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2. Background &/
=53

Ordinance
(1B
* ER/ EE contribute 5% of EE’s RI
& T/ B3g B AR A S 5%HERK

* SEP contribute 5% of SEP’s RI
B A LA R A S S5%HEER

* Subjectto
ZIRA
* min Rl - $6,500 per mth ($250 per day and $78,000 per yr)
BRARAB/KY - GH$6,500 (£H$250K£4£$78,000)
* max RI — $25,000 per mth ($830 per day and $300,000 per yr)
BEAERABKYE -4 H$25,000 (4 H$830 K £4£$300,000)



3. Statutory Adjustment Mechanism

TR TE SRR

MPFA must review at least once in every 4 years from commencement of s.10A
Ordinance in Jul 2002

H (frB1) SE10ARRIR 200247 H A ARERT - R AEUFERS 20 —X

» Statutory adjustment factors

— Min RI : 50% of monthly median employment earnings*

BREARARKE © & HBSREA  ir BHI50% 2 B

- Max RI : monthly employment earnings at 90th percentile of monthly
employment earnings distribution*

AR+ & H BR300 E E 7 (EHYE H Btk

*  Other relevant factors
HAAERHAZ

* Census and Statistics Department’s General Household Survey
FHBUR S R THISR S (P4t A

4. Review in 2010 (1)
2010 MEET (—)

Min RI
BEABARAKF
«  Statutory adjustment factor : $5,250 (Q1 2010 statistics)
$5,500 (Q3 2010 statistics)
TEREREERE: $5,250 (201055 — &t EdE)

$5,500 (201055 =Rt dS)
*«  SMW implementation 1 May 2011 -> statutory adjustment mechanism outdated
EERETLE201VFES H1H TG >AERBEH A ERE
*  Reference
2%
= hourly SMW ($28)
EERE AR ($28)
= median daily working hours of 4 low paying sectors (8.5 hrs)
MEERF TR H TR 8 ir% (8.5/N\8F)
= assumed 26 working days per month
% H TF26H
Monthly reference > $6,188
BH2EH(E > $6,188
*  $5,000 - $6,500 (public broad-based consensus) (effective 1 Nov 2011)
$5,000 > $6,500 (L& AEIEE) ( 2011F11H THEAERD
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4. Review in 2010 (2)
20104EHIARET ()

Max RI

BEARARK

»  Statutory adjustment factor : $30,000 (Q1 & Q3 2010 statistics)
EEFIEREE $30,000 (201045 —Z R o =4tz )

* General support of $30,000 level but one-off increase not acceptable
Wi 7 F7$30,0007KF » HAEE—JCBIE I
* Considerations

EE
- One-off increase imposed heavy financial burden on ERs
— = R TR E I B
- Progress of adjustment mechanism review should be factored in
T SRR Y HE S TR TE
*  MPFA recommendation
e /FE#®
» phasel: $20,000 -> $25,000
E—PEEE:  $20,000 > $25,000
» phase?2:  $25,000 - $30,000
HEPEES © $25,000 > $30,000
*  Max Rl 2> $25,000 (effective 1 Jun 2012)
AR AEKT > $25,000 (201246 H 1HEAERD

4. Review in 2010 (3)
20104ERYAREYT (=)

Adjustment mechanism review

NS el

» Start reviewing mechanism 18 months after SMW implementation (~Nov
2012) - underway

HEERETEEMISME A% (472201245117 ) BribizaHE> T

* Review will include issues e.g. relationship between min RI and SMW
R i B RS R A B A BV PRIAE i (R ARG T

+ Target
SE
- Mid-2013 consultation - recommendations to Government

2013FAF P E(TEA R > M UM R H

- After 2014 > New adjustment mechanism

2014%F1% > Jr st
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5. Adjustments to Min and Max RI (1)
BE R ESA A BKERFHE (—)

Interim review

SRl e

* Current min RI set with reference to SMW and other factors in 2011

BUTREAR A S K F2H 20115875 E iR L& S HALRZRETE

* New SMW ($30) approved by LegCo (effective 1 May 2013)
A E IR EE A (R L E($30) (20134E5 H 1 HAEARY)

* MPFA has completed additional review of min and max RI

R ESE R RE RS AR A S FRIES MaET

5. Adjustments to Min and Max RI (2)
B SR A B A B ZK PR EREE (2)

Monthly min RI

BAREAMARKE
Statutory adjustment factor : $6,000 (< current level $6,500)
TEETERE $6,000 (< 3{T7KF$6,500)
Reference in deriving benchmark level
&'ﬁéﬁéﬁﬁ’]ﬂ%
similar methodology adopted in 2011
BUD201 1R IRV 574
- new SMW ($30)

