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Chairman’s Foreword

The Occupational Deafness Compensation Board enjoyed
another fruitful year of accomplishments in 2013/14, keeping
up our good work of safeguarding the hearing health
of workers engaged in noisy occupations. As always, we
continued to spare no efforts in promoting the important
message of hearing conservation at workplaces. We are
very encouraged to see the outcome achieved by our
proactive hard work during the reporting period.

For the year under review, the Board received a total
of 185 applications for compensation. Compared with
the former years, the number of employees suffering
from occupational deafness had dropped. For these 185
applications, a total payout of about HK$6.47 million was
made for 85 approved cases consisting of 69 first-time
and 16 further applications for compensation. About one-
third of these 69 first-time applicants were suffering from
monaural hearing loss.

On the other hand, concerning our Financial Assistance
Scheme for expenses incurred in purchasing, repairing
and replacing hearing assistive devices (HAD), during
the year 425 applications for financing hearing assistive
devices were received by the Board including 51 first-time
submissions. In the same period, the Board approved 405
applications with a total amount of approximately HK$1.26
million paid. Acquisition request for hearing aids was the
major claim which amounted to 85.9 per cent of the total
expenses of the scheme.
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With a number of large-scale infrastructure and development
projects taking place in Hong Kong, the Board has focused
considerable efforts on conducting educational talks for
people working in construction sites so as to remind them
of the importance of taking proper protective measures
to prevent occupational hearing loss. Since some 60 per
cent of the successful claimants who got compensation
from the Board were/are engaged in the construction
industry, in 2013/14 the Board had further strengthened
the collaboration with the Hong Kong Construction
Industry Employees General Union to introduce a new
lunch-talk series held at various construction sites. At
these talks, in addition to the educational briefing on the
Occupational Deafness Compensation Scheme given by
staff of the Board, retired occupational deafness persons
who joined the programme were also invited to exemplify
their problems, share their experience and thoughts of how
they should have taken hearing protection measures when
they were working in the noisy occupations back then.

EERFE
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Chairman’s Foreword

On top of our efforts of educating workers engaged in
noisy occupations face-to-face, the Board has also been
active in reaching out to the general public. Besides
our ongoing publicity via the mass media, | am glad to
report that for the second consecutive year, the Board's
website has won the Gold Award accredited by the “ Web
Accessibility Recognition Scheme” jointly organised by the
Office of Government Chief Information Officer and the
Equal Opportunities Commission. The objectives of such
recognition scheme are to show appreciation to businesses
and organisations which have made their websites
accessible and to encourage adoption of web accessibility
to facilitate access to online information and services by
all segments of the community including persons with
disabilities. | trust that our website allows the general
public and our service targets to better understand our
responsibilities and services in many ways.

Regarding the rehabilitation services provided by the
Board, this year we had organised 375 social rehabilitation
programmes which achieved a record-high number of
7 775 participations by occupational deafness sufferers
and their family members. These activities, which aimed
at broadening their social circles and strengthening their
motivation and skills to communicate with others, were
proved to be very well received by our service targets and
highly effective in strengthening the cohesiveness amongst
the members and families concerned.




EHEAE  FEFEM2013/14FHIREIFI B On the financial side of the Board, in 2013/14 we received

54008 TTHIWA > EHEI82.1% 55 (EEHE a total income of about HK$54 million, with 82.1 per cent

RRESIEG) FTRAREHMES  FAKRMPY coming from the levy distributed under the Employees’

S AR R RS2 700 T » F T SR e Compensation Insurance Levies Ordinance. During the
SRR S o = = p

27008 MBS - BEREER R BN million and hence we recorded an operating surplus of

R BMEREFHERERESNHSIRMAX - about HK$27 million. With a view to ensuring the long term

financial health of the Board, we will keep on our practice
FREERER HEULKEAEERNRMER of prudent control on various expenditures.

EEHY  BAMMAEERMAHNEIRHE
BTIE - BERMESEENMNSISEHEE » & As the Chairman of the Board, | would like to take this

ERERTERERE  MRAEESEEESN opportunity to extend my gratitude to our fellows and
s PR~ — B EE colleagues for their diligence and commitment dedicated
/ P RiEIE ©

to the Board. With all your continuous support and

year, our expenditure amounted to approximately HK$27

contribution, | believe that we can endeavour to achieve
service excellency and become one of the best statutory
service boards of its kind in Hong Kong.

RESYRE > X¥F#Ht
M RIREEEIER £
Professor Anthony Yuen, JP

Chairman
Occupational Deafness Compensation Board
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Profile and Membership of the Board

1R (B EE A TB (BB 1&45)) (FHEEHIFE469%) » The Occupational Deafness Compensation Board (the Board) was established

2 M A PRSI (TS IER)R1995%6 5 on 1 June 1995 under the Occupational Deafness (Compensation) Ordinance

TERT - BEETL T B G FR P aRa: : (Cap.469) [the Ordinance). It is responsible for carrying out the following
’ / A JEEkHE -

functions under the Ordinance:

REBINRE EIEHMEM KR HERE S
BRIE R F B SR M KRB A RS

RIERSTEMTENERMBNHERE
FAZAYERER

ETHREHE REFEE - MFIIEEEN
EN ]

ABRITFREMREELBATETRNEER

FTEl -

HEEBRNTHRITHRERE - BERHMUIMAE
Hr > DBIREREE -« BE - BERFXZALTRAH

to manage the Occupational Deafness Compensation Fund in accordance
with the law;

to process and determine applications for compensation in respect of
occupational deafness;

to process and determine applications for reimbursement or direct
payment of expenses for hearing assistive devices;

to conduct or finance educational and publicity programmes for
the purpose of preventing noise-induced deafness by reason of
employment; and

to conduct or finance rehabilitation programmes for persons suffering
from noise-induced deafness by reason of employment.

o . - — e The Board consists of 9 members, who are appointed by the Chief Executive
AR - EEREMEEURTESENSMA of the Hong Kong Special Administrative Region, including representatives

R ERIE (BRI RBRGEEIRAG]) FriRHAYERZER  ofem

ployers, employees, medical professionals and public officers. It meets

EHET - SN EZRASHAEMEE - regularly to set directions on the programmes of activities to be carried out
and to determine applications made under the Ordinance.

Occupational Deafness Compensation Board

STREREEEATMHLEHAN) « S TREIBRG TEHTEREMATMLGEHALAS) S TRIERR(EERDELSATME(aHED) &8
RERRESHR XA EMEGEIHIAZDE—RIERBERSNEERNEER2014FRFRE L
Commissioner for Labour Mr Donald Tong, JP (Front row, 4th from right), Deputy Commissioner for Labour (Labour Administration) Mr Byron Ng, JP (Front row, 3rd from left),

Assistant Commissioner for Labour (Employees’ Rights and Benefits) Mr Ernest Ip, JP (Back row, 2nd from left), ODCB Chairman Professor Anthony Yuen, JP (Front row, 4th
from left), a group of former and current members and other guests at the 2014 ODCB Annual Dinner




BIFIERRBESERNES

Membership of the Occupational Deafness Compensation Board (0DCB)
(2013.4.1 - 2014.3.31)

RERHR EHMsEL ExELt

KE#HL Dr WONG Nai-keung, Ms TUNG Mi-wah,

Professor YUEN Po-wing, Philco Elsa

Anthony, JP

EEREE EERE BEREK

ODCB Chairman Representing employers Representing employers
)L =Rkt e REEL
ArERE IS Ms LEE Sau-king, Dr SO Hin-pan Dr CH_IU Kit-yee,
Mr CHOW Luen-kiu, MH Amy Sherlianne
EERK EERR BREERRR BEE2mfEREE
Representing employees Representing employees Representative of ENT Surgeon

Hospital Authority

kit RiEEE REELT

Ms BUT Wing-tung, KE#t Ms NG Wai-ying,

Christine Dr LEUNG Lai-man, Erica

Raymond, JP

BIEERE IEHEE BEETETER EEFBITEMEE (WE)

Senior Labour Officer (B 3 2 ER) BARSEE 4 0DCB Executive Director

Labour Department Consultant (Secretary)

(Community Medicine)
(Occupational Health)

Department of Health EEEENR RS
E £ E I |8 07

Profile and Membership of the Board
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Profile and Membership of the Occupational Deafness

Medical Committee

WEMIRBEZES(THEEZES)ERE

CHE 28 1SR BB A 1B 1R 51 M A LAY 55 — VA€
8 EHERMBAFERABEMXBAL
BB NEER AEERERR/REMRKIM B8R
BEHENER EBEEZESEHHEIRME 1
AR EEENRNBTENER

—REEZEENERNERRMAE

Members of the Medical Committee at the Board office

BEMABESZEEMNARAE

The Occupational Deafness Medical Committee (the Medical Committee) is
another statutory body established under the Ordinance. Its function is
to advise the Board on the technical, medical and professional aspects
of hearing assessment and provision of hearing assistive devices to
persons suffering from occupational deafness. The Medical Committee
comprises 5 members who are specialists of the medical profession or
expert in the field of audiology.

