f& 5% : CSBCR/PG/4-085-001/89

NHEE2EERMEE

CECNECAEEABEF M A -
FEN R x

518

EFZFE_NFEAANANERL  THRERER > THE
HE<SEQMNME - RFFHEY BAOREESE - B E REEH & ®H
FIMERBEABENHIE — 3 3% AHPEWE —F Y
FUWH—H FR-FINE_LFELAGEFMHFARETE -

H B

NE B F M BUR
2. BFHN LG EFHFMER - 2t 2@ s ikl ~ B

MBEAEGELS NG » K R Ak 8l 50R 3k 1y Ik %
WA FEFMEL S RBEHFMINARES RTHEE - &K EHEHEK
KO BRNZBROTHEEEGRTERIEER ZFF L HFE BN E T H
MABEFMARKS  ET=2HARMWMAE DR LTEH
BHAD AL = B 3 B IS 00 - 8 E A & o Bl Ry (a) 8 4 — KBy 3 B & 35
A A DU E RL R RS RO 2 T BN B (b) BN — KA #T B K
P E - DEABEFHE S HLEREFTHAZMEE 5 DK
() EEFTERHNEREBTWNETIABRGTHMAE  LILBAH &
XA EL e BB AR - 550 FEH&ESHE R
FUGE 3 B L2 B R - ANH A-

BERFHN - _NE2E_AFENLH

3. REMEMT  EFEFMESFHELSRR - BTG EE

' AR HEEER R AT AR BEFRY  KEIRFRGNE —F
EFHR NG AFRT



THREREGRTHEE®E  EFELTZHEMEKZE® - Y (E
MORFERGR SIEHAOFMRHE S EREEER EERNREMRE -

o VB IR I

o EVETE AN E D)

o BT By W BUIR B

o B B e IE

o Ik U7 ¥ B B BH & Ay ZEOK

o AR

MEFMAR T EZEBRTNFMAREREGR AR FE HX
maBG  RBREAEREFTHEEGRMTERGHE®L L H A5 WM
B AE R E -

B EE RN
4. FEHRKEE_FTF_NFE -FTRGRMEE - R @S0

ARERBWENEZH N - MEBEYHOHE P HE - LA
HENEBLREHNZXEERERX FEAMEERBZENE
2.7% » F—FF R 4.3% -

5. BERK  FHERKEES T NIFHEEG RGE P8
R -BEEGRIDEEKRE  WEBREFS DS EELE - 55 #
IRiEE - S E&G BRI MRBEEE - FINEFRKEE MR
EVHOESE-TUE BEHMERGEERDS G WK LMHE
Pe oo AL TG A o BESE WA M OIN A0 BT HE H 2% TH IR ik SRR Y HE i
EEBMAHEE  HHRHEHERAAE 2 & T REE - CFF
EEK - ETHEEEERERMLE LR - R - RE R
MERFEA > ATRE R EBEAMGEFSOMEE - HHE = F 2 /Y F &
BIWE 2.5%% 3.5% -

6. SZLHMGE _FNFFEPNHARAER - KFHAMEFHBOKR
ERE_FNEHENHMERE 3.0%0EAMA - BEERZF
SHEENZE 29%MAKYE - B2 =ZFFENE REANLTHEFY
e E—FRMAEST 3.6% “F - =ZFR2EA LI 3.3% - B

2



AR HAEWASZ IHSNHAER - By TIAE - B ERE
2 FF -

EEEANBE

7. BE_FINE=AN 12#HAN - KEEEYEZEHH 2
BK IO%NEFFMEREENBREGE S HEYEER  BERE_F
C=ZFE=ZHW 12 A ET 2.0% - BE_FNFE=HE 12 (A A
N BEBEMELR PHFES HE ZEMNEHEEBEYEEBER (=
{E +8 B o Bl E 2 WA 50% ~ 30% R 10%RyEF ) °» B E —F
=F=HH 12@AHEKE  JFEDOT -

T B FEHEE LEHE NEHE
V) {E 158 8 ) E 15 8 ) E 15 8 ) E 15 8
S 2.1% 2.3% 2.0% 2.0%
BN 1.5% 1.4% 1.4% 1.7%
8. TEIHUFENEBEBNMEAG S EHEYEESE N S B LA
2.4%F1 1.7% o
B RF B BF BUR

