24/01 2014 FRI 13:34 FAX | : Z001/003

L 00 CB(4)386/13-14(01)11 01 [

Y ZBEHER2MANT K
Office Of Chan Chi Chuen, Legislative Councillor

Lk
HEFHLEREER
AR R

HRER
e N & i
o ko 4R, T ) 41 0 B b 5] 88 ) 6 0K

FANE BB - 4500w — R B B R34 44 (International Christian School) & |
MR PRALEFEF T R4 S B | (Standards of Biblical Ethics &
Integrity) #HERF L RER > RBHE (RMH)-

BRERM KA A TH N B MM S MM %EE (Alternate gender identity) #4947
A o B B A H R AR ) S AR 2Lk 0 AR R AR SL I R B O A SR T AK 4 ) M
BEE WA At B S ERE R FERT GG FHSNEONR MR RBET R TR
SLIC R N RN BB R T A LEABRAL K ERAALELRTRA AR E
WA R F 84 3] -

ok RARRE B @A BHHAAM T A BE 0 BBIUTE A F TH BB
MR R A& B A B R M A R ) AR -

€
&%
REL
Ik R
2014 %1 8 24 8
Bl ik

HERAR ALRid
BHARMEHEHRE WERLE
PERTERGTERE A-MBL

EHREIERHEIEERFESFEI003E
Room 1003 Legislative Council Complex,1 Leglslative Council Road,Central,Hong Kong & 2543 9500

24-JAN-2014 13:40 15y4 P.00L




24/01 2014 FRI 13:34 Fax 002/003

International Christian School Hong Kong
Standards of Biblical Ethics and Integrity

ICS employees, having signed the 1CS Statement of Falth, are expected to uphold
standards of hiblical ethics and integrity with all aspects of their lives. Employees will
uphold by precept and example the highest Christian virtue and personal decorum,
serving as a Christian role model In judgment, dignity, respect, and biblical values both
on and off the ICS campus.

ICS upholds biblical standards of sexual purlty and (he marriage covenant belween n
man and a woman. We believe the Bible teaches intimate sexunl activity is exclugively
part of the martiage covenant batween a man and 8 woman.

We believe in the unfathomable gift of grace, God's uncondltional love and acceptance,
forgiveness, and restoratlon of all who impugn biblical truths, but the conseguences of
improper belavioral cholees of individuals while working a1 ICS do cary consequences
that may involve disciplinary action, employment (evmination, and/or legal action.

To ensure orderly operations and provide the best possible work environment, ICS
expects employees (o follow a biblicully based code of ethics that will protect the
interests.and safely of students, staff, parents, and community members, We belisve in

> Treating all mentbers, visitors, nad co-workers in o courteons and loving manner;

»  Refralning from behavior or conduot that would reasonably be considered offensive or
undesirable;

¥ Applying reagonnble conflict resolutlon stratogics personnlly nnd with those diceetly
involved in a dispute. 1CS Teadership may be involved when such efforls to resolve tlie
dispute hnve failed;

> Reporting fo the ICS leadership any significamt or. habilual act ol conduct thet s
unethleal or iegnly

¥ Reporting to the ICS leadership any threatening or poreatially significant or habitually
aggressive behavior by co-workery, other conmimety membars, or visltors;

»  Cooperating with all 1CS investigations;
3 Porforming assigned tasks efficiently and in nccordunce with Ingtructions,

¥ Reporting to work punciumlly as scheduled-and being at (he proper place, ready 10 work,
al the nssigned starting time;

¥ Giving proper advance notice whonever unnble to work or reporl to work on time;

> Mainlalnkng cleantiness and order in the workplace, including regsonable care for
property; and

¥ Complying wlih ICS’s policles and pructices ontlined in employee handbooks or other
pertinent 1CS publications thut uddrass arvas such as, but not Umided to, communlention,
social medla and technology, il aceeptance, abuse reporting, ele.
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International Christian School Hong Kong
Standards of Biblical Ethics and Integrity

The following are examples of oonduct that would nat be deemed ethical aceording to biblical
ghuidards. This i not to be construed as an all-inclusive ligt, but serves to describe certain
notivities and choices that may be subject to discipling, up (0 and including termination of
service, and/or legal action:

»

»

\2

A 4

Stealing, destroying, defaclng, or misushg property;

Palsilying or altering any record or repavy, such as an employment application, medical
reports, {lmekeeping records, financial recards, reimbursemoni vouchers, porsonnel
reeords, membership records, counseling records, or imvoices;

Engaging in any form of homosexuality, fornication, adultery, transvestitism, bestinlity,
alternale gender identity, pernogeaphic addiction, or any other sexual hehavipr that
violates blblieal sexvat purily or the narriage cover hetwern man and woman
Possessing, distributing, selling, or transferring illegal paraphernalin;

Engaging In thireats or Intimidation;

Engaging in any form of sexual or other harassinent;

Willfully violating confidential information;

Willfully misusing ICS's communications systems, including  electronic mall,
compuiters, Internet access, und telephones;

Refusing (o follow ICS leadership or a supervisor’s istructions concwung n school-
related matier, or being nsubordinate or disrospectful;

Goagaging in willful, negligent, or improper conduct leading to damage of school-owaed
ot other property;

Enguging in a pattern of absenteeism or any unexeused absence without proper and
tmely notice:

Violating employmen! policies; or

Unsatisfaetorily performing jobr responsibititlies that hava been addressed belween ICS
lendership dnd the viaployee, sither verbally or In writien form.

Employee Declavation

My signature below indieates T have vead the document entitled “Standnrds of Riblical Bihley
ondt huegrity” and | sgroe fo abide by Us pracepts, serving as a role modal throughout y
employnient, demonstrating biblical ethics and frntegrity to students nnd adults within the ICS
community, and in testimony 1o (hose owtside of 1CS.,

Employee Signature Date

Employee Name (Print)
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