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Overview
Talents are the core driver of economic growth
and the development of new quality productive 
forces.  On the premise of safeguarding 
employment priority for local workers, the 
Government has introduced various talent 
attraction measures since late 2022 to address the 
acute manpower demand and enhance Hong 
Kong’s international competitiveness. 

At the same time, to enrich local manpower 
resources, the relevant departments have also 
implemented a diversified range of talent training 
measures targeting the development positioning of 
the “eight centres” Note 1 and proactively deepened 
collaboration with the cities of the 
Guangdong-Hong Kong-Macao Greater Bay Area 
(“GBA”) to facilitate the interconnected flow of 
talents in GBA, while also leveraging Hong 
Kong’s unique advantage of being “supported by 
the motherland and connected to the world” under 
“one country, two systems” to consolidate and 
enhance Hong Kong’s dual role as an 
international talent hub and the country’s 
gateway for talents. 

This Policy Pulse outlines the series of
measures adopted by the Government to develop 
Hong Kong into an international hub for 
high-calibre talents, the effectiveness of its efforts in 
pooling talents, and the latest progress in promoting 
talent cooperation and exchanges in GBA, as well 
as providing an overview of the relevant discussions 
in the Legislative Council (“LegCo”) and Members’ 
suggestions. 

 
 

 
 

 
 

 

Pooling talents as prerequisite 
for development
The Outline of the National 15th Five-Year Plan 
clearly supports Hong Kong in developing into 
an international hub for high-calibre talents, 
fully manifesting the recognition given by our 
country for Hong Kong’s internationalized 
environment and its effective work in attracting 
and nurturing talents.  To effectively dovetail 
with our country’s strategic planning for the 
“integrated advancement of education, 
technology and talent development”, the 2024 
Policy Address announced the establishment of 
the Committee on Education, Technology and 
Talents led by the Chief Secretary for 
Administration to coordinate cross-bureau 
collaboration at the top level and promote the 
synergistic development of talent cultivation and 
attraction as well as technology. 
Building on the strategic positioning and 
strengths of the “eight centres”, the Committee 
on Education, Technology and Talents adopts 
three major strategies to attract and nurture 
specialized talents from different sectors: 
(1) enhancing talent schemes and services;
(2) developing an international post-secondary
education hub; and (3) attracting key innovation
and technology (“I&T”) talents.
With the ongoing enhancement of various talent 
attraction and retention measures, some 300 000 
people have come to Hong Kong for work and 
development through various talent admission 
schemes.  Meanwhile, Hong Kong’s global 
talent ranking has continued to rise, 
demonstrating its competitiveness as a preferred 
destination for talents worldwide: 
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First in Asia 
Fourth globally 

Record high in history 

CityUHK’s Future City Index 2025 Note 3 
Hong Kong ranked among 

the world’s top 10 “Leading Future Cities” 
 One of its core strengths lies in 

the ability to nurture, attract and retain 
innovative talents 
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Expanding talent pool and enhancing talent admission mechanism 
The public consultation document on Hong Kong’s 
Five-Year Plan proposes to refine the strategies for 
nurturing, attracting and retaining targeted talents and 
enrich Hong Kong’s talent pool through a multi-pronged 
approach. 
 
 On talent attraction, the Government has introduced a 

series of talent attraction measures since late 2022, 

including the introduction of the Top Talent Pass Scheme 
(“TTPS”), the updating of the Talent List, the 
enhancement of various talent admission schemes, and 
the establishment of Hong Kong Talent Engage 
(“HKTE”) dedicated to formulating and coordinating the 
strategies and work for attracting Mainland and overseas 
talents and providing one-stop support services for talents 
admitted to Hong Kong. 

