REHEENESEER

Employees Compensation
Aslsistance Fund ' Board
} =yl Annual Report
2019-2020




H 8%

H#

1. 51&

2. EHEEKA

3. BB E B E &

4. R EWH(E 2B A ST 2019-2007 B & 1 1Y 4R

5. 18I BT S

6. A%

7. B ek

i 8% 1

s &% 11

b % 111

b 8% IV

fff 8% V

b 8% VI

UZ A 43 7
(2015-16 & 2019-20)

PR B =2 o AT
(2015-16 % 2019-20)

1% T Bh 3RS Sy Y JE TR B HREg N B H
(2015-16 = 2019-20)

AT E T IR B H i N H
(2015-16 % 2019-20)

e 0 P S 528 3 AT
(2015-16 % 2019-20)

WS B B 0 2
(2015-16 = 2019-20)

(@)

11

28

29

30

31

32

33






Ell

il

EEMEERpESEHRRF (TH ' BHFE ) 20K (EAEMHERE
BhfRpl) (55365% ) (M CERBIERET)) FRY1991FTH 1H EIL - B
B T EAmEEEs ) (T T E&E ) EESMERLD
sl MILBEEREMEER A LREMS "TEEME, KK
Ty TR -

B E A H B LA E R G R B E RIEE > % (REME
Prba R ERBT) (SB411F) (T (EEKERET) ) BVEE - A& &
EREEFEERRE (MR #0007 ) SECH —F &5 - BER ik
BHI5.8%  H3.1% 0 T EHF - HER2.0%M0.7% 57 Al 73 Bc T %
R EEREREBEEREHEEES -

EHEA NV A ERAE

(—) Efra (EMEA) BxE T UEETAFFEER
i ELE B

(Z) AREEEHERFWEHERRE (BEURET) B 70 7
o 78 H 5 Y B UE & R 7 S A R

(S) %7 BRI 4 (R BY 9 1
(PU) BRS04 B8 TEL 0 o 1 B 2 9 1014 B 5 O O - 1
OB R R
BIAMIRGE (EBIRD)) % TSR AR -

EHEREAINKE  HEAFITHETHREESRMTE KR TH
TN ER SRR EZE - B

o EJFE

e 2%EFMNFE

e 2%EEMRFE

o 1HEE WEBEBRITEREEANL

e IHREBITEEEANL K

o 2%NMANE - MUK LRk R MOEEETEEZER -

A Z ZERIHMAE - A ZZEIHE2018FTH 1 H 22020596 A
30H -



BEHEFKA

(20184 7H 1 H £2020F6H30H )

£

TomE LA

57

:

PRI T e 42
P At

HEAR
PREE B SEE
B S

BBS, JP

MH
MH

JP (RRFS Tk )
P (REBAREDEEER)



18 8 i 3% Bh 5t &

NILZEHREE (MANLTTRESENEGERFKIEKE) A EER
SHEERBEEAESHFRERD - FRRENZ2H  EEiRE
EMANEEFTEmMER NIBEERENERN - #BRE5Z > &Y
EEH S g Bt N LR fE EIREAVHRELZREERREH
FHEHEHEI > WEMHF VAR KB E AT R - HaAE
AR 2 CECH R Gr ) i BURS 71 e 15 1Y s By > A F2 BE R 1) -
RIZETFEEV RN - EH B A & AR E®R - TR HPFT RV A
EEREE - mA R E L (ECHA R A & B & & R SRy -

BEBHEFEA

NIZHENEE NN LTTCRESENGEBREMS » WEMHE
— AR R EATHAKR AR (EHEAREA) B
s MEmay g S mE kSR FRE > E5 o R E S H &
BIHVE R -

% Bl =X I B %8 51
Ep R Ot DU N BBl Ay iR Bl

o WIZBESLT > IRE ((EEMEMRE) (552825) ( M (#HE
fERB) ) FERS I AR SE ST HY & & i 18 R HAHRBA AR,

o WARZERES (B &M EMES(THETRE - K
o Ft LI TBEINZG AL T & AR (<8 i 75 H &6 T R 1 ST HY
IHERE > He L TR, AT

HEE R CERENRET) > NLR20024E7 H 1 H s Z 1R BUS A E I REIHE - 115
AR HEEY (REARAL) SEEFHENHNTIZ2ERERCREENEGE
ERENRE - iEEHEFLL DA BT IERR) - HIE 1508 TTE
DUNEEZE e —F 2 i 150E T A ERYE AT (T 1505t - &%
LA HR S A S A T T Tz G s iy WA (s & R4E ) H
EeRERE Rk



ESEEBEE (5)

T EA Al

fRIZ CIRBIRGT) SB25BHk - (B AL &R kS mERIEERE
i E e LB AR RS o AN ARERI0OH W AT AR 2B L F
KEFEA T ETEAEA > DUORIEE B 5 R 2 BT A Y A -

EH AT TIREA L % EETHENER B EER
9 A £ 5 B A R A ] A LRSS T S B SRS

. HIZHNEE

o BTN TR0 0E B 55 R AN

. H B R B R B

o MR (FHEMRM) F10AREHR " MENEERE, T &
f i E BT AL RS I ) BB ok S HIAY T o {1 2 4 8 ¥ (5 55
T He EE R E R E S

o MR (HIEMRGI) HBI10BHZ LAY " BB HEHE

o fRIZ (HEMKM) BolkBFLn " EEBRENBEETVE )
BB MEEEFEZEHE

o ACEEBIFIR S f S
. FRAENEE K
. HEENERE BRI -

AT - S HEHR R BEONE

RbrIEE SR 2 - B H 5 A [ AR B A R R e aA Ry — 7 -
FEEERFRT B F NG i B 2 17 58 8 R e 5] &Y
Mg UEHRRARHESMMES B EmME Kk S2ERFHEE
KR BLEA S T ETEAE A S -



ESEEBEE (5)

e B 5y $2 5 3R

THEER (MNTTCRESNGEBEKIERS ) &R TEIIM

REE A B EFE i EvEs > A LLmE B E R HErEs > WO EE A

e £ -

o MEVEWIUI(E LB (nEliEIAF IR L 5 K

o (BXIENERE S K

o EXEXEEE (X EAF) BEMFER - FHIELNF
it fiF&C Bk Mt ss © 2

o VA (R EEEFTEASIR 0 M

o (BEINIZHA RIEA A& & 8 fr b -

[ B < B ER IR B

THEEE (MANLTRESNGERBEENRS ) WEMHE VA
RV B E R ITH AR - BfRHEE H R EF8R I o Ty iETARE
{2 (B H R fr ) i B M e 15 1Y e B 8 & EiE FIEE
A DL A 5 R ER R B - AT e B H LUE B /s 8T B AU A U AC -

e REMERZHES BRI, WAL AR
BREEE (BOKRA) B FR0HE - MFEY e & mE k5
BEMENFAEMN R g ENREESEEEHE
i > UREESA - EEEEEENEL g BT
FA R R L (BORKRA) BatBHERARE IR0 -



18 B #1515 Bl B & 15 2019-208F BUAE & HYAR I

WA

B SR AR B B FE Y SR A e 24,7748 TT 0 A FHY21,3648 7T
WM16% > EZN BB A S WA I - AFE AR 85% 2K H
B 12% 2 B 73K S K 3% 2K B AT BE (UL FE R e EHF R
PERIE S IENE ~ EE Z RS KRB S8R ER (fE
fF B ) 40D ERAY (8 £ Bl ey It s (M 1) -

EARMBFEEAN > EEFRETEARMER EL6EER BERE
BN E > kA E R (BRGNS 40(DFREY (e X U e
aHEGI86HETT -

‘R EERE

EHEEANMBUFEERMAET 21 T EAEME L & 165 T B
T K305 SR AR B A Y B A (=K -

% Bl & %
EHFEARM BUEEHUE TR S8 G 38738 T > 3
ok TEERHE L 22738 TR TR, K800E T A
( B $% 11D

th 8005
I

X

iy 7

ot

M EBRILLAAR » 2T AT 142,284 LI B T2 428 % HHEE A o
1£2015-1622019-2004 B 4 FE E R B Y 185 & HH 58 A& > 30 A J& 28
DN 2SE T AN JEEE A 8008 T Y BB (ISR -

- PGSR 3

1£2015-16 2 2019-20 0 Bt FF E I BhHY 185X &3 N E H > T4 A
(40%) REFEEIEFE ~ 39N (21%) WEE - B  BE R HIE
RBZES1IONCLI0D ) B EE REERFEENZE  DLEI8A(10%)
WMHEEHNOZES - HLERZTEE (RIV) -



E B FE RN E S 1E2019-200 BUEE EHIMR N (4)

LSRR

fRIZ CIRB R BT ) 25258 ik > (B A £ & R e & i fE =R F IS E
i E e LB AR Es > AN ARERI0OH N EAET AR (A E B F
KEFEA " ATABEA o A BUFEE > BB 5 U E4 08147 3
s (Mg V) o

e I B B o 2R

{40 72 K A 8 R 61 ) 55 401 5 75 e 152 18 (i 5 (8 Or B Y ML E

BIAEREEERIE CEIRGT) B36A REEHEF LT NE - &
HL 5 £ A B 91344 8 £ W KT fn & £ 110.28 T ( HE 8%
VD) -



2iMVR A SGTEe
e BEHEERESEERRRA
(2 ((ESFEZREIRET) (B365E)Miatir)

BR

THECHFEKYE S 22THAR Mt TR A R B fEEI AR T &) &
(EEmMEEEASEHEREE R " EHE ) WYBER - EPEAR Z_TFE ==
T HE IR - DU EEZ H IEF R RS R A T s 2R~ BRI EGREEIR
MR G ER > DU ERE LRGSO A R B R Mt -

TER L ZEMB RO EG RIS RIS B S S A EE T
e T EHER S EEFE = =+ HZMBIR R E B EZ H IR 2 R
FE R - WEER (REmERBIRE]) 2 Rhime -

B RAVERE

SECRBEEEGEHEI A G (FAFTER) EITHE% - B FEATKIE
WEECHEARS " BRI E R SR RKIENEE ) Mo T FE— PR - RIBE
AGSTEI A G MMy (FEGTEEETAD (DUNERE TR, ) > EFEIIN 8
EHE > WEBTTAITHEMEREEEE - EFMHE - EFCEIGT e REEE
OGS - T FHERE RIS A -

At &R
FHEHHEMENER - Htt&ERERFERANNIAEEN - ENEBRE T EDN
RS -

TEHYBERERVE R mEIMER > SEFIA R ELMENEREMP A E

AT HFu A
aﬂ\%nﬁﬁﬂ °

o a SNV BHENER > EFENELEREEMENR - FELEET > HREEMES
B B B R B R BRI T TR AR I U R B R B FEE R
SRR - 2T FEESTAV I » QIR EER B HANE R EEE R FHERERAL -
TEREREZFEE - £E7H - BFRAEMRE -



