United Nations’
International Standard Industrial Classification of All
Economic Activities Revision 4 with suitable
adaptation to reflect the structure of the local economy,
and has been used by C&SD as a standard
classification framework for classifying economic
units into industry classes based on their major
activities since 2009. More details about HSIC V2.0
are available in the feature article entitled “Revision of
the Hong Kong Standard Industrial Classification”
published in the November 2008 issue of the Hong
Kong Monthly Digest of Statistics.

4.4 The survey covers all business undertakings
(formed by grouping all establishments classified
under the same industry and with the same first 7 digits
of Business Registration Number), irrespective of their
employment sizes and industries, except those engaged
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in agriculture, forestry and fishing activities (i.e. those
classified to the HSIC V2.0 industry section A).
Specifically, the following industries are covered :

Industry section

(HSIC V2.0) Industries covered
B,C Mining and quarrying,
Manufacturing
D,E Electricity, gas and waste
management
F Construction
G Import/export, wholesale and
retail trades
H Transportation, storage, postal
and courier services
I Accommodation and food
services
J Information and
communications
K Financing and insurance
L Real estate
M, N Professional and business
services
0-U Community, social  and

personal services

4.5 All employees of business undertakings in the
above industries and who are covered under the
Minimum Wage Ordinance fall within the scope of the
survey.

Survey reference period

4.6 Data collected in the 2011 AEHS refer to May
— June 2011.

Sample design

4.7 A 2-stage stratified sample design was adopted
in the AEHS.
method of selecting sample.

Stratified sampling is a scientific
The survey population is
The strata are
mutually exclusive, i.e. every unit in the population is

divided into groups called “strata”.

assigned to only one stratum. A sample is then drawn
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from within each stratum. A major advantage of
stratification is that precision of the survey results will
be enhanced if strata are properly constructed such that
a greater degree of homogeneity within strata is
achieved.

4.8 In the first stage of sample selection, the
survey population (i.e. business undertakings formed
from the establishments in CRE) was classified into a
number of strata in accordance with their industry and
employment size, and a random sample of business
undertakings was selected from each stratum in
accordance with the pre-set selection fraction.
Industry and employment size were used as
stratification factors as experience from other surveys
on establishments conducted by C&SD indicated that
using these two factors with proper categorisation
could achieve a greater degree of homogeneity within
strata, thus enhancing the precision of the survey
results. The stratification could also facilitate data
compilation and analysis for business undertakings in
different industry groups and employment size groups.
Altogether 10 370 business undertakings were selected
for enumeration in the 2011 round of AEHS.

4.9 In the second stage, a number of employees
were selected from each business undertaking sampled
in the first stage and data were collected for these
selected employees on an individual basis. Employees
in each selected business undertaking were classified
into a number of groups according to their occupations
and, within each group, listed in ascending order in
terms of their basic wages. A random sample of
employees was then selected from each group using
systematic sampling method. The categorisation of
employees into different groups and selection of
employees by group for data collection could facilitate
compilation of statistics by different occupational
groups.

Data collection and processing

4.10  To reduce the reporting burden of the sampled
business undertakings, two independent sub-samples
of approximately equal size were drawn, each for May
and June 2011 (so that the total sample size for all two
sub-samples was 10370 business undertakings) in
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the first stage of sample selection.
business undertakings in each sub-sample were asked
to provide data for the specific month. Because the
sample for each month was selected randomly and
independently, the data collected from each of them
would be representative of the overall situation in that
month and could be combined to provide an unbiased
picture of the overall situation over May — June of
2011.

The sampled

4.11 The above method is statistically sound in
achieving the dual purpose, i.e. on the one hand it
helps reduce the data reporting efforts of the sampled
business undertakings which would otherwise have to
provide data for the entire 2-month period covered by
the survey reference period and on the other hand, it
enables C&SD to obtain data for a period of two
months such that month-to-month fluctuations in wage
payments could be smoothed out.

4.12 Major data items collected from the AEHS
include breakdowns of wage components, working
hours, employment characteristics (e.g. whether
full-time or part-time workers, and permanent or
contract staff) and demographics (e.g. sex, age,
educational attainment) of individual employees.
Details of the definitions of the data items are given in
Appendix III.

4.13 The survey questionnaire together with the
explanatory notes were mailed to the business
undertakings selected to provide May and June data in
early June and July 2011 respectively. An electronic
template of the questionnaire was also available upon
request.  Field officers paid visits to individual

business undertakings to explain the survey
requirements, assist the respondents in selecting
employees for enumeration, and to collect wage,
employment and demographic information pertaining
By the end of the data

among the 10370 business

to the selected employees.
collection period,
undertakings selected, 9408 business undertakings
which fell within the scope of the survey were
successfully enumerated and data in respect of some
60 000 employees were collected. The response rate
was 90%.
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4.14  Data reported by respondents were subject to
thorough checking by field supervisors and office staff,
and detailed validation checks by computer before
tabulation. Such checking included completeness of
entries, consistency among data items and creditability
of reported data. Dubious cases were followed up by
telephone enquiry or by field verification visit. These
measures were adopted to ensure that data collected

from the survey are of good quality.