: CTEC=2FECWNEE RFNMBRARFN R 1,002 T
HAZF_WNE_AFENMEATR 481 80 - B2 ZF Y
FZA=+—H WMBFEHER 7,346 EoC - MBERFRILEN » =
TOHFE=HENMEREERFER 6,865 FT -

PO I % ) (RS R R BV AR B — K AT R G BB T 3 A 0 % 9 1R
USRS B - IRE R M RIETHFMAER G2 SRR
ZEE S

COERAE  BOTEAR AT GE % DU A S = A R R R RO
(ZFoPES AL ) c EEBRREN B JUE R 0 0 1R O
g3t 5 -



o B 8 35 s 4R IR

10. CECNEFMESREAECK TR HENME ~F - =
FUHZHEZZWENH B/ 12 @H > HEET 113 HL
Al 3t 134376 g & (15 83 F A M B R 4 A Y 132 490 & & B A
30 MM B/ I HY 1 886 4 (B B ) HY B A B 5 M AR S0 B < Ay 3R
HEg - - _FNEFMSESFESREYAOT —

i #
= o 4 ¢ EXFEEE BN & B E a4 g 5
[A] [B]

[A] + [B]

= e 3.63% 1.42% 5.05%

g 5.03% 0.32% 5.35%

& = 5.26% 1.37% 6.63%
11. FMESARAEREY (Fi8g ) R_F_IWEHA -+
HETE®R FR_F_IUFEFNBESBFRENER - 2HHEHTg £

F

BHMRBAERLE - FEGREHEEEEE T E RS
BEE RS -

%‘.Jr

12. R B AT 55 - B (8 5 < o Bl /Y #7 B e 35 A 1a AR A IR EZ
o Bl RUGE M BB R EIRHFMNBEHEREE EFE

CESZECINEHFHESFEE S ZEHF S RBAFES R
(a) @« MFHREE 33 B EE2EH A BHMEE 54b Bk EF #H B - Al
79,136 7t £ 159,130 7 ;
(b) g « s Hr A 10 2 33 Bho[F] 55 #r B - A 25,815 L= 79,1357 5 K
(c) K& « M F M5 10 BELUT oA 55 % By - IR AL 25,815 7T »

P HMBBREEREEAT R EHEENI MR ENREN  BEAFEHEREMWEE
Ra) EEEM  (b) —REEBERMAFAER (o) M mE ks Dl
() FAEEFEMNGHBEMGE TRERAENTFCHE AN EEHEELRT
DS R B TR = A HE L > FRACRLEE - 1 & H IR
[ E B # I — Rl %R TEAL B & - W IE 45 AR 5 N W& A e ) A
B (flanfp i - REMME R BT RNS ) W2 -

O MUEFRFFEREGBRAARGHET SFNELA ST HHFB TG G
REH#FG LHERT S _NEFHESAFENER -

&

4



Z-NEZFTEELABEHFMNARE  THREREERITHIER

C R FH IS SR EEN AR FEE IR E LR - R
T HIOCF-NEDFTEFRELAGEFMA LML RASHEFT &
TAHH— N ANERBEEE-Z - LE T FENFEIEY
MBS (& E > PEMEEH SR 25 R 1.04%  1.03%F
1.16%) » M FH RPN EREREENEERREEFHEM L > fWES
MEEE  DEHZFRNIFHES FHEE - —W N LM
mo ZlFERNE - NN ENRTFEEE T -NE_FTFEE
Y S 85 E B R BB 57 0 BB EZ F R B RO AR RN O B F BRI R
BB L & KL - B PR F M E AETE =@ F 2
Q[ U B s SRS = DR =

ol & 4

—NWANZEILEBEEEZRZ | KAEEN

¥4  FHEm | _F-NLE_SEEN | BERY | mmms
®B | WEEE FHREFEMT | FEEX | wmagE

[C] [D] [C] - [D]
= 5.05% 1.04% 1.32% 4.01%
g 5.35% 1.03% 1.50% 4.32%
& g 6.63% 1.16% 2.17% 5.47%
BAHFHFAENEXR
13. B T FE H B IR FE T /E b hoooh BB 5 TS GE - 7 A fh 7 B T BN

HBERNER  ABEFEFRREER_-FNFLH-+=H
g B AR K URNUEEZREBESMLBEE

#OE Y E R R
Ty MREFE -

14.