2iMVR A SGTEe
e BEHEERESEERRRA
(2 ((ESFEZREIRET) (B365E)Miatir)

EH RV BRRARENEE

EHFEHAERIEEEG AT G E BRI B BRI K (e BEEBIRE]) &
BUHE M TR B R > TR0 R Ry (R A R i AR A A A F R B Bt 38 1 2
P E A SE R BR A AT AR B R & -

fEdm By > EHEA R 4@?5*@%%?% =RET] MR T EE
HFFECE HAVEIE - DU ERFFELE /g5 IIFEEEAER 585
AR Iﬁﬁﬁﬁaﬁmﬁﬁﬁ*°

RBETRE LM BRRRIENRE

TENEE SV BHRERERR G N F s R M 20y R SRR AU
EHfRE > W BB EEE RAVREETR S - SFRE (B BMEEBIRE) €5 [
T (FEREHRE) MESFNER RIS A H Y - BF A i ARED
WA T HAM A & EEEIE TS -

GEIREE SRR - (B REfRasia iR (FRFETEAD) BTV > £ —EX

SRR AL AR AR RE SR  FEERIR AL AT DL IR EiaRs (L - (IR S B THEI & M B ek
E%t%T%%@WW%%@%%W%W%%%%@&WMEﬁm A RRE S S A
AR TEE K

FERE (BB BER) TR RNTMIRcD  TEE T B - (R T s
R o BEIR

s AR AL FE PR B Bt 38 1T L 2V S o R AR B R SRR PR A A e » et BT
LR AEE E L b > DL SR e M OGS (E R B RAVERE -
HFNEREE R REIE R SR 3K ~ (it ~ ERIER ~ FE(RBRAL - SO WEERIZ L - N
IEEARAE S5 R NS 1T 25 B B K s s o A o o 1 R AR RE 3 PR A B R 1T R B Y EEK
SR Y LB -



10

AR G
e REEERESEER/ZRE
(2 (B SMEZREIRET) (B3655)Miakir)

BBETREZM BRRKIENEE @@

o ERERBLEAZANRE N EER] > DEGTEENEZED HHINIEY SEHENE
PERRASMEERER -

o SHEEHEFEFTERA T BERAVIE E T AR L e HEE T A R Ry S E: -

- HWEHERAFELCEGTARNGETEIELER - MIBFTERHTERIERS - HE
SRR EHSIF AR EAAMEE M SRS BEHEHRELE
RENEAEAREE - WREFRHFEERNEEN - AIE L Z eSS T2
an (E B E R B ek TV RHRARGEE - BCEARAIEE A e - RIEFEE#RIRY
’ff ° BEAEERE RN R EETR S H EFTRUSHE LGS - 281 - RARSEIHEE
A REER R AR EAE

o FHEMBERRAVEREY T SENNE > BREEEE IR SHRREE T ER
LA ZYRISEIH

HEHAETH  BEREHEINEE Tt EHVESEE - IFREZHE - ERFEREHEE
B E AL T a0 H N B ZERIA T B AR -

EHR G ETEB T
G AT

T
TETEENHAUH



ESmRERIESERS
& b oAt 2T R R

BE_EB_BF=A=+—HILEE

WAIHHE

FESTECUA
SR TR,
HAYA

S HIHHE

TR Bh AR

HSE PR R SO A A e E
(e S tEAIFASZ

AH A 2

ITEs

EAth 2B S

8 H

FEEERIBR
FREHAM 2
FRELEBA

&L

7

8

10

11

2020 2019
ABIT AT
211,083,929 181,466,253
28,866,778 21,140,056
7,788,034 11,028,735
247,738,741 213,635,044
38,732,514 32,833,549
22,222,687 18,036,146
6,660,810 6,141,352
209,809 1,448,364
1,527,780 653,275
484,181 497,221
57,900 51,630
69,895,681 59,661,537
177,843,060 153,973,507
177,843,060 153,973,507




12

(B SRR ESEHG
RAEIR LR
R-ZB-BHE=R=+—H

IERENEE

VISE ~ W st
MEEE

g AN

JEUAE,

FsEA={E 5 PL_ERYEHIFRK
R MR FEHEE
MEIE

TRENAE
JERF =2

BERE
REER

EHFR B TEBENA A E A - R ERAE

AN,

Foier o S

&L

11

13
13

2020 2019
BT AT
53,180,273 54,708,053
429,878 410,334
9,664,570 7,548,800
1,202,837,073  1,063,004,053
98,048,399 57,912,456
1,310,979,920  1,128,875,643
74,588,525 71,974,912
1,152,417 1,032,593
75,740,942 73,007,505
1,235238,978  1,055,868,138
1,288,419251  1,110,576,191
1,288,419251  1,110,576,191
55



EEREBIESEHT
BB BER
BE_B_BHE=A=1—HIEE

B FUH—H4EE

5

A B R A A T
ﬁé:ggﬂﬁizﬁ =+—H &:gghﬁimﬁ —H %:I:lt@

5

R R LA A T2
WEBECRESA=+—H&H

ZHAEER

AT
956,602,684

153,973,507

1,110,576,191

177,843,060

1,288,419,251

13



14

B SRR ESERS

BERER

BE B -BE£=H

KBEHZHEME

REE I ER

s -
i 8
SATEF A

K ’_‘_/’—\’/\Z 4

P A

TART Bz (g /B

TR Bh eI 0

FERTSZ 30

S LB AR
REEH B EHE

BRI TR

REEYISE ~ W bt

R HA =i H PA_EAYE BRfFRREI 3 0
REEEN R &

RPABS 3NN (BD)
KEFRBRFTARERASFEHE

FEFER ARG REFHEEA

B MRS FEH B EFET

AT RIR 4T
R HA =& H 8Ll MY E IR

=+—HiEEE

AT S8 RER

&t

11

13

13
13

2020 2019
AJTT AT
177,843,060 153,973,507
1,527,780 653,275
(28,866,778)  (21,140,056)
150,504,062 133,486,726
(19,544) 798,062
2,613,613 4,422,322
119,824 24,283
153,217,955 138,731,393
26,751,008 15,966,309
. (54,720,000)
(139,833,020)  (251,243,290)
(113,082,012)  (289,996,981)
40,135,943 (151,265,588)
57,912,456 209,178,044
98,048,399 57,912,456
8,766,549 40,548,595
89,281,850 17,363,861
98,048,399 57,912,456




ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

L —fEk
(e SmEEAESEHEE (THYEHEF") JIRE ((BEmEEIRET) (B3655)

IIDVEH
(b) REEEHEEFMERBEFEERS (MEEENE) UWEHEER S (18 S

B
(c) FEMIBAMRBIEIVED F A S =R R EOR BIFY S
(d) AEFELERRYETEIAE AR R EEE - MEEUEREER T K
() HTHMAMRBATREIZ T EHZATIKAE -

FRIBAGRBISEI(DIR > EEE R K AL AR R AT S eSS -

B ERE MR & 1S SRR Y B IS B B L FE 9T R S 5331

2. mBLERE

% S R IR A E S TR A E AR MY P A A B RN S R (T R
B EA ) ) R o BRMB IS N UIRE B B AER] - ARG EHEAIK
il - AR EARREIHARE - AEHFATRGTZ ER GBI B
FHIaE 4 8 -

T ST A G A TR R B A O 4 R 2 20 A R o R PR S T
TR T S - I 3 I 2RI S D S5 B S
B B B BB R A B R B 8 R T e A R B (T )
2okt -

LA T R AR AP TR R R B A S B R A I 26
IR IR G R B S I 14) - W B R R ] T8 LR
RIS TEAT « BRM GRS SRR T - SRR T R R ) -

LAl S H R (s R4 S A B R HAAH BRI 2R (R HHAY -



16

ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

3.

BRGFTE] BT F AR B E2ER]

(a) RERIFTET REBETE BB E2R]

(b)

EEGEHEIA G R TAY R A Bl B R (R Bl ERIZS 16 57
B) REBEFEBVBHREEAEETA - ZEE] BT AR A EH/mZAE
sTHARTE AR - a2 FHE] BT A MERAEH FastErR LR E) -

AEE AR AT A G e TR MR AR Wra TR A G RE -

EARHE H R AR ZHrE] RAEMEET & AR Bk SR

AE Bl R R E ARG (B 1 R =LV A — H Bt Z W B A
SR BB RT B AN B A - 325 | R T &AM 5 e A B
fh R B A E AR Z TAIIA

PR AIH#IE 1%
FRAAHY S ST AR5
FAAVG SRS 3 98 ([BETA) ¥ CECEE—H—H
HE
EEGEHREA | SRR &G TLEATE 8 57 CECEE-H—H

(fEaT4A) EARMHER

BB EEASE 9 57 - BAEGETEASE CECEE-H—H
39 S e mAM B HRE AR 7 98 (BFTA)
FREARE

AT TEAERTAS 2 S AC T R £ TS I M O TR - 30 LA 2
I » AR R S 5 PR B T R TR W B S T
LERE -



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

4. HEGEBER
PR TN G ETBURS A ATl s - 5% SRR I SE A MU A 4w S -

A E RN B RS RN B SRR E RS T EE G AR - VEEE RN
FEAEETBORRETE TR HET - 2 Ko H B MRy sEls - SIS ki
BB E AN EE ALY SRR Ty H S iR MRS HEEE -

T 4B T B R R R I R B R S TR 40 T

() SNEBE
(i) THRENZFIEH

B E M BHEECEE - RN R EEES M TE
SORERIR BN (TDREEW ) ETE - MBEFRELUETTEY > RIEEE
ZIHE R 2 TEH -

(i) EHEZMBERR I 5 SR

SN Gt B E H Z RIS ST B R IIRE B - IMEEEMEA
1725 S R R R Z PR AR - PRI SRBUR 2 A N 2 BRSPS 7 &1 Bk
SEGIRNARR -

(b) ¥I5E ~ W5 Rk if
VISE ~ W5 B (i B AE R ETR BE AR s T B R IR A RAH B - > A
BIRILRAZRA R % Rat T EE ) RETRERTR (A1) FIE -

(& EHH A/ 2 ARREER A iR AN EH 5 R I3 H A RE il SEst 255
HARRA T 5T NE R H {H BHERE S 558 —THEE (WM ) - A B4 K
HESE R 2 ARSI X A R e R P MR, -

VISE ~ W5 Bk i DAEL SR ATE ke DA EL AR B AE 2 PESR > HAfSET R
FHETETE - EEAEAFENOT

TS L3 T PR E T 50 4 (& e )
HEVISREE FEHEIAE S £ (g HdE)
ERRE RS R 54

NG 4] 54

FERE 3 4

17



18

ESmRERESERS
R BRI
BE_Z_BF=A=+—HILEE

4. EEGEBER @

(b)