4.15 To ensure the quality of the wage data
collected, reference had been made to the relevant
wage records kept by the business undertakings during
field visits by C&SD field officers and respondents
had been requested to sign off the completed
questionnaires. For business undertakings which had
not provided relevant wage records for cross reference
or signed off the completed questionnaire during
enumeration, the respondents concerned had been
provided with a copy of the completed questionnaire
shortly after enumeration and requested to inform
C&SD should there be any discrepancies between the
data recorded in the completed questionnaire and their
wage records. This measure could further safeguard

the quality of the wage data supplied by respondents.

4.16 As a further step to assure the quality of the
data collected, 5% of the completed questionnaires had
been randomly selected for re-enumeration by a
separate field team, in addition to the various types of
checking as mentioned in paragraphs 4.14 and 4.15.

Reliability of the estimates

4.17  Results of the AEHS are subject to sampling
and non-sampling errors. The estimates contained in
this report are based on information obtained from a
particular sample, which is one of many samples that
could be selected using the same sampling design.
Estimates derived from different samples may differ
from each other. Sampling error is a measure of these
variations and thus is a measure of the precision of an
estimate derived from the particular sample in

estimating the population parameter to be measured.
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418 R O SR R
P BRI B E R B R
B 87 (R B TRAO T SHRE - Bl o
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OBl BT 5T - SIS -
R R -

419 hEE A BT Rk
R

il

Variable

5} SRS 153 el
25" percentile hourly wage

5 Sl
Median hourly wage

0P ORI 153 B
75™ percentile hourly wage

4.18 For assessing the precision of the estimates for
various variables in this report, the coefficient of
variation (CV) is used. The CV is a statistical
measure to indicate the relative precision of an
estimate. The CV is obtained by expressing the
sampling error of an estimate as a percentage of the
value of the estimate itself. The smaller the CV, the
more precise is the value of the estimate.

4.19 The CV of the estimates of the key variables in
this report are given below :

it Bl

Estimate CV (%)
$36.0 1.24
$52.4 1.67
$82.5 2.99
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Hourly Wage Statistics in 2011 Compiled Based on a Method Close to the One Used in 2010

MR B T M Ve

P\I[JEL«FU FHeoo RO T Y R
() 77 PP AR IR EIOART W IR E A
(i RLE TR 5 %Eﬁﬁsﬂ—ﬁ% RIEAEAS! vfﬁéfr,f‘; (i) 7
[fil— = Y AR E'JQI%IE?E T s s f‘EE?*@(f
T o BESRE He T S or fR0  pAf
ST AT Fe - ] T AT R
B PR [ (L T
?F SRSk Eﬁﬁ ﬁEﬁ RLPREY T T I VAR
o AL oA (R rﬁ“' o] ﬁuﬁﬂj B
D e R g
PJ °

JJEE\[J:_ ﬁT’JJJ‘I () ¢ Ejl F'l
Hourly wage dlstrlbutlon (HKS) : All employees

VS CINPaRg e
5" percentile

o Fro3 b By
10" percentile

Oy ZeF o3 R

15th percentile

G| IHF 173 '*EF
20™ percentile

9 A Tl F1o3 R
25" percentile

AU T EAaLe o
50™ percentile

C1amie WU TIPARAY Vg
75™ percentile

oY) eA {105
90™ percentile

Cautions in interpreting the statistics

The hourly wages for 2011 presented below are
derived by dividing (i) total amount of wages paid to an
employee in the wage period (i.e. without deducting any
wage payments for rest days or meal breaks) by (ii) total
number of working hours in the same period with all meal
breaks excluded. While this method is close to the one
used in 2010, the 2011 hourly wages so compiled are not
fully comparable with the 2010 figures. The hourly
wages in 2010 were derived by dividing the total wages
of an employee in the wage period by the total number of
working hours in the same period. Meal breaks were not
counted as working hours if no work was done or to be
done.

“F -7
e ES Y]

May - Jun 2011

30.5

334

36.9

40.1

43.9

65.9

107.1

200.0
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Hourly Wage Statistics in 2011 Compiled Based on a Method Close to the One Used in 2010

ZF -7
ERIESE]
May - Jun 2011

HE T AT pOMRE S B
Number of employees by hourly wage
$28 74 000
>§$28-<§30 37400
$30-<835 225200
$35-<$40 214 200
$40-<$50 363 300
$50-<§60 328 700
$60-<$70 262 000
$70-<$80 209 200
$80-<§90 168 700
$90-<§100 120 300
>$100 803 800

ZF - FOE[EAE
May - Jun 2011
E1 S I (1 St B 1) e U (]
FIoi6bBle  FIoi6bBe Fioi6hRE
25111 Soth 75th
percentile  percentile  percentile

IR R PR By (85 ) - B fRES
Hourly wage by sex (HKS) : All employees

Bl 48.3 71.0 113.6
Male

R 399 59.8 100.6
Female
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FIRGES % ORI B - 0 TR SR
Hourly Wage Statistics in 2011 Compiled Based on a Method Close to the One Used in 2010

D Ee - FEEEA
May - Jun 2011
AT AT AR BT D
FIod bRl Fioi b Fioi bR
25[h 50th 75th
percentile  percentile  percentile

e ST IR OB TR S (R ) ¢ B IR
Hourly wage by age group (HKS) : All employees

15-24 37.0 48.0 63.6
25-34 50.0 70.0 106.1
35-44 50.3 78.1 130.1
45-54 40.0 63.4 108.7
>55 354 55.6 94.0