Vg fi oo

IR T 3R -

PR B T HHF MR B ER (R4 B) #

T HEEEERMALABELIERRTAEHE  TELAFER I  THELH

TEHegNBUFRESERAERTE -

5

il

\




B 5 = e g & =
FeBE | HeBE | HrekEl
O ERAEETHEg S
(a) REBRINEE T 4.32% 4.32% 5.47%
(b) RESHAKEMT 5% - .

1% 5 B 8 25 3 A RS R 0

HEFWEZFAEFRLEES

111 HEIEE S A = e -
(D e e 5 B 7F & AT E &%
Iv) EB—-EZEHFR K E
v = - . 47%
o % 347
15 BAE_FE_WEAA - F+=HgEZzHNEZE8EHEHHE

RAEEKRM T —

() BAEBLFHBEZ FEEFERR TLERERR -F1

oo gy e R I — SCEKR DY) &5 8 A R -
M ERERER > & WELSFEET R ER
B ra#ABEESEBFENRERGA DR T RET
REMXFREFEEZBCRAEBERL - HR = H & H
PRI A S g R IEH - EVRE HKisEE kA
ERELET MERERERE BRAOXSBFHRIU &0
55 it S5 R 1% e R 0 s

(b) B& 75 fa i - B B X (0w ¥R R R EE BN B8R 0 P 51 &

ORI S SN s TR RS = B N R I N S B
MAKE  MHEZHNABECHERKEHRIEE - EEit
0N W5 B AE HE R 25 T OB R PR e IR T ¥ R 2 Bk B
MIfEEER > BT EENEBRNERLSS AR H S
e BAREHERFANDEMOBTBRT > BFEZEZBME
RoBAFTMEGEHELERMERIEHSE > MEFLH A
BB 3B T o WG AR R B 2 U & R B B A A R VIR

gHEE

X T

g (ERAHENRG =MB T .2 — ) Wik mHEZE

s
I
S
\In



EMFEEE LA ENILTE  UEBRFRSMHEEA
R

(c) B HE Roe W H BN M BUER - H@mHEFEAE
BN MERFAEEOKY  CHEHEESH H B A LM
M EE NEER  FEKEZEEOEE 5 X

i iR

o S

(BEH-F-NE_FFELFEFMFARLME G - Pl K
IR 3 R BB L B R B IR - (H S 0 B OOG R 3R M AE AL RE I
ek S S T A B S By & B -

~NEBER LR

16. WEBER  AHFERZERT > HEDE RS BUS NG
R-mm@Ef8®% SBEXRMLENDEAEBFHE R E H 5 B
HoFERmEEE - DRI E R - BREREE  RIREEH
FHOMBERE - HUFEEK  E5HHHEMT OB BMKMEZE
RRFFE LT ER 10% ZFHRAOHEAMAE THIIMIEE - TRH
NBEME KRB - BT HNMENWIHEIRAEES > WET LB
BB - @EXBBANCREBEBERANVIEES W - T
MHBEME BB ERBESEEGS  BEMEMHME - LA EY
g MBHERSTBNLFE EEHEEERLY2  #HER
g ER DA EEFERBERFTRY " 2T E 8 5 ol E
EMEZEFFER BETEREBERFEER OB BERMOAEH
5 NETLLR S EE -

CECNE_AEEABGREFHARAE
17. KERBIL AR EMSE THOMEHBRNRR  THREREHE

7] 17 B g R U E [ Bk 05 P2 DLN B9 T Y R T AR R R BN AR B
I



& W B ANBEBEBANE® |FMESRELE | FMAELHE
BHE R 1414 A5 A
= e 21 693 4.01%
3%
g 121 618 4.32%
& E 30 057 5.47%

18. EHERELIERNEFRERE T - R 2024 £5F —-F %G
- EMEERE M HFWEE L - BAINEEREDRE K
B HES BT R DREER TSR A - AR E ST ENEIT B F
B HERKKEEGE - TPHE -THREGRTHRERERZE
AL AT A MR AR B BT BOIR B R FF HE B R
> B R —FEEER LT BT A 5 & opl 1Y 8 B & 355 R 5
Ry IE 8 DLRAERE & 8% &R 5D % 8371058 BUF s #H 8E J7 it
MO ERLE  RERE LS B8] —INF 3% HEBHE -

19. ANEEFHEZHELAMEVERRLABE » HHRE
— AN E T FE DA U ARy Mok - M Ay 3 B3 8 5 = B
e HE - Z2ERERAOFANE  BAMMLIELHE - H
PR BURF Y BCSR - N 5 B R B GR BN & AL Ml -