Enhancement of talent admission measures  

 Objectives and targets Features/enhancement measures  Quota 

Number of 
applications 

approved 

(2023 to 
February 2026) 

 Launching 
Top Talent Pass 

Scheme 

To attract the following talents to work 
in Hong Kong: 
 Individuals whose annual salary 

reached HK$2.5 million or above in 
the past year; or 

 Graduates from the world’s top 
universities 

 Eligible top talents may apply for a visa to come to 
Hong Kong to explore opportunities without first 
securing an offer of employment from a Hong Kong 
employer 

 Upon expiry of their first visa, they must have secured 
employment or have established or joined in business 
in Hong Kong before an extension of stay will be 
granted 

Application 
categories 
Categories 

A and B: 
No quota 

Category C: 
10 000 per year 

126 942 

 
 Enhancing 

Technology Talent 
Admission 

Scheme 
(“TechTAS”) 

To enable eligible companies to 
expedite the admission of I&T talents 
from around the world 

 Lifting the requirement of engaging in research and 
development (“R&D”) activities in designated 
technology areas, and streamlining the application 
procedures 

 Setting up a new dedicated application channel for 
the Hong Kong-Shenzhen Innovation and Technology 
Park to provide one-stop assistance to park tenants 
and incubatees in making and following up on 
applications 

A maximum of 
100 persons 
per year for 

each 
company 

429 

 
 Enhancing 

Quality Migrant 
Admission 

Scheme 
(“QMAS”) 

To attract highly skilled talents or 
exceptional talents to settle in Hong 
Kong to enhance Hong  Kong’s 
economic competitiveness 

 Introducing a new mechanism to proactively invite 
top-notch talents to come to Hong Kong for 
development 

 Giving favourable consideration to professional talents 
who apply to come to Hong Kong under QMAS and 
meet the requirements of the Talent List 

 Adopting more objective and clearer scoring criteria, 
and streamlining the application and selection 
process 

No quota 32 617 

Admitting 
specific technical 

professionals 
(“TPs”) 

Introducing the TP Stream under the 
General Employment Policy and the 
Admission Scheme for Mainland 
Talents and Professionals to allow 
young and experienced non-degree 
professionals to apply for entry into 
Hong Kong to engage in specific 
skilled trades with acute manpower 
shortages 

 Covering eight specified skilled trades: new 
industrialization technicians, nurses, aircraft 
maintenance technicians, marine services 
technicians (for local vessels), information technology 
(“IT”) technicians, lift/escalator technicians, building 
information modelling coordinators and electrical 
technicians 

 Implemented in June 2025 for three years, with a 
review to be conducted after one year of 
implementation 

10 000 in total 
(quota for 

each skilled 
trade capped 

at 3 000) 

783 
(June 2025 to 

May 2026) 

 

 Members’ views 
 Integrated development of education, technology and talents: Members urge the Administration to take 

additional measures to promote the integrated development of education, technology and talents, including 
attracting top-notch scientists from outside Hong Kong to set up laboratories in Hong Kong, and 
attracting outstanding international and Mainland institutions to establish a presence in the Northern 
Metropolis University Town (“UniTown”), so as to attract international high-calibre talents to conduct scientific 
research and teaching in Hong Kong. 

 Targeted talent attraction: Members suggest that the Administration should draw up the aggregate list of 
eligible universities under TTPS based on the results of the Manpower Projection, so as to ensure that the 
talents admitted would precisely match the needs of Hong Kong’s industry development.  Members also 
suggest that the Administration regularly examine the manpower supply and demand situation of each 
profession/occupation on the Talent List and introduce a mechanism which would allow both additions to 
and deletions from the List according to the actual situation of the industries, so as to ensure that the talents 
admitted under the List would be genuinely needed and in short supply in Hong Kong. 

 Industry-oriented publicity strategies: Members suggest strengthening cooperation between HKTE and the 
overseas Economic and Trade Offices (“ETOs”) as well as the Dedicated Team for Attracting Businesses and 
Talents established thereunder in formulating corresponding publicity strategies tailored to different 
industries, so as to attract more overseas enterprises to set up companies in Hong Kong and international 
professionals to pursue development in Hong Kong. 

 Optimizing the admission arrangements for specific TPs: As some skilled trades are already covered by 
other labour admission schemes, Members suggest that when reviewing the admission arrangements for 
specific TPs, the Administration should assess holistically the manpower supply of the relevant trades.  
Some other Members suggest that the Administration should have regard to the market demand for technology 
talents and flexibly adjust the quota ceilings for individual skilled trades, so as to facilitate the development 
of the relevant industries. 