Profile and Membership of the Occupational Deafness Medical Committee
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Membership of the Occupational Deafness Medical Committee
(2013.4.1 - 2014.3.31)

PENEE REBEESE PEEmESE
KFE#HtL Dr W00 Kong-sang, Dr LUK Wai-sing,

Dr LEUNG Lai-man, John Albert

Raymond, JP

REEERE HREREEERE HEEEEERZEMR
Nominated by Nominated by HEESRHEBRIEE
Department of Health Hospital Authority Nominated by

Hong Kong College of
Otorhinolaryngologists
Hong Kong Academy of
Medicine

EMHREE EFREXRE WRIEEBEE

Dr FOK Pui-chu, Mr WONG Ka-cheong, Mr CHAN Ying-wai,

Joan Terence Alfred

HEERBERSMR hEBENEERE EEFHEELEWS)
HENTRERERIRER Nominated by ODCB Director of Operations
Nominated by Hong Kong Society of (Secretary)

Hong Kong College of Audiology

Community Medicine
Hong Kong Academy of
Medicine

BEMLBEERSEHNREE

Profile and Membership of the Occupational Deafness Medical Committee
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Occupational Deafness Compensation Scheme

R MR EETE

Occupational Deafness Compensation Scheme

BEMIBEEERERNBERZ— HRRE
HRITFRREBAKRENSREZT  MEHRARE
ISR 2IRE o BB LSRRI S SR
BETHEERR - FIERNBNBEZKAENT

HEATIAY ©

BEMARBENIAMLEARBREEESRS
TEmERRFRERIRNBANRESIRMHHE
RRANAFE (BWEMKBOHEEE) PR
REBHLERE » THEEBESHE -

Occupational deafness is one of the most common
occupational diseases detected in Hong Kong. It is
caused by prolonged exposure to high level of noise
at work, which results in the damage of the nerve
cells of the inner ear. Once damaged or destroyed,
these nerve cells will not recover. The resulting
hearing impairment will be permanent and cannot
be cured.

The Occupational Deafness Compensation Scheme
provides for the payment of compensation to
those employees who suffer from noise-induced
hearing loss due to employment in specified noisy
occupations. Claimants have to fulfil both the
occupational and hearing loss requirements as
stipulated by the Ordinance in order to be entitled to
receiving compensation.



Occupational Requirements

EMERESE  FRARSEEEZEBUSBEE
NSRS TFESHRD10F - SfitSHP4EEHNS
IRETFESHKEIE - BENSRT TEZHEL
B (B SEMECER (D IRG)) FriEE S REREEE
RFEEAERERSENTE o RIFZEGIHEE T
9 ERETF ESLRENSET RN
Hitgg— o

b4t - BRAEAEEFREHERMI2ERR
ARREBEMEANEEAZEREEENSRE
T e

Hearing Loss Requirements

EREGIT - AR AEBRAAEERE  2R3T i
SARBEBITIIHEMIENERL  FEUTHE
EERAEABRMEMRR

(O EEEHEL - EEASIEEE RIS TR
4091 8 > MEPRL—BE2EHELERESFT
EEE

(o) EEENBK - EE— BN EMHENBATY
KR40 R > MItEENBARRIEZAEE -

To meet the occupational requirements, a claimant should have at
least 10 years of employment in aggregate in any of the specified
noisy occupations in Hong Kong or at least 5 years of employment in
the case of 4 occupations that are particularly noisy. Specified noisy
occupations refer to those occupations that are specified under the
Ordinance, involving either noisy production processes or the use of
noisy machinery. At present, 29 noisy occupations are specified, a full
list of which is given at Appendix 1.

Moreover, a claimant has to be employed under a continuous contract
of employment’ in any specified noisy occupations in Hong Kong within
the 12 months before making an application for compensation.

T Ba— R A LSRR RN F—EE42 B L TS 2HT 18/ BSalE - Blft/ g
RAHERMAIIRIE

A claimant is regarded as having been employed under a continuous contract of employment
if he/she has been employed continuously by the same employer for 4 or more weeks and has
worked for 18 hours or more in each of such weeks.

Under the Ordinance, a claimant will be determined as suffering from
occupational deafness if he/she has sensorineural hearing loss, as
measured by audiometry averaged over the 1, 2 and 3 kHz frequencies,
in the following manner:

@ Binaural hearing loss - sensorineural hearing loss amounting to
not less than 40 dB in both ears, where such loss of at least one ear
is due to noise; or

@ Monaural hearing loss - sensorineural hearing loss amounting to
not less than 40 dB in only one ear, where such loss is due to noise.

11
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Further Compensation

MEBFAGESUTESE  ATLEEMEERIEE A person who has previously received compensation from the Board
BgessE shall be entitled to further compensation if he/she fulfils the following
requirements:

BERE

Occupational Requirements

- W E—RRINESHENRFZREER B2 EE - Having at least 3 years of employment in aggregate in any
EHRMEAAETNSRS I BHeHED noisy occupations in Hong Kong after the application date
3E B latest application for which compensation has been approved; and

. EABEE RS RN 2ER R - AR o Ha.vmg been (_employed under a _coptlnuous contract ina speC|f!ed
noisy occupation in Hong Kong within the 12 months prior to making

EREANEE AR EUSRENRIRS TF - the application for further compensation.

E—HRAECKTEEDRE

Additional Permanent Incapacity Requirements

- REDAEHBEEERESHNEENEE + Confirmed by hearing test as suffering from binaural or monaural
Rk R hearing loss; and

. EIEEETEYME A KRS E Ak A EL * The percentage of permanent incapacity as determined by the Board

v B E—T 48 R is greater than that of the latest application for which compensation
*Inl’fifﬁﬁtt B E—R A IS E R AY has been approved.
IV

12 R MR EETE

Occupational Deafness Compensation Scheme
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Payment of Compensation

RIE (S M SR HR (FRMED IR MGI) - B R RE{E e B (g Under the Ordinance, the first-time compensation or further compensation

BB S SRR R R ALY E® is pati:lin a lump sumdcalculat;ad witr; reference tto_the cla?;nant's l:i.ge,
; S B e S A S monthly earnings and percentage of permanent incapacity resulting

Eiéﬁiﬁ;i%f;%ﬁ;;fm*iﬁilﬁ from occupational deafness in the following way:

BE 5 e = 7 .

HENERE
Amount of Compensation
4085 LT 96EAAR .
Under 40 96 months’ earnings 77(&%'55&11’!5%73255}& (& x#ME)
Percentage of permanent incapacity [Compensation for the first time)
408565 LT T2EAAR Bj or
40 to under 56 72 months’ earnings B
E—PKARITERENZBE L (B0EE)
56mEaR Ll E 48EB AR Percentage of additional permanent incapacity [Further compensation)
56 or above 48 months’ earnings

FEETEMEEEE > ARANES B AE BiRMBit/ith For the purpose of calculating the amount of compensation, the average
BB EEESENIETSRS T/E monthly earnings received by the claimant in his/her last 12 months’

ney N A EEHE o {8 fEEinTs employment in specified noisy occupations in Hong Kong prior to the
MIR1 2ERMFIIAREE « BAFRRARUAIRD date of application shall be taken as his/her monthly earnings. If the

FEHER  NNERTNFRTEGERER claimant cannot provide documentary evidence on his/her earnings
HERRSRBAMRETBMERMNEAMZEAD  or the evidence provided by him/her is not accepted by the Board, the
BENEBRABRMUEBEE - BFHIEARB—ME median monthly employment earnings of the total employed population

FERESEE » 158 A BILLEME23 5807T 5 IR © of Hong Kong published by the Census and Statistics Department will
: ~ ’ be adopted for computing the compensation amount. Irrespective of

which figure is used, the amount is subject to a maximum of HK$23,580.

KARETERENBE AL EIRIBERREANERWED
REARREMRPER  RiE (BRI GREIEG) - The percentage of permanent incapacity is determined by the hearing

KAELTHENBEFTERKE0.5% » &= 8l loss suffered by the claimant in both ears. Under the Ordinance, it
£60% o ranges from a minimum of 0.5% to a maximum of 60%.

B 1 T R R

R RIREEETE 1 3

Occupational Deafness Compensation Scheme
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Applications Received

E2013/14FE SR LEEI18SREEPE
mF

ERAE (FFT) - mmmeme oo 141
- BRI (BF2) -------emmemmeemmemeee 42
- BEBIRKAHE

- B OB AL - 2

FRRAFERR ERHEH (B X HHE)

Profile of Claimants

(First-time Compensation)

TR R AEHE
Age No. of Applicants
40BR LT 6
Under 40
40ZE5655 LT m
40 to under 56
56mEaR L E
56 or above 91
HEF0
Total 141

During the year 2013/14, the Board received a total of 185 applications

for compensation with the following breakdown:

- Compensation for the first time (Figure 1) -------=-=-=-=------ 141
 Further compensation (Figure 2] -=====-====--=-==------------ 42
» Compensation for hearing loss in only one ear

~having been previously refused by the Board ------------------- 2

Fie

40LLF 402561 F 568l E
Under 40 40 to under 56 56 or above
1451
Gender
/ 2
139 |

B
Male

gk

Female



Fie

AR AFER R MBI (B HE)
Profile of Claimants
(Further Compensation)

FHe R AEHE
Age No. of Applicants
40LLF PS 40ZE56LLF 568kl E A0k LLF
Under 40 40 to under 56 56 or above Under 40 0
40E5655 LT 14
40 to under 56
R
Gender 56l 28
56 or above
#BFN
42 Total: 42
B Eeqs
Male Female

R MLREMRHA N REREERE  ASH
EEERAKETAME RE - tIESEB0HE
(45.4%)  HXZRZ I RHAFEAHENRRE
PR ~ JRERAE © INERKARIE SR B E BT 5| B RVBTA
THEBR(22.7%) » LREAKEI T EMEEERY
TEOT7.7%) - BRARFEEXHEEXBEEAL
IRt BRI AR A -

ERA2REBARFEHREECIBEENES
REBDRIFREAN BB EAMEN T AME - FE
DB B BRI BRATL(F(52.4%) » HXREHE
EB(16.7%) » LUIRTEARE « RintE - INERE
1R B B NE B 5 BEAYBE T 15 (9.5%) - BRARFEBX
BEMIBREEALTHIFERABEHITER
Kt =M o

The majority of the 141 applications for compensation for the first time
were related to those who engaged in the use of power driven grinding,
chiselling, cutting or percussive tools on rocks (45.4%). The next largest
groups involved those working near internal combustion engines,
turbines, pressurised fuel burners or jet engines (22.7%), followed by
those who engaged in metal grinding (17.7%). A set of the occupational
profiles of the claimants who applied for first-time compensation is
given at Appendix 2.

