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Section 1

Employment (Amendment) Ordinance 2025《2025年僱傭 (修訂 )條例》

2025年第 27號條例
A3162

Ord. No. 27 of 2025
A3163

An Ordinance to amend the Employment Ordinance to lower the 
threshold in respect of weekly working hours that is used in 
ascertaining whether contracts of employment are continuous 
contracts; to introduce an alternative criterion for such an 
ascertainment that is based on the number of working hours in 
a specified 4-week period; and to provide for transitional 
arrangements.

[28 December 2025]

Enacted by the Legislative Council.

1.	 Short title and commencement

	 (1)	 This Ordinance may be cited as the Employment 
(Amendment) Ordinance 2025.

	 (2)	 This Ordinance comes into operation on the first Sunday 
after the expiry of 6 months after the day on which it is 
published in the Gazette.

2.	 Employment Ordinance amended

The Employment Ordinance (Cap. 57) is amended as set out in 
section 3.

本條例旨在修訂《僱傭條例》，降低用於確定僱傭合約是否屬連續性
合約的每星期工作時數門檻；為確定僱傭合約是否屬連續性
合約，引入一個以指明的 4個星期的期間的工作時數為基準
的替代準則；以及就過渡安排訂定條文。

[2025年 12月 28日 ]

由立法會制定。

1. 簡稱及生效日期
 (1) 本條例可引稱為《2025年僱傭 (修訂 )條例》。
 (2) 本條例自其於憲報刊登當日後的 6個月屆滿後的首個星

期日起實施。

2. 修訂《僱傭條例》
《僱傭條例》(第 57章 )現予修訂，修訂方式列於第 3條。
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3.	 First Schedule amended (continuous employment)

	 (1)	 First Schedule, after paragraph 2—

Add

“2A.	 (1)	 A week (except one to which subparagraph (2) 
applies) does not count for the purposes of 
paragraph 2 unless—

	 (a)	 the employee has worked for 17 hours or more 
in that week; or

	 (b)	 the employee—

	 (i)	 has been employed by the employer 
concerned during the period of 3 weeks 
next preceding that week; and

	 (ii)	 has worked for 68 hours or more in the 
period comprising that week and the 3 
weeks described in sub-sub-subparagraph 
(i).

	 (2)	 A week falling within either of the following 
descriptions does not count for the purposes of 
paragraph 2 unless the employee has worked for 18 
hours or more in that week—

	 (a)	 a week beginning before the date on which the 
Employment (Amendment) Ordinance 2025  
(27 of 2025) comes into operation (pre-
amendment week);

	 (b)	 a week that is one of the first 3 weeks 
immediately following the last pre-amendment 
week.”.

3. 修訂附表 1 (連續性僱傭 )

 (1) 附表 1，在第 2段之後——
加入

“2A. (1) 除非符合以下情況，否則就第 2段而言，某一個星
期 (第 (2)節適用的星期除外 )不計算在內——

 (a) 僱員在該星期工作 17小時或以上；或
 (b) 僱員——

 (i) 在緊接該星期前的 3個星期的期間，受僱
於有關僱主；及

 (ii) 在由該星期及第 (i)小分節所描述的 3個
星期組成的期間，工作 68小時或以上。

 (2) 如某一個星期符合以下其中一項描述，則除非僱員
在該星期工作 18小時或以上，否則就第 2段而言，
該星期不計算在內——

 (a) 該星期是在《2025年僱傭 (修訂 )條例》(2025
年第 27號 )開始實施的日期之前開始的星期 (修
訂前星期 )；

 (b) 該星期是緊接最後一個修訂前星期之後的首 3
個星期當中的其中一個星期。”。
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	 (2)	 First Schedule, paragraph 3—

Repeal subparagraph (1)

Substitute

	 “(1)	 In determining for the purposes of paragraph 2A 
whether the employee has worked in any hour, 
subparagraph (2) applies.”.

 (2) 附表 1，第 3段——
廢除第 (1)節
代以

 “(1) 在決定就第 2A段而言僱員曾否在某一個小時工作
時，第 (2)節適用。”。
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