LegCo 
Relevant 

paper 
 

 
 

https://www.immd.gov.hk/eng/services/index.html#tab_b_1
https://www.talentlist.gov.hk/en/talentlist.html
https://www.immd.gov.hk/eng/services/visas/TTPS.html
https://www.immd.gov.hk/eng/services/visas/TTPS.html
https://www.legco.gov.hk/yr2026/english/panels/mp/papers/mp20260223cb1-165-5-e.pdf
https://www.legco.gov.hk/yr2026/english/panels/mp/papers/mp20260223cb1-165-5-e.pdf
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Adopting multi-pronged approach to enhance local talent nurturing system 
Hong Kong is home to five universities ranked among the world’s top 100, underpinned by robust 
research capabilities.  To build an international hub for high-calibre talents, the Government has 
adopted a multi-pronged approach to enhance the talent nurturing system: externally, promoting the 
“Study in Hong Kong” brand and building an international education hub; internally, expanding 
institutional capacity through UniTown, deepening collaboration among the Government, industry, 
academia, research and investment sectors, as well as expanding vocational and professional 
education (“VPET”) and digital education—pursuing talent nurturing and talent attraction in parallel.  
Specific measures include: 
 
 
 
  
 
  
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
             

 Members’ views 
 Nurturing local VPET talents: Members consider that in addition to attracting top research talents from 

outside, it is necessary to nurture a large pool of local VPET talent in applied and technical fields.  At 
the LegCo meeting of 17 June 2026, the motion on “Nurturing internationalized vocational and 
professional talents to drive innovation and technology development” was passed.  Members put 
forward a number of specific suggestions to promote VPET development, such as strengthening the linkage 
between VPET and industries including I&T, adjusting course content in a timely manner to better 
meet the needs of Hong Kong’s new industrialization development, publishing five-year development 
goals, specific timetables and quantitative indicators for VPET and I&T talent cultivation, and optimizing 
international accreditation and articulation mechanisms for VPET qualifications. 

 Capitalizing on the opportunities brought by the Northern Metropolis: Members call on the Government 
to make good use of the land in UniTown to establish an integrated industry-academia-research setting for 
nurturing VPET talents.  Members also suggest the Administration consider encouraging in-depth 
collaboration among I&T enterprises, institutions, and educational institutions in the Northern 
Metropolis through means such as tax incentives and dedicated matching funds. 

 Cultivating future digital talents: Members express concern about the Government’s measures in 
cultivating digital talents and put forward a number of suggestions, including strengthening pre-service 
training for prospective teachers and professional support for in-service teachers, and ensuring that all 
subjects incorporate the concept of AI teaching; creating a digital education service platform and 
promoting the sharing of high-quality digital education resources; comprehensively reviewing the 
primary and secondary school curricula and assessment mechanisms; integrating digital literacy with career 
planning education; and regularly reviewing the effectiveness of integrating AI into primary and secondary 
education. 

LegCo 
Relevant 

paper 
 
 

 

Promoting “Study in Hong Kong” brand 
Set up the Task Force on Study in Hong Kong to 

strengthen coordination with the University Grants 
Committee (“UGC”), the Innovation, Technology and 
Industry Bureau, HKTE, post-secondary institutions, 
overseas ETOs, Mainland Offices, etc., to step up the 
promotion of Hong Kong’s higher education and attract 
talents from around the world to study in Hog Kong and 
stay in Hong Kong for development. 

Implement “Direct Subsidy Scheme (‘DSS’) expansion” 
on a trial basis, allowing DSS schools to expand their 
intake of non-local students holding student visas, thereby 
extending the “Study in Hong Kong” brand to primary and 
secondary schools. 

 
 
 The Blueprint for Digital Education Development in Primary 

and Secondary Schools, published in June 2026, covers the 
optimization of interface between primary and secondary 
curricula of IT and I&T education, an Artificial Intelligence 
(“AI”) Literacy learning framework, and the strengthening of 
teacher training in AI, etc. 