A E (R T ($30)
- median daily working hrs of 4 low paying sectors (9 hrs)
VU TS H THF P85 (9/1N8F)
- $7,100 ($7,020 rounded up to $7,100)
$7,100 (F5$7,020(_F#2 A %£$7,100)
» Considerations
— current take-home pay
ERHF E U
— future retirement savings
HIgBIREEE
— administrative work and costs of ER and trustees

B EAZEE NMTECLAERA
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5. Adjustments to Min and Max RI (3)

3

RERREARASKFITHRE (2)

Monthly max RI
A REAWABKTE

5. Adjustments to Min and Max RI (4)

Statutory adjustment factor: $35,000 (> current level $25,000)
TETEHEENE ¢ $35,000 (> Fi{77K3F$25,000)

Pursue phase two adjustment to $30,000 without waiting for implementation of
new adjustment mechanism
HEATES —PSEL %2 25$30,000 » S (ST R L M I B

Considerations
Bl
- current max RI roughly 82" percentile earnings (Jun - Aug 2012 statistics)
B = A B A B R U A 4558211 F 73 (E (201246 28 H 4iat#iE)
- max RI should reflect income distribution of working population > maintain
MPF benefit level
B A B A S RE S T NI AT > SR smfi et g K
- if adjust min and max RI concurrently - save work and costs of ER &
trustees

W [EIF SRR B i = A B AEUKSF - Bk e £ ke 258 A LAF RepliAs

ifp

[

B EREABARKFHIRE ()

Daily min ($250) and max ($830) RI
5 HBf& ($250) R ($830) BRARKFE

apply to casual EEs of IS / EEs remunerated more frequently than on a monthly
basis

BRI T SRR RS [ SRR SN T E RS

consequential amendments to Schs 2 & 3 / Order
283/ (dn<) HIHIEEZET

Monthly Daily
=H H
Possible new min RI $7,100 $273@ rounded up to $280
AT TS (AR A S K $273@ [r] 45 A\ £$280
Possible new max RI $30,000 $1,0000
BB R AT TR A A

Conversion principles in 2010 Review
2010F @51 FRAIH IR A
@ Monthly min RI/ 26 days
LR IEFAEAKF /26 H
® Monthly max RI / 30 days
LA REFALAF /30 H 10




5. Adjustments to Min and Max RI (5)
&K= A AR K RS (1)

Yearly min ($78,000) and max ($300,000) RI
SR (K ($78,000) Fizfm ($300,000) ARHABKFE

+ consequential amendments to Schs 2 & 3

b2 K 3HIAHIEEET

- Yearly min RI: to $85,200 ($7,100 x 12)
BEREARAEKYF £ $85,200 ($7,100 x 12)

- Yearly max RI: to $360,000 ($30,000 x 12)
FEREARA BT © % $360,000 ($30,000 x 12)

6. Consultation with Stakeholders

EGanEl Tl

Consultation
]
+  MPFSAC (15 Jan 2013)

EHIEAEEEEFZEE Y (2013FF1H15H)

< LAB (16 Jan 2013)
TR Z Eg (201315 16H)

«  ISC (17 Jan 2013)
TEHIEAEE T #IZE A g (2013F1H17H)

Issues

B

a) Adjust min Rl to $7,020 to reflect new SMW of $30? If so, round up $7,020 to
$7,100?
HEE AR B A S /K 287,020 AR WA E s (R T $30 ? 4102 » #5$7,0207H
& A%E$7,100?

b) Pursue phase two adjustment of max RI to $30,000 concurrently?
(G T A = A oA S K5 I B % 22.$30,000°

3
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7.

f’

Recommendations (1)

B (—) L 4

Views of Consulted Parties

HHEERR

7.

Widespread support for increasing min Rl in light of SMW adjustment
JE& 2 ST A DRI A A B T3 s B T s i A o AR K

Different opinions on rounding policy of min RI ($7,100 vs $7,500)
SERARA R A SRR AT EA AR EE R, ($7,100 fH¥ $7,500)

General acceptance of increasing max RI to $30,000

P S i A AUE /K 2£$30,000

Diverse views on timing of adjustment

E/ﬁﬁéﬁ?ﬁﬁﬁ“ﬁ$~
some insisted parallel adjustment of min Rl and SMW but few supported
increasing max RI at that early point
B AL EUHREAR A/ HIUAERE TE D - H0ALE
AT L R T e e = A B ALE/KSF