HFPHEERIIPOD TR S GBR )  BRE|fRE
Hourly wage by educational attainment (HKS) : All employees

BRI TN 31.7 38.6 54.6
Primary and below

pli= == 35.6 44.9 66.7
Secondary 1 to 3

FHpaZpl1= 44.4 59.1 85.2
Secondary 4 to 5

plist e I = 71.0 111.1 196.9

Secondary 6 and above

B oD THT W (BR) 5 MR
Hourly wage by occupational group (HKS) : All employees

B Y 31.6 36.8 46.6
Elementary occupations

g5 2E l'"‘:EFZQJ“FF[é,fJi g H 33.9 41.7 57.5
Service workers and shop sales workers

= %”?JE‘EJ MR ST B AN R A E 50.0 63.5 83.9
Craft and related workers, plant and machine operators and

assemblers

S 47.4 58.8 76.1
Clerks

AR SRR Egli’ . E‘%Eﬁiﬂjgfi’ M E 80.7 119.0 200.0
Managers and administrators, professionals and associate

professionals
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FIRGES % ORI B - 0 TR SR
Hourly Wage Statistics in 2011 Compiled Based on a Method Close to the One Used in 2010

o e

May - Jun 2011
ST A S BT A W s A S
[ARiid s F[ﬁ} gl Fi53 ﬂ‘glr

25h 500 75

percentile  percentile  percentile

HEEEY 2 RIS T B O87)  5TE| fRES
Hourly wage by selected industry section (HKS) : All employees

ﬁ E 52.1 72.1 93.8
Constructlon
SEH T B 55.5 79.5 117.7
Import and export trade
E{? 35.2 44.2 65.0
Re [ il trade
@@E’%‘,éﬁ&? 50.9 74.9 974
Land transport
BR A 32.9 38.5 51.3
Restaurants
?Y?*blfg?* 68.1 88.5 153.8
Information and communications
= e 79.5 122.2 210.2
Financing and insurance
P ”ﬁi' > f%%'“?%i?gﬁﬁ%’f 30.5 33.8 46.5
Estate management, security and cleaning services

I~ RIS ER [gﬁj 63.2 96.6 147.7
Profess1ona1 sc1entlfflc and technical activities
FFIE Y
Miscellaneous activities

Cofri)yd 2 4, ~ GOV T2 - GRS Pl A5 - 32.3 40.0 57.5

(iv) 4 BSHSRIT ©  (v) A 4 7

Including (i) elderly homes; (ii) laundry and dry cleaning services; (iii)
hairdressing and other personal services; (iv) local courier services; and
(v) food processing and production. )
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Weekly Working Ho tistics in

011 with All Meal Breaks Excluded

MR B T M Ve

‘J_RI”ES;EILJ gs—— — IF J I‘Eﬁglj‘gr f‘\_
(e I‘EEﬁE‘Vﬂlﬂ‘l’%‘F&EFJHj |‘Eﬁf SR
I’IJ(Q Hho HESRIE HEFEED % ;,S—ﬁ: ﬁﬁljﬁljjj?iﬁl

U (A E'U: FeooF E!L*di (R ReRd =22
- HFE E"’JE"V’:J“**T FE T e S FR R
Fe FTER I‘Eﬁﬁéﬁ*j | ﬁwEﬂ*]F'“ B
PRI = fﬁ#?ﬁ < HR T -

= (ERBIT)  FE IRE

Weekly working hours distribution : All employees

Cautions in interpreting the statistics

The weekly working hours for 2011 presented
below are derived by deducting meal breaks which are
regarded as working hours from total working hours.
While this method is close to the one used in 2010, the 2011
weekly working hours so compiled are not fully comparable
with the 2010 figures.
hours for 2010, if work was done or required to be done
during meal breaks, the meal breaks were included in

In deriving the weekly working

working hours.

z %f— -
T E| 2 ]

May - Jun 2011

SV A T EF T AR 40.6
25" percentile
Sy A 53 AR 443
50™ percentile
5y A Dl sT A g 48.5
75™ percentile
HERIST P92 I (SRR A B e PR
Median weekly worklng hours by sex : All employees
Pl 44.8
Male
+ 42.0
Female
- B IR PR T (SRR R e FRE
Median weekly worklng hours by age group : All employees
15-24 42.0
25-34 42.0
35-44 42.6
45-54 44.3
>55 48.0
L e e P 112 2011 Report on Annual Earnings and Hours Survey



s GRD
Appendix II (cont’d.)