SRR T ENENE Y

20. ERBMEME THREBEGRITEG R R T HMNHAETE
MAEMAEWNZE —“F _UENH—H -

P HENRBEECFECNE=ZH=T-H®MER > LEEN 18 640 H{EFHF M
BN OLEERE P AEMFENH  EORENEMAERENLBTE -

U HBBBERAEL I HEELERBNNESRMAFARSFHNESR - B
HHEMHAENER I UEEREROBE -

8



H it AH B 2 1R

21. ABEEFMHABEL A EAREERAEAERE  BETE
B ELABEANREEXNEIHRBE L (BOBEFH KK LFN

Ix

EHERFAH BB RMAE NGRS ) - EROBERT FEHLRN
Wi C -

&

RS

22. AR ARG (EAK) Ul AR AR -5
EHEE  EAED MHNAURFE#ERTARAECE  HHHE
I R

23. HErFM AR GE (NEHERTHE ) SOBE > BB
ENEMEYRBEOZEY R ENT ¢

(CLH & T 5 B L)
(a) NS /=] 3,906
(b) REAZEBANE 35
(¢) QR 4,772
(d) i Bl B % 16
& &t 8,729

" EEEBFEEN 18640 HEFIKLMMN U B ERE S B AEFNITM - EoH#
B EMAEREN AT ENFHFIFAERMIIBWEIIE T (F3ET70087T) -
DURFZFNTPTEZS_NE_AFEERERABEMMBET M ERESHZ (4 &
8,000 & 7T ) -

1?8 BT T L S F B B B 5L E B R Y S S B BN A B A 5 | ey i Bk B
X EX()HEEBEEE R -



i BRI S R R B BT 18.6% - Hr i B B i HB A Sk T
PeEdEmal —FOFHFABREBEN  SXOBEE 0 3%
MR FxE ERE2ESFERIOFINESFESZEZITTS
HERAMN - KNt ABRESTIHSHNEEEZE /D HEROY
BAHRMARE - MAHEF AT Er & £ RK— B IFHH
PEfmHFFEEmg S EEN0HETE  HFZEILE RS
FEEBRRFHFTMARE  HEEZEER -

HEEZ

25. ANBEEGRREREETEREE G RTERE&EHRER
ERSR (ZZFZMFEANHAMNEE ) B&E KA [E S RS B
G SE - RMgFHGHERE  LXEFES AEEE
A -

&

26, HHZEZERBEMES  UHAKESERER S EEB
EREELM L LB (BE 0 28103112)

NBEEEBR
“EZUEAHNA

10



b £ A

FEFHESHERK
R 2 Fr B L Z T FER

FEFHBEHFER - ENFEE RET - HEEEE L
ERBZEFHNFARBREE - B - NLA=ZFDK  FEFHSES
MAE-HEFWESRELZES (FEg ) REET - L HT D
BB - F@gdm =7 UM - B R R R BT R
FOMEHAGAFERRBEFFEHBENBIIZAER  WR
XU ABIFERE BEEETHFMESFHER RO IR
AR EHESEAFAEGRE - RARAHFE G RECHRFT &S
HAEHENEHE  D#ftFEgms FEIEZEFTBETNER
®’RoOEHEHBRIFRERZHFMESHE T ENWER  UEEZE  EEE
FEEEBANBREXR®R BRI HEEXELSS KFEEANEHE
kB EAGFEHRHEZEGH WS R E T8 M5t & & T E
FE 50 B s B A & -

2. ol E 2 A ARy R R - B = M 3 & AR Bl B9 S B S 2 MR I
B ENRAHFENREFAM IR  SEHFMNESBERLS
R Bt E R~ Ay H oo —IH 78 5 8 K 3= 1 R0IE 88 %7 B B SO B9 &
o BN ER G E (T - 38 6L PE R A2 51 5 & B & 35 R 55 1
I — OF 1 AL & B 1 B9 55 B 8% E R0 B N IR BE R B AU ik - B2
RN NELBEEFMAEREREEREZES (—L/AUNA
FHRHEZEY ) WEENETH - —LANEFHEZEEX R -

