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Purpose 

The Government launched the Top Talent Pass Scheme (TTPS) in 

end-2022, targeting high-income individuals and top-notch bachelor’s 

degree graduates, to trawl for outside quality talents to enrich the local 

talent pool.  The visas under the TTPS began expiring since end-

December last year.  This paper provides an overview on the situation of 

the extension of stay for talents under the TTPS as of end-July 2025.

Background 

2. The characteristics of the TTPS lie in its concise and clear

eligibility and assessment criteria.  The scheme is applicable to the

following three categories of persons:

Category A:  persons with annual income reaching HK$2.5 
million or above in the year immediately 
preceding the date of application; 

Category B:   full-time bachelor’s degree graduates of the 
universities/institutions prescribed in the 
aggregate list of eligible universities1  (eligible 
universities/institutions) with at least three years 
of work experience over the past five years 
immediately preceding the date of application; 
and 

1  The aggregate list of eligible universities covers the top 100 universities/institutions in four 
designated world university rankings in the past five years, namely Times Higher Education World 
University Rankings, Quacquarelli Symonds (QS) World University Rankings, U.S. News and World 
Report’s Best Global Universities Rankings and Shanghai Jiao Tong University Academic Ranking 

of World Universities; the top five universities/institutions providing specialised hotel programmes 
on the QS World University Rankings in the discipline of “hospitality and leisure management” in 

the past five years; the top 20 Mainland universities under the Shanghai Jiao Tong University Best 
Chinese Universities Ranking in the past five years; and the top five specialised institutions on the 
QS World University Rankings in the discipline of “Art and Design” in the past five years.  The 

aggregate list currently covers a total of 199 top universities/institutions around the world. 
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Category C:  full-time bachelor’s degree graduates of eligible 
universities/institutions in the past five years 
immediately preceding the date of application 
with less than three years of work experience. 

 
3. Talents admitted under the TTPS will be granted an initial stay of 

two years (for Category B and C talents) or three years2 (for Category A 

talents) to explore opportunities in Hong Kong without having secured 

offers of employment in Hong Kong.  Since its launch, the TTPS has 

received enthusiastic response.  As of end-July 2025, nearly 140 000 

applications were received, with approximately 110 000 approved and over 

90 000 talents arrived in Hong Kong. 
 
4. Starting from 1 November 2024, the Immigration Department 

(ImmD) allows TTPS talents to apply for extension of stay three months 

before expiry of their limit of stay.  On expiry of their limit of stay, talents 

are required to provide the ImmD with concrete supporting information 

and documents to prove that they have either taken up employment in Hong 

Kong with a stable income, or established or joined a business in Hong 

Kong, so that the extension of stay would be granted.  In general, the jobs 

secured by applicants should be at a level commonly taken up by degree 

holders and the remuneration package should be at market level.  The 

ImmD will take various factors into account when assessing their 

applications for extension of stay, including the applicants’ remuneration 

packages, economic benefits (e.g. tax paid) brought about by their work, 

and duration of stay in Hong Kong, etc. 
 
5. For applicants who have established or joined in a business in 

Hong Kong, they are required to provide proof of the business, which 

should clearly show that the business is indeed operating healthily and 

sustainably in Hong Kong with contribution to the local economy.  In 

assessing an application, the ImmD will take into account various factors, 

including the operation and development of the business, such as the 

turnover, financial resources, investment sum, number of jobs created 

locally, economic benefits brought by the business, and duration of the 

applicant’s stay in Hong Kong, etc. 
 

                                                      
2  The 2024 Policy Address announced the extension of the validity period of the first visa of high-

income talents under the TTPS from two years to three years.  Effective from the date of the 
announcement, i.e. 16 October 2024, the initial visa validity period for approved Category A talents 
has been extended from two years to three years to facilitate their planning for relocating to Hong 
Kong with their families.  Category A talents who have already been granted initial visas of two 
years may apply to the ImmD for a one-year extension before their visa expires. 



 

Overview of Applications for Extension of Stay and Approvals 
 

6. As of end-July 2025, the limit of stay for a total of 13 678 TTPS 

talents had expired.  The ImmD received applications for extension of 

stay under the scheme from 7 394 of these TTPS talents, representing an 

application rate of about 54%.  Coupled with 2 305 TTPS talents whose 

limit of stay was set to expire within the next three months and applied for 

extension of stay ahead of time, the ImmD received a total of 9 699 

applications for extension of stay under the TTPS during the period. 
 