(©)

(d)

Vs ~ s Bt (&)

FIEREE ~ mIEEHERITE ARG RS S R AR E T ea k% (0E
) e

HYEYISE ~ W5 R (R e BRUES 1R B B PGk D # B8R S A B i A IR 1A (2
[EIRYZERH > S 2 BREUERIERY -

B A R Al [ i R e\ B R M R RE A PREFHIRHEY - P ERJ Ry 2 S RHAY
AR - AEHFEHEE A - AVEER BN IH S ER LA SG TR ER
BRER » DIESVEBFHEIHIT 8 -

MR R R SR T R

SERVEE MR A AN A EE R A TR GIRSCZET T - IR R
PIHEERE. -

BRNEE A AV A EEE o WREEHTSREE e S (E E R
JEAS R G AN Wt st Al B E e e m (WEH) ZAREEE
Haps -

i e B 2 IR st Z e & RE A B S Bl e AN B R S R O SR R TR
FHEZ @ RER Y b e ol i T 55— H e NIAEEE T g bl A e
RN o (i AVE B R LR R S Or WA RE A S@ A 53 i e e [ e e A e 42
HIFTEE R E - RIS ST H E 2 R R ML EL AT R 2R S 2 5
Tt e A B B2 10 - 1 A B ) O B Pl < R 5 M HE 2 B8R o e o e [ -
A FEBEMT M EE - NI ERFrEURRER R EE -

NEHFER RERE TR - HUSSEIIIR & e A E - X
wo.Z sl SR EEC A REMAE (RIS EACEE IR e E AR
EZAM) RN RS R -



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

4. EEGSER @

(e)

(f)

()

(h)

®

G

ERIEE

FTA DUE AT U B B B0y SR E A LIS 5 H By AR R 4% IR REERE. - DA
AT A E B & ORI TG AR BB B e Z R IR (T B EZ R &
EHE - FTA O Rl & E IR R A S A B E R E - P E
RN 7E Z S SITTAE

FAth REWK
AEEE A WEERVECRORERERT - HERRREYGH - WS (HUEEIRIH AT
(R > RS CERER Rt - (AVE R e R A ISR E

ZATHERSARREUA > A SRR EY I R ESIEE -
FEWSGRRIE SR F B A A B AR B B IR R =251

RE&RBAEEFEY

< R R YIS D RIT Ak R FEEER 2~ (DERTT R EAth B i i A s Wi
X PAR G FAE AR = (8 5 PIEIHH ~ =] LIRS Ry it 8 Beahny i ¢ H s R
[E{EEB R SENERE - REeNREFEYE I E S8R AT
fE -

MBaR

RIEBE B BREEA - MBREIRRZV SRR L G2 E K
BREERMETIH - AR S GRS TBEREY AT -

IRBhAEH
EHFRFHENER LR UEENEHESIHRER - WHEEEFEFHRAER
TgtEp et A E - NIVEERAREHE B ECR BN 2 RS EZ
it 22 FF e -

FAFEST 3K

HAME KD 12 By > HRUEENRAZ B ASTE - FRIEER
FERN RWZBERT > AZRAR AR -

19



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

4. EHEEGEBER @

(k) WAHERS
AEHFIRE LT ERE 2 RTE A RS A ReE (U E S MR - A Ef
U =7 0
(i) JE5HRCUA

BEGKIRGISE 1MFRARE » FURIR AR —NUNEE T H —HilEsH 2 e S #
EORbR L > ZOR NITR R EEIRBISEIVEL > $2 HAEZ D IRIR B M eIy
BERE ST —HUE EEMEREEEC EEKTEEUS -

BEGIRGISE TR > ErlBAR BT % REY &8 > e TR = E
ie o EfEEBEEN -

NEER=(IHN - BElERUZVER I T EERBE R -

(i) FIEUA
FUE AR BRI ARG FEbERE o S5 DA AT B B A FEE B
ERERERE - MEEFFREEAN SR & ER A (EAEEE -

(iii) FRIINESR R fEmiad i

B g R B BB ML ~ B C SRR E K & H &R A]
W [al R R AU -

O EREF

(i) {&EEF
{8 B e YRR 50 e B A 25 P AR Y. - i Ul (B R 2
HHAMR (LTRSS FT = A R IR SIS T R AEF L -

(BRI ZHERMRE ~ FR ~ BRI R T TR -

(i) BRORHEAETE]

EHEREATA B TRICEREFOR RENETE - FHE KR Z M50
E e SRV H o thEt | - BEEEE S EE RIS -



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

4. EEGEBER @

)

1B S1EF (&)
(iii) B AR A

BERAEA N A E B S A B AE R TE Bt 3% AR SR AV E B S sl A A A
K ke ST BERAE A Y 5 FH T AR -

(m) JEA B EBLE

(n)

FE 5 & FE IR IEMELHY 25 e S HH R R s A S E 82 & ECRE » AlE
8 21 5% PABH SR 22 FA 5 Rl W (Bl 88 - mIuknl 20 st (E R E R E » M
i B N S A A R ED L A B AR e B FE A S HIFR A - (BB IEE TR
AU o] SR A AT R YR B AR BT R o mTS[m] sRUR I8 1) o e o s
Az BE AT A {68 A B (B B LN PR B RN R & TR VB = 3

EREEREE RaEd B PRGN EAVIRE - BUE R S IE R
[EHE R &7 B A B (Tat8RE) AVRIE BRI AT AR R E -

ME 1% et S B By mTU el A T AR ER e 1R - B R R EE(E -

RIS RE

R A G S R A B Y S - SR TEA S SR T 1
R - TR BRI £ EL TR - DURMA % ol T L B e 1 AT
LRI -

AT e TEIME @ HEERE RS VatEsREEN I AEH LA
BEIATIE &K - 28000 > (W55 EE B Vet R ICREE g I AEHF
12 H A E SRR e E R T RS IRE G -

T SR B TR 4 T B A S (B S P TR B LR B 4
(TR TARA S BHE - ML T + 128 B TN 4 2 B T (S
CEESCHER A - HEHRAS E I 1218 F YRS T B TR S R i S S A T
TR EHE A -

21



22

ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

4. EEGSER @

(n)

(o)

(p)

EREERE (@

MHER

ERERERER N i AR A H 2 A EIE AT BlHy AT S - SRS ERS
AEHCHREEE AR ERE > SAELIMEN T - B S G A& 1 W
o DERE R > NEHFEEHAREMEE - AEHEEEEMER
EWEMBHIEREZE - EMEREEI I & BR U8 T iR -

TS RIRCH B

HIHE SRR ERE TR « BORAR (AIELRIVIER AN K
BB AR IETNRE o SHEEIMR RGBSR YRR EaliE &R E D
AR R SLBUR T - Ml B ERVENRR TS - Bl EEN S H Y
SRMAEENRE -

BEREEN S - S SRS S A S BB & (e
B R TS A B e R T » SRR N BB RS
I o

i AN T R L A S I T — (e 25 AR A e B AT (B SRR S8 T &
— ARl T HAVESTRISR G - (HAEERTHS M 4 ey B TR0 (5 SRR R
AEme - AIEREGIEERERT#HE 0 IR 128 H I E SRk R8s T
EREGIEE M > ML AT BV EERD -

AN HLJ A A A R P < T R Y R L T 2 T P e L R (B B BR EIORS 1R -
HAR e R m AR IR R R P hfERT -

B R RAR

EAEHENBERFERIERAARSHE R - METTRERA TREE R
QOB > TERE TSRS ET R ERARRIEIL T - JH S A AR e 3 A
R R RS - (MR EER > R AN E T = R R
A -

HEHTRER

RERLA B AE H B S R 2R e S b R S R IR SR oy i R
H o WM S R - WIEER R SRR S IR B > M E AR - AR
BRI HEE -



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHEE

5. EARHETREZEfhE

(CTARNCELE PSS SRR

B e B AR B RN 5 T (8 B P e e R (R TR (B A R B AR B T SRl
[58l 1y B RS S HoAt At R A BN R A AL T -

P ~ fcks Rk g RITES

NEBFAEEEANEHFEYIE - W5 Racpribat AT ERE - BERHETTE
ﬁi sz filiEt JOMRIR M E IR AT EIYISE 5 Rk B P o F 7 S0 S TR (B Y i
TEAEBRI P - i A 8 IR R R (E B I 2 (TR 2 AEE R g R R

&%Eﬁfm&miﬁ%&#%% 25 JEE M AR, o

WEBZEBE=H =A—H > Y -~ BB st 2 MR {E 553,180,273 & 7T (A 2Z
— NFE=H=+—H 554,708,053 7T )

6. HMBRRERE
EHFEELHHE SRR  BREINERE - SRR - REE SRR KA

Kby - BHFZ R b E BT S BN TN SRl KRR 2
HHANREEE FY BRI A R -

(@) SN
BB EEEIMERR - B RS - MAETE R S AR LE
K

) fEEER

[EEE b AT EAET M TREEE P AN N Z /RS BERZ
JEf - AEE S 2 ERREEIFENHAETER &SR (EREFRRIR T ZF
B - NEHFHEE S I eFEYEENEERBAR - RRBHT TR
FEEIE(E SRtkisse T e E Rara T - st - AEEERHEAREER
JeEfsz -



24

ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

6. WMBEREE &

(©)

(d)

(e

()

B & %

EHF LR e e R e R E R EN R o TCE TR SO N > DIER SR
AR - LU EERTHIM B E T WA BECRENM R -

IR E b

EREMGAF KR ARF SRS AEE e S EAREL T - &
HEAFR B EEARNEE —E_EE = =+ N ZEFER R E P
IR -

R-B-BFE=HA=+—HZMEITEEE
2020 2019
HBIT AT
MBEEE:
FEEERA ST B 2 Rl EE 1,310,979,920 1,128,846,567
MBAEE:
B EaE - R 75,740,942 73,007,505
e

BRI ST B A M L B LA AU AT -

7. Rl
BeEE R EUWHER R E I T EE B E4000) - Sic TEH BHERFEEEL

K F531/58 ©



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

8. HAthA

SR A
EHFTRIRIR - BAMRBIE 37 > FEL
B BE IR R AT (AU e A B B B A R

NEHEIERK
ESREh R S8 2 T TRBIE I AAREAER N2
e TR )54

BAGREIS 36A REMEVITINE

9. AEEHER

REREEN B SEEIIRR N YIRS

ZEE

ITEs
LETHEE

- bHh RS

10. & BEHIBASC

BT R K <
BRI SRR

2020 2019
HTT AETT
3,931,019 816,820
2,754,704 2,302,318
- 6,948,218
1,102,311 961,379
7,788,034 11,028,735
2020 2019
HTT AT
57,900 51,630
1,527,780 653,275
1,087,728
2020 2019
HTT AT
6,508,293 5,992,457
152,517 148,895
6,660,810 6,141,352

