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APPLICATION FOR

. HOSP L STUDENT NURSE AND PUPIL NURSE EMPLOYMENT
' BERER E R B L Rk B LR A
The HA mission is to R
BERNFE R STAFF PUBLIC
o provide rewarding, fair and *  projectimage of care, dedication,
challenging empioyment efficiency and value for money
« altract, motivate and retain staff « offer partnership and participation
PATIENTS ani ane
« provide quality services care and o BRAUUM LE3AR o RI-EWARA - BARH -
dedication to meet their needs AT ENTIERSE ARBIEERNHR
.+ improve hospital environment for o B3 ARRRBAT o RESERBERY
their benefit
. BAA OTHER AGENCIES AND BODIES GOVERNMENT
. SEEERY  BALBE - A k1 o collaborate with health care and ¢ advise on needs and resources
LMy refated fields « provide efficient and effective
. HEEERAE FEALE .., * provide benefils to local community public hospital services
axpRnRER RAW
. SRFEIRFERBAHESE o RZEURRREENER
o EETE[R o BEIABHLIBRRE

GENERAL NOTES R

1. Please complete every item in block letters and in black ink.
ARLERKARFRUERAREHN

2. Each applicant is required to submit on lication f nly which allows a maximum of three choices of School of Nursing.

TR PNLY.

3. Completed application form

N Recryitmen

Applicants wishing to receive acknowledgement of their applications s
AIMBAS  MERCHLBERSIFLLNEBEHN—HRE

CBZURAZMAL PR

ion, 14/F Henn n Win Henn

HESR A LAARECK EBRRIIAENEBEH

4. Please ensure that all information is accurate and complete. If there is insufficient space, please give details on a separate sheet to be
attached to this application.
EREEALIHAL - MR THAS - AASARFIEWAS - MAEARMEL -
5. Availability of Student Nurse/Pupil Nurse Training in hospitals under the HOSPITAL AUTHORITY is:
BETERRUSMETRE/ BENTRENANERE

together with a self-addressed stamped envelope should be returned to

H

Hospital Authority
Kong.

hould provide altogether two self-addressed stamped envelopes.

« MESWARNCHK

Training Language School of Nursing Qt::ii;t:"rilm:; A;:g;lﬁlfl‘r‘;:'
BRI L EL 2 Training Training
ERSTPENN BRSTBENN
General Nursing #AB
Caritas Medical Centre ARHR * .
Prince of Wales hospital RANRIER .
. Queen Elizabeth Hospital FHDERR *
Enghsh Queen Mary Hospital EANR .
RX Tuen Mun Hospital LK .
Kowloon Hospital NARR .
Psychiatric Nursing | 1.}
Castle Peak Hospital FLUBR .
Kwai Chung Hospital ZHEE .
General Nyrsing A8
Kwong Wah Hospital . KBER ‘
Princess Margaret Hospital job 4813 .
United Christian Hospital ERERAUR *
Chinese Yan Chai Hospital CNHR :
X Grantham Hospital ERARR .
Haven of Hope Hospital .3 8 .
Our Lady of Maryknoll Hospital B&HE .
Tung Wah Eastemn Hospital RBRER .
Psychiatric Nursing ans
Castle Peak Hospital KL .

HAPP-5 (Rev. 8/95)
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Entry Qualifications

ARRE

Training
Language
NERY

Employment
ni

Entry
Qualifications
ARRE

Student Nurse
SHEtR:

Pupil Nurse
354 5L X3

English
E-3°4

1.

Be 18 years of age.

FERTI A

A minimum of 5 subjects passed in Hong Kong Certificate of

Education or equivalent, one of the required subjects must be at

Grade C or above. The compulsory subjects requirements are :

HOBXESRE  EF—HETHERAILBEIT RIUAL -

REEREE-

a. English Language (Syllabus B) at Grade D or above, or
English Language (Syllabus A) at Grade A; and
BRETH 907 REEORIA L HARBAEE REF) K
FE2 R

b. any one science subject from the following at Grade E or
above: Biology, Chemistry, Human Biology, Mathematics,
Physics; and
TSI -HERAREAEC AR L
2 92 R

c. any two subjects from the following at Grade E or above:
Biclogy, Chemistry, Human Biology, Mathematics,
Physics, Chinese Language, Chinese Literature,
Chinese History, English Literature, History, Geography,
Social Studies, Economics, Economics and Public
Affairs, Religious Studies, Buddhist Studies; Additional
Mathematics; and
THEARMRAES FXUL - £ - LB ARENE BB -9
2 ofEy PAXE  pEEL - RAXS  EL 42 HEK
B 82 BERALFEH - ES B2 ¥R R

d. any gne other subject at &rade E or above; and
EEL e BRGRERRME R

Any one of the 5 subjects, listed in 2(a) to 2(c) must be at Grade C

or above; and
Fift 2(a)  2(c) AR ZHEF - HE BB BEEc KXL L R

£ LB AHZNR B

. Fluent Cantonese and spoken English.