7. Among 9 044 applications processed, 8 511 were approved, 

representing an approval rate of about 94%.  For applications that were 

not approved, the major reasons were incomplete information and failure 

by applicants to provide the required documents as requested by the ImmD.  
 
Specific Benefits Brought by TTPS 
 

8. TTPS talents whose applications for extension of stay were 

approved generally have considerable and competitive salary levels.  

Their median monthly salary is approximately $40,000; with around a 

quarter earning more than $80,000 per month, about 10% earning $120,000 

or more, and the top 1% earning $300,000 or above, reflecting the strong 

market competitiveness of TTPS talents.  Their purchasing power and tax 

contributions further inject substantial impetus into Hong Kong’s 

economy.   
 
9. On industry distribution, the majority of TTPS talents whose 

applications for extension of stay were approved are employed in 

commerce and trade (23%), financial services (19%) and innovation and 

technology (17%), all of which are key industries of Hong Kong.  The 

admission of TTPS talents not only enhances industry competitiveness but 

also promotes knowledge transfer and innovation, further strengthening 

Hong Kong’s position as an international financial, trade, and innovation 

and technology hub. 
 
10. Overall, the TTPS continues to attract outstanding talents to settle 

in Hong Kong.  They are gradually becoming an important driving force 

for the city’s social and economic development, effectively filling 

population and manpower shortages and providing a continuous driving 

force for economic growth.  Over half (53%) of those TTPS talents whose 

applications for extension of stay were approved are aged 40 or below, 

being in the prime of their careers and with significant long-term 

development potential.  Nearly half of these talents have applied for 



 

dependant visas for their spouses and/or unmarried dependent children 

under the age of 18.  On average, each applicant brings approximately 1.7 

children to Hong Kong, injecting young population into the local 

community and helping to optimise the population structure.  The 

integration of these families also promotes social diversity, bringing 

positive impacts on education, consumption, and community development, 

thereby enhancing Hong Kong’s appeal as a city suitable for living and 

working. 
 

Way Forward 
 

11. We are pleased with the satisfactory progress so far of the 

applications for extension of stay under the TTPS, which reflects the 

effectiveness of the scheme.  Moving forward, we will continue to closely 

monitor the progress in relation to the applications of extension of stay 

under the various talent admission schemes, as well as understand the 

employment trends and development status of talents coming to Hong 

Kong.  At the same time, we will maintain contact with incoming talents 

through the Hong Kong Talent Engage, which would provide 

comprehensive one-stop support services to assist them and their 

accompanying family members in settling in Hong Kong and integrating 

into the community. 
 
 

 

Labour and Welfare Bureau 
August 2025 
  



 

Annex 
 

Overview of Extension of Stay  
under the Top Talent Pass Scheme 

（As of 31 July 2025） 
 
(1) Extension of Stay for Expired Visas/Entry Permits 
 

 
(2) Processing Status of All Received Applications for Extension of Stay 

 

#  The number of applications for extension (9 699 cases) includes applications for extension of stay submitted 
by applicants whose limit of stay expired as of 31 July 2025 (7 394 cases; detailed in Table (1)), as well as 
applications for extension of stay submitted ahead by applicants whose limit of stay will expire in the next 
three months (2 305 cases). 

 

Application 
Category 

Number of Visas Expired 
before the Cut-off Date 

Number of Extension 
Applications  

Extension Application 
Rate 

a b b/a 

Category A 3 065 2 347 77% 

Category B 7 840 3 935 50% 

Category C 2 773 1 112 40% 

Total 13 678 7 394 54% 

Application 
Category 

Number of 
Applications for 

Extension of 
Stay  

Number of 
Applications 

Processed 

Number of 
Applications 

Approved 

Approval  
Rate 

Number of 
Applications Refused /  

Taken No Further 
Action /  

Withdrawn by 
Applicants 

a b c c/b b-c 

Category A 3 064 2 979 2 846 96% 133 

Category B 5 206 4 724 4 407 93% 317 

Category C 1 429 1 341 1 258 94% 83 

Total 9 699# 9 044 8 511 94% 533 