25



26

ESmRERESERS

R BRI

BE_Z_ZHF=A=1+—HIEE

11. Y158 ~ s Beascti

5%
A20184FE 4 H 1 H
A
EE

2019 &£ 3 H 31 H &%
2020 %3 B 31 H

Retirs
201844 H 1 H
FRZH

EE

42019 43 H 31 H
FAH

142020 43 H 31 H
HRTEIE
1202043 31 H

20193 H31 H

12. #3E

HELH  HEYE  EiEEE

4 S5 BEfE FEtE  AERR REREE eEat

AT AT AT AT AT AT
- 555,270 412,578 147,458 360,648 1,475,954
52,934,601 1,785,399 - - - 54,720,000
- (555.270) - - - (555,270
52,934,601 1,785,399 412,578 147,458 360,648 55,640,684
- 370,180 165,032 58,982 240,432 834,626
176,449 244,603 82,516 29.491 120,216 653,275
- (555.270) - - - (555,270
176,449 59,513 247,548 88,473 360,648 932,631
1,058,692 357,080 82,515 29.493 - 1,527,780
1,235,141 416,593 330,063 117,966 360,648 2,460,411
51,699,640 1,368,806 82,515 29,492 - 53,180,273
52,758,152 1,725.886 165,030 58,985 - 54,708,053

TRIBE BB ROIE88 1R - B ER A RMMEREEBNGH - NIt - 8553

TEE BT -



ESmRERESERS
R BRI
BE_B_BF=A=+—HILHE

13. HERBAEFEHE

14.

15.

2020 2019
AT ABIT
TEHATERK 1,292,118,923 1,080,367,914
T ReEA =R A DL E R E R (1,202,837,073)  (1,063,004,053)
ST R IR 4T 8,766,549 40,548,595
98,048,399 57,912,456

HAREH

EHEMETN B EEEH = H R EHERU A E N ZRL F5378,794,4044&
T (R E—NEZHA=+—HE279,676,379# 77 ) - SHEIEHZE A SRGES
AN 2 FHEETRBNEK > S BB H5 AARERE IS N -

KABIZE2615 - BEHF 2 EAFERVEE A A e 5 n B IVFOE N ZH 28
S AR RERE A &R Ry A B B R S YRR -

HEHTREHR

B NFEAR RN A SRR - — RIITAVS Rzl i Call R 4 e K
HENENE - AE R VIR R IR E SR S S A AR B IR T B P
YRR MaH S EEAEH B BRI - e E RS RENEE - B
IR SRR SRV ENREME - N F BRI T35 & H it R A E B SR H5IR
o R E RS REHR B R S SR E AT -

(BTGP SGEAR - 2SS PFSOR T HE <)

27



28

ffsk I — WAZHT (2015-16 2 2019-20)

g | BOBEA' | RBRA' | HAA’ | @EA
CE¥(EEIT) CE%(EET) CE%(EET) CE%(EEIT)
2015-16 198.07 2.70 8.32 209.10
2016-17 187.27 5.18 10.74 203.18
2017-18 178.06 10.34 2.60 190.99
2018-19 181.47 21.14 11.03 213.64
2019-20 211.08 28.87 7.79 247.74
. U A3 HiT
E(EET)
300
250 _
200 ] — — [
150
100
50
2015-16 2016-17 2017-18 2018-19 2019-20
m ESCUTA m SRTTTERR R @ EAUz A o g A
HiEE

1.

Sp B H e AR ad M e R E Rk - 12 (B B EIRREGEIRET) VR

[ S E IR E BRSO — R - B R IRERY 5.8% » Hr 3.1% 0 a8
R HAE A -

HRWA Forféf B8R A HRERITATHRHIUAY A, -

HA A B ISR AR BRI TE AR A& S BRI RRK - JE 3 fRRTE R PR Bh 3 > A

AR (R EREERRG]) 25 4001 8 Ukt g -



fysk I — $RENSCHISHT (2015-16 F 2019-20)

e | WEME | MK | R | WEBSE | ey
CEB¥(EEID) | CBMEHED) | B%EET) | GBR(ESET) wE'
2015-16 17.17 64.84 11.81 93.82 70
2016-17 18.47 26.35 9.20 54.02 68
2017-18 11.12 22.18 12.96 46.26 57
2018-19 7.66 19.69 5.48 32.83 37
2019-20 8.00 22.73 8.00 38.73 40
. HEBE AR
100 100
90 ] 90
80 80
70 70
60 60
50 ] 50
40 — —_— 40
30 ] 30
20 20
10 10
— - — —— —— 0
mm EEFE B mmIEAE o SREE ERBHI R ABH
fhisE

1 FREEHHEE A A [V BUFE I R B (e B BB BEmeRE - ££ 2015-16
£ 2019-20 HAME] - 245 185 #HH 58 @B H B ALAETED -



30

fifsk 0 — FZERBhSERBraVEEREI =5 ABE (2015-16 & 2019-20)

)
e
i

RENRE (B BRB R ARE
$0 - $250,000 30
$250,001 - $500,000 26
$500,001 - $1,000,000 50
$1,000,001 - $2,000,000 39
$2,000,001 - $4,000,000 26
$4,000,001 - $8,000,000 10
> $8,000,000 4
SR 185

60

50

40

20

10

1R B AR IR B R EE A H

[]

S0 - $250,001- $500,001- $1,000,001- $2,000,001 - $4,000,001 - > $8,000,000

$250,000  $500,000 $1,000,000 $2,000,000 $4,000,000 $8,000,000

IR (BT



fifsk IV — $REBTREIAVEREIRE ARHE (2015-16 = 2019-20)

FEEEHTH B AR
FEy s 74
i~ R~ B IR 39
18 g Rk EEE) 19
HEHOE S ~ s T EE 18
EACKILE 75K E ~ By E K556 58 15
HAFTSE 20
L 185

B TR R R B R ER AR H

80

70
60

50

JEFR)
A
#H

20

10

ey B EEkEE O EROE HAOKEE HATE
e~ BB IRESIEET 5 #EE K TE SRR

HIEARTS THEE H - BEY
LN OEE
BraihE



32

Mgk V — WEIRRARA | (2015-16 Z 2019-20)

FE B St ABBE BB
2015-16 2350 1528 3878
2016-17 2526 1709 4235
2017-18 2587 1663 4250
2018-19 2 606 1590 4196
2019-20 2447 1634 4081

RGN/

4500
4000
3500
3000
2 500
2 000
1500
1000

500

2015-16 2016-17 2017-18 2018-19 2019-20
m & S#E B AEEHF R

it

1. R (e B ETRENIRET) 55 25B ik > (LR A L RH R (e 2 M E BEa R E i 5 8 LT

iR 0 BZEIN AR 30 HNLGETHIVS i BB Rt e F iy " Iwnm@s, -



BEs% VI — URERAYBRANEE | (2015-16 Z 2019-20)

W EHH
TR GE¥(Fm) flEsEE
2015-16 745 630
2016-17 642 503
2017-18 869 687
2018-19 961 741
2019-20 1,102 913
UHLE BT &
(W (1)

1,200 1200
1,000 1000
800 800
600 600
400 400
200 200
0 0
2015-16 2016-17 2017-18 2018-19 2019-20

= e ([ ZE 8 H
st

L iR (R EERED 5 40D - Fra B Lot HATA (B B iR S iRk - DUKIE
(B LM TEHEIME (B BMENRED) AT AR E S ERA R S 1EHER
TAF - (@ EAMER S A0DIRIVEUE - BVEES > 48Tk Sem A #HIETRN 10 BT R Bk
WAE - [l > e LR EIEIR (B SmERBIRE) 25 36A (R EE /ST -

33



Contents Page
1. Introduction 1
2. Board Membership 2
3. The Employees Compensation Assistance Scheme 3
4, Status of the Employees Compensation Assistance Fund 6

in the Financial Year 2019-20
5. Independent Auditor’s Report 8
6. Financial Statements 11
7. Appendices
Appendix I — Income Analysis 30
(2015-16 to 2019-20)
Appendix I — Assistance Payments Analysis 31
(2015-16 to 2019-20)
Appendix III — Number of Assisted Applicants by 32
Amount of Assistance
(2015-16 to 2019-20)
Appendix IV — Number of Assisted Applicants by 33
Economic Sector
(2015-16 to 2019-20)
Appendix V — Notices of Proceedings Received 34
(2015-16 to 2019-20)
Appendix VI — Surcharges Collected 35

(2015-16 to 2019-20)






Introduction

The Employees Compensation Assistance Fund Board (“the Board”) was established
on 1 July 1991 under the Employees Compensation Assistance Ordinance (Cap. 365)
(“the ECAQ”). It administers the Employees Compensation Assistance Fund (“the
Fund”) set up under the ECAO and implements the Employees Compensation
Assistance Scheme (“‘the Scheme”) for the protection of the entitlement of employees
and eligible persons to compensation and relief payments for work injuries.

The Fund is financed by a levy payable by employers when they take out compulsory
employees’ compensation insurance policies. The levy, imposed under the Employees’
Compensation Insurance Levies Ordinance (Cap. 411) (“the ECILO”), is collected by
the Employees’ Compensation Insurance Levies Management Board (“the ECILMB”).
The levy rate is 5.8%, of which 3.1% is allotted to the Board, 2.0% to the
Occupational Safety and Health Council and 0.7% to the Occupational Deafness
Compensation Board.

The statutory functions of the Board are:

(a) to hold the Fund upon trust and to administer the Fund in accordance with the
objects of the ECAO;

(b) to receive on behalf of the Fund any sum representing the net resources of the
ECILMB distributed to the Board pursuant to section 7 of the ECILO;

(c) to consider applications from persons applying for payment from or relief under
the Fund;

(d) from time to time to advise the ECILMB with respect to the amounts of known
and anticipated claims against the Fund,

and such other functions as may be assigned to the Board under the ECAO.

Appointed by the Chief Executive of the HKSAR, the nine-member Board represents
various interests and professionals. It comprises:

e the chairman;

e 2 members representing employers;

e 2 members representing employees;

e 1 expert member in the practice of accounting, investment or law;

e 1 expert member in the practice of insurance; and

e 2 public officers representing the Commissioner for Labour and the Director of
Legal Aid respectively.

Their term of office is 2 years and the current term commenced on 1 July 2018 and
will last until 30 June 2020.