Regarding the 42 applications for further compensation, the majority
of the claimants were engaged in the use of power driven grinding,
chiselling, cutting or percussive tools on rocks (52.4%), while those
engaged in metal grinding (16.7%) were the next largest group of
claimants. Workers who engaged in working near internal combustion
engines, turbines, pressurised fuel burners or jet engines (9.5%) were
the third majority group of all applications for further compensation. A
set of the occupational profiles of the claimants who applied for further
compensation is given at Appendix 3.

15
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Applications Processed

TEAEE > EEBHA TSNP - HHAFME
AR ENE6,473,2027T o LI T BEMZAEZR S E

BE .
= -

For the year under review, the Board approved 85 applications with a
total compensation payout of HK$6,473,202 made. A breakdown of the
applications approved by their respective types are as follows:

HAEREHE FHETREEST H (B HE)
Number of Approved Amount of
Application Compensation Paid (HK$)
~h (=
BEE _ o 69 5,241,937
Compensation for the first time
-k (=
BREE _ 16 1,231,265
Further compensation
EEEHBKAIMHE
Compensation for hearing loss in only one ear
() B B EIRRERMEe A i
(A) Previously refused by the Board
(2) BEE TR NSRS 0
( B} With hearing test arranged by oneself
482 Total 85

EEORMINESE REEMNBRRAF  BHT72.5%
ATHREEXNBNBEEREEZEES0NEZT
(E23) > #AEMDAIRLINFRZRA(85.5%)BIK A FeR
TEEENHMRERETEE20% @ FIHEMHE S
HE ST ABET59T0T(ER)

3]

PR THEIZERIEE NIRRT (B R HHE)
Approved Cases by Level of Hearing Loss
(Compensation for the First Time)

BOEE (8 BEFWEZR  BEMER
Hearing Level (dB)  Better Ear Worse Ear
<40 22 B N/A
40 - 49 28 30
50 - 59 8 18
60 - 69 9
70 - 79 2
80 - 89 0 4
>=90 0 2
#E8] Total: 69 69

Regarding these 69 successful claimants who received compensation
for the first time, 72.5% suffered a hearing loss of less than 50dB in the
better ear (Figure 3] and a large majority (85.5%) of them suffered from
a permanent incapacity of not greater than 20%. The average amount of
compensation awarded was HK$75,970 (Figure 4).

(4]

BRIDBEZERY 7 3 BT (B i E)
Approved Cases by Compensation Payment
(Compensation for the First Time)

RABKTEREN BB [FES4E X TARERCETT)
Percentage of Incapacity No. of Cases Total Payment (HK$)
0.5% " 58,613
1%-4.5% 25 505,236
5%-10% 14 998,562
11%-20% 9 1,242,196
21%-30% 8 1,730,869
31%-40% 2 706,461
41%-50% 0 A N/A
51%-60% 0 TEA N/A
4820 Total: 69 5,241,937

T 15%#{E 448 Average Compensation Paid:



B—AME - E16BMINESBXHEENRRAF
H68.8B ATHIEIEE FAENIBLREEEEG0
N RZT(EZS) > BAZH(93.8%)HIE—F KA
EATIEBENZ Bt A0.5%%F20.5% » FI53EM
KB FEE SRR BT76,954 T (E#6) - MBI
EREEARBAEEALTNENBEXEES T
R BERITR AR o

(5]

PRIHEEEVEE NIBRHE (B RTHE)

Approved Cases by Level of Hearing Loss
(Further Compensation)

BEHREE (5 8) BB R BEER
Hearing Level (dB)  Better Ear Worse Ear
<40 1 TR N/A
40 - 49 3 0
50 - 59 7 6
60 - 69 3 5
70-179 1 1
80 -89 0 1
>=90 1 3
#E2] Total: 16 16

EAFEEERBNCORE XHERE AR
(85%) BHMEARAREMAKBAEMRE -
HERRIOR(15%) BRI B R ARBEERF S E S
ME > B—7HE  BoRHARABITHENHE

SR 2RRERI B IR HEERES © 107R(83.3%)2H
RERAREFESELRBAEOMRE  MHEHERH
MR(16.7%)RHMREARAREFEHESTE
ME - I RE1RHPRABITREERE(EXT)
BRA2013/1AFERIBRFE X RB R EMEXR
HHEEZAOFER LB B MR -

As for those 16 claimants who received further compensation, 68.8%
suffered a hearing loss of less than 60dB in the better ear (Figure 5] and
a large majority (93.8%) of them suffered from additional percentage of
permanent incapacity ranged from 0.5% to 20.5%. The average amount
of further compensation paid was HK$76,954 (Figure 6). Two sets of
analysis of approved cases of first-time and further compensation by
level of hearing loss are at Appendix 4 and 5 respectively.

(6]

BRINMBEZERIZ {3 fE R ET (B4 E)
Approved Cases by Compensation Payment
(Further Compensation)

—SRARKTIERENBALE | (EXEAE X #E%E (ET)
Additional Percentage of Incapacity' No. of Cases Total Payment (HK$)
0.5% 1 7,056
1%-4.5% 5 111,609
5%-10.5% 6 470,596
11%-20.5% 3 446,164
21%-30.5% 0 TEF N/A
31%-40.5% 1 195,840
41%-50.5% 0 TEF N/A
51%-59.5% 0 T N/A
2% Total: 16 1,231,265

Et5%#({E £ %8 Average Compensation Paid: 76,954

Regarding the 60 applications for compensation for the first time being
refused during the year under review, 51 applications (85%) were due
to failing to meet the hearing loss requirements whereas 9 applications
(15%) failed to meet the occupational requirements. On the other hand,
6 claimants had withdrawn the applications by themselves.

With respect to the 12 applications for further compensation being
refused, 10 of them (83.3%) could not meet the hearing loss requirements
whereas 2 applications (16.7%)] failed to meet the occupational requirements.
There was only 1 withdrawn case in the year (Figure 7). An analytical
comparison of the results of first-time and further applications for
compensation processed in 2013/14 is at Appendix 6.

(7]

2013/14 FERIERABHIER
Breakdown of Applications Processed in the Year 2013/14

fEZ=EE (& XHE)
No. of Cases

(Compensation for
the First Time)

fEZ=&E (BXwHE
No. of Cases
(Further Compensation)

it #7448 Compensation Payment Approved 69 16
KREEFF A KEEIRTE Failed to meet hearing loss requirements 51 10
REETF SIS AR TE Failed to meet occupational requirements 9 2
J2 A HFEE 1 AIBS Failed to attend hearing assessment 0 0
&8 Withdrawn 6 1
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Financial Assistance Scheme for Hearing Assistive Devices

REMBEBRE (BE M XBGEEEE) BEHENAL  BR
REEHRNZEMTREBENERE  KEEZSFEMAT
FRFEEBIRENTS « REC  BENFREZFHAMBANGERS -
BRHFAE—XPFEBEE RKLECIR N HE)R RAVBERLUERE12,0007T
A LR - M A HRFEE BRI AR S H T AI#EE36,0007T

1E2013/145%fE » SIS T 425 R BB EE HemBh 28 B p0mRsE » Hep
S1RBE/ARE o ER—HIR - BEF/MET4057RRE  SHZH
BRMERFDZ EIAM 1268 T - BERR EFAEMBENERIRE @ 5E&
BT EIEE B8R 37 AY85.9% ©

Any person who is entitled to compensation under the Ordinance may
also apply for the reasonable expenses incurred in the acquisition,
fitting, repair or maintenance of hearing assistive devices in connection
with his/her noise-induced deafness subject to the Medical Committee’s
determination. For the first-time application relating to the acquisition
and fitting of a hearing assistive device, for each eligible person the
claimed amount is subject to a maximum of HK$12,000. The aggregate
amount of financial assistance given to each eligible person under the
scheme shall not exceed HK$36,000.

In 2013/14, 425 applications for financing hearing assistive devices were
received by the Board, of which 51 were first-time applications. During
the year, the Board approved 405 applications with a total amount of
approximately HK$1.26 million paid. Acquisition of hearing aids was
the major claim which amounted to 85.9% of the total expenses of the
scheme.

e

®_»
v ]‘.4

RIS (B3R IRCRENIE() - BE HemBnsR A BIE ¢ Under the Ordinance, hearing assistive devices shall include:
BhEESS hearing aid;
BRIt UM BERENREA L FERANES telephone amplifier specially designed for use by persons with hearing
b= difficulty;
HERNESEMRERENRTEREENET desktop telephone with flashing light or other visual device to indicate
T, ringing;
EHERRBEEZEENERNTREARS any device the use of which by a person suffering from noise-induced
B LB AT EEZLBEEREMEN deafness is determined by the Board, upon the advice of the Occupational
ER TAEEEEETMREL ; & Deafness Medical Committee, to be reasonably necessary in connection

with such deafness; or

L uhEE N EHEN 2R B A B S Be et o any accessories or parts of the above hearing assistive devices.
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Education and Publicity

B SR SRR R F S N B AT AR AR E R IRIR TSR ER BT
5B HEEZERBWMIERIEHRM LR E S EHGKES - KBRS
FTHEUHE - ELMTHRRPRENSRE TETEER » 1Z#H
Femk AR NIRK - TR RME—REESRETELFEALNEA
BBEMITE °

R/ MBI ITEZNABTREGEE  DRAXLRALNE
IR RIRAEETBIN0FE - RRTRE2IES A RN TR E M RIBAY

Bl

Occupational deafness is caused by damages to the nerve cells of
inner ear and is not easily detected at the early stage. It would only be
discovered when the sufferer’s auditory nerve is gradually damaged
which leads to a series of symptoms. If these nerve cells are exposed to
high-level noise for a prolonged period, they would not be able to recover
and thereby leading to gradual and permanent hearing loss. Prevention
is the only effective way to help protect the hearing of those workers
engaged in noisy occupations.

