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Comparison of the Employment Figures on Disabled and Able-bodied
Candidates in the Civil Service Recruitment Exercises Launched and

Concluded in 2010-11 and 2011-12
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The relevant figures cover able-bodied candidates and some of the candidates with disabilities who may not
have declared their disability status.
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Qualified candidates refer to those who meet the basic entry requirements of the posts in question.
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Under the existing guidelines, at the initial stage of a recruitment exercise, candidates with disabilities who
meet the basic entry requirements for a post will not be subject to shortlisting criteria, if any.
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The ratio is compiled on the basis of the figures in the Studies on Attractiveness of Civil Service Jobs
conducted by the Civil Service Bureau for 2010-11 and 2011-12. The Studies covered the recruitment
exercises for which appointment offers were made in the two financial years in question.