mH BB RRRE

1. Be 18 years of age.
FR TR

2. Have completed Form 5.
EBTERER

3. Able to write English and
speak fluent Cantonese.
REBBAL LRAIND

H:

Chinese
X

. Be 18 years of age.

FHRTNE

. A minimum of 5 subjects passed in Hong Kong Certificate of

Education or equivalent, one of the required subjects must be at

Grade C or above. The compuisory subjects requirements are :

FacRg2THARRFFRE - Lr—RHETH ERALRICRIAL -

EETRI ZRATRAE

a. Chinese Language at Grade D or above; and
cRETHRFEDRRAL R

b. any gne science subject from the following at Grade E or
above: Biology, Chemistry, Human Biology, Mathematics,
Physics; and
T T-MBHAREC REMAL

SEELR

¢. any two subjects from the following at Grade E or above: Biology,
Chemistry, Human Biology, Mathematics, Physics, English
Language, Chinese Literature, Chinese History, Engiish Literature,
History, Geography, Social Studies, Economics, Economics and
Public Affairs, Religious Studies, Buddhist Studies, Additional
Mathematics; and
THEIFEAARE BB L £9 - LR ARENR - KR -9
B RMEL - PEXY PEEL - XBXR L2 HAW
B9 SARDASH BE- A% KK R

d. any gne other subject at Grade E or above; and
ERAE—ERMRERILAL R

Any gne of the 5 subjects, listed in 2(a) to 2(c) must be at Grade C

or above; and

Litt 2(a) E 2c) WA Z AR  KP-BRALARCc ARUL R

Fluent Cantonese and spoken English.

pAE MR ¥ M

=7 R ARINR K

1. Be 18 years of age.
FHTNR-

2. Have completed Form 5.
BRPRAFR -

3. Able to write Chinese
and simple English
and speak fluent
Cantonese.
RERPXRMERI ¥
feRinrBaE-

(HARANE - RABES Y |
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6th October, 1998

Chairman/Chairperson

Personnel & Finance

Standing Commission on Civil Service
Salaries and Conditions of Service
Room 701, 7th Floor, Tower Two,
Lippo Centre, 89 Queensway,

Hong Kong

Re: Confirm the entry requirement of pupil nurse (GEN.) & (PSY.)

Dear Sir/Madam,

I would like to inform you that the pupil nurse (Gen.) & (Psy.) entry
requirement standard from 1995 must be completed Form 5 Standard instead of
Form 4.

Thanks for your consideration and attention.

Yours sincerely,

Lo Wai-Lan (En. Psy.)
Chairman

Enrolled Nurses Branch
H.K.C.C.S.A.



REEIF WIS I ST B

Standing Commission on Civil Service Salaries and Conditions of Service

N ﬁﬁi‘%ﬂf Our Ref.: (21)in SC3/E/10 111

ﬁmﬁ&% Your Ref.:

?q* %ﬁ Tel.: 2912 8520 19 October 1998
Ms Lo Wai-lan

Chairman

Enrolled Nurses Branch

Hong Kong Chinese Civil Servants' Assocation

8 Wylie Road

King's Park

Kowloon

Dear Madam,

Entry Requirement of Pupil Nurse (Gen) and (Psy)

Thank you for your letter of 6 October 1998.

The academic entry requirement for Pupil Nurse (Gen) and (Psy) is the
completion of Form IV and so far the Commission has not been requested to
advise on the change of academic requirement for the Grade.

You may wish to know that proposed changes to pay-related
requirements should in the first instance be dealt with by the Administration
which will then seek the advice of the Commission when a decision is made. |
have, nevertheless, copied your letter to the Secretary for the Civil Service for
his information.