In order to inform the public about the Occupational Deafness Compensation
Scheme and also to arouse public awareness on preventing occupational
deafness, the Board has been undertaking a variety of educational and
publicity programmes.

< man AR PP prp——— . |

AREBBRI'NEES
Publicity through the Mass Media

EERARBNERAARENNREUERBYREAR - EERNAEE  BRTEEERAEAEFEARSARATHRE
BENEHI  BDERET —HMIFNEEEMLUERERBHE AR T ETHE M AR ERFNRE - B ERTEALTE
BRARLEHSHRANES  LUREARERBAN T A AREENERML -

The Board has been keen to make use of various mass media channels to reach out to the general public. In addition to the TV
commercial and radio advertisements on hearing conservation, during the year the Board also produced a set of new publicity
materials that aimed to remind those workers suffering from occupational deafness about the deadline of making compensation
application. The Board had made extensive efforts to put up various publicity in the public transport systems with the objective
of alerting workers to the importance of hearing protection when they are commuting to and from work daily.

BEREBIERSE

Report on Education and Publicity




s - BEFAFEBRNT HEBFEN RN AZTNTSHE
ZEEAHA TEEEINE RS, - WERE T FRESE - IHEHE
WENERE A ERERMERA AL - HEESCENREEH
bR ERREERG  EtEREERERERA T ESEIER
8 LB A ER LR -

Furthermore, this year the Board once again participated in the “Web
Accessibility Recognition Scheme™ co-organised by the Office of the
Government Chief Information Officer and the Equal Opportunities
Commission, and had won the Gold Award for the second consecutive
year. The objectives of such recognition scheme are to show appreciation
to businesses and organisations which have made their websites
accessible and to encourage adoption of web accessibility to facilitate
access to online information and services by all segments of the
community including persons with disabilities.

B ERERREAE(EDRREER R 201 4FEBRIPE R B
0DCB Director for Operations Mr Alfred Chan (2nd from left) represents the Board to receive the Gold Award for the Web Accessibility Recognition Scheme of 2014

WBEE

Roving Exhibitions

BRBNESHEEREIMEMRAERBNERNSE - BERMER
ETESHER—ERGERE - LIFERHNREERBAR
THEf - AFHERBABMTITIZRE - S EBYESREEM
B HEHEBIRYER -

To promulgate the compensation scheme and the importance of hearing
protection at work, the Board has continued to stage a series of roving
exhibitions at various sites which proved to be a very effective platform
for reaching out to the public community. During the year under review,
a total of 17 exhibitions were launched at different shopping malls as
well as other venues where special promotional activities were jointly
organised with other cooperation partners.

oQ BEREGIMEHE
Report on Education and Publicity




IAmEMLBBEETER

¥ T
=3 STRENRRERRRES  SEMRE  &F
y ME(E=) BEREFREAIIR  XFEML
. (FR) ~ B3 1R HRRR IR A fERNER RS R (R DB —R
BIRFAE FH2013/14F KR E EE RS
Secretary for L. r and Welfare Mr Matthew Cheung,
GBS, JP (3rd from right), ODCB Chairman Professor
Anthony Yuen, JP (Centre), Caring Ambassador for
Occupational Deafness Mr Stephen Au (2nd from right)

and a group of Board members at the Opening Ceremony
of ODCB Roving Exhibitions 2013/14

—RERARSHER2H
HESHLEE
A group of guests and audiences

participate in educational and
propaganda games
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Safety Talks at Worksites

AETEHEMBRSERSRISITENIA - @BFE  To have direct contact with workers in noisy occupations, in 2013/14
2013/14FEERTRINEISS T /e EL 88 7 4612 the Board had conducted 46 safety visits and induction talks at
RSB ARISERE o —WBETE o TR S TR Zlffgrent v_vorkplaces where noisy work processes were conduqed.
e N s in previous years, the Board also kept on working together with a
BERSBRETEAMOEIRTIESEF - 2415 number of major trade unions related to noisy occupations for special
HEZEIL S EMH LIRS TR - WEEBRFIEM  campaigns on avoidance of noise hazards. Details of the Occupational

SR ERE TR ERREREEY Deafness Compensation Scheme and the proper way to protect hearing

J53E o SELLHEEE NIRRT #7 5008 T A » at work were explained to the workers who are likely in contact with
o high level of noise at work. It was estimated that these activities had

reached out to about 7 500 workers.

EERTFERERHR KM (ED)FE
—REEF K S EBEERKS - 28
fafPIRYIE FEEIRIETE - FEERMSRE
EERB R L (A M)W RERE I ERE
ST B RANERE

ODCB Chairman Professor Anthony Yuen,
JP (3rd from left) leads a Board delegation to
call on the Hong Kong International Airport
(HKIA) to learn more about their noise control
practice. Mr Lawrence Law, Safety Manager
of HKIA (4th from left), receives the group and
briefs delegates on the daily operation at the
airport apron

99 BEREGIMEHE o
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Education

BRI FLINRSEE  SEHSIEAS/ARE In order to eliminate the hazards of noise at work, it is important that
THREENEERBEARSE - R2013/145FE > supervisors and managers should have a good understanding on the

pos =3 e _ p— problems and are able to resolve them effectively. In 2013/14, the
HEREANETZRREME 1 — @00 " TH Board worked with the Occupational Safety and Health Council (OSHC)

REFHSHEERE WEERYEE - @ to commence a new sponsorship scheme for the course “Certificate
BREEAANTEENEHRANE LIERARANMETEIEST  of Competence in Workplace Noise Assessment”. Such sponsorship
BOANEE - BB —mEEE > RESREAE scheme aimed at encouraging parties concerned to take an active role in
AFHEEREANEE Y “THRS S 852 » 555 updating their knowledge about noise level assessment at workplaces.

Moreover, the Board also continued to join hands with the OSHC in
17 bz = k=3 SEYNCESIE .. . “ . .
TERSRIZE LFOERNESARSM organising quarterly training courses on “Managing Noise at Work” for

the managerial or supervisory personnel of those establishments with
noisy processes.

2 T B8 S5 8 5 N3t )

Labour Group Activities Sponsorship Scheme

EEFTEIR B RSB T &% THBEE tfi AR & S B Ha0EEIR
EEHETEIREERENNE o 1£2013/14%F - BERFSH=AERD
FRERMZAZALEE - HEE) T 115@45 TERE - BEEHEREEN
780,0007T  LEfEFEEEBENN T 15.2% » 525 4692 T AN 7 iELLERE
SRAVEENEES) - BP26%2HERUESRTITHEMNIE -

To encourage trade unions and labour groups to help publicise the
compensation scheme and promote the hearing conservation message
in the activities carried out for their members, such sponsorship
scheme is organised every year and has been well received by the
related groups. In 2013/14, a historic high number of applications and
sponsorship amount were recorded. During the year, a sponsorship
amount of about HK$780,000 were granted to 115 labour unions and
organisations, which represented an increment of 15.2% as compared
with the amount granted for the same period of last year. Among the
total 25 469 workers who took part in the sponsored activities delivered
by these organisations, 26% of the participants were engaged in high-level
noise occupations.

BEREBIERSE 23
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Joint Functions on Occupational Safety and Health

FEREERRE RS RERA - AYT2013/14
BB RS WA 8 B RETA
P87 B BN G S TR0 HAE o 6 S OB AR
1520145523 HIFRIS LTS - REMMBME— 2
AEREAOITH -

Btz o - EIRRIERE L SNBSS TR R H
FTENMRHERERFRRARR2ES) 0 HHhE
RBREZZLBE REEXEZZLEBE -

The Board kept on co-organising with the Occupational
Safety and Health Council The Hearing Conservation
Best Practices Award Scheme 2013/14 which aimed at
giving recognition to companies and organisations
that had made significant efforts to implement
effective measures to protect the hearing of workers.
The winners were invited to share their valuable
experiences at an award presentation forum
successfully held in February 2014.

In addition, the Board continued to support and
participate in several other major annual safety
campaigns, including The Catering Industry Safety
Award Scheme and The Construction Safety Award
Scheme, which were jointly organised with the Labour
Department and other prominent occupational safety
promotion organisations.

o) BEREBIf®E
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ODCB supports and participates in the Catering Industry Safety Award Scheme 2013/14

ERERBITHMERERL L
#2013/14FER B ERR
KIEHRAE HATE EHRES IR E T
BisE

ODCB Executive Director Ms Erica
Ng presents a trophy to a winner
at the Occupational Health Award
Presentation Ceremony 2013/14

HEREBIERE
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Rehabilitation Services and Programmes

£ (BEMEROEEGEN) T SERBKETENHREEMEMLR
BN TR B BNHETTIRERAT 8 - LTI B R H BN IR AREE N
REFRBTE - MATANEREENITEHERRREMHHEEER
IBIB R T 21T -

Being empowered by the Occupational Deafness (Compensation)
Ordinance, the Board is responsible for conducting and financing
rehabilitation programmes for those persons who suffer from
occupational deafness. The mission of such programmes is to help
occupational deafness sufferers overcome their handicap brought
about by the ailment. All the rehabilitation activities are organised
under the name of Occupational Deafness Rehabilitation Network
(ODRNJ, a set-up formed by the Board and its partnering organisations.

i D12 FR5T &l

Aural Rehabilitation Programmes

ROEREEEEEMBEMTXBATRMAES VRN SR A RIREEE BT © #HE b fIrREERE -

The objective of aural rehabilitation programmes is to help those persons with occupational deafness overcome the hearing
impairment through the provision of suitable hearing assistive devices and developing effective communication skills.