MEFMEZFECELERBORAREFHENSHEZEE (4
mETEWNIRENERE > HKO RS EEE ) » Al KA P&

R JRZE AT B BB IE B8 R B BE S -

' HWEBIENERSAFEHREAREGREEFEEZEY (FHEET) RLBEA
BFERRGGRIEEHEEZAES -



Chinese Version Only
0oooo i+ B

% R I PR IE R v 3 ABREREE 2R
. . ..5 f* ¥ r.}’ ¥ Fi‘ g (%\. ) . D{IK:]"QE\&E ¥3’}i—3263
Disciplined Services Consultative Council T 312810 2703

(Staff Side) ® 3.: 2537 6937

LR

FEE 2%
PR E B O
SCHBTAEAE B E
B mE L~ L JP

2024-25 # g i FpUAK

F R 2024E 50 8 p ke ko k BIVFERE (S
BAERFPAF FAEL LT

BOE R FEOR - PO HEEEPAE LT AL K
R P P AT %?ﬁwﬁgibur@%%Jﬁ@H%%
B 2020-218# RAe > e frh i ok A £ 0 £2022-23 8 B Al - 4
25%%&?**”@&%@5%%%o&a,ﬁ Fofirtd EREN R LS
B E F (Y M R ke s u A u 1 B4.65%% 2.87%) 0 it
HAhEDPFFIreaRS o B9 TR R dpdkp £ 12020&37

2024 & 33 (A 3 - ER3Y HI12B 0 Apt ) B ;LJ tg % 10.2%(1
OB A W 5 42.9%, -0.1%, +2.4%, +2.3%% +2.3%) - £ ¥ B I L %2

e
A%

B d s F A ARL B TR AS T ol fk»lwwlgﬂ‘gj
ARSI L R EA @2 5E R A W 7]20.8%1013.6%
VARFOME 4L ARAHRES o

e » 2 / - vy e LA )3 y 2z 2 % :v,
Mﬁj—m R EMRR O LK/ EaaEMIR] T ok
/%7; @iﬁ’d iF A ﬁ L 5’\&1;{.7; f,‘s;g«ﬁ,g\ x4 % mp}iﬁ» TEVEP S
N 73 ey ) bl faey) J 2 1 AN
%Aﬁﬁ%W?f?%ﬁ%W<ﬁw © B kG ﬁr%‘ﬁJé%’«
R EFRRETE oA RFHERAE SBRTENLDFRES K
Lo R OR T LR N AP E AT e B A
iﬁ%mﬂﬁﬁ%%*iﬁlﬁ°ﬂﬁ’?kaiﬁﬁiﬁﬁié
%Ff"l‘ __IF’7L\<-"§E—’:E'TJ@4 ’%—fﬁ—i‘%x;}FOFEEE?’%fﬂ;fKF”JJi
BURRI TR T BRI TR R g A BRI TR B e T AR BRI TR B AT S T
Government Flying Service Government Flying Service Government Flying Service Government Flying Service
Pilots’ Union Air Crewman Officers Association Aircraft Engineers Association Aircraft Technicians Union
BEFERARE (FEE) BEFHEREGE (G TEEWERGS EHEHMA T ERNEERE S
Correctional Services Correctional Services Association of Customs & Hong Kong Customs Hong Kong Fire Services
Officers’ Association Officers’ Association Excise Service Officers Officers Union Control Staff’s Union
(Senior Section) (Junior Section)
ERNERE R ERNIESESIENE RN TERE FRNER LS ERANSHEIEETE ARBEIEHE
Hong Kong Fire Hong Kong Fire Services Hong Kong Fire Services Hong Kong Fire Services Hong Kong Immigration Immigration Service
Services Department Department Ambulance Officers Association Department Assistants Union Officers Association

Ambulancemen’s Union Officers Association Staffs General Association


rhflai
文字方塊
Chinese Version Only
只附中文版


47 }a q_,%fxm}‘f’g’“"lﬁ,%’?/é] DLV &é‘ﬂ‘%g_ i< m}%r F)4F FE 0 e
%w a**%@ﬁ?kiwaaﬁﬂ—ﬁéﬂﬁﬂ I i At
hehpeh QA T RESBRHEMEFFRECRPE -