 A sum of $2 billion has been earmarked under the Quality 
Education Fund for implementing digital education 
development measures; and strengthen senior secondary 
education in mathematics and science, so as to provide talent 
support for Hong Kong’s scientific research and I&T 
development. 

 From 2025 to 2028, the eight UGC-funded universities will 
introduce a total of 27 new bachelor’s degree programmes 
related to STEAM and the “eight centres”, covering emerging 
fields such as AI and aerospace technology. 

Planning for the construction of the 
“Northern  Metropolis University Town” 
Set up the Working Group on Planning and Construction 

of the University Town led by the Chief Secretary for 
Administration to explore integrating industry development 
with the academic sectors where Hong Kong has an edge, 
alongside the strategies for attracting leading Mainland and 
overseas universities or research institutes to establish a base 
in Hong Kong. 

Promote spatial connectivity between the campus facilities 
of institutions within UniTown and the industrial parks in 
the area, and plan to further expand the previously planned 
100-hectare campus space to a holistic UniTown area of 
1 000 hectares or above, encompassing an integrated layout of 
technology, industry and urban spaces, so as to play a greater 
role in pooling talents. 

 Promote the establishment of universities of applied 
sciences (“UAS”) and the UAS Alliance, with a view to 
elevating the status of VPET at degree level. 

 The UAS Alliance held the International Symposium in 
February 2026 to showcase Hong Kong’s strengths in VPET 
and attract more outstanding students to Hong Kong to pursue 
studies and careers in the field of applied sciences. 

 The Vocational Training Council (“VTC”) established the 
Hong Kong Institute of Information Technology in 
November 2023, offering programmes aligned with 
international technology development trends, and preparing 
to set up a low-altitude economy laboratory and a drone flight 
training ground in response to the development needs of the 
low-altitude economy. 

Expanding vocational and professional 
education and training to nurture diverse 
talent 
 

Advancing digital education to nurture 
talents for the new era 

https://www.legco.gov.hk/en/legco-business/council/hansard_rundown.html?f20260617#192286
https://www.legco.gov.hk/en/legco-business/council/hansard_rundown.html?f20260617#192286
https://www.legco.gov.hk/yr2026/english/panels/ed/papers/ed20260331cb3-229-2-e.pdf
https://www.legco.gov.hk/yr2026/english/panels/ed/papers/ed20260331cb3-229-2-e.pdf
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Pooling innovation and technology talents: attracting talents with industries 
The Government is taking forward the 
development under the principle of “promoting 
technology with talents, leading industries 
with technology, and attracting talents with 
industries”, adopting a multi-pronged approach 
to attract outstanding I&T talents to converge in 
Hong Kong, forging Hong Kong into an 
international I&T centre: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Dovetailing with industry needs 
 The Government regularly assesses manpower 

supply and demand trends of key industries 
through manpower projections.  The mid-
term update results will be published in the 
fourth quarter of 2026.  The Talent List has 

been expanded to 60 professions, and 
relevant policy bureaux have also rolled out 
various measures to nurture talents in response 
to industry development, providing solid 
talent support for the development of the 
“eight centres”.  Examples include: 

International I&T Centre: 
 STEM Internship Scheme subsidizes 

undergraduates and postgraduates enrolled in 
full-time STEM-related programmes to 
undertake short-term internships, allowing 
them to gain experience in I&T-related work. 

 New Industrialisation and Technology 
Training Programme subsidizes local 
enterprises on a 1 (Government) : 1 (enterprise) 
matching basis to enable their employees to 
receive training in advanced technologies. 

International Financial Centre: 
 Launching the Pilot Green and Sustainable 

Finance Capacity Building Support Scheme 
and the Pilot Scheme on Training Subsidy for 
Fintech Practitioners, etc., to assist the 
industry in capturing opportunities arising from 
various emerging areas. 