ATEHPBEMIBATHRSBNIIBAAESHNTHE  EEBF/E2013/14FERHRECRIEBNEHE BB A T2 T
1335 ERRCAT T{ESh R E8E -

BRTEERZBNERLFERFRLADBINBRLANEESENERRAI)  EEREAMBERPENBETAHEEE
NHBFREE BN WERAE AR - RECRBIEEERE A E thARTS o

In the year 2013/14, the Board organised 13 pre-fitting
workshops and seminars for the occupational deafness
sufferers who had not yet been fitted with hearing
assistive devices. These special seminars aimed at
helping the participants have a better understanding
on the benefits of wearing hearing aids.

Apart from having the Board’s audiologist to give
talk on the use of hearing aids and how to choose a
suitable device, staff of the Board and ODRN also
briefed participants on the procedures of applying for
the financial assistance scheme for hearing assistive
devices and other follow-up services available to them.

ERRBREHRE

Report on Rehabilitation Services and Programmes




EHSBNERRR1E - RSEAEFESMNBHEBRERZHNRE - At - BIERT AR TERACHEE  FEitisg
faFIan B 5 A BYER 2R R IR FHBBAES) © £2013/14 5/ - EIERER T H5ULARTA0ES) - FEET - EE/ZBNHER
Mt THEEIEEN ZEAERMARLRMERERNRE R » RAAEI(EAB IR R EfRERE -

Some hearing aids users would take time and efforts in adapting to the new devices after acquiring them. Therefore, the Board
also organised post-fitting seminars for the hearing aids users. The objective was to give advice to them on how to better use
their hearing aids so as to enhance their communications capability. During the year 2013/14, 4 such seminars were organised
for our target audiences. Inthe seminars, the Board’s audiologist and social worker shared with the participants tips and tricks
on how to make better useof hearing aids and other devices which are reasonably required in connection with the noise-induced
deafness. The right attitudes in the use of hearing aids were also shared among participants.

HUBEMABATERBEREURFESINNGHE > TEAEREREMBEREFTRB LMHE AR - BEF
REETFERTHHNO/NEHE TS RDERRBR TFHEATEARBALSN - BELT P BHEXSRES
ZEEPBR/OINGE  EREATRHETAGMREZEER -

In order to address the needs of some occupational deafness sufferers who encountered difficulties in the daily use and
maintenance of the hearing aids and the handling of their malfunction if happened, individual counselling workshops would be
arranged for occupational deafness persons as needed. At these workshops, the Board's audiologist checked the functions of
the hearing aids and provided advice to the participants if their devices needed to be repaired.

BhEESR st St 2N R - 2EEHIRLEHFAENIESE  The Hearing Aid Trial Scheme was designed to help those occupational
RS E R S M TR A+ o 7EETEIT ¢ 1thif deafness persons who have reservation of using hearing aids. Under
AE—{EE NGBS EEEEE - SRR - B the scheme, they could try out hearing aids free of charge for a period

e oo of one month. During the trial period, the Board would arrange follow-up
FRAFARIRE - ASINE R EREIEE o sessions to ensure the proper use of devices by the participants.

ERERHREESRE
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Social Rehabilitation Programmes
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Report on Rehabilitation Services and Programmes

A lot of occupational deafness sufferers encountered problems in
communicating with others and could not take full enjoyment of daily
life. To help them re-integrate into social life in spite of their hearing
difficulties, ODRN organised various activities to let them regain confidence
and motivation to interact with family members and other people in the
community.

Joining forces with the Hong Kong Society for the Deaf, Association for
the Rights of Industrial Accident Victims and Hong Kong Construction
Industry Employees General Union, the Board organised a wide
spectrum of fascinating social rehabilitation activities for the interest
of occupational deafness persons. These activities included outdoor
picnics, theme visits, interest group gatherings, birthday parties,
educational talks, health check sessions, to name just a few.

In 2013/14, the Board organised 375 such activities for persons suffering
from occupational deafness. These activities aimed at broadening
their social circles and strengthening their motivation and skills to
communicate with others. Staff of ODRN always try hard to reach out to
all occupational deafness persons via different channels so as to provide
them with relevant services. The social rehabilitation programmes
recorded 7 775 participations by occupational deafness sufferers and
their family members during the reporting year.




HUFEAMIFERDMEREOAL - BIRER
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FN2 700 KR EFE T ARAAL

For those occupational deafness persons who were not active in taking
part in the social rehabilitation activities, ODRN had put special efforts
in reaching out to them by means of paying caring visits, making
telephone calls, and organising tea-gatherings at their residential
neighourhood so as to catch up with them. In 2013/14, ODRN had
arranged about 140 caring visits, 24 sessions of caring ambassador
services and made 2 700 greeting calls to the concerned.

ERERHREESRE
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Vocational Rehabilitation Programmes
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To help those occupational deafness persons who still have the capability
and motivation to undertake employment, the Board also runs the
vocational rehabilitation programmes which aimed at providing career
counselling, job skills training and placement service for the parties
concerned. Job matching services are offered to interested participants
under such programmes. In 2013/14, 990 participations by occupational
deafness persons were recorded for career counselling information
sessions from which about 60 persons had taken part in the job skills
retraining programmes based on their different vocational needs.
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Independent Auditor’s Report

¥ 7 1% 2 Bif ¥ =5

HEEEXRHBEEERSNE
(HR R (BB 22 SR8 A 1) AT

FIZEED (LUTRETE " 3ff1 L) S BRI
HEEER (TEEF ) JIHNEICEELITH
WEBHRE  HUBREZEER-_O—NE=H
=+—BNEEEER BEEZHLFENNXS
HEX  EREHRRRERBER  UREIRSE
BURKRZE R HARIETARRE o

EERMBHRE
REENSE

ERRARBEREEGTHMASTEMNE BN
MELERR (HEMERR (HE) 1&6)  wREE
NTHFERAIBATEERER © W EIZR/ER DRI ER
BERER  BEMBHRROFRR L BT MENIREE
B ZERIM HIRAY EALRIRBRAL o

TZEXEMBIS

HPNEEERBEAMNBEX T ENER - HEF
MHEBRERFHER - AREEAEERZIAE
EHEE - BRIELIL - RPNRES T AEEM
& - PSR AREENAST  HEMHAM
ATBEEHAREREE -

HFEREBESEEFAMASRHINE BB LR
EITER  ELERRRAFHETERMRE - WAHE
RYITER  LAEHELEMBRREETHER
ERERSHRIRL ©

BIZHERE
Independent Auditor’s Report

Independent Auditor’'s Report to the Members of
Occupational Deafness Compensation Board
(Established under the Occupational Deafness (Compensation) Ordinance)

We have audited the financial statements of Occupational Deafness
Compensation Board (the “Board”] set out on pages 36 to 47, which
comprise the statement of financial position as at 31 March 2014, and
the income and expenditure account, the statement of changes in
equity, and the statement of cash flows for the year then ended, and
a summary of significant accounting policies and other explanatory
information.

The Board's Responsibility for
the Financial Statements

The Board is responsible for the preparation of financial statements
that give a true and fair view in accordance with Hong Kong Financial
Reporting Standards issued by the Hong Kong Institute of Certified
Public Accountants and the Occupational Deafness (Compensation)
Ordinance, and for such internal control as the Board determines is
necessary to enable the preparation of financial statements that are
free from material misstatement, whether due to fraud or error.

Auditor’s Responsibility

Our responsibility is to express an opinion on these financial statements
based on our audit. This report is made solely to you, as a body, and for
no other purpose. We do not assume responsibility towards or accept
liability to any other person for the contents of this report.

We conducted our audit in accordance with Hong Kong Standards
on Auditing issued by the Hong Kong Institute of Certified Public
Accountants. Those standards require that we comply with ethical
requirements and plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free from
material misstatement.
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An audit involves performing procedures to obtain audit evidence
about the amounts and disclosures in the financial statements. The
procedures selected depend on the auditor’'s judgement, including
the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the
entity’s preparation of financial statements that give a true and fair
view in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on
the effectiveness of the Board’s internal control. An audit also includes
evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Board, as well as
evaluating the overall presentation of the financial statements.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our audit opinion.

Opinion

In our opinion, the financial statements give a true and fair view of
the state of the Board's affairs as at 31 March 2014 and of its surplus
and cash flows for the year then ended in accordance with Hong Kong
Financial Reporting Standards and have been properly prepared in
accordance with the Occupational Deafness (Compensation) Ordinance.