ZF - #Fjr[l[;efﬁ‘éjn quz pﬂggu o IEﬁgmﬁggﬂ
u ta

Weekly Working Ho tistics in 011 with All Meal Breaks Excluded
o
EER Y]
May - Jun 2011
HFFPRRRT PR T (e R BT FREd

Median weekly worklng hours by educatlonal attainment : All employees
2R 48.0
Primary and below
- == 48.0
Secondary 1 to 3
Flpa=fli= 443
Secondary 4 to 5
=t =T F 40.6
Secondary 6 and above

YGRSV D R (ERRH R B PRES

Median weekly worklng hours by occupatlonal group : All employees
I - 48.0
Elementary occupations
T 48.0
Service workers and shop sales workers
BT F*Z%*F BT R IR S 48.0
Craft and related Workers plant and machine operators and assemblers
Y £ 41.8
Clerks
ﬁ$~ﬁﬁ$kg\%£kgwmﬁaﬁkg 40.6
Managers and administrators, professionals and associate professionals
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u

Weekly Working Ho tatistics in 011 with All Meal Breaks Excluded
S -
ERIES N
May - Jun 2011
HAEE R 2 I O R (g e 1B
Medlan weekly working hours by selected 1ndustry section : All employees
ﬁ = 48.0
Constructlon
4L[r[|: [‘:E\]TI ELI/ 41.3
Import and export trade
FE 48.0

i
Re[ail trade

[oF 25 iy 48.0
Land transport

B 54.0
Restaurants

Bty 406
Information and communications

& s e [ 40.6
Financing and insurance

PRI > WA RIS 48.2
Estate management, security and cleaning services

IS SRS e 40.6
Professional, sc1entlfflc and technical activities

P 48.0

Miscellaneous activities
Coi)d B~ GOBERRRAETRS - GBS0 P 5 ~ (V)% Py 2
(V)R % -
Including (i) elderly homes; (ii) laundry and dry cleaning services; (iii) hairdressing and
other personal services; (iv) local courier services; and (v) food processing and
production. )
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SR REIEAs il

0 SRR R G (ST ) R M
SRR 0 OB ST SR e e fl
(30 A PR

Employees

1 The 2011 AEHS covers all employees under
the coverage of the Minimum Wage Ordinance.
Specifically, the Minimum Wage Ordinance applies to

all employees with the following exceptions:

(i) [ F R [ERVRE (i) a family member who lives in the same

dwelling as the employer;

(i1) (= F[%’E’H INIS=RiT = f? R (ii) an employee as defined in the Contracts
TP ERVPRED S for Employment Outside Hong Kong

Ordinance;
(iii) F@%k (FFQ ¢ JF VR B ”’??F“[ﬂ ﬂﬂﬂ (1i1) a person serving under a crew agreement
Eiioa { ZE i ﬁ\/ N J[EJE"F“ under the Merchant Shipping (Seafarers)
?%Fﬁ:ﬂl ﬂ Jfﬂﬁ HRassEy Ordinance, or on board a ship which is not
registered in Hong Kong;

(iv) B (= r{ﬁfﬂ@l 3y ﬁ%tP'J rUSe ik (iv) an apprentice whose contract of
?”/W SN, b’gr{ apprenticeship has been registered under

the Apprenticeship Ordinance;

(v) (TR A {le”ﬁ(?ﬁ‘%% (v) a student intern or a work experience
YRy T Gl ol 5 7 T M I py student during a period of exempt student
TSRS employment as defined in the Minimum

Wage Ordinance;

(vi) W’ #’éz HEET R (vi)  live-in domestic workers; and

(vii) Iy PeES (vii)  Government employees.

2 1%#}1?%% (ZIARNICRNNRCe T 4 2 The following demographic and employment
Bl = T’T; '] characteristics of an employee are collected for
analytical purpose:

(i) FaEr @) Age

(i) TEH] (i)  Sex

(iii) ?f}’[ﬁﬁ@ (i)  Educational attainment

(iv) =% (iv) Industry

v)  BHAHI ) Occupational group

(vi) =3 FUBMRE (vi)  Full-time/part-time employee

(vil) =/ Fﬁl ey 4 ﬁiﬁ\ﬂj‘ f’%g § (vii)  Permanent/fixed-term contract/

casual employee
3 ;%ﬁ[@@jf’ﬁfégﬁm%F‘}Elflﬁﬁq?fﬁ 7 3 Educational attainment refers to the highest
T level of education completed by an employee.
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4

5

Industry refers to the business activity of the
business undertaking in which the employee worked
during the survey period. The classification follows
the Hong Kong Standard Industrial Classification
Version 2.0 (HSIC V2.0). A list of industries is given
in Appendix V.

Occupational group refers to the kind of

work, nature of duties and main task performed by an
employee during the survey period. There are 5

occupational groups:

(i)

(ii)

(iii)

Elementary occupations: mainly use
hand-held tools and often some physical
effort to carry out simple and routine
tasks. Include cleaners; security guards;
building caretakers; messengers; delivery
workers; couriers; dishwashers; freight
handlers; lift operators; labourers/general
workers; hand packers; and card/pamphlet
distributors.

Service workers and shop sales workers:
provide personal services related to travel,
catering, personal care; or demonstrate
and sell goods in wholesale or retail shops
and similar establishments, as well as at
stalls and on markets. Include flight
attendants and travel guides; cooks and
waiters; care workers; hairdressers and
beauticians; personal services workers;
wholesale and retail sales persons in
shops; and shop assistants.