EFEHFE )R HFPAERED AL - BE BARE e 4 o
%ﬂo@é&ﬁﬁ%W%ﬁhrai%b;Lﬁ,fﬁ@%‘ﬂ@ﬁﬁ%
FrhmvumEPERALERAS Y S 6.63%, 5.35% 1 2 5.05% ° ¥
2024-25 F R iR HFEPAFE AL PR AL RER S Y PHT O
Freatieps on D BB FEFT 0 3 U8 D F R
LA e AP AR AES GG 5T _*-%i"f x?ﬁmT&P%
LA F e 1F1ﬁ§_ auﬁ&}’}‘fr mim’g/é‘ﬂ‘
LR BEHRETF LD G Aot L Ar F ‘
ﬁﬁﬁm«gﬁﬁgifﬁf AR HoAp G A g%f{&iﬁ‘j—ﬁ??#ﬁ(ﬁvd&rﬁ_%
PARE Rt L LR FS T R EE)E R AT PR R R

= B, R
L S

Greryd > AP AP BFARET ERFIRERST A Y R
PAE > 2P ALEFPESRDLARESfREES R o R L F R
1 @mf“%ﬁﬁ\“%ﬁﬁm%miﬁg—ﬁ%*oﬁﬁﬁﬁﬁ
i 3 “)L&lff’?fuffA’J BERE T KX e X B4 o

hoff > BFE(H)EY BN RERFPAFT P ol
HERRE LD #E%Z FRe 2 oL A& RS R

2024 &# 5 % 23 p

th % % %.: SS/DSCC/P-3 P. XXVI



Chinese Version Only
gooono

FFax No.: 2537 8630
E-mail: cindy py_mak@csb.gov.hk

s

Rm. 326, 3/I, 1 & &
[zast Wing, % ‘“ﬂzﬁﬁf&’l}ﬁ ﬁ ﬂﬁ?(mﬁ) A (& h’g &
S eremment Offiess. - MODEL SCALE 1 STAFF CONSULTATIVE COUNCIL DR A
“ ' / i gy YO ~ W P
Tamar, Hong Kong. - (SlAl‘]" Sll)lﬁ) Pt ;{ '?
3 '€>’ (5] ‘{;
Tel No.: 2810 2209 R
o
¥

At A B 0 SSMOD/SAL/PAY/5/7/1 PL29
A kA Bk 0 CSBCR/PG/4-085-001/89

HEHAABRNEE 2K
ST KB 0 B9 M
~HRAFEK R B K
b AT s W &, JP

#%j{ :
202425 S BB A F B WA

By 2024 F 5 A 8 BE R BIL K H — A2 RN BT
g (B ) 3k 2024-25 F B~ B i@ a) & A% Ko T

BT — @B ERATO AR KPS
HHERA TN A o AR 2024 FHBAB LA S
B B B A B 4B 35 AR A 6.63% 0 fr do R 3 3 4R B
BOFAER A 5.47% R ERRE L > RITEKRA
T B 3 8 A8 3 0 45 4% Ao dp 5.47% -

R A AR S P dr B AY
A KA B B
£O1.16%74% » i B A8
i

=

FE ARG 3 4 BB N

AU BB RN ENEEREYE > FBE @S HA
DOk E e A AR R O 0 AF R R B GE 6) 5 B) 2 Sh R o A SR Y i B A
BALEETY O MAEH KNG HHMEEHERE TR DR RFE
EEEAR SHA D RRGRN  EEMHARKFH L 0 MR M
MBI R 19 BAB RAGE G P SRR 2 BAEs o wa
2021-22 £ 2022-23 B F K > 28 AR A AREFIHRYE o F P
NS 5 %) B 3,734 & 3,863 AR AR W AL R BCE B A2 i
— R ABRETEE o ABABKRERERAREDR S
Wy AL L JE e - FRE o AMTE BB A AT LR A AT
W F B %GR F R T AR N B & ) BT SN FL R S 4
THMAEFBEAR ~FR > URALATH LE R T Afof T B
Fo R R R THEG — @RI AKRTAMAMFBA D - B A
Fo A AR T AR AN B A do T4~ B A B ME L HE S HE R AR B B B
BAmAE > AHAMBFEFDRT CEBRATTH B E - BT
Wo o R O A 18 S R BE B R w6 A B R a9 A 0 35 U R e
WHABRF N F e RERARI ABKYG AL -


