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Annex I 
Number / Distribution of Vacancies and Acting Appointments of Directorate and CACO Grade Officers in the ICAC 

(position as at 1.5.2014) 
Vacancies  Duration of Acting Appointments (in months) 

Department  Type (a) Type (b) Rank 

OPS CRD CPD ADM 
Total 

 not more 
than 3 

more than 3 
to 6 

not more 
than 3 

more than 3 
to 6 more than 6 

DD/Ops / 
SAD/CPD / 
SAD/CRD (D3) 

0 0 0 0 0  0 0 0 0 0 

Secy to CAC / 
AD (D2) 1 0 1 1 3  0 0 0 1 2 

Directorate 
(D1 and 
above) 

CCACO /  
CFA (D1) 0 0 0 0 0  0 0 0 0 0 

SCACO 5 0 0 -1 4  1 0 5 1 4 

CACO(U) 10 1 2 1 14  1 0 19 2 13 

CACO(M/L) 7 0 6 0 13#  0 9 37 1 6 
CACO 
Grade 

ACACO 25 5 0 0 30#  0 0 10 0 0 

 Total 48 6 9 1 64  2 9 71 5 25 
 

Legend 
DD/Ops - Deputy Director of Operations / Operations Department 
SAD/CPD - Senior Assistant Director of Corruption Prevention Department 
SAD/CRD - Senior Assistant Director of Community Relations Department 
AD - Assistant Director 
Secy to CAC -  Secretary to the Commission Against Corruption 
CCACO - Chief Commission Against Corruption Officer 
CFA - Chief Forensic Accountant 
SCACO - Senior Commission Against Corruption Officer 
CACO(U) - Commission Against Corruption Officer (Upper) 
CACO(M/L) - Commission Against Corruption Officer (Middle/Lower) 
ACACO - Assistant Commission Against Corruption Officer 

 

Type (a) Acting with a view to substantive appointment 
Type (b) Acting for administrative convenience 
 Vacancies being filled by acting appointments 
# Recruitment exercises for ACACO in OPS and CRD, and 

CACO(M/L) in OPS and CPD are in the pipeline. 
 

 



Annex II

No. of Departed Officers
(figures in bracket { } represent no. of officers on
retirement)

79 {6} 76 {9} 46 {12} 47 {10} 47 {7} 50 {10} 34 {13}

Non-retirement Wastage Rate
(percentage against strength as at 1 January of the
year)

Years of Service of Pre-mature Departure

less than 1 year

1 year to less than 3 years

3 years to less than 5 years

5 years or more

Total No. of Officers on Pre-mature Departure

Analysis of Wastage of Commission Against Corruption Officer (CACO) Grade Officers by Years of Service from 2007 to 2013

2007

9.10%

2008

8.59%

2009

4.09%

9

24

2

38

18

13

4

32

6

10

3

15

2010

4.43%

10

8

2

17

2011

4.54%

2

6

8

24

2012

4.64%

4

4

4

28

2013

2.49%

3

4

4

10

40 40 2173 67 34 37



Annex III 
 
 

An Extract of Information on 
ICAC’s Appointment of a Mainland Academic 

in response to questions raised by LegCo’s PAC on 3 June 2013 
 
 
(a) What was the justification for hiring a mainland scholar as a consultant for the 

Centre of Anti-Corruption Studies (CACS)? 
 
 After becoming a state party to the United Nations Convention Against 

Corruption (UNCAC) in 2005, China designated the Hong Kong ICAC in 2006 to 
assist other state parties in developing measures for the prevention of corruption.  
The then Commissioner considered it necessary to hire an expert who was 
familiar with China policies and laws with international perspectives to provide 
insights in Mainland’s anti-corruption policies and development for effective 
implementation of anti-corruption initiatives through compliance of the UNCAC, 
the Centre decided to create the senior consultant post. 

 
 
(b) In respect of (a) above, whether the hiring had done through the usual public 

recruitment exercise; if not, why not? 
 
 In view of the special requirements of the post concerned, the ICAC 

commissioned the Association of University Anti-Corruption Research Centres 
(the Association) to assist in recruiting an expert instead of following the general 
practice of hiring through public recruitment.  The Association is a joint 
academic organisation with anti-corruption research experts representing 
anti-corruption research and education centres of over 20 renowned universities in 
Mainland China. 

 
 According to the ICAC requirements, the Association identified scholars with 

expertise in anti-corruption studies from universities on the Mainland.  
Subsequently, three Mainland scholars renowned for anti-corruption studies were 
recommended to the ICAC for consideration.  Having contacted those three 
scholars, the ICAC eventually hired an Associate Dean of the Public 
Administration Faculty, Hunan University, as Research Consultant for a term of 
one year. 
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