Craft and related workers, plant and
machine operators and assemblers: Major
duties of craft and related workers are to
extract and treat raw materials; to
manufacture and repair goods; or
construct, maintain and repair roads,
structures and machinery. Include
bricklayers,  carpenters and  other
construction workers; machinery, electric
and electronic instrument mechanics;
jewellery workers and watch makers.
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(iv)

)

Major duties of plant and machine
operators are to operate vehicles and other
mobile equipment; to control and monitor
the operation of industrial plant and
machinery; or to assemble products from
component parts according to strict rules
and procedures.
processing machine operators;
machine operators; and machine operators
for production of textile,
plastic products.

Include drivers; food
printing

rubber and

Clerks: To record, organise, store and

retrieve  information; to  compute
numerical, financial and statistical data;
and to perform a number of client-oriented
clerical duties.

Managers and administrators,

professionals and associate professionals.

6 An employee is regarded as working part-time
if one of the following conditions is met:

(i)

(i)

(iii)

the number of usual days of work per
week is less than 5 (for a person with a
fixed number of working days per week);
or

the number of usual hours of work per
working day is less than 6 (for a person
with a fixed number of working days per
week); or

the number of usual hours of work per
week is less than 30 (for a person without
a fixed number of working days per
week).

However, persons who usually work 24 hours per shift

are excluded, regardless of the number of usual days of

work per week.
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(iv) & (=

7 An employee is regarded as working full-time
if he or she could not be classified as a part-time
employee according to the definition in paragraph 6.

8 A causal employee refers to an employee who
is employed by an employer on a day-to-day basis or
for a fixed period of less than 60 days.

9 A fixed term contract employee refers to an
employee with a contract of employment for a fixed
period of 60 days or more, and is due to end when a
specified date is reached. If the duration of an
employee's contract of employment has not been
specified in advance, the employee will be regarded as
a permanent employee, instead of a fixed term contract
employee.

10 An employee is regarded as a permanent
employee if he or she could not be classified as a
casual employee according to the definition in
paragraph 8, or a fixed term contract employee
according to the definition in paragraph 9.

Wages

11 The definition of wages published in this
report follows the definition as adopted in the
Employment Ordinance. In brief, the following

COIl’lpOl’lel’ltS are covered:

) Basic wage;
(i1) Commission and tips not of gratuitous
nature;

(i)  Guaranteed bonuses and allowances other
than guaranteed year-end bonus/payment
(e.g. shift
allowance, meal

allowance, cost-of-living
allowance, good
attendance bonus not of gratuitous nature);

and

(iv) Overtime allowance.
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12 Basic wage refers to wage before deducting
employee’s contribution to provident fund/ Mandatory
Provident Fund as well as additional remuneration
payable under the Minimum Wage Ordinance; but not
including bonus, commission, overtime allowance,
good attendance bonus, tips and service charge, and
other allowances.

13 Commission refers to the guaranteed payment
for sales and related personnel in accordance with their
sales volume achieved, either individually or as a
group, regardless of the gain or loss of the business
undertaking as a whole. (Note: Commission is
different from profit-sharing bonus, which is the
amount paid to employees depending on the amount of
profit of the business undertaking.)

14 Tips refers to the amount gathered by the
business undertaking and then distributed amongst the
service or related personnel. The amount paid
directly by customers to service or related personnel,
apart from those recognised by the employer as part of

the employee’s wages, should be excluded.

15 Shift premium pay refers to the allowance
paid to employees in addition to basic wage in order to
compensate them for working on shifts.

16 Wages in this report does not include:

@) the
education, food”, fuel, water, light or

value of any accommodation,

medical care provided by the employer;

(i1) employer’s contribution to any retirement

scheme;
(i)  commission, attendance allowance or
attendance bonus which is of a gratuitous
nature or is payable only at the discretion
of the employer;

(iv) Non-recurrent travelling allowance or the
value of any travelling concession or
travelling allowance for actual expenses
incurred by the employment;
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) Any sum payable to the employee to

defray special expenses incurred by
him/her by the nature of his/her
employment;

(vi)  End of year payment”, or annual bonus
which is of a gratuitous nature or is
payable only at the discretion of the

employer; and

(vi)  Gratuity payable on completion or
termination of a contract of employment.

#

Note: Guaranteed year-end payment and meal

benefits in kind are also regarded as wage
components in accordance with the
international statistical standards
promulgated by the International Labour
Organisation. Therefore, data on these
two items were also collected in the
AEHS for compilation of wage statistics
which can meet international statistical
standards to facilitate international
comparison on wage statistics.

17 Unless otherwise specified, hourly wage of an
employee published in this report is derived by
dividing (i) the amount of wages paid to an employee
in the wage period related to hours worked, i.e. wages
paid after deducting payments related to rest days and
meal breaks which are not regarded as working hours
by (ii) number of working hours in the same wage
period, which is the sum of the contractual/agreed
working hours and overtime hours worked at the
direction of employers as defined in paragraphs 22 and
23 below.

18 The methodology for deriving hourly wage
and monthly wage is given in greater details in
Appendix IV.

Working hours

19 Working hours include any time when the
employee is, in accordance with the contract of
employment or with the agreement or at the direction

of the employer:
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° in attendance at a place of employment,
irrespective of whether he/she is provided with
work or training at that time; or

with  his/her
employment, excluding travelling (in either
direction) between his/her place of residence
and his/her place of employment, other than a
place of employment that is outside Hong
Kong and is not his/her usual place of

° travelling in  connection

employment.