- general view that max Rl increase should be delayed
L . oy W T 28 3 v e v 9 T LS /K

= general acceptance on same time adjustment of min & max Rl

IR [FII SR R R B B = A R AE/KSF
13

Recommendations (2)

pet &

f’

MPFA recommendations for Government consideration

HERRNERMBIFE R

a)

b)

Increase min RI to $7,100 (similar methodology used in 2011)
PSR RAR A E/KERS7,100 CELI2011EEHINITE)
» conservative rounding pending completion of mechanism review

FERE IR S BT ER R PR T RS AT A

Follow through phase two adjustment of increasing max RI to $30,000
PRAE S — PSP A R i = A R AUS /K R 2 $30,000
* new adjustment mechanism likely in place after 2014
HraR B HITR AR & 20144812 B
«+ reflect income distribution of working population to maintain MPF benefit
level

S AR A A G i DASERF SR B A 7K

Allow 3 months lead time from LegCo approval of min RI
ILEE BRI EAR A BK R T =8 5 HH5HE
* publicity campaign
HEATE T
* necessary changes to ERs’ systems & procedures

B LR AR AR P ERT R B X 1



7. Recommendations (3)

2 (=)

2
\ 4

MPFA preference for timing for new max RI implementation

SRR RS A A B R A

d) Simultaneous implementation of min & max RI adjustments for administrative

simplicity
[E R iR S = A R A BV LR (BT BUE

Overall Impact of Increasing Min Rl to $7,100 (Annex C)

PR ERAR A B /KFEZE$7, 10009822 (f4:C)

15

a

\

\ 4

EE / SEP monthly earnings {88 EEALHA $6,500 - <$7,100

No. of EEs covered by MPF schemes (% of total no. of EEs covered by

MPF schemes (i.e. 2 422 600)) 53 300

ZoafH st EIRENREEE (b2 Eln R e SRR (2.2%)
(B2 422 600 \) #YE7rEE)

No. of SEPs covered by MPF schemes (% of total no. of SEPs covered

by MPF schemes (i.e. 326 100)) 8 400

e EIR AR B A LEHE (b2t EeEn 8 e A LR (2.6%)
(BPI326 100 \) #YE7rEE)

(a) Total monthly mandatory contributions (‘MC”) & H s[4 (4440

Decrease in total monthly EE MC (18.17 m)

& 25 H sai M AUk A RS ($1,8171%)
Decrease in total monthly SEP MC (2.92 m)
B A\ H Sl Sk SRR ($2927)

Total decrease in monthly MC (21.09 m)

5 H SR B R ($2,1098)
(b) Accrued benefits (“AB”) upon retirement per member &% 5k 2R (RIFAY 2B LS

Decrease in AB upon retirement per EE member

R B BRI 2 B R (8213,500)
Decrease in AB upon retirement per SEP member ($217,200)

A R AL B AR IR R B RE '

16



Overall Impact of Increasing Max Rl to $30,000 (Annex D) v
B B = B A /K S 22 $30,0000 Y822 (ffH4:D) /4

EE / SEP monthly earnings g8/ BEALAA $25,000 - $30,000 >$30,000 >$25,000
No. of EEs covered by MPF schemes (% of total no. of EEs covered

by MPF schemes (i.e. 2 422 600)) 126 000 251200 377 200
M EEENERME ((RaRtE s EREr R S (5.2%) (10.4%) (15.6%)

(H[12 422 600 ) HYESTEE)

No. of SEPs covered by MPF schemes (% of total no. of SEPs
covered by MPF schemes (i.e. 326 100)) 26100 45500 71600
Zoafte st RN H A LHE (et ElaEmE AL (8.0%) (14.0%) (22.0%)
“a% (H1326 100 A) MYESYEL)

(a) Total monthly mandatory contributions (‘MC") £ /A 5 {4 (Hek4s

Increase in total monthly ER MC $25.73m $62.79m $88.52m
& 45 iR M KRR iR $2,5737 $6,279 $8,852
Increase in total monthly EE MC $25.73m $62.79m $88.52m
& F i F R M LR AR R $2,5737 $6,279 $8,852
Increase in total monthly SEP MC $5.61m $11.38m $16.99 m
R\ -5 F S M A AR iR $5617 $1,1387 $1,6997%
Total increase in monthly MC $57.07m $136.96 m $194.03m
5 H MR AR iR $5,707# $1.3696(8 $1.94030%

(b) Accrued benefits (‘AB”) upon retirement per member &5 £ 3R (R B RS

Increase in AB upon retirement per EE member
ESEA = 10d=VEl CETOENC R Favil ]