CCIF CPA Limited
Certified Public Accountants
Hong Kong, 24 June 2014

Alvin Yeung Sik Hung
Practising Certificate Number P05206
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WXHBEX HE-_O—mE=A=+—Hu)
Income and Expenditure Account (for the Year Ended 31 March 2014)

Bf{ZE Note 2014 ;&7C HK$ 2013 &7 HK$
WA INCOME
EE 8 {RaEsr Distribution from Employees’ Compensation
BB EHOBLAIFRIE Insurance Levies Management Board 44,391,366 37,083,747
BUS(TRR Government payment 2,123,965 1,816,231
TEHIZFHF B Interest income from time deposits 7,214,830 7,096,194
RIEERRIA Service fee income 365,000 365,000
54,095,161 46,361,172
ZH EXPENDITURE
e ek Ty Occupational deafness compensation 6,473,202 10,124,121
RAH EE HEmENes A Hearing assistive devices’ financial
HEENER assistance expenses 1,259,618 1,760,293
BE 7 RIERR Hearing assessment expenses 456,646 705,235
EERHEEETE Promotional and publicity programmes 4,989,102 4,563,445
BT Rehabilitation programmes 3,390,945 3,277,120
THREX Administrative expenses 7,612,098 7,364,681
e  ZEZMRERESE Rent, rates and management fee 2,287,098 1,776,350
BEAZH Capital expenditure 442 454 129,220
26,911,163 29,700,465
RKEEZRBER SURPLUS FOR THE YEAR 27,183,998 16,660,707
FHRERER RETAINED SURPLUS BROUGHT FORWARD 588,950,073 572,289,366
RIRBRETEE RETAINED SURPLUS CARRIED FORWARD 616,134,071 588,950,073

FBAOBATH Z A TS MARMEE IR TE R T2 —BF D o

Financial Statements

The notes on pages 40 to 47 form part of these financial statements.
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Financial Statements

EEBSEEX R-O—mE=H=+—A)
Statement of Financial Position (as at 31 March 2014)

2014 77T HK$S 2013 &7t HK$

MENEE CURRENT ASSETS
T RIRE Prepayment and deposits 696,691 696,691
FEURF) B Interest receivable 803,201 610,996
THIERR Time deposits 616,000,000 588,000,000
HeRREFEIER Cash and cash equivalents 1,741,784 2,122,210
619,241,676 591,429,897
REMEE CURRENT LIABILITIES
FEAZH Accrued charges 3,107,605 2,479,824
REEEFE NET CURRENT ASSETS 616,134,071 588,950,073
REEE RETAINED SURPLUS 616,134,071 588,950,073

FEREMRZO—MWFABZ+MBHKEERF[MAER  Approved and authorised for issue by the Board on 24 June 2014.
R o

KEEER On behalf of the Board
RERYR K@t Professer YUEN Po-wing, Anthony, JP
BEMLBEHEESEREE Chairman, Occupational Deafness Compensation Board

FA0EATE Z B FEIRFRMIZE I ARBIFEERZT 2 —E815 o The notes on pages 40 to 47 form part of these financial statements.
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BaZ2HE BE_O0—mE=F=+—Hi)
Statement of Changes in Equity (for the Year Ended 31 March 2014)

AT HKS
REtREREH Total retained surplus
RZO—Z—=FmWBE—H Balance at 1 April 2012 572,289,366
FARER Total comprehensive surplus for the year 16,660,707
RZO—=F=A=+—HR=-O—=%HWA—H Balance at 31 March 2013 and 1 April 2013 588,950,073
FARER Total comprehensive surplus for the year 27,183,998
KR-_O—WF=R=+—H Balance at 31 March 2014

616,134,071

BA0BEATEH Z B TEMRMET I AR FERERZ —365 »  The notes on pages 40 to 47 form part of these financial statements.

M |R
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REREELX (BE-O—mE=B=+—Hit)
Statement of Cash Flows (for the Year Ended 31 March 2014)

2014 &t HK$

2013 &t HK$

B OPERATING ACTIVITIES

KEERE Surplus for the year 27,183,998 16,660,707

FAEE R BUTA Adjustments for: Interest income (7,214,830) (7,096,194)
LEB S EE) Changes in working capital 19,969,168 9,564,513

EMFEAFRES Increase in prepayment and deposits - (114,811)

1S AN ERFX Increase in accrued charges 627,781 333,890
REEHZHAERAFE CASH GENERATED FROM OPERATIONS 20,596,949 9,783,592
RETHZRERE INVESTING ACTIVITIES

EINERRTFRR Increase in time deposits (28,000,000) (16,700,000)

BUFIE Interest received 7,022,625 7,247,090
BRERHZREREFE NET CASH USED IN INVESTING ACTIVITIES (20,977,375) (9,452,910)
HERAESEEARHIS)MIFE o o) CREASE IN CASHAND CASH (380,426) 330,682
FMRERBFEFERE gég'lmﬁﬁ Gcé\?ﬂ:f; WALENTS AT 2,122,210 1,791,528
FRRERFAEFEER CASH AND CASH EQUIVALENTS AT 1,741,784 2,122,210

END OF YEAR

BAVEATH Z AT RARIEE I AR TRz —BF 1D -

The notes on pages 40 to 47 form part of these financial statements.
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Financial Statements

1.Corporate Status

The Board is incorporated by virtue of the Occupational Deafness
(Compensation) Ordinance. The registered office and place of operation
of the Board is situated at 15/F., Grand Centre, 8 Humphreys Avenue,
Tsimshatsui, Kowloon.

2.Significant Accounting Policies

a) Statement of compliance

These financial statements have been prepared in accordance with
all applicable Hong Kong Financial Reporting Standards ("HKFRSs"),
which collective term includes all applicable individual Hong Kong
Financial Reporting Standards, Hong Kong Accounting Standards
("HKASs") and Interpretations issued by the Hong Kong Institute
of Certified Public Accountants ("HKICPA”), accounting principles
generally accepted in Hong Kong and the requirements of the
Occupational Deafness (Compensation) Ordinance (the “Ordinance”).
A summary of the significant accounting policies adopted by the
Board is set out below.

The HKICPA has issued certain new and revised HKFRSs which
are first effective or available for early adoption for the current
accounting period of the Board. Note 3 provides information on any
changes in accounting policies resulting from initial application of
these developments to the extent that they are relevant to the Board
for the current and prior accounting periods reflected in these
financial statements.

b)Basis of preparation of the financial statements

The measurement basis used in the preparation of the financial
statements is the historical cost basis. The preparation of financial
statements conformity with HKFRS requires the use of certain critical
accounting estimates. It also requires management to exercise its
judgement in the process of applying the Board’s accounting policies.

The Board adopts accrual basis of accounting except for distribution
from the Employees’ Compensation Insurance Levies Management
Board and Government payment which are recognised on receipt
basis.

c)JIncome recognition

Interest income is recognised on a time proportion basis, taking into
account the principal amounts outstanding and the interest rates
applicable.
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d) Capital expenditure

Capital expenditure incurred in the accounting year is charged entirely
to the income and expenditure account for the year.

e)Operating leases

Rental payable under operating leases are accounted for in the
income and expenditure account on a straight line basis over the
periods of the respective leases.

f) Cash and cash equivalents

Cash and cash equivalents comprises cash at bank and on hand,
demand deposits with banks and other financial institutions, and
short-term, highly liquid investments readily convertible into known
amounts of cash and which are subject to an insignificant risk of
changes in value, having been with three months of maturity at
acquisition.

g) Other payables

Other payables are initially recognised at fair value and subsequently
stated at amortised cost unless the effect of discounting would be
immaterial, in which case they are stated at cost.

h)Provisions and contingent liabilities

Provisions are recognised for other liabilities of uncertain timing or
amount when the Board has a legal or constructive obligation arising
as a result of a past event, it is probable that an outflow of economic
benefits will be required to settle the obligation and a reliable
estimate can be made. Where the time value of money is material,
provisions are stated at the present value of the expenditure expected
to settle the obligation.

Where it is not probable that an outflow of economic benefits will be
required, or the amount cannot be estimated reliably, the obligation is
disclosed as a contingent liability, unless the probability of outflow of
economic benefits is remote. Possible obligations, whose existence
will only be confirmed by the occurrence or non-occurrence of one or
more future events are also disclosed as contingent liabilities unless
the probability of outflow of economic benefits is remote.
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(IEEUFHHRSER ] NER

AEE  FREFATIHREESHEMAERE
R RAMER T B AR TE R E R

EBATERE LRI Z18ET
Amendments to HKFRSs

EAGITERE 25T
Amendments to HKAS 1

E RIS B TIE 2 8T
Amendments to HKFRS 7

FBRTERE LRI 1058 - FARMIEREAER
B R B ARG AR 1255 2185
Amendments to HKFRS 10, HKFRS 11

and HKFRS 12

EBMIERE R 05%
HKFRS 10

BRI REERIE15H

HKFRS 11
BAMIGHE ERE1 258
HKFRS 12

BBMIERE ERIE1 358
HKFRS 13

EEGETEAE 195, (RZO——F1{&E8])
HKAS 19 (as revised in 2011)

RGBT (R =_O——F{&8])
HKAS 27 (as revised in 2011)

EBEETHERIFE285E (RZO——F{&8])
HKAS 28 (as revised in 2011)

&E BRMBEREEREREE) - REF205R
HK (IFRIC) - Int 20

3.Application of New and Revised Hong Kong
Financial Reporting Standards (“HKFRSs”)

In the current year, the Board has applied the following new and revised
HKFRSs issued by the HKICPA.

BEEMBHREEN_OONFE-—O——F B FEE
Annual Improvements to HKFRSs 2009-2011 Cycle

Hitt2EWAIEE Z 27

Presentation of Items of Other Comprehensive Income

WE - U EERMBRENEE K

Disclosures - Offsetting Financial Assets and Financial Liabilities

IREETERR - AERBERNEMERZESHE | BIEEs
Consolidated Financial Statements, Joint Arrangements and
Disclosure of Interests in Other Entities:

Transition Guidance

TR e R

Consolidated Financial Statements

BERHE
Joint Arrangements

REMER LSRR

Disclosure of Interests in Other Entities

AT{ERE

Fair Value Measurement

BEiEF

Employee Benefits

B AERE

Separate Financial Statements

REE AR RGENEZRE
Investments in Associates and Joint Ventures

BERE SRR Z FIRA A

Stripping Costs in the Production Phase of a Surface Mine

RAFEERAEBMBREEMETAHABERE
EREEE FENMBRERMRR/HEZEFTTH
WEFEKEMEEARE

The application of the amendments to HKFRSs in the current year
has had no material effect on the Board's financial performance and
positions for the current and prior accounting years and/or on the
disclosures set out in these financial statements.