20 A place of employment means any place at
which the employee is, in accordance with the contract
of employment or with the agreement or at the
direction of the employer, in attendance for the
purpose of doing work or receiving training.

21 Generally speaking, number of working hours
collected in the 2011 AEHS refers to the sum of:

(1) number of contractual/agreed working
hours; and
(i1) number of overtime hours worked at the

direction of employers.

22 Number of contractual/agreed working hours
is the number of working hours in accordance with the
contract of employment, or with the agreement or at
Meal break is included
in the working hours if it is regarded as working hours

the direction of the employer.

according to the employment contract or agreement
with the employer; or if an employee has to be in
attendance at a place of employment during his/her
meal breaks in accordance with the employment
contract or with the agreement or at the direction of the
employer, irrespective of whether he/she is provided
with work or not during the meal break period.

23 Number of overtime hours worked at the
direction of employers is the number of hours (in
addition to the contractual/agreed working hours)
during which the employee is, in accordance with the
contract of employment or with the agreement or at the
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direction of the employer, in attendance at a place of
employment, irrespective of whether the employee is
paid for the relevant hours.

Business undertakings

24 A business undertaking is defined as a group
of establishments classified under the same industry
and with the same first 7 digits of the Business
Registration Number. For example, for a chain store
with a number of retail outlets, the chain store is the

business undertaking, while individual retail outlets are

the establishments covered by the business
undertaking.
25 An establishment is defined as an economic

unit which engages, under a single ownership or
control, in one or predominantly one kind of economic
activity at a single physical location, e.g. an individual
factory, workshop, retail shop or office.
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S BT o
Compilation of Key Statistics
1 - "?’HFJ RISE "f*’ b PEL 1 VAT =Y 1 Total wages paid to an employee i in the wage

(TW)W AT R -

(i) FH T THBW)

(i) T FpEv g TR ] E e ] Y
(COM,) :

(i) P2 (AR A% /P 1)
Y s b fen” M JI (GAL)

INRY
(iv) & (=T (OT) -
2 IBREPSET  E FR
PREY 1 UAfT &Y (TWy) IR 5] 205

Bre

period (TW;) is equal to the sum of the following wage
components:

(i) Basic wage (BW));

(i) Commission and tips not of gratuitous
nature (COM,;);

(i) Guaranteed bonuses and allowances other
than guaranteed year-end bonus/payment
(GAL)); and

(iv) Overtime allowance (OT)).
2 In mathematical formula, total wages paid to

an employee i in the wage period (TW;) can be
calculated as follows:

TWi = BWl + (:Ol\/‘[l + C}zALl + OTl

3 =R R (RDy) W g (5

gww'wﬂjr (MBy) 74 i o= 2k » U

(B ST YRR 7 B E'H“f*’ b i
£V o = (TW_M,») (PIRL -

3 After deducting payments related to rest days
(RD;) and those meal breaks which are not regarded as
working hours (MB;), wages payable to an employee i
in the wage period (TW_M;) in accordance with the
Minimum Wage Ordinance will become:

TW_Mi = IB\K]l + (:Ol\/[l + GALI + OTI - IQDl - 1\/[]3l

4 TRV PR ED 0 AR (EE R

(TWH;) £3 “7[]1’”’?‘}%[57&” AT

() [as/ R (HHEe (7 EIJ?F?E'J%
[Ffel) (CWH;) 5

(i) T (HERE R R (T ’fﬂ}%zl%
i %;&g\}%a%% R - ]
el Rl B (HR T 5 B R EY F'}gf
M 75~ p e P fﬂJaLﬁ‘/ﬁ'ﬂ
‘F”?fkéf’?i%gﬂ“gﬁ'@ RN R
T L E i’L =)
(MI£WH)

4 Total working hours in respect of an employee
i in the wage period (TWH;) is equal to the sum of the
following components:

(i) number of contractual/agreed working
hours (excluding meal breaks) (CWH;) ;

(il)) number of hours of meal breaks which are
regarded as working hours (i.e. meal breaks
which are regarded as working hours
according to the employment contract or
agreement with the employer; or if an
employee has to be in attendance at a place
of employment during his/her meal breaks
in accordance with the employment contract
or with the agreement or at the direction of
the employer, irrespective of whether he/she
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(i) 7 (R f N EE D (R R R
(OWH;) -
5 VIR ARG 5 RN L R

| R (S (TWH) 75 -
BT

is provided with work or not during the meal
break period) (MBWH,;); and

(i) number of overtime hours worked at the
direction of employer (OWH;).