Board Membership
(1 July 2018 - 30 June 2020)

Chairman

Ms WONG Pui-sze, Priscilla, BBS, JP

Members

Employers’ Representatives

Dr SZETO Wing-fu, Ricky
Ms WONG Yeuk-lan

Employees’ Representatives

Mr LAM Wai-kong
Ms LEE Sau-king

Professional Representatives

Mr LAM Kin-hong, Matthew, MH
Mr POON Wing-fai, Jimmy, MH

Public Officers

Mr LI Chi-chung, Simon, JP  (representative of the Commissioner for Labour)
Ms CHAN Oi-yung, Juliana, JP  (representative of the Director of Legal Aid)



The Employees Compensation Assistance Scheme

Employees injured at work or eligible family members of deceased employees (the
“applicants”) may apply through the Scheme for assistance payments from the Fund,
which serves as the safety net of last resort to provide for the protection of the
entitlements of the applicants to employees’ compensation and/or common law
damages. In other words, the Fund, through its assistance mechanism, would only
offer assistance payments to those who have established liability and quantum of their
claims but are unable to receive their entitlements from employers (or insurers) after
exhausting all legal and financially viable means of recovery. Under the terms of the
Scheme, the Board may take any legal action it considers necessary against the
employer (or insurer) to recover the payments effected from the Fund upon offering
assistance to the applicants.

Eligible Applicants

Injured employees or eligible family members of deceased employees who fail to
receive employees’ compensation and/or common law damages for which the employer
is liable after exhausting all legal and financially viable means of recovery from the
employer (or insurer) concerned are eligible for assistance payments from the Fund.

Types of Assistance Payments from the Fund

The following types of assistance payments are payable from the Fund:

e Unpaid employees’ compensation for work-related injuries or fatalities covered by
the Employees’ Compensation Ordinance (Cap. 282) (“the ECO”) and the related
interests;

e Costs incurred in legal proceedings in claiming employees’ compensation; and

e Unpaid common law damages awarded in respect of such injuries or fatalities,

payable in the form of relief payments Note

Note: According to the ECAO, injured employees or eligible family members of the
deceased employees who are unable to receive common law damages from the
employer (or insurer) following an award made by the court on or after 1 July 2002
will be granted “relief payments” instead of damages. For cases involving $1.5 million
or less, a one-off payment will be made. For cases involving more than $1.5 million,
an initial sum of $1.5 million will be made, together with additional monthly payments
of $10,000 or the monthly earnings of the employee at the time when the work
injury/fatality was sustained, whichever is the higher, until the balance is paid off.



The Employees Compensation Assistance Scheme (continued)

Notification of Proceedings

Under Section 25B of the ECAQ, any person who commences legal proceedings for
claiming compensation or damages should serve on the Board a written notice of such
proceedings in a specified form not later than 30 days after the claim is filed with the
court. This protects the rights of the Board to intervene in the legal proceedings timely
if it considers appropriate to do so.

Upon receiving the notice of proceedings, the Board will conduct such inquiries as it
considers necessary. The Board may require the parties concerned or any person
connected with the claim to provide the following information or documents:

e ecvidence of the occurrence of the work accident;

e evidence of the injured or deceased person’s employment status and earnings at
the time of the accident;

® acopy of the relevant employees’ compensation insurance policy;

e a Certificate of Compensation Assessment / Certificate of Review of
Compensation Assessment, or a Certificate of Compensation Assessment for
Fatal Case / Review Certificate of Compensation Assessment for Fatal Case
issued under Section 16A and Section 6 of the ECO respectively;

e a Certificate of Medical Expenses issued under Section 10B of the ECO;

e a Certificate for Funeral and Medical Attendance Expenses / Review Certificate
for Funeral and Medical Attendance Expenses issued under Section 6 of the
ECO;

¢ Judgements or Orders issued by relevant courts of Hong Kong;
e certificates of costs assessment; and

e other documents that will assist the Board 1n its investigations.

Joining in Litigation and Negotiation for Settlement

To safeguard the interests of the Fund, the Board may intervene in the legal
proceedings by applying to the court to be joined as a party to the litigation. Where
appropriate, the Board may also actively participate in mediation or negotiate for a
settlement with the claimant. This practice enables the claimant to receive
compensation and/or damages earlier and saves the costs of legal proceedings of all
parties concerned.



The Employees Compensation Assistance Scheme (continued)

Claims against the Board

Injured employees (or eligible family members of deceased employees) who are
unable to claim against their employer in the following circumstances are entitled to
file with the court compensation claims against the Board as if the Board were the
employer in question:

the employer cannot be identified or located; or
e the employer is insolvent; or

¢ the employer is dead or in the case of a company, has been dissolved, wound up
or struck off the Company Register; or

e the employer cannot be served with a summons; and

¢ the employer fails to take out a valid employees’ compensation insurance policy.

Application for Assistance from the Fund

Injured employees (or eligible family members of deceased employees) who have
failed to receive employees’ compensation and/or damages to which they are entitled
to after exhausting all legal and financially viable means of recovery from the
employer (or insurer) concerned (including commencing bankruptcy or winding-up
proceedings against the employer) may apply for assistance from the Fund.
Applications should be made in the form specified by the Board.

Applicants who have received assistance payments from the Board for employees’
compensation or relief payments are not entitled to make further claims against their
employer (or insurer). Their rights and remedies in respect of such compensation
and/or damages will pass to and be vested in the Board for the benefit of the Fund.
The Board may take such legal actions as it sees fit to recover the payments from the
employer (or insurer) in question.



Status of the Employees Compensation Assistance Fund
in the Financial Year 2019-20

Income

The Board’s total income for the financial year was $247.74 million, representing a
16% increase over the previous year of $213.64 million and was resulted mainly from
an increase of levy distributions and interest income. Of this year’s income, 85% came
from levy distributions, 12% from bank interests and 3% from recovered payments for
exercising subrogation rights upon the winding up or bankruptcy of employers,
recovered legal costs and claims as well as surcharges levied on employers who have
contravened Section 40(1) of the ECO (Appendix I).

In exercising its subrogation right upon the winding up or bankruptcy of employers
and collecting surcharges from employers who have contravened Section 40(1) of the
ECO, the Board recouped a total of $3.86 million during the financial year.

Number of Applications Approved

During the financial year, the Board approved 21 applications for employees’
compensation, 16 applications for relief payments and 30 applications for legal costs
incurred.

Amount of Assistance Payments

The total amount of assistance payments approved during the financial year was
$38.73 million, of which $8.00 million were for employees’ compensation, $22.73
million for relief payments and $8.00 million for legal costs (Appendix II).

Since the establishment of the Board, a total of $1,422.84 million has been paid to

2428 applicants. Out of the 185 applicants being assisted in the financial years
2015-16 to 2019-20, 30 applicants received payments of less than $250,000, while 4
applicants received more than $8 million (Appendix III).

Industry Profile of Applicants

Out of the 185 applicants approved in the financial years 2015-16 to 2019-20, 74 (40%)
were engaged in the Construction industry, 39 (21%) were from the Transportation,
storage, postal and courier services industry, 19 (10%) were from the Accommodation
and food service activities industry and 18 (10%) were from the Import/export,
wholesale and retail trades industry (Appendix IV).




Status of the Employees Compensation Assistance Fund
in the Financial Year 2019-20 (continued)

Notices of Proceedings Received

Under Section 25B of the ECAO, any person who commences legal proceedings for
claiming employees’ compensation or damages shall serve on the Board a written
notice of such proceedings in a specified form not later than 30 days after the claim is
filed with the court. In the financial year, the Board has received a total of 4 081
notices of proceedings (Appendix V).

Surcharges Collected

Any employer who contravenes section 40(1) of the ECO in respect of the requirement
of taking out employees’ compensation insurance policies shall be liable to pay a
surcharge to the Board under section 36A of the ECAO. During the financial year, the
Board collected surcharges of $1.102 million from 913 employers (Appendix VI).




INDEPENDENT AUDITOR’S REPORT

TO THE MEMBERS OF

THE EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
(Established under the Employees Compensation Assistance Ordinance Cap. 365)

Opinion

We have audited the financial statements of the Employees Compensation Assistance Fund
Board (the “Board”) which holds the Employees Compensation Assistance Fund (the “Fund”)
on trust set out on pages 11 to 29, which comprise the statement of financial position as at 31
March 2020, and the statement of surplus or deficit and other comprehensive income, statement
of changes in accumulated surplus and statement of cash flows for the year then ended, and
notes to the financial statements, including a summary of significant accounting policies.

In our opinion, the financial statements give a true and fair view of the financial position of
the Board as at 31 March 2020, and of its financial performance and its cash flows for the
year then ended in accordance with Hong Kong Financial Reporting Standards (“HKFRSs”)
issued by the Hong Kong Institute of Certified Public Accountants (the “HKICPA”) and have
been properly prepared in compliance with the Employees Compensation Assistance
Ordinance.

Basis for Opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs”)
issued by the HKICPA. Our responsibilities under those standards are further described in the
Auditor’s Responsibilities for the Audit of the Financial Statements section of our report. We
are independent of the Board in accordance with the HKICPA’s Code of Ethics for
Professional Accountants (the “Code”), and we have fulfilled our other ethical responsibilities
in accordance with the Code. We believe that the audit evidence we have obtained is sufficient
and appropriate to provide a basis for our opinion.

Other Information

The Board is responsible for the Other Information. The Other Information comprises all of
the information included in the annual report other than the financial statements and our
auditor’s report thereon.

Our opinion on the financial statements does not cover the Other Information and we do not
express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the Other
Information and, in doing so, consider whether the Other Information is materially
inconsistent with the financial statements or our knowledge obtained in the audit or otherwise
appears to be materially misstated. If, based on the work we have performed, we conclude
that there is a material misstatement of this Other Information, we are required to report that
fact. We have nothing to report in this regard.



INDEPENDENT AUDITOR’S REPORT

TO THE MEMBERS OF

THE EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
(Established under the Employees Compensation Assistance Ordinance Cap. 365)

Responsibilities of the Board for the Financial Statements

The Board is responsible for the preparation of the financial statements that give a true and
fair view in accordance with HKFRSs issued by the HKICPA and the Employees
Compensation Assistance Ordinance, and for such internal control as the Board determines is
necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible for assessing its ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the Board either intends to liquidate the
Board or to cease operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and to issue an
auditor’s report that includes our opinion. We report our opinion solely to you, as a body, in
accordance with the Employees Compensation Assistance Ordinance and for no other
purpose. We do not assume responsibility towards or accept liability to any other person for
the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit
conducted in accordance with HKSAs will always detect a material misstatement when it
exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and
maintain professional skepticism throughout the audit. We also:

* Identify and assess the risks of material misstatement of the financial statements,
whether due to fraud or error, design and perform audit procedures responsive to those
risks, and obtain audit evidence that is sufficient and appropriate to provide a basis for
our opinion. The risk of not detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override of internal control.



INDEPENDENT AUDITOR’S REPORT

TO THE MEMBERS OF

THE EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
(Established under the Employees Compensation Assistance Ordinance Cap. 365)

Auditor’s Responsibilities for the Audit of the Financial Statements (cont’d)

e Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness of the Board’s internal control.

* Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.

* Conclude on the appropriateness of the Board’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the Board’s
ability to continue as a going concern. If we conclude that a material uncertainty exists,
we are required to draw attention in our auditor’s report to the related disclosures in the
financial statements or, if such disclosures are inadequate, to modify our opinion. Our
conclusions are based on the audit evidence obtained up to the date of our auditor’s
report. However, future events or conditions may cause the Board to cease to continue as
a going concern.

* Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

We communicate with the Board regarding, among other matters, the planned scope and

timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

RSM Hong Kong
Certified Public Accountants
Hong Kong

24 June 2020
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
STATEMENT OF SURPLUS OR DEFICIT AND OTHER COMPREHENSIVE

INCOME
FOR THE YEAR ENDED 31 MARCH 2020

Note

Income
Distributions income 7
Interest income
Other income 8
Expenditure
Assistance payments
Claims processing expenses and professional

advisory fees
Employee benefits expenses 10
Rent and rates
Depreciation 11

Other operating expenses
Auditor’s remuneration

Surplus for the year
Other comprehensive income for the year

Total comprehensive income for the year

2020 2019
HK$ HKS$
211,083,929 181,466,253
28,866,778 21,140,056

7,788,034 11,028,735
247,738,741 213,635,044
38,732,514 32,833,549
22,222,687 18,036,146
6,660,810 6,141,352
209,809 1,448,364
1,527,780 653,275
484,181 497,221
57,900 51,630
69,895,681 59,661,537
177,843,060 153,973,507
177,843,060 153,973,507

11
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD

STATEMENT OF FINANCIAL POSITION
AT 31 MARCH 2020

Non-current assets

Property, plant and equipment

Current assets

Deposits and prepayment

Interest receivable

Time deposits with original maturity
over three months

Cash and cash equivalents

Current liabilities

Assistance payment payables
Accrued expenses

Net current assets

NET ASSETS

ACCUMULATED SURPLUS

Note

11

13
13

2020 2019
HKS$ HKS$
53,180,273 54,708,053
429,878 410,334
9,664,570 7,548,800
1,202,837,073  1,063,004,053
98,048,399 57,912,456
1,310,979,920  1,128,875,643
74,588,525 71,974,912
1,152,417 1,032,593
75,740,942 73,007,505
1,235238,978  1,055,868,138
1,288,419251  1,110,576,191
1,288,419251  1,110,576,191

Approved by the Board and signed on its behalf on 24 June 2020 by:

WAL,

WONG Pui-sze, Priscilla, BBS, JP
Chairman



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
STATEMENT OF CHANGES IN ACCUMULATED SURPLUS
FOR THE YEAR ENDED 31 MARCH 2020

Balance at 1 April 2018

Surplus and other comprehensive income for the year
Balance at 31 March 2019 and 1 April 2019

Surplus and other comprehensive income for the year

Balance at 31 March 2020

Accumulated
surplus

HK$
956,602,684

153,973,507

1,110,576,191

177,843,060

1,288,419,251
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 MARCH 2020

CASH FLOWS FROM OPERATING ACTIVITIES
Surplus for the year

Adjustments for:
Depreciation
Interest income

Operating surplus before working capital changes
(Increase)/decrease in deposits and prepayments
Increase in assistance payment payables
Increase in accrued expenses

Net cash generated from operating activities
CASH FLOWS FROM INVESTING ACTIVITIES

Interest received

Purchases of property, plant and equipment

Increase in time deposits with original maturity over
three months

Net cash used in investing activities

NET INCREASE/(DECREASE) IN CASH AND
CASH EQUIVALENTS

CASH AND CASH EQUIVALENTS AT
BEGINNING OF YEAR

CASH AND CASH EQUIVALENTS AT END OF
YEAR

ANALYSIS OF CASH AND CASH
EQUIVALENTS

Bank and cash balances
Time deposits with original maturity of three months or
less when acquired

Note

11

13

13

13

2020 2019
HKS$ HKS$
177,843,060 153,973,507

1,527,780 653,275
(28,866,778)  (21,140,056)
150,504,062 133,486,726

(19,544) 798,062
2,613,613 4422322
119,824 24,283
153,217,955 138,731,393
26,751,008 15,966,309
. (54,720,000)

(139,833,020) (251,243,290)

(113,082,012) (289,996,981)

40,135,943 (151,265,588)
57,912,456 209,178,044
98,048,399 57,912,456
8,766,549 40,548,595
89,281,850 17,363,861
98,048,399 57,912,456




EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

1. GENERAL INFORMATION

The Employees Compensation Assistance Fund Board (the “Board”) is established under
the Employees Compensation Assistance Ordinance, Cap. 365 (the “Ordinance”) to:

(a) hold the Employees Compensation Assistance Fund (the “Fund”) on trust and
administer the Fund in accordance with the objects of the Ordinance;

(b) receive on behalf of the Fund any sum representing the net resources of the Employees’
Compensation Insurance Levies Management Board (the “Levies Management Board™)
distributed to the Board pursuant to Section 7 of the Employees’ Compensation
Insurance Levies Ordinance, Cap. 411 (the “Levies Ordinance”);

(c) consider applications from persons applying for payment from or relief under the
Fund, under Part IV of the Ordinance;

(d) advise the Levies Management Board with respect to the amounts of known and
anticipated claims against the Fund; and

(e) perform such other functions as may be assigned to it under the Ordinance.

According to Section 3(1) of the Ordinance, the Board has perpetual succession and
capable of suing and being sued.

The address of the registered office and principal place of business of the Board is 33/F.,
Morrison Plaza, 9 Morrison Hill Road, Wanchai, Hong Kong.

2. BASIS OF PREPARATION

These financial statements have been prepared in accordance with all applicable Hong
Kong Financial Reporting Standards (“HKFRSs”) issued by the Hong Kong Institute of
Certified Public Accountants (the “HKICPA”). HKFRSs comprise Hong Kong Financial
Reporting Standards (“HKFRS”); Hong Kong Accounting Standards (“HKAS”); and
Interpretations. These financial statements also comply with the requirements of the
Ordinance. Significant accounting policies adopted by the Board are disclosed in Note 4.

The HKICPA has issued certain new and revised HKFRSs that are first effective or
available for early adoption for the current accounting period of the Board. Note 3
provides information on any changes in accounting policies resulting from initial
application of these developments to the extent that they are relevant to the Board for the
current and prior accounting periods reflected in these financial statements.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

2. BASIS OF PREPARATION (CONT’D)

The financial statements have been prepared on a going concern basis since the members
of the Board are satisfied that the Board will be able to meet in full its financial
obligations as they fall due for foreseeable future in accordance with Section 26 of the
Ordinance and as further explained in Note 14 to the financial statements. The Board is
expected to have sufficient funds in view of the distributions from the Levies
Management Board.

The estimates and associated assumptions are based on historical experience and other
factors that are considered to be relevant.

3. ADOPTION OF NEW AND REVISED HONG KONG FINANCIAL REPORTING
STANDARDS

(a) Application of new and revised HKFRSs

The HKICPA has issued a new HKFRS, HKFRS 16 Leases, and a number of
amendments to HKFRSs that are first effective for the current accounting period of
the Board. None of these have impact on the accounting policies of the Board:

The Board has not applied any new standard or interpretation that is not yet effective
for the current accounting period.

(b) New and revised HKFRSs in issue but not yet effective

The Board has not early applied new and revised HKFRSs that have been issued but
are not yet effective for the financial year beginning 1 April 2019. These new and
revised HKFRSs include the following which may be relevant to the Board.

Effective for
accounting periods
beginning on or after

Amendments to HKFRS 3 Definition of a Business 1 January 2020

Amendments to HKAS 1 and HKAS 8 Definitive of 1 January 2020
Material

Amendments to HKFRS 9, HKAS 39 and HKFRS 7 1 January 2020

Interest Rate Benchmark Reform

The Board is in the process of making an assessment of what the impact of these
amendments and new standards is expected to be in the period of initial application.
So far the Board has concluded that the adoption of them is unlikely to have a
significant impact on the financial statements.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES

These financial statements have been prepared under the historical cost convention,
unless mentioned otherwise in the accounting policies below.

The preparation of financial statements in conformity with HKFRS requires the use of
certain critical accounting estimates. It also requires the Board to exercise its judgement
in the process of applying the Board’s accounting policies. The areas involving a higher
degree of judgement or complexity, or areas where assumptions and estimates are
significant to the financial statements are disclosed in Note 5.

The significant accounting policies applied in the preparation of these financial
statements are set out below:

(a) Foreign currency translation
(1) Functional and presentation currency

Items included in the financial statements are measured using the currency of the
primary economic environment in which the Board operates (the “functional
currency”’). The financial statements are presented in Hong Kong dollars, which
is the Board’s functional and presentation currency.

(i1) Transactions and balances in the Board’s financial statements

Transactions in foreign currencies are translated into the functional currency on
initial recognition using the exchange rates prevailing on the transaction dates.
Monetary assets and liabilities in foreign currencies are translated at the
exchange rates at the end of each reporting period. Gains and losses resulting
from this translation policy are recognised in surplus or deficit.

(b) Property, plant and equipment

Property, plant and equipment, including buildings and leasehold land, held for use in
the supply of services, or for administrative purposes, are stated in the statement of
financial position at cost, less subsequent accumulated depreciation and subsequent
accumulated impairment losses, if any.

Subsequent costs are included in the asset’s carrying amount or recognised as a
separate asset, as appropriate, only when it is probable that future economic benefits
associated with the item will flow to the Board and the cost of the item can be
measured reliably. All other repairs and maintenance are recognised in surplus or
deficit during the period in which they are incurred.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(b) Property, plant and equipment (cont’d)

(©

Depreciation of property, plant and equipment is calculated at rates sufficient to write
off their cost less their residual values over the estimated useful lives on a
straight-line basis. The principal useful lives are as follows:

Leasehold land and buildings Over the shorter of the term of the
lease and 50 years

Leasehold improvements Over the shorter of the term of the
lease and 5 years

Computer hardware and software 5 years
Office equipment 5 years
Furniture and fixtures 3 years

The residual values, useful lives and depreciation method are reviewed and adjusted,
if appropriate, at the end of each reporting period.

The gain or loss on disposal of property, plant and equipment is the difference
between the net sales proceeds and the carrying amount of the relevant asset, and is
recognised in surplus or deficit.

Operating leases

Leases that do not substantially transfer to the Board all the risks and rewards of
ownership of assets are accounted for as operating leases. Lease payments (net of
any incentives received from the lessor) are recognised as an expense on a
straight-line basis over the lease term.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(d) Recognition and derecognition of financial instruments

©)

Financial assets and financial liabilities are recognised in the statement of financial
position when the Board entity becomes a party to the contractual provisions of the
instrument.