Financial Statements
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NEWEH

RIE (B SR BR (R MEDIR MG S8 2 T BIEAOFRTE »
EMAMFEE27BO)EIEHNES » ][
EERRATEMTEREIGSEAMHNLEERIEN
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REREEL TSRS  "TEHEMEAE, W
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HE  B—HBATESENEEITHHESZES
T15iB38136,00058 7T ©
BE_O—MWNE=HR=+—HIi > XEHRED
FHENER A EBhET B4R B%E#VA100,751,0005& 7T
(2013 : 100,858,000 T) °

4. Distribution from Employees’ Compensation
Insurance Levies Management Board

In accordance with Section 7 of the Employees’ Compensation Insurance
Levies Ordinance, the Employees’ Compensation Insurance Levies
Management Board is to distribute a proportion of its net resources to
the Occupational Deafness Compensation Board on a quarterly basis.
The resources of the Employees’ Compensation Insurance Levies
Management Board mainly consist of a levy imposed on all employees’
compensation insurance premiums.

The proportion of the net resources of the Employees’ Compensation
Insurance Levies Management Board to be distributed to the Occupational
Deafness Compensation Board for the years ended 31 March 2013 and
2014 was 7/58.

The present rate of levy on employees’ compensation insurance
premiums is 5.8% on or after 1 July 2010.

5.Government Payment

In accordance with Section 7 of the Occupational Deafness ([Compensation)
Ordinance, the Government has to make payment in respect of the
employees engaged in the civil service to the Board.

6.0ccupational Deafness Compensation

In accordance with Section 14(1) of the Occupational Deafness
(Compensation) Ordinance, a person who suffers noise-induced
deafness is entitled to compensation if he satisfies the Board that
he fulfils the conditions specified in Section 14(2). Moreover, Section
14A(1) provides that after a person has been awarded compensation
on an application under Section 15, the person is entitled to further
compensation for any additional permanent incapacity resulting from
noise-induced deafness suffered if the Board is satisfied that the
person fulfils the conditions specified in Section 14A(2). The term
“noise-induced deafness” is defined in Section 2 of the Ordinance.
Schedule 5 to the Ordinance sets out how the amount of compensation
is to be determined.

7.Hearing Assistive Devices’
Financial Assistance Expenses

In accordance with Section 27B of the Occupational Deafness
(Compensation) Ordinance, a person who fulfils the conditions specified
in Section 27B(1) may apply to the Board for reimbursement of
expenses he has reasonably incurred in the acquisition, fitting, repair
or maintenance of a hearing assistive device in connection with
his noise-induced deafness, or for payment by the Board directly to
the device provider of such expenses he may reasonably incur. The term
“hearing assistive device” is defined in Schedule 6 to the Ordinance.
According to Schedule 7 to the Ordinance, the aggregate amount of
reimbursement and direct payment of expenses shall not exceed
HK$36,000 per claimant.

Until 31 March 2014, the unused reserve granted for the Hearing
Assistive Devices’ Financial Assistance Scheme was approximately
HK$100,751,000 (2013: HK$100,858,000).
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8.1 KEH 8.Administrative Expenses

2014 #7c HK$ 2013 &7t HKS

ZEIEMEN & Auditor’s remuneration 39,105 35,928
—ATHER General administrative expenses 666,632 718,261
BImA Staff costs
- & R EAthiEF - Salaries and other benefits 6,357,093 6,081,518
- SBINTEFET B - Retirement benefit 549,268 528,974

7,612,098 7,364,681

9. 8M>%H 9.Capital Expenditure
2014 77T HK$ 2013 T HK$
e Furniture and fixtures 22,454 8,590
WAL Office equipment 420,000 120,630
10. SETHABHFE 10.Operating Lease Commitments

AZO—MNE=B=+—0 ' {RETAMEEE  Asat31 March 2014, the total future minimum lease payments under
MRS ERSHEET ¢ non-cancellable operating leases are payable as follows:

2014 77C HK$ 2013 7T HK$
—FRN Within one year 2,293,320 1,898,040

P_EZERAT (BIFEERE) In the second to fifth year inclusive 790,800 3,084,120

4,982,160

AEEFREBEREHESLHEAZIHEYE - The Board leases land and buildings under an operating lease

WA RN EEEIREARESE - ZZHAE arrangement. The leases typically run for an initial period of two to
TEiE RS o three years. None of the leases includes contingent rental.
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11.Taxation

The Board has been granted exemption from taxation under Section 88
of the Inland Revenue Ordinance.

12.Financial Risk Management

The Board is exposed to financial risk through its financial instruments.
Financial instruments consist of cash and cash equivalents and accrued
expenses. The most important components of this financial risk are
credit risk, currency risk and interest rate risk.

a) Credit risk

The credit risk on liquid funds is limited because the counterparties
are banks with high credit ratings assigned by international
credit-rating agencies.

b) Currency risk
All of the Bond's monetary assets and liabilities are denominated in Hong
Kong Dollar. The currency risk of the Board is not significant.

c) Interest rate risk

The Board’s exposure to market risk for changes in interest rates
relates primarily to the bank balances and time deposits. Floating-rate
interest income is charged to income and expenditure account as
incurred.

The Board's interest rate profile as monitored is set out in (i) below.

i) RIS i) Interest rate profile
2014 387C HK$ 2013 87T HK$
EHIFRR Time deposits 616,000,000 588,000,000
RERIREEEIER Cash and cash equivalents 1,741,784 2,122,210
617,741,784 590,122,210
BEEFE Effective interest rate 0.001% - 1.62% 0.50% - 1.40%
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i) BURKEE 734

RZO—ME=RA=+—H - EHHEN=X
B/ mL 208 TEEMEBRRETE
AIERRNAFERERZERFFIENM/ D
1,235,484 7t (2013 : 1,180,244/87T) °

LRBBESINIBREMNEEHHREED
Bt UEAREZEFEIFEMERT
FREHOF RERR - M/ HD 208
EEEHNEREET —EFEREH LR
RS RE# TG - —O—=F7FLL
MR EAEETOM o

o) AFMEfEE
EIRRHAE ST RS ATERE -

Financial Statements

ii) Sensitivity analysis

As at 31 March 2014, it is estimated that a general increase/
decrease of 20 basis pointsin interest rates, with all other variables
held constant, would increase/decrease the Board's surplus for
the year and accumulated surplus by approximately HK$1,235,484
(2013: HK$1,180,244).

The sensitivity analyses above have been determined based on
the exposure to interest rates at the end of the reporting period.
The analysis is prepared assuming the financial instruments
outstanding at the end of the reporting period were outstanding
for the whole year. A 20 basis points increase or decrease in
interest rates is used when reporting interest rate risk internally
to key management personnel and represents management’s
assessment of the reasonably possible change in interest rates.
The analysis is performed on the same basis for 2013.

d) Fair value

All financial instruments are carried at amounts approximate their
fair values.
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Amendments to HKFRSs

BTSRRI Z1EET
Amendments to HKFRSs

EAMBIME LR 5
HKFRS 9

EAMEMEER 1458
HKFRS 14

EB RS ERFE IR RE A EREER
EBTIRZIEET
Amendments to HKFRS 9 and HKFRS 7

EAMERSERE105E - FEMIERSEL
B2 R E AT HERIE 275 Z185]
Amendments to HKFRS 10,

HKFRS 12 and HKAS 27

EAEGETHERIE 1958 21&5T
Amendments to HKAS 19

HARGIHERIFEI25EZ21E5T
Amendments to HKAS 32

EAGETHERIE3958 25T
Amendments to HKAS 39
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13.Possible Impact of New Standards,
Amendments and Interpretations Issued
but not yet Effective, for the Year Ended
31 March 2014

Up to the date of issue of these financial statements, the HKICPA has
issued the following amendments, new standards and interpretations
which are not yet effective for the year ended 31 March 2014, and which
have not been adopted in the financial statements.

EAMBREEN _O—OFE_O—_FRIZ FEHHE?
Annual Improvements to HKFRSs 2010-2012 Cycle?

EAMBREEN _O——FZ_O—=F Bz FEUH?
Annual Improvements to HKFRSs 2011-2013 Cycle?

SRIAS
Financial Instruments?®

BRI

Regulatory Deferral Accounts*

EHUBRE ERFIRBFEN AP RAERERIE

Mandatory Effective Date of HKFRS 9 and Transition Disclosures®

REEE

Investment Entities’

BB iEFI?
Defined Benefit Plans: Employee Contributions?

SRMEENSMEEMEIRMEH'

Offsetting Financial Assets and Financial Liabilities'

AT A BRI EEHAZ LR
Novation of Derivatives and Continuation of Hedge Accounting’

e

Levies'

1

Effective for annual periods beginning on or after 1 January 2014.
2

Effective for annual periods beginning on or after 1 July 2014.

3Available for application - the mandatory effective date will be determined
when the outstanding phases of HKFRS 9 are finalised.