Yours faithfully

(Mrs Margaret Tse)
for Secretary General
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vl 2912 8520 19 October 1998
Ms Lo Wai-lan , fé/
Chairman
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Enrolled Nurses Branch {
Hong Kong Chinese Civil Servants' Assocation

8 Wylie Road
King's Park %
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Kowloon
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Dear Madam,

e
<0

| eS «F

E ) ¢ Pugil Nurse (Gea) and (Bs) T

3

Thank you for your letter of 6 October 1998.
12

The academic entry requirement for Pupil Nurse (G;an) and
(Psy) is the completion of Form IV and so far the Commission has not
been requested to advise on the change of academic requirement for the

Grade.

You may wish to know that proposed changes to pay-related
requirements should in the first instance be dealt with by the
Administration which will then seek the advice of the Commission when'a
decision is made. 1 have, nevertheless, copied your letter to the Secretary
for the Civil Service for his information.

=

Yours faithfully

/
(Mrs Margaret Tse)
for Secretary General

BB 2N ORIMPCE2MIM0IE RIMK : 2524 7896 KWL : scc@ecca gen. gov.hk
am 701, 7™ Floor, Tower Two, Lippo Centre, 89 Quoensway, Hong Kong Fax: 2524 7896  E-mail: scca@socs.gen.gov.hk
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3, WILIE ROAD, NING'S PARI,

EI I ! 244 WAR SHOUN COURT,¥AH YUEN CHUEN.I¥AI CHUNG.N.T.

HRERMEEEAE TR 743-0180
TOYLOON, HONG IONG. . .
W S HFAX: 560-6819

OUR RFF, A&
YOUR KEF, 3KpRigsk :

Dr. E.K. Yeoh, L1th April, 1994,
Director of Operations,

Hospital Authority,

25/, World Trade Centre,

Canseway Bay,

Hong Kong.

..

Dear Dr. Yeoh.

Re; Our reconunendation on nursing manpower planning

The shertage of nurse manpower has long been a problem worldwide, for both developed and developing countries, and
in Hong Kong natnrally. 1t"is widely recognised that in Hong Kong, the increasing population and the tising living standard. which
lead 10 higher demand on the nnrsing profession, lus worsen this shortage probiem. Therefore, we fee! sorry to hear the speech
made by Mrs. Flizabeth Wong concerning this problem in the Legislative Conncil recently, wlich was cbviously not tmie and
misleading.

To understand the shortage problem, it is a must to know that the nursing profession actually comprises of two distinet
Jobs: The first involves a higher level of professional skills which have to be acquired throngh long Iraining hours such as the
manipulition: of complex medical instruments and assistance in surgical operations; The second involves a lower level of
professional skills such as the daily nursing duties. It is our, the Enrolled nurses branch, opinion that the root of the problem lies in
whether the existing human resources are efficiently managed, that is, whether the right person is doing the right job mentioned
above. '

Fairly speaking, we admitted that the Hospital Authority has already proposed and implemented a few operalional strategies
in this conple of years which aims at a more efficient, scientific and modern nursing manpower planning, and a.more accurate job
descriptions concerning the nursing profession. For exnmple, the “Health care assistant pioneer scheme” which proposes to recruit
health care assistants to take over some basic nursing duties so that qualified nurses could make better vsc of their <kills on higher
fevel mursing duties. The effectiveness of this scheme is still nnder examination. An other good example conld. be traced back 1o the
year 1990 when the Hospital Authonity relocated registered nurses from convalescent hospitals to acute hospitals. Althongh this
policy was strongly opposed by one of the nursing wnions', it was proved practical for more than three years of operation.

According ho ont representative My, YIP Lee wa had proposed in the Nurses StafT Gronp Consultative Comunittee meeling
hated 16:0071902, on the basis of efficient management of hnman resonrces, it is now the right moment to pay more attention to and
lo ke beter nse of the esolled nurse manpower which has been neglected for 30 years. A new Senior Enrolled Nurse rank should
he set up and Le entitled to more responsibilities in all non-acute hospitals. Mr. Sydney Wong., the chairman of the Government
Nursing Officers Association at that time, also agreed to that point of view®. Unfortunately, the Authority did not adupt this
siggestion.

We strongly suggest that it is the right time for the Hospital Authority to re-consider and take the action to set up the new
Senior Enrolled Nurse rank in order to make better use of the current enrolled nurse manpower. to attract more “new-blood™ to the
profession and to retain the already qualified. This action would surely help in allevialing the shortage problem and in enhancing
manpower efficiency.

Thank you for your attention and [ am looking forward to hearing. from you soon.

Yours sincerely,

Mr. TSUI, Shek hung
The Chairman, EN Branch
HK.C.C.S.A.

'See appendix |
ISee appendix 2
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