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7 June 2018

Mr. LAW Chi-kong, Joshua, GBS, JP
Secretary for the Civil Service

9/F, West Wing

Central Government Offices

2 Tim Mei Avenue

Tamar, Hong Kong

Dear Mr LAW,

2018/19 Civil Service Pay Adjustment

Thank you for your letter of' 5 June 2018 informing us the pay offers
made by the Chief Executive-in-Council (CE-in-Council) to the Staff Side.

We are disappointed that the pay offers.are exactly the same as the net
Pay Trend Indicators (PTIs) which suggests that the CE-in-Council has
disregarded all the facters we mentioned in our pay claim letter of 25 May
2018, including the other five factors namely: the prosperity of Hong Kong’s
economy; changes of in the cost of living; the Government’s healthy fiseal
position; pay claims of the Staff Sides; and civil service morale. In particular,
no account has been taken of the distortion of the net PTIs caused by the
abnormal high payroll cost of increments due to retirement boom and
augmentation of the civil service establishment; the shortcomings of the
present annual pay adjustment mechanism, the civil servants that have already
reached their maximum pay points for many years, and the importance of
maintaining and enhancing the morale of staff who are facing heavy workload
and pressure.

There remains a long overdue of reviewing the existittg deficiencies
in the mechanism of the annual pay adjustment for civil servants. The
mechanism has not been reviewed since 1988 whilst the private market has indeed
changed over the last some 30 years. 'We urge the Administration to set up a Task



Force involving staff side to review the existing civil service annual pay adjustment
mechanism and to recommend an improved mechanism and/or remedial proposals.
This is to ensure that the annual pay adjustment is regarded as fair by the civil
servants.

On behalf of the Hong Kong Senior Government Officers
Association, we would like to reiterate our earlier pay claim that the civil service
pay adjustment for the upper salary band for 2018/19 should be not less than 5%.
We earnestly hope that the CE-in-Council can, in consideration of our response,
re-consider its pay offer decision and make an improved offer to uphold the morale
of the Senior Civil Servants and the stability of the Civil Service.

Yours sincerely,

(Wong Hung-lok, Steven)
Chairman
Hong Kong Senior Government Officers Association
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6 June 2018

The Hon. LAW Chi-kong, Joshua, GBS, JP
Secretary for the Civil Service,

9/F., West Wing, Central Government Offices,
2 Tim Mei Avenue, Tamar,

Hong Kong

Dear Mr. LAW,

2018-19 Civil Service Pay Adjustment

This letter sets out the Police Force Council Staff Side’ (PFC SS) response to
the pay offer made to us in your letter dated 5 June 2018.

The PFC SS are disappointed that the pay offer made by the Government this
year is once again basically a copy of the Pay Trend Indicators (PTIs) figures, which
is a step backward from the previous year that other non-PTI pay factors could be seen
to have some impact, however minor they maybe. We reiterate that it is essential the
Government shall take into full account all relevant pay factors (including the state of
Hong Kong’s economy, changes in the cost of living, the Government’s fiscal position,
the pay claims of the staff sides and civil service morale) for determining the annual
pay adjustment of the civil service.. A comprehensive review shall also be conducted
to reform the current pay mechanism, with a platform where all relevant pay factors
shall be discussed between the Staff Side and the Government.

The PFC SS also note that the payroll costs of increments have again been
deducted from the figures of the civil service pay adjustments in the pay offer. We
are deeply disappointed that this outdated practice has continued for another year.
We reiterate our request that the Government shall cease this unfair practice

HONG KONG
SUPERINTENDENTS’ POLICE INSPECTORS’ OVERSEAS INSPECTORS’  JUNIOR POLICE OFFICERS’
ASSOCIATION ASSOCIATION ASSOCIATION ASSOCIATION
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immediately, and interim measures shall be introduced to mitigate its negative effects
if immediate cessation is not currently available.

, With all pay factors fully taken into account, and with the cessation of
deduction of payroll costs of increments, the PFC SS maintain that an
across-the-board increase of 6.5% shall be appropriate for this year’s civil service pay
adjustment. We sincerely hope that the CE-in-Council will consider our above

response when coming to a final decision.

Yours sincerely,

/) s
yﬁ/ {’ f!’ - ‘;"' f ;,%’ ;;.f‘w
Patrick KWOK Wilkie NG Ronald ABBOTT Ray LAM
Chairman Chairman Chairman Chairman
SPA HKPIA OIA JPOA

c.c. Commissioner of Police
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