Regional Intellectual Property Trading 
Centre: 
 The Intellectual Property Department will 

collaborate with VTC to establish the 
Intellectual Property Academy, providing on-
the-job training linked to the Qualifications 
Framework. 

    
 
 

Members’ views 
 Strategy for attracting I&T talents: Members suggest establishing an I&T talent nurturing system 

aligned with the industry’s frontier demands, promoting a dual-track system of vocational 
training and academic education, and building a “hire and train” talent training pathway, so as to 
effectively address the disconnect between industry and academia.  Members call on the 
Government to integrate technology and innovation with the development of UniTown, with a 
view to pooling high-calibre I&T talents and creating synergy. 

 Nurturing AI talents: Members express concern about the Administration’s measures for nurturing 
AI talents, and suggest that the Administration explore the inclusion of programming and AI 
applications as compulsory subjects in primary and secondary school curricula, as well as 
enhance the general public’s understanding of and practical application capabilities in AI through 
community education, on-the-job training and popular science activities for the public. 

 Optimizing various schemes for pooling I&T talents: In the face of the intensifying competition 
for talents among neighbouring regions, Members express concern about the attractiveness of the 
Frontier Technology Research Support Scheme in trawling for and attracting top international 
talents.  Members suggest that the Administration consider optimizing the STEM Internship 
Scheme to encourage participating enterprises to offer full-time employment opportunities to 
outstanding interns, with a view to expanding the local I&T talent pool.  Members also suggest that 
the Administration encourage professionals admitted to Hong Kong under TechTAS to participate in 
teaching at tertiary institutions or mentoring under the STEM Internship Scheme, so as to promote 
knowledge exchange between incoming top talents and local students. 

LegCo 
Relevant 

paper 

 

 

 

Frontier 
Technology 
Research 
Support 
Scheme 

Supporting the eight UGC-funded universities 
on a matching basis to attract top 
international researchers to Hong Kong and 
to procure equipment for conducting basic 
research projects in frontier technology areas. 

Note 4 The two existing InnoHK clusters focus on healthcare 
technologies, and AI and robotics technologies respectively. 

InnoHK  
Research 
Clusters 

The Innovation, Technology and Industry 
Bureau is expediting the development of the 
third InnoHK research cluster Note 4, focusing 
on sustainable development, energy, advanced 
manufacturing and materials, to further attract 
world-class research teams to collaborate 
with local institutions and pool talents. 

Subsidizing organizations that conduct R&D 
activities in Hong Kong to engage graduates 
in STEM (science, technology, engineering 
and mathematics)-related disciplines from 
local universities or well recognized non-local 
institutions to conduct R&D work. 

Research  
Talent Hub 

https://www.legco.gov.hk/yr2026/english/hc/sub_com/hs51/papers/hs5120260622cb2-844-1-e.pdf
https://www.legco.gov.hk/yr2026/english/hc/sub_com/hs51/papers/hs5120260622cb2-844-1-e.pdf
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Collaborating in synergy to open a new chapter in Greater Bay Area talent 
cooperation  
As a highly open international metropolis, Hong Kong 
plays a vital role as a gateway for talents to GBA.  The 
public consultation document on Hong Kong’s Five-Year 
Plan proposes to deepen GBA development and foster 
regional talent flow so that talents can have greater 
room for advancement.  

Building a cooperation platform 
 To implement the national strategic policy of 

building a talent hub in GBA, the authorities of 
Guangdong Province and Hong Kong signed a 
framework agreement on promoting Guangdong-
Hong Kong talent cooperation in January 2024.  In 
May of the same year, the GBA “9+2” cities also 
signed a relevant Memorandum of Understanding.  
Building on this foundation, HKTE has continued to 
deepen collaboration with other GBA cities, carry 
out joint talent engagement activities overseas and 
promote the development opportunities of GBA to 
the international community. 

 HKTE hosted the Global Talent Summit Week in 
March 2026, bringing together individuals from 
various sectors to share insights on future trends in the 
integrated development of education, technology and 
talents.  Government representatives from the 
Chinese Mainland and the Macao SAR were also 
invited to attend a symposium to jointly discuss 
talent attraction and nurturing strategies under 
the Outline of the 15th Five-Year Plan. 