rhflai
文字方塊
Chinese Version Only
只附中文版


FREHRBRBASFRFEAF A RE 2023 4 9 A 30
ai%*#&aawg1m3%ﬁm’w%%%ﬂmoﬁé ~F5 B E
RREBAGF GO T AAT R EWB - B HAHAIRBEDERNLT
%L*rm{ﬁéﬁﬂ?“f At THhEFOCERBAN KMo BEHK
FRHAGREILER B Y RGN & AR /\ﬁ%aﬂ*%mﬁ*ﬂx?‘%
@\i?a&~w%ﬁi FFAALRE "L EFE—B | BHAR
MERZEHRBESEN TR FLEERZL XA 28 B ERN
T EE W hkfk%mﬁ%E’AﬁaA&ﬁk THE &40 5 1% T4 >
RBEBRRTRAZVEEDEZBDFTATLT KRB F4 B4 B HeE o £ K
$%%Mﬂ%%&%%%%i%@&%%&%%ﬁ%%%’mﬁ@k
kﬁ%A%éﬂ$%&ﬁ’W%uﬁﬁk%ﬁ%ﬁﬁ@$%@ﬁ’&
Wb RANF B B RSB R -

HREHBEANGANFARBRORIK B HF B g A
W'E¢K*H$iaéﬁ%%’&ﬁﬁm%Mﬂﬂﬁ% %A 3R
NIERARAER - RIBBEIFTRIT R A AR B E 2024 F 3 Ak
12 AW F8HEEWE SR — #mﬂ%%ﬁi%zwmﬁx@ﬁ

CHEMBEEBR A RBAB Y SHBABEBANSE (EFH33%)EF (L
7’+31%) #Iﬁﬂ&fﬁ%(iﬁw%)&)ué(J:?JrM%)éwa#%ﬁ 2024
CFIALEFBRBEEORFIE BB BRAARETRB A TH L
B X A AR F RO o RV TR F T 6 E R
BARFAEAFBENBE N » MAEKLEZ MY L TAKT -

ZMA G RHALMEARY > BUFARIEE > BRABTRE
FREBREEREEER > LB F M HH ’F""”‘%/‘“ b B
# 3k #ﬁ@%éﬁwﬁﬁa&%Mi%@&%m%SM%ouL%
o REHFEAHATRE (R TR BT oM ER  RE
IgX—NEBHREBESGHRARERREETR -

FBREHRENT BTRE

: o Jttd
W ERE S A |1
T‘ﬂi’e"»
2024 5 B 23 A
BUfEATSH BUFAQES BUHBIER TS FRABLETS BUNFEEEATTANRS - ABRHARSEHIBR ISR

ABUKBEEETH

Government Staff Union Government Employees Government Municipal Staff Hong Kong Civil Servants
Government Property Attendants Association,

Association Genera 1 Union General Union
Agriculture, Fisheries and Conservation Department

Staff Association and Hong Kong Government Water

Supplies Department Employees Union



Vgl T g
FEEBME KL RAN
L AR+ 18

&BiE Telephone: 2860 2645

& Fax: 2200 4355

English Version Only
ooooo

fth & $£%% OuR REF: CP PER SS C/4-85/2 PT.13

A< {4+ 45 % YOUR ReF: CSBCR/PG/4-085-001/87

Mrs Ingrid YEUNG HO Poi-yan, JP
Secretary for the Civil Service,

9/F., West Wing, Central Government Offices,
2 Tim Mei Avenue, Tamar, Hong Kong

Dear Mrs YEUNG,

Pay Claim
2024-25 Civil Service Pay Adjustment
In

response

to

letter under
2024-25 Civil Service Pay Adjustment:

Staff Side (PFC SS) wishes to put forward the following in reply to the

your reference
CSBCR/PG/4-085-001/88 dated 8 May 2024, the Police Force Council

The PFC SS has always respected the existing and long
established annual pay adjustment mechanism and appreciated that the
Government followed the Pay Trend Survey (PTS) finding for Civil
Service Pay Adjustment last year.

reveals a positive Pay Trend Indicator (PTI) for all three salary bands.

We notice that the PTS this year
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Hong Kong has experienced various challenges and turbulent
situations in the past few years, such as Covid-19, severe national security
issues, complex and ever-changing China and global situations. The PFC
SS fully supports the Government adhering to the principles of exercising
fiscal prudence, especially in difficult times, keeping expenditure within
the limits of revenue and committing resources as and when justified and
are needed in public financial management. The PFC SS had taken a
considerate attitude to share the hardship with the general public and accept
the pay adjustment decisions over the last few years in which the rate of
increase was lower than the PTS findings. The latest figures show a 2.7%
increase of Real-term Gross Domestic Product (GDP) growth over a year
earlier, indicating a relatively stable economic development in Hong Kong.
Also, the Financial Secretary expressed optimism about the economy
prospect of Hong Kong in February 2024, believing that the economy
would continue to improve steadily in view of Government’s efforts in
attracting business investments, talents, and funding over the past few years.
It is expected Hong Kong economy will further benefit from the expansion
of the Individual Visit Scheme and cancellation of all demand-side
management measures for residential properties. For the Government’s
fiscal position, although a budget deficit of $100.2 billion was recorded, the
fiscal reserves stood at $734.6 billion for the year ended 31 March 2024,
In view of steady economic growth in the foreseeable future, it is
reasonable for us to expect a pay increase.