Financial assets and financial liabilities are initially measured at fair value.
Transaction costs that are directly attributable to the acquisition or issue of financial
assets and financial liabilities are added to or deducted from the fair value of the
financial assets or financial liabilities, as appropriate, on initial recognition.

The Board derecognises a financial asset only when the contractual rights to the cash
flows from the asset expire, or when it transfers the financial asset and substantially
all the risks and rewards of ownership of the asset to another entity. If the Board
neither transfers nor retains substantially all the risks and rewards of ownership and
continues to control the transferred asset, the Board recognises its retained interest in
the asset and an associated liability for amounts it may have to pay. If the Board
retains substantially all the risks and rewards of ownership of a transferred financial
asset, the Board continues to recognise the financial asset and also recognises a
collateralised borrowing for the proceeds received.

The Board derecognises financial liabilities when, and only when, the Board’s
obligations are discharged, cancelled or have expired. The difference between the
carrying amount of the financial liability derecognised and the consideration paid and
payable, including any non-cash assets transferred or liabilities assumed, is
recognised in surplus or deficit.

Financial assets

All regular way purchases or sales of financial assets are recognised and
derecognised on a trade date basis. Regular way purchases or sales are purchases or
sales of financial assets that require delivery of assets within the time frame
established by regulation or convention in the marketplace. All recognised financial
assets are measured subsequently in their entirety at either amortised cost or fair
value, depending on the classification of the financial assets.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

()

€y

(h)

@

W)

Other receivables

A receivable is recognised when the Board has an unconditional right to receive
consideration. A right to receive consideration is unconditional if only the passage of
time is required before payment of that consideration is due. If revenue has been
recognised before the Board has an unconditional right to receive consideration, the
amount is presented as a contract asset.

Receivables are stated at amortised cost using the effective interest method less
allowance for credit losses.

Cash and cash equivalents

Cash and cash equivalents comprise (i) cash at bank and on hand, (ii) demand
deposits with banks and other financial institutions, and (iii) short-term, highly liquid
investments that are readily convertible into known amounts of cash and, which are
subject to an insignificant risk of changes in value, having been within three months
of maturity at acquisition. Cash and cash equivalents are assessed for Expected
Credit Losses (“ECL”).

Financial liabilities

Financial liabilities are classified according to the substance of the contractual
arrangements entered into and the definitions of a financial liability under HKFRSs.
The accounting policies adopted for specific financial liabilities are set out below.

Assistance payment payable

The Board closely reviews and assesses the status of claims on an on-going basis and
recognises assistance payments as liability only when such determination has been
made by the Board. Accordingly, the Board does not make any provision for the
estimated costs of settling reported or unreported claims, which have been incurred
but not yet determined.

Other payables

Other payables are recognised initially at their fair value and subsequently measured
at amortised cost using the effective interest method unless the effect of discounting
would be immaterial, in which case they are stated at cost.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(k) Recognition of Income

Revenue is recognised at the following basis at the amount of promised consideration
to which the Board is expected to be entitled, excluding those amounts collected on
behalf of third parties:

@

(ii)

Distributions income

Pursuant to Section 14 of the Levies Ordinance, a levy known as the Employees’
Compensation Insurance Levy is payable to the Levies Management Board on
every premium payable by an insured in respect of any employees’ compensation
insurance policy issued by an insurer, for the purposes of Part IV of the Levies
Ordinance, on or after 1 July 1990.

Pursuant to Section 7 of the Levies Ordinance, the Levies Management Board
distributes its net resources to specified bodies, which include the Board.

Distributions from the Levies Management Board, being the revenue of the
Board, are recognised as income when they are received by the Board. The
Board will receive the distributions three months after the end of each quarter.

Interest income

Interest income is recognised as it accrues using the effective interest method.
For financial assets measured at amortised cost that are not credit-impaired, the
effective interest rate is applied to the gross carrying amount of the asset.

(iii) Surcharge and payment recovery

Surcharge and payment recovery are recognised as income when the right to
receive is established, the amount is reasonably determined and the collectability
is reasonably ascertained.

(1) Employee benefits

®

Employee entitlements

Employee entitlements to long service payment are recognised when they accrue
to employees. A provision is made for the estimated liability for long service
payment as a result of services rendered by employees up to the end of the
reporting period.

Employee entitlements to sick leave, annual leave, maternity leave and paternity
leave are not recognised until the time of taking the leave.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(1) Employee benefits (cont’d)
(i) Pension obligations

The Board contributes to defined contribution retirement schemes which are
available to all employees. Contributions to the schemes by the Board and
employees are calculated as a percentage of employees’ salaries. The retirement
benefit scheme cost charged to surplus or deficit represents contributions
payable by the Board to the funds.

(i11) Termination benefits

Termination benefits are recognised at the earlier of the dates when the Board
can no longer withdraw the offer to those benefits and when the Board
recognises restructuring costs and involves the payment of termination benefits.

(m) Impairment of non-financial assets

The carrying amounts of non-financial assets are reviewed at each reporting date for
indications of impairment and where an asset is impaired, it is written down as an
expense through the statement of surplus or deficit to its estimated recoverable
amount. The recoverable amount is determined for an individual asset, unless the
asset does not generate cash inflows that are largely independent of those from other
assets or groups of assets. If this is the case, recoverable amount is determined for the
cash-generating unit to which the asset belongs. Recoverable amount is the higher of
value in use and the fair value less costs of disposal of the individual asset or the
cash-generating unit.

Value in use is the present value of the estimated future cash flows of the asset /
cash-generating unit. Present values are computed using pre-tax discount rates that
reflect the time value of money and the risks specific to the asset / cash-generating
unit whose impairment is being measured.

Subsequent increases in the recoverable amount caused by changes in estimates are
credited to surplus or deficit to the extent that they reverse the impairment.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(n) Impairment of financial assets

The Board recognises a loss allowance for expected credit losses on its financial
assets that are measured at amortised cost such as other receivables. The amount of
ECL is updated at each reporting date to reflect changes in credit risk since initial
recognition of the respective financial instrument.

For all financial instruments, the Board recognises lifetime ECL when there has been
a significant increase in credit risk since initial recognition. However, if the credit
risk on the financial instrument has not increased significantly since initial
recognition, the Board measures the loss allowance for that financial instrument at an
amount equal to 12-month ECL.

Lifetime ECL represents the expected credit losses that will result from all possible
default events over the expected life of a financial instrument. In contrast, 12-month
ECL represents the portion of lifetime ECL that is expected to result from default
events on a financial instrument that are possible within 12 months after the reporting
date.

Write-off policy

The Board writes off a financial asset when there is information indicating that the
debtor is in severe financial difficulty and there is no realistic prospect of recovery,
including when the debtor has been placed under liquidation or has entered into
bankruptcy proceedings, or in the case of trade receivables, when the amounts are
over two years past due, whichever occurs sooner. Financial assets written off may
still be subject to enforcement activities under the Board’s recovery procedures,
taking into account legal advice where appropriate. Any recoveries made are
recognised in surplus or deficit.

Measurement and recognition of ECL

The measurement of expected credit losses is a function of the probability of default,
loss given default (i.e. the magnitude of the loss if there is a default) and the
exposure at default. The assessment of the probability of default and loss given
default is based on historical data adjusted by forward-looking information as
described above. As for the exposure at default, for financial assets, this is
represented by the assets’ gross carrying amount at the reporting date.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

4. SIGNIFICANT ACCOUNTING POLICIES (CONT’D)

(n)

(o)

(p)

Impairment of financial assets (cont’d)

Measurement and recognition of ECL (cont’d)

For financial assets, the expected credit loss is estimated as the difference between
all contractual cash flows that are due to the Board in accordance with the contract
and all the cash flows that the Board expects to receive, discounted at the original
effective interest rate.

If the Board has measured the loss allowance for a financial instrument at an amount
equal to lifetime ECL in the previous reporting period, but determines at the current
reporting date that the conditions for lifetime ECL are no longer met, the Board
measures the loss allowance at an amount equal to 12-month ECL at the current
reporting date, except for assets for which simplified approach was used.

The Board recognises an impairment gain or loss in surplus or deficit for all financial
instruments with a corresponding adjustment to their carrying amount through a loss
allowance account.

Provisions and contingent liabilities

Provisions are recognised for liabilities of uncertain timing or amount when the
Board has a present legal or constructive obligation arising as a result of a past event,
it is probable that an outflow of economic benefits will be required to settle the
obligation and a reliable estimate can be made. Where the time value of money is
material, provisions are stated at the present value of the expenditures expected to
settle the obligation.

Events after the reporting period

Events after the reporting period that provide additional information about the
Board’s position at the end of the reporting period are adjusting events and are
reflected in the financial statements. Events after the reporting period that are not
adjusting events are disclosed in the notes to the financial statements when material.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

5. CRITICAL JUDGEMENTS AND KEY ESTIMATES
Key sources of estimation uncertainty

The key assumption concerning the future, and other key sources of estimation
uncertainty at the end of the reporting period, that have a significant risk of causing a
material adjustment to the carrying amounts of assets and liabilities within the next
financial year, is discussed below:

Property, plant and equipment and depreciation

The Board determines the estimated useful lives, residual values and related depreciation
charges for the Board’s property, plant and equipment. This estimate is based on the
historical experience of the actual useful lives and residual values of property, plant and
equipment of similar nature and functions. The Board will revise the depreciation charge
where useful lives and residual values are different to those previously estimated, or will
write-off or write-down technically obsolete or non-strategic assets that have been
abandoned.

The carrying amount of property, plant and equipment as at 31 March 2020 was
HK$53,180,273 (HK$54,708,053 as at 31 March 2019).

6. FINANCIAL RISK MANAGEMENT

The Board’s activities expose it to a variety of financial risks: foreign currency risk,
credit risk, liquidity risk and interest rate risk. The Board’s overall risk management
programme focuses on the unpredictability of financial markets and seeks to minimise
potential adverse effects on the Board’s financial performance.

(a) Foreign currency risk

The Board has no exposure to foreign currency risk as all of its business transactions,
assets and liabilities are principally denominated in Hong Kong dollars.

(b) Credit risk

Credit risk is the risk that a counterparty will not meet its obligations under a
financial instrument or customer contract, leading to a financial loss. The Board is
exposed to credit risk from its operating activities and from its financing activities,
including deposits with banks and financial institutions, foreign exchange
transactions and other financial instruments. The Board’s exposure to credit risk
arising from cash and cash equivalents is limited because the counterparties are
banks and financial institutions with high credit-rating assigned by international
credit-rating agencies, for which the Board considers to have low credit risk.
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

6. FINANCIAL RISK MANAGEMENT (CONT’D)

(©

(d)

(e

®

Liquidity risk

The Board manages liquidity risk by maintaining adequate reserve of cash. The
Board performs periodically cash flow forecasts to monitor future cash flow. The
current strength of the Board poses no threat of liquidity to the Board.