 
 
 
 
 
 

 
 
 

Mutual recognition of professional 
qualifications 
 Under the framework of CEPA (“the Mainland and 

Hong Kong Closer Economic Partnership 
Arrangement”), the Mainland has relaxed the 
qualification requirements for Hong Kong 
professionals to provide services, allowed Hong 
Kong professionals to sit for examinations, register, 
practise and set up businesses in the Mainland, as 
well as encouraged mutual recognition of 
professional qualifications by professional bodies 
from both sides, thereby facilitating regional talent 
mobility.  Examples include: 

Construction 
and related 
engineering 

services 

Eligible Hong Kong enterprises and professionals in five 
disciplines can provide direct services in the nine 
Mainland municipalities in GBA without the need to 
obtain mutual recognition of qualifications 

Accounting 

The Hong Kong Institute of Certified Public 
Accountants and the Chinese Institute of Certified 
Public Accountants have put in place an exemption 
arrangement for the examination in professional 
accountancy  

Legal 
services 

Eligible Hong Kong solicitors and barristers, upon 
passing the GBA Legal Professional Examination and 
obtaining the Lawyer’s License (GBA), are allowed to 
provide legal services in the nine Mainland 
municipalities in GBA on certain civil and commercial 
legal matters to which the Mainland laws apply 

Facilitating two-way flow of talents 
Exit 

endorsement for 
talents travelling 

to and from 
Hong Kong and 

Macao 

 Promotes and facilitates six categories of GBA 
Mainland talents to Hong Kong for exchange 
visits, Note 5 promoting “southbound and 
northbound” two-way flow of high-calibre 
talents in GBA 

 Eligible talents may apply to the Mainland 
authorities for talent visas valid for five years, 
three years or one year 

“Multiple-entry” 
visa to the 
Mainland 

 Available for application by non-Chinese Hong 
Kong residents (including non-permanent 
residents); visa is valid for up to five years 

 Facilitates foreign talents in Hong Kong to 
capitalize on GBA development opportunities 
and attract more overseas enterprises to set up 
or expand their businesses in Hong Kong 

 

 
 Members’ views 

 Improving talent standards in GBA: Members call on the Government to strengthen collaboration 
with the Mainland government on the premise of safeguarding priority employment for local workers, 
and to enhance communication with industry councils and trade unions across various sectors to build 
consensus, so as to jointly improve GBA talent standards and facilitate regional talent mobility.  This 
would enable Hong Kong, while strengthening its alignment with international standards, to better 
serve as a two-way platform for attracting overseas enterprises and assisting Mainland 
enterprises to go global. 

 Harnessing complementary strengths: Members call on the Administration to promote alignment 
between Hong Kong’s talent policies and the preferential policies of other GBA cities to achieve 
synergy, and to consider introducing measures to facilitate the flow of funds for incoming talents on 
the premise of effective risk management.  Members also call on the Administration to promote 
mutual recognition of professional qualifications between Hong Kong and GBA as well as countries 
along the Belt and Road, so as to strengthen the international competitiveness of Hong Kong’s I&T and 
VPET talents. 

 Jointly promoting opportunities: Members hope that Hong Kong can leverage its leading advantage 
to drive other GBA cities in jointly promoting work opportunities in the region, accelerating the building 
of a high-calibre talent hub in GBA and contributing to the country’s high-quality development. 

LegCo 
Relevant 

paper 
 
 
 
 
 

LegCo 
Relevant 

paper 
 
 
 
 

  

Note 5  The categories are: outstanding talents, scientific research talents, educational talents, 
healthcare talents, legal talents and other talents.  The coverage of the “exit 
endorsement for talents travelling to and from Hong Kong and Macao” has been 
extended to Beijing, Shanghai, Tianjin, Hebei Province, Jiangsu Province, Zhejiang 
Province and Anhui Province, as well as all Pilot Free Trade Zones across the country. 