5 In mathematical formula, total working hours
in respect of an employee i in the wage period (TWH;)
can be calculated as follows:

TWH; = CWH; + MBWH; + OWH;

6 ARG BE 0BT P
(HW)) (I RSB 5] A5

HW, =

=
7

SHEFI DR FENRBE TR R
L TW, 1) (SRR 1L D11
kR 5“53]‘ 2EC ILEWT T e E FTJEJT
i 7 ”//f/d: ILEEﬁQ\TF”L S
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RLpAT g g l’[ﬁﬁﬁ?ﬁ l’, LY ()45
RE R (78 M3 SR ~ BT (W53 G B
R W aY= W43 & B (7 5T &
Be) o I B o BT BRI () P
BRI PR ES IS L T e SR
25%#! Uf S NIEORNE A gl RE A
S3 [T PRI A PR P T T R
Tl i (Y 50%;,1[7‘ YOS ] T R
(it A S ] [ S B &7/ AT

6 Hourly wage rate of an employee i in the
wage period (HW,;) can then be derived using the
following formula:

W M,
TWH,

Note:  Hourly wage rate of an employee in 2009 and 2010
was derived by dividing TW; by the number of
working hours, which was defined to exclude
hours related to rest time and meal breaks if no

work was done or to be done during the time period
concerned.

7 By arranging the hourly wages of all
employees in ascending order (i.e. from the smallest
value to the largest value), the median hourly wage is
the hourly wage of the employee who ranks in the
If the total
number of employees is an odd number, the median is

middle of all the employees concerned.

the middle value of the ordered data set of hourly
wages. If the total number of employees is an even
number, the median is the mean of the two middle

values of the ordered data set.

8 Quartiles are the three values that divide an
ordered data set into four equal parts in terms of
number of observations. The three values, in order of
magnitude, are called the first quartile (also known as
the lower quartile), the second quartile (also known as
the median) and the third quartile (also known as the
upper quartile). Correspondingly, the first (lower)
quartile hourly wage is the hourly wage value that
delineates the lowest 25% of all the employees
concerned. The second quartile hourly wage is the

hourly wage value that delineates the lowest 50% of all
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the employees concerned, and thus is equal to the
median hourly wage. The third (upper) quartile
hourly wage is the hourly wage value that delineates
the lowest 75% of all the employees concerned.

9 Percentiles are the 99 values that divide an
ordered data set into 100 equal parts (in terms of
number of observations). In brief, the p™ percentile
hourly wage is the hourly wage value which delineates
the lowest p% of all the employees concerned, where p
can be any integer value from 1 to 99. The 25"
percentile, 50" percentile and 75" percentile hourly
wage are equal to the first (lower) quartile, median and
third (upper) quartile hourly wage respectively.

10 For an employee i with a monthly wage period
(i.e. the employee is paid every month, which is the
most common wage period in Hong Kong), his/her
monthly wage is equal to the total wages paid to
him/her in the wage period (i.e. TW)).
employee with a wage period other than monthly,
his/her monthly wage is derived by converting the total
wages paid to him/her in the wage period to a monthly

For an

equivalent by multiplying it by a relevant conversion
factor.  For example, the monthly wage of an
employee 1 with a bi-weekly wage period is derived by
multiplying TW; by a factor of 2.17 (=26/12). After
estimating the monthly wage of individual employees,
the median monthly wage of all the employees
concerned can then be compiled using the method

described in paragraph 7.

11 An employee’s weekly working hours is
derived by converting his/her total working hours in
the wage period (i.e. sum of contractual/agreed
working hours, number of hours of meal break which
are regarded as working hours, and overtime hours
worked at the direction of employer, or TWH;) to a
weekly equivalent by dividing it by a relevant
conversion factor. For example, for an employee i
with a monthly wage period, his/her weekly working
hours is derived by dividing TWH; by a factor of 4.33
(=52/12).  After estimating the weekly working hours
of individual employee, the median weekly working
hours of all the employees concerned can then be
compiled using the method described in paragraph 7.
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12 Raw data collected from AEHS are weighted
appropriately so that unbiased sample estimates which
represent the overall situation can be compiled.
Consequently, the survey results can accurately
represent the actual situation from an overall
perspective.

13 In simple terms, the weighting applied to each
sampled employee is the reciprocal of the probability
of that employee being selected (i.e. 1 divided by the
probability of that employee being selected). In other
words, weightings are inversely proportional to the
product of the probability of selecting the
employee’s business undertaking and the probability of
selecting that employee from the business undertaking

concerned.