We would like to draw your attention that the pressure of life and
cost of living has increased over years. For the 12 months ending March
2024, the Composite Consumer Price Index (CPI) was on average 2.1%
higher than that in the preceding 12-month period. The PFC SS believes
that a proper positive pay adjustment, in accordance with the
recommendations of the PTS, can relieve our stress from the cost of living
crisis.

We continue to be committed to safeguarding national security
and combating terrorism. While social order has been further improved
after the legislation of the Article 23 of the Basic Law, police officers have



stayed vigilant at all times in curbing acts that may endanger national
security according to the law with the strongest determination. Despite
the hardship and high risk associated with our mission, we always perform
such duties with the utmost professionalism with a view to living up to the
strong expectation of our country, our Government and our community.
In 2023, the Force, with other civil servants, worked very hard for the first
District Council election under the improved electoral system. The
election achieved a great success and the Chief Executive expressed his
gratitude to all the civil servants participating in the promotion, publicity
and organisation of the election. He particularly thanked the disciplined
services for maintaining public order, enhancing deployment for preventing
risks and ensuring the safe conduct of the election. Indeed, various
feedback received and surveys have showed that our citizens are generally
satisfied with the performance of the Force. We must emphasize that we
are always ready to handle tasks assigned by the Government, regardless of
whether they fall within our responsibilities.

The current shortage of manpower in the Force is deteriorating
with more than 6,000 vacancies, while the Force is facing a tremendous
increase of workload arising from national security, various mega events in
line with Government initiatives in attracting more tourists, as well as more
prevalent deception cases and cybercrime in which the losses last year has
reached over $9 billion. Although the Force has adopted a lot of new
measures in recruiting police officers, the PFC SS believes that an
attractive remuneration package is considered essential to attract talent to
join the Force and also to prevent talented officers, especially experts in
financial investigation and cyber security in the Force, from joining private
enterprises.

The PFC SS understands that the CE-in-Council would fully and
thoroughly consider all the relevant factors, in addition to the PTIs, under
the established pay adjustment mechanism. In view of this, our Pay
Claim is carefully considered taking into account all the other factors,
including the Government’s fiscal position, the state of the economy,
changes in cost of living and staff morale. We anticipate a pay rise in



accordance with the PTS finding.

To reiterate, the PFC SS is of the view that the current pay
adjustment mechanisms does not fully reflect the unique nature of the
police officers and are not applicable for us. We propose to set up a
standing committee like the Standing Committee on Judicial Salaries and
Conditions of Service for judges and judicial officers to advise the
Government on the pay and conditions of service of the police and
disciplined officers.

In addition, the PFC SS would like to reiterate our stance that the
Government should cease the unfair deduction of the Payroll Cost of
Increments (PCIs) from the figures of the civil service pay adjustment.
Especially, as the current cap would result in an unfair reduction of a
significant proportion of our officers’ pay rise.

The Civil Service Pay Adjustment is interconnected with that in
private sector. Private companies sometimes reference Government pay
increase when deciding their own employees’ pay increase. If the
Government disregards the findings derived from the established
mechanism for Civil Service Pay Adjustment, the legitimacy of the
established mechanism will be subject to scrutiny. The confidence level
of labour class on the established mechanism will be significantly reduced
and such that the governance will be negatively affected because of the
inconsistent practices.

We trust that the Government recognises and truly appreciates
the dedication and sacrifices that our police officers have made. Fair and
reasonable pay rise for police officers is also extremely vital in maintaining
high morale. We look forward to receiving a just and reasonable pay
offer from the Government.



Yours sincerely,
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Percy LEUNG Wilkie NG Tobi LOTHIAN Ray LAM
Chairman Chairman Chairman Chairman
SPA HKPIA OIA JPOA

c.c. Commissioner of Police
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