4
Effective for first annual HKFRS financial statements beginning on or
after 1 January 2016.

The Board is in the process of making an assessment of what the
impact of these new and revised HKFRSs is expected to be in the
period of initial application. So far the Board has concluded that the
adoption of them is unlikely to have a significant impact on the financial
statements.
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Appendix

(EFEMERR(@BEIERN) NeENSIRS LE

Noisy Occupations Specified under the Occupational Deafness (Compensation) Ordinance

48

RIE (REEMERIBCBEIRG]) MRS - AU TIERNIE - BlASESIE - HAE3 10 11 R2ERKSHISES T H:E
A Z AR F{E r] FREEHE -

According to Schedule 3 of the Occupational Deafness (Compensation) Ordinance, a noisy occupation is one of the following
noisy types. For the particularly noisy types 3, 10, 11 and 25, workers with @ minimum of 5 years of employment can apply for
compensation -

Bf %

HeBEBARSMEEAMEMELR @ ifeZF TAGRR - R2TEEZF TANEMESENTE
the use of power driven grinding tools on metal or on billets of metal or blooms, or work wholly or mainly in the immediate
vicinity of those tools whilst they are being so used;

HeBNSBAEEMITEANSEETE  EZEFTEERR  E2RTERZF T EMNREMEERNTIE
the use of power driven percussive tools on metal or on billets of metal or blooms, or work wholly or mainly in the immediate
vicinity of those tools whilst they are being so used;

AR RBELTHAECERKEME B2 tRSERTH > EZFTACERR  T2RETEEZFTANRE
EBEANTIE

the use of power driven grinding, chiselling, cutting or percussive tools on rocks, concrete or marble, or work wholly or
mainly in the immediate vicinity of those tools whilst they are being so used;

SR B E R E A A S A IS M L RS (R R A ER) S BV R (T EIEEEI R NH) fRMESERIIE
work wholly or mainly in the immediate vicinity of plant (excluding power press plant] engaged in the forging (including drop
stamping) of metal by means of closed or open dies or drop hammers;

EfRSEEE T - MATFEE R E BRI A SR A EERY M S R AR BRI S N EAETT 5
work in textile manufacturing where the work is undertaken wholly or mainly in rooms or sheds in which there are machines
engaged in weaving man-made or natural (including mineral] fibres or in the high speed false twisting of fibres;

ERIEIEE RSB SURET S T RIEERS - BT 2 E R EZ SRR R E A T ;
the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in cutting, shaping or cleaning metal
nails or screws;

ERFHFEEEESE SRS FEENRHEERNTE

the use of, or work wholly or mainly in the immediate vicinity of, plasma spray guns engaged in the deposition of metal;

{ER LIRS EST 2B TR Ll MR SRMEEEN T | ZT) Bt « QIR - BB BEERK - ZEEUE - BE
Rt ~ EuRIRBAMERY « B CHIRA(BESERERK)  [EihEge « BERIERFEETORTSZRAET R 5

the use of, or work wholly or mainly in the immediate vicinity of, any of the following machines: multi-cutter moulding
machines, planing machines, automatic or semi-automatic lathes, multiple cross-cut machines, automatic shaping
machines, double-end tenoning machines, vertical spindle moulding machines (including high-speed routing machines),
edge banding machines, bandsawing machines with a blade width of not less than 75 mm and circular sawing machines;

R 5EEE ;

the use of chain saws;

FERET HAERAEENITHSREINES 2R EREZSHBRNRMEEAN T

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in percussive pile or metal plank driving
on construction sites;
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21.

22.

23.

24,

25.

26.

27.

28.

29.

*,

"Note:

- EENEREEMITEFERRMESEEANTIE

work wholly or mainly in the immediate vicinity of abrasive blasting operations;

. ERAMERENEES - S s ERE LSRN RS E A T

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in grinding of glass;

. TR EREBREEEE AR RS EEE N T(E

work wholly or mainly in the immediate vicinity of machines engaged in crushing or screening of rocks or stone aggregate;

. (ERBEER AR - B R ERE LSRN RMEEAN T

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in granulating of plastic materials;

. EEREEERAINFIEMMAI RS TR T AR RS E A T(F

work wholly or mainly in the immediate vicinity of machines or hand tools engaged in descaling of ships;

. EEEEEEAMRE R « INERREHEEREEST 5| ZAYSAEEEIA TIE ;

work wholly or mainly in the immediate vicinity of internal combustion engines or turbines or pressurised fuel burners
or jet engines;

TERTEEESEENAAFERNFEERANBRBEEANTE

work wholly or mainly in the immediate vicinity of car body repair, or of making metal articles by manual hammering;

. ERBHERARES SRR ERE LSRR RAEE A T

the use of, or work wholly or mainly in the immediate vicinity of, machines engaged in extruding of plastic materials;

. ERAREBRKES  SERFERERN  TEREREXFHANRMEEARTIE

the use of paper corrugating machines, or work wholly or mainly in the immediate vicinity of those machines whilst they are being so used;

TERTRELREBBBMEZESIKSRIERL NRRMTAEMEERN T

work wholly or mainly in the immediate vicinity of bleaching and dyeing of fabric involving machines using pressurised steam;

TEHREREARBRERRIORMMEHEEAN T F

work wholly or mainly in the immediate vicinity of glass-bottling lines;

TEHREEEATEBRERRORMEHEEANLIF

work wholly or mainly in the immediate vicinity of metal-can bottling lines;

ERMGRIEBRN - SEZSNRERN 2R T EEREHRNREEANTIE

the use of paper folding machines, or work wholly or mainly in the immediate vicinity of those machines whilst they are being so used;

fER SRS ERATCENRIRE - e SRR TS T EELEH RN RMEERNLIE
the use of high speed web-fed offset printing machines, or work wholly or mainly in the immediate vicinity of those machines
whilst they are being so used;

TEEHERFEBIRFRMEEA T F

work wholly or mainly in the immediate vicinity of gun-firing operation;

T REEERELMUBERN T FATE T AVEMEEE A T ;
work wholly or mainly in the immediate vicinity of a place where the electric stunning of pigs for the purpose of
slaughter takes place;

EIRIE (RERBEAD) (551485)522(1)(0)IRIE 33 R IRAYRTAS BE M EERRAS I UL (R ERINE

playing mahjong (as the major duty) inside a mahjong parlour licensed under section 22(1)(b) of the Gambling Ordinance (Cap. 148);

ER TSRS E A ECR B IR X BRI U (PR TR E 5 &

preparing or serving drinks (as the main duty) in the immediate vicinity of the dancing area of a discotheque; or

R EAEFIS R FERIE RIS AR -

controlling or operating a system for playing back and broadcasting recorded music in a discotheque.

: BRERERAAERHIERE T - RRAVASSESEL TESHLE (MIF105) @ ErIFAMESEARE

The occupations in grey shade are the 4 particularly noisy occupations. An applicant is only required to be engaged in these
occupations in aggregate for 5 years, instead of 10 years, in order to fulfil the occupational requirements. Bft £%
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Appendix 2

BAHEPHESMRENSIRS LERER (2013/14FE)

Type of Noisy Occupations Engaged (Compensation for the First Time) (Year 2013/14)

BIAHIE

First-time Compensation

IRE T HE B1ALE (%)

Noisy Occupation Number Percentage(%)

HHE - F% - tEIHERAER

45.4
Rock grinding, chiselling, cutting or percussion 64
TERIRES © JRERTE - DNERGRRIKEEA A 5| BRVFHE TIE
Working near internal combustion engines, turbines, pressurised 32 22.7
fuel burners or jet engines
EHE@S . 25 17.7
Metal grinding
i . - 6 4.3
Weaving or spinning
Eaki

3.6
Pile driving °
EF AR - BIREE « BIEHEBENER 3 21
Using routing, planing, circular sawing machines or automatic lathes '
IEROFTE(ER 9 14
Abrasive blasting operations ’
i R B AL B3 1 0.7
Plastic materials granulation '
BRI MRS FIRT A 1 0.7
Descaling of ships '
R ARERZ R 1 0.7
Using paper folding machines '
B R R A TCED Rk : 0

High speed web-fed offset printing

50 Bf %
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Appendix 3

BIAHEPESMREENSIRS LERER (2013/14FE)

Type of Noisy Occupations Engaged (Further Compensation) (Year 2013/14)

BIAHIE

Further Compensation

IRE T HE B1ALE (%)

Noisy Occupation Number Percentage(%)

HHE - F% - tEIHERAER

Rock grinding, chiselling, cutting or percussion

HEEE ;
Metal grinding

TR « RERYE © INERRRIESE a5 5| SaIkTE T
Working near internal combustion engines, turbines, pressurised 4 9.5
fuel burners or jet engines

EF AR - BIREE « BIEHELBENER

22 52.4

16.7

. . . . . . . 3 7.1
Using routing, planing, circular sawing machines or automatic lathes
ERARERZ R 9 47
Using paper folding machines '
BEEE 24
Metal percussion ! '
(EdazEcEE 24
Using chain saw 1 :
ERFTREESE 2.4
Abrasive blasting operations ! '
i FER R 2B RO 23 : 24

Plastic materials granulation

bt &% 51
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Appendix 4

ENBSRMESNREABKREEDIFE (2013/14FE)

Analysis of Approved Cases of First-time Compensation by Level of Hearing Loss (Year 2013/14)

BIATHIE

First-time Compensation

- BIFRYE 2 BRENEZ
Better Ear Worse Ear
EES 4=
Number
of Cases
30
28
25
20 22
15
10
5
AN iE A
i N/A 0 0 I
<40 " 4049 " s059 ' 069 ' 7079 "' gogy T >o90
B HEKFEE (4 B) Hearing Loss Level (dB)
Bt &%
52
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Appendix 5

ENBRAMEESNEANBKREEDIFE (2013/14FE)

Analysis of Approved Cases of Further Compensation by Level of Hearing Loss (Year 2013/14)

FBIATH 1S

Further Compensation

- BRI B 4 BERIE 2
Better Ear Worse Ear
[EES 4=
Number
of Cases
/ 7
6
5
A
3
3
2
1
A E A
0 N/A 0 0
<40 " 40-49 T 5059 ' 6069 ' 7079 '! go-g9 |1 >o90 !

B2 H B F2E (4 B) Hearing Loss Level (dB)

Bf £
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Appendix 6

REABIAHIEPFENEEERUR (2013/14FE)

Comparison of the Results of First-time and Further Applications for Compensation Processed (Year 2013/14)

q) EEBRUEK

Comparison of the Results

a BXREE BXrEE

= First-Time Further

$ E%*E% Compensation Compensation
Results of

Applications

Compensation
payment approved

Failed to meet

hearing loss requirements

%ﬁ%ﬁ%ﬁéﬁ%*ﬁi‘
Failed to meet

occupational requirements [§ 2

BAELERHAS |0
Failed to attend
hearing assessment | g

HisH
Withdrawn

EZEE H Number of Cases

5 4 Bff £
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