S - e T AR

126 2011 Report on Annual Earnings and Hours Survey



lipaSg

Appendix V
SEIF
List of Industries
AR Y T
Sk 4 2.0 Wﬁ%
Industry HSIC V2.0 Code
Lo ghE O] & A % %) 05-09,
Manufacturing (excluding food processing and production) 13-33
2RISR A B PR IR R 35-39
Electricity and gas supply; sewerage, waste management and remediation
activities
3. e lﬁ 41-43
Construction
4. LN BT L 45
Import and export trade
5. S L1 46
Wholesale
6. FEH 47
Retail trade
6.1 %f&ﬂjﬁib fEtﬂJFFF, 471101-2
Supermarkets and convenience stores
6.2 HPFEM 47 (excl. 471101-2)
Other retail stores
7. 49
Land transport
8. HPSEf - (- SIEOSERIE (b PR 50-53
Other transportation, storage, postal and courier services (excluding local (excl. 5322)
courier services)
9. #&A& 561
Restaurants
9.1 HWEEZ 561101
Hong Kong style tea cafes
9.2 flINIEI EE 561109-11
Chinese restaurants
9.3 ZHNFYIEEE 561103-8,
Restaurants, other than Chinese 561199
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SEIF
List of Industries
R T
Sk 4 2.0 Hﬁﬁ{?}ﬁ%
Industry HSIC V2.0 Code
9.4 PN (W IHE) 5612, 5619
Fast food cafes (including takeaway shops)
10. #—(l)b-ﬁ [%F]LF P%ﬁ,‘ﬁ jgﬁ 55,562, 563
Accommodation'” and other food service activities
1. PRt 58-63
Information and communications
12, SR 64-66
Financing and insurance
13. i*‘j‘@%iﬁéﬁ P Eu?ﬁf’ﬁé@ fﬁi%ﬁ%ﬁ?ﬁ"}f) 68 (excl. 6822)
Real estate activities (excluding real estate maintenance management)
14. f}ﬂi’g@ * A M E RS 6822, 80-81, 949
Estate management, security and cleaning services
4.1 M @%?ﬁ'ﬁﬁﬁ% 6822
Real estate maintenance management
142 AR5 ( EIJTH Iﬁif[é}” B RPN ﬁii?‘i%?&lﬁﬁﬁiﬁ) 80-81 (excl. 812)
Security services (including investigation activities and services to
buildings and landscape care activities)
143 HEEIS 812
Cleaning services
14.4 %" il C EIJ?H‘# REHR i[ﬁl’ﬁ”ﬁ’%ﬁﬂf 1<) 949
Membership organisations (including incorporated owners/tenants
committees, kaifong welfare associations, etc.)
15, Fp¥ - RIF PRI 69-75
Professional, scientific and technical activities
16. FEFRY %‘%ﬁﬁﬁ"ﬁﬁﬁgﬂ 77,78, 82
Administrative and support services activities
Travel agency, reservatlon service and related activities
18, R AHAE (] ;p;[pﬁ{]&) 84, 85

Education and public admmlstratlon (excluding the Government)
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SEFIR
List of Industries
AR S B
Sk 4 2.0 ’f’%fzﬁﬁ%
Industry HSIC V2.0 Code
DI 86.
Human health activities; and beauty and body prettifying treatment 9602 (excl. 960201)
20. %@iﬁﬁﬁ 10-12, 5322, 873,
Miscellaneous activities 9601, 960201, 9603-9,
97-99
20.1  F# B%ﬁ 873
Elderly homes
202 PEIEMEZGEIR S 9601
Laundry and dry cleaning services
203 RS2 P R 960201,
Hairdressing and other personal services 9603-9, 97-99
204 A PR 5322
Local courier services
20.5 ﬁfﬁ’{,iﬁ,ﬂbé & 10-12
Food processing and production
21. J\Jf?‘ 53 P [*'ﬁflgw 87 (excl. 873), 88,
Other act1V1tles not classified above 90-93, 94 (excl. 949),
95
ﬁéf%r”: - fikEZFJ* HMERE ST 2.0 H9a Notes: A full index of HSIC V2.0 codes and industry
SAMYEE i‘ﬁ?‘:{ad [I[JE&E*FE'E 1E% ((7‘ HHE titles is given in the manual entitled Hong Kong
YESH TR 2.009) pu= IERS Standard  Industrial  Classification (HSIC)
5 AR F R J'ﬁ*#‘ (Www. censratd gov.hk) Version 2.0, which can be downloaded free of
BV N o charge from the website of C&SD
(www.censtatd.gov.hk).
1 = }',%/7,] GIER ]@F— HHE -~ A (1) Accommodation services cover hotels,
H lJjj LA = RS f;%‘-'*?fL () guesthouses, boarding houses and other
8 establishments providing short term
accommodation.
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Means of Obtaining Publications and Other Statistical Products
of the Census and Statistics Department

i

o I B A B S B
(www.censtatd.gov.hk/products_and_services/
products/publications/index_tc.jsp) #dd" ™ #Hisk
A -

ﬂ%ﬁﬁ&‘mﬁ TEIEEHIRI > ]
ot g rf]‘ rFF ik (WWW bookstore.gov.hk) 7 |
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(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of_publications/index_tc.jsp) -
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Website

Users may download statistical publications free
of charge from the website of the Census and
Statistics Department (www.censtatd.gov.hk/
products_and_services/products/publications/

index.jsp).

Some publications of the Census and Statistics
Department are available in print versions and
are offered for sale online at the Government
Bookstore of the Information Services
Department (www.bookstore.gov.hk).

Mail Order Service

A mail order form for ordering or subscribing to
print versions of publicationsis available in some
of the Department’s publications. Completed
form should be sent back together with a cheque
or bank draft covering all necessary cost and
postage. The order form is also available for
downloading from the website of the Department
(www.censtatd.gov.hk/products_and_services/
other_services/provision_of_stat/mail_ordering_
of_publications/index.jsp).

Sales Centre

Print versions of publications and CD-ROM
products are available for purchase and
collection on the spot at the Publications Unit of
the Census and Statistics Department at the
following address :

19/F Wanchai Tower
12 Harbour Road, Wan Chai, Hong Kong.

Tel. : (852) 2582 3025
Fax : (852) 2827 1708

The Unit aso provides a reading area where
users may browse through various publications
of the Department on display.
Publicity/educational leaflets and pamphlets of
the Department are also available for collection.

— EFE T EFHE‘ ;ﬁ%ﬁj@l %ﬁ
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