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Domestic helper legislation
Y Angle to: bc_b4_16@legco.gov.hk _ 06/10/2017 17:47

1) strongly suggest govt impose laws to protect employers rather than
domestic helper

2) disagree with yearly wage increase, i1f the DH are working well, we as an
employer will aware them accordingly, no need the govt to get in charge of
raising their min wage

3) govt should ban any DH breaking their contract more than twice during
their stay in HK as so many of them trying to get fire from employer to
earn the extra month salary

4) currently their no control over agencies, there are too many cases that
the agencies line up with DH to work for a few months, taught them to quit
and help them to find another employers. This not only allows the DH to
earn an extra month of salary but also allows agencies to get additional
referral fees for finding another replacement worker

5) if DH are allowed to live out, who is going to be responsible for their
safety? What will their working hours like? If that's the case, who would
still want to hire DH? Why not just hire local ppl which at least we can
communicate with them better?

6) can the government bring in legislation to protect we as employers??

7) DH should also follow probation period and we shall not be liable to
provide them return tickets if they have not worked a full 2 yrs contract

Regards,
Angie
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