 
HKTE hosted the Forging a National High-calibre Talent Hub Symposium during 
the Global Talent Summit Week in March 2026 

https://www.legco.gov.hk/yr2025/english/counmtg/motion/cm20250730m-nmy-prpt-e.pdf
https://www.legco.gov.hk/yr2025/english/counmtg/motion/cm20250730m-nmy-prpt-e.pdf
https://www.legco.gov.hk/yr2026/english/panels/se/papers/se20260224cb2-231-4-e.pdf
https://www.legco.gov.hk/yr2026/english/panels/se/papers/se20260224cb2-231-4-e.pdf
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Remarkable results in attracting and retaining talents and injecting new 
impetus into economic development
Hong Kong rose to fourth place globally in the World 
Talent Ranking 2025, ranking first in Asia — a record 
high that fully demonstrates the effectiveness of the 
current-term Government’s various measures to build 
Hong Kong into a talent hub. 

 

 Various talent attraction measures have received 
positive responses since their launch, and are widely 
welcomed by talents from around the world: 

 
 
 
 Reflecting Hong Kong’s strong appeal to 

international talents 
 Incoming young talents inject fresh impetus and 

diverse skill sets into Hong Kong, and are poised to 
alleviate the long-term challenges posed by an 
ageing population 

 
 
 
 
 Promoting diverse societal development, with 

positive impacts on education, consumption and 
community development 

 

 In 2025, around 71 000 applications for extension of 
stay were received under the various talent admission 
schemes.  Of these, approximately 66 000 were 
approved, exceeding the annual key performance 
indicator of approving at least 50 000 visa extension 
applications by 32%. 

 Among the schemes, TTPS has received an 
overwhelming response since its launch, with 
satisfactory progress of the applications for extension 
of stay, reflecting the scheme’s robust effectiveness.  
As at end-February 2026: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 Members’ views 
 Regular review and publication of outcomes: On the Administration’s efforts in trawling for talents, 

Members suggest that the Government conduct regular holistic reviews of the implementation of the 
various talent admission schemes by consolidating interdepartmental data (such as additional tax 
revenue generated by newly arrived talents and their contributions to various industries), and regularly 
publish information on the employment situation of incoming talents, investment amounts of their 
start-ups and jobs created, so as to keep the public informed of the effectiveness of the various talent 
admission schemes. 

 Improving policies and planning: Members suggest that the Government formulate a 
comprehensive policy and supporting measures for the integration of newly arrived talents into 
Hong Kong, strengthen coordination and collaboration among departments, and collect statistical data 
on the schooling of children of newly arrived talents in Hong Kong, with a view to periodically 
reviewing the implications for education planning and resource allocation, as well as the impact on 
future demand for school places, thereby facilitating overall deployment. 

 Supporting measures: Members express concern over whether the Administration’s supporting 
measures in housing and education could effectively retain talents.  Members suggest that the 
Administration consider enhancing support measures for the employment of talents’ spouses in 
Hong Kong and the schooling of their children, such as providing a “one-stop” service for talents’ 
children to enrol in international schools or private schools, supporting quality Mainland schools in 
setting up campuses in Hong Kong, and introducing study companion visas for primary and secondary 
school students. 
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Overview of TTPS 

Over 43 000 TTPS talents have reached the expiry of 
their limit of stay, of which approximately 22 700 have 
submitted applications — an extension application rate 
exceeding 50%. 

 Applications 
for extension 

of stay 

The median monthly salary of TTPS talents whose 
applications for extension of stay were approved was 
approximately $40,000, with around one quarter 
earning a monthly salary of $80,000, demonstrating 
their considerable competitiveness in the market 
and impressive overall income levels 

Monthly 
salary 

Industry 
distribution 

 

commerce and trade (25%) 

I&T         (18%) 

financial services         (16%) 

TTPS is estimated to bring approximately $34 billion 
in direct economic contribution to Hong Kong per 
annum, equivalent to approximately 1.2% of GDP. 

Economic 
contribution 

Over 150 000           Over 120 000 
applications            approved 
(of which approximately 110 000 TTPS talents 
have arrived in Hong Kong) 
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