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Hong Kong Senior Government Association of Expatriate Civil
Officers Association ~ Servants of Hong Kong
Room 328, Central Government Offices Room 327, Central Government Offices
East Wing, 2 Tim Mei Avenue, Tamar, East Wing, 2 Tim Mei Avenue, Tamar,
HongKong . = Hong Kong
Mr Paul TANG, JP
Secretary for the Civil Service
9/F, West Wing,
- Central Government Offices,
2 Tim Mei Avenue,
Tamar, Hong Kong
11 June 2014
Dear Mr TANG, '

2014/15 Civil Service Pay Adjustment

The HKSGOA and AECS wish to inform you that we accept the pay
offer made by the Chief Executive-in-Council that, with effect from 1 April
2014, a pay increase of 5.96% for civil servants in the upper salary band.

" 'We understand that the existing Pay Trend Survey and the overall
Pay Adjustment mechanism would still need to be continuously refined to
. move with the times.

Yours sincerely,

(CHAN Sai-kwing) (Rebecca DRAKE)

for Hong Kong- Senior for Association of Expatriate
Government Officers Association Civil Servants of Hong Kong
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POLICE FORCE COUNCIL
STAFF ASSOCIATIONS

39/F, ARSENAL HOUSE,
POLICE HEADQUARTERS,
g;;g Telephone. 2840 2645 1 ARSENAL STREET, HOoNG KONG.

{EE Fax: 2200 4355

# & 8 % OUR REF: CP PER SS C/4-85/2
5% YOUR REF: CSBCR/PG/4-085-001/73

13% June 2014

The Hon. TANG Kwok-wai, Paul, JP
Secretary for the Civil Service,

9/F., West Wing, Central Government Offices,
2 Tim Mei Avenue, Tamar,

Hong Kong

Dear Mr. TANG,

Pay Claim
2014 15 Civil Service Pay Adjustment

The Police Force Council Staff Side (PFC SS) is extremely frustrated and
disappointed with the pay increase offers.

There is no evidence that the CE-in-Council has considered our pay claim
submission to the full extent. On the contrary, there is strong evidence to disregard
the consistent flaw in the existing mechanism and the continuation with the unfair
deduction of incremental factor.

First, despite our determination and proactive effort in pursuing all avenues
to call for a critical and transparent review of the PTS mechanism, the pay adjustment
figure is evident that our concern are once again not being addressed. This has
unfortunately continued to reinforce the difficult decision that JPOA, HKPIA and OIA

had made, in voicing out the need for such review by leaving the Pay Trend Survey
Committee last year.

Second, the issue of deduction of incremental factor is. once again not
addressed despite we had clearly explained the rationale behind the unfairness and
unreasonableness for continuing such deduction in the mechanism.

In summary, the CE-in-Council had made no response or address to the
explicit request by the staff side to review the PTS mechanism and cease any
deduction of incremental factor. Despite PFC SS had exhausted all earnest effort to
convince its members that the Pay Trend Survey Committee is taking active steps to

HoONG KoONG
SUPERINTENDENTS’ POLICE INSPECTORS’ ~ OVERSEAS INSPECTORS’ JUNIOR POLICE OFFICERS’
ASSOCIATION ASSOCIATION : ASSOCIATION ASSOCIATION

EIR=
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consider our request, our continuing effort to re-assure harmony among our officers is
losing strength. This is becoming PFC SS’ pressmg concern and certainly is not
what PFC SS would like to see.

The PFC SS strongly urge the CE-in-Council to address the two issues with a
written reply.

Yours sincerely,

Wise CHOY Henry NGO Ron ABBOTT Joe CHAN
Chairman Chairman Chairman Chairman
SPA HKPIA OIA JPOA

c.c. Commissioner of Police
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Disciplined Services Consultative Council
(Staff Side)
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Government Flying Service . Government Flying Service Government Flying Servu:e Government Flying Service

Pilots® Union Ai Officers Associati Aireraft Engh A Aireraft Technicians Union
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Corréctional Services Carrectional Services Association of Customs & Houg Keng Customns " Hong Kong Fire Services
Officers’ Association Officers’ Association Excise Service Officers Officers Union Control Stafl”s Union
{Senior Section) (Junior Section)
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Hong Kong Fire Hong Keng Fire Services Hong Kong Fire Services Hong Kong Fire Services Hong Kong Immigration Immigration Service
Services Departmaut Department Ambulance Ofiicers Association Department Assistants Union Officers Association

Ambulancemen's Union Officars Association Stafis Genzeal Association
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