Interest rate risk

The Board’s exposure to interest rate fluctuation is limited to interest receivable on
its short term deposits and savings accounts as at 31 March 2020 given the low
interest rate in financial market.

Categories of financial instruments at 31 March 2020

2020 2019
HKS$ HK$
Financial assets:
Financial assets measured at amortised cost 1,310,979,920 1,128,846,567
Financial liabilities:
Financial liabilities at amortised cost 75,740,942 73,007,505

Fair values

The carrying amounts of the Board’s financial assets and financial liabilities as
reflected in the statement of financial position approximate their respective fair
values.

7. DISTRIBUTIONS INCOME

The Board received distributions from the Levies Management Board, which received the

Employees’ Compensation Insurance Levy (Note 4(k)(i)). The proportion of distribution
of the Levy to the Board is 31/58.



EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

8.

10.

OTHER INCOME

Recovery of legal costs

Recovery of payments from Official Receiver or
liquidators in the bankruptcy or winding-up
proceedings after the Board rendered assistance and
exercised the subrogation rights pursuant to Section
37 of the Ordinance

Recovery of assistance payments paid and
cancellation of those accrued in prior years from a
succeeded appeal case

Surcharge received pursuant to Section 36A of the
Ordinance

SURPLUS FOR THE YEAR

The Board’s surplus for the year is stated after charging the following:

Auditor’s remuneration

Depreciation

Operating lease charge
- land and building

EMPLOYEE BENEFITS EXPENSES

Salaries and gratuity
Retirement benefit scheme contributions

2020 2019
HKS$ HK$
3,931,019 816,820
2,754,704 2,302,318
- 6,948,218
1,102,311 961,379
7,788,034 11,028,735
2020 2019
HKS$ HK$
57,900 51,630
1,527,780 653,275
. 1,087,728
2020 2019
HK$ HKS$
6,508,293 5,992,457
152,517 148,895
6,660,810 6,141,352
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EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 MARCH 2020

11. PROPERTY, PLANT AND EQUIPMENT

12.

13.

Computer
Land and Leasehold hardware Office Furniture
building improvements  and software equipment and fixtures Total
HKS$ HKS$ HKS$ HKS$ HKS$ HKS$

Cost
At 1 April 2018 - 555,270 412,578 147,458 360,648 1,475,954
Additions 52,934,601 1,785,399 - - - 54,720,000
Disposals - (555,270) - (555,270)
At 31 March 2019 and

31 March 2020 52,934,601 1,785,399 412,578 147,458 360,648 55,640,684
Accumulated depreciation
At 1 April 2018 - 370,180 165,032 58,982 240,432 834,626
Charge for the year 176,449 244,603 82,516 29,491 120,216 653,275
Disposals - (555,270) - - - (555,270)
At 31 March 2019 176,449 59,513 247,548 88,473 360,648 932,631
Charge for the year 1,058,692 357,080 82,515 29,493 - 1,527,780
At 31 March 2020 1,235,141 416,593 330,063 117,966 360,648 2,460,411
Carrying amount
At 31 March 2020 51,699,460 1,368,806 82,515 29,492 53,180,273
At 31 March 2019 52,758,152 1,725,886 165,030 58,985 - 54,708,053
INCOME TAX EXPENSE

No provision for Hong Kong Profits Tax is required since the Board has been exempted
from Hong Kong Profits Tax by virtue of section 88 of the Hong Kong Inland Revenue

Ordinance.

CASH AND CASH EQUIVALENTS

Time deposits

Less: Time deposits with original maturity

over three months

Bank and cash balances

2020 2019

HK$ HK$
1,292,118,923  1,080,367,914
(1,202,837,073) 1,063,004,053)
8,766,549 40,548,595
98,048,399 57,912,456




EMPLOYEES COMPENSATION ASSISTANCE FUND BOARD
NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 MARCH 2020

14. CONTINGENT LIABILITIES

15.

The Board estimates that the total claims reported but not yet determined as at 31 March
2020 amount to approximately HK$378,794,404 (HK$279,676,379 as at 31 March
2019). In the opinion of the Board, the claimants are not yet eligible to apply assistance
payments under the relevant sections of the Ordinance. Accordingly, this amount has not
been provided in the financial statements.

Pursuant to Section 26 of the Ordinance, where an amount is liable to be paid by the
Fund, no part of such amount becomes payable by the Board unless and until there are
sufficient money available to the Fund to pay the whole of such amount.

EVENT AFTER THE REPORTING PERIOD

After the COVID-19 outbreak in late 2019, a series of precautionary and control
measures have been and continued to be implemented across the globe. The Board is
paying close attention to the development of, and the disruption to business and economic
activities caused by, the COVID-19 outbreak and evaluate its impact on the financial
position, cash flows and operating results of the Board. Given the dynamic nature of the
COVID-19 outbreak, it is not practicable to provide a reasonable estimate of its impact on
the Board’s financial position, cash flows and operating results at the date on which these
financial statements are authorised for issue.
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Appendix I — Income Analysis (2015-16 to 2019-20)

Distributions Interest Other Total
Year Income' Income’ Income’ Income
(HK$(M)) (HK$(M)) (HK$(M)) (HK$(M))
2015-16 198.07 2.70 8.32 209.10
2016-17 187.27 5.18 10.74 203.18
2017-18 178.06 10.34 2.60 190.99
2018-19 181.47 21.14 11.03 213.64
2019-20 211.08 28.87 7.79 247.74

Income Analysis

HK$M)

300

250 —

200 ] ) —

150

100

50
2015-16 2016-17 2017-18 2018-19 2019-20
B Distributions B Interest B Other OTotal
Income Income Income Income

Note

1 The Fund is financed by a levy payable by employers when they take out employees' compensation
insurance policies. The levy, imposed under the Employees’ Compensation Insurance Levies
Ordinance, is collected by the Employees' Compensation Insurance Levies Management Board.
The levy rate is 5.8%, of which 3.1% is allotted to the Board as the Board's Distributions Income.

2 Interest Income represents interest earned by placing surplus fund in the banks.

3 Other Income represents recovered payments for exercising the subrogation rights after assistance
payments, recovered legal costs and claims, as well as surcharges levied on employers who have
contravened Section 40(1) of the Employees’ Compensation Ordinance.




Appendix IT — Assistance Payments Analysis (2015-16 to 2019-20)

Employees Relief Legal ’I:otal Number of
. Assistance .
Year Compensation | Payments Costs Payments Assisted
1 &
(HK$(M)) (HK$(M)) | (HK$M)) (HK$(M)) Applicants
2015-16 17.17 64.84 11.81 93.82 70
2016-17 18.47 26.35 9.20 54.02 68
2017-18 11.12 22.18 12.96 46.26 57
2018-19 7.66 19.69 5.48 32.83 37
2019-20 8.00 22.73 8.00 38.73 40
Assistance Payments Analysis
HK$(M)
100 100
90 ] 90
80 80
70 70
60 60
50 50
40 — —_— 40
30 30
20 20
10 10
0
2015-16 2016-17 2017-18 2018-19 2019-20
I Employees E Relief [ 1Legal [ 1 Total e Number of
Compensation Payments Costs Assistance Assisted
Payments Applicants
Note

1 Some of the assisted applicants were approved to receive assistance for employees’ compensation,
relief payments and/or legal costs in different financial years. During 2015-16 to 2019-20, the
Board had assisted 185 applicants.



Appendix III — Number of Assisted Applicants by Amount of Assistance
(2015-16 to 2019-20)

Amount of Assistance (HK$) Number of Assisted Applicants

$0 - $250,000 30
$250,001 - $500,000 26
$500,001 - $1,000,000 50
$1,000,001 - $2,000,000 39
$2,000,001 - $4,000,000 26
$4,000,001 - $8,000,000 10

> $8,000,000 4
Total 185

Number of Assisted Applicants by Amount of Assistance

60
50
40

Number

of
Assisted 30
Applicants
20
10
. [ ]

$0 - $250,001- $500,001 - $1,000,001 - $2,000,001 - $4,000,001 - > $8,000,000
$250,000  $500,000  $1,000,000 $2,000,000 $4,000,000 $8,000,000

Amount of Assistance (HK$)
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Appendix IV — Number of Assisted Applicants by Economic Sector
(2015-16 to 2019-20)

Major Economic Sector Num:;i;l(;zﬁtssisted
Construction 74
Transportation, storage, postal and courier services 39
Accommodation and food service activities 19
Import/export, wholesale and retail trades 18
Water supply; sewerage, waste management and remediation activities 15
Other Sectors 20
Total 185

Number of Assisted Applicants by Economic Sector

80
70
60
50
Number
of
assisted
applicants
30
20
10
0
Construction  Transportation, Accommodation Import/export,  Water supply;  Other Sectors
storage, postal and food service wholesale and sewerage, waste
and courier activities retail trades ~ management and
services remediation
activities

Major economic sector



Appendix V — Notices of Proceedings' Received (2015-16 to 2019-20)

Year Employee.s Personal Injury Total
Compensation

2015-16 2350 1528 3878

2016-17 2526 1709 4235

2017-18 2 587 1 663 4250

2018-19 2 606 1590 4196

2019-20 2 447 1634 4081

Notices of Proceedings Received
4500
4000
3500
3000
2500
2000
1 500
1000
500
0
2015-16 2016-17 2017-18 2018-19 2019-20
B Employees @Personal Injury OTotal
Compensation
Note

1 Under Section 25B of the Employees Compensation Assistance Ordinance, any person who
commences legal proceedings for claiming compensation or damages shall serve on the Board a
written notice of such proceedings in a specified form not later than 30 days after the claim is
filed with the court.



Appendix VI — Surcharges' Collected (2015-16 to 2019-20)

Amount Number
Year Collected of Cases
(HK$(K))
2015-16 745 630
2016-17 642 503
2017-18 869 687
2018-19 961 741
2019-20 1,102 913
Surcharges Collected
HK$(K
1,200 1200
1,000 1 000
800 800
600 600
400 400
200 200
0 0
2015-16 2016-17 2017-18 2018-19 2019-20
= Amount Collected e Number of Cases
Note

1 According to section 40(1) of the Employees’ Compensation Ordinance, all employers are required
to take out employees’ compensation insurance policies to cover their liabilities under the
Ordinance and at common law for injuries at work in respect of all their employees or else they
shall not employ any employee in any employment. An employer who fails to comply with this
commits an offence and is liable on conviction to a maximum fine of $100,000 and imprisonment
for two years. In addition, the employer is also liable to pay a surcharge to the Board under section
36A of the Employees Compensation Assistance Ordinance.
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