- ER MC {g L5l MK $127,900 $156,500 $147,000

- EE MC (g 858 LK $127,900 $156,500 $147,000

Total 4878 $255,800 $313,000 $294,000
Increase in AB upon retirement per SEP member

BEEREATHER RIS R S IR $134,600 i $148600 | 5

8. Simplification of Contribution Calculation Methods
for Casual Employees Joining Industry Schemes (1) \ 4

i EEERH B R TR T E THBSRGTE A (—)

Background
TR
a) Casual EEs in construction/catering industries
fecE = s
» Often daily-rated and paid more frequently than monthly - administrative
burden in calculating MC
MR HEH RO AR 2 g H — RO ST ERGIME S R TR E

b) MPFS (Contributions for Casual Employees) Order
(GaAIEAE S (BRSO <)
» Intends to provide simplified contribution calculation methods
SR B T B TA
» 3 contribution scales (2 essentially the same) reflecting daily min & max RI
S{E R (REAZAEE) e H (& m = A b AE K
» 2 contribution calculation methods each with 1 scale
ARG TS T A& A —(E fhaeg
(i) paid daily casual EEs of IS
HEGHr— R T R R &
(i) paid less frequently than daily casual EEs of IS

SCHHHE TR DI EE H — AT R B 18
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8. Simplification of Contribution Calculation Methods v
for Casual Employees Joining Industry Schemes (2) &7

i EEERH B R I TR TR THBRGTE A (O)

Issue

B

« Operational experience & comments from construction industry - the two methods too
complicated to apply
ME(F RS BRI EE TR R>  W E 7 A B AR e DURE

2012 consultation with ISC & other stakeholders
2012@%*@{?%‘@@5@%%&%%%
Agreed to adopt a new method with a new contribution scale
[ R P — 37 0774 R — (e ik gete
- reflect daily min & max RI
[ H i & R = A R AE K
- easy-to-remember daily MC amounts
GyactE HatRoahitE Baaicas
- apply to all casual EEs (daily-rated/non-daily-rated) in construction & catering
industries in IS
B FTATT SRS R A e SRR R B (H IR H )
- daily-rated EE: ascertain EE daily income > check new scale
H#rhlfe R © HEE R 8 H#-> B it
- non-daily-rated EE: ascertain EE average daily income - check new scale >
compute total MC
JEHF RS © BOE (RS FATH > EZ U > S R Mtk 19

r

8. Simplification of Contribution Calculation Methods
for Casual Employees Joining Industry Schemes (3)

i bR B R T TE TRBSGTE A (2)

Jan 2013 consultation with ISC
ZOIBEIH RHTHETEIZRE

Supported pursuing “interim adjustments” and “simplification amendments”
concurrently

CFIEIE LT TR IR, B T REIEET

-> save costs and effort of ERs & industry

> IR £ S SRR T AR

« Agreed with revised new scale with new daily min and max RI (slide 21)
BAAEE TR RO DU & H i (B R = A R AR AKE (2R 21)
Recommendations
@%
Replace two methods under the Order with a new method using a new scale (slide 21)
DL—{¥r 5 7E M — (SR e (2R 21) B (ans) 2 NEYRIiE 5%

» Pursue “interim adjustments” and “simplification amendments” concurrently
[l EST TR A, B T RMLERT

20
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8. Simplification of Contribution Calculation Methods

for Casual Employees Joining Industry Schemes (4)

LR R BN TR T TRYBESRET R4 ()

New contribution scale reflecting new daily min & max Rl

[T T B e fie e A BRSSPSR (R R mte

Daily income of casual employee | Employer’s mandatory contribution| Employee’s mandatory contribution
WG 5 E & EFR MR & S5 MR

(1) | Less than $280* $10 $0
£ $280*

(2) | $280to less than $350 $15 $15
$280(LL_F{HAE$350

(3) | $350to less than $450 $20 $20
$3505LL_FHA £ $450

(4) | $450 to less than $550 $25 $25
$4505( L) F{EHAE$550

(5) | $550to less than $650 $30 $30
$550 L1 HA E$650

(6) $650 to less than $750 $35 $35
$650=(LL_FHAE$750

7) $750 to less than $850 $40 $40
$750=( L1 {HA 2 $850

(8) $850 to less than $950 $45 $45
$8508 2L EHA E$950

(9) | $950to less than $1,000 $50 $50
$950sk 2L _E{HAE$1,000

10) | $1,000* or more 50 $50

(10) $1,000* 5 PL [ ®

* Possible new daily min and max RI 5] (/9375 145 H (6 B i A i AUEK

END

-

